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PREAMBLE

THIS FINAL AGREEMENT entered into on December 20, 2023 by and between the Southgate Community
School District, hereinafter referred to as the "School District," and the United Teachers of Southgate
MEA/NEA, hereinafter referred to as the "Unjon."

Ql% </bq"
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ARTICL,E I RECQQNIT!ON

11 The School Dlstnct hereby recognizes the Unron as the exclusive and scle bargaining
representative for all . Certified teaching persorinel,:.Counselors, Social Workers, and
Psychologists, but excluding Supermtendent Asslstant Superintendent, Administrative
Assistant, Business Manager, Principals, Assistant Principals, Federal and State Program
Coordinators, Curricutum Director, Athletic Director, Director of Special Services, Assistant

Director-of Special Services, Drrector of Vocational Education, Director of Adult Education, .

12-Month Nurses, Attendance Officer, Certified Substituts - Teachers Certified Personnel
employed to.teach in the Alternatlve High School-and Adult Education Program, Sharad
Services Program, Superwsors as deflned m the Act, and a]] other employees not mcluded
above. _

1.2 The School District agrees not to negotlate wnth any teachers' orgenlzatlon otherthan
the Union for the duration of this Agreement

1.3 The terms “employee" or teacher“ when used hereinafter in the Agreement shal! refer
to all employess in the bargaining unit as defined above.



ARTICLE 1| PAYROLL DEDUCTIONS

2.1 ltis recognized that the district will refrain from collecting membership dues so long as
state law prohibits such action- In the event that state law changes, the District and the union
agree to bargain in good faith the reinstatement of dues collection through the district.

2.2 Upon appropiate written authorization from the bargaining unit member, the Employer
shall deduct from the wages of any such member and make appropriate remittance for MEA-
FS sponsored tax-deferred annuities and direct deposits to credit unfons or any other plans
or programs jointly approved by the Association and Employar.




.3 The Dlstrrct on |ts own behalf and on the behalf ot the drstnct hereby retains and

- reserves unto . itself, without limitations, -all powers, fights, authority, duties, and
responsibilities conferred upon and vested in jt by the laws and the Constitution of the Stats
of Michigan, and of the Umted States mctudrng, but without Ilmltmg the. generahty of the
: foregolng, the nght : : o _

A To the executlve management and admlnrstration control of the school system
and its. propert es and facrlltles and the activities of its emptoyees

B. Tohire all employees, and subjeot tothe Provrs1ons of the Iaw to determrne their:

qualifications and the conditions for. their continued employment or their d[smrssal or

-demotlon and to promote and to, transfer al[ such emptoyees ,

o C ‘To.establish grades and courses of mstructton, including SpeC[Eﬂ programs, and
- lo prowde for.athlelic, recreational and social events for students all as deemed
.necessary or adVISabIe by the Sohoot D|strrct S

D, To declde upon the means and methods of mstructron the selectlon of textbooks
and other teachtng materials, and the use of teaohlng ards of every klnd and nature,
subject to the prowsmns of Aﬂt&ii&.l . :

E To determme ctass schedutes the hours of mstruchon and the duties,

responsibilities, and-assignments of teachers and other emp[oyees with respect
- thereto, and with respect to admln[stratrve and non-teachlng aotlwtles and terms and

condrtmns of employment _ S ,

3. 2 The exercrse of the foregomg powere rights authonty, dutres and responsrbllltles by
the School District, the, adoption of palicies; Tules, Tegulations, and. practices in-furtherance
thereof, and the Use of judgment and discretion | in oonneotron therewith shall be limited only
- bythe speolt“ cand express terms of this Agreement and then only to the extent such spacific

and -express- terms -are in conformance with’the Constitution and Iaws sof the State of
Mrchrgan and Conetltutlon and Iaws of the Unrted States R

3.3 This Agreement shall be publlshed and paid for by the School Dlstrlct and made
avallable to sach member of the Bargaining Unit. The Union ;accepts full responsibility for
the d:stnbutton of the Agreement and the orlentatron of |ts membershlp as to the prowsmns

34 This Agreement wnlt be pubhshed and dlstnbuted wrthm a reasonabte time of
,ratrfrcatlon by both partles S S T



ARTICLE IV UNION ANDTEACHER RIGHTS

41  The Union may use school rooms or multipurpose reoms without charge after school
hours from Monday through Friday during the pericd that school is in session and when
custodians are normally in the building. If it is necessary to open a building especially for
the Union, the fee charged will cover only the cost of the custedial services. The Union shall
be liable for damages to school property in the area being used by the Union, if caused by
the Union's use. All applications for the use of school buildings will be made in writing to the
Superintendent or administrator at least two weeks prior to the date of intended use whenever
possible.

4.2  Afterthe close of the regular school day, the second and fourth Monday of each month
shall be set aside for Union meétings.

4,3 Duly authorized representatives of the Union shall be permitted to visit school
premises to transact official Union business at reasonable times, provided that this shall not
interfers with or interrupt normal school operations or activities. Such unicn representatives
shall first notify the Building Principal of the building being visited,

4.4  Computer and copying facilities will be made available to the Union for their use after
school hours and: during union release time, for the purpose of preducing official association
notices, announcements and other such items of -an-cfficial and professional nature. The
Union shall-pay for the reasonable cost of all materials and supplies incidental to such use
and shall, upon reguest, provide the superintendent with a copy of the notice, announcement,
etc, signed by an officer of the Union.. '

45 Ths Union shall have the use of bulletin boards in each faculty lounge. The School
_District. reserves . the .right to .also .post. notices, Informational. material and . other
communications they deem necessary on the same bulletin boards. The Union building
representatives shall be responsible for the posting of Union material and the content theraof,

4.6 The School District agrees to fulfill any reasonable request for available information
concerning the financial resaurces of the School-District, tentative budgetary requirements
and allocations, and such other available information as will assist the Union in developing
accurate, informed and constructive proposals, together with such available information that
may be necessary for the Union to process efficiently any grievance in the grievance
pracedure. In addition, the UTS shall have no fewer than two committee members sit on the
Financial Input Team to help steer district spending,

4.7  Teachers shall dress professionally and be permitted.to wear professional apparel of
the Union,

4.8 The Union shall have the right through its bullding representatives to place material
relating to the official business of the Union in the teachers' mailboxes arid a copy of all
material placed in teachers' mailboxes, signed by an officer of the Union, shall be provided,
upon request, by the Union to the superintendent. '

4.9 In order to facilitate a more harmonious implementation of the teachers' contract, a
mesting may be arranged once a month between the Union and the Superintendent and/or




deergnated representative within five (5) days of the request of either party. A special
meeting ‘may be arranged by mdtual consent of both parties. Arrangements for such
meetings shall be made In advarice &nd an agenda of the matters to be discussed shall be
presented at the time that the meetrng is requested Matters drsoussed dunng thrs meeting
sha!t be restrrcted to those |teme Ersted on the agenda

A, 10 The Unlon shall be advrsed by the School Dletrlct of any new or modrfled budgetary
or tax programs under considerat ion, and the Union shall be given'an opportunrty to consult
with the School District with respect to the proposed annual budget prior. to.its adoption and
general publrcatlon The authorrty to. adoptall parts fthe annual budge otthe Sohool Drstrict

ides’ ex uswely wrth the. Board .of Edugation and shalt not be
i h

_ ro_n of tablrng any
new |tems brought forth by the . Unlon untrl suoh time as it hes had ampte opportunity fo
with. 2|l the facts, pertaining to such items, preferably no_later than thé next
ool :Boar: '

_than one week from the tlme of appr

a'_-

412 T_he Unron Pressdent or d__ 1gnee shal] be granted a maxrmum of one addrtronal class
period” each full school day .of this' Agreement witholit loss of salary for the purpose of
attending to Union business. tis expected that this tima will be ueed to benefrt both the unron
, -and the Distrrot by improvrng personnet relatrons R .- :

413 When a meeting betWeen the Burldlng Admrnrstrator and a teaoher ie to be he[d elther

- . party. may request a Union Repreeentatrve another. admrnlstrator andr'or both to attend the

‘meettng The extra adminrstrator present is to serve as a witness to the meeting. 'If the
teacher refueed the right of havmg aUnion Representatwe af the meetrng, upon request of
the admlnrstrator thls refusal sha!t be Written and srgned and made Aa part of, the written report
of the meetmg i , ‘ ,

ch seting. “In order to iinprove communications; copies of all Schobdl -
Board mlnutes shall be sént to the President and made avarlabte to eaoh member no later K



ARTICLE V TEACHING LOAD

5.1 Prior to the opening day of school, the Superintendent will issue the starting and
closing times for all the schools. In the case of CTE classes, however, the starting and closing
times shall be scheduled between the hours of 7:30 a.m. - 7:30 p.m. Regular K-12 CTE
assignments will be performed by bargaining unit members. The supervisor will consult with
the CTE teachers before establishing the regular K-12 classes.

-Noelementary teacher shall be required to report for duty earlier than five (5) minutes before
the opening of their schoal day, except as provided spacifically in the other sections of this
Master Agreement. Teachers shall be permitted to lgave five (5} minutes after the close of
their school day, except as provided specifically in other sections of the Mastsr Agreement,

No secondary teacher shall be required to report for duty eariier than fifteen (15) minutes
before the opening of their school day, except as provided specifically in the other sections
of this Master Agreement. Teachers shall be pemiited to leave five (5} minutes after the
close of their school day, except as provided specifically in other sections of the Master
Agreement. ‘ R :

Permission for earlier leave may be granted.by the Building Principal or Supervisor

52  Schedules for Special Service teachers and 6thers whose workday is irregular shall
be written by said teachers and Supervisors and submitted to the Superintendent for
approval at the beginning of each semester and shall ‘be posted in the teachers' lounge in
each building belng serviced. Said schedule must conform with the duty day of the laval

being serviced In theam. = - o -

Child studiés and 1.E.P.'s shall be held during the colirse of the normal duty day of the
. classroom teacher, absent extenuating circumstances. . . . .

5.3 The workday for Monday through Friday shall follow the schedule in Appendix E

In addition, elementary teachers shall have a duty-free lunch period of forty-five (45)'
minutes scheduled during the workday. Middle and high school teachars shall have duty-
free lunch periods equal to a student lunch period. ' '

‘5.4  Modification of time schedules may be made by the Superintendent, when necessary,
provided such modification does not lengthen the teachers' normal workday or studant
contacttime, '

5.5 Teachers may be assigned to cover for another teacher in an emergency situation for
which no substitute is available. Assighments will occur on a rotating basis and will include
all certified staff and non-certified staff who are permitted to substitute teach. Documentation
of this rotation will be kept with the administrator, Teachers or staff who are attending non-
mandatory professional develapment or helping chaperone field trips will be returned io the
building before activating the retation.



Untr! January 31 2025 the week]y teechrng load asslgnments for secondary schools will be
twenty-five (25) 59- minute teaching periods for Anderson and twenty-five (25) 53-60 minute
for Davidson teaching periods; five (5) 59-minute for Anderson and 59:60 minute for Davison
unassrgned periods for conference preparatron and a dally duty -free lunch perrod équal to
the student Iunch period. S

Effectrve February 1, 2025 thls sectrcn shall say

“The: weekly teachlng [oad assrgnments for secondary schoo!s will .be twenty-t"ve (25)

» teachrng perrods forAnderson and twenty-five (25) for Davidson teaching periods; five

“(5) unasagned perlods shall be provrded fo Anderson and Davidson, and a daily duty-free lunch
petiod equal fo the student lunch period. -One: additional. ad\rrsory period of no more than 20
'mznutes may be assrgned to thls schedule wrth at Ieast 30- days notice to the Union to ‘the
semester.in which it is app]red The. Assocratron musgt be provrded an opportumty to mest
and confér regarding the work performed durrng thrs fime prror to its applrcatron This
advisory. perrod will_not, be, included. in the . prep. count. strpulated in 5.7, but also must not
requir currlculum devalopment Advrsory plans wrlE be provrded to staff at ]east one week in
advi S :

~ This schedule shall be in effect unless aflexible schedule as provrded below has been agreed
- Upon. . s i T : e L

Effectlve February 1 2024, wrthout ccmpensatlcn a f ﬂXImum of one (1) conference preparatlon

period overy two weeks may be assrgned by admsnrstratson for partrcrpatrcn in IEPs, 504s, and Child
... Studies. Teachsirs must be ¢ given a minimum, of 5 workday notrce prror to the p!anned use of the
.'perrod Where possrble -asmgnments shallbgoh ar ' _

Flexrble weekly teachlng Ioad asmgnments unassrgned perrods forconference - preparations
and a darly duty-free lunch period different from that zis specified above may be implemented
upon the agreement of the Building Principal and a majority of a teaching staff in a building
and- jomt approval of the Superrntendent and the Unron Such ﬂexrble schedules shall be
subject to revrew ona yearty besrs o : S :

) : 15510 ed more t ,_n three (3) different subject
_preparetlons ‘pér day unIess necessary to prevent a teacher(s) from being reduced to less
than full ims. Secondary teachers with-more: than three ( )drfferent subject preparatrons per
day wrll recerve astrpend of $500 per semester , CEen T



5.8  Although not desirable, it is recognized that situations may arise that necessitate the
need for the assignment of more than one grade level in a self-contained classroom in the

elementary grades.
The following guidelines will be followed in these situations:
A. Nomore than two (2) grade levels wiil be contained in the classroom.

Enroliment will be limited so as to accommodate the organization of one room.

B
C. The two (2) grade levels will be equalized as much as possible.
D

Students in the bidavel classroom will be selected carefully so as to aid the
teacher in organizing the program of instruction.

E. This section is not applicable to classrooms exclusively for students with an IEP.

ltis recognizéd that the educational process could be further enhanced if the
- teacher would agree to work in a split class situation. The Superintendent and/or Building
Administrator, when possible, will make avery attempt to consult with the teacher before the

position is assigned.

5.8 The School District will providé iwo hundred fifty minutes {250} of conference-
preparation time per full week for each elementary teacher in grades K-5. A minimum of fifiy
(50) minutes shall be allocated to each full teaching day for grades K-5.

