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AGREEMENT

This Agreement is entered into by and between the City of Detroit, a Michigan Municipal
Corporation, (hereinafter referred to as the Employer or the City), and the Supervisor's Chapter of
D.O.T. Foreman's Association, (hereinafter referred to as the Chapter).

PURPOSE AND INTENT

A. The general purpose of this Agreement is to set forth wages, hours, terms and conditions of
employment for the duration of this Agreement and to promote orderly and peaceful labor
relations for the mutual interest of the City of Detroit in its capacity as an Employer, the
Employees, the Chapter and the people of the City of Detroit.

B. The parties recognize that the interest of the community and the job security of the employees
are dependent upon the parties working together toward achieving the goal of customer service
excellence for citizens, businesses and visitors of Detroit; and accomplishing the Employer’s
inrtiatives of effective community policing, safe and stimulating programs for young people, and
improving the environment in neighborhoods to instill civic pride and encourage new
development.

C. To these ends the Employer and the Chapter encourage to the fullest degree, friendly and
cooperative relations between the respective representatives at all levels and among all
employees.

1. RECOGNITION OF CHAPTER

A. Pursuant to and in accordance with all applicable provisions of Act 336 of the Public Acts of
1947, as amended, the Employer does hereby recognize the Chapter as the sole and exclusive
representative for the purpose of collective bargaining in respect to rates of pay, wages, hours
of employment and other terms and conditions of employment for the term of this Agreement
of all employees of the Employer included in the bargaining unit described in Exhibit [, attached.

B. The City will not promote any labor group or organization which purports to engage in collective
bargaining or make any agreement with any labor group or organization which would violate any
rights of the Chapter under this Agreement.

C. Ifthe present City of Detroit Department of Transportation should during this Agreement, come
to be called by another title or should it come under the jurisdiction of another agency or
authority, the representation rights of the Chapter shall not be affected.



2. MANAGEMENT RIGHTS AND
RESPONSIBILITIES

. The Chapter recognizes the prerogatives of the City to operate and manage its affairs in all
respects in accordance with its responsibilities and power of authority as set forth in the Charter
and the Home Rule Act.

. The City reserves the right to discipline and discharge for just cause. The City shall have the
right to establish hours and schedules of work and to establish the method and processes by
which such work is performed.

. The City will not lock out any employee during the term of this Agreement. However, if any
employee is unable to work because equipment or facilities are not available due to a strike,
work stoppage, slowdown or other interference by other employees, such inability to work shall
not be deemed a lockout under the provisions of this Section.

. Except as specifically abridged, delegated, granted or modified by this Agreement all of the

rights, powers, and authority the City has prior to the signing of this Agreement are retained by
the City and remain exclusively within the rights of the City.

3. CHAPTER RIGHTS AND RESPONSIBILITIES

A. Any member shall have the right to discussion with, or services of, his/her Chapter

_representative. When such a request is made to the supervisor, permission for services or
discussion shall be granted without undue delay. This right shall not be abused.

. Activities involving internal management of the Chapter such as collection of dues, assessment
of other funds, membership meetings, campaign for office, distribution of literature, or
conducting of membership drives may be conducted during non-working hours. However, itis
agreed these activities shall not interfere with normal work operations of any department or work
area of the City.

. The Chapter agrees that it will take all reasonable steps to cause the employees covered by this
Agreement, individually and collectively, to perform all the duties of their employment positions
and to render efficient service to the very best of their abilities.

The Chapter, therefore, agrees that there shall be no interruption of these services for any cause
whatsoever by the employees it represents; nor shall there be any concerted failure by them to
report for duty; nor shall they absent themselves from their work or abstain, in whole or in part,
from the full, faithful and proper performance of all the duties of their employment.

The Chapter further agrees that it shall not encourage any strikes, sit-downs, stay-ins,
slowdowns, stoppages of work, malingering, or any acts that interfere in any manner with the
continuity of the public service.
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It is agreed and understood by the parties that subject to the provisions of Article 6, any
employee participating in any strike, sit down, stay-in, slowdown, stoppage of work, or any other
act interfering with the continuity of the public service shall forfeit any and all rights, privileges,
or benefits accruing to him/her under the terms of this Agreement.

4. AGENCY SHOP

. Employees are free to join or not to join the Chapter. Employees who are members of the
recognized bargaining unit but who are not members of the Chapter may join the Chapter by
initiating their Chapter application form and dues deduction authorization form.

. The City agrees to deduct from the wages of an employee, who is a member of the Chapter, all
Chapter membership dues uniformly required, as provided in a written authorization in
accordance with the standard form used by the City provided that the said form shall be executed
by the employee. The written authorization for Chapter dues deduction shall remain in full force
and effect during the period of this Agreement unless revoked by written notice. The revocation
notice must be given to both the Finance Department and to the Chapter.

- Any person certified and employed with the City, who is not 2 member of the Chapter and who
does not make application for membership within ninety (90) calendar days from the effective
date of this Agreement or from the date he/she first becomes a member of the bargaining unit,
whichever is later, shall as a condition of employment, pay to the Chapter a service fee as a
contribution towards the administration of this Agreement, in an amount determined by the
Chapter in accordance with applicable law. Employees who fail to comply with this requirement
shall be discharged within thirty (30) calendar days after receipt of written notice by the
employing Department from the Chapter, unless otherwise notified by the Chapter in writing
within said thirty (30) calendar days, and provided that the Chapter shall release the Department
from fulfilling the obligation to discharge if during such thirty (30) day period the employee pays
the membership dues or service fee retroactive to the due date and confirms his/her intention to
pay the required membership dues or service fee in accordance with this Agreement.

. The City agrees to deduct from the wages of any employee covered by this Agreement, who is
not a member of the Chapter, all Chapter service fees uniformly required as provided in a written
authorization in accordance with the standard form used by the City, provided that the said form
shall be executed by the employee. The written authorization for Chapter service fee deduction
shall remain in full force and effect during the period of this Agreement unless revoked by

written notice. The revocation notice must be given to both the Finance Department and to the
Chapter.

. All deductions under this Article shall be subject to revocation by the employee who executed
such assignments, upon giving a written notice to assignees and the Finance Director within the
thirty (30) calendar day period immediately prior to the expiration date of this Agreement. The

Finance Director and the City Treasurer shall thereafter cease withholding any money whatever
under such assignments.



