SUPERINTENDENT CONTRACT OF EMPLOYMENT
FREMONT PUBLIC SCHOOLS

Itis hereby agreed by and between the Board of Education of the Fremont Public School District (hereinafter
“Board”) and Brad Jacobs (hereinafter “Superintendent) that pursuant to Section 1229(1) of the Revised School Code,
the Board in accordance with its action found in the minutes of its meeting held on the 25th day of April, 2022, has and
does hereby employ the said Superintendent fora three (3} year period commencingonJuly 1, 2022 and endingJune
30, 2025, according to the terms and conditions as described and set forth herein as follows:

1. Duties

Superintendent agrees to devote his talents, skills, efforts and abilities toward competently and proficiently
fulfilling all duties and responsibilities of the position assigned. Superintendent agrees to faithfully perform those duties
assigned by the Board and to comply with directives of the Board with respect thereto. Further, Superintendentagrees
to comply with and fulfill all responsibilities and tasks required by state and federallaw and regulations and by the Board
to carry out the educational programs and policies of the School District during the entire term of this contract.
Superintendent agrees that he will diligently and competently discharge his duties on behalf of the School District to
enhance the operation of the School District and will use his best efforts to maintain and improve the quality of the
programs and services of the School District. Superintendentacknowledges the ultimate authority of the Board with
respect to his responsibilities and directions related thereto.

2. Credentials and Qualifications

Superintendent represents that he possesses, holds and will maintain all certificates, credentials and
qualifications required by law, including the provisions of Sections 1246 and 1536 of the Revised SchoolCode, the
regulations of the Michigan Department of Education, and those required by the Board to serve in the position assigned.
Superintendent agrees, as a condition of his continued employment, to meet and maintain all certification and
continuing education requirements for the position assigned, as are and may be required by law and/or by the State
Board of Education. If at any time Superintendent fails to maintain all certificates, credentials, continuing education
requirements and/or qualifications for the position assigned as required by herein, this contract shall automatically
terminate and the Board shall have no further obligation hereunder.

3. Salary
Superintendent shall be paid at an annual (twelve month) salary rate of not less than One Hundred Thirty-Seven

Thousand Five Hundred and 00/100 dollars ($137,500) in consideration of his performance of the dutiesand
responsibilities of the position assigned in conformance with the requirements and expectations of the Board for
2022/23. Salary shall increase by 3% each yearfor the terms of this contract. Superintendent shall be paid $ 141,625
(2023/24) and $145,873 (2024/25)

The Board hereby retains the right to increase the annual salary of Superintendent during the term of this
contract. Consistent with the provisions of Section 1250 of the Revised School Code, Superintendent's job performance,
accomplishments and District Financials will be significant factors in determining any adjustment to Superintendent's
compensation: Any increase in salary made during the term of this contract shall be in the form of a written amendment
and when executed by Superintendent and the Board, shall become part of this contact. {See Attachmentsif necessary)

Superintendent shallalso be paid $2500 each year for his degree and Superintendent certification. This shall be
broken down into 26 equal payments made payable during each pay period.

4. Deferred Compensation

At the end of each fiscal year, the Superintendent shallannually receive a tax-deferred annuity in the amount of
$6500, to be deposited into an account by the District. If the Superintendent's employment is terminated during a
school year, the tax deferred annuity payment will be prorated based on months of employment.




S. Term of Employment
Superintendentis employed on the basis of fifty-two (52) weeks, 260 days of work per contract/fiscal year {(July
1 through June 30) as scheduled by the Board.

6. Evaluation

Superintendent's performance shallbe evaluated at least annually using multiple rating categories that take into
account data on student growth as required by Section 1250 of the Revised School Code (orits successor provision). A
successful evaluation (effective or highly effective) may resultin an off-schedule merit pay inclusion. {see section 7)

7. Merit Pay
In accordance with Section 1249 of the Revised SchoolCode, Merit Pay will be based upon the success of the

building principals' performance as well as the performance of the Superintendent based upon criteria laid outeach year
both by the Superintendent and the Board of Education. (See attachment)

8. Termination

The Board shall be entitled to terminate the Superintendent's employment at any time during the term of this
Contract whenit determines that Superintendent has engaged in acts of moral turpitude, misconduct, dishonesty, fraud,
insubordination, incompetency, inefficiency, or if Superintendent materially breaches the terms and conditions of this
Contract, or forotherreasonable and just causes.

The foregoing standards for termination of this Contract during its term shall not be applicable to non-renewal
of this Contract at the expiration of its term, which decision is discretionary with the Board.

In the event that the Board undertakes to dismiss Superintendent during the term of this Contract, the Board
shall notify the Superintendent in writing, no later than nine months prior to the termination of the Contract, of the
Board's then existing intent regarding renewal of the Superintendent's Contract with the Board, suchintent to be as
specific as possible at the time it is given but which shall not be binding upon the Board. In the event of termination of
employment during the term of this Contract, this Contract shall automatically terminate and the Board shall have no
further obligation hereunder.