Effective February 1 , 2024, without compensation, a maximum of one (1) conference — preparation
period every two weeks may be assigned by administration for participation in |EPs, 504s,-and Child

Studies. Teachers must be given a minimum of 5 wotkday notice prior to the plannad Use of the
period. Where possible, assignments shall be on a rotating basis,

5.10 Preceding provisions for conféerence - preparatidn time and lunch periods are subject
to change because of field trips and shortened daily schedules for students or teachers.

511 If tra\)@l bétwesen sch;oo!s becomes necessary on a given day's scheduls, fravel time
shall be allowed in the scheduling.

5.12 Bargaining unit members may be requested by the Building Principal to work an
extended period of time beyond the school calendar year, if approved by the Superintendent.
Except as a condition made prior to assignment, non-teacher tenure act personnel shall not
be regularly assigned classroom teaching responsibilities as part of their normal dutles.
Compensation for work that extends beyond the school calendar year shall be according to

the terms of Article XIX, Secfion 11 {1911).

5.13 " Art, vocal music, computers or physical education will be provided for all elementary
students {Grades K - 5) subject to available finances.

5.14 No teacher shall be assigned to supervise a student teacher without the consent of
the teacher.




ARTICLE VI SHARED-TIME POSiTIONS

6.1  Shared-time refers to a plan whereby two teachers, currently employed and not on
layoff, share one fulltime teaching position. ‘

6.2 Teachers who wish to be considered will submit a proposal fo the Building Principal
for consideration. The proposal should be comprehensive and include the following:

A. Names of the teachers involved.
B. The classes or assignments to be shared.
C. How the teaching duties are fo be divided.
D. Jo'ir_jt planning time, if necessary.

E. A plan for discharging other teéching duties, such as: report cards, parent
conferences, racord keeping, and other required duties.

F. - The duration cf the plan.

6.3  The Superintendent of Schools or designee will have final approval on all shared-time
proposals and this decision shall not be the basis of & grievance. ' :

6.4  Each teacher will be responsible for content presented at staff meetings, and for
preparing for parent teacher conferences and open houses. Cnly the teacher working on the

day of the events listed above must be in attendance.

6.5 - The teachers involved will be paid their salary, sick days, personal business days and-
fringe benefits on a pro-rata basis. ,

6.6  All plans are for & one year maximum.




7.1

ABTICLE Vil §PE(’.:!A!=1 NEEDS STL!DENT§

Teachers and other pereonnel deallng wrth drsabled students shall be governed by

applrcab[e spemal education Iaws ru[es and regulatrons

7.2

Ind|v1dual student programs and matertals |n|t[ated at any level to meet the needs of

“disgbled or spemal need students shall be paseed on to the foliowing levels in order to provide
continuity of program ThIS W||t contmue as long as personnel mvolved recommend
oontrnuance . ‘

7.3

Both parties agree that teachers and admlnletrators will aotlvely seek aemstanoe for

“disabled or special need students. The seekmg of such professmna] assrstance sha]l not

74

75

. 'assured

- reﬂect upon the teaohlng abrlrty of sa|d teacher(s)
' Specrai Servtces personnet shall

A, Be mformed of therr IndIVIdUa| budgets 50 as to facrlrtate order[ng of supplles

Have adequate fa0|l|t|es and supplles to meet the needs of therr individual
programs T :

C. Whenever possmte have a prlvate tetephone in thelr offces and/or " the

f avallablllty of a prrvate telephone ina pnvate area so conﬂdentrallty can be assured.

D. Have faclhtles for testlng and/or parental conferences so oonfrdentlahty can be

F Spe0|a1 Servioe ‘peréahhér“ ehall h'a'v‘e' '_“_conferenoe/_preparation time -

commensurate with the level that they service.

) The School Drstrlot ehatl attempt to mform Spe0|at Educatron Personnel of Mandatory

' Spemat Educatron Acts the|r rules regulat!ons and gurdetmes and any ohanges thereto

13 N



ARTICLE VII TEACHING CONDITIONS

8.1 The School District recognizes that appropriate texts, library reference facilities, maps
and globes, laboratory equipment, audio-visual equipment, art supplies, athletic equipmant,
current perlodicals, standardized tests and questionnaires, safety equipment, and similar
materlals are the tools of the teaching profession. The principals and their staffs shall confer
at least once a year for the purpose of improving the selection and use of such educational
tools. The School District shall continue to kesp the schools reasonably and propetly
equipped and maintained ingofar as financially feasibla.

8.2 Teachers shall have the use of available computers and all duplicating and copying
equipment in the building for preparation of instructional material, All damaged and
malfunctioning equipment shail be reported to the. Building Administrator immediately for
proper maintenance and repair.

8.3 Teéohe‘rs shall not be assign’éd cafsteria or bus duty on a regular basis. In case of
emergency, and with the agreement of the teacher, such assignment may be made.
Cpmpen"sation will be paid at the hourly rate prescribed in Adicle 19 = Professional

Cdompensation,

8.4 . The School District shall make available in each school at least one room, cleaned
daily, appropriately furnished, which shall be reserved for the use as a faculty lounge. A
refrigerator and microwave may be installed for the use of the teachers at no expense to the
School District and it will be the responsihility of the Union to keep this equipment clean. A
work table or desk and an available computer shall be provided in either the faculty lounge
or other work room provided in the building. The furnishings shall be cleaned, repaired yearly,

and replaced if necessary. - . : A

8.5 Vending machines may be installed in teachers' lounges provided that articlas dispensed
are to be negotiated betwsen the Schaal District representatives and the Union representatives.
Proceeds from such machines will revert to the building staff for use in its professional endeavors.
. Management of the machines, including ordering of supplies, stocking of the machines, payment

for supplies and necessary housskeeping will be the responsibility of the Union's Building
Reprasentativa.

8.6 The School District will continue to provide off street parking facilities where they now
exist, adequately maintained, for teachers use.

'8.7 The School District will provide for each teacher a desk and sforage. Traveling teachers
wiil be provided with adequaté equipment such as a cart and storage area,

8.8  The School District shall provide -for mzchine ar c.omputer scoring of tests of a standardized
nature (reading, |Q, achievement, aptitude) when feasible from the standpoint of the number of

students being tested,

8.8  Any additional installation of public address or intercom system shall have a visual and/or
audio signal installed in each classroom indicating when they are in use.

8.10 Teachers shalinotbe required to do major repair work or replacement work on property
and equipment.

8.11 Special service teachers shall iave an assigned room with adequate supplies.



8.12 .The School District and the Union mutually reccgmze the importance of continuous use of
adequate teaching refefence material in maintaining a high level of professional performance. In
furtherance cf that recognitien, the Schoot District shall provide within fmanc:lal means a teacher
reference area an each school

8.13 Announcement of a[l professmnal workshops and conferences will be emailed to all Union
members. _ -

Upon approval of the Principal and Superintendent or his designee and within budget limitations, & teacher
may be permitted to attend and participate in 2 professionsl conference or workshop, and the School District
will pay the teacher 5 reasonable expenges, such as regtstrauon foes, transportatron, meals and lodging,

814" In the case of future annexatron ano'/or consotldation aII teachers shal[ come into the
School District with the same tenure status they-would have held had annexation not taken p[ace
provrdl it does not confltct with’ the Attomey General so "nlon or any court decrsron

) 15 .Whenever posgible, teachers wrth Eaboratory preparatlon WI|| have access tothe facmtles
of therr rooms durlng thelr preparatlon perrod The tlnal determ natlon WI|| be made by the bulldrng
prmcrpa[ .

8.18. Recognrzrng the rmportance of ‘Schocl- Communlty rela’uons teachers are encouraged

to ‘help -plan,-“attefid and - parhmpate in Parent—Teacher meetlngs ‘Open Houses, Schodl

Programs and activities as part of therr professronal respons:brlrty and commltment to school
improvement ' : t -

Parent conferences af the secondary levet wrll be held in the. aﬁemoon and evomng for two days per
year. Students shall 'be in attendance in the motning of the confererice day. The afiernoon and evenmg
conference sessions will be in two- hour blocks. Specific dates and trmes shaﬂ be scheduled in each
building by the principal after consultatron with the staff, ;- SRR S

At the elementary level, oné half day (without students) during school hours aand one evening session
(of ho mote than three bours) twice yearly shall be set aside for Parentheacher conferences. The
specific dates and tinies sha]l be scheduled in each bu1ld1ng by the pnnclpal after consultauon with the
teaching staff. . ‘

In order to compcusate all teachers for the extended workday, a one-ha]f day release time for all
teachers and students will be scheduled each semester.

E[ementaly conferences wrlI be scheduled within the time allocated for conferences. Under spec1a1'

circunistances, teachers may be approved to hold conferences that are schieduled outsidé of the assigned

conference timé. Tn this case, the teacher may recelve ﬂex tu:ne t:hat may only be used when students
are nof in attendance L

8. 17 School rooms wrll be Used for school functrons flrst rather than released for other .

'purposes No rooms . used for other purposes shall be atlowed to dlsturb or disrupt in any
way rooms used for c]asses |n sessron ’ : R G

8. 18 There shaII be no sign Infout sheet or devrce but speclal service teachers shall notrty :

‘the Building Principal or secretary upon arnval ancl Ieavrng a burldrng

- . -

15
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8,19 A teacher who performs substitute duties during the teacher's conference period or
misses thair regularly scheduled conference period due to lack of coverage for enrichment
classes will be compensgted at the rate of $40.,C0 for the period,

Teadhers who have a bank of approved compensation time have a one-time option to have
some or all of this time paid out at $35 per hour. This will be paid on a separate pay on in

Juns, 2023.

Accrued compensatory time may be combined In order to permit a full day of excused
absence according to the following schedule: .

Six (8) periéds of accumulated compensatory time= one (1) day of excused absence.

Access to and.scheduling of compensatory time shall be govered by the procedures
applicable to teacher use of personal leave, provided, howaver, that unused, accurmulated
compensatory time shall not accumulate as sick leave. Available compansatory time may
not be used in increments of more than three (3) consecutive days and only 18 hours,

cumulatively, may be used in one school year,

Employees may use comp time during an FMLA leave without it counting against the 18-
hour limit:once all paid leave time is exhausted. -

When possible, staff must notify an administrator at feast 48 hours in advance to use comp
time. Human Resources or an administrator has the right to deny use of comp fime if absence
would contribute to 10% or more of building or district personnel absent on a specific date at
the time of nofification, or it would interfere with state testing. Administration must notify staff
of rejection within 24 hours of the request: If there are multiple requests, requests may be
honored on a first come, first served basis. ' '

8.20 A teacher engaged during the school _t-:-i-a-y |n aﬁy f)rbfeséiohai grievance hearings,
including arbitration, shall be released from regular duties without foss of salary or accrued
days for that time,

8.21 Teachers shall report lost, damaged, and/or stolen equipment and property as soon
as detected to their Building Principal. ‘

8.22 No tsacher shall be ordered to supervise the Safety Patrol or Service Squad. Teachers
may volunteer for bus duty 15 minutes befare and/or after school, for 10-week sessions.

823 Teachers shall continue to share in the supervision of students during the passing
perlods between classes. -

8.24 No student shall have access to teachers' keys. Teachers shall immediately report
any lost keys to their Building Principal or Supervisor. ‘

16



8.25 Sohedullng of all weekend or hali day use ofa building. by a teacher or coach shall be
i conformance with emstmg School Dlstnct pollcy

8.26 Teachere and ch|ldren will be relocated within the burldlng by the Pnncrpal or
relocated/sent home by the Principal with the approval of the Superintendent when room
temperature ventttahon or other condltlon becomes lncompatlble with health and/or safety,

8.27 The creatlon and preservat[on of a safe healthful quret and comfortable classroom
and general school facilities are riecessary for the best interest of the children, the teachers,
and the furtherance of the educatlonal process. "Should_ the Union feel the abovs are
|nadequate or. lnadequately melntamed not[ce shall be grven to the Butldlng Prmmpal for
rev:ew : . ; ‘ o o

8. 28 Receee penode in the elementary grades wril be taken when the teachers with the
approval of the Prmcrpal feal it i is. in the best mterests of the students :

8.29 Teachers shall not smoke oh school property

8.30 Both teachere and the School Dzstrlct recognlze the need for trust and cooperation in
order to deal with. school |rnprovement ‘activities: “The process ‘of site based decision-making
and school lmprovement will be a cooperative. etfort using problem solving and & win-win
ph|losophy Itis agreed that the basis for dec:srone erl be the underlying standard, "What
is best for students" and that the partlolpetlon of teachers admmlstrators parénts and other
communlty members | is necessary to become an exemplary school cl|str|ct and-to meet the
goals of the Drstrict’e m|ssmn statement .

A School Improvement Comm:ttee may hot mcdlfy the Master Agreement in whole orin part
except by utual wrltten agreernent by the Unron and the Board :

) 8;531 Teacher Professronal Development

The d:stnct shall provrde at Ieast the minimurm annual state requrred hours in profeselonai
development actrwtree to |ts employees

With administrative approval social workers may exchange professional development
activities refevant to the malntenance of the!r certification for requrred houre of d|strlct -
professional development :

8,32 Procedures for handlmg stt‘.:dent diecipline cases

AL Before there can be a posmve learmng clrmate inthe claesroom there
" mustbe effectlve organrzatron and instruction on the part of the teacher with

' -reasonable _support from the actmln[stratlon A reasoneble and conelstent
'drecrplrne pol[cy shalt be establlshed wrthrn each school and shall be revrewed
with the burldlng staff at the inltral st ff_meetrng eech year

B Whenever |t appears that a d|50|pl|ne problem requires the attentrcn of

special counselcrs social worker law enforcement personnel, physmlans o~
other avajlable professmnal persons, the admmlstretlon w:ll take eteps to aSS|st .
the teacher W|th respect to euch probteme ' :



C. It shall be the joint responsibility of the administrator and teacher to
develop techniques and materials to handle individual disciplina
problems in the classrcom if the teacher requires assistance. A teacher
may use reasonable measures to protect himself from attack or to
prevent injury to another student. ‘

D. A student may be removed from class that particular day and sent to
the office by the teacher when the intensity of the offense, the persistency
of the misbehavior, or the disruption of normal classroom instruction makes
the continued presence of the student in the classroom Intolerable. Upon
requsst, a written report of the incident and reasons for- removal shall be
submitted by the teacher to the Principal within twenty-four (24) hours.
Upon request, the Principal will reply in writing to the teacher within twenty-
four {24) hours of the student's re-admittance to the class the steps taken
to correct the situation and acknowledge the teacher's written referral.

