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This AGREEMENT entered into this _ _dayof 2021 by and between the Board
of Education of the School Distriet of the City of Hazel Park, Oakland County, Michigan, hereinafter

called the Board, and the International Union of Operating Engineers, Local 324 - AFL-CIO,
hereinafter called the Union.

The Union recognizes that the Board, under law, has the final responsibitity for establishing policies
for the district and administering the operation of the schools in the said district, and

‘WHEREAS, the Board recognizes the skills and expertness of the employees and view their
contribution to educational matters:as a mutual concern, and

WHEREAS, ACT 379, Public Acts of 1965, presently authorizes pubhc' employees and public
employers to enter into collectively negotinted agreements concerning rates of pay, hours of
émployment, and other conditions of employment of such public employees. and

WHEREAS, e¢xtensive professional negotiations between the representatives of the parties have
resulted in certain understandings between the Board and the Union, and

WHEREAS, the Board and the Unian desire to itcarporate such understandings into a written
coliective negotiations agreement in the belief that such action is in the best interest of the residents.of
the School District of the City of Haze} Park, the students attending school therein and the personsei
represented by the Union;

NOW, THEREFORE, in consideration. of the following muteal covenants, the Board and the Union
heréby agree as follows:

ARTICLE I

A, The Board hereby recognizes the Union as the-exchisive bargaining reépresentative as defined
in Section TI of Act 379, Public Acts of 1965, for all educational secretaries and all non-supervisory
personnel engaged in secretarial and clerical work, as described in Schedule B and all other present
and future personnel coming within the bargaining unit as established by the State Labor Mediation
Board's decision of January, 1966, but excluding secretaries to the Superintendent, Deputy
Supetintendent and Assistant Superintendent, all supervisory employees, and all other employees of
the employer. All personnel represented by the Union in the-above defined bargaining unit shall, unless
otherwise indicated, heteinafter be referred to as Employees, and reference to female persennel shall
include malepersonnel.

B. The Board agrees not to negotiate with any educational secretaries’ organization other than the
Union for the duration of thisAgreement.




ARTICLE 1T

A Injury to students - When the principal is out.of the building and a student is injured during
schpol hours and requires first aid treatment, the employee shall not have direct. responsibility for
administering first aid. If circumstances dictate that.an émployee perform first aid, he/she shall be
provided the proper eqmpment consistent with the level of training provided by the Board. In the
event the student's injury is snch that it requires emergency treatment by a doctor and the parents
cannot be teached by the employee for a decision, the employee will secure the approval of the
principal, assistant principal, school nurse or certified teicher who has been designated by the
principal to-act in. histher absence before the student is taken for emergency treatment by the
doctor. If no responsible, certificated person is -available within the building, contact
Superintendent’s Secretary at Central Office. The school emergency card shall be used to further
determine other miedical procedural guides and references. The Board of Education will support
the employee in any effort directed at initiating a reasonable course. of emergency procedural
action.

B.  Less of school property - Employees shall not be held responsibie for loss of schiool
property or student property, either within the school or while on official schoo! business, unléss
the:Board or its:designee proves the employee has been negligent.

C.  Notwithstanding their employment, employees shall be entitled to full rights of citizenship
and rio religious or political activities of any erployee or the lack thereof shall be grounds:for any
discipline or disetimination with respect to the-émiployment of such employee.

D. The provisions of this Agreement and the wages, hours, terms and conditions of employment
shall'be applied without regard torace, creed, religion, color, national origin, age, sex, or marital status
or membership in ar association with the activities of any employee organization.

E. No polygraph or lie detector deviee shall be used in any investigation of any employee.

F. if any provision of this Agreement, or-any application of'the Agreement fo any employee
ot group-of employees shall be found contrary to faw, then such provision or appfication shall not
be deented valid and subsisting; éxcept to the extent permittéd by law, but all other provisions or
applications shall continue in full force and efféct.

G, During the term of this Agreement, the Board of Education will provide Hability insufance
protection for all employees in the amount of one million dollars (§1,000,000.00).

H. If fingerprinting or background.checks are necessary or mandatery, the cost will be paid
by the Emplover.




ARTICLE ¥

A.  Pursuant of Act 379 of the Public Acts of 1965, the Board hereby agrees that every
employee of the Board shall have the right freely to organize, join and support the Union for the
purpose of engaging in collective bargaining or negotiation and other concerted activities for
mutual aid and protection. As a duly-elected body. exercising governmental power under code of
lawofthe State of Michigan, the Board undertakes and agrees that it will not dir ectly or indirectly
discourage or deprive or coerce any employee in the enjoyment of any rights conferred by said
Act 379, or other laws of Michigan, or the Constitiution of’ Michigan and the United Stafes: that it
will not diseriminate against any employee with respect to hours, wages, or any ierms or
conditions of employment by reason of histher membership in the Union or collective
professional negotiations with the Board, or histher institution of any grievance, complaint or
proceeding under this Agreement, or otherwise with respect to any terms or conditions of
employment.

B. The Board specifically recognizes the right of its employees o appropriately invoke the
assistance of the State Labor Mediation Board, or a mediator from such public agency, or an
arbitrator appointed pursuant to the provisions of the Agreement; and the Board agrees to be bound
by any lawful order or award thereof.

C. Union Security Clause - All present and future employees covered by this. Agreement
‘may become members-of the Union after the thirtieth (30%) day following the beginning of their
employment, the sighing of this Agreement, or the effective date of this Agreement, whichever is
later.

D. Members of the Negotiations Committee engaged during the working day in negotiating
on behalf of the Union with any representative of the Board or participating in any grievance
negotiation, including arbitration, shall be released from regular duties without foss of salary.

E. The Union and its members shall have the right fo use school building faciliiies for
meetings. All such meetings shall be dpproved and scheduled through the Office of the
Superintendent.

