
Agreement between Bloomfield Hills Schools 
and the Bloomfield Hills Association 
of Interpreters and Interveners

July 1, 2013 through June 30, 2018





 
 

 TABLE OF CONTENTS 
 
ARTICLE 1 - PREAMBLE ...................................................................................................................1   
 
ARTICLE 2 - RECOGNITION .............................................................................................................1   
 
ARTICLE 3 - REPRESENTATION ......................................................................................................1   

Officer Notification ....................................................................................................................1   
Association Representatives ......................................................................................................1   

 
ARTICLE 4 - MANAGEMENT RIGHTS ............................................................................................1   
 
ARTICLE 5 - COMPENSABLE LEAVE DAYS .................................................................................2   

Definition ...................................................................................................................................2   
Accumulation .............................................................................................................................2   
Use of Leave Days .....................................................................................................................2   
Use of Accumulated Leave Bank ...............................................................................................3   
Leave Day Provisions ................................................................................................................4   
Payout of Unused Leave Days Upon Severance ........................................................................4   
Extended Leaves of Absence .....................................................................................................4   
Jury Duty ....................................................................................................................................4   
Inclement Weather Days ............................................................................................................5   

 
ARTICLE 6 - LEAVES OF ABSENCE (non-compensable) ................................................................6   

Family and Medical Leave Act ..................................................................................................6   
Child Care Leave .......................................................................................................................6   
Military Leave ............................................................................................................................7   
Leave for Association Business .................................................................................................7   
Conditions for Return from Leave .............................................................................................7   

 
ARTICLE 7 - HOLIDAYS ....................................................................................................................7   
 
ARTICLE 8 - INSURANCE BENEFITS ............................................................................................. 8   

Benefit Eligibility ...................................................................................................................... 8   
Duplication of Insurance ............................................................................................................9   
Cafeteria Benefits Plan “Educated Choices” Group Coverage ................................................9  
Dental .......................................................................................................................................16 
Vision .......................................................................................................................................17 
Life Insurance ...........................................................................................................................17 
Short-Term Disability ..............................................................................................................18  
Long-Term Disability ...............................................................................................................18   
Workers’ Compensation ..........................................................................................................19   

 
ARTICLE 9 - HEALTH ...................................................................................................................... 21   
 
ARTICLE 10 - MILEAGE ...................................................................................................................21   
 
ARTICLE 11 - WAGES ..................................................................................................................... 23  

Salary Schedule ........................................................................................................................23 
Increments and Experience Credit  ..........................................................................................24   
Supplemental Activities ...........................................................................................................26   
Work Schedule .........................................................................................................................26   

 



 
 
ARTICLE 12 - SENIORITY ................................................................................................................26   
 
ARTICLE 13 - REDUCTION/RECALL .............................................................................................27 
 
ARTICLE 14 - TUITION REIMBURSEMENT .................................................................................28 

 
ARTICLE 15 – PROBLEM RESOLUTION .......................................................................................28 
 
ARTICLE 16 – VACATION ...............................................................................................................29 
 
ARTICLE 17 - EFFECT OF AGREEMENT ......................................................................................30  
 Addendum to Contract .................................................................................................................. 30   
 Conformity to Law ........................................................................................................................ 30 
 Emergency Manager Legislation....................................................................................................30 
 
ARTICLE 18 – CONTRACT REOPENER .........................................................................................30 
 
ARTICLE 19 – DURATION OF AGREEMENT ...............................................................................31 
 
APPENDIX ..........................................................................................................................................33   
 
 



 
 

1 
 

ARTICLE 1 - PREAMBLE 
 

This Agreement is entered into on the  15th day of August 2013 by and between the Board of 
Education, Bloomfield Hills Schools, County of Oakland, State of Michigan, the "Board or 
Employer”, and the Bloomfield Hills Association of Interpreters and Interveners ("the Association"). 
 
 
ARTICLE 2 - RECOGNITION 
 

Pursuant to the applicable provisions of Act 379 of the Public Acts of 1965, as amended, the 
School Board recognizes the Association as the sole and exclusive representative for the purpose of 
collective bargaining with respect to wages, hours, and terms and conditions of employment for the 
term of this Agreement for staff members of the School Board included in the Bargaining Unit 
described below: 
 

Interpreters and Interveners.  The bargaining unit does not include supervisors, temporary 
substitute staff, special education center program staff, deaf and hard of hearing program staff, 
instructional assistants, and all other staff members. 

 
 
ARTICLE 3 - REPRESENTATION 
 
A. Officer Notification 
 

The Association will furnish the Employer with lists of its representatives who have dealings 
between the Employer and said Association, within five (5) working days after their appointment. 
 
B. Association Representatives 
 

Duly authorized local representatives of the Association shall be permitted to transact official 
Association business on school property provided that this shall not interfere with nor interrupt 
normal school operations. 
 
 
ARTICLE 4 - MANAGEMENT RIGHTS 
 
A. The Board of Education, on its own behalf and on behalf of the electors of the School District, 
hereby retains and reserves unto itself all powers, rights, authority, duties and responsibilities 
conferred upon and vested in it by the Constitution and laws of the State of Michigan, including, but 
without limiting the generality of the foregoing, the rights: 
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1. To the executive management and administrative control of the school system and its 
properties and facilities, and the activities of its staff members; 

 
2. To hire all individuals and, subject to the provisions of law, to determine their 

qualifications and the condition for their continued employment, or for dismissal or 
demotion; and to promote and transfer all such individuals; 

 
3. To determine the hours of employment and the duties, responsibilities, and assignment 

of staff members with respect thereto, and the terms and conditions of employment. 
 
B. The exercise of the foregoing powers, rights, authority, duties and responsibilities by the 
Board, the adoption of policies, rules, and regulations and practices in furtherance thereof, and the 
use of judgment and discretion in connection therewith shall be limited only by the terms of this 
agreement, and then only to the extent such specific and express terms are in conformance with the 
Constitution and laws of the State of Michigan.   
 
 
ARTICLE 5 - COMPENSABLE LEAVE DAYS 
 
A. Definition 
 

Paid for leave time will be provided in order to protect the individual's income during periods 
of unavoidable absence.  The Board's primary concern is for periods of personal illness; however, in 
appropriate circumstances compensable days for family illness, bereavement, emergencies and 
personal business constitute legitimate usage. 
 
B. Accumulation 
 

Each individual, who works 20 hours or more per week, shall be entitled to a current leave day 
earning at the rate of one day per month of employment service.  These leave days for the current 
year shall be placed at the disposal of each individual on July 1st.  Unused leave at the end of the 
school year shall be accumulated to a maximum of one hundred twenty (120) days for ten-month 
staff. 
 
C. Use of Leave Days 
 

Leave may be used in accordance with the following schedule and the Family and Medical 
Leave Act (FMLA) procedures as outlined in Appendix C.  For all absences the individual is 
required to notify the school administration upon first knowledge of the necessity for the absence.  It 
is agreed that the use of leave days will be confined to the legitimate purposes specified in the 
schedule which follows immediately. 
 



 
 

3 
 

1. Personal Illness:  Bona Fide involuntary physical incapacity to report for and discharge 
duties.  It is understood that a staff member may be required to provide a physician's 
statement on a District provided form in cases of illness. 

 
2. Family Illness:  Bona Fide pressing need due to illness of an individual's spouse, 

children or parents. 
 