F. All Chapter membership dues and service fees will be authorized, levied, and certified in
accordance with the by-laws of the Chapter. Each employee and the Chapter hereby authorize
the City to rely upon and to honor certifications by the Treasurer of the Chapter regarding the
amounts to be deducted and the legality of the adopting action specifying such amounts of
Chapter dues and service fees, which dues and service fees shall be sent reasonably promptly to
the Treasurer of the Chapter. The Treasurer of the Chapter shall not request the City to change
the amounts so deducted more often than four times each City fiscal year.

G. The Chapter shall have no right or interest whatsoever in any money authorized withheld until
such money is actually paid over to them. The City or any of its officers and employees shall
not be liable for any delay in carrying out such deductions, and upon forwarding a check in
payment of such deductions by mail to the Chapter, the City and its officers and employees shall
be released from all liability to the employee-assignors, and to the Chapter under such
assignments. (Chapter 13, Article 4, Section 4 of the Municipal Code of the City of Detroit.)

H. The Chapter shall refund to employees, dues and service fees erroneously deducted by the City
and paid to the Chapter. The City may offset any amount erroneously or improperly deducted
and paid to the Chapter from any subsequent remittance to the Chapter.

L. The Chapter agrees to save and hold harmless the City from any damages or other financial loss

which the City may be required to pay or suffer as a consequence of enforcing the above
provisions.

5. CHAPTER REPRESENTATION

A. At each work location the employees will be represented by a Chapter representative. In the
absence of a Chapter Representative, the Chapter President may assign an alternate to function
in his/her place.

B. The Chapter President and a Chapter Representative will handle all grievances beyond Step 1.
The grievant also shall have the right to be present at all grievance hearings and shall be excused
from work with pay to attend, except at Step 4.

C. The Chapter President shall be assigned a Monday through Friday schedule on the day shift and
all grievance hearings shall be scheduled to coincide with his/her scheduled working hours. If
the Chapter President has been assigned to the day shift while in office, he/she shall be allowed
to return to his/her former work shift when he/she leaves this Chapter position.

The Chapter President and one Chapter Representative shall be excused from work with pay to
attend all grievance hearings beyond the first step and all other such meetings as may be
scheduled to conduct business between the City and the Chapter.

D. Beginning with Step 2 of the grievance procedure, the Chapter President, the Chapter
Representative, and the grievant may meet at a place designated by the City on the City's
property for not more than one (1) hour immediately preceding their meeting with
representatives of the City and shall be excused from work with pay for such time.



E. The City agrees to allow the Chapter President, or in his/her absence his/her designated
representative to use available telephone facilities on its premises for both incoming and
outgoing local calls in the investigation or processing of grievances. If the lack of available
telephone or other circumstances preclude the investigation or grievance processing from being
handled in a timely manner by telephone, the Chapter President, or in his/her absence his/her
designated representative may go to the site where the involved parties are located after
arrangements have been made with his/her supervisor.

F. No compensation will be made to Chapter officers or representatives for attending
Chapter-Management meetings which occur at times other than their regularly scheduled
working hours, except with permission of the Director of the Department of Transportation.

6. GRIEVANCE PROCEDURE

The grievance procedure contained in this Agreement shall be the exclusive grievance procedure for
all members of the bargaining unit. Grievances protesting a suspension, discharge or separation of
bargaining unit members must be in writing and filed directly at Step 3 (Department Head Level).

Should differences arise between the City and the Chapter during the term of this Agreement, an
earnest effort shall be made to resolve such differences in accordance with the provisions of the
following procedures:

Any employee who believes he/she has been unjustly dealt with or that any provision of this
Agreement has not been properly applied or interpreted may:

STEP 1

A. Discuss the grievance with his/her supervisor. The parties shall discuss the grievance in a
friendly and businesslike manner and will make every effort to reach a satisfactory settlement
at this point.

B. The employee shall have the right to discuss the complaint with his/her Chapter Representative
before any discussion with his/her supervisor.

C. I the supervisor's answer is not acceptable to the employee, it will be referred to the Chapter
President.

D. If the immediate supervisor is the division head, then Step 1 of this procedure will commence
at Step 2.

STEP 2

A, The Chapter President or designated representative will reduce the grievance to writing and the
written grievance must contain:



1. Name(s) of the employee(s) involved in the grievance, work location and classification.
2. The specific nature of the grievance.

3. The specific provisions of the contract which have been violated, if any.

4. The date on which the grievance arose.

5. The specific disposition or remedy being requested to satisfactorily resolve the grievance.

The written grievance will be submitted to the Human Resources Officer or his/her designated
representative by the Chapter President or his/her designated representative.

The division head or his/her designated representative shall meet with Chapter representatives
to discuss the grievance within five (5) working days after receipt of the written grievance.

The division head or his/her designated representative shall answer the grievance in writing
within five (5) working days after the date of the meeting with Chapter representatives. His/her
written answer shall set forth the facts he/she took into account in answering the grievance.

STEP 3

A.

If the grievance is not satisfactorily resolved at Step 2, it must be appealed in writing to the
Director of the Department of Transportation or histher designated representative by the Chapter

President or his/her designated representative within five (5) working days of the answer
rendered at Step 2.

The department head or his/her designated representatives shall conduct a hearing on the
grievance within ten (10) working days of receipt of an appeal from Step 2.

A written answer will be rendered to the Chapter President or his/her designated representative
within five (5) working days from the date of the meeting at which the grievance was discussed.
Management's written answer after the Third Step meeting shall briefly state the factors
considered by management in its decision regarding the grievance.

STEP 4

A

If the grievance is not satisfactorily resolved at Step 3, it may be appealed in writing to the Labor
Relations Division by the Chapter President or his/her designated representative within ten (10)
working days of the answer rendered at Step 3. The Chapter's written appeal to the Fourth Step

shall state the facts in dispute and/or reasons for dissatisfaction with Management's Third Step
answer.

The Labor Relations Division shall conduct a hearing on the grievance within fifteen (15
working days of receipt of an appeal from Step 3.

A written answer will be rendered to the Chapter President or his/her designated representative
within five (5) working days from the date of the meeting at which the grievance was discussed.
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D. Ifthe grievance is not settled at Step 4, it may be referred to Arbitration (Step 5) within twenty
(20) working days from the date of receipt of the City's answer at Step 4 or date that such answer
was due.