E, The Board agrees to furnish to the Union, in response to reasonable requests, all available
information concerning the financial resources of the district, fentative budgetary requirements
and allocations, and such other information as will assist-the Union in developing intelligent,

accorate, informed. and constructive programs on behalf of the employees, together -with
infolmation, not subject to the Privacy Act, or other laws or statutes prohibiting dissenination of
private matérials of information,; which may be necessary for the Union to process any grievance
or complaint.

G.  The Union shall be.provided up to twenty (20) days annually for their coflective use for Union
business, including attendance at conferences and. workshops sponsored by the Union or affiliated
organizations. Time spent on Union business during the bargaining unit membet's workday shall be
reported {o the employee's immediate supervisor. Notiffcation to. the supervisor shall include a biief
general description of the nature of the Union business.




H, Supervisors or sectetarics not covered by this Agreement shall not displace employees covered
by this Agreement by performing work normally performed by such employees.

L Special Conferences

L. Special conferences for important matters may be arranged between the Union
Representative and the Superintendent or his designated 'Represcntativeﬁpon the request of either
party. Such meetings shall be between at feast two (2), but not more than three (3) representatives
of the Administration, and at least two (2), but not more than three (3) representatives of the
Union.

2. Arrangements for such spécial conférences shall be made in advance. An agenda
of thé matters to be taken up at the meeting shall be presented. by the requesting party at the time
the conference is requested.

ARTICLE IV

A The Union recognizes the prerogative of the Board of Education to operate and manage
its affairs in all respeets in-accordance with the law,

B. Except as gpecifically set forth in this Agreement, the Board retains the right of selection
and direction of the working forces, indluding the right to hire, suspend or discharge for just catse,
assign, promote or transfer, provided they do not conflict with the terms of this Agreement. The
Union shall have the right to grieve ot the interpretation and application of the provisions which
are specifically covered in the Master Contract. ' '

C. If any of the above. referenced Board Rights conflict with other Articles and Sections of
the Mastér Agreement, then those Articles and/or Sections shall supersede the above referenced
Board Rights.

ARTICLEV

A. The salaries of employees covered by this Agreement are set forth in Schedule A which is
attached to, and incorporated.in the Agreement. Such salary schedules shall remain in effect during
the term of this Agreement.

B.  Theannual rates of pay shown on the salary schedules are based on fuli-time employment
in the specified positions. Any permanent employee regularly employed on a continuing basis,
but not on a 52-week basis, shall be compeénsated on a proratéed rate of pay.

C. Overtime worked in excess of eight (8) hours in any one (1) day or on Saturday shall be
paid for at one- and one-half times {1-1/2X) the regular rate. Overtinie shall be defined as time
worked in excess of fifteen (15) minutes in any one (1) day. Overtime consideration shall be
awarded such work periods that have been approved by administrator in charge.

&



D.  All emiployees working the late shift shall receéive a shift premium of fifteen cents ($.15)
per hour.

E. Longevity will be paid aocordmg to the following schedule. Employess will become
gligible if they meet yt:arSaot-sex vice requirements by December 31% of the cutrent year. The
fongevity hourly amount will be added to the employee's current contract based on scheduled
hours.

716172021 - 63072023

25 Years | §1.00
20 Years 8175
15 Years ~$148
10 Years b $1.23
6Years | $.62
| Three-year freeze |

SCHEDULE A

Salary Schedule: Refer to Schedule A,
ARTICLE VI

A. Theworking day shall consist of seven and three-quarter (7-3/4) hours; thirty-eight and three-
quiarter (38-3/4) hours per week- Monday throughFriday.

B.  During the summer vacation, Christmas/New Year break, Easter break, and the mid- winter
‘break, the working day shall begin at 8:00 a.m. dnd end at 3:30 p.m., with one-half (1/2) hour
lunch period,

C. Ten-month Employees working in the regular K-12 program will come back the full week
before school starts, and end after a full week when school is out. These ten-month Employées
‘may work up 10 an additional two (2) days, with pay, prior to school starting if mutually agreed
upon between them, their principal, and the Superintendent.

D. The Board recognizes the principle of a standard forty {40) hour paid work week and will
set work schedules and miake work assignments which can reasonably be complefed within such
standard work week. All employees are required to work on Parent Teacher Conference days and
Teacher Professional Developient days.

E. Under no circumstances shall an employee be requested to work more than tifty (50) hours in
any one ()week.

¥, All employees shall be entitled to a duty-free, uninterrupted funch period of forty-five (45)
minutes o regular schedule, atid one-half (1/2) hour during the summer schedule.
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‘G. Employees will be provided a fifteen (15) minute only relief tinie it the morning and in the
afternoon during the regitlar thirty-eight and threé-quarters (38-3/4) hours work week:. During
periads of summer scheduled hours, employees will receive the morning fifteen (15) minute relief
period only.

H. Shifts

The early shift shall be defined as any shift commencing before 2:00 p.m. The late shift
shall be defined as any shift commencing at or after 2:00 p.iu,

L The lunch period will be generally scheduled about midpoint between the start of the work day
and the end of the work day, The first relief time will generally be scheduled about midpeint
between the start of the worl day and the lunch briak, The second relief time will generally be
scheduled about midpoint bétweeit the Tunch break and the end of the work day. Minor variations
to accommodate scheduling problems are aceeptable,

ARTICLE VII

A. When: additional help is necessary, the employee shall réceive, upon writter request to the
superviser, to the extent possible, the service of trained personnel to assist him/her. The
substitute rate shall not be greater than the prevailing rate for the classification.

B. Due recognitien, directions and other consideration should be given to the added
responsibilities of trajming and directinig high school student help as related to various training
pragrams:.

C. Employees shall have the prerogative of requesting a meeting with their direct adninistrator
and the superintendent or his/her designee in the event that instance of student training becomes
difficult or burdening.

D. Employees shall have the prerogative of requesting a meeting with their direct administrator
atrd the superintendent or histher designee ifthey feel that excessive requests are madeto assume
the duties of teacher, supervisor, custodian, etc.; in emergency situations.