3. Bereavement:  Up to three (3) days will be approved for death in the immediate or 

secondary family.  Additional paid days will be approved dependent on family 
relationships, circumstances, and/or travel involved as determined by the Human 
Resources Office, provided such additional leave days are available in the current or 
accumulated leave bank. 

 
An individual's immediate family shall include spouse, parents, children, or persons 
living in the individual's household.  Secondary family is considered to include the 
individual's grandparents, brothers and sisters.   

 
4. Personal Leave:  Up to three (3) days per year from current leave days may be used for 

personal leave.  Personal leave, in all cases except unforeseen emergency, requires at 
least two (2) days advance notice to the immediate supervisor.  Personal leave cannot be 
utilized the day before or immediately following a holiday, vacation, recess or the 
beginning or ending of the school year unless approved by the Assistant Superintendent 
for Human Resources and Labor Relations. 

 
5. Special leave for important and urgent matters that cannot be handled outside school 

hours or scheduled at any other time.  Special leave days, however, will be at the 
discretion of the Assistant Superintendent for Human Resources and Labor Relations. 

 
6. An individual may be provided three days from current leave days, with prior approval 

from the program supervisor, for the purpose of completing required State or National 
certification. 

 
D. Use of Accumulated Leave Bank 
 

The individual's accumulated leave bank shall be available for use only for the reasons of 
personal illness or bereavement, and illness in the family as defined above, and in accordance with 
the Family and Medical Leave Act (FMLA).  A copy of the procedures for using the FMLA are 
attached as Appendix C. 
 

A staff member may use one personal leave day from the accumulated leave bank if the current 
leave is depleted and no days have been used for personal leave from the current leave bank. 
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E. Leave Day Provisions 
 

Leave days shall not be used for personal pleasure or extended vacations.  Abuse of temporary 
leave shall be subject to one or more warnings, suspension and/or dismissal.  All salary and fringe 
benefits of the individual are subject to being waived during the abused leave. 
 

In the event that the service of an individual is interrupted by reason of discharge, termination, 
suspension, or leave, and said individual has utilized more sick leave days than have been 
accumulated on the monthly basis, then the value of the excess paid-for leave days shall be deducted 
from last pay check due the individual at the time of interruption. 
 
F. Payout of Unused Leave Days Upon Severance 
 

Upon severance of employment after five (5) years service, for reasons of death, retirement, or 
quit with proper notice of not less than two weeks, but not an individual who quits without 
notice or is discharged, a severance payment for each unused leave day, up to 120 days, will be 
made by the Board of Education as defined in the schedule described below. 

 
5 years through 10 years 40% of employee’s daily rate 
11 years through 20 years 60% of employee’s daily rate 
21 years or more  70% of employee’s daily rate 

 
G. Extended Leaves of Absence 
 

1. The employee, upon learning of the need for an extended medical leave of absence, 
must notify the Human Resources Department (Benefits Coordinator).  The required 
leave forms will then be forwarded to the employee.  The employee and the physician 
must complete the forms verifying the estimated date the leave will commence, and 
the employee’s ability to continue employment prior to the leave.  Statements from 
the employee’s physician will be provided by the employee to the Human Resources 
Department on a monthly basis, on the district’s form, regarding the employee’s 
ability to continue employment prior to the leave.  An employee who desires to 
remain on the job must maintain a satisfactory attendance record and must provide 
verification from the physician of ability to perform the functions of the job.  If the 
conditions are not met, administration will initiate the leave.  The extended medical 
leave (or short term disability leave) shall begin as soon as the physician completes 
the appropriate forms certifying the employee is unable to perform the functions of 
the job.  See Article 8(c)(12). 

 
H. Jury Duty 
 

Individuals who are summoned for jury duty examination and investigation must notify the 
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Human Resources Office within twenty-four (24) hours of receipt of such notice.  If such individual 
then reports for jury duty, that individual shall continue to receive the regular daily wage for each day 
on which the individual reports for or performs jury duty and on which the individual would 
otherwise have been scheduled to work.  An employee who is released from jury duty and who has 
sixty (60) minutes or more remaining on their work day, is required to report to work.  Such time 
spent on jury duty shall not be charged against leave days. 
 

To be eligible for jury duty pay differential, the individual must furnish the Human Resources 
Office with a written statement from the appropriate public official listing amounts of pay received, 
the days on jury duty, and a check for the full amount of the jury fee paid, excluding any travel 
allowance paid to the individual by the court.  This payment by the employee shall be made to the 
Human Resources Office no later than two (2) weeks after the return from jury duty.  Any individual 
found abusing this privilege shall not be entitled to the pay differential. 
 
I. Inclement Weather Days 
 

On any day when school sessions are scheduled but that schedule is canceled by the 
Superintendent due to weather or other conditions, and this official closing is announced on radio 
and television stations or through a program established by the administration, staff will be expected 
to report for work, except as provided in this subsection.  “Other conditions” include, but are not 
limited to, loss of power, heat, water, or safety issues, etc. 
 

1. In the event of inability to reach work due to inclement weather, the individual has 
the option of protecting income by charging that day against unused leave time 
should it be available.  Should there be no leave days available, a docking of pay 
would be initiated for the time missed.  An individual who reports to work when 
school is cancelled due to inclement weather (i.e. snow day) will be paid for all hours 
worked provided he/she engages in work as mutually agreed upon between the 
individual and the Supervisor of the Deaf and Hard of Hearing (DHH) program. 

 
2. In the event a facility must be shut down after the school day has begun and the 

individual has reported for work, the individual may be released from work upon the 
supervisor's direction, with no loss of pay or leave day for the remainder of the day.  
If the facility is closed additional days, the individual may be reassigned to another 
facility, and if not, the individual has the option of protecting income by charging that 
day against unused leave time should it be available.  Should there be no leave days 
available, a docking of pay would be initiated for time missed.   

 
 3. Closing Before Beginning of Work Day for “Other Conditions” 
  If a facility is closed before the beginning of the work day for “other conditions” such 

as a water main break, heating problem, etc., the individual may be reassigned to 
another facility, and if not, the employee is not expected to report to work and has the 
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option of protecting income by charging that day against unused leave time should it 
be available.  Should there be no leave days available, a docking of pay would be 
initiated for the time missed. 

 
 
ARTICLE 6 - LEAVES OF ABSENCE (noncompensable) 
 
A. Family and Medical Leave Act 
 

Basic Leave Entitlement:  Bloomfield Hills Schools’ Family and Medical Leave Policy 
allows eligible employees to take up to twelve (12) work weeks of unpaid leave per year for 
their own serious health condition, childbirth, or to provide care for the employee’s newborn 
child, newly adopted child, newly placed foster child, or a child, parent or spouse with a 
serious health condition.  Further, certain eligible employees may receive up to twelve (12) 
work weeks of unpaid leave for military exigencies, and up to a total of twenty-six (26) work 
weeks of unpaid leave to care for a covered military service member.  Compensable absences 
and use of leave days are included in the twelve (12) work weeks on FMLA. 
 
Appendix C to the contract contains the regulation applicable to FMLA leave. 

 
B. Child Care Leave 
 

1. Child care leave shall be considered a non-paid leave.  A child care leave of absence 
will be granted for a maximum of one year (12 months) from the date the short term 
leave was effective.  Family and Medical Leave Act (FMLA) (See Appendix C) for 
the birth of a child or for placement of adoption or foster care must conclude within 
12 months of the birth or placement. 