E. The student shall be readmitted after a conference with the teacher
and other concernad parties and steps have been taken in an attempt to
remedy the proklems.

F. Whena teacher has more than one s’rudent in a class who constitutes
a serious behaworal problem, they shouild be referred to the Principal. If,
after exhausting all appropriate agencies, special service personnel, and
other professional help, the problem still exists, the parties shall consider
fransfer or mutual exchange of puplls as suggeeted methods of resolving
the’ prob!em '

G._ A contmuous wrltten record ofthe indlwdual dISCIp]]ne cases will be
maintained in the Pnnmpal‘s office. Such records shall be used for the
intelligent administering of penalties wrthm the scope of the Board of
Education policy.
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ARTIGLE IX PERSONNEL FlLES

9.1 Al teachers shall be adwsed by the admrnrstratlcn of the nature, purpose.and location
of all files that exist in the séhool’ system that may contain material pertaining to the teacher,
Ali such files shall be conetdered personnel files and are subject to condltlons of the contract.

Each teacher shall have the right, upon request to review the contente of hls/her Gwn
personnel flle. A representattve of the Unioh may, at the' teachers request accompany the
teacher in such a revisw. The review will be made jn_the presence of the Administrator
responsible for the safekeepmg of such files. Only prtvrleged information such as confldent|a!
credentials and related, personal referances normally sought at the time. of employment are
exempted from stich” review. The - Admmlstrator shall 'remove “stch credentlale and _
confldent|e! repcrts from the ft]es pnorto the rewew of th e by the teacher

9.2 -No derogatory metenal shall be placed in the teechers personnel file unless a, teacher'
hashad the opporiunity to read the’ material.- The ‘tedcher shall acknowledge that he/she has
read such material by 5|gn:ng _his/her .name to. the actual coples to be filed, with the
understandlng that such sighatisre signifies that he/she has read the material to bé filed but
~does not necessarrly indicate agreement W|th its content. The teacher shall have the. right :
fo answer in wrttmg W|th mgnature afF xed any matenal f led ancl the answer shaII be attached :
to all coptes

No material derogetory toa teachers conduct sefvice, character, or personality that is not in
the file shall bé used against the teacher in recommendetlons to other d:strlcts positions
except as requrred by law : .

9.3  The teacher ehall be permltted to add any profess[onal evaluatlons or documents to’
, htsiher personnel f le |fso deswed : .

Reproductlon of matenats in the teachers personnel flle may be made with the
-exceptron of the |n|t1a1 end ccntldentlal employment matenals and at no. expense to the
",Scho ) DIStI’lCt .

9. 5 ' If a teacher wrehes to release the mformatlon in hts/her personnel file, excluding the
initial employment materials, at the building “level or Central Office, to any Union
Representattve or agent actlng on the teacher's behalf, the teacher shall request the release
in writing; with signature affi xed to the Admmtstrator drrectly 1nvolved with the sefekeepmg of
such records and t"les . . o C .




There shall be astablished throughout the district the following department positions based on the following

criteria:

Building Coordinators:

10.1

ARTICLE X DEPARTMENT COORDINATORS

Deapartment coordinators may include:‘
A. Business {9-12) _
English {one each in6-8, 9-12)
Foreign Language (6-72)

High School Coordinator (combined area)

Middle School Coordinater (combined areas, one each in 6-8)

Scignce {one each in6-8, 9-12)

B
C
D
E. Mathem’étic’s {one each in 6-8, 9-12}
F
G
H

Social Studies (one each in6-8, 9-12)
I.  Special Education (district-wicle coordinator)

J.  Social WorkiCounseling (6-12)

K Elementa_'ry schools will maintain 4 core-curriculum chairs and 1 ather chair.

10.2

Elemantary schools wili have ane department chair per grade level, excluding
preschool, in addition to 4 core- curriculum chairs and 1 other chair, Payment {o
tore curriculum chairs and the othar chair shall only be paid out if curriculum work

is assigned that year,
The responsibilities of department coordinators shall be:

A. Tocommunicate and be a liaison between the department and
the administration. ' '

B. Reevaluate departmental curriculum and procedures yearly and make
suggestions for change to the building administrator and the District Development

Team.

C. Beaware of new texts, equipment, materials, etc., and relay the information to
tha staff of the department.

D. Budget and coordinate orders for the department. Keep inventory of texts
and equipment.

E. Hold department meetings on a regularly scheduled basis, not to confiict with
staff mestings or professional development times.
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F. Be available to assist departmental members in solving lnstructlonal and other
problems as they afise and to recommend personnel to help orient new teachers.

G. Aftend . professmnal meetmgs in the department‘s subject areas and make
.reccmmendatlons for vneztaﬂone and professwnal meet[nge for teachers within the
department - . .

H. Work wrth the admmlstration and other department cocrdlnators on general
school problems. Seek to coordinate all departments in orderto best satlsfy the needs
of all students in curschoote S ;

I. Shall aSSISt m teacher aSS|gnments WIth[n the department

J. Shal! be responsm]e for keeplng department records and mmutes of aII meetlngs
‘ {_and eeeing they are dlstrlb_uted toall ccncerned personnel Meetlng agenda Iogs w:l]
s --‘_"be subm:tted to bu||d|ng admlmstrano p for . :

K Shall be a member of the bulldmg Schoot Development Team
10.3 Stlpends for depertment and dlstnct-w1de cocrdlnatcrs shall be Izsted in Appendix B

and shall'be paid to those chalrpersons in departmental pOSItIOnS which may be approved
oy the Schaool Dlstnct _
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ARTICLE XI POSTING PROCEDURE

114 Summer school positions and Appendix B positions shall be announced in the regular
notices of vacancies as they arise and shall be posted via all-staff emall. An additional copy
shall be sent to the Union President. Sald notices shall include the qualifications for the
_positions. For Appendix B athletic positions, head coach positions for varsity and middle school
positions shall be posted. Varsity head coach and middie school head coaches shall post
open JV and Freshman coach positions that are not otherwise filled. Assistant coach
positions may be posted at the district of the head coach.

112 Any teacher represented by the bargaining unit may apply for a posted posiiion
electronically within five (5) working days after the posting of the vacancy.

113 In appraising and selecting summer school personnel, specifically for teacher-
members of this bargaining unit, staffing will foliow & district establishad protocol and this
protocol will be provided to the Union prior to staffing decisions being made. Notification of
any changes to this staffing protocol shall be provided to the Union prior to the changes

being implemented. -

For nan-tenure track bargaining unit members, the staffing criteria below (in order of
importance} will be followed:

a. Certification orLicensure _
b. Highly Effective, Effective, or Minimally Effective annual evaluations (or

comparable rating)
c. Recent experience in position and/or program including current grade level
assighiment (elémentary (k-2, 3-5), secondary (6 - 12), or K~12
d. Total years of experience in position and/or program.including cutrent grade
level assignment -- elementary {(K-2, 3-5), secondary (6 - 12), or K-12
. Disciplinary record (excluding warnings} going back two schoo! years

e
. District Seniority

The School District agrees to give first consideration to applicants from within the School
District. _ : :

114 If an applicant is not selected for a summer school or extra-curricular position, the
teacher will be notified by form letter. Upon receipt ofthe form letter, the teacher may request
within fifteen (15) working days the reasons for not being selected.

115 Administrative vacancies will be posted electronically and bargaining unit members
notified via email.

116 When an administrative vacancy shall occur during the summer, notice thereof shall
be given to those who have filed their request in writing the immadiately preceding two school

years.

417 When vacancies or new positions occur the Superintendent or a designee shall make
a general announcement of the vacancy throughout the school system by ail-staff email.
Such vacancy shall have been posted for a minimum of five (5) schoo! days prior to filling

the positian.
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ARTICLE xn TRANSFERS

121 Teachers. desrnng to transfer to a different building and/er a331gnment shall make
yearly a written réquest fo Human Resources prior to the first Monday in March of the current
sc¢hoo! year Subject to the provisions - of Aﬂggl_ej;i teachers requesting .a transfer will be
gtven an opportunlty to transfer |f the teacher is qua[lfled underamglﬁ;i.ﬁfor the vacancy.

12.2. When a vacancy is dec[ared by the School Dlstnct in the bargarmng unit after the last teacher
work day and prior, to-the commencement of the first teacher work day in the next schoo! year, the
vacancy will be posted &nd consideratian will be given first to membaerstaid off within the prior 24 months
) aocordlng to the relevant staffl ing criteria Irsted in 11.3. The 24~ month Irm tatron W Il not apply to any

ot

' ',, 12 3 :After the st_art Of the schoot year, if two'teachers agree to an exchange of asmgnments

ﬁand the excha_ge is. approved by‘ the Superlntendent of Schools or demgnee then the

transfer II be per

fod.

' 12 4 Subjeot to the prowsmns of Artmle_‘];i teachers who are di splaced due toa schoot
closrng shall be asslgned to vacancies for which they are qualrfred ﬂ_&.ﬁ] before transfer
. requests are granted. The partres recognize the importance of assigning displaced

' elementary teachers to thelr previous leye! (i.e., upper or ]ower) and drsplaced secondary
_ 'teachers o therr prevrous department ‘ _ S _

125 [ntra and mter buudrng'transfers and reassrgnments should be on a voluntary basls .

whenever possible. A -tsacher.being: mvoluntarl]y trangferred, -except for transfers ‘and
assrgnments underAmglg\_j_a shalt be consulted and notzfled of the reasons for the fransfer.

The relevant cnterra from Aﬂrgjg_uﬁwrll be used ln makrng the transfer decasmn

12.6 - Teachers who have been mvoluntarl]yr transferred and those teaohers reassigned

pursuant to Aﬂjg]g_]ﬁ,_d,_ ‘will be given first consideration for.a period of two (2) school years

to transfer to a vacancy for which they are.qualified (13.5) before transfer requests are
granted Teachers desiring -a transter under thrs Sectlon shall fotlow the notification
provrsrons of Sac_tr_qu_’]_ above AR . . ,

: 12 7 Non-tenure track members who are denred transfers unde_r thss Artrcle and teachers
'Who are rnvoluntanly transferred shatl have the right to gneve
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ARTICLE Xl SENIORITY AND NOTIFICATION OF RECALL

131 The parties have agreed to the seniority date of all teachers, and those qualifled
administrators, who were employed as of Decembar 5, 1985. As to those persons on this
list, their seniority date shall be forever conclusive and final. The seniority dates for new
hires after December 5, 1985, shall be in accordance with paragraph 2 below and those
senlority dates shall likewise be forever conclusive and final unless a teacher (those hired
after December 5, 1985) objects to his/her seniority date within ten (10) days after being first
informed by the Scheol District in writing of his/her seniority date.

13.2 Seniority shall be definad as the total years of service as an.employee to the School
District in a teaching capacity commencing from the first day worked as a regular contractual
Southgate Teacher, excluding all substitute work whether day to day or permanent, in a
position included within the bargaining unit {for any administrators who ware first employed
as Southgate teachers, they shall retain all seniority earned as a member of this bargalning
unit and such seniority shall be restored to them whenfif they re-enter this bargaining unit).
In the event more than one regular coniractual teacher has the same first day worked, the
School District shall conduct a drawing within ten (10) days after notification by the Human
Résource Office, to‘determine the priority on the seniority fist. A representative of the Union
shall be present at the drawing., -

133 In the event the School District dstermines, after reviewing other reasonable
alternatives, that a professional staff reduction is necessary due to financial, program or
enroliment considerations, then the School District shall give the Union at least thirty (30)
calendar days' notice of impending layoff- Thereafter; the School District and Union staffing
committee shall mest to review the proposed layoffs. '

If after meeting ‘with the- Union, the School District determines iayoffs‘ -are still-necessary,
then the provisions of 13.4 shall be followed. : :

The provislons of this Section 13,3 shall not be applicable to a substitute teacher or contract
teacher who is laid off due to a teacher returning from a leave of absence:

134 In the event of a staff reduction, the School District shall have the right and
responsibility to reassign of transfer teachers to the extent necessary to retain the most
qualified teachers, as determined by the relevant staffing criteria listed in 11,3 in assignments
for.which they are certified and qualified. Pravided, however, the Schaol District retains [ts
right to determine the classes which make up an assignment and there shall be no
requirement in this Article that the School District add, delete, change, alter an assignment

for the benefit of any teacher.

135 The term "qualified” as used in connaction with assignments, layoff and recall shall be
defined by the state and federal guidelines. .

3.6 Subject to, and inaccordance with, the leave provisions of this Agreement, a teacher

returning from a leave of absence shall be placed in an assignment held by a teacher wiih less
seniority if he/she meets the qualifications as set forth in paragraph 13.5 above. If
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the teacher does not meet the qualification redulrements then he/she shall be laid off, The
prowsuons of J;i_& shall not be appllcable to Iaycffs under th|s paragraph

13. 7 Subject to ,122 a Ea|d off teacher may be aSS|gned foa posmon declared vacant by
the School District if the teacher is certified and meets the qualification requirements in
paragraph 13.5 above. I two or more laid off teachers are certified and qualified, the most
qualified teacher as determmed by the criteria applled from 1,1,,3 shall be assignad tc the
vacancy - e R S .