E. A substitute will be available when the regular employee is absent for more than two (2)
consecutive workdays.

ARTICLE viil

A, Whenever any vacancy or other special opportunity in any secretarial or clerical position
in the district shall occur, the Board shall notify the bargaining unit employees in writing of the
duties, qualifications, hours, and whether it is a ten (10) or twelve (12) month position at least ten
(10) days prior to the position being filled. No vacancy shall be filled, except in case of
emergency, and then on atemporary basig and rotto exceed sixty (66) days, until such notice has
been given.
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B. Any qualified bargaining unit employee may apply for a vacancy. In filling vacancies, the
Board agrees to give due weight to the background, attainments, skills, qualifications of afl
applicants, as well as other relevant factors. If all qualifications are equal, seniority will be the
deciding factor in the placement of the employee.

a. Seniority for the purposes of this Agreement shall mean confinuous employment
‘within the bargaining unit. Persons accepting such promotions shall be allowed a
probationary periad of sixty (60) days. Notices of bid awards will be distributed
from the Office of the Superintendent immediately after detetmination of
assignment. All employees from the: bargaining unit who bid on an advertised
opening will receive acknowledgment of applieation.

C. Adminisirators in charge shall be required to file a written progress report at the close of
thirty (30) calendar days, followed by & second report at the end of sixty {68) calendar days

containing a récommendation as to whether to retain or return the employee o their previous
pasition.

D, No temporary emplayee shall be kept on a temporary basis longer than sixty (60) days,
except in cases of extenuating circumstances. All jobs must be filled with permanent employees.

Substitutes filling in for ap absent employee may substitute for the duration of the
employee's absence, up to a maximum of twelve (12) months.

E. Since the frequent transfer of bargaining unit employees from one school to another is
disruptive -of effective administration and interfares with optimum bargaining unit employee
performance, the parties agree that vnrequested transfers of bargaining unit employees are to be
minimized and avoided whenever possible.

F. The Board recognizes that it is desirable to take into congideration the interests and aspirations
of its bargaining unit employees with respect to posmon assignments. In order to accomplish this,
‘written request may be made for transfers giving the reason for tiansfer, the school requested and
personal-qualifications.

Such requests may be submitted through the principal, if desired, or may be made directly to the
Superinterident: If it is desired that the requests be kept active, they shall be repewed annisally. Insofar
as practicable, all vacancies shall be filled by promotions or transfers-within the group, All bargaining
uitit employees are encouraged to train and prepare for promotional opportunities,

G ‘Transfer notices to all bargaining vnit employees will be by letter and in the event of year-end
transfers will be distributed no later than four (4) weeks priot to the closing of the school year,

H. In the event of a change of seerctaries in a building, the bargaining unit employee may request
amember from the central office accounting depariment to audit their books -- bank statement and/or
petty cash.

L. Any bargaining unit employee who shall be transferred o4 superwsory or executive position
ona pr@battonary period and shall later réturn to a bargaining unit emplayee status, shall be entitled
to refain such rights as he/she may have had under this Agreement prior to such transfer to supervisory
or executive status,
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L. Testing

1. A test will be required if a member of the bargaining onit applies for a position which
would move him/her from one classification to another, such as, but not limited to, the following:

d. From boéard office secretary to & school secretary
b. From boatd office secretary or school secretary todata processing
C. From board office secretary or school secretary to bookkeeping

d. High school records clerk position to be filled by any secretary
(transcripts, data input, scheduling, teacher masterschedule)

2, Whien a job isposted, it will state if atest isrequired.

3. The administrator in charge of the posted position wifl be involved in the
selection, but not necessarily the final award of the position.

4, A test will be required to be taken by any employee entering the bargaining unit.
K. When a bargaining unit employee's job elassification is changed, the bargaining unit

employee’s pay step: will not be reduced. This. will apply to: all situations including classification
changes where the bargaining unit employee’s pay level increases or decreases.

ARTICLEIX

A, Inany necessary bargaining unit staff reduction, a bargaining unit employee with greater
seniority shall be retained over g bargaining unitemployee with 4 lesser seniority, Any bargaining
unit employee whose services are so tetminagted shall be notified by lettér at least four (4) weeks
in advance of the layoff,

B. When bargaining unit employees whose services have been so terminated are to be re-
employed, those having the greatest seniority shall be recalled first.

€. if ties in seniority are encountered, for the purposes of layoff and recall, the most senior
shall be determined by lotiery.

D. In the event a full-time employee is laid off'or their position is eliminated, they may bunrp the
least senior full-time employee in the bargaining unit in order to aveid layoff. This least senior full-
time employee may then bump any part-time employee, if such 2 position exists. and the full-time
employee has more senfority. The part-time employee would then be laidoff,

i a bargaining unit employee is transferred under this paragraph and the pay rate is lower than
the pogition eliminated, the transferred bargsining unit employee will continue 10 be paid at the pay
level of the eliminated position for a maximum of two (2) years. To continue to receive this higher
pay, the bargaining unit employee must apply for openings in the bargaining unit that are at the same.
pay level, same work schedule, and same work year as the eliminated position.

8
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ARTICLE X

A, A newly hired employee, or an employee upon entry into the bargaining unit, shall be on
a probationary status for sixty (60) calendar days taken from and including the first day of
employment. If af any time prior to the completion of the sixty (60} calendar day probationary
period the employee's work performance is unsatisfactory, he/she may be dismissed by the Board
during this period without appeal by the Union. Pmbanonary employees who are absent during
the first sixty (60} calendar days of employment shall work additional days equal to the number
of days absent, and such employee shall not have completed his. probationary period umtil these
additional days have been worked.

B, Upon satisfactory completion of the probationary period, the employee's.seniority shall begin to

accrue.

C. An employee will lose hisfher seniority for the following reasons:
1. He/she resigns from a clagsification covered by this Agreement.
2. He/she is discharged for cause and not reinstated through the Grievance Procedure.
3. Upon normal retitement.