 
2. An employee desiring to return from leave shall notify the Human Resources Office 

(Human Resources Manager) in writing and provide the appropriate personnel 
(Physician's Release to Return to Work) form approving the return to work and 
indicating the employee’s ability to resume his/her position.  Such notice shall be 
provided no less than fifteen (15) calendar days prior to the desired return date. 

 
3. Provided the leave does not extend beyond the number of weeks for which the 

employee is eligible under the FMLA, reinstatement shall be to the same or a 
comparable position and one for which the employee is qualified.  If the leave 
exceeds the amount of leave an employee is eligible for under FMLA, the return to 
work is contingent upon a vacancy being available for which the employee is 
qualified. There shall be no layoff to provide a vacancy. 
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4. In accordance with this section, a 12 month unpaid leave of absence is available in 
cases of adoption. 

 
C. Military Leave 
 

Reinstatement from Military Leave 
 

Any staff member who enters into active service of the Armed Forces of the United States 
and, upon the termination of such honorable service, shall be offered re-employment, provided the 
individual reports for work within ninety (90) days after discharge.  Employment may be in the 
previous position held or a similar position of like status and pay, unless the circumstances have 
changed as to make it impossible or totally unreasonable to do so.  In this event, the individual will 
be offered employment in line with seniority as may be available, and which the individual is capable 
of doing. 
 

An individual who enters the Armed Forces will have seniority equal to the time spent in the 
Armed Forces. 
 
D. Leave for Association Business 
 

A maximum of eight (8) days per year, not for consecutive use, may be used for the conduct 
of Association business.  It is understood and agreed that the use of these noncompensable days will 
be considered only when the operation can be continued with no interruption, and is finally 
contingent on the approval of the immediate supervisor.  These days will not be used in combination 
with other leave days or vacation. 
 
E. Conditions for Return from Leave 
 

1. The Board of Education reserves the right to have any individual returning from a 
leave of absence examined by a Board-appointed physician to verify their ability to 
return to work and perform the essential duties of the assigned position.  Should no 
vacant position exist, the individual will be considered as unassigned staff. 

 
2. An individual who is on a leave of absence, and does not return upon the expiration 

of the leave, will be considered to have voluntarily terminated their employment.   
 
 
ARTICLE 7  - HOLIDAYS 
 
A. A maximum of nine (9) paid holidays per year will be granted to each staff member.  To be 
eligible for holiday pay, the employee must work the scheduled hours on the working days 
immediately previous to and following the holiday, except where the individual has received 
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permission from the Assistant Superintendent for Human Resources and Labor Relations, in 
advance, or is on a compensable leave as defined in Article 5 of this Agreement. 
 
B. The following days will be celebrated as paid holidays: 
 

 New Year’s Day Thanksgiving 
 Good Friday  Friday following Thanksgiving 
 Memorial Day Christmas Eve 
 Labor Day  Christmas 

 New Year’s Eve 
 

When one of the enumerated holidays falls on a Saturday or Sunday, the individual will be 
provided an alternative paid leave day.  The holiday work calendar will be determined by the 
employer. 
 

For staff members who would not normally be scheduled to work on the day of the designated 
holiday, holiday pay will be equal to the regularly scheduled weekly hours divided by five (5). 
 
 
ARTICLE 8 – INSURANCE BENEFITS 
 
A. Benefit Eligibility 
 

1. Compliance with insurance company regulations 
 

The Board will provide a cafeteria benefit plan (Educated Choices) that includes 
coverages and benefits defined in this Article for eligible employees. Employees must 
fully comply with insurance company regulations regarding qualification for benefits in 
order to receive benefits. 

 
2. Commencement and duration of coverage 

 
Commencement and duration of coverage, nature and amount of benefits, and all other 
aspects of coverage shall be as set forth in the group policy and the rules and regulations 
of the carrier.  The Employer’s only responsibility shall be payment of the premiums for 
the benefits specified in this Article. 

 
An individual shall be eligible for insurance benefits effective the first day of the month 
after the month in which employment was initiated. 
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3. Board reserves the right to change insurance carriers 
 

The Board of Education reserves the right to change carriers and use alternative funding 
methods.  Carrier selection, including self-insurance, shall remain the prerogative of the 
Board of Education and coverage provisions indicated in this section may vary, but will 
be comparable to the coverage below.  

 
B. Duplication of Insurance 
 

Duplication of Hospital/Medical Coverage Permitted While District is Self-Insured 
Duplication of hospital/medical insurance is permitted as long as the District is self-
insured.  The employee must notify the Human Resources Department of any personal 
hospitalization coverage or coverage from spouse’s hospital/medical insurance plan. 
 
No Duplication of Medical/Hospitalization Insurance if District is Not Self-Insured 
In the event the District is no longer self-insured, there shall be no duplication of 
medical/hospitalization insurance.  The Human Resources Department will notify employees in 
writing, if the District is no longer self-insured.  The staff member must notify the Benefits 
Coordinator of any personal medical/hospitalization coverage or coverage from a spouse’s 
hospital/medical insurance plan.  It is agreed that staff shall not knowingly cause the Board to 
provide hospital/medical insurance coverage that is a duplication of such coverage already held 
by the employee.  The Association shall encourage staff to abide by this policy and shall assist 
the Board in its enforcement. 

 
C. Cafeteria Benefits Plan – “Educated Choices” Group Coverage 
 

1. Publicly Funded Health Contribution Act 
 

The Publicly Funded Health Contribution Act (Public Act 152 of 2011) provides that 
the District shall pay no more than the annual cost or illustrative rates for a medical 
benefit plan for employees (including any payments for reimbursement of co-pays, 
deductibles, or payments into health savings accounts, flexible spending accounts, or 
similar accounts used for health care costs (“the  Additional Payments”) than the 
“hard cap amounts” of $5500 for single, $11,000 for two person or $15,000 for 
family (2011 year).  As provided in the “Act”, the “hard cap” amounts will be 
adjusted annually by the State treasurer by October 1 of each year for the following 
plan year which begins January 1 based on the change in the medical care component 
of the U.S. Consumer Price Index for the following plan year which begins January 1. 
 If the District payment for the annual cost or illustrative rates for medical benefit 
plans offered by the District to employees (including any Additional Payments) 
exceed the “hard cap” maximums established by the State treasurer, employees will 
be required to pay the amount over the hard cap by payroll deduction.  The District 
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will discuss such deduction with the Association prior to implementation.  If the 
District payment for the annual cost or illustrative rates for medical benefit plans 
offered by the District to employees (including any Additional Payments) are less 
than the “hard cap” maximums, the District will contribute to the employees’ Health 
Savings Account (HSA) or Flexible Savings Account (FSA) according to the formula 
in (C)(2)(d) of this article.  In no event shall this Section be interpreted to require the 
district to make a payment which would cause it to violate the Publicly Funded 
Health Insurance Contribution Act. 
 

2. Coverage for Interpreters/Interveners Who Work 32.5 or More Hours Per Week 
 

The District will provide a Cafeteria Benefit plan which will encompass all fringe 
benefits and will include the following options for interpreters/interveners who work 
32.5 or more hours per week, and who make proper application to participate in the 
Bloomfield Hills Schools Flexible Benefits Plan. 

 
o The insurance coverage in the July 1, 2010 – June 30, 2013 Agreement will 

remain in effect from July 1, 2013 through December 31, 2013. 

o Effective January 1, 2014, the District will provide, either by self-insurance 
or a policy of insurance, the following group medical coverage to each 
eligible interpreter/intervener: 

  a)  PPO HSA – Plan 1250/0% Medical Coverage 
  

 The PPO HSA – Plan 1250/0% medical coverage includes the following: 
 

Deductibles – the deductibles combine deductible amounts under the HSA 
medical coverage and the prescription drug coverage. 