STEP 5

In the event the dispute is not settled as a result of the Appeal and Review Board, the Chapter will
provide the facts in dispute and/or reason for dissatisfaction with Labor Relations Fourth Step
answer within ten (10) working days after receipt of the answer. Any grievances not responded to
within such period, shall be considered settled on the basis of the Step 4 decision.

Any unresolved grievance which relates to the interpretation, application, or enforcement of a
provision of this Agreement and which has been fully processed through the last step of the
grievance procedure, may be submitted to arbitration by either party in strict accordance with the
following:

A. Arbitration shall be invoked by written notice to the other party of intention to arbitrate. If the
parties are unable to agree upon an ad hoc arbitrator within seven (7) working days of such
notice, the party desiring arbitration shall secure a list of arbitrators from the Federal Mediation
and Conciliation Service (FMCS). The parties will then meet to mutually agree upon an
arbitrator from the list.

B. Thearbitrator shall limit his/her decision strictly to the interpretation, application or enforcement

of the provision(s) of this Agreement and he/she shall be without power and authority to make
any decision:

1. Contrary to, or inconsistent with or medifying or varying in any way, the terms of this
Agreement.

2. Concerning the discipline or discharge of an employee for engaging in a strike, slowdown
or stoppage of work if the employee exercises his/her right under Section 6 of Act 379 of the
Public Acts of 1965 as amended, or if the discipline or discharge of an employee has been
appealed to the Mayor pursuant to City Ordinance or applicable State Law (Veteran’s
Preference).

3. Granting any wage increases or decreases.

4. Granting any right or relief for any period of time whatsoever prior to the execution date of
this Apreement.

5. Relative to position classification whether permanent or temporary.
6. No authority to award promotions, demotions, transfers or reassignments in discipline cases.
C. The arbitrator shall have no authority to require the City to delegate, alienate or relinquish any

powers, duties, responsibilities, obligations or discretions which by state law or city charter the
City cannot delegate, alienate, or relinquish.



D. No settlement at any stage of the grievance procedure except an arbitration decision, shall be a
precedent in any arbitration and shall not be admissible in evidence in any future arbitration
proceeding.

E. All claims for back wages shall be limited to the amount of wages that the employee otherwise
would have earned less any compensation received for temporary employment or unemployment
compensation obtained subsequent to his/her removal from the City payroll, and payments from
Unemployment Insurance, Social Security Disability, Welfare, Family Independence Agency,
and City funded Long Term Disability Insurance, Sickness and Accident Insurance and
Automobile Accident Income Replacement Insurance. Where appropriate, the City shall
reimburse those agencies and insurance funds so as to not affect the employee's equity therein.

F. The decision of the arbitrator in a case shall not require retroactive wage adjustment in another
case except by express agreement of the parties.

G. There shall be no appeal from the arbitrator's decision if made in accordance with his/her
jurisdiction and authority under this Agreement. The arbitrator's decision shall be final and
binding on the City, on the employee or employees, and on the Chapter.

H. In the event a case is appealed to an arbitrator and he/she finds that he/she has no power to rule
on such case, the matter shall be referred back to the parties without decision or
recommendations on the merits of the case. '

I. The expenses of the arbitrator shall be shared equally by the parties. Each party shall make
arrangements for and pay the expenses of witnesses who are called by them. The City shall pay
for lost time for the aggrieved and one (1) Chapter Representative with respect to their
participation in arbitration cases. No other Chapter member shall be paid by the City with
respect to their participation in arbitration cases.

J. The arbitral forum here established is intended to resolve disputes between the parties only over

the interpretation or application of the matters which are specifically covered in this contract and
which are not excluded from arbitration.

7. STIPULATIONS TO THE GRIEVANCE
PROCEDURE

A. All grievance settlements shall be in accordance with the terms and spirit of this Agreement.

B. Any grievance under this Agreement which is not filed in writing within twenty (20) working
days after the grievance arises shall not be considered a grievance.

C. "Working Days" as used in the Grievance Procedure, shall include Monday through Friday and
exclude Saturdays, Sundays and Holidays.



. The Chapter may withdraw a grievance without prejudice at any step of the Grievance
Procedure.

. Any grievance not appealed in writing from a decision at Step 2 to Step 3 within five (5)
working days or from a decision at Step 3 to Step 4 within ten (10) working days or from a
decision at Step 4 to Arbitration (Step 5) within twenty (20) working days shall be considered
settled on the basis of the last answer to the grievance.

. The time elements in the four (4) steps of the grievance procedure may be shortened or extended
or steps may be eliminated by mutual agreement,

. If the Chapter requests information regarding a grievance from an aggrieved employee's
personnel file, such information will be made available to the Chapter. However, if such
information is of such a nature that its release could be damaging to the employee and suit for
damages could be brought against the City therefore, the Employer may request that the Chapter
present written authorization from the employee to release such information.

It is agreed that any information requested in accordance with the above provision which is not
made available to the Chapter shall not be admissible as evidence in any grievance or arbitration
hearing.

. Inthe event the Chapter fails to respond with a written appeal of its dissatisfaction with the Third
and Fourth Step response within ten (10) working days after written receipt of the City's

response, the City will consider its last response binding and the issue settled on the basis of its
last answer.

NOTE: It shall be the responsibility of the grievant to keep the Chapter and City informed
of his/her mailing address and telephone(s) at which he/she may be reached for purposes of
notification. Certified mail to the address of record shall constitute proper notification to the
grievant.

8. TIME LIMIT ON MONETARY CLAIMS

. The City shall not be required to pay back wages more than five (5) working days prior to the
date a written grievance is filed.

. All claims for back wages shall be limited to the amount of wages that the employee otherwise
would have earned less any compensation received for temporary employment or unemployment
compensation obtained subsequent to his/her removal from the City payroll, and payments from
Unemployment Insurance, Social Security Disability, Welfare, Family Independence Agency,
and City funded Long Term Disability Insurance, Sickness and Accident Insurance and
Automobile Accident Income Replacement Insurance. Where appropriate, the City shall
reimburse those agencies and insurance funds so as to not affect the employee's equity therein.

. Inthe case of a pay shortage which the employee would not have been aware of before receiving
his/her pay, any adjustment shall be retroactive to the beginning of the pay period covered by

such pay, if a grievance is filed within the twenty (20} working days within receipt of such
paycheck.