D. Upon request of the Union, a current seniority list shall be made available to the Union.

Sueh fist shall contain date c:vf hire and the employee's job location.

E. Effective July 1, 1999, upon approval of any Board approved Leave.of Absence, seniority
will aceriie for the first twelve (12) imonths and thereafter will be frozen until such time as the
employee returns to work.

ARTICLE XI

A, ‘Discharge or demotion of any employee shall be made only for a reasonable and just cause.
Reasons for discharge or demotion shall be submitfed, in writing, to the person involved and to.
UnionRepresentative.

B. In the event any eémployee shall be discharged or demoted from employment and believes
he/she has been unjustly dealt with, such discharge or demotion shall constitite a case to be
handled in accordance with the grievance procedures as set forth in this Agreement.

C. As a result of the piirsuit of a grievance procedure determination, should it be decided that
an mjustice has been done in regard to the employee's discharge or demotion, the Board agrees to
reinstate him/her and pay him/her for all time lost and purge all files of any documents or
memoranda that reférence the actual discharge or demotnon This does not include datathat leads
to-the action of discharge or demotion.
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D. Any official complaint dirécted toward an employee shall be submitted, in wrilten form,
by the administrator in charge to the attention of the employee. A copy of such a communication
shall be forwarded to the Union Representative as well,

E. No employee shall be disciplined, reprimanded, reduced in rank or compensation, or
deprived of any advantage without just cause. Any such discipline, reprimand, or réduction in rank;
compensation or advantage asserted by the Board or any agent or representative thereof shall be
subject to the grievance procedure hereinafier set forth,

ARTICLE XTI

A, All employees absent from duty due to personal illness or any-other approved reason shall be
allowed full pay as follows:

1. All 10-month employees will be allowed a total oftén (10) days each year without loss
of satary.

All 12:month employees will be allowed a total of twelve (12) days each year withaut
fogs of salary.

Employees not working a 10-month, or 12-month year shall have their days prorated
to the nearest day based on the days to be worked divided by the days in a 12-month year. This applies
to employees with adjusted schedules and employees starting after the normal start of the school year
or endinig employment prior to the norinal end of the schoo! year.

2. The entire allowance may be used for personal illness, quarantine, immediate family
iliness or tragedy.
3, In the instances of death, the member may:
a. use histher entire sick bank upon the death of'a spouse, child, stepehild, parent,

stepparent, grandparent, brother, sister, granidchild, or person residing inthe
member's house at the time of death.

b. usé up to three (3) days upon the death of an-aunt, uncle, niece, nephew, in-
law or person that has appointed the member an executor of their estate,

¢ use up-to oné (1) day upon the death of a friend or neighbor.,

d. be- granted additional days for 3(b) and 3(c) at the discretion of the
Superintendent or his-designee.

4. Not more thai two (2) of the total number may be used for personal business; such leave
to be granted upon writtén request from the employee to the Superintendent before the absence, if
possible, In the event of an emergerncy, personal business days may be approved after the absence of
the employee. At the end of each year, the unused portion of sick days shall become accumulative and
shall add, without limitation, to anysuch previcus aceumulation,

1o
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5. An absence, other than illness, on the day before or after a vacation or holiday will be subject to
the approval of the Superintendent. Medical documentation by the emiployee may be requested by the
Administration. This provision is only subject to 12-menth employees.

B. Religious Holidays

Religious holidays shall be approved in advance by the Superintendent and shall be
treated as a deduction from sick leave.

€.  Non-Chargeable Absences
1. J ury Dlljty

N In the event that an employee must perform jury duty, he/she shall be paid the
difference between jury duty pay and his/her regular pay scale.

2. Conference and/or Convention
All employees shall be entitled to. a minimum of one-day attendance at such
activities as administratively approved conferences, institutes, and/or conventions. Any
additional days off shall be mutually agreed upon by the parties of the contract,

3. -Severe Weather Conditions

If schools are closed because of severe weather conditions, employees will be
released if admisistrative personnel are released due to that condition.

ARTICLE X111

A, P,erso;nal_llihess Leave

Any employée whose personal ilress extends beyond the period compefisated under
Article XI1 shall be granted a leave of absence without pay for such time as it is necessary for
complete tecovery from such illness. After a personal iliness leave of absence, the employee
must provide the Superintendent or his designee a signed doctor's statement indicating the
employee may return to his‘her previous duties without any restrictions.

B. ‘Educational Leave

Leaves of absence without pay shall be granted upon written application to and
approval of the Superintendent and the Board of Education for the purpose of further
education study. The regular salary increment oceurring during such period shall be allowed.

€. Child Care Leave
A childcare leéave shall be for a period of one (1) year and, upon written request, may
be granted an additional year at the discretion of the Board of Education. The employee shall

, it
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file a written notice of intent to return thirty (30) calendar days prior to the expiration of
hisfher leave, accompanied by a statement from his/her physician certifying his/her fitness to
return to duty.

D.  Military Leave

Military leaves of absence shall be granted to any emplayee who. shall be inducted or
shall enlist for military duty in any branch of the Armed Forces of the United States. An
employee on military leave shall be given the bensfits of any increment and sick leave
allowance which would have been credited to him/her had he/she remained in active service
in the school system.

E,  Family Leave

‘The Board will allow a family leave that shall be for no more than five {5) yedrs,
Employees on family leave are responsible for annual notice to the Board by April 1st, indicating
their desire to remain on leave for the following year. Failure to comply with this notice shall be
deemed valid grounds for leave terminatiot,

Family leave will be granted only once to any employee.

Employee will be moved back one (1) year on the salary schedule for each year on
farnily leave, niot to éxceed mare than one<half (1/2) of their previously earned steps. This
salary reduction may be waived if the employee's previous gbsence is less than one«third (1/3)
of his/her total allotment.

F. To be eligible for leave of absence, the employee must have been employed full time
by the Board for at ieast two (2) years.

a. Under all leaves of absence, an employee is guaranteed to be reinstated in the position
he/she left, provided he/she returns within a twelve-(12) month period.

