
EATON RAPIDS PUBLIC SCHOOLS

Eaton Rapids, Michigan

CONTRACT OF EMPLOYMENT

Superintendent of Schools

It is hereby agreed by and between the Board of Education of the Eaton Rapids Public School

District (hereinafter referred to as the Board") and Kevin Dufresne (hereinafter referred to as the
"Administrator") that pursuant to the Revised School Code of the State of Michigan, MCL 380.1 et

seq., the Board has and does hereby employ Kevin Dufresne for the period commencing on July 1,

2024, and ending June 30, 2027, according to the terms and conditions as described and set forth
herein as follows:

1.

2.

3.

Administrator shall perform the duties of Superintendent of Schools as prescribed by the
Board pursuant to the School Code of the State of Michigan as may be established, modified

and/or amended from time-to-time by the Board and under the supervision and direction of

the Board of Education. Administrator acknowledges the ultimate authority of the Board
with respect to his/her responsibilities and directions related thereto.

Administrator represents that he possesses, holds, and will maintain all credentials and
qualifications required by the Board to serve in the position assigned. Additionally,
Administrator agrees, as a condition of his continued employment, to meet all education
requirements for the position assigned, including certification or continuing education
requirements under the Revised School Code. If at any time Administrator fails to maintain

all credentials and/or qualifications for the position assigned as required herein, or fails to
meet all certification or educational requirements as required by the Michigan Department

of Education and Revised School Code, this contract shall automatically terminate, and the
Board shall have no further obligations hereunder.

Administrator agrees to devote his talents, skills, efforts, and abilities toward competently

and proficiently fulfilling all duties and responsibilities of the position assigned.

Administrator agrees to faithfully perform those duties assigned by the Board and to comply
with the directives of the Board with respect thereto.

Further, Administrator agrees to comply with and fulfill all responsibilities and tasks

required by state and federal law and regulations and by the Board to carry out the
educational programs and policies of the School District for which he is responsible during
the entire term ofthis Agreement.

Further, Administrator pledges to use his best efforts to maintain and improve the quality of
the operation of the School District and constantly promote efficiency in all areas of his

responsibility.
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4. Administrator shall receive the following compensation:

5.

A.

B.

Administrator's starting base annual salary for the contract will be $150,000.00. The

annual salary shall be paid in twenty-six (26) equal bi-weekly installments beginning
with the commencement of the fiscal/contract year (July 1 - June 30). Upon

separation of the Administrator during any fiscal/contract year, his salary shall be
adjusted to reflect payment, on a per diem basis, for the number of days on which

services were actually and physically rendered during the contract year. Any
amounts due the Administrator upon separation shall be remitted by the Board to

him as soon as such amounts can diligently be determined. Any salary amounts

received by the Administrator in excess of days actually worked during the
fiscal/contract year shall be deducted from the Administrator's remaining wages and

Administrator, by executing this contract, hereby gives his written consent for such

deduction. Any wage overpayments not recoverable by the Board through wage
deduction shall be remitted to the Board by the Administrator within thirty (30)

business days of separation from employment. If not paid in this manner,
Administrator agrees that judgment may be entered against him in any Michigan
court of competent jurisdiction for such amount(s). The Board hereby retains the
right to adjust the annual salary of Administrator during the term of this contract.

Any such salary adjustment shall not reduce the annual salary below the minimum

annual salary prescribed herein above. Any adjustment in salary made during the
term of this contract shall be in the form of a written amendment and when executed

by Administrator and the Board, shall become a part of this contract. Salary

adjustments in subsequent years will occur as part of the annual evaluation.

As additional compensation, Administrator will receive an additional payment in the

amount of 10% on Base Salary per annum in the summer, to be deposited to a
403B retirement program or state retirement program owned by the Administrator.

Payments are to be made semi-annually beginning January 1, 2025. This will be
treated as part ofthe total compensation.

The Board will contribute toward the cost of insurance on behalf of the Administrator equal

to the amount contributed to administrators. This insurance will cover health insurance as

well as vision benefits, dental benefits, pharmaceutical coverage, plus long term disability
and life insurance. The Administrator will pay through payroll deduction any insurance cost

in excess of the aforementioned amount to be contributed by the Board plus any deductible

not paid by the Board.

The insurance carrier(s), policyholders(s), or third-party administrator(s) for the coverage
will be selected by the Board after consultation with the administrative team. If the cost of

the coverage(s) selected exceeds the amounts, the Administrator will have the excess
withheld from his salary.

If the Administrator waives health insurance coverage, the Administrator will be paid

$500.00 per month as part of his salary.
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6. Administrator is employed on the basis of fifty-two (52) weeks of work per fiscal year (July
1 through June 30) as scheduled by the Board.

7.