 
• In-Network Deductible:  The in-network deductible is $1250 for a 

one-person contract or $2500 for a family contract (two or more 
members).  There is no 4th quarter carryover.   

• Out-of-Network Deductible:  The out-of-network deductible is $2500 
for a one-person contract or $5000 for a family contract (two or more 
members).  There is no 4th quarter carryover.   

• The full family deductible must be met under a two-person or full 
family contract before benefits are paid for any person on the 
contract. 
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• Annual preventative services are covered at 100% and there is no 
deductible.  One per member per calendar year. 

• Well Baby visits paid at 100% and there is no deductible. 

• Physician office visits, office consultations and urgent care visits, 
hospital emergency room visits that are medically necessary are 
covered at 100% after the deductible has been met. 

*Please refer to the coverage summary in Appendix B in the back for 
additional information.  Appendix B is provided for information only and is 
not part of the contract. 

 
b)  PPO HSA Prescription Drug Coverage – Triple Tier 

           Copayment 
 

The HSA prescription drug benefit, including mail order drugs, are subject to 
the same deductible and same annual co-insurance/copay dollar maximums as 
the HSA medical coverage.  Benefits are not payable until the annual 
deductible has been met.  After the deductible has been satisfied, the 
applicable copays apply. 
 
Copayments are based on the type of drug obtained.  The copayment is $5 
generic; $25 formulary (preferred) brand; $50 non-formulary (non-preferred) 
brand.  

 
• Rider PD-TTC $5/$25/$50 & PD-Rx-CM (open formulary) – 

imposes a triple tier copay for prescription drugs.  Included are 
provisions for up to a 90-day supply of prescription drugs, with a 
revised MAC and the mail order program. 

• Rider PCD – prescription contraceptive devices 

• Rider PD-CM – prescription contraceptive medication 

 
*See specific In and Out of Network costs listed in Appendix B. 

 
c)  Health Savings Accounts  

Employees who are enrolled in the group medical coverage described above 
and who are otherwise eligible to make and receive Health Savings Account 
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(HSA) contributions may make contributions to a Health Savings Account 
(HSA) through the Bloomfield Hills Schools Flexible Benefits Plan.  Such 
employees may also receive a district contribution to his/her Health Savings 
Account (HSA) through the Bloomfield Hills Schools Flexible Benefits Plan.  
Such contributions are based on the formula below.  However, no contribution 
will be made by the school district if the contribution would make the District 
out of compliance with Public Act 152 of 2011 – the Publicly Funded Health 
Contribution Act. 

 
d)  Formula for the District Contribution to Employee Health Savings Accounts 

(HSA) 
    

1.   Determine the number of staff members enrolled in the PPO HSA 1250/0% 
insurance plan for the applicable plan year.  (October 1 enrollment counts 
will be used for this purpose). 

2.   Use the illustrative rates for the applicable plan year and determine the cost 
of the PPO HSA 1250/0% plan. 

3.   Determine the “hard cap” amount for single, two person and full family for 
the applicable plan year.  (This amount was established by the Michigan 
legislature in 2011 and is to be adjusted annually by the State treasurer 
based on the change in the medical care component of the U.S. Consumer 
Price Index (CPI)). 

4.   Subtract the total illustrative rates amount from the “hard cap” for the 
applicable plan year for single, two person and full family.  These amounts 
represent the differential between the “hard cap” and the illustrative rates 
that are available to be used for the percentage contribution to employee’s 
individual HSAs.  Note: If no amount is available, there will be no 
contribution to the individual HSAs.  

5.   The percentage contribution to the individual HSAs will be determined as 
follows: 

a) Calculate total sum of HSA funding 

I. Take the number of single subscribers x the respective 
differential (calculated in #4 above). 
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II. Take the number of two person subscribers x the respective 
differential (calculated in #4 above). 

III. Take the number of full family subscribers x the respective 
differential (calculated in #4 above). 

IV. Take the sum of I, II, III. 

b) Calculate total employee deductible expense 

I. Take the number of single subscribers x the deductible of 
$1250. 

II. Take the number of two person and full family subscribers x 
the deductible of $2500. 

III. Take the sum of I and II. 

c)   Divide (a) by (b) to calculate percent of deductible                
contributed to the HSA per employee. 

6.  See Appendix B for an example of the application of the formula. 
 

e) Other Factors 
 
 Contributions Cannot Exceed IRS Limits 

The combined employee and District HSA contributions shall not exceed the 
annual calendar year limits established by the IRS for such contributions.  See IRS 
Publication 969 for eligibility. 

 
Mid-Plan Life Status Changes 
Employees who have mid-plan year life status changes will have their HSA 
employer paid contribution prorated by 12 months, provided they are eligible to 
participate in the HSA plan. 

 
Flexible Spending Account 
Those employees who are not eligible to participate in an HSA due to IRS 
established age restrictions, currently age 65 and over, or employees who do not 
elect to participate in a HSA, will receive the employer contribution (if any) into a 
Flexible Spending Account. 
 

f)  Proration of District Contribution to Health Savings Account 
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 An election by an Employee to receive medical/hospitalization coverage under the 
District’s High Deductible Health Plan (HDHP) and to receive the District 
contribution to a Health Savings Account (HSA) associated with that coverage is 
irrevocable for the Plan Year for which the election is made.  In the event that the 
employment of an Employee who has elected to receive a District HSA 
contribution ceases before the end of the Plan Year and he/she does not continue 
coverage under the District’s HDHP for the remainder of the Plan Year, the 
District may deduct from any pay or other amounts owed to the employee, 
including the Employee’s final paycheck, an amount equal to the District HSA 
contribution associated with any period in which the Employee was not covered 
by the District’s HDHP.  Similarly, if an Employee otherwise ceases coverage 
under the District’s HDHP before the end of the Plan Year, the District may 
deduct from the Employee’s pay following the election to cease coverage, in one 
or more installments, an amount equal to the District HSA contribution associated 
with any period in which the Employee was not covered by the District’s HDHP. 

 
 If an Employee, after the start of the Plan Year, modifies his/her election to 

receive medical/hospitalization coverage from two person or full family to single 
coverage, the District may deduct from the Employee’s pay, following the 
coverage modification election, in one or more installments, an amount equal to 
the difference between District HSA contribution for single coverage associated 
with any period in which the Employee was covered by single coverage. 

 
 Employees who elect, after the start of the Plan Year, to receive 

medical/hospitalization coverage under the District’s High Deductible Health 
Plan, and to receive the District Health Savings Account contribution, due to a 
mid-plan year change in family status, a mid-plan year court order, or a mid-plan 
year change in eligibility for Medicaid or Children’s Health Insurance Program 
(CHIP), will receive a prorated District HSA contribution based on the ratio of 
the number of months of the Plan Year in which they participate in the District’s 
HDHP, divided by 12 months, provided that they are otherwise eligible to receive 
HSA contributions. 

 
3. The following terms and features also apply to the group medical coverage provided 

by the District: 
 

a) Employee Contribution Toward Health Care 
 Each employee electing health insurance coverage shall make the following 

annual pre-tax contribution toward the cost of health care.  The amount will 
be prorated if the employee does not work a full plan year: 
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    Single  $500 
    Two-Person $1000 
    Full Family $1000 
 
b) Health Risk Assessment/Rebate 
  

1. Health Risk Assessment:  Employees (and their spouses, if 
applicable) are expected to participate in an annual health risk 
assessment with his/her health care provider.  The health risk 
assessment includes height, weight, pulse and tests for the following 
outlined on the Health Risk Assessment form: 

     Fasting Glucose 
     Hemogram 
     Lipid Panel 
 

The Health Risk Assessment form will be available in the Human 
Resources Department. 
 