13 8 In i‘e event a Ia:d off teacher |s ma]led a nctlce cf reca![ tc an asmgnment equivalent
fo hls/her past. prewously held asslgnment (e a., equtvalent part- t|me tc_equwalent part-time
or futt-tlme o -fu[l-tlme) ,y reglstered il :

, otify. the. uman. R source Office.in writing or
cerflfi ed,mall 'eturn rece:pt requested ora. Human Resc ¢ce Office date stamped
rece;pt wuthln ten (10) days after such cffer' of hlslher a tance, then such.teacher shall
be considered términated and shall have no'| i sinstatement.. If the teacher is
not terminated, or If the termination is set aside or If heid invalid, then thé teacher shall have
his/her seniority ¢ date set back to zefo and shalt be treated for sen[cnty purpcses as a new
employee : R . : e ‘ ,

The Unlon sha[l be notn‘" ed of the pencimg reca!l so as tc be able to help Iocate the laid off
teacher by the ear[lest poss;ble date. '
I

The laid off teacher sha[t have the cpportumty tc pre—acCept in wntlng any position for wh:ch '

he/she Is certlf ed and quahf ed Jf he/she is |n the top 15 on the Iaycff list.

13 9 It is understood that 1t |s a teachers respcnslblllty white on Iayoff to keep the Human
Resources Office informed in writing of his/her current address ‘and hls/her fallure fo do 50
constitutes a walver ot h|s/her remstatement nghts T e :

13.10, Teachers on layoﬂ’ shall not be paid ncr recelve pa;d frmge beneflts dunng the layoff
however the teacher may ccntlnue hospltallzatmn dental andvision coverage, if allowed by
- the apphcable insurance carrier by paying to the School District the cost of the monthly
premtum Teachers will be notn'“ ed when Schoo] Dlstnct pald msurance will cease.

_ 13 1 1 A tard off teacher may elect theterrnlna[ pay prowded for in Article 2Q,§

: 13 t 2 Ati teachers whc antnctpate changes in the:r cerht" catlcn or endorse : ents must provide
the Perscnnel Office with "Letters of Intent" by the fi rst Mcnday in March, The certification(s),
endcrsement(s) and "Letters of Intent” in the. teachers perscnnel file as of-June 14 shalt be

cenclusive and blndmg for purposes of [aycff recall and assrgnments during the next full .

schcol year
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ARTICLE XIV EMERGENCY LEAVE DAYS

The School District and the Union recognize that leave days are provided for the welfare and protection of
the teachers and discourage their abuse as a disruptive force in the educational program of the School

District,
SICK.LEAYE

141 Al teachers shall recsive ten (10) sick leave days each school year, five (5) of these
days shall be advanced at the beginning of the schoal year and the remaining flve (5) wilt be
advanced at the beginning of the second semester to be used for illness. Any unused

_ portiens of these sick days shall be allowed to accumuiate fo two hundred and twenty-five

(225) days and be available as sick days in future years. Teachers who terminate their
contract before the end of the school year and use more sick days than would accumulate
atthe rate of one (1) day per month (September to June) shall reimburse the School District
for the extra days used. These sick days will be prorated at the same rate above forteachers
not working a full school year.

Sick days will only be advanced as above to teachers on paid status or currently on an FMLA
when days are normally advanced. Anyone on an unpaid leave not currently on an FMLA
leave when days are advanced will have these days prorated and advanced-when they return

to work. -
14.2 Teachers may use sick leave, when necessary as follows:

A. Personal iliness or Injury in the immediate family group residing with the teacher
andfor personal illness or injury to the mother, father, mother-in-law, father-in-law and

children:

B. QUarantihe or exposure to cont'agii:us disease that may endangar the health of
the pupils and employees. :

143 Teachers who have exhausted their accumulated sick days and have the approval of
the sick leavé committee shall be entifled to receive additional leave days from the sick bank
for a period not to exceed ninety (90) calendar days. The sick leave bank shall be
administered by the Union. Upon appraval of day(s) granted to a teacher from said sick bank,

- the Union will notify in writing or email the supetintendent's administrative assistant. The

superintendent's administrative assistant will be notified by the Union of any assessment of
days made of its members for the sick bank. These records shall be kept by the
superintendent's administrative assistant. When the leave Is foreseeable, borrowed and
donated days shall be reported to the Human Resources and Business Offices prior to

commencing leava,

14.4 Employees reporting at the beginning of their work periods who are forced to leave
any time after three (3) hours because of illness may be counied as absent one-half (1/2)
day. Employees absent from work at the beginning of the work period and reporting at least
three (3) hours before the close of the day may be considered as absent one-half (1/2) day.
145 A twenty-four (24) hour substitute reporting service shall be made available by the
School District. Therefore, teachers may report the need for a substitute as soon as it
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becomes apparent. Teachers will request a substltute at Ieast one (1) hour prior to their
starting 1 t1me when posslble ) '

t 4.6~ Emergency calls made less than S|xty (60) minutes before reportmg for work are to be
made directly to the Building Prlnctpat or Superwsor

14.7. Ateacher returnmg from a paid sick leave will be ass[gned to his/her prevnous posrtron
if the position s being held by a substitute teacher and the teacher returns to work in the
same school year that the leave was granted. If the position is being held by a regular contract
~ téacher, then the teacher will be returned to a posmon and when not educatlonally dtsruptlve
-to hts/her previous posmon : . silT P
‘148 A teacher whose personat 1IIness extends beyond the perlod compensated ‘under
. Section 14,1 above shal] be granted a. personat health leave, provided the teacher has
=subm|tted ‘wiitten ‘medicat - ‘doctimentation .by the .attendirig - physician that:the leave is
- necessary and the Ieave is for afie full semester ane full school year or the balance of the
* school yedr. All leaves of absenice.under this Section -will be w1thout pay or fnnge beneﬁts
and shali be govemed by the prowstons ofAﬁ;glg__’]_&A S T

.14.9 Teachers who are aware of expected absence due tc surgery shoutd notlfy the School |

Dlstnct of the expected date of absence at least 30 days |n advance for surgery, ‘when
possm!e : : . -

14 10 A teacher who is. absent for ﬁve (5) consecutrve work days may be requ:red fo submit

a8 physmrans statement at the. teacher's expense, verifying the illness or disability. The -

- '8chool District may requrre addlt[onat madical statements at thé teacher's expense, on a
‘monthly basis,.-Before retumlng to work,-4 teacher shall be required to submit & physician's
'statement at the teaohers expense certafymg theteachers abllrty to return tc hrs/her normal

. 1-‘Upcn notrce to the Unron the School Dlstnct may requue a teacher at the School
: =-'D:stnct‘s expense,; to be examined bya Distnct appomted hcspttal physwlan or other trained
professronat to determlne rf the teacher is dlsabted or, rlt = ,

In actdlt[on to theteacher authonzang such examlnatlons as the physrclan or professional
deems necessary, _the teacher shall permit any School District’ appomted phystman or
, profess;onal to secure coples of hls/her pertlne 1t medlcal record B -

'p_laced on.an. rnvoluntary medlcal Ieave of absence or if an: |nvoluntary
. edroal ledive of absence is berng cansidered by the: School- District, and the teacher and
~ *Union dispute the rnedtcal evrdence the School-District-and Unlon shaII jointly agree upon a

hosplta! phys:cran or:other frained prcfesslonal,:to‘conduct further exammahcns The cost
. of the’ neutrat hospttat!professron shatl be shared equally by the School Dlstr:ct and the

- "Union

| 'Upo_ the jOII‘I’t agre ‘ ment cf the nron and Schoc DIS rict, the neutral hospltal/professlonal

provisions of this Section may be utilized before the teacher is exammed by a Schoot Dtstnct_

'appomted hospttal/rphyswian er other tra:ned professtonal




ARTICLE XV LEAVES OF ABSENCE

16.1 Short term leave of absence with pay, not chargeable against the teacher's
accumulated sick leave days, shall be granted according to the provisions set forth below:

A. -A maximum of five (5) days per school year for each death in the immediate
famlly - father, brother, husband, son, grandparsnts, mother, sister, wife, daughter,
grandchildren, indaws (father or mother, brother or sister, son or daughter and
immediate step family members) and any dependent as described by Internal
Revenue returns for tax purposes. An absence of one (1) day per school year for a
death not covered by the definition of "immediate family" above with approval of the
Superintendent of Schoois or designee.

B. Judicial Leave - Any bargaining unit member called for jury duty, or who is
subpoenaed to testify during work hours in any judicial or administrative matter shall
be paid his/her full compensation and benefits for such time. An employee granted
Judicial Leave shail provide the district with documentation of their judicial
requirements and attendance upon thelir return to work.

C. Time necessary to taka the selecti{le Service physical examination.

D. Court appearance as a nonparty subpoenaed witness or as a party defendant
when the lawsuit is incident to the teacher's employment provided, however, that the
District shall only be obligated to pay an amount equal to the difference between the
teacher's salary as computed on a daily basis and any witness fee paid. A teacher
réceiving a witness fes under this section shall endorse the check over to the District

and receive the regular paycheck.

Court appaarances that result from the Union and/or teacher flling an action against,
the School District and/or Board of Education, and court appearances as a party
defendant when the teacher is found or pleads guilty/no contest or when the teacher
is found liable for tortious conduct (e.g., assault and battery), shall be excluded from
coverage under this Section, but the teacher may use personal business days.

E. A staff member who is also @ member of the U.S.-armed forces may use up to 21
military days per academic school year without being charged to their personal sick or
personal business day barks. Any leave days beyond this initial 21 days for a military
assignment will be charged to accumulated sick and/or personal business days. For
any leave days after exhausting sick and/or personal business days, there will be no
compensation. In addition, supporting decumentation from all used military days must
be submitted.to the Human Resources Department no later than 30 days after each
cceourrence, ’

152 The following long-term leaves of absence shall be granted without pay or fringe
benefits except as provided by the Family Medical Leave Act (FMLA) according fo the
provisions set forth below:

A. To ateacherelected fo a full-time public office or as an officer oi the MEA or NEA
provided he/she has requested the leave in writing before July 15 of the yearthe leave
is to commence and the leave is for one (1) term of the office,




B. - A family care leave of absence to care for a sick ‘husband/wife, sor/daughter,
provided the teacher has submitted written medical documentation by the attending
physician that the leave is necessary and cansistent with provisions under FMLA, for
one (1) full semaster, one (1) full school year, or the balance of a school year/ semester.

‘C. A child care leave of absencs to care for a teacher's newborn child, or newly
adopted child, provided the teacher has submitted a wrltten request for the leave thirty
{30)-calendar days prior to the daté of expected birth or, in the case. of adoption, as
soon as possible, and the leave is conslstent with provisions of FMLA, for one (1) full

- sergster, one (1) full school year, or the-balance of a school year/-semester, If a
teacher's leave of absence is for one (1) full school year, or-the balance of a school
- year, then"an additional one (1) fulll school year will be granted 1f requested in the

¥ ~original application form. . -

' 115.3_;-3"&@51}1@&;@ l_'ori:gétér_r?n;jéé@és"_‘_éf‘éb;s,,qué-‘mé{y' begrantedby the'Schoo[_Disf;rict,'forA .
a period up to two (2) years, without pay or fringe benefits, according to the provisions set
forthbelow: ~ ~ .0 T o e e T TR o :

' A ) -:‘A téé;:ﬁé_rﬁéobe:pfét_j in'tfj'e' Péé{cg Corp, Vista, Bureauof I".ridi.an',/-\ffai'rs. 'Amerrircan
- Dependent School, Foreign Exchange Program, or any other federally funded teaching
SaProgramL L e T e e

B, . Study related to the teacher' field of certfioation. -
C. Study to meet eligibility requirements for certification, other than that held by the
Ctedcher. T R TR

D, . Study, research, or special training assigninent involving bénefits to the school -

- E _VI.C‘ulgural trayél and work experience _r‘_e_late;;l_"t,c.)r edﬁqé:t'ion._
15;4 ,;AII-IIeg\iés_-of abéencé undé[ Seq":i"dnr 1 |!2 é-nd _1_5,@ shall be igo{.'_e‘m;e:c‘i' by the following
additional provisions: .- B O B T
A. Teachers requesting feaves of absence shall complete the leaves of absence

application form as set forth In Appandix D, The Union shall receive a copy of all

B. - -Téar_:heré' Qr'é'l_jfgﬂ aleaveofabsencemustsend awritten notlce of ,inténf to r.eturh
from the leave prior to the date October 1 or the first Monday in March specified in the
' Leaves of Absence Application Form set forth in Abgendix D. *Any teacher on loave

who Talls fo timely provide the viritten ofice of intent to return, or. timely.request-an
xtension, by.the date Specified in the Leaves of e Application Form, shall be
- considered terminated and the School District. 6 no further obligations to said
¢ ‘teacher. If:a teacher s not terminiated, or.if the termination is set aside or is held invalid,
- then the teacher shall have his/her seniority date set bick tozero and shall be treated

for seniority purposes as & riew employes, -+ - S
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C. If a teacher's leave of absence was for the first full semester or an FMLA, the
teacher shall be returned to a position and every effort will be made to return the
teacher to the same assignment, [f a teacher's leave of absence is for the balance of
the school year or one (1) full school year, then the teacher shall-be returned to a
position. In ali other cases a teacher returning from & leave of absence will only be
returnad fo a vacancy.

D. Leavss of absence under this Section may be extended beyond the termination
date, but not to excesd an additional one (1) year, upon application to and approval
by the School District. Requests for extensions must be made prior to the date
October 1 or the first Monday in March specified in the Leaves of Absence Application

Farm.

E. A teacher on an approved leave of absence shall be considered an employee of
the School District. During the approved leave of absence, the teacher may continue
hospitelization coverage, if allowed by the district healthcare provider at the same
person rate, by paying to the School District the cost of the rmonthly premium,

155 Upen the Superintendent or designee’s approval, a teacher may be granted a leave
of absence for visitation at other schools or to attend educational conferences or conventions,

15.6 Personal leaves of absénce, not covered by the other provisions of this Article, may
be granted by the'School District upon such terms and conditions as the School District may
determine in its sole discretion. Leaves of absence lasting less than one semester shall be
agreed upon by the teacher, and School District. Leaves of absence for one (1) semester or
more shall be agreed upon by the School District, teacher, and Union.