. Where by payroll error an employee is underpaid or overpaid, the City is expressly authorized
to correct the underpayment or overpayment by payroll adjustment. The City shall notify an
employee in writing fourteen (14) days prior to making any overpayment recovery.

. The correction of the underpayment shall be made within sixty (60) days after notification to the
department Human Resources Officer. '

. For overpayment recoveries the City is authorized to deduct up to fifty dollars ($50) weekly or
one hundred dollars ($100) bi-weekly. If the employee separates from City service, the entire
unpaid balance shall be recoverable immediately.

. Ifthe amount owed by the employee is over $2,600, the City reserves the right to seek immediate
recovery through the appropriate legal proceedings.

9. DISCHARGE AND SUSPENSION

. The Employer will promptly notify the Chapter President or his/her designated representative
in writing of the recommended discharge or suspension of any employee covered by this
Agreement.

. Upon request of the Chapter, a hearing will be scheduled by the division head or his/her
designated representative on the recommended discharge or suspension prior to its effective date.
The Employer will make available an area on the Employer's property where the affected

employee and his/her Chapter Representative may discuss this matter for one (1) hour prior to
the hearing.

. Appeal of Discharge or Suspension: Should the Chapter consider the discharge or suspension
to be improper, the Chapter President shall submit a written grievance to the Department Head
within ten (10) calendar days. The grievance will be processed in accordance with Step 3 of the
Grievance Procedure.

. The Chapter will be given the following notices in writing:

Promotions 5 Days

Transfers 5 Days

Schedule Changes 5 Days (except emergencies)

Suspension 5 Days (except emergencies, serious causes and
pending discharges)

Demotions 5 Days

Training or Instruction Classes 5 Days

Vacancies to be filled 10 Days

Layoff 10 Days (except City-wide displacement)

The effective date of any of the above items may be delayed by mutual agreement of the Chapter
and the Department.
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10. CONTRACTUAL WORK

. The right of contracting or sub-contracting is vested in the City. The right to contract or
sub-contract shall not be used for the purpose or intention of undermining the Chapter nor to
discriminate against any of its members.

. In cases of contracting or sub-contracting affecting employees covered by this Agreement, the
City will hold advance discussion with the Chapter prior to letting the contract.

11. SPECIAL CONFERENCES

. Special Conferences for important matters including problems of health and safety and periodic
discussions of substantial issues which are of concern to Association members will be arranged
between the Chapter President and the department head or his/her designated representative upon
the request of either party.

. Arrangements for such special conferences shall be made in advance and an agenda of the
maiters to be taken up at the meeting shall be presented at the time the Conference is requested.
Matters taken up in Special Conference shall be confined to those included in the Agenda. Such
a Conference shall be held within seven (7) calendar days after the request is made, unless
extended by mutual agreement of the parties.

. A Conference shall be held between the hours of 9:00 A.M., and 3:00 P.M. The Employer will
excuse two (2) members of the Chapter from work with pay in order to attend the conference.

. The Chapter representatives may meet at a place designated by the City on the City's property
for not more than one (1) hour immediately preceding a meeting with the representatives of the

City for which a written request has been made.

. If the parties reach an agreement, it will be reduced to writing and signed by both parties.

12. NON-DISCRIMINATION

The Employer and the Chapter both recognize their responsibilities under federal, state, and local
laws pertaining to fair employment practices as well as the moral principles involved in the area of
Civil Rights.

Accordingly, both parties re-affirm by this Agreement the commitment not to discriminate against
any person or persons because of race, creed, color, religion, national origin, sex, sexual orientation,
age, political orientation, marital status or disability. The Employer agrees not to discriminate
against any employee because of membership or activity on behalf of the Chapter or participation
in the grievance procedure.

11



13. SENIORITY

A. Seniority is hereby defined as the length of continuous service beginning on the date of legal
certification to a position in the classified service of the City of Detroit, or date of induction into
such classified service as provided by law. Effective July 1, 1978, employees who are certified
for employment but not hired within thirty (30) calendar days of such certification, shall have
their date of hire recorded as their date of seniority and certification.

Seniority, as defined above and in accordance with the Rules of the Human Resources
Department incorporated herein by reference is established primarily to serve as a basis for
determining the order of demotion or layoff in the event of a reduction in force and the
re-employment rights of employees. (NOTE: Seniority is not the same as “service time” as
utilized for various economic benefit provisions.)

B. The City will furnish the Chapter once a year, a seniority list showing each bargaining unit
member's name, address, department, classification, pension number, and social security number,
and total City seniority date.

C. Loss of Seniority: An employee shall lose his/her seniority for the following reasons only:

1. The employee resigns or quits.

2. The employee is discharged or permanently removed from the payroll and the separation is
not reversed through the grievance procedure or other legal action.

3. The employee does not return to work when recalled from layoff as set forth in the recall
procedure.

4. The employee retires on regular service retirement.

5. The employee does not return at the expiration of an approved leave of absence, as provided
for in this agreement and the rules of the Human Resources Department.

D. Suspensions of Seniority Credit: An employee shall not lose his/her accrued seniority but shall
not accumulate additional seniority credit during the following periods:

1. Layoffs resulting from reduction in force which exceed four (4) years.
2. Leaves of absence which exceed one (1) year.
3. Extended Disability Benefits which exceed one (1) year.
4. Voluntary layoffs.
E. When employees of this bargaining unit receive a status change to a different classification

within the bargaining unit, they will be able to exercise total City seniority in the new
classification upon satisfactory completion of their probation periods.

12



. Anemployee who is absent from duty for three (3) consecutive work days without specific leave
from his/her department and who fails to notify the employer within those three (3) days (except
in cases of proven disabling emergency), shall be deemed to have quit his/her employment from
City service and to have vacated his/her position. Any such absence shall be without pay unless
otherwise approved by a subsequent action by the employer.

14. PROBATION PERIODS

. Probation periods are recognized as "working test" periods used to supplement other evaluations
to determine whether the employee fully meets the qualifications of the class. Probation periods
are required in all cases of initial certified hire and promotions in the classified service and other
cases as provided in Human Resources Department Rules.

. Probationary Employees: New employees hired within the bargaining unit, and newly promoted
employees shall be considered as probationary employees for the first six (6) months, excluding
overtime and holiday premium time, of their employment or promotion. The six (6) months
probationary period must be accumulated within not more than a twelve (12) month period.
When an employee successfully completes the probationary period, the employee shall be
entered on the seniority list of the bargaining unit.

