
HILLMAN COMMUNITY SCHOOL DISTRIСТ
SUPERINTENDENT CONTRAСТ

THIS CONTRACT is entered into on, June 17, 2025 between the Board of Education of the Hillman
Community School District, referred to as the "Board" and Pamela Rader referred to as "Superintendent" or

"Administrator" in this contract.

1. TERM. This contract shall take effect on July 1, 2025 and continue in force through June 30,
subject to extension and early termination as provided in paragraphs 4 and 12, respectively.

2.

2028

DUTIES. The Administrator represents that she possesses, holds and will maintain all certificates,
credentials and qualifications required by law, including the provisions of Sections 1246 and 1536 of the

Revised School Code, the regulations of the Michigan Department of Education, and those required by the

Board of Education to serve in the position assigned. The Administrator agrees, as a condition of their

continued employment, to meet all certification and continuing education requirements for the position
assigned, as are and may be required by law or by the Michigan Board of Education. If at any time the

Administrator fails to maintain all certificates, credentials, continuing education requirements and/or

qualifications for the position assigned as required herein, this Contract shall automatically terminate and the

Board shall have no further obligation hereunder.

The Administrator agrees to devote her talents, skills, efforts and abilities toward competently and
proficiently fulfilling all duties and responsibilities of the position assigned. The Administrator agrees to

faithfully perform those duties assigned by the Board of Education and to comply with the directives of the

Board of Education with respect thereto. The Administrator further agrees to comply with and fulfill all

responsibilities and tasks required by state and federal law and regulations, and by the Board of Education,

to carry out the educational programs and policies of the School District during the entire term of this
Contract. The Administrator agrees to devote substantially all of her business time, attention and services to

the diligent, faithful and competent discharge of their duties on behalf of the School District to enhance the

operation of the School District and agrees to use their best efforts to maintain and improve the quality of the

programs and services of the School District.

3. EVALUATION. The Board will evaluate the Superintendent's performance at least annually and in

writing, using an evaluation instrument with multiple rating categories, that takes into account data on

student growth as a significant factor and established performance goals, and that is mutually agreeable,

provided that the Board will establish the evaluation instrument and criteria in the absence of agreement.

The Board will grant a request by the Superintendent to meet to discuss their written evaluation in closed
session.

4. EXTENSION. This contract may be extended either by option of the Board of Education or by operation
of law, as follows:

A. Board Option. The Board of Education, no later than June 30 of each year during the term of this

contract, may extend the contract for an additional one-year period. In exercising this option, the

Board of Education also shall establish the annual salary to be paid to the Administrator for the school

year included in the extension. All other terms and conditions of this contract shall remain unchanged.
The Board of Education in its sole discretion and with or without cause may decline to extend this

B.

contract for an additional year.

Operation of Law. Unless the Board of Education gives written notice of non-renewal of this contract
to the Administrator at least 90 days before the contract's termination date, this contract will, without
further action, be automatically renewed for an additional one-year period as provided by Public Act

183 of 1979, now being MCL 380.1229. The Superintendent shall advise the Board of Education of

this obligation in January if the contract terminates at the end of that school year and the Board shall

conduct the evaluation of the superintendent prior to March 30 of that year.