' 15.7 Teachers are permitted three {3) days per yaar for personal business, not deductible
from sick Isave, to transact business that-cannot be conducted after school hours or on
weekends. Notification for such leave shall be given to the Building Principal one (1) day in
advance, when possible. -

Up to three (3) additional personal business days may be permitted without pay by the

Superintendent. The teacher must file a request in writing for such additional days, stating

specific reasons. The request shall be made far enough in advance so as to give ample tims

“for approval and securing of substitutes, - T e o e e e e e
Pefsonal business days shall not be used to extend a scheduled break.

The three (3) personal business leave days or any part thereof shall be converted to
accumulated sick leave at the end of the school year if they are not used.

15.8 Sabbatical Leave.
A. - Authorization.
1. Sabbatical leave of absence may be granted to members of the teaching
staff of the Southgate Community School District. The granting of such leaves is

subject to the approval ofthe Board upon recommendation of the Superintendent,
when In its considered judgment the professional competence
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of the staff member and the genera! walfare of the publrc schools will be benefited,
2. The rules and regulations of the Southgate Community Sabbatical Leave

" Program are authorized and shall be Interpreted in accordance with the Michigan

Statutory provrsrons and any amendments thereto

_ Elrgrbrl ty and Qualrfloatlons .'

1. Any teacher emp!oyed by the Southgate Commumty Schoo[ District who

meets the qualifications shall be sligible to apply for. Sabbatlcal Leave subject to

e the fo!lowrng cond|trons and requrrements

C.

2. The followrng nforma,ron sh
_ of the emp[oyee s pI :

Appllcant must ho[d a Life or Professronal Certn‘" cate and a
- Master.‘s,Deg're
b, Applicant must have ssven ?) consecutrve years of satisfactory service
as a full- tlme employee inthe Southgate School District. A leave of absence
-without pay, granted by the Board, shal]. not be deemed a break In contrnulty
of service required by’ thrs section. j -
c. Sabbatrca! Leaves of Absence may be granted to one percent (1%) of
the mem ers | of the total teachlng staff; exceptlng, ‘that not more than {1)
. -such Ieave shall be granted to any-aof the three (3) levels of instruction in any

- one (1) year; exceptlng further,-that the Board may, for exceptional reasons
in‘the -event of a.lack: of qu
Ieaves atany level..: .

d. A Sabbatlcal Leave may. be granted for a perlod of not Iess than one
{1) full semestér nor formore than three {3) full consecutive trimesters.-

e, The appllcant signs an Agreement to return to service with the

m— A_'

Southgate Board ._of Ed atron 1mmed1ately upon fermination of Sabbatical
, A in such service for.a period of two (2) years {unless _
<Causes. beyond the teachers control prevent) or tc refund any compensaﬂon .

Leave and

recelved from the oard whrle on Ieave ‘

Purposes of Sabbatrca] Leave‘

1, SabbatlcaI Leave is glven to teachers to permit them foi lmprove thelr ability
to render. educatlona[ service, Such.improvement is usually achieved by formal
study and/or research. Applications for Sabbatical Leave or other types of

_ experiences will.be considgred on their merits and may be approved by the Boarcl,
;of Educatlon upon he recommendation of the Supenntendent '

af ttal |n his/her professron Of a program
ent or prospectrve SB!’V!GG of the

) E_Qr_Be&amh ihe proposed prOJect sha[l be outllned and apprcved in

: ,"-relatlon o the . present or prospectrve service of the applloant in. his/her
: 'prcfessron . e
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Applicant Requirements and Procedures.

1.  Application for Sabbatical Leave must be filed on the prescriped forms with
the Superintendent, The due date of such forms shall be February 1 for leave
beginning with the first semester and September 15 for leaves beginning with the
sacond semester, Notice shall be given to the applicant within fifteen (15) days
of filing in cases when applications are rejected by the Superintendent. Forty-
five (45) days after due dats, the Board shall notify the applicant of their decision.

a. Approval of a Sabbatical Leave by the Board will be contingent upon
securing an employee qualified o assume the applicant's duties.

b. A Sabbatical Leave once granted may not be terminated before the
- date of expiration.

Requirements and Status while on Sabbatical Leave.
. - . /

1. Finaricial Policies:

a;- An employeé on Sabbatical Leave shall be paid at one-half (2) the
contract salary In effect during the time of the leave, This contract salary
does not include remuneration for extra duties. Such payment is to be made
in two equal instaliments, ong-half (2) at the end of the first semester of the
leave and the balance at the end of the leave after all requirements have
baen fulfilled. '

b -A"ter'm' of 'Slébbé:ti'éé!;téa@}e shall entitie an employee to an automatic
- salary schedulo increment at the beginning of the next full year of school
following the retuirn te-service lnthe—syste‘mr. : .

c. Al current -insurance benefits shall be granted to teachers on
Sabbatical Leave, :

“F. Reports Required on Sabbatical Leave,

1. "An employse on Sabbatical Leave shall report to the Superintendent as
follows:

a. An interim report shall be filed at the midpoint of the peried for which
the leave s taken. This report shall contain sufficient information to enable
the Superintendent to determine that the leave is being utilized in the
approved manner,

b.  Afinalreport shall be filed with the Superintendent including the names
of the institutions attended, courses pursued, credits received, experience
gained, together with the applicant's appraisal of the professional value of
the activities while on leave and the manner in which the knowledge and
experiences gained may be applied to the benefit of the School District.

¢. The Supeérintendent may require, and the employee shall promptly

furnish such additionat reports as the Superintendent deems necessary or
reasonable to determine that the employee is fulfilling thre agresment and
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all the requirements of the leave. In the event that the Supenntendent shall
find that the employee is not fulfiling the agreement or is dilatory in any
respect, the entire sum paid to the employee by the Board shall becoma
|mmedlate!y due and all future payments shall cease. When an employee
. completes the. planned program of the leave, but does rot return fo service
- with'the Southgate ‘Schoo| Dlstrlct the teacher shall wrthin one-(1 }year repay
the Board the amount recewed dunng the Sabbatzcal Leave :

Requwemente and Status Upon Returnmg from Sabbatrcat Leave o
1. Atths explrat|on ofa Sabbatloal Leave the emp[oyee shail be restored to the

“previously held position or {o a posmon of like natyre,’ sen;onty status and pay; 7 t
prowded that the employee remalns ellglble for relnstatement under other rules ‘
fi f the . , L

Dl <3 the Southgate
—'Commumty Sohool D|str|ot two (2} yeare |mmed|atety followmg a Sabbatical -
- Leave, the teacher shall wrthln two (2) years. repay.the Boardi the arhotint of -
-money which has been granted This rule does not apply in cases whereln the
iy person becomee xncapacltated to Work o




ARTICLE XVI DISCIPLINE OF NON-TENURE TRACK PERSONNEL AND
PERSONNEL FILES

16,1 As defined in the Teacher Tenure Act, a discharge or demotion (a reduction in
Appendix A's salary compensation) of & tenure teacher can be appealed o the

Superintendent.

" Upon the filing of written tenure charges with the Board of Education and the setvice of the
charges upon the tenure teacher, the teacher may request, under the Teacher Tenure Act,
a tenure hearing before the Board of Education.

182 Non-tenure-track members shall not be given a written disciplinary reprimand that is
arbitrary or capricious.

163 Upon the teacher's request, and In his/her presence, a complete review of one's
personnel - files will be made. with fespect to charges. At the teacher's request, a

representative may be present,

164 The Board of Education may adopt reasonable rules and regulations not in conflict
with the terms. of this Agreemant governing the discipline of teachers,

16.5 During refarral of a student discipline problem, at no time will a teacher be placed in
a position of having to defend himself outside the privacy of the administrator's office.
166__Both parties recognizé and uriderstand that both teachers and administrators shall
demonstrate the highest standards of ethical and professional conduct in the presence of
students.




ARTICLE XVII __C_OI'V\'_ITI”NUITY OF Q_PERATIONS

171 When severe weather makes 1t |mpract|cal to hold regular classes school closing will
be reported to Detrolt Media Services. The announcement will be called in as soon as the

deciglon is made i in the hope that it can be broadcast as early as the station will make the .

announcemant,

17.2 Hazardous conditions In a limited area of the district due to f!oodlng or other unsafe

road condttmhs sha[l be taken into conmderatuon in the closmg of the mdlwdual schools

If days have been Iost due to emergéncies, additional days will be scheduled to meet State

minimum reqtiirements for student attendance. If addltlonal days must be’ ‘added to meet

State minimum reguirements, then the Unlon ahd the School District Negotiator will meet to
dISCUSS the scheduiing of additional days. The mtegrlty of the calendar will be retalned as
“much as possible. _ . _ _
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ARTICLE XVIII SCHOOL CALENDAR

District and UTS leadership shall jointly develop the school calendar annually in
compliance with state and county requirements.
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o ofthe|r annuale arres

,buerness'deductlcn

ARTICLE XIX PROFESS[ONAL COMPENSAT]ON

19. 'l The annual salanes of teachere covered by thle Agreement are setforth in Appendlx A, whlch
is attached fo and mcorporated in thrs Agreement :

19 2. Pay pe _"d. The mdlvldual teachers : 'hal] have the fo]lowrng optlons as to the payment

f A Twenty—ene (21)equal payments Septembertodune

Twenty srx {26) equal payments annually orona twenty seven {27) equal
_ payment’pay schedule when calendar anomaly requires.. See_ pay calendar in - _

C Twenty-one (21} equal payments September to June and one lump sum
payment (e al fo, t" ve checks on the last payday of the school year)_

D =Te ’here employed aﬁer June 2004 wrll default to Optron B ,bove _

: 19 3 A sal ry'mcrernent shall be granted to a teacher whc c_ mp teeone»half (1/2) of the

that school year

duty; ys

19 4 ‘The extra duty aSS|gnment and pay of teachere covered by th|s Agreement are set .

~ fotth in Append|x B which is attached to and. rncorporated in this Agreement and shall be
. -bas _tep O contained rn,Anmb_de_A, Appendix B. payments may be proc:eseed 7

ch' régular payroll is not processe

19.5_Cre eaching exper Sehool Dis rict should b e_valuated by the

Superrn 1 ent ofSc ools ordeSIgnee and upto five (5) years'may be ;allowed on the salary

~ schedule vvhenever ‘the prior services ‘of. the teacher ‘are deamed satrsfactory Additional

credlt beyond this 5-year limitation, and. outS|de teachrng experience garned after a feacher
was first employed by the School Drstnct ‘may be granted |n the sole drscretron of the
Supenntendent of Schools or desrgnee NN S

. 186 In the eve_nt of annexatron, teachers in the annexed district ehall be placed at the same
- pay ‘step that t v would have’ hadannexatmn not taken plage. i v

lonal olass perlod or portlon
ofa class penod because a substttute teacher cannot be obtained, addltlonal pay wrtl be at
of 0 houy, .

‘Is theteacher
_lce fer mrleage

A 19. 9 The School D|etnct agrees t6 hire regular contract teachers to f||l vacancres caused by
-resignafion, retirement, or dismissal of a bargaining’ unit member .or the creahon of anew

posrtron if such vacancy |e known to be a semester, 1ts equ|valent or more

19 10 The teachers cepy of record earnrngs and deductlons shall lnclude the teachers




name, total year's earning to-date, the deductions {o-date for federal income tax, FICA,
retirement, and state income tax, as well as the normal bi-weekly earnings and personal
deduction amount. Remuneration earmned above the basic contractual salary shall be paid
at the end of the activity or assignment (to follow past practices), excluding
confarence/preparation hour pay.

19.11 Teachers who are required to perform their regularly assigned wark for an
extended school calendar year shall be paid at their per diem rate of thelr then current
salary. Teachers engaged in district-approved, {ull-day professional development,
training, kindergarten screening, or other district-approved work shall be paid $200 per
day. Teachers performing district-level approved work after hours, such as an art show or
kindergarten round-up, shall be paid at a rate of $35 per hour. ‘ '

All references to compensation in contract language, letters or memos of understanding, or
grievance resolutions, not otherwise integrated into the contract, are considered permanently

removed,

19.12 In order to receive compensation for college hours earned, a teacher must submit
elther a transcript of credits or an official grade report from the college or university at which
the tedicher is earning his/het dsgree, This must be in the Sugperintendant's office prior to the
review. Earned credits shall be reviewed twice a year - October 31 and April 30. Credits
submitted by October 31 will earn 100% of the contracted amount., Additional credits
submitted between November 1 and April 30 shall earn 50% of the contracted amount for
that schaol year, and 100% for the subsequent years. Said adjustments shall be retroactive
to the first pay period of said semester. -

19,13 In order tc participate In the remuneration for additional college preparation, ateacher
must have earned credits in speclalized graduate courses relevant to his/her. area of
instruction or be pursuing a planned course of study ata college or university accredited for
teacher education. The credits must have been earned in a 500 level {or equivalent) or

higher,

19.14 Academib_ credits earned beyond a Bachelor's Degree or Master's Degree, and earned
"~ in compliance with Subsections 12.and 13, shall be paid at the rate of $35.00 per credit hour,
not to exceed thirty (30) credit hours. : '

19.15 GSRP teachers without teacher ceriification will not advance steps on the UTS
salary schedule. GSRP teachars will work 180 days, with the star{ and end dates outlined
in the UTS collective bargaining agreement. GSRP teachers will follow the student
calendar established for the GSRP program. ; :

19.16 Lane changes between Bachelor's scale of pay and Master’s scale of pay are
applied twice per year, on the first pay in September and the first pay in February.
Official documentation of the lane changes must be previded no later than one week
before the pay on which the lane occurs.



ETIREME INAL P

20.1 Terminal pay shalf be granted to employees who are ¢ligible at the time of retirement,
and make application, for the Michigan School Employees Retirement Fund benefits. Such
pay shall be 1/3 of accumulated sick days multiplied by the teacher's current daily rate of pay.
In addition, those employees that provide the district with written notice of retirement by no
later than the first Monday in March shall receive an additional incentive payment of
$1,000. UTS members who provide notice of retirement by the first Monday of March, for
retirements occurring after June 30 and before December 31 of that same calendar year, will
receive the retirement notice incentive described in Article 20.1.