. Management may extend the probation period of an employee within the bargaining unit for a
period not to exceed six (6) months excluding overtime and holiday premium time, provided that
written reasons acceptable to and approved by the Human Resources Department are provided
by the Department. The Department shall notify the Chapter of the reasons.

. The Chapter shall represent probationary employees of this bargaining unit for the purpose of
collective bargaining in respect to rates of pay, wages, hours of employment and other conditions
of employment except discharged, demoted, and suspended employees for other than Chapter
activities; provided that, employees serving a probation as a condition of a status change shall
be entitled to Chapter representation in cases of suspension and discharge.

. When a probationary employee is required to revert to a former classification as a result of
failure to successfully complete his/her probation period, that employee shall be entitled to
Chapter representation. Grievances which may be filed in such instances may not be appealed
beyond Step 3 of the Grievance Procedure.

15. REDUCTION IN FORCE

The City reserves the right to layoff for lack of work or lack of finds; or the occurrence of conditions
beyond the control of the City; or where the continuance of work would be wasteful or unproductive.

The Chapter shall receive notice of any reduction in force affecting members of the bargaining unit.
Where possible, the Department shall give such notice prior to the announcement of any such
reduction in force to allow the Chapter the opportunity to meet with the Department to discuss the
circumstances of the reduction.
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SECTION 1 - REDUCTION IN FORCE TERMS DEFINED

A.

A reduction in force is a reduction in the number of employees in a given class in a department
of the City for lack of work, lack of funds, or reasons other than the acts or delinquencies of
employees.

The expiration of a limited-term certification or change of status shall not be considered a
reduction in force.

A layoff due to reduction in force is the removal of an employee from a position in a department
and from the classified service of the City of Detroit, subject to the recall rights provided under
this Article.

A demotion due to reduction in force is the removal of an employee from a position in a class
in a department by change of status to a position in a lower class.

A transfer due to reduction in force is the removal of an employee from a position in a class in
a department by change of status to a position in another class which is at the same level.

A yoluntary layoff is a removal of an employee from the classified service of the City of Detroit
which is made at the request of and for the convenience of the employee.

Unless otherwise indicated, seniority shall mean total City seniority as determined in accordance
with Human Resources Department Rules.

An employee acquires status in the classified service by certification in accordance with Section
6-510 of the City Charter and the Human Resources Department Rules I1I and TV.

An employee who is certified, promoted, transferred, or demoted to a position in a class on a
regular permanent basis or permanent-subject to continuing availability of program funding,
acquires permanent status in the class, provided he/she has satisfied all qualification
requirements of the class including completion of any required probation period. An employee
can have permanent status in only one (1) class at a time.

An employee who 1s certified, promoted, transferred or demoted to a position in a class only for
a specified term or conditional event, or where the certification or status change states that such

employment is limited to assignment on a particular project, acquires limited-term status in the
class.

SECTION 2 - ORDER AND MANNER OF REDUCTION

Reduction in force shall be by class in a department and shall be made from among all employees
in the same class in that department.

A.

Within the department, the following categories of employees shall be removed first:

1. Provisional employees shall be separated by terminating their services; provided, however,
that employees provisionally employed in the class who hold permanent status in some other
class shall revert to the class in the department from which they were provisionally promoted
or transferred.
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Employees who have not completed their initial probationary period shall be laid off in
accordance with their seniority, the least senior employee being laid off first.

Employees hired on a limited-term basis shall be laid off in accordance with their seniority,
the least senior employee being laid off first.

B. Inthe event it is necessary to reduce the number of permanent status employees in the class, the
order of removal shall be as follows:

1.

Employees in the class on a limited-term basis and employees in the class on a permanent
basis who have not completed the required probationary period, but who hold permanent
status in some other class, shall revert to the class in the department from which they were
promoted or transferred. Removal shall be in accordance with their total City semonty, the
least senior employee to be removed first.

Employees in the class on a permanent basis shall be removed in accordance with their total
City seniority, the least senior employee to be removed first. Such employees shall be laid
off subject to the following demotion or transfer rights within the department:

(a) Demotion in Series
If the employee is in a class in an occupational series, the employee shall have the right
to be demoted to a position in a lower class in the series, provided there are one (1) or
more employees in the lower class in the department having less total City seniority. (The
least senior employee displaced as a result shall be subject to demotion, transfer or layoff
in accordance with applicable provisions of this Article.)

An employee who waives his/her right to demotion to the next lower class in series and
is laid off, shall lose all rights to City-wide displacement as provided for in Section 3 and
restoration rights as provided for in Paragraph A of Section 4.

(b)Demotion or Transfer to a Formerly-Held Class
If the employee has previously held permanent status in another class not in series which
is at the same or lower level, the employee may elect demotion or transfer to such class,
provided there are one (1) or more employees in the class in the department having less
total City semiority. (The least senior employee displaced as a result shall be subject to
demotion, transfer or layoff in accordance with applicable provisions of this Article.)

An election to accept a demotion or transfer to a formerly-held class is optional for
employees who also have a right to a demotion in series.

(c)Change of Status to Vacant Positions in Other Classes
If the employee has exhausted his/her rights to demotion or transfer under (a) and (b)
above, the department may, in so far as the interests of the service permits, propose
transfer or demotion of the employee, to an available vacant position in any other class
in the department for which the department believes the employee is qualified. Such

proposed change of status shall be subject to the approval of the Human Resources
Director.
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SECTION 3 - CITY WIDE DISPLACEMENT

Employees with permanent status who have been laid off in a class from a City department shall
displace employees of the same classification in those categories listed in Paragraph A of Section 2
on a City-wide basis. In addition, laid off permanent employees who have one (1) or more years of
classified service shall displace other permanent employees in the same classification of lesser
seniority on a City-wide basis; and if there are no lesser seniority employees in the same
classification, shall have the right to displace lesser seniority employees in a lower class in the same
occupational series. Employees who fail to exhaust their eligibility for demotion to the next lower
class in series in their department shall lose their eligibility for City-wide displacement. (Least
senior employees displaced under this section shall be subject to demotion, transfer or layoff in
accordance with applicable provisions of this Article.)