2. Rebate of Pre-tax Contribution:  Employees and their spouses (if 
applicable) who participate in the annual health risk assessment 
(HRA) are eligible to receive a rebate of the full amount of the 
employee pre-tax contribution provided in subparagraph C(3)(a) 
above.  Eligibility for the rebate is based upon receipt by the Benefits 
Coordinator, in the Human Resources Department of the completed 
health risk assessment form by the following dates: 

2014 Plan Year 
The employee/spouse may submit the health risk assessment 
for any physical exam that occurred between August 4, 2012 
and September 5, 2013.  Forms must be received no later than 
September 5, 2013. 

 
2015 Plan Year 
The employee/spouse may submit the health risk assessment 
for any physical exam that occurred between August 5, 2013 
and September 8, 2014.  Forms must be received no later than 
September 8, 2014. 
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2016 Plan Year 
The employee/spouse may submit the health risk assessment 
for any physical exam that occurred between August 6, 2014 
and September 10, 2015.  Forms must be received no later 
than September 10, 2015. 
 
2017 Plan Year 
The dates will be determined by the Human Resources 
Department. 
2018 Plan Year 
The dates will be determined by the Human Resources 
Department. 

 
Forms received after the due date will not qualify the employee for 
the rebate.  There will be no exceptions.  In the event of two person or 
full family coverage, where only one adult participates in the annual 
health risk assessment, the rebate will be reduced by 50%.  Single 
member households with dependent children will be rebated at 100%. 

 
c) Cash Payment in Lieu of Medical/Hospitalization Insurance  

The District will provide a Cash in Lieu of Health coverage option under the 
Bloomfield Hills Schools Flexible Benefits Plan for each full plan year for 
those employees who are eligible for but do not elect the employer-provided 
medical/hospitalization coverage.  The co-payment will be prorated if the 
employee does not work a full plan year.  Staff who do not have 
medical/hospitalization coverage from another source are not eligible for this 
benefit. 

 
 Single Opt Out $600 

 Two-Person Opt Out $800 
        Full Family Opt Out             $1000 

 
4. Dental Care 

Classes I, II, and III which includes preventive basic care and prosthetics, a dental 
plan of Class I - 90%, Class II - 75%, and Class III - 60%, with a maximum per 
person per year of $1,000. The percentage of reimbursement for dental care will be in 
accordance with the coverage and schedule provided by the carrier outlined in the 
Educated Choices workbook.  
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5. Vision 
The vision care program with a $35.00 cap on frames, will provide services including 
examination, lenses and frames premised on a co-pay program with established 
reasonable and customary fee limitations. 

 
6. Benefits for Employees who Work 25 Hours or More Per Week 
 For each individual who works 25 hours or more per week, the Employer will self-

insure or pay the premium for the following: single subscriber hospital/medical, life 
insurance, temporary disability and salary continuation, and long term disability 
insurance, as provided for and according to the same terms, as employees working 
32.5 hours per week or more.  This includes the employee contribution toward health 
care, eligibility for rebate of contribution for participation in the annual health risk 
assessment, eligibility for a district contribution to a HSA (or FSA), proration of any 
over payment into a HSA, all as provided in Article 8(c)(2)(3)(a),(b),(c) and(7)-(14). 

 
7. Life Insurance 

The Employer shall pay the premium for a life insurance and, accident and 
dismemberment policy for each individual.  The life insurance policy shall pay the 
employee's designated beneficiary the sum of $40,000 upon death with a provision 
for double indemnity in the event of accidental death.   

   
8. Additional Life Insurance 

Each staff member will have the option to purchase additional life insurance with 
pre-tax dollars, to a maximum of $300,000 (if permitted by the insurance company) 
at the beginning of each Flex Election period. Any amount in excess of $50,000 will 
be considered as additional imputed income in compliance with current IRS 
regulations. Evidence of insurability will be required after the initial enrollment 
period.  

 
9. Dependent Life Insurance 

Each staff member will have the option to purchase life insurance for their spouse 
and/or dependents with after-tax dollars at the beginning of each Flex Election 
period. The coverage shall be offered in the amount of $5,000 and $10,000. Evidence 
of insurability will be required after the initial enrollment period. 

 
10. Health Care Reimbursement Account 

Each staff member will have the option to participate in a pre-tax Health Care 
Reimbursement Account as defined by the Internal Revenue Service and as outlined 
in the Educated Choices Workbook. 

 
11. Dependent Care Reimbursement Account 

Each staff member will have the option to participate in a pre-tax Dependent Care 
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Reimbursement Account as defined by the Internal Revenue Service and as outlined 
in the Educated Choices Workbook. 

 
12. Temporary Disability and Salary Continuation (Short Term Disability) 

For each eligible staff member, the following disability and salary continuation 
coverage shall be provided: 

 
(1) For off-the-job sickness and accident, after all leave days have been used or 

ten (10) work days, whichever is later, the individual will be paid: 
 

(a) Up to thirty (30) work days at 75% of the individual's current wages; 
 

(b) Up to an additional 210 work days at 60% of the individual's current 
wages. 

 
(2) Any staff member who is absent for five consecutive days will contact the 

Human Resources Manager and complete the necessary forms provided 
by the Human Resources Office. 

 
(3) Those individuals who have more than ten (10) leave days may elect to use a 

minimum of ten (10) days or all available in current and leave bank prior 
to temporary disability coverage being initiated.  Individuals who elect to 
maintain those days in excess of ten (10) will have access to unused leave 
days upon the return from leave. 

 
13. Long-Term Disability 

 
(1) Benefit 

Such disability insurance shall provide benefit of 66 2/3% of the monthly 
earnings up to a maximum payment of $1,500.00 per month to the 
individual who is unable to work due to extended sickness or injury.    
The benefits of this plan shall commence after twelve (12) months of such 
sickness or injury and shall be payable until the individual returns to 
work, reaches age 65, or is deceased, whichever comes first.  For the 
purposes of the long-term disability coverage, monthly earnings shall be 
the individual's regular salary divided by 12. 

 
(2) Offset 

The amount received from the insurance company will be reduced by any 
primary remuneration received from the Michigan Public School 
Employees' Retirement Fund, the Federal Social Security Act (both 
primary and dependent), the Railroad Retirement Act, Veteran's Benefits 
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or other such pensions. 
 

(3) Separation from Employment 
On the date an employee commences long-term disability leave, the 
employee’s position will no longer be held open for the employee. 
However, if the employee is medically able to return to work within 6 
months of the date of the commencement of the long-term disability 
leave, the employee will be given consideration for placement in a vacant 
interpreter/intervener position for which the employee is qualified. The 
Assistant Superintendent for Human Resources and Labor Relations will 
determine whether an employee is qualified for a vacant position. The 
employee must supply a physician’s authorization permitting the 
employee to return to work and may be required to have a return-to-work 
examination by a physician or medical facility designated by the District. 
If the employee’s physician and the District’s physician or medical facility 
do not agree that the employee is medically able to return to work, an 
independent physician or medical facility, paid by the District, may 
examine the employee, and this decision will be final. This paragraph 
does not apply  to an employee who retires. 
 