Under all leaves of absence, an employee will be assigned to a position in the district,
provided he/she returns within twenty-four (24) months of the date of leaving.

Any employee whose leave of absence is beyond twenty-four {24) months will be placed,
at hisfher request, on a waiting list to be assigned to an available position he/she is qualitied to
fifl, in accordance with Article VII B.

H. If an employée extends his/her leave beyond a twelve (12) month
period, that position must be posted immediately.

ARTICLE XIV

A, Upon retirement or death, the employee or histher beneficiary shall be paid one-half (1/2) of
their unused cumulative sick days up 1o 2 maximum of sixty (60) full days of pay.

In addition, for every block of twenty-five (25) days in excess of ane hundred twenty (120)
12
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cumulative sick days, the employee shall receive five hundred dolars ($500.00), Payment for days in
excess of the one hundred twenty (120) that do not make up a twenty-five {25} day block will be
prorated accordingly.

The term "retirement” shall be defined as the eligibility of the employee to. retire and receive
payment under the provisions of the Michigan School Employees Refirement Fund Law.,

L. Accumulated absences during the final year of emiployroent shall be submitted for
review of a joint cammittee of administrative and bargaining unit personnel. Tt shall be the decision of
these representatives (two [2] from each group) to pass upon the-extent, if any, of terminal pay benefits
as hereconsidered.

B. Any employee deszrmg to resign shall file a written resignation with the Central Office,
preferably four (4) weéks prior to the effective date, and in no event less thantwo
(2) weeks.

C. Upon voluntary termination of employment not, however, involving adisciplinary action,
employees who have both attained the age of fifty-five (55)and cmnpieted seven (7) yeats or more of
school district etnployment.may be paid one-half (1/2) of their accumulated sick leave days, uptoa
maximum of sixty (60) days at their current rate of pay.

D.  Upon retirement or death, any accrued vacation allowance shall be paid at the currentrate of
‘pay.
ARTICLE XV
HOLIDAYS AND VACATION

A,  Bargaining unit members shall receive the following paid holidays:

New Year's Day Thanksgiving Day

Good Friday Friday after Thanksgiving
First Day of Spring Break December 24

Memorial Day December 25 - Christmas Day
July 4% December 76 - if a workday*
Friday before Labor Day December 31

Labor Day

*12-month bargaining unit members only

In addition, when July 4% falls on a Tuesday, July 3 shall be a paid holiday; when July
4" fafls on Thursday, July 5% ghall be a paid holiday, providing in either instance that school is
Hot in session.

In the event that one of the above paid holidays falls on a Saturday or Sunday, an alternate
holiday will be awarded, not to be in conflict with the school calendar.

For these days, bargaining unit members will be paid at their regular rate and hours of

pay.
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B. All T0-calendar month bargaining unit members shall be allowed, on a pro-rata basis, six
(6) days of paid vacation per ysar. These days shall be awarded on the bargaining unit member’s
first.annivetsary date and every year thereafter. Bargaining unit members working for a pefiod of
timie less than 4 full year between anniversary dates shall recéive vacation benefits on a pro-rata
basis using a fractiostal division based upon the number of norma! paid workdays between
anniversary dates. For the purposes of this paragraph, days a bargaining unit member receives
district-paid sick pay shall be considered a day worked. These days are to be taken during the
Christmas and Spring Break hohda;ys Any vacation days nof taken duting Christmas and Spring
Break holidays will be paid in the payroll period following the bargaining unit member’s
anfiversary date at the pay rate in effect immediately preceding the anniveérsary date. Beginning,
July 1, 2011, vacation days will be awarded on July 1st of each year instead of the bargaining
unit member’s anniversary date, See Paragraph H below,

€. All 12-month bargaining unit members shall receive eight (8) days paxd vacation
beginning in the 2021-2022 school year, and ten (10) days paid vacation beginning in the 2022-
2023 school year, to be taken upen request within a period of one (1) year from the anniversary
date, as agreed with the Superintendent. These days shall be awarded on the employee's first
anpiversary date and every year thereafter. Bargaining unit members working for a period of time
less than a full year between anniversary dates shall receive vacation benefits on a pro-rata basis
using a fractional division based upon the number of normal paid workdays between anniversary
datés. For the purposes of this paragraph, days a bargaining unit member recoives district-paid
sick pay shall be considered a day worked, Beginning July 1, 2011, vacation days will be awarded
on Juty 1% of each year instead of the bargaining unit member’s anmversary date. See paragraph
H below. _

D. After five (5) years of service to the Board, all bargaining wnit members shall receive one
(1) additional week paid vacation, After ten {10} years of service to the Board, all bargaining unit
members shall receive.one (1) additional vagation day peryear to 2 maximum of twenty (20) days.
All vacations are awarded on the anniversary date and must be taken within a period of one (1)
year from the anniversary date. Beginning July 1, 2011, vacation days will be awarded on July
st of each year, instead of the bargaining unit member’s anniversary date. See paragraph H
below.

E. Holidays occurring duritig the vaeation period shall uiof be charged against the vacation
allowance.

F. Effective July 1, 2007, each bargaining unit member will be given one (1) additional
vacation day, in addition tothe above. All bargaining unit members must use or lose this day by
June 30" of each year. This day may be used during the schoo! year by ten (10) and eleven (11)
month employees, provided the bargaining unif member’s direct supervisor approves the
scheduling ofthe day.

G. Use of vacation days for bargaining unit members who work fess than twelve (12) months
will be allowed to use up to five {5) days of their-vacation during each school year. They will
only use two (2) days consecutively at a time. The scheduling of these days must be approved by
thefr direct supervisor.