9. Tenure

Superintendent agrees that he shall not be deemed to be granted continuing tenure in the position initially
assigned or to which he may be assigned or transferred orin any capacity otherthan that of a classroom teacher, should
the probationary period required fortenure as a teacher be fulfilled, by virtue of this Contract or any employment
assignment (requiring certification) with the School District. Norshall the decision of the Board not to continue or renew
the employment of Superintendent for any subsequent period in any capacity, otherthan as a classroom teacher, as
may be required by the Teachers' Tenure Act, be deemed a breach of this Agreement or a discharge or demotion within
the provisions of the Michigan Teachers' Tenure Act.

10. Insurance Benefits

Upon proper application and acceptance for enroliment by the appropriate insurance underwriter, policyholder
and/or third party Administrator, the Board shall make premium payments on behalf of Superintendent and his eligible
dependents for enrollment in the following insurance programs: (see attached chart for dollar amounts)

Health insurance Blue Cross/Blue Shield

Dental insurance Messa

Term life insurance Messa

Vision insurance - Messa

Long Term Disability Insurance Messa (Superintendent only)

Superintendent agrees that the Board has the right to allocate to the Superintendent the responsibility fora
portion of the premium for the insurance coverages specified above, as may be determined by the Board, in its
discretion. However, this contribution shall not be lessthan the amount determined by the Board to be necessary to



comply with the Publicly Funded Health Insurance Contribution Act, 2011 PA 152. The Board will notify the
Superintendent of the premium amount forwhich he is responsible in excess of the Board paid premium contributions.
Superintendent agrees that the amount of premium contributions designated by the Board as Superintendent's
responsibility shall be payroll deducted from Superintendent's compensation. The Superintendent may also take a
$500/mo In Lieu of taking health insurance if he is insured undera spouse.

11. Holidays
Superintendent is entitled to the scheduled holidays for which no service to the School District is required:

New Year's Day

Martin LutherKing Day
Memorial Day

4th of July

Labor Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Day

New Year's Eve

+ 1 floating Holiday of Supt choice

12, Sick Days
If Superintendent is absent from duty on account of personalillness or disability, he shall be allowed full pay for

a total of 12 days (96 hours) per contract year. Unused paid leave days hereunder shall be cumulative to a maximum of
130 days (1040 hours) for absence due to personalillness or disability of Superintendent. Sick days shall be audited using
leave slips (signed by the President of the Board) and an auditing system approved by the Board. Upon retirement, all
sick days remaining will be paid out upon the following formula: $125 pereach unused sick day up to 130 days. The
Board will grant the Superintendent to transfer 30 sick days from his pervious employments to begin July 1, 2022.

(ex. He shall have 42 sick days (336 hours), starting July 1, 2022, foryear one of this contract).

13. Vacation Days
The Superintendent shall be provided with twenty-five (25) days of vacation annually. Up to ten(10) days of

vacation time will be paid at the per diem rate for the days of unused annualvacation. Payment will be made at the end
of the fiscal year or when the Superintendent leaves the employ ment of the district, at his option. Vacation days do not
carry over fromyearto year. Vacation days shall be audited using leave slips (signed by the President of the Board) and

an auditing system approved by the Board.

14. Bereavement Leave

The Superintendent may use up tofive (5) days of bereavement leave for funerals of the following members of
his immediate family - spouse, child, parent (in-law), sibling (in-law). The Superintendent may use up to three (3) days of
bereavement leave forall other members of his immediate family - grandparents, nieces, nephews.

15. Expense Reimbursement

Superintendent shall be eligible to be reimbursed for travel, meals and lodging in accordance with perdiem
expense and reimbursement standards and procedures established by the Board. Superintendent shallbe required to
present an itemized account of his reasonable and necessary expenses in accordance with direction of the Board or its
designee uponrequest.

The Board shall reimburse the Superintendent at the rate per mile establish by the IRS for use of his automobile
in conducting business associated with the position of Superintendent of Schools, if the school administrative vehicle is
not available. The Superintendent may use the School District administrative vehicle for any and all school related
activities and travel.



Subjecttoexpress approval by the Board, the fees or dues for membership in appropriate professional
organizations shall be paid by the Board. Subjectto prior approval by the Board, the Superintendent may attend
appropriate professional meetings at the local, state and national levels and shall be reimbursed forany registration
fees, tuition, travel, lodging and/or reasonable meal expenses for himself in relation thereto not prepaid by the Board.

16. Entire Agreement

This contract contains the entire agreement and understanding by and between the Board and Superintendent
with respect to the employment of Superintendent and no prior or concurrent representatives, promises, contracts or
understandings, written ororal, not contained herein, shall be of any force or effect. All prior contracts or other
agreements (written or oral) pertaining to the terms of this contract are cancelled and are superseded by the terms of
this contract. Provided, that this contract is voidable pursuant to the provisions of the Revised School Code pertaining to
criminal records and criminal history checks.

17. Amendment/Waiver

No amendment to or modification of this Contract shall be valid or binding unlessit is in writing, approved by
official action of the Board reflected in its minutes, and signed by Superintendent and the President and Secretary of the
Board. No valid waiver of any provision of this Contract, at any time, shall be deemed awaiver of any other provision of
this Contract at such time or at any othertime.