If the employee does not return to work within 6 months from the 
commencement of the leave, the employee will be separated from 
employment with Bloomfield Hills Schools.  

 
 14. Workers’ Compensation (provided for all employees) 

 
Benefit 
 

In the event an individual is absent from work due to a job-related accident, the 
employee will be paid, for a period not to exceed 120 days from the date of the accident, 
the difference between the individual's full salary and such monies as may be received 
from Workers’ Compensation benefits (loss-of-time benefits.) 

 
No Leave days charged for 120 days 
 

It is understood that no leave days shall be charged for absences related to a 
compensable job-related accident during the 120-day period defined above. 

 
No Eligibility for Short Term Disability 
 

Should the individual continue to be off work beyond a period of 120 days, the 
employee shall not then be eligible for short-term disability benefits under Article 8. 
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After the 120-day period, current and bank days may be used, per Article 5.  No District 
supplement will be made after 120 days, as defined above. 

 
Doctor Visits 
 

Any staff member required to go to the doctor as a result of an on-the-job accident will 
be paid for such work day without such time being charged against leave days, unless 
such injury was caused by horseplay or negligence of the involved individual.  It is 
understood that visits other than the initial one at the time of the accident will be 
scheduled at times other than when the individual is scheduled to work, unless approved 
by the immediate supervisor. 

 
Benefits Beyond One Year 
 

Any benefits beyond one year shall be payable only under the terms of Workers’ 
Disability Compensation Act and Long-Term Disability Insurance Coverage of the 
District, provided under Article 8.  No other employer provided benefits will be paid for 
the individual if the individual continues to be off work after one (calendar) year. 

 
Separation from Employment 

 
If an employee on Workers’ Disability Compensation leave does not return to work 
upon the conclusion of one calendar year from the date of the commencement of the 
leave, the employee’s position will not be held open for the employee. However, if the 
employee is medically able to return within 18 months of the date of the commencement 
of the workers’ compensation leave, the employee will be given consideration for 
placement in a vacant interpreter/intervener position for which the employee is qualified. 
The Assistant Superintendent for Human Resources and Labor Relations will determine 
whether the employee is qualified for a vacant position. The employee must supply a 
physician’s authorization permitting the employee to return to work and may be required 
to have a return-to-work examination by a physician or medical facility designated by 
the District. If the employee’s physician and the district’s physician do not agree that the 
employee is medically able to return to work, an independent physical or medical 
facility, paid by the District, may examine the employee, and this decision will be final. 
If the employee retires during this time period, this paragraph does not apply. 

 
If the employee does not return to work within 18 months of the date of the 
commencement of the leave, the employee will be separated for employment with 
Bloomfield Hills Schools.   
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ARTICLE 9 - HEALTH 
 

To provide continuing health and safety protection for students and school personnel, staff shall 
provide health certificates and submit to physical examinations as follows: 
 

1. At the time of hiring, each individual shall provide a certificate from a physician 
showing that the individual is able to fulfill the assigned duties and that they are free 
from active tuberculosis and other communicable diseases. 

 
2. As a condition of continued employment, if requested by the Board, each individual 

shall be required to file the results of a chest x-ray examination or the tuberculin skin 
test showing negative results.  The results of the test must be filed with the Human 
Resources Office. 

 
3. The employer may require that an individual have medical or psychological 

examinations by a physician of its choice.  In the event that an examination is required, 
the expense for the examination will be paid by the Board of Education. 

 
 
ARTICLE 10 - MILEAGE  
 
A. Staff members required to use their personal vehicles as a necessary part of the job shall be 
paid the current IRS rate.  To qualify for mileage payment, the individual must submit a mileage 
sheet in accordance with the established district procedures. 
 
B. In the event the monthly mileage is less than fifty (50) miles per month, the mileage sheet shall 
be held by the individual until the end of the month in which fifty (50) miles have been accumulated. 
 
C. Mileage is payable as follows: 
 

1. Mileage will not be paid for travel to the employee’s assigned building. 
 

2. Employees will be paid for required travel between buildings during the school day. 
 

3. Mileage will be paid for out-of-district assignments from the school to the assignment 
and return to school.  However, if the employee returns to a location other than school 
(such as home) then the mileage will be paid to whatever destination has less mileage. 

 
4. When an employee leaves from school to interpret at an in-district supplemental 

assignment, no mileage is paid. 
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5. Employees cannot be paid for “supplemental time” and mileage at the same time.  (See 
Article 11(D) – Extended Day Provisions). 

 
6. If the employee is able to ride the bus or take district provided transportation, the 

employee will not be paid mileage.  Exception: If the employee is not required to remain 
at the event for the purpose of providing interpreting/intervener services, the employee 
may elect to provide their own transportation and will receive mileage.  If there is a 
dispute about the necessity of remaining at the event, the Supervisor of the Deaf and 
Hard of Hearing program will make the determination. 

 
D. Mileage on non-school days in and out of district assignments: 
 

1. The round trip daily commute mileage from home to work must be subtracted from daily 
round trip miles driven for that day excluding personal mileage.* 

 
2. A Mapquest map from the employee’s home to the building site and a Mapquest map for 

the round trip mileage to the assignment site may also be required. 
 

3. A Mileage Log must also be submitted (available in Shared Forms Folder) 
 

i. For example:  Round trip mileage from the employee’s home to 
ii. work is 30 miles.  Round trip mileage for the day, less any personal miles, is 

iii. 35 miles.  The reimbursable mileage is 5 miles. 
 

4. If the mileage to the assignment site from home is less than the daily commute, no 
reimbursement will be issued for mileage. 

 
 
   For example:  Round trip mileage from the employee’s home to 
   work is 30  miles.  Round trip mileage for the day, less any personal miles, is  
   25 miles.  No reimbursement will be issued. 
 
 *Personal mileage includes running errands, going out for lunch, etc. 
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ARTICLE 11 - WAGES 
 
A. Salary 
 
1. Interpreter Wage Schedule 
 
INTERPRETER PAYSCALE 2013-2017 
 

STEPS MINIMUM 
EIPA 3.5-3.9 

 
1 EIPA 4.0-

5.0 

 
2 EIPA 
4.0-5.0 

2 EIPA 4.0-5.0 PLUS 
CURRENT STATE/ 

NATIONAL 
CERTIFICATION* 

0 17.25 19.00 21.00 21.21 
1 18.11 19.95 22.05 22.27 
2 19.02 20.95 23.15 23.38 
3 19.97 21.99 24.31 24.55 
4 20.97 23.09 25.53 25.79 
5 22.02 24.25 26.80 27.07 
6 23.12 25.46 28.14 28.42 
7 23.81 26.23 28.99 29.28 
8 24.52 27.01 29.86 30.16 
9 25.26 27.82 30.75 31.06 
10 25.89 28.52 31.52 31.84 
11 26.54 29.23 32.31 32.63 
12 27.20 29.96 33.12 33.45 
13 27.88 30.71 33.94 34.28 
14 28.58 31.48 34.79 35.14 
15 29.29 32.27 35.66 36.02 
16 29.58 33.51 36.92 37.29 
17 29.88 33.85 37.29 37.66 
18 30.18 34.19 37.66 38.04 
19 30.48 34.53 38.04 38.42 
20 30.78 34.88 38.42 38.80 
*RID/BEI/NAD which is registered on the Michigan Department of Civil Rights website. 
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2. Intervener Wage Schedule 
 
INTERVENER WAGE SCHEDULE 2013-2017 
 
         NATIONAL 
         INTERVENER 
STEP   MINIMUM   CREDENTIAL 
 
 0 $15.85 $16.85 
 1 $16.64 $17.69 
 2 $17.47 $18.58 
 3 $18.35 $19.51 
 4 $19.27 $20.48 
 5 $20.23 $21.51 
 6 $21.24 $22.58 
 7 $21.88 $23.26; 
 8 $22.53 $23.96 
 9 $23.21 $24.67 
 10 $23.79 $25.29 
 11 $24.39 $25.92 
 12 $24.99 $26.57 
 13 $25.62 $27.24 
 14 $26.26 $27.92 
 15 $26.92 $28.61 
 16 $27.19 $28.89 
 17 $27.46 $29.18 
 18 $27.73 $29.47 
 19 $28.01 $29.77 
 20 $28.29 $30.07 
 
B. Increments and Experience Credit 
 
 1. Salary schedule progress will be initiated on July 1 of each school year; however, if the 
  hire date is on or after March 2, a step increment will be given July 1st of the following 
  year. 
 

