END S A EM

THIS AGREEMENT entered into this the 17" day of March, 2025, with an effective date
of July 1, 2025, by and between the PORT HURON AREA SCHOOL DISTRICT (“Board” or
“Board of Education”), 2720 Riverside Drive, Port Huron, Michigan 48060 and THEO
KERHOULAS, 318 Grand River Ave., Unit 404, Port Huron MI 48060 (“Superintendent”).

Recitals

The Board of Education voted to offer Theo Kerhoulas the position of
Superintendent of Schools for the Port Huron Area School District. Mr.
Kerhoulas accepted the offer and, as a result, the parties entered into an
agreement. The agreement has now extended by the terms of the agreement and
the parties are, therefore, updating the agreement.

1. Term. The term of this Agreement shall be from July 1, 2025, through June 30, 2028.
The Board of Education shall review this Agreement with the Superintendent annually
and shall on or before March 31 of each ensuing year, take official action determining
whether or not this Agreement shall be extended for an additional year or years and
notify the Superintendent of its action in writing. If no action is taken by the Board of
Education, this Agreement shall be deemed to have been extended for one additional
year.

2 Duties and Qualifications. The Superintendent represents and agrees that he currently
meets and shall in the future meet all legal requirements of the State of Michigan whether
by statute, rule or regulation and the qualifications established by the Board of Education
for the position of Superintendent of Schools. The Superintendent agrees he will maintain
all credentials and qualifications required by law and regulations of the State Board of
Education. If at any time the Superintendent fails to maintain any necessary certificates,
credentials, continuing education requirements or qualifications for his position, this
Agreement shall, after the Superintendent has been afforded a reasonable opportunity to
cure the deficiency, automatically terminate and the Board of Education shall have no
further obligations hereunder. The Superintendent agrees to perform the duties of
Superintendent of Schools in a competent and professional manner and in compliance
with the laws of the State of Michigan, the by-laws, policies, directives and regulations
adopted by the Board of Education and the rules and regulations of the State Department
of Education and any other state administrative agency which has jurisdiction over the
position. The Superintendent will be subject to the direction and control of the Board of
Education, shall perform the duties defined by law and such other duties as shall be
delegated to him by the Board, and shall comply with all Board policies. The
Superintendent’s duties shall include selection of the administrative staff and the
authority to extend one or two year contracts subject to the required approval process.
Any complaints or concerns about the administrative staff shall be directed to the
Superintendent.



Compensation. The Superintendent’s annual salary shall be $190,900.00 payable in
installments on the District standard pay cycle and subject to deductions required by state
or federal law or as authorized by the Superintendent in writing. After three effective
years, in lieu of a tax-sheltered Annuity the Superintendent will receive a Longevity
Payment including any applicable additional MPSERS costs. The Superintendent may
take this as a single direct payment in August.

Salary Schedule:

Step Year Salary Percent Annuity Longevity

Not TAK 2020/21 179,900 *previous supe 20,000 -
Step 1 2021/22 169,900 -5.6% 0 0
Step 2 2022/23 174,900 +2.9% 10,000 0
Step 3 2023/24 179,900 +2.8% 20,000 0
Step 4 2024/25 185,900 +3.4% 20,000 0
Step 5 2025/26 190,900 +2.7% 0 22,500
Step 6 -

Evaluation. The Board of Education shall conduct an evaluation of the Superintendent,
using an evaluation instrument jointly developed by the parties with the understanding
that the ultimate approval of the evaluation instrument shall rest with the Board of
Education which evaluation instrument shall comply with MCL 380.1249. The Board of
Education and the Superintendent shall meet on or about August 1 of each year of the
Agreement in conjunction with completing the Superintendent’s evaluation to discuss the
annual goals and objectives which shall be reduced to writing and be used as a guideline
for the annual evaluation of the Superintendent. The annual evaluation of the
Superintendent shall be completed no later than August 1 of each year of his
employment. The evaluation instrument shall be delivered to the Superintendent in
writing and shall be prepared consistent with the policies and procedures of the Board of
Education. The Superintendent shall provide written notice to the Board of Education
during each year of this Agreement reminding it of the timelines to complete the
evaluation as provided for in this Agreement.

