GENESEE INTERMEDIATE SCHOOL DISTRICT
SUPERINTENDENT'S CONTRACT 2019 - 2024
It is hereby agreed by and between the Board of Education of the Genesee Intermediate
School District, located in Genesee County in the State of Michigan, (hereinafter called the
Board) and Lisa A. Hagel, Ed.D., (hereinafter called the Superintendent) and the said Board in
accordance with its action as found in the minutes of the meeting held on the 25th day of June,
2019, has and does hereby employ the said Lisa A. Hagel, Ed.D., as Superintendent for a five
year period commencing July 1, 2019 and ending June 30, 2024. Both parties agree that said
employee shall perform the duties of the Superintendent in and for the said district as prescribed
by the laws of the State of Michigan and according to the rules, regulations, and policies made
thereunder by the Board.
WITNESS ETH:
That in consideration of the annual salary for 2019-2020 an annual base salary of Two
Hundred Twenty-Nine Thousand, Four Hundred Seventy-Three Dollars ($229,473), and an
annual salary determined by the Board not to be below the figure for the annual salary for the
previous year through 2023-2024, said Superintendent agrees to perform faithfully the duties of
Superintendent and to serve as executive officer of the Board. Longevity of $6,850 shall be
added to the salary amount and shall be paid in 26 installments in accordance with the policy of
the Board governing payment of other professional staff members in the District. The Board
retains the right to adjust the annual salary of the Superintendent during the term of this contract,
said salary adjustment not to reduce the annual salary below the figures stated in this contract,
and any adjustment in salary made during the life of the contract shall be in the form of an
amendment and shall become a part of this contract; but it shall not be considered that the
Board has entered into a new contract with the Superintendent nor that the termination of the
existing contract has been extended by said amendment. An increase of an additional three
percent (3%) in the amount of $7,981 incremental of the base salary stated above shall be
added. Of the three percent (3%) increase, $6,328 shall be paid in the salary and the balance of
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$1,653 shall be added with the amounts of $6,884 from 2014-2015, $7,091 from 2015-2016,
$7,303 from 2016-17, $7,521 from 2017-18, and $7,748 from 2018-19 to the board paid annuity
as a non-elective deferral. This three percent (3%) increase is subject to evaluation and
accomplishment of goals. Additionally, $7,800 will be paid to the board paid annuity as a non
elective deferral. The Board agrees to contribute on behalf of the Superintendent to the Public
School Employees Retirement Fund in accordance with Michigan Public School Employees
Retirement Act of 1979. The Superintendent's salary shall also include an additional annual sum
of $10,000 to be used to purchase tax sheltered annuities. Contributions and accumulated
earnings are vested with the Superintendent. The Superintendent is eligible to contribute a
portion of her annual salary to a board-paid tax-sheltered annuity as provided by the Internal
Revenue Service code and the district Tax Sheltered Annuity Plan Master Document. In
consideration of the ongoing requirement of superintendent certification, attainment of advanced
degrees, and additional responsibilities, including, but not limited to: the guidance of constituent
district staff, assuming operational responsibility for new instructional programs, and the
development of new technology-based service agreements nationally, the superintendent shall
receive $11,200 added to the salary as stated above.
The Superintendent shall possess the minimum qualifications required by the School
Code for the position of Intermediate Superintendent, if any, and loss of such qualifications shall
terminate this agreement. The Superintendent hereby agrees to devote her time, skill, labor and
attention to said employment during the term of this contract, provided, however, that the
Superintendent, by agreement with the Board, may undertake consultative work, speaking
engagements, writing, lecturing or other professional duties and obligations. The Superintendent
shall have four days per year to conduct work from home. The Superintendent must be available
to physically come to work if requested due to an unforeseen circumstance.
The Superintendent agrees to perform the duties required by the School Code and
School Board. The Superintendent is delegated the responsibility of all such necessary authority