For members with 15 years of service credit in Southgate Community Schools, as assessed
on February 1, 2023, the accumulated sick day bank may not exceed 190 days. For
members with more than 15 years of service credit in Southgate Community Schools, as
assessed on February 1, 2023, the accumulated sick bank may not exceed 220 days. On
February 1, 2025, the accumulated sick day bank shall be reduced to not exceed 190 days.
At that time, days in excess of this 120-day limit shall be removed and not available for
terminal pay.

20.2 Terminal pay shall be granted teachers who leave prior to retirement provided their
resignation meets the severance requirements as stipulated in the Michigan Teacher Tenure
Act, providing notice at least 60 days prior to September 1 of the new school year. Such
pay shall be an amount equal to one-fiftr (1/5) of accumulated sick days times the
teacher's current daily rate of pay. Effective February 1, 2024, this amount will be capped at
$15,000.

20.3 Upon the death of a teacher, regardless of years of service, the beneficiary or estate
shall be paid one-half (1/2) of the deceased's accumulated sick days at the deceased's daily
rate of pay.

20.4 Options for pay out of terminal pay:

A. Employee Elective Deferral of Termination Pay The Employee may choose to
receive Termination Pay in cash compensation or to defer such pay to a §403(b)
account selected by the employee. Employee must sever employment with the
Employer during the contract year and be eligible to apply for and commence their
retirement from the state sponsored retirement system. The compensation shall
equal the accumulated leave days (Termination Pay) benefit which is specified in
this section of the Collective Bargaining Agreement. The Employer shall deposit
the deferral no later than 2 2 months or the end of the calendar year, whichever
is longer, following the employee's severance date.

B. Cash Qption Each employee may receive cash in lieu of or as an alternative to any
of the Benefits described in this section.

C. Coniribution Limitations In any application year, the maximum Employee Elective
Deferral shall not cause an employee's §403(b) account to exceed the applicable
contribution limit under §402{g) of the Internal Revenue Code of 1986, as amended
{the ("Code"), as adjusted for cost-of-living increases.

D. §403(b)Accounts Employee deferrals shall be deposited into the §403(b) account
selected by the employee to receive Employee Elective Deferrals.

E. This Article shall be subject to IRS regulations and rulings. Should any portion be
declared contrary to law, then such portion shall not be deemed valid and
subsisting, but all other portions shall continue in full force and effect. As those
portions declared contrary to law, the Association and Employer shall promptly
meet and alter those portions in order to provide the same or similar benefit(s)
which conform, as close as possible, to the original intent of the parties.
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ARTICLE XXI CASES OF ASSAULT. INJURY. AND
COMPLAINTS CONCERNING SCHOOL PERSONNEL

211 Any case of assault upon a teacher shall be promptly reported tc the Principal or
Supervisor. If unprovoked by the teacher, as determined by investigation Involving, but not
limited to the teacher, Principal, Supervisor, Superintendent, and Building Representative,
the School District shall provide legal counsel to advise the teacher of one's rights, and
responsibilities with respect to such assault. If the assault is unprovoked, as determined
above, the School District shall render all reasonable assistance to the teacher in connection
with the handling of the incident by law enforcement and judicial authorities.

212 Any compldints by a parent of a student directed toward a teacher shall be promptly
called to the teacher's attention with name of complainant. A teachershalf be deemed
innocent of any and all charges until proven otherwise. ‘

21.2  Any notice based upon a complaint byé parent of a student directed toward a teacher
which is to be placed in the teacher’s personnel file shall be promptly brought to the teacher's
atiention and signed by the teacher indicating the report has been seen and read.

214 If a teacher Is injured while in the line of duty, expensas incurred for medical, dental,
surgical, hospital care, ete,, as stated in the Worker's Compensation Act and Rules of
Practice shall be provided by the School District. . Said téacher shall be compensated the
difference bétween Worker's Compensation and confractual pay. This difference shall be
made up from the sick bank. The teacher shall endorse checks from Worker's Compensation
carrler to the Southgate Board of Education and will receive a regular paycheck. The teacher
will receive all fringe benefits and shall not suffer loss of accrued sick leave days for the

duration of the injury.

215 Only when a teacher is absent from duty because of injury from an unprovoked attack
during the normal teaching hours or-while performing extra assigned duties at school
functions, the School District shall pay the difference between Worker's Compensation
received and the teacher's regular contractual weekly salary.

216 Timelost byra teacher in connection with any unprovoked assault covered by Worker's
" Compensation” claim shall not be charged against the teacher orthe sick bank.

217 The School District will reimburse any teacher for loss of or damage to personal
clothing resulting from an unprovoked attack by a student when the teacher is performing
assigned duties, :
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RTICLE XX - INSURAN_CEF-

22 1 Health Care lnsurance

A For members under contract the schocl dlstnct agrees to provide health | (nsurance

as descnbed in AQ!MQJLH.

B. The medlcal and prescrlptlons plans will remam in eﬁect until both partles mutually
' agree to rewew other :nsurance optlons o

C. The Employer may |mplement health care cost Irmrtatrons as stated in sectlon 3of
2011 PA 152, MCL15.563, However, any. amendments to the Act will be made
_ ..; : effectlve at the end of the contract plan year , e

22 2 The School D|strtct wrll select an msuran e'car1 or and pay the premlums to prcwde
thlrty—f ve thousand .($35,000.00) dollars of term life insurance for full-time teachers. The
rnsurance shall prov;de double mdemnlty protectron |n the event of accrdental death.

22, 3 The School Dlstnct will select an msurance carner and pay the premiums to provide a
!ong-term drsab;llty po!rcy that contazns, among other provtsmns the followmg

s 'A'.': Benef t cf 66‘/2 % of the teechers salary not to exceed $3 400 per mcnth for a
',_."12- month penod . T S

- The benefits shall .contmue?un_ti,l'the{teaéher. b_e'eé‘me? 9995’5;. .

'Sha‘ll ccver-tioth occocatlcnal and 'nvon-occﬁpational’ disahi'lit.ies |

. Contarn an occupatlonal rehabrlrta‘uon wa[ver of no more than three (3) years.

l:. : ‘Shall have a 90 day {calendar days) wartlng penod before the teacher is el|g|ble
- for benefts L 5o ‘

V'G Shall have an add|tronal 20 day (calendar days) walting penod for recurrence of ‘
' ¢the same drsabrlrty S B ‘ . :

22 4 The School District will selact an |ns- anCe carrle _and pay the premlums to pro\nde
e dental msura

, dental dlagnostlc and preventwe services shall be pald by the
ximum benefit $1 000 per person per year) Exclusions are '

Dletary Plan'nrng



4, Cosmetics.

B. 80% of Prosthetic Services to be paid by the carrier. Exclusions are:

1, Lost, misplaced or stolen prosthetics.
2. Additional costs for gold.

C. 60% of Orthodontic. Maximum benefit $1,00C per person per lifetime.

22,5 The School District will select an insurance carrier and pay the premiums fo provide
& vision care policy that contains, among other provisions, the following:

A. Examination $35.00

B. Regular [enses 56.00 par pair
C. Bifocallenses 90.00 per pair
D. Trifocal lenses 140.00 per pair
E. Frames 55.00

F. Contactlenses 115,00 per pair
G. [fmedically requirad 200.00 per pair

22:6 The benefits provided for in Sections 22.1, 22.2, 22.3, 22.4 and 22,5 above shall be
subject to the terms and conditions specified in the School District's group insurance policy
and any claim by the employes or claim settlement shall not be the basis of a grievance or
subject to arbitration, The School District, by payment of the premium payments required to
provide the coverage as agreed upon, shall be refieved from all Jiability with respect to the
- benefit provided in this Article. Failure of the Insurance carrier to provide any of the benefits
that it has contracted for any reason shall not result in any liability to the School District or
the Union nor shall such failure be consideréd a breach by -either of them of any obligation

under this Article. '

92,7 Thé benefits provided for In Section 22.1,22.2,22.3, 224 and 22.5 shall be by way of
fringe benefits with-no cash reimbursement for those employees who do not qualify.

22:8 The School District shall make the payments of the insurance premiums |isted above
for each full-time teacher to assure insurance coverage for a 12-month period commencing

September and ending August 31 the next school year for all full-ime teachers who have .

completed their contractual obligations.

A full-tims teacher as Used in this Article shall mean a teacher who is empleyed fo feach a
minimum of five (5) hours per day as set forth in .3 and 8.5.

229 ~Teachers scheduled to teach less than five (5) hours per day as set forth in Article 5.3
and 5.5 shall be considered part-time and thay shall be required to pay to the School District
their pro-rated share of the cost of the premium.

22.40 A teacher may elect to waive the coverage provided in 22,1 above and receive four
thousand dollars ($4000) per. year, which shall be available to any member of the bargaining
unit eligible for such coverage. This amount ($4000) will continue to be prorated for patf- time
employees and employess not working a full year. This benefit shall only be available to a
teacher who has or can obtain medical coverage from another source other than the
Southgate Community School District, or a spouse. Persons making this election will receive
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a $4,000 stipend for the plan year January 1st through December 31st, each December on
a separate check, (wrth a pro~rated amount for Deeember of 2018) '

_22 11 A teacher may eleot o warve the coverage provaded in 22,,_4,_ and 22_.5 above and
receive two hundred dollars ($200) per year This benefit shall only be available to a teacher

~who has or can.obtain dental. and vision coverage from another source other than the
_Southgate Communrty School Dlstrrct

22 12 The Schoo] Dlstnct agrees to partlcrpate in an Internal Revenue Serwce approved .

ﬂexrble spendlng plan for unrermbursed “dental, - vision, " health, ohrld care, or any other
. mutually agreed upon expenses for employeee e!ectrng to partrotpate As of Januery 1, 2014

- -the drstnct will provrde I|m1ted ﬂexrb[e ependrng plane as: allowable wrth health savrnge
_:.'._acoounts 2 ST : 3 . :
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ARTICLE XXIll GRIEVANCE PROCEDURE

23.1 A grievance is defined as a complaint involving the work situation or that thers has
been a deviation from, or misinterpretation or misapplication of a practice or policy
concerning teacher rights and/or responsibilities, or that there has been a violation of an
article(s) and section(s) of this Agreement. A grievance involving the work situation, or a
practice or policy concerning teacher rights and responsibilities, may be processed through
Level Il. A grievance alleging & violation of an article{s) and section(s) of this Agreement
may be processed through Levels Ill and IV.

23.2 Anindividual teacher presenting a grievance on one's own behalf, within the meaning
and application of the Provision of Section Il or Act 336 of the Public Acts of 1947, as
amended by Act 379 of the Public Acts of 1965, shall not be accompanied by nor represented
py an officer, executive, delegate, representative or agent in any capacity of any organization
other than the Union and may process their grievance up to Level Il as defined by articie

234 :

23.3 LEVEL| Within ten (10) school days of the oécurrence of an alleged violation of this
Agreement, the teacher with the grievance shall first discuss the matier with the Principal or
Supervisar, either individually or accompanied by the Union Representative, with the object
of resolving the matter informally.

234 LEVEL . If, as a result of the informal discussion with the Principat or Supervisor, a
grievance still exists, the teacher shall file the written grievance with the Superintendent of
Schools, or designee, within five (3} school days after the Supervisor's oral answer. The
grievance shall be submitted on the form set forth in Appendix G of this Agreement, correctly
filled in; signed by the grievant and ‘a representative .of the Union,” which form shall be
available from the Union Representative in each building. A copy of the grievance form shall
be delivered to the Building Principal or Supervisor, This formal grievance shall be the official
grievance at all future levels of the grievance procedure.

Within ten {10) school days of receipt of the grievance, the Superintendent of Schools, or
designes, shall meet with the Union and the grievant in an efiort to resolve the grievance.
The Superintendent of Schools, or designee, shall indicate the disposition of the grievance
in writing within ten (10) school days of stich meeting and shall furnish a copy thereof to the

Union and the grievant. .

235 LEVELll. If the grievance alleges a viclation of an article(s) and section{s) of this
Agresment, then within ten (10) school days of the receipt by the Union of the
Superintendent's or designee's answer to the grievance, the Union shall decide whether or
not there has been & violation of an article(s) and section(s) of this Agreement.

236 LEVELIV. Ifthe Union decides there has been a violation of this Agreement, it shall
be submitted to arbitration by filing @ Demand for Arbitration with the American Arbitration
Association. The Demand for Arbitration shalt be filed within twenty (20) calendar days after
the Superintendent of Schools, or designee's, written answer in Level I,

The Demand for Arbitration shall contain a statement of the issues to be arbitrated,
references to the specific article(s) andfor section(s) of this Agreement allegedly violated,
and shall be signed by the Union President, or designee.
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The Arbitrator shall be selected in accordance with ‘the rules of the Amertcan Arbitration

Assactation governlng fabor disputes. .The costs for the services of the Arbitrator, including

per drem expenses, shall be borne equally by | the Sohoo] District and the Assogiation. Al

. other éxpenses shall be borne by -the party incurring them, and ne|ther party Wllt be
.responsrble for the expense of wrtnesses called by the other '

Powers of the Arbltrator The Arb|trators decssmn shaII be cont"ned to the questron of
whether or not there has been a violation of a _spetlic artrcte( } and section(s) of this
. Agreement. ‘The Arb|trator sha]t have no power to alter add to, or subtract trom the terms
--,ofthrs Agreement : P .