Exclusion of Tenure in Position. This Agreement does not confer tenure upon the
Superintendent in the position of Superintendent or any other administrative position and
tenure in position is excluded.

Benefits. The District agrees to and shall provide the Superintendent with the benefit
package provided to the Central Office Administrative personnel classified as Cabinet



and employed by the Port Huron Area School District under the Port Huron Areas School
District Career Plan. This includes paid time off under vacation time, holiday and sick
leave policy. Leave time may be used for illness or personal absences. The
Superintendent’s benefits shall include contributions to the Michigan Public Schools
Employee Retirement System (MPSERS). The Superintendent shall receive a $600.00
per month mileage reimbursement.

Professional Development. The Superintendent shall be entitled to attend professional
conferences at the expense of the District consistent with Board policy. The District shall
pay for reasonable professional dues and subscriptions for the Superintendent.

Termination. The Board of Education, in its discretion, shall have the right to terminate
this Agreement if the Superintendent fails to maintain the credentials and qualifications
for the position of Superintendent as either required by this Agreement or by state law. In
the event the Superintendent’s qualifications or credentials lapse the Board of Education
shall provide the Superintendent a reasonable period of time to cure the deficiencies.

The following procedure shall apply to termination of the Superintendent’s employment
after the first year of this Agreement: The Superintendent may be discharged from his
employment at any time for just cause which shall include, acts of moral turpitude,
dishonesty, fraud, insubordination, incompetency or if the Superintendent materially
breaches the terms and conditions of this Agreement. No discharge shall be effective
until written charges have been served upon him and he shall have an opportunity for a
hearing before the Board of Education after ten (10) days’ notice in writing. Said hearing
shall be public or private at the option of the Superintendent. At such hearing, he may
have legal counsel at his own expense. In the event the Board of Education terminates
this Agreement for cause the Superintendent shall have the right to contest whether or not
cause exists for the termination of the Agreement by an arbitrator selected through the
American Arbitration Association. The rules of the American Arbitration Association for
labor matters shall apply and the case shall be administered by the American Arbitration
Association Southfield office. The location of the arbitration shall be at the Board of
Education offices or such other location, in St. Clair County, as the Board of Education
shall designate. The sole responsibility of the Arbitrator shall be to determine whether or
not just cause existed for the termination of the Superintendent’s employment and this
Agreement. In the event the Arbitrator determines the Board of Education did not have
just cause to terminate the Superintendent’s employment and this Agreement the Board of
Education shall have the option, in its discretion, to either reinstate the Superintendent
with back pay or pay the back pay and the balance due under this Agreement without
reinstating the Superintendent. Under no circumstances shall the Board of Education’s
liability for any termination of this Agreement extend beyond the term of this Agreement
and shall only be for the salary and benefits as provided for in this Agreement. No
additional years shall add to this Agreement after the Board acts to terminate the
Superintendent’s employment and this Agreement. The parties shall share equally the
expenses of the Arbitration as charged by the American Arbitration Association and each
party shall bear the cost of their own legal fees.



9. Non-renewal. With the exception of termination as provided herein, in the event the
Board of Education determines it will not renew this Agreement such action shall be
taken in accordance with the Michigan School Code. Non-renewal under this paragraph
shall not apply to a termination for just cause under paragraph eight (8).

10. Governing Law. This Agreement is governed by and shall be interpreted in accordance
with the law of the State of Michigan.

11. Entire Agreement. This Agreement contains all promises and agreements between the
parties and only those promises, and agreements contained in this Agreement shall be
enforceable.

12 Amendment. This Agreement may only be amended or supplemented by a written

agreement between the parties which has been approved by the Board of Education and
signed by the Board President.

WITNESSES: BOARD OF EDUCATION OF THE PORT
HURON AREA SCHOOL DISTRICT

YO AL cotme Byﬁ(m\%(ﬁw

Laurie L. Oldford
President, Board of Education

bpres—> _du UL _

Theo Kerhoulas, Superintendent