2. Credit may be granted for outside work and/or district experience.   
 
3. Additional Certification Pay: Upon appropriate documentation, interpreters/interveners 

may receive one of the following additional certification pay increments as reflected on 
the wage schedule: 

 



 
 

25 
 

   a. Interpreters (only) 
   Educational Interpreter Performance Assessment (EIPA) certification with a 

score of 4.0 or above.  An interpreter is eligible for placement on the EIPA-1 
wage schedule if he/she has one EIPA certification (elementary or secondary).  
The interpreter is eligible for placement on the EIPA-2 wage schedule if he/she 
obtains the other EIPA certification (either elementary or secondary). 

 
Two Educational Interpreter Performance Assessment (EIPA) Certifications with 
a score of 4.0 or above plus a State or National certification.  Interpreters are 
eligible for placement on the EIPA-2 Plus wage schedule if he/she has an 
elementary and secondary EIPA certification with a score of 4.0 or above, which 
is registered and reflected on the Michigan Department of Civil Rights website 
and has current State or National certification which is registered and reflected 
on the Michigan Department of Civil Rights website. 
 
Appropriate documentation must be provided to the Human Resources 
Department before a schedule change will be made. 

  
  b. Interveners (only) 

 An Intervener is eligible to be placed on the National Intervener Credential wage 
schedule if he/she has current National Intervener Certification and provides 
appropriate documentation to the Human Resources Department. 

 
  In order to receive additional certification pay, an interpreter/intervener shall submit 

his/her request in writing to the Assistant Superintendent for Human Resources and 
Labor Relations along with documentation (satisfactory to the Assistant Superintendent 
for Human Resources and Labor Relations) that the EIPA/State/National certification 
(Interpreters) or National Intervener Credential (Interveners) has been completed.  For 
the RID/NAD, full certification must be completed (i.e. passing both the written and 
performance tests).  

 
4. Pay Differential for Interpreter Coordinator and Lead Interpreter:  A differential of  

$1.50 per hour will be paid to the individual designated as interpreter coordinator and a 
differential of 50 cents per hour will be paid to the building lead interpreter. 

 
These positions will be subject to appointment as determined by the supervisor of the 
hearing impaired program.  A posting announcing a vacancy in the above positions will 
be provided to each interpreter. 
 

5. The Senior All Night Party will be paid at double time. 
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C. Supplemental Activities 
 

Interpreters and Interveners will be paid at the rate of time and one-half for time worked in 
excess of 8 hours per day.  The purpose of this provision is to provide compensation to 
interpreters and interveners who return to Bloomfield Hills Schools for after-school activities.  

 
D.  Work Schedule 
 

Length of Work Year: Employees will be scheduled to work when students are in session.  
Inservice or other professional activities will be scheduled by the District for employees on 
non-student/teacher work days, but not on teacher record days, or on any days teachers are 
not required to report to work.  Interpreters and Interveners are to plan the professional 
development in conjunction and with the approval of Deaf & Hard of Hearing Supervisor. 

 
Working Hours: The daily schedule shall include an unpaid duty-free, one-half hour lunch 
period.  Any modification in the daily schedule must have the approval of the appropriate 
administrator.  Efforts will be made to provide forty-five (45) minutes of preparation time per 
full school day with students.  However, if that time is not provided, the employee is not 
entitled to compensation for missed preparation time.   

 
Extended Day Provisions: Staff members who are required to return or make a separate trip in 
order to provide services to a student, will be guaranteed pay for two (2) hours, or the actual 
hours worked if greater than two hours.  If the supplemental starts within fifty-nine (59) 
minutes after the end of the regular work day, the staff member will be paid from the end of the 
regular work day through the end of the supplemental.  If the supplemental starts one hour or 
more after the end of the regular work day, then the supplemental is subject to the two hour 
minimum payment requirement. 

 
 
ARTICLE 12 - SENIORITY 
 
A. Seniority Date 
 

The seniority of all individuals on the seniority list shall commence with the most recent date 
of hire by the Board. 

 
B. Loss of Seniority 
 

Employees shall lose seniority and be terminated from employment if any of the following 
occurs: 

 
1. The employee quits. 
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2. The employee is discharged. 

 
3. The employee is absent without notice or approval for three (3) consecutive working 

days. 
 

4. The employee fails to respond to a recall letter within 10 working days from the date of 
mailing the letter to the employee’s last known address in the employee’s personnel file. 

 
  5. The employee is laid off for a period of time exceeding one year. 
 

6. The employee does not return to work after a medical leave or workers’ compensation 
leave within the time frame provided in Article 8(C)(13) (long-term disability) and 
Article 8(C)(14) (workers’ compensation). 

 
7. The employee fails to maintain current State required qualifications. 

 
C. Seniority (Leaves of Absence) 
 

Staff, while on approved short term disability (Article 8(C)(12)) or child care (Article (6)(B)) 
leaves of absences, shall accumulate seniority. 

 
 
ARTICLE 13 - REDUCTION/RECALL 
 
A. In the event there is a reduction in staff, administration will consider the following in 

determining which staff will be laid off: 
 

1. Qualifications of the staff for existing or remaining positions (as determined by 
administration); 

2. Job performance of the staff (as determined by administration); 
3. Attendance (as determined by administration); and 
4. Seniority 

 
The administrative decision about which staff to lay off is final and is not subject to review 
under Article 15 - Problem Resolution. The Board reserves unto itself all management rights 
provided under Article 4 to determine the conditions under which employees will be laid off 
and recalled. 

 
B. Staff to be laid off for an indefinite period of time will be given at least 30 calendar days notice 

of layoff. For purposes of recall, administration will consider the factors outlined in (13)(A) 
above to determine the order of staff recall. Notice of recall shall be sent to the employee at the 



 
 

28 
 

last known address as provided by the employee and as shown on the employer’s record, by 
registered or certified mail. If an employee fails to report for work within ten (10) days from 
the date of mailing of notice of recall the employee shall be terminated.  

 
C. Each employee is responsible for keeping the Employer advised in writing of any changes of 

address and will not be excused for failure to report for work or recall if the employee fails to 
receive recall notice because of their own failure to advise the Employer in writing of change 
of address. 