237 The followmg matters shalt not be the basrs ofa gnevance nor shall the Arb|trator rule _
on any of the foIIOng : DTl

AL The termtnatron of serwces or fallure to reemploy any teacher to a pos;tlon on

the extra cumcular schedu]e [&M:ldm_ﬂl
B. Any matter tnvolvrng the contents of a teachers evaluatlon Iayoﬁ" recall,

-assignment, p[acement merit pay, _dlscmtrne d[scharge or any other subject
prohrblted by taw ; , ST

C The drscharge or refusal to empioy, or re-employ a probatlonary teacher

23.8 Both partles and the aggneved teacher agree fo be bound by the award of the
- Arbitrator if within the scope of histher ‘authority and agree that Judgment thereon rnay be

,entered in any court ofcompetent ]UrlsdlCtIOh e T D o - S /-/'
. 23 9 The ttme I|m|ts pro\nded in thls Arttcle shalt be strlctly observed by aII parties. lnvolved_. /
but may be extencled by written agreement of the paities. If the time limits are not obser\red fo

“by the School Dlstrlct representatlves the grievance : shall be timely fi Ied at the next step If
the time- tlmlt_s -are not observed by the unton representatlves_ the gnevanoe shall be
con5|dered sl Sl '

‘ 23, 10 A gnevance involvmg teachers tn more than one (1) school bulldmg may be flted by
the Union at Level I1. The grlevance shall be submitted on the form set forth in Apgendix.C,
correctly filled In and naming the teacher involved, arid signed by the Union President, or
designee. The grievance shall be filed within tan {10) school days of the occurrence of the
alieged violation. The Supenntendent or desrgnee shall meet with the Union as. prowded,
for in Level II and the remalnlng prowsrons of Level II and a!l other Levels shall apply '

_\23 11 No demsron in any one gnevance shat[ reqwre a retroactrve wage adjust in any other
_‘grlevance untess such grievance. has been des;gnated as the repre t_at:ve grreya_r_}ce by

" _23 12 Any grievance ssftlement reached 'between the Dastnct and the Unron |s blndmg on a]l_

- teachers affected and o

¥ 23 13 No'dlsclplmary gnevance shall be fi Ied or processed further by any non-tenure traok _
member or the Union after the: effectwe date of the aggneved members re5|gnat|on or
N ':retlrement unless part ofa class actlcn lnvolvmg current members :
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23,14 Duplicate grievance forms should be provided to accompany the grievance through
administrative channels (levels) and Union channels {levels). Duplicate signatures shall be

affixed to all levels.

2315 If a grievance occurs after April 1, then the time limits set forth in all Levels under
"school days" shall be amended to read business days when the district central office is open.
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ARTICLE XXIV _NEGOTIATION PROCEDURES

241 In any negohatmns between the partree nelther party ehall have any centrot over the
selection of the negotlatmg or bargaining repreeentatnves of the-other party, and each party
‘may select its representatives from within or ouiside the School District. .1t is recognized that
no final agreement between the. partzes may be executed wﬂhout ratl‘r" catlon by a majonty of
the'Board of Education and by a majonty of the, teachers in the bargalnlng unit voting in the

election, but the part[es mutual!y pledge that representatwes selected by each shall be

: .’c[othed w1th all necessary power and, authorlty to:make. proposals consuter Pproposals and
'make concessians in the course of negottatlons or bergalnmg, sub' ot only tc such ultsmate
ratlt' CEltJOH PRI, _ A R : .

o __24 2 : Submlseron of, all tentatwe Agreements reached by ..bcth -partles and du[y elgned w1l|
B tute ‘the contract submltted e"'reepectlve B! ate ratification. Any
i ( )8 igned by both parties Will be
, part of- the. negotzated docu en i wlit be submltted fcr ratffication to both
. pames Awithin fi ﬁeen (15) days after notifi tlch of the omission/ ornlssmns by elther party

24 3 :

in this co]lectlve bargalning agreement An emergency manager appomted under thé Local

Government and School District Fiscal Accountabillty Act may reject, madify, or terminate this

collective bargazmng agreement as, provrded in the Local Government and School District

- Fiscal Acccuntabthty Act.-The Unlon does not agree that th:e prev:smn is Iegal and reeervee
|ts rsght to challengethe same Corh el :
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ARTICLE XXV CLASS SIZE

251 Both parties recognize that the availability of optimum school facilities for both student
and teacher is desirable in.an atiempt to provide the highest possible quality of education
that is the goal of bath the School District and the Union.

252 Realizing that the teacher-pupil ratio may be an important aspect in an effective.
educational program for students, the parties agree that class size will be given consideration
when financial resources and facllities are available. ' -

in addition, it shall be the goal of the school district for grades K-2 to have a teacher-
pupil ratio of 1: 25-27; grades 3-5 a teacher-pupil ratio of 1: 28-30; grades 6-12 a teacher
pupil ratio of 1: 32-35,

Should it become necessary to exceed the above stated ratios, the UTS Staffing
Gommittes and Central Office will meet with the affected teacher and building principal to
discuss pessible interventions. The UTS Staffing Committes will provide alist of suggested
interventions prior to this collaborative mesting. Each case exceeding the above stated ratios
will be treated on an individual basis. The affected teacher maintains the right to appeal, in
wiriting,;any decision reached. Such appeals may be made to the Superintendent and/or the
Board of Education. ' : :

Until January 31, 2024, K-2 elementary teachers with a class size of more than 27
students and 3-5 elementary teachers with a class size of more than 30 students will be glven
monetary compensation in the amount of five dollars and fifty cents ($5.50} per day per

_students. Secondary teachers.(6~12) with class sizes in excess of 35 studeénts will be given
monetary compensation in the amount of one dollar ($1) per day per student. Payments wili
be made at the end of the first semester and the end of the year. Classes that the Union and
the District agree are "non- traditional" such as physical education, band, choir, efc. are
exempt from this provision. The district shall have 10 schoo! days after the first day of each
.semester to remedy class size based on contractual imits. Every attempt will be made fo
abide by the standards, but at no time shall exceed the number of student stations available
in activity of laboratary type courses,

_ Effective February 1, 2024, K-2 elementary teachers with a class size of more than
27 students and 3-5 elementary teachers with a class size of more than 30 students will be
glven monetary compensation in the amount of $500 per student, per semester, as
measured by the average of the number of students on count day and again 30 days later.
Secondary teachers (6-12) with class sizes in.excess of 35 students will be given monetary
compensation in the amount of $92 per student, per semester, as measured by the
average of the number of students on count day and again 30 days later. Payments will be
made at the end of the first semester and the end of the year. Classes that the Union and
the District agree are "non- traditional" such as physical education, band, choir, etc. shall
be capped at 40.

253 Al the aforementioned efforts will be made to accommodate class size
recommendations with regard to lower class sizes for classes designated as remedial.

254  Special Education classes and the number of students handled by specialists shall be
established according to State criteria.

255 The School District agrees to meet with the Union during the first month of school to
alleviate and mutually resolve any excessive class sizes and/or imbalances in grade level or
subject areas.
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ARTICLE XXV STB__'IKV ES

26.1 Durmg the i|fe of th:s Agreement nerther the Unlon nor any of its agents or person
acting in Its behalf, shall authorize, or support nor shall any of their members take part in, any
strike; that is, the concerted failure to report for duty, or wijiful ahsence of a teacher from histher
position, or stoppage of work, or abstinence, In whole or in part, from the full, faithful, and
_ proper performance of the teachers dutles of employment for any purpoee whatsoever
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ARTICLE XXVIl MISCELLANEOUS PROVISIONS

D L e e e e e e err e ——————— el

271 This Agreemant Incorporates the entire understanding of the parties on all issues that
were the subject of negotiations.

During the term of the Agreement, neither party will be required to negotiate with
respect to any such matter whether or not covered by this Agreement, and whether or not
within the knowledge or contemplation of either or both of the parties at the time they
negotiated or signed this Agreement. This article shall not be construed as prohibiting the
parties, upon mutual conseht, from - negotiating upon items of mutual concern. This

Agreement may not be modified in whole or in part by the parties except by an instrument in

writing duly executed by both parties.

27.2 .This Agreement shall supersede any rules, regulations, or practices of the Board that
shall be contrary to or inconsistent with the terms of this Agreement.

27.3 The parties did not intend any provision of this Agreement to be contrary to the rights
of a teacher, Union, Scheol District, or School Board under the Michigan General School
“laws or the Constitution of Michigan or the Constitution of the United States. If any Article or
Section of this Agreement or any Appendix thereto shall be held invalid by operation of law
or by any tribunal of competent jurisdiction, or if restrained by such fribunal pending a final
determination as to its validity, the remainder of this Agreement and any Appendix thereto,
or the application of such Article or Section to persons or circurnstances other than those as
to which it has baen held invalid or as to which compliance with or enforcement of has been
restrained, shall not be affected thereby. '

27.4 In the event that any provision of this’ Agreement shall at any time bs held to be
contrary to law by a court of competént jurisdiction or an appeal to a court of last resort, such
decision shall necessitate immediate renegotiation of this provision. However, all other
provisions of this Agreement shall continue in effect.

975 The-School District and the Union agree not fo discriminate against-any employes on
the basis of race, creed, color, sex, national origin, marital status, or disability. An alleged
violation of this Section may be processed in the appropriate Federal/State administrative or
judicial forums. ' -

27.6 As provided for in Article 111, Section 1 of the Teacher Tenure Act, any teacher
employad other than as a classroom teacher shall not be deemed to be granted continuing
tenure in such capacity but shall be deemed, after completing the probationary period, to
have continuing tenure as a classroom teacher. _

27.7 The School District and the Union shall abide by the Americans with Disability Act.

27.8 Union members are required to attend one staff meeting per month. These meetings
may last up to 45 minutes. In return for this extra time spent in staff meetings, members will
be released for four (4) hali-days indicated as "Records Days" on the school calendar.
Three (3) half-day work days will be scheduled annually for professional collaboration,
district-assigned department work, curriculum training and/or other district initiatives.



ARTICLE XX Vl!l DURAT!ON OF AGREEMENT

28.1 Ths agreement shatl be effectwe as ot February 1 2023 and shall continue in

effect until the 31st day of January, 2028. At midnight, January 31, 2028, this Agreement

shall terminate. Partles agree to re-open this contract each October excluswely for the
purpose of negoﬂating health insuranca. :

282 IN: WITNESS WHEREOF the parties hersto have caused this instrument to be
executed on the day and year wntten below their. srgnaturee s

fSupenntendent

-/
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APPENDIX A -BASE SALARY SCHEDULE

FEBRUARY 1, 2023 —~ JANUARY 31, 2024

BA-00 $43,760 MA-00 $48,470
BA-01 $45,442 MA-01 $50,360
BA-02 $48,414 MA-02 $53,620
BA-03 $51,302 MA-03 $56,880
BA-04 $54,226 MA-04 $60,137
BA-05 $56,778 MA-05 $63,396
BA-08 $60,076 MA-06 $66,654
BA-07 $62,999 MA-07 $69,913
BA-08 $65,924 MA-08 $73,169
BA-09 $68,847 MA-09 $76,430
BA-10 $71,770 MA-10 $79,688
BA-11 $75,547 MA-11 $82,811
BA-12 $76,717 MA-12 $86,906

MA-13 $93,600

FEBRUARY 1, 2024 — JANUARY 31, 2025

BA-00 $45,510 MA-00 $50,409
BA-01 $47,260 MA-01 $52,374
BA-02 $50,351 MA-02 $55,765
BA-03 $53,354 MA-03 $59,155
BA-04 $56,395 MA-04 $62,542
BA-05 $59,049 MA-05 $65,932
BA-06 $62,479 MA-06 $69,320
BA-07 $65,519 MA-07 $72,710
BA-08 $68,561 MA-08 $76,096
BA-09 $71,601 MA-09 $79,487
BA-10 $74,641 MA-10 $82,876
BA-11 $78,569 MA-11 $86,123
BA-12 $80,169 | MA-12 $90,382

MA-13 $97.812



FEBRUARY 1, 2025 — JANUARY 31, 2026

BA-00
BA-01
BA-02
BA-03
BA-04
BA-05
BA-06
BA-07
BA-08
BA-09
BA-10
BA-11
BA-12

Each teacher who has taught 20 years in the district shall be compensated an additional $1,000.00
per year and teachers who taught 25 years of service shall receive $1,500.00 per year.

A total of $1,500.00 will be divided equally each schoo! year between all members rated Highly
Effective on their year-end annual evaluation or teacher (including teachers that are "Highly
Effective Educator Exempt” during years between biennial evaluations).

$47,330
$49,150
$52,365
$55,488
$58,651
$61,411
$64,978
$68,140
$71,303
$74,465
$77.627
$81,712
$83,777

MA-00
MA-01
MA-02
MA-03
MA-04
MA-05
MA-06
MA-07
MA-08
MA-09
MA-10
MA-11
MA-12
MA-13

$52,425
$54,469
$57,995
$61,521
$65,044
$68,569
$72,003
$75,618
$79,140
$82,667
$86,191
$89,191
$93,998

$102,214

Both parties agree to meet to discuss solutions should the audited district fund balance drop below 5%.
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APPENDIX B EXTRA ACTIVITIES SCHEDULE

[ tHRNE - BRI A A A R e

The Appendix Schedule B for athletics will be reviewed annually to dstermine which positions will be aveilable for the athletic
season. fa team or a position does not run for a season, the stipends listed will not be paid out and longevity will not acerue, If
a structure of a program is substantially changed, so that it will change and/cr redistribute current pay rates, the District and the
Association will meet to negotiate these changes. ‘