H.  The District will award vacation days to 4ll bargaining unit members on July 1 of each
year, Bargaining unit members who have anniversary dates before July 1, 2011, shall receive their
14
ClarkHill\2195111834951266096058.v1-2/28/23




carned vacation days as usual, on their hire dates for school vear 2010-2011 if it falls on or before
July 1, 2011. Starting July 1, 2011, prorate vacation days to-accurately reflect vacation days to. be
awarded on July 1, 2011 for all bargainiitg unit members. All 12-month employees' vacation will
rollover on July 1,2011. On July 1, 2012, and-every July 1st thereafter, there will be no vacation
days allowed to be rolled over. There will be vacation pay off on the second pay in July 2011 for
any [0-and {1-month bargammg unit members that have vacation in excess of their normal total
awarded days. The second pay in July 2012 and every second pay in July thereafter, vacation days
will be paid off on all remaining ddys, with a maximum payoffoften (10) days.

I New bargaining unit members hired afler January 1, 201 1, will have their vacation days
provated based on being a 10, 11, or 12-month bargaining unit member, at a rate based on total
number of days worked per year, 12-month bargaining unit members earn full vacation available,
11~-month bar gammg unit members eam vacation available at'a reduced rate of .92- and 10-month
bargaining unit members earn at a rate of .83, See- examples below:

Beg:mzmg 2 021 -2022 school ym?

8 days available x 100%. = 8 days ¢arned

13 days available x 100% == 13 days earned
18 days available x 100% = 18 days earned

Beginning 2022-2023 school year:

10 days available x 100%.= 10 days earned
15 days available x 100% =15 days earfied
20 days available x 100% =20 days earned

6 days available x 99 = 5.5 d‘iys carned
11 days avaitable x .92 = 10.12 days sarned
16 days available x .92=14.72 days-earned

6 days avallahle X 83 4 98 days m«imed
11 days.available x .83=9.13 days earned
16:days available-x .83 = 13.28 days-earned

Any days in between will be caloulated using the same formula to figure out vacation time earned,

ARTICLE XVI

A. Notwithstanding the provisions of this Artiele, the terms of any contract orpolicy issued by an
insyrance company shall be controlling as to all matters concerning benefits, eligibility, and termination
of coverage and otherreqiiired matters. Disputes between beneficiaries of employees and any insurance
company shall not be subject to the grievance procedure established herein.

B. It an employee already has coverage equal to or better than Plan A coverage from any other
source, he/she shall only be entitled to Plan B coverage.
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C. The Board shall make payment of insurance premiums for all employees who complete their
eontractual obligation to assure insurance coverage for a full twelve (12) month period even though
the employee may not be returning the next school year. The School Board wilf be responsible for
providing insurance information in the form of applications and enrolimentmeetings.

B. The Bosird agrees to permit employees on a léave of absenceto continue on a cash-paying basis
for the maximum number of months allowed by the insurance provider after the Board's obligation
terminates.

E. The Board reserves the right to:provide coverage equal to that described below in this Article
throngh an alternate or self-funded plan.

Health Insurance
Plan A (for employees electing health insurance.)
Medical Coverage

The Employer shall provide Blue Cross Blue Shield of Michigan (BCBSM) coverage 1o il
gligible employees. The health plans available are: |

BCBSM High Deductible PPO 1400/2800 HSA eligible

BCBSM High Deductible PPO 1400/2800 HSA eligible with 20% Co-Insurauce

BCN High Deductible HMO 1400/2800 HSA eligible

The LU.0.E, may reopen the contract for health insurance purposes as long as it does not cost
the district any more than the insutance agreed to above,

The parties agree to enter into a Distriet-wide insurance committee fo explore all options in regard to insurance.
This.committee will make recommendations to the parties. The commitiee will be composed of members of
each District bargaining unit. and metbers from Administration.

Long Term Disability

The Employer shall provide without cost to each -eligible employee Long Term Disability
Insurance Program, Benefits shall be paid at 66.67% of salary, up to a monthly maximum of two.
thousand five hundred dollars ($2,500.00) and shall begin after expiration of one hundred eighty (180)
calendar days (mod. fill). Includes medical premium expense benefit rider.

Aloohol/Drug and Mental/Nervous (two 2] vear limit} Unless
hospitalization, then ongoing

Social Security Freeze

COLA

Diental Insurance

The Employer shall provide without cost to the employee the Delta Dental 100/100/80/80 Plan
with the Orthodontic Rider, including internal and external coordination of benefits (COB) for all
membeis atid their eligible dependents as defined by Delta Dental or equivalent coverage, There is a
ane thousand five-undred-dollar ($1,500.00). annual cap on benefits, and a one thousand five-
hundred-dollar ($1,500.00) fifetime cap on orthodontic benefits per eligible person.
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Life Insurance

The Employer shall provide without cost to the employee term life insurance protection in the
armount of twenty-five thousand dollars ($25,000.00) that shall be paid to the employee's d{,mgnated
bcneﬁmmy The plan shall include accidental death and dismemberment (AD&D) and waiver of
premivm {WOP).

Vision Insurance

The Employer shall provide without cost to the employee VSP-3 Plus Platinum vision care,
including internal and external coordination of benefits (COB) for al employees and their eligible
dependents as defined by MESSA or equivalent coverage.

Dependent Life Insurance
Two thousand dollars ($2,000.00) spouse. Two thousand doliars ($2,000.00) child(ren)
Plan B (for employees opting not to take health insurance)
Dental Insurance
Same as Plan A,
Long Term Disability
Same as Plan A.
Life Insurance
The Employer shall provide without cost to the:employee ferm Jife insurance protection
in the amount of thirty thousand dollars ($30,000.00) that shall be paid to the employee's
designated beneficiary. The plan shall include accidental death and dismemberment (ADE&D)
and waiver of preniinm (WOP).
Yision. Insurance
Same as Plan A.
Dependent Life Insurance
Same as Plan A,
Preseription Drag Card
Same as Plan A.
Cash in Lieu of Medical

Within the structure of a Section 125 Caféteria Plan, an employee may elect to receive
the follewing medical coverage: $3,000 for married coverage, $2,000 single coverage or for
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employees with a significant other with district insurance will recelve zero in lieu of distriot-
paid medical benefits. This payment will be paid at the end of a complete year in which the
employee elected not to receive medieal benefits. For employees working a partial year, a
prorated payment will be made.