Displacement of lesser senijority employees across departmental lines shall be accomplished by
layoff and displacement certification and shall coincide with the effective date of the layoff, if

possible, but in any event within thirty (30) days of the effective date of layoff of employees having
displacement rights.

SECTION 4 - RE-EMPLOYMENT PROCEDURES

A. Employees with permanent status in the class who were laid off, demoted, transferred, or laid
off and certified to a lower class as a result of a reduction in force shall have their names
maintained in order of their total City seniority on a special register ("blocking list") in the
Human Resources Department. Such employees shall be entitled to re-certification, promotion
or transfer from the register to any vacancy in the class from which they were demoted,
transferred or laid off, or any lower class in the same series in any City department, before any
such vacancy can be filled by certification, promotion, or transfer.

An employee's name shall remain on the special register until he/she is restored to the
classification (or equivalent level) from which he/she was demoted, transferred or laid off, or
waives an offer of such restoration.

B. Laid off employees who elect layoffin lieu of demotion in series shall be placed on the preferred
eligible list for the class in which they were laid off and shall be re-certified to available
vacancies in this class in the order of their total City seniority from the list.

C. Laid off employees shall be placed on preferred eligible lists for all other classes in which they
have held permanent status and shall be offered certification to available vacancies in these

classes in the order of their total City seniority from such lists, provided that employees who
were laid off in such classes have been first recalled.

Should a laid off employee on a preferred eligible list waive an offer of employment to a position
in the class, his/her right to remain on that list shall terminate.

D. In the absence of a preferred eligible list for a class, laid off employees shall be certified to

requisitions for positions in such class from higher, equivalent or allied lists which have been
determined to be appropriate by the Human Resources Director.
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SECTION 5 - EFFECT OF JURISDICTIONAL LINES

The order of layoff, demotion and re-employment shall not be altered by bargaining unit
jurisdictional lines and employees shall carry their total City seniority across jurisdictional lines for
reduction in force purposes.

SECTION 6 - EMPLOYEES HOLDING MULTIPLE TITLES

In determining an employee's rights under this Article, an employee can have permanent status in
only one (1) class at a time. An employee who carries a multiple title shall have permanent status
in the lowest class of his/her multiple title or the class in which he/she last held permanent status on
a single title basis, unless there is a contractual agreement which otherwise identifies the class in
which the employee has permanent status, or official action is taken designating such class based
upon the nature and history of the employment. Such agreement or official action must be
completed at least ninety (90) days prior to the announcement of the reduction in force.

SECTION 7 - CONDITIONAL WAIVER OF EMPLOYEE RIGHTS

Where the City anticipates that a reduction in force will not exceed thirty (30) days, an employee in
a class subject to reduction in force and his/her employing department may agree to a conditional
waiver of the employee's seniority rights for a specified period not to exceed thirty (30) days. This
conditional waiver must be in writing and be approved by the Human Resources Director. It is
recognized that an out-of-seniority layoff resulting from such waiver is for the benefit of the City
and the employee retains the right to exercise all rights to restoration, demotion, transfer and
displacement at the end of the specified period.

SECTION 8 - PREEMPTIVE LAYOFF REQUESTS

If a reduction in force in a department is imminent or taking place over an extended period of time,
any employee who has been identified as being subject to layoff, may request in writing that he/she
be laid off prior to the date when he/she would be reached for such layoff. Such request is subject
to approval of the employing department and the Human Resources Director.

Employees who are granted an effective date of layoff earlier than the scheduled layoff date shall
retain the same rights which they would have had had they been laid off as scheduled.

SECTION 9 - STATUS CHANGES IN ANTICIPATION OF LAY OFFS

Where the Human Resources Department shall find that any status change was made either to avoid
the layoff of or to cause the layoff of any employee, upon finding by the Human Resources Director
that such status change was made for reasons other than the good of the service, such status change
shall be set aside and proper layoff made; provided, however, this Section shall not apply to status
changes of more than six (6) months standing.
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16. PROMOTIONS

Promotions of Chapter members to classifications within the bargaining unit shall be determined on
the basis of the department's evaluation of the applicant's qualifications, ability, training and
experience.

17. LEAVES OF ABSENCE

A. Leaves of Absence without pay may be granted for reasonable periods for the purposes listed
below.

l. Temporary physical or mental incapacity.

2. Training relating to an employee's regular duties in an approved educational institution.
3. Military service.

Leaves of absence may be granted for other reasons than those listed above where in the
judgement of the City such leaves are deemed beneficial to the City.

B. To be eligible for a leave of absence, the employee must have completed one (1) year of

continuous classified service immediately prior to the leave. This requirement shall not apply
to leaves for military service.

C. Leaves of absence (excluding military) may be extended for periods up to two (2) years. After
two (2) years, the person's name may be placed on the preferred eligible list for an additional two

(2) years. Seniority of persons on leave of absence shall be governed by the Seniority Article
of this Agreement.

D. Unless otherwise provided for, the procedure for the administration of this Article shall be in
accordance with Human Resources Department Rules.

E. Family and Medical Leave Act of 1993 (FMLA): The FMLA became applicable to employees
in collective bargaining units on August 5, 1994. The Human Resources Department issued a

policy directive dated September 9, 1993, which detailed how the provisions of the FMLA
would be implemented and incorporated into the existing city Leave of Absence policy. This
Policy was reissued on April 21, 1998. That policy is incorporated herein by reference.

The FMLA provides that eligible employees may be off work for up to twelve (12) weeks each
twelve (12) month period for the following reasons: to get treatment for the employee's own
serious illness or temporary disability; to take care of a spouse, child or parent who is sericusly
ill or disabled; or to exercise parental care for a new-born infant or newly placed adopted or
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foster child. During this absence from work, the employee is entitled to continuation of health
care benefit coverage, for employees of the City, the twelve month period is the fiscal year.

Questions concerning leaves for FMLA purposes should be referred to the employee's Human
Resources Representative.

18. VETERANS - RESERVES - EDUCATION

Nothing in this Agreement shall abridge the rights and preferences of Veterans and members of the
armed forces reserves, as provided by Federal, State, and local laws, Rules and Regulations.

19.. OTHER CONDITIONS OF EMPLOYMENT

Fringe benefits and working conditions except as otherwise expressly provided herein, shall be in
accordance with the City Charter, Ordinances, Resolutions and Human Resources Department Rules
as adopted by the Civil Service Commission.