_ ,

Activity Coach Pay Amount Activity Coach Pavy Amount
Foothall Volieyball
Varsity Head Coach 6,000 Varsity Caach 5,000
Assistant Coach 4,000 Assistant Coach 2.000
Asslstant Goach 3,50C Jv Coach 4,000
Asslstaht Coach 2,00¢ Assistant Coach 2.000
Asslstant Goache 1,500
N Head Goachr 5,000 Freshman Coach 4,000
Asglstant Coach 3,500 Assistant Goach . 2,000
AssTstant Coach 2,000 a"grade Coach 2,000
Freshman Head Goach 3,500 Tt grade Coach 2,000
Asslsiant Goach Z.000
Middle School Head Coagh - 3,500
Assistant Coach 1.700
AsslGtant Coach 1,200
Basehall - Softball -
|| Varsity Basebal Coach 4,000 Varsily Softball Coach 4,000
) Agsiatant Goach 2,500 Asslstant Goach 2,500
Asslstanl Coach 2,500 Assistant Coach 2,600
JY Bassbal! Cosach 3.000 JV Softball Coach 3,000
Asslstant Coach 2,000 Asslstant Coach 2000
Freshman Basabaf Coache 3,000 Freshman: Softball Coach” 3,000 |
. Assistanl Coach- 1,500, - . Assistant Coache 1,600
8ih Grade Basabal | Coach 2,000 5th.Grade Softhall Coach 2,000
7Ih Grade Baseball Coach 2,000 7th Grade Softball Coach 2,000
BOYS GIRLE
Baskelball Baskethall
Varsity Coach . 5,000 Varsity Coach £,000 .
Aasfstant Coach’ 2,500 Asslstant Coach 2,500
i Caach 4,000 JV Coach 4,000
Assistant Caach 2,900 . Asslstant Coach 2,000
Freshman Coach 4,000 Frashman Coache 4,000
i Asslstant Coach 2,000 Assigtant Coach 2,000
8th Grade Caach 2,000 8th Grade Caach 2,000
7ih Grads Coach 2,000 7th Grade Coach 2,000
Swimming Swimming
Varsity Coach" 3,000 Varsity Coachr 3,000
JV Coach" 2,000 JV Coach” 2,000
Middte School Coachs 2,000 Middle Schooi Caach” 2,000
Tennis Tennls
Varsily Coach 4,000 Varsity Coach 4,000
Assistanl Coach 2,000 Assistant Coach 2,000
JV Coach 3,000 JV Heat Coach 3,000
Assistant Coach 1,800 Asglstant Coach 1,600
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Soceer . Boccer
Varsity '{ Head Coazoh 4,600 Varsity Head Coach "+ . - 4000 4
’ ‘Assistant Coach 2,000 ‘Assistant coach 2,000
NV Head Coache 3,000, v Head Coach” : © 3,000
K . Assistani Coach” 244,800 j Asslgtant Coachs © 7 B0
Middle School - Head Coach 72,000 S -
Golf . A I Golf - S I
Varsily - Head Cegdch CURA00 - Varsity Head Coach 3,600
S { Asglstant Coach- 2000 7 K Assistant Coéchr -, - 2,000
i Head Coach T 3,0000 1V S <~.3,000
Assislant Coach" . o q,600 - Assfstant Coachs - 1,500
Track . S ; 4 Cross-Country - S
High Schosl ™ Head Coach ~ "~ - 5000 - .| High School lilad Coagh - 7
T | Ase'stant Coach .. #,600 - [ Asslstant Coach”
| Asslstant Coach .. - ;2,500 . - | Assistant Coache
L ’ Asslslamc:oach- c " 2,500 . - =
Middle Schiol * #| Godeh . 0 ©2500 0 7| Middls School - }| Goach
R ASslslm t .coach B ER e R R L

R A55Ista1il Cuach e
Sldeline ‘Cheer - i R | Competitive Cheer . AR
Fall High School B Il(lad Coach’ © 4,500 ‘1 High School Head Cosch 4,500
e - | Asslstant Coach" EXEE Co | Agslstant Goache 2000 -
R e - 73,600 ;% S ! +'13,500.
Winter High School - .- | Head Coach*. . . 3,000 Mlddle School | Coach - T 2,000
FaII MlddIeSchooI - | Goach <7 2000 . ¢ BB [Assistant Ccach ax
-t | Asslstant Coach 4,800 T . -
) Wlnter Mldd!e Schcol ;- | Coath- - “1,500° K
| AdsisLifrL Coache SRR
Hoc‘:key | I | Rowing R s :
Varsity - Head Coach .- - E Varsily Head Coach Tl 000
Lo 7| Agsistant Coach” - 3,000 k- o | Assistant Coach= T 3,000
Asslstant Coach® © . 3,000 . Lo R
[ ‘Hoad Coach”.:. - 4600 0 0 LW Head Coachs « T 4,000 -
| Asgistart Coache - - - 2,000 Assistant Coach” 00D
Wresting . - . ; ; | Bowling -+~ ENEEEEr B2
High School - ‘| Head Corch . | Varsity ‘Head Goach .1 3500
T Assistant Coach. 3,500 : Asslstant Coach* T 2000
*| Asglstant Coach © 2,500 W Head Coath 3000
E | Asslstant Goach " 1,600 Asslstant Coache 1600
Mldcle Sehoal | Head Coach 3,000 _ - ‘ ‘
.| Assistant Coech ~ 1,500,
+_ | Assisfant Coac:h“ S.200. -

On half percent (1!2%) will be added to a coach Y pay for every year that person coaches in that
Sport and receives a satlsfactory evaluatlon

V*Posmon is currently suspended
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ACTIVITIES ASSIGNMENTS:

Yearbook Advisor High School 10%
Yearbook Advisor Middle School 6%
Drama Advisor High-Schocol 7%
Choir Director High School 3%
Band Director High School 7%
Assistant Band Director High School 5%
Symphony Band Director Middle School 5%
Choreography Dirsctor High School 2%
Color Guard Diractor High School 5%
Winter Color Guard 5%
" Quiz Bowl Coordinator 5%
Safety Patrol 3%
Link Crew 5%
Web Crew 5%
DECA = . _ 2%
Schoal Development Chairs Elementary (Per Building} 3%
' Middle School (Per Building) 3%
High School 3%
Advisor, Senior Class High School 7%
Student Council Advisor High School 7.5%
Student Council Advisor Middle School 7.5%
NHS | : . High School . 3%
JNHS . - - Middle Schocl 3%
DC Trip Sponsor Middle School $250
QTHER ASSICGNMENTS:
. Mentor Teachers shall be paid $400 per year for two years of a three-year assignment.
~ Bus Duty ’ )
Summer School $9 per session/day
$25 per hr.

Any UTS member serving as interim administrator. for five or more consecutive working days wili recelve a weakly
stipend of $200 {without regard to holidays, breaks or no-schoo! days other than Christmas Break, Spring Break, and
Summer Recess) ' '

PDEPARTMENT CHAIRS AND DISTRICT-WIDE GOORDINATORS:

English . High Schooj 8.5%
Social Studies , " High School 8.5%.
Mathematics . High Schoal . : 8.5%
Science High School 8.5%
Business N High School 8.5%
Social Work/Counselor ‘ ‘ High Scheol 8.5%
English Middle School 6%
Sclencs Middle School 6%
Mathemalics Middle School . 6%
Social Studies . Middle School 6%
Language Arts Elementary 3%
Science ‘ Elementary 3%
Mathematics Elementary 3%
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Social Studies Elementary . 3%

Grade Level * ' Elementary ‘ 3%
Foreign Language . ~ District-Wide 3%
SpecialEducaon - %70 Disewide o

For those ethects that do not have a coordinator 4%
For those subjects that do not have a coordlnator 6. 5%

if adctltlonal posmons are added dunng the Ilfe of the Agreement then the Unlon and the Schoel D|str|ct _
shatl‘meet to dlscuss the st pend for the posrtlon . . : .

It th e_vent a ceurse is. prowded durlng the duty day for yearbook the rate of compensatlon for the teacher ’
asszgned as advrsor shall be 6% The adwsor will receive 8% |f the hlgh school yearbook makes a prof:t :
for. the yea Lo ; : : o : s : LT

'Schaol developmentanproved club/organizatlons SI)( sehoo!s E ‘- ' ".$';.l’_50
.Freshman class\'sponsc)r T T . $250
Sophomore class sponsor S S o _ o | $250
Junrorclasssponsor J o ' B '7 | - o o - S _$20t)

pAsTA (Parent and Student Teacher ASSOCIatIOH) $_1,07Q o

H|gh 'School $3 111 dl\nded by no more than seven (7) members
Davidson Mrddle School $1 067. drwded by no.more than two (2)
members ' RE . .

_Each etementary burldlng $1749 dwlded by no more. than three (3) members

ROBOTK“:é-?"" SR

_HIGH SCHOOL COORDINATOR/COACH $4 ooo _
H[GH SCHOOLASSISTANTCOACH $1 500 - G oo
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ENDI RIFE

GRIEVANGCE NUMBER Date:
Supsrvisor: Assignment
Grievant: Building
" REASON FOR GRIEVANCE (Statement of Facts):
{ATTACH ALL SUPPORT)

ARTICLES & SECTION VIOLATED

ACTION REQUESTED (Relief Sought)

Signature of Employse

APPENDIX C *Pags 2

!

~ Signature of UTS Representative
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STEPS IN RESOLUTION OF GR]EVANCE

LEVEL 1

VIOLATION DATE .

ORAL DISCUSSION -DATE -

| -;,GRE_E\{ANT.'S SIGNATURE

ORAL ANSWER DATE ..

L.EVEL ||

SUPERVISOR‘S SIGNATURE.-,_._ .

VED

T _'.__'._?SUF’ERVI§QR'$ SIGNATURE ~

MEETING DATE

SORE SIGNATURE

GRIEVANTS SIGNATURE ©

DATE ANSWERED,

RO SR

BATE RECEVED

'-_'ATTACH ALL SUPPORTING PAPERS

GRIEVANT S SIGNATURE

DESCRIF’TION OF SUPPORTING PAF’ERS

1,

ATTAGHED BY: -

SIGNATURE -

DATE
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PPENDIX D AGREEMENT I

Pursuant to Article XV, of the Collective Bargaining Agreement, it is hereby agreed by and between the
Southgate School District, Jhereinafter called the Employee, and the United

Teachers of Southgate that the Employee be granted a leave of absence for upon
the following terms and conditions:

1.

This Leave of Absence shall be from 20 to 20 .

The Employee shall report to work on the first teacher work day after the expiration of the Leave of
Absence,

The Leave of Absence shall be without wages and paid fringe benefits. Sick days and salary

increments shall not accrue.

Notwithstanding any of the Articles and Sections of the Collective Bargaining Agreement to the
contrary, the Employee shall notify, in writing, on or before * the Personnel Office of
the School District whether the Employee intends to return to active employment with the Scheol
District, in writing, by * of the Employee's intention to teach or request an extension,
said failure shall result-in the Employee's termination and the Scheol-District shall have no-further
obligations to the Employee. if the Employee is not terminated, or if the termination is set aside or is
held invalid, then the Employse shall have his/her seniority date set back to zero and shall be treated
for senlority purposes as a new employee, : .

Provided, howeovér, that if the Employee does notify the School District In writing,
by _ *of hisfher Intention to teach, then he/she shall be entitled to be assigned to

a position subject to the terms and conditions of the Collective Bargaining Agreemsnt.

Upon return to ac’itiﬂie employment, the Employee shall be placed upon the same position in the salary
schedule hefshe held prior to the commencement of the leave and that his/her sick days shall be
restored to the number of days held prior to commencement of the leave. -

This form shalf be used if an application for an extension of the employee's leave of absence {15.2
and 15.3) is approved in conformance with the terms and conditicns of the Collsctive Bargaining

Agreement.

United Teachers of Southgate Employee

Date District

1f the Leave of Absence oxpires at the end of the first semester, October 1 shall be the notification date. If the Leave of
Absence expires during the summer recess, April | shall be the nofification date. In all other cases, the October 1 or first
Monday in March notification date will be determined by the date which is immediately preceding the leave fermination date.
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SOUTHGATE COMMUNITY SCHOOL DISTRICT

TRANSFER REQUEST FOR THE_ -_ SCHOOL YEAR

Due: 1st Monday in March, 20

NAME

PRESENT BUILDING

PRESENT ASSIGNMENT

SENIORITY NUMBER

CERTIFICATION& ENDORSEMENTS _

I request a transfer to:

Elemehtary‘ Middlé School

I request a trahs'f_ef fo grade(s): (Check all that épply)
R 2

requast a transfer 'to‘ teach

PLEASE CHECK APPROPRIATE BOX(ES) =

High School

Subject Matter(s)

| request a transfer to grade(s): (Check all that apply)}

Other

9-12

Iundersfand thét éftei* the first Monday in March;, 20.

if my transfef Is granted, it is binding onme. -

- “Human Resources Office -

Original: ‘ _
UTS Staffing Chairperson

Copy:

, this transfer request cannot be withdrawn arid

Signature .

B -Date
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PPEND ORKD

The workday for Monday through Friday shall be as follows:

A.  Theworkday at the high school shall be:

7:15a.m. Teachers' report/duty time

7:20 a.m. Students' instructional time begins
2:14 p.m. Students’ instructional time ends
2:29 p.m. Teachers' duty time/end of workday

B. The workday at the building housing grades 6 and 8 shall be:

7:40 a.m. Teachers' report/duty time

7:55 a.m. Students’ instructicnal time begins
- 2:49 p.m. Students’ instructional time ends

2:54 p.m. Teachers' duty time/end of workday

C.  Theworkday at elementary schools shall be:

8:25 a.m. Teachers’ report/duty time

8:30 a.m. Students' instructional day begins
3:35 p.m. Students' instructional day ends
3:40 p.m. Teachers’ duty time/end of workday
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APPENDIX G - LOST PREP TIVE PAY REQUEST

Name: . ___Assignment: _

School: R _ School Year:

Date of lost prep time:

Time bf'prép"ilost:"“' e . . Amoﬁnt of fime Iost;'

Reason;

UTS Member, Signature:

Principal Signature:

Human Resources Signature:

Date of Payment:
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APPENDIX H HEALTHINSURANCE

L. Employeses shall have the choice of the following elections.

A, Priority Health - HMO HSA 100% ($1400 / $2800) or ($2000/$4000)
B. Priority Health- POS HSA 100% ($1400 / $2800) or ($2000/$4000)
C. Prlority Health- PPO HSA 100% ($1400 / $2800) or ($2000/$4000)

Il.  The District's health insurance plan yearis the calendar year. Current members of the
bargaining unit that elect an HMO plan will receive a District contribution into his/her Health
Savings Account equal to the amount available from the Hard Cap limit under PA 152 for the
applicable calendar year after deducting the annual cost of the member's medical insurance plan for
the same calendar year {both amourits are based on the level of coverage for each member). This
amount will be deposited into each member's Health Savings Account on or before the third full
waek of January. The District contribution will be prorated on a monthly basis for members that

enter employment after January 1st of the applicable calendar year.

II. Members electing the POS or PPO plans are not eligible for the HSA incentive.

IV.  The District will provide the HSA funding vehicle for employees that choose that option to
fund their high-deductible plan through payroll deductions, E :

V. The benefits are offered only fo those seniority employses that have a scheduled work
assignment of a minimum of six hours a day and 30 hours per wesk

6 @«fﬂ