Duatl Coverage

Employees eligible to receive health insurance benefits subsidized by the Board of
Education through another employee of the Haze! Park School District are entitled to take Plan
A or Plan B, One school district-employee shall take Plan A and the other shall select Plan: B,
including the cash in licu of health care,

Part-Time Employees

Employees working less than ¢ight {8) hours shall be offered the above benefits but on a
pro rata basis, i.e., eight (8) hours - fully paid; seven (7) hours - 7/8 Board paid, 1/8 individual
pald; six (6) hours - ¥ Board paid, % individual paid; five (5) hours - 5/8 Board paid, 3/8
individuoal paid; less than five (5) hours - no benefits.

Pro rata cost sharing provistons shall not remove o reduce benefits h’om employees now
receiving such coverage.

Commendcement of Benefits

The above benefits shall bécome applicable at the first date of permanent employment
with the Board after contract agreement herewith.

Warker's Conipénsation

In the event of an injury arising out of the course of employment and résulting in a
Worker's Compensation claim, the employee shall be paid a supplemental pay benefit which,
when coinbined with the Worker's Compensation loss of pay benefit, shall equal his/her normal
regular wages without charge to their available sick leave bank. This provision assumes the
following associated conditions:

L. Notice of injury

It shall be the responsibility of the employee to give the earliest possible notice of
injury to. supervisory personnel. Except in instances of extreme emergency, this should be
construed to mean immediate notice. Said notice should be given, in order; to the
building/departmental supervisor, the building principal or the Superintendent, whomever shall
be reached first,

2. Period of claim

Supp’lemen'fai pay benefits 'ﬁj: any single accident’ or instance of injury shaﬂ
wh;ch mll be pa;d only during the permd of time the empioyee is ;cg_ul_arly schediklléd‘to work,
The period of claim for ten (10) month employees will be limited to the lesser of the-one hundréd
twenty (120) days defined above or the end of the school year.
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3. Worker's Compensation Benefit Payments

During the "period of claim” defined in (2) above, all Worker's Compensation
loss-of-pay benefits shall be deducted from the employee's regular gross pay amount to
determine the gross amount of the supplemental pay benefit. After the "period of claim" défined
in (2) above and, therefore, af the close of regular pay continuation, all Worker's Compensation benefit
payments shall be retained by the employee. '

4, Extended combined sick leave/Worker's Compensation payments
If, during the period of annual regular employment and at the expiration of the "period
of claim” defined in (2) above, the employee has available and chooses to use his/her sick leave bank
to continue hisfher regular pay, he/she may so designate. In such a case, combined sick leave/Worker's
Compensation pay benefits shall not exceed regular pay dollar amounts,
5. Physical check-ups
~ Itshallbeat ai.l'-fimes the prerogative of the school distriet to utilize their doctor/doctors
o evaluate the physical condition of any employee receiving benefits under these provisions,

6. Injury on the job

Any emiployee incurring an injury on the job requiring his/her need to go home, shall
receive pay for a full day's work at the regular rate. If required to report back to the doctor during
regular working hours, employees shall be paid fortime lost.

ARTICLE XVII

A, 1t is contemplated that matters not specifically covered by the Agreement, but of common and
rtual concern. to the parties, shall be subject to negotiations between them from time to.time during
the period of this Agreement, ‘The ‘parties undertake to coopeérate in arranging meetings, selecting
representatives for such discussions, furnishing necessary information, and otherwise constructively
considering and resolving any such matters.

B. In any negotiations described in this Article, neither party shall have any control over the
selection of the negotiating or bargaining représentatives of the other party and each party may select
its representatives froii within the schooldistrict.

It is recognized that mo final agreement between the parties may be executed without
ratification by the majority of the Board and by a majority of the membership of the Union, but the
parties mutually pledge the representatives selected by each shall be clothed with all necessary power
and autherity to make proposals and make concessions in the course of negotiations or bargaining,
subject only-to such ultimate ratification.

C. If the parties fail to reach an agreement in dny such negotiations, cither party may
invoke the mediation machinery of the State Labor Mediation Board or take any other lawful
measures it may deem appropriate.
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D. The Union shall be duly advised by the Board of significant fiscal, budgetary aud tax.
program modifications affecting the district, and the Union shall, whenever feasible, have the
epportunity in advance to consult with the Board. with respect thereto prior to general
puhlication, ' ' '

ARTICLE XVIIL

A. Definition

A “grievance” shall mean a complaint by an employee in the bargaining

unit; '

1. to the effect that there has been a wviolation, tisinterpretation, or inequitable
application of any of the provisions of the Agreement; or

;O

. that there has been treatment unfair or inequitable by reason of any act or condition

3. which is contrary to established policy or practice governing or affecting
employees.

As.used in the Article, the term “employee” shall mean also a group of employees
having the same grievance.

B. Adjustment of grievances

Grievances of employees within the bargaining unit shall be presented and adjusted
in the following manner:

I. Level One - The employée with a grievance shall first discuss the matter with
his/her immediate supervisor or prineipal, either directly or through his/her Union
Representative, with the object of resolvingthe matter informally.

2. Level Twao - In the event that the grievance is not satisfactorily settled at Level
One within five (5) working days, the Union Steward shall, within five (5) wotking days from
the receipt of response to Level One, file the grievance in writing to the District's Supervisor
of Clerical Personnel, who shall issue a decision within ten:(10) working daysof receipt.