 
 
ARTICLE 14 - TUITION REIMBURSEMENT 
 

Reimbursement for college tuition and State or National Certification such as RID/BEI/EIPA or 
National Intervener Credential will be provided for those individuals required or approved to attend 
school, providing course work is completed with a grade of "B" or better certification is acquired.  
Reimbursement is subject to the course work being directly related to the individual's assignment, 
and having written approval prior to enrollment from the Assistant Superintendent for Human 
Resources and Labor Relations.  Approved workshop and conference tuition or conference 
registration may be reimbursed on the same basis.  The total annual reimbursement for the entire 
bargaining unit will not exceed four thousand ($4000). 
 

Application and supporting information for tuition or RID/BEI (or Test for English 
Proficiency)/EIPA/National Intervener Credential Certification or approved workshops/conferences  
reimbursement shall be filed with the Human Resources Office by June 30 of each year.  Contingent 
on the total reimbursement request, there may be a proration. 
 
 
ARTICLE 15 - PROBLEM RESOLUTION 
 
A. Concern To Be Processed Within 10 Working Days 
 

Any complaint by an employee concerning the application meaning, interpretation or alleged 
violation of this Agreement, shall constitute a concern and shall be processed as follows.  No 
concern shall be processed unless it is presented within ten (10) working days of its occurrence. 
 
B. Initial Presentation of Concern 
 

The initial presentation of any concern shall consist of an informal discussion between the 
employee and immediate supervisor.  At the option of the employee, a representative of the 
Association may participate in the discussion. 
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C. If Decision Not Satisfactory, Written Concern Presented to Assistant Superintendent for 
Human Resources and Labor Relations Within 10 Working Days 

 
If the decision is not satisfactory to the employee, the concern shall be reduced to writing and 

presented to the Assistant Superintendent for Human Resources and Labor Relations within ten (10) 
working days of the initial meeting.  An answer in writing shall be provided within five (5) working 
days of receipt of the concern. 
 
D. Decision of Assistant Superintendent for Human Resources and Labor Relations 
 

The decision of the Assistant Superintendent for Human Resources and Labor Relations will be 
final in matters concerning oral and written reprimands, suspensions, other terms and conditions of 
employment, or interpretation of this agreement. If the decision of the Assistant Superintendent for 
Human Resources and Labor Relations is not satisfactory to the individual and the matter concerns a 
termination of employment an appeal may be made to the Superintendent, in accordance with Board 
of Education Policy 2400. The appeal must be made in writing within ten (10) working days of the 
decision of the Assistant Superintendent for Human Resources and Labor Relations. 
 
 
ARTICLE 16 - VACATION 
 
A. Vacation Earnings 
 

Employees will earn vacation in one year for use in the following year. 
 

Regular full time employees (32.5 hours per week) will earn up to ten (10) paid vacation days 
per year. 
 

Earned vacation may be used during the winter, mid-winter or spring recess, or other non-
student (unpaid) days for eligible staff.  Vacation request forms must be completed and are available 
from the Human Resources Department. 
 

Those individuals who have not completed a full year will have paid vacation days prorated 
based on the portion of the year actually worked.  Upon termination, with timely notice of at least 
one week, unused vacation earned to date will be paid. 
 
B. Additional vacation days for perfect attendance 
 

As an incentive for perfect attendance, employees who are present every day during one or both 
of the following time periods will earn an additional vacation day for each time period he/she has 
perfect attendance.  The time periods are the first reporting day in August to December 31 and 
January 1 to the end of school year in June.  Days taken for funeral leave, snow days, if the building 
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is closed, for approved days taken without pay or for approved days for job required testing in 
accordance with Article 5(C)(6) will not be counted against the employee for determining eligibility 
for the additional days. 
 

A maximum of two (2) days will be added to the vacation day payment at the close of the 
school year.  An employee must have worked the full six-month period to be eligible for the 
additional vacation day incentive. 
 
 
ARTICLE 17 - EFFECT OF AGREEMENT 
 
A. Addendum to Contract 
 

The School Board and the Association mutually agree that the terms and conditions set forth in 
this Agreement represent the full and complete understanding and commitment between the parties 
hereto which may be altered, changed, added to, deleted from, or modified only through the 
voluntary, mutual consent of the School Board and the Association in an amendment hereto which 
shall be ratified and signed by both parties. 

 
B. Conformity to Law 
 

This Agreement is subject in all respects to the laws of the state of Michigan with respect to the 
powers, rights, duties and obligations of the Employer, the Association and the staff members in the 
bargaining unit, and in the event that any provision of this Agreement shall at any time be held to be 
contrary to law by a court of competent jurisdiction from whose final judgment or decree no appeal 
has been taken with the time provided for doing so, such provision shall be void and inoperative; 
however, all other provisions of this Agreement shall continue in effect. 
 
C. Emergency Manager Legislation 
 
 An emergency manager appointed under the local government and school district fiscal 
accountability act may reject, modify or terminate the collective bargaining agreement as provided 
within the local government and school district fiscal accountability act. 
 
 
ARTICLE 18 – CONTRACT REOPENER 
 
Either party may reopen the contract, for the purpose of revising contractual provisions to comply 
with current law (e.g. the Patient Protection & Affordable Care Act) by serving written notice of 
such intent upon the other party. 
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APPENDIX 
 
 
APPENDIX A ...................................................................................Benefits-at-a Glance/Riders 
 
APPENDIX B .............................. Example of District Contribution to Health Savings Account 
 
APPENDIX C ...........................................................Family and Medical Leave Act Procedures 
 
APPENDIX D ...................................Guidelines for Posting Vacancies & Transfer Requests/ 
                                                                                             Interpreter Transfer Request 





















































 
 
  

CONTRACT INDEX 
 
 
Addendum to Contract (30) 
 
Benefit Eligibility (8) 
Bereavement (2), (3) 
 
Cafeteria Benefit Plan (8), (10) 
Conformity to Law (30) 
 
Dental (16) 
Duplication of Insurance (9) 
Duration of Agreement (31) 
 
Experience Credit (24) 
Extended Day Provisions (26) 
 
Family and Medical Leave Act (2), (3), (6),  
 
Health and Safety (21) 
Health Savings Account (9), (10), (11), (12), 
(13), (14), 
Holidays (8) 
 
Inclement Weather Days (5) 
Insurance Benefits (8), (9) 
 
Jury Duty (4) 
 
Leave Bank (3), (4), (18) 
Leave Day Provisions (4) 
Leave Days (2), (3), (4), (5), (6), (7), (18), 
(19), (20) 
Leaves of Absence (4), (6), (27) 
Length of Work Year (26) 
Life Insurance (17) 
Long-Term Disability (17), (18), (20), (28) 
 
Management Rights (1), (29) 
Mileage  (21), (22) 
Military Leave (7) 
 
 

Personal Illness (2), (3) 
Personal Leave (3), (4) 
Problem Resolution (28) 
 
Reduction in Staff (27) 
Representation (1) 
Return from Leave (6), (7), (18) 
 
Special Leave (3) 
 
Tuition Reimbursement (28) 
 
Use of Leave Days (2), (6) 
 
Vacation (3), (29), (30) 
Vision (17) 
 
Wages (1), (18), (23), (24), (25) 
Wage Schedule (23), (24), (25) 
Work Schedule (26) 
Workers’ Compensation  (19), (20), (27) 
Working Hours (26) 
 
 


	BHS Mission Statement-Color
	BHS Mission Statement-Color
	Interpreter Contract 2013-2018 Print Copy
	Benefit
	A. Vacation Earnings
	B. Additional vacation days for perfect attendance

	Appendix A-B BHAII 2013-18
	Appendix C-D BHAII 2013-18
	blank page
	INTERPRETER CONTRACT INDEX



