


 

individuals.  Except as otherwise required by law, the responsibility for selection, 
placement, and transfer of personnel shall be vested in the Superintendent.  The Board 
may, individually and collectively, promptly refer all criticisms, complaints, and 
suggestions called to its attention to the Superintendent for study and 
recommendation. 

 
5. COMPENSATION  

a. Base Salary:  The Board agrees to pay the Superintendent for his services during 
each year of this Contract paid in twenty-four (24) equal installments or portion 
thereof for each school year, payable in accordance with the standard District 
payroll cycle.  Base Salary shall be $188,907 commencing on July 1, 2024.   
 

b. Annual Increase:  Upon receiving an evaluation of “effective,” the 
superintendent will receive an increase in the upcoming year’s base salary based 
on the most recent year’s posted normal salary increase (NSI) numbers set in the 
reporting instruction manual section 4.03.01: NSI for Superintendents 1110 
under “average salary increase when payroll over $20M,” not to exceed the 2020 
Fiscal Year Allowable NSI. In no case will the salary be lowered, unless mutually 
agreed upon by both parties, in writing. 

 
c. Innovation and Collaboration:  The Superintendent shall receive Innovation and 

Collaboration pay in the amount of 8% of base pay for each fiscal year in 
recognition of innovative and collaborative work. This is remuneration for 
services.  

 
d. Education Pay: The Superintendent shall receive education pay of 8% of base 

pay for each fiscal year in recognition of his Doctoral Degree and paid in 
accordance with the other Administrators in the District.  This is remuneration 
for services.  

 
e. Annuity:  Superintendent shall receive a contribution in the amount of 12% of 

compensation to a 403(b)/401(a) of his choosing.  The calculation for the annuity 
will be the percentage applied to the sum of base salary, education pay, and 
innovation/collaboration pay.  Every year of this contract the contribution will 
increase by an additional 1% of compensation.  The contribution will be a non-
elective employer paid contribution with no cash option. 

 
f. Longevity:  The Board shall also make an additional payment to the 

Superintendent in the amount of $ 50,000 if he remains in the employ of the 
Board through and including June 30, 2025.  If the Superintendent’s employment 
is terminated by the Board without just cause preceding June 30, 2025, he shall 
also be entitled to a prorated payment based upon actual time served through 
and including the date of said termination.  It is expressly understood by the 
Board and the Superintendent that he shall not be entitled to payment if he 







In June of each fiscal year, the Superintendent may receive payment at his per 
diem rate for up to fifteen (15) unused leave days.  The per diem rate shall be 
computed as the sum of base salary, innovation/collaboration pay, and 
education pay which is then divided by 260 days.   

At the end of each fiscal year, up to fifteen (15) unused and not cashed-in leave 
days may be carried forward and may accumulate up to a maximum of ninety 
(90) days.

d. Payment for accumulated leave days at the end of Superintendent’s employment, 
other than for termination for good and just cause, shall be at one-third the per 
diem rate for each accumulated day. This payment shall be made on the same 
schedule as other departing employees. In the event the Superintendent dies, his 
beneficiary, as designated in writing, shall receive the amount for all unused 
personal leave days the Superintendent had accumulated at the time of his death. 

e. The Superintendent may use up to five (5) non-chargeable days to arrange for 
and/or attend the funeral of a family member.

f. The Superintendent may use of up to twelve (12) non-chargeable sick days for his 
own illness.  These sick days will not accrue annually.

g. The Superintendent shall receive eleven (11) paid holidays to include:  New Year’s 
Day, President’s Day, Martin Luther King, Jr Day, Memorial Day, July Fourth, Labor 
Day, Thanksgiving Day, Friday after Thanksgiving, Christmas Eve, Christmas Day, 
and New Year’s Eve.

h. Should the Superintendent need to take a medical leave due to the employee’s 
own serious health condition, as defined under the provisions of Family & Medical 
Leave Act of 1993, the Superintendent may use up to forty-five (45) non-
chargeable days, for such health condition, after exhausting any earned or 
accumulated leave days, until such time as the District’s long term disability policy 
becomes effective.

Non-chargeable days cannot exceed ninety (90) days over the term of this 
contract, have no cash-in value at any time, nor may they be used for 
occasional sick days. 

Health benefits will continue for the Superintendent on a Family and Medical 
Leave Act (FMLA), for up to twelve (12) weeks, in accordance with the Federal 
law.  The Employee and/or his eligible dependents may continue the group 
health plan benefits in accordance with the Consolidate Omnibus Budget 