3. Level Three - In the event that the grievance is not satisfactorily settled at
Level Two, the Union  Busihess Representative shall, within five (5) working days after
receipt of the Level Two response, file the grievance in writing to the Board. Within ten (10)
working days from receipt-of the grievance, the Board of Education shall designate one or
more of its members to hold a hearing or otherwise investigate the grievance or prescribe
such procedure as it may deem appropriate for consideration of the grievance provided.
Except with the express writtén consent of the Unjon, final determination of the grievance by
the Board shall be made at the nextregular meeting,

4., Ifthe decision of the Board is not satisfactory to the Union, the grievance may
20
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be submitted to arbitration before an impartial arbitrator selected by the parties. If the parties
cannot agree as to the arbitrator, he shall be selected from a paricl of the American Arbitration
Association in accord with its rules, which shali likewise govern the arbitration hearing.

5. The Board shall not be permitted to assert in such arbitration proceeding any
ground or to rely on any evidence ot previously disclosed to the Union, The arbitrator shall
have no power to alter, add to or subtract from the terms of this Agreement. Both parties
agree tO be bound by the award of the arbitrator and agree that judgment thereon be entered
in any court of competent jurisdiction.

6. Timelines for the grievance procedures may be extended, by mutual
agreement; by thé Board and the Union.

C. If any employee for whom a grievance is sustained shall be found to have been
unjustly discharged, he/she shall be reinstated with filf reimbursement of all compensation
lost. 1f he/she shall have been found to have been imnproperly deprived of any compensation
ar advantage, the same or ts equivalent in money shall bé paid to him/her.

D, The costs of any arbitration under this Article shall be shared equally by the Board and
the Union. '

ARTICLE XIX

This Agreement shall be effective-as of July 1, 2021, and shall continue in effect until the
30th day of June 30, 2023 This Agreement shall not be extended orally and can only be
extended on a day-to-day basis with mutual consent of both parties until all parties involved
can meet for negotiation purposes.

This Agreement shatl supersede any rules, regulations or practices of the Board which shall
be contrary to or inconsistent with its terms. It shall likewise supersede any contraty et
inconsistent terms contained in any individual contracts heretofore in effect. The provisions
of the Agreement shall be incorporated into and be considered part of the established policies
of the Board. Copies.ofithis Agreement shall be printed at the expense of the Board and presented
within thirty (30) days of ratification to all employees now emplayed or hereafter employed by
the Board. A sufficient number of copies shail be sent to the International Union of Operating
Engineers, Local 324, AFL-CIO.
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IN WITNESS WHEREOF, the parties have caused this instrument fo be executed.

HAZEL PARK BOARD QFEDUCATION
1620 E Elza Ave.
Hazel Park, MI 48030

Lo

Board 'c:;f Education President
Laurs Adkins .

P

"Bodrd of Edulation Secratary
Beverly Hinton
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—~Businesg,

INTERNATIONAL UNION QF OPERATING

ENGINEERS, LOCAL 324
AFL-CIO.

500 Hulet Drive

Wlanager
Douglas W, Stockwell

President
Ken Dom bmw

Recardi_ngsi{?mrespnndin
Jeff McCarthy







SCHEDULE A

2021/2022 Salary Schedule

Base
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23,217.60

24,746.40

26,980.80

28,123.20

29,164.80

30,240,060

11 Menth
(1840 hrs)

25,428.80

27,103.20

29,55040

30,801,60

31,942:40

33,120.00
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12 Motith-

(2080 tus) |

28,745.60

| 3063840

I 3481920

36,108.80°

o F1A40.00 )
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2622/2023 Salaty Schedule:

Bese

20

30

a0

R

T Tevel 1

Rae

R8T

10 Manth.
(1680 hrs)

T

- 28,996:80

. 3066000 |

%7

3304560

34,238.40

- 3506160 |

T

36,556.80

“TTMonth |
(1840 hrsy

3175840 |

36,192:80

3749920 |

38,400.80 |

40,038.40°

[T Ve |
(2080 brs)

31,960.00

43,409.60

45,260.80

.ﬁaﬁe_

1628

1722 |

1868

R,

990

10 Month. §
(1680 hus). :‘

27,350.40

$1,382:40

32,524.80

33,432:00

11 Month.

(V840 hrs)

29,955.20

34,371.20

35,622.40

36,616.00

38,014:40

"Iz Mot
(2080 hrs)

35,817.60

38,854.40

40,268.80

42,972:80

“Levels ]

if?c'ate

1533

T6.32

“T7.80

18.37

T0.04

1558

10 Month.
(1680 hrs).

28760

27,417:60

29,904.00

30,861.60

31,987.20

72,911.20

11 Month
(1840 hrsy.

74,188.80

30,028.80

32752400

33,800.80

35,033.60

36,045,60

T2 Month
(2080 hrs)

31,865.60

33,945:60

37,024.00

48,209.60

40,747.20

Teveld

Y437

1510

16.46

17.1%

T

1845

10 Month
(1680 trs)

23,805:60

25,368.00

27,652.80

29,887.20

30,996.00

11 Month

(1840 his)

96,072.80

| 27,784.00

30,286.40

31,574.40

32,733.60

33,948.00

T3 Month

(2080 trg)

W 4TI 60

31,408100

34,236.80

35,692:80

[ 37,0030
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2021-2022:

a. No wage‘increase, but off-schedule signing/retention payment of $1500 to those on top step of schedule,
with $500 paid first payroll followirig ratification; $500 paid first payroll period in November, and $500
paid at second pay period in June 2022,

b. Restore steps to those eligible (must have been working and on payroll before February of the school
year 1o earn step advancement)

2022-2023:
a. 2.5% on schedule across the board

b. Steps for all employees step eligible (must have been working and on payroll before February of the
school year to earn step advancement)

26
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SCHEDULE B

1. Secretary
Computer Programmer
Payroll

IL  Secretary
Director's Seeretary
Principal's Secretary
Edison Seeretary
Breakfast Club Secretary
High School Student Information Secretary

i Secretary
Assistant Director's Secretary
Assistant Principal's Secretary
Central Cataloging
Counseling Office
Records Clerk
Buslness Office Secretary
Data Entry Clerk
Business Office Clerk
Special Services Clerk

Iv. Clerical
Adult Education Clerk
Attendance Clerk
Library Clerk
Receptionist/Switchboard

27
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