The Administrator shall accrue vacation days at a rate of 2.09 per month to a maximum of

25 days per fiscal year. Specific vacation days must be applied for, in writing, and granted
by the Board. A maximum of ten (10) days may be carried over into the next contract year

or at the request of the Administrator, Board shall pay Administrator for up to five (5)
unused vacation days at the end of the school year based upon the Administrator's per diem

rate of pay when the vacation days were earned.

Administrator's performance shall be evaluated by the Board or its designee annually. The
Administrator shall be given a copy of the evaluation and shall be afforded the opportunity
to submit a written response to the contents thereof. If the evaluation of the Administrator's

professional services renders an overall rating of less than effective, a conference shall be
held with the Administrator to discuss the evaluation.

The Board shall be entitled to terminate the Administrator's employment at any time during
the term of this contract for acts of moral turpitude, misconduct, dishonesty, fraud,
insubordination, incompetence, or if Administrator materially breaches the terms and
conditions of this Agreement.

is

The foregoing standards for termination of this contract during its term shall not be

applicable to non-renewal of this contract at the expiration of its term, which decision
discretionary with the Board. Any action taken by the Board with respect to non-renewal of

the contract of the Administrator will be in accordance with the provisions of the Revised
School Code, Section 1229.

In the event that the Board undertakes to dismiss Administrator during the term of this

contract, he shall be entitled to written notice of charges and an opportunity for a hearing
before the Board. In the event of termination of employment during the term of this
Agreement, this contract shall automatically terminate, and the Board shall have no further

obligation hereunder.

In the event of any dispute between the parties relating to discharge of Administrator during

the term of this contract, the parties agree to submit such to binding arbitration. Selection of

the arbitrator and the arbitration proceeding shall be conducted under the rules of, and
administered by, the American Arbitration Association (AAA). The particular AAA rules

utilized shall be those pertaining to resolution of individual employment disputes. The

parties intend that this process of dispute resolution shall be inclusive of all contract and

statutory claims advanced by Administrator arising from Administrator's discharge during

the term of this contract, including (but not limited to) claims of unlawful discrimination and

all claims for damages or other relief.

The arbitrator's fee and the costs imposed by the AAA shall be shared equally by the Board

and Administrator. Any claim for arbitration under this provision must be filed with the

AAA, in writing, and served upon the Board within ten (10) days of the effective date of
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8.

9.

10.

Administrator's discharge. The parties are entitled to have legal or other representation of
their own designation during such arbitration proceedings, and each party shall be

responsible for its own costs incurred in connection with such representation. The decision

and award of the arbitrator shall be final and binding, and judgment thereon may be entered

in the Circuit Court for the 56th Judicial Circuit of Michigan (Eaton County).

In the event of Administrator's mental and/or physical incapacity to perform the duties of his

office, he shall be granted an initial leave of ninety (90) workdays for the purpose of
recovery. The Administrator shall first exhaust any accumulated sick leave and accrued

vacation time, with the balance of the ninety (90) workday period to be unpaid. Health plan

premium payments shall be made on behalf of Administrator during this interval to the
extent required by law. Upon utilizing leave under this provision, Administrator shall

furnish medical certification to the Board (or its designee) respecting the necessity for the
leave.

If the Board (or designee) has reason to doubt the validity of the medical certification

supplied by Administrator, it may require a second opinion, at Board expense.

Administrator may request a ninety (90) workday unpaid leave extension in the event of his

physical and/or mental inability to return to work at the expiration of the initial leave
interval, as described above, provided that there is reasonable likelihood that Administrator

will be able to resume his duties at the end of the extended leave interval. Medical

certification shall be supplied by Administrator as a condition to any leave extension. Any
extensions of leave for this purpose shall be at the discretion ofthe Board.

Prior to resumption of duty after an unpaid leave of absence for a serious health condition,

Administrator shall provide to the Board a fitness for duty certification from Administrator's

health care provider. A second opinion may be required by the Board, at Board expense.

Administrator agrees that he shall not be deemed to be granted continuing tenure in the

position initially assigned or to which he may be assigned or transferred or in any capacity

other than that of a classroom teacher, should the probationary period required for tenure as

a teacher be fulfilled, by virtue of this contract or any employment assignment with the

School District. Nor shall the decision of the Board not to continue or renew the

employment of Administrator for any subsequent period in any capacity, other than as a
classroom teacher, as may be required by tenure law, be deemed a breach of this Agreement

or a discharge or demotion within the provisions of the Michigan Teachers' Tenure Act.

Administrator shall submit to such medical examinations, supply such information, and
execute such documents as may be required by any underwriter, policyholder or third-party

administrator providing insurance programs specified under this contract. Additionally,
upon request of the Board, Administrator shall authorize the release of medical information
necessary to determine if Administrator is capable of performing the essential job functions

required by his assignment, with or without job accommodation. Any physical or mental
examination or disclosure of such information required of Administrator by the Board shall

be job-related and consistent with business necessity. Any medical or psychological
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