20. DISCONTINUANCE OF ENTIRE
OPERATIONS

If operations of the Department are discontinued, employees will be given available work in the City
in accordance with the Reduction in Force Article of this Agreement.

21. OVERTIME
A. Overtime shall not be scheduled so as to reduce the work force.

B. PerDiem employees shall not be entitled to daily overtime. However, those per-diem employees
who are required to work beyond ten (10) hours per day, as a result of being assigned to special
events, such as the Fireworks, Super Bowl, World Series, Pub Crawl, Grand Prix Race, the
larger conventions or other similar special events shall be paid a "Special Event Day", which
shall be the equivalent of twenty (20) hours of pay at the straight time rate. Should there be any
questions about whether any event qualifies under this provision, it shall be a proper subject for
special conference,

C. Per Diem employees shall be entitled to the equivalent of twelve (12) hours pay for each sixth
or seventh day for which they are scheduled and work.
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D. The Supervising Building Attendant - Grade II and Supervising Money Handler shall not be
considered per diem employees and shall be paid time and one-half for all hours worked in
excess of eight (8) hours in one (1) day or forty (40) hours in one (1) payroll work week.

E. Overtime for the Cashier or Assistant Cashier will be paid in the following instances:

1) Overtime at time and a half to supervise and work the distribution of checks on the day
before pay day.

2) Overtime at straight time when the money room works overtime.

F. Double time (200% of the basic rate) shall be paid for all time worked in excess of sixteen (16)
hours from the employee’s assigned starting time.

22. RETIREMENT

A. Eligibility for Service Retirement Allowance - Any employee who is covered by the provisions
of this Agreement and who is a member of the General Retirement System of the City of Detroit
who has thirty (30) or more years of credited service may retire upon his/her written application
filed with the Board of Trustees setting forth the date, which shall not be less than thirty nor
more than ninety days, subsequent to the execution and filing of said written application, he/she
desires to be retired. On the date so specified for his/her retirement he/she shall be retired,
notwithstanding that pending such period of notification he/she may have separated from City
service. Upon his/her retirement he/she shall receive a Retirement Allowance as provided by
the City Charter and Municipal Code. Employees may retire on or after July 1, 1992, with 25
years of credited service but less than 30 and receive an actuarially reduced pension which shall
be known as the Actuarially Reduced 25 Year Option of the Retirement Plan. Employees who
are receiving a duty or a non-duty disability pension or Income Protection benefits may elect to
convert to this new option if they otherwise meet the qualifications.

The above paragraph notwithstanding, employees hired after January 1, 1996, shall not be
eligible for a Service Retirement until they shall have attained fifty-five (55) years of age. This
age requirement shall apply to both the Regular Service Retirement with thirty (30) years of
service and the Early Service Retirement (actuarially reduced) with twenty-five (25) or more
years of service.

Employees who have resigned with 25 or more years of service since July 1, 1992, shall have
ninety (90) days to submit an application for this option from the date they are officially notified
by the Pension Bureau that said application can be processed.

After the initial enrollment of applicants by the Pension Bureau, employees who subsequently

leave City employment shall have ninety (90) days from their last paid date on the City payroll
to select this option.



Retirees who began receiving a Duty or Non-Duty Disability Pension after July 1, 1992, may
convert to this option no later than ninety (90) days after they would have had twenty-five (25)
years with the City and have been notified by the Pension Bureau of the availability of this
option.

Employees who began receiving Income Protection Benefits after July 1, 1992, may convert to
this option anytime after they have had twenty-five (25) years of service with the City.

. Retirement benefits shall be modified to include an optional coordination of benefits between
regular retirement benefits and Social Security benefits for those employees who retire from the
City with a regular retirement or the Actuarially Reduced 25 Year Option prior to becoming
eligible for Social Security payments. Such coordination of benefits shall cause an approximate
leveling of total monthly benefits derived from both the City's retirement system and Social
Security without creating any additional actuarial costs.

. For employees hired on or after July 1, 1980, the vesting provisions of the City Retirement Plan
shall require ten (10) years of service regardless of age in lieu of the "40 and 8" age and service
requirement.

. For employees who separate from City service with a vested pension prior to reaching eligibility
for a regular service retirement, time earned after July 1, 1986, shall not be factored into the
formula for determining their pension benefit until they shall have attained age 62. This
provision will not affect the current practice governing disabled employees.

In the event that any law, state or federal is passed during the term of this agreement which
permits employees to vest their pension prior to meeting the vesting requirements set forth in this
contract, any employee who vests his/her pension in such a manner shall not be eligible for any
pension benefits until his/her sixty-second (62nd) birthday.

. Employees who become eligible for a pension under the vesting provisions of the plan, shall be
ineligible for any of the hospital, medical, optical or dental benefits provided for other retirees,
spouses, dependents or beneficiaries.

. Employee contributions to the general retirement annuity fund shall be optional. Balances in the
fund standing to the individual credit of employees discontinuing contribution shall be
maintained with accumulated interest to be paid out to the employee upon separation from the
City. Employees qualified under the pension vesting provision of the general retirement system
may withdraw their annuity with accumulated interest upon separation.

Upon attainment of twenty-five (25) years of service, an employee shall be eligible to withdraw,
one time only prior to retirement, all or part of his/her annuity savings.

Non-Duty and Duty Disability Retirees shall be eligible to withdraw, one time only, all or part
of their annuity savings.



G.

K.

At the time of retirement, members of the general City pension system may elect an option which
shall entitle them to change their pension option from either option 2 or option 3 to a straight life
pension after they have commenced collection of the pension if the member's beneficiary
predeceases the member. This shall be known as the Pop-Up Option. The actuarial cost of the

change in benefit shall be borne by the member who selects this change in his/her option
election.

Employees who retire on or after July 1, 1998, shall have their pensions computed according to
the following formula. Using the highest paid 36 consecutive months out of the last 120,
including longevity payments, as Average Final Compensation; 1.6% of Average Final
Compensation for each year of service for the first 10 years; 1.8% of Average Final
Compensation for each year of service greater than 10 years up to 20 years, 2.0% of Average
Final Compensation for each year of service greater than 20 years up to 25 years; and 2.2% of
Average Final Compensation for each year of service greater than 25 years; plus $12 for each
year of City service not to exceed $120. In no case shall benefits paid by the Retirement System
exceed ninety percent (90%) of Average Final Compensation except in the case where a higher
pension amount has been earned in accordance with the provisions in effect prior to July 1, 1992.