18. Arbitration

In the event of any dispute between the parties relating to discharge of Superintendent during the term of this
Contract, the parties hereby agree to submit such to binding arbitration. Selection of the arbitrator and the arbitration
proceedings shall be conducted under the National Rules for the Resolution of Employment Disputes of, and
administered by, the American Arbitration Association. Arbitration under this provision shall be conducted pursuantto
the terms of the Michigan Arbitration Act, MCL 600.5001 etseqand MCR 3.602.

The parties intend that this process of dispute resolution shall be inclusive of all contract and statutory claims
advanced by Superintendent arising from Superintendent's discharge during the term of this Contract, including (butnot
limited to) claims of unlawfuldiscrimination and all claims for damages or other relief. However, this agreement to
arbitrate does not restrict Superintendent from filing a claim or charge with any state or federalagency (suchas the
Equal Employment Opportunity Commission or the Michigan Department of Civil Rights), and does not apply to any
claims for unemployment compensation or workers' compensation which may be brought by Superintendent. Instead,
this agreement to arbitrate claims applies to those matters which would otherwise be subject to state or federal court
proceedings.

This agreement to arbitrate means that Superintendent is waiving his/her right to adjudicate discrimination
claims in a judicial forum and is instead opting to arbitrate those claims. In any such arbitration proceeding,
Superintendent shall have the right to representation by counsel of his/her choice, the right to appointment of a neutral
arbitrator; the right to reasonable discovery and the right to a fair hearing. However, Superintendent, through this
agreement to arbitrate such claims, does not waive any statutory rights or remedies in the context of such arbitration
proceedings.

The arbitrator's fee and the costs imposed by the American Arbitration Association shall be shared equally by
the Board and Superintendent, subject to the right of Superintendent to seek to tax such fees as costs against the Board.

Any claim for arbitration under this provision must be filed with the American Arbitration Association, in writing,
and served on the Board within one hundred eighty {180) days of the effective date of Superintendent's discharge
during the term of this Contract. The Decision and Award of the arbitrator shall be final and binding and judgment
thereon may be entered in the Circuit Court for the 27h Judicial Circuit of Michigan (Newaygo County), pursuantto MCL
600.5001.



19. Limitation of Action

Superintendent agrees that any claim or suit arising out of Superintendent's employment with the Board must
be filed no more than six (6) months afterthe date of the employment action that is the subject of the claim or suit.
Superintendent understands that the statute of limitations for claims arising out of an employment action may be longer
than six (6) months, but agrees to be bound by the six {6) month period of limitation set forth herein and waives any
statute of limitations to the contrary. Should a court of competentjurisdiction determine that this provision allows an
unreasonably short period of time to commence a law suit, it is the intent of the parties that the court enforce this
provision to the extent possible and declare the law suit barred unless it was brought within the minimum reasonable
time within which the suit should have been commenced.

20. Severability
If any provision of this Agreementbecomes oris declared by a Court of competentjurisdiction to be illegal,

unenforceable orvoid, this Contract shall continue in full force and effect without said provision(s).

21. Authority

This Agreement is executed on behalf of the Fremont School District pursuantto the authority granted as
contained in the resolution of the Board adopted on the 254th day of April, 2022, the same being incorporated herein by
reference.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed onthe day and year first above

written.
by
., / - 4
/// %/ 7 //?/ 22
SuperintendentSignature — Brad Jacobs 4 1

Date

FREMIONT PUBLIC SCHOOL BOARD OF EDUCATION, BY ITS OFFICERS:

Board President— Matt Hendrie Date

Board Secretary— Michael Campeau Date



Superintendent Merit Pay Scale 21-22

Performance Rating — Based on the Superintendent’s performance of duties over the pastyear, Octoberto
October perevaluation, Superintendent goals, and/or additional duties.

Data Rating — Based on student assessment outcome in student growth (25%) and student achievement (75%) in
gradesK-12. When possible, student achievement data will be Fremont M-Step/SAT scores vs the Eidex Cohort
of like schools {1700-2400) school studentcount & 51-55% FRL). Cohorts will be developed and agreed upon by
the Superintendent and Board. (ex. Alma, Caro, Comstock Park, Corunna, Eaton Rapids, Escanaba, Fremont,
Grant, Sault Ste. Marie, Tri-County. Student growth data shown as percentage of students at One Year's Growth
in ELA and Math compared to the same cohort of students the previous year.

Performance Rating Data Rating % of Salary
Emerging  mmemmemeeeeeees 1.0
-------------- Emerging 1.0
Effective Emerging 2.4
Emerging Effective 2.4
Effective Effective 3.2
Plus - Highly Effective Plus — Highly Effective 4.0

INSURANCE COSTS PAID BY DISTRICT

2022 Health ins.Cap  $19,921.45
2023 Health Ins.Cap  $20,180.43

Annual Costs:

Dental $1456.80
Vision $279.60
LTD, Life $639.12

Sign on Bonus — Moving Expense

$1000 sign onbonus