Effective for bargaining unit members who retire on or after July 1, 1999, they shall have the
option to 1) select the Unused Sick Leave On Retirement (USLOR) payment benefit provided
for elsewhere in Article 30 of this labor agreement or 2) chose to receive payment of twenty-five
percent (25%) of their unused sick time and have that sum included in the average final
compensation used to compute the membership service pension portion of their retirement
allowance. For any member choosing to exercise this option, the lump sum payment of USLOR

will be the remaining value of the eligible unused accrued sick leave banks as provided in Article
30.

Effective January 1, 1999, the maximum annual amount payable to an individual on a Duty
Disability pension shall be increased to $9,000 and for Non-Duty Disability pension to $6,000.

Effective January 1, 1999, minor dependents under age 19 or permanently mentally or physically
impaired dependent children who become impaired prior to age 19 of employees who die with
20 years of service without a surviving spouse shall receive a payment of $9,000 per year which
shall be divided equally amongst all eligible dependents. The payment will cease when the last

minor attains age 19 or for mentally or physically impaired children at death. There shall be no
retirement escalator for this payment.

The maximum amount of the Accidental Death Benefit as found in Chapter VI, Article VI, Part
C, Section 1, Paragraphs B and C of the City Charter shall be increased to $9,000 per annum.

In addition to in-service death pension benefits which already exist for employees with 20 or
more years of service, effective July 1, 1998, if a bargaining unit member dies after having
attained 15 or more but less than 20 years of creditable service at any age below 60, the surviving
spouse will be paid a 50% joint and survivor election. Dependent children, if there is no eligible
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surviving spouse, are to be paid a total of $6,000 which shall be divided equally amongst all
eligible dependents until the youngest child reaches age 19, or for life if a child is permanently
physically or mentally impaired.

. The post retirement escalator factor shall increase from 2.0% to 2.25% of original base pension
effective July 1, 1992.

. Employees shall have the option of selecting from two additional surviving beneficiary options
of 25% and 75%.

. Annuity Contribution Amounts: The City will offer employees who choose to contribute to the
annuity plan the option of 3% up to the Social Security maximum salary which would then be
increased to 5%, a straight 5%, or a straight 7%.

. Members of the bargaining unit shall have the option of belonging to the City’s current defined
benefit/defined contribution retirement plan or a new defined contribution retirement plan in
accordance with the rules the City will issue for a defined contribution plan. The parties agree
that the defined contribution plan the Executive Branch will propose for acceptance by the City
Council, although not specifically detailed at this time, is intended to be primarily in accordance
with the provisions which were last advocated in the Executive Branch in November-December,
1997.

. Effective August 1, 1999, or the earliest date thereafter when all required agreements are reached
between the City and other parties, the membership of the General Retirement System, Board
of Trustees [Article II, Section 2, Subsection (1)] shall be modified to provide that one of the
trustees is: “The Mayor of the City or his/her designated representative, ex-officio. Such
designated person shall be a full time appointive or classified City employee.”

. All Retirement and Pension Plan Provisions provided for by the City Charter and Municipal
Code are incorporated herein by referral unless otherwise specifically modified by this
Agreement and Ordinance 2-93, J.C.C. Page 133.

23. WORK WEEK, WORK DAY

. The standard payroll work week shall begin at 12:01 a.m. Saturday and end at 12:00 p.m. Friday.
It shall consist of five (5) regularly scheduled work days.

. The first scheduled "off day" within the payroll work week shall be designated as the "sixth day"
and the second scheduled "off day" within the payroll work week shall be designated as the
seventh day. Off days in the work week shall be scheduled consecutively unless such scheduling
shall adversely affect or add cost to operations of the department.
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24. HOSPITALIZATION, MEDICAL INSURANCE,
DENTAL INSURANCE AND OPTICAL CARE
INSURANCE

The status quo of the existing hospitalization, medical, dental and optical care benefits will be
maintained while the City and representatives of labor organizations work cooperatively to
institute mutually agreeable changes. Representatives of this bargaining unit shall have the
opportunity to participate in the labor/management meetings on health care issues,

A. The City shall continue to provide hospitalization and medical insurance based on the Blue
Cross/Blue Shield ward service rate under the Michigan Variable Fee coverage (MVF-2) and the
Prescription Drug Group Benefit Certificate with two dollar ($2.00) co-pay (Certificate #87),
known as the two-dollar ($2.00), deductible Drug Rider for employees and their legal
dependents, duty disability retirees and their legal dependents, duty death beneficiaries and their
legal dependents as provided by Chapter 13, Article 8 of the Municipal Code of the City of
Detroit; Effective May 1, 1996, the co-pay for the Prescription Drug benefit was increased to
three dollars ($3).

B. The City will pay up to the following amounts per month for hospitalization:

Single person $100.06
Two persons $238.29
Family $253.54

Fifty percent (50%) of any premium charges that exceed the above amounts shall be paid by the
employees and fifty percent (50%) shall be paid by the employer. When the City’s payroll
system has the capability of allowing employees to pay these amounts through the pre-tax IRS
Code 125K mechanism, all bargaining unit members shall be entitled to participate.

C. Employees who wish to insure sponsored dependents shall pay the premium cost of this
coverage.

D. The City will provide regular retirees and their spouses hospitalization and medical insurance
based on the Blue Cross/Blue Shield ward service under the Michigan Variable Fee coverage
(MVF-2) and the Prescription Drug Group Benefit Certificate with two dollar ($2.00) co-pay
(Certificate #87) known as the two dollar ($2.00) deductible Drug Rider as provided by City
Council in the 1977-78 Closing Resolution. The City will pay this premium for regular retirees
and their spouses for only as long as they receive a pension from the City. For employees who
retire (except for vested retirees) on or after May 1, 1996, the co-pay for the Prescription Drug
benefit was increased to three dollars ($3).

For persons who retire (except for vested retirees) on or after July 1, 1986, the City will pay up
to the following amounts per month for hospitalization and medical insurance:

Single person $100.06
Two persons $238.29
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Fifty percent (50%) of any increase over these amounts shall be paid by the retiree and 50% shall
be paid by the City. The City will pay this premium for regular retirees and their spouses only
for as long as they receive a pension from the City.

. The City Blue Cross hospitalization plan for active employees and their dependents and reti