AGREEMENT BETWEEN
THE NEW HAVEN COMMUNITY SCHOOLS
AND
THE NEW HAVEN TRANSPORTATION PROFESSIONALS ASSOCIATION/
MICHIGAN EDUCATION ASSOCIATION

2019-20
2020-21
2021-22

This Agreement made and entered into this 26™ day of August 2019, by and between the New
Haven Board of Education and the New Haven Transportation Professionals Association,
hereinafter referred to as the "District" and/or "Board" and the "Association".

ARTICLE 1, RECOGNITION:

The board hereby recognizes the Association as the exclusive bargaining representative, for
all transportation personnel, full and part time, excluding substitutes, mechanics, and
SUpEervisors.

ARTICLE 2, RIGHTS OF PARTIES:

A.

The Board and the Association agree that all employment decisions will be made in a
nondiscriminatory manner. No decision as to hiring, assignment, promotion, transfer,
layoff, termination, or reinstatement shall be made on the basis of age, sex, color, national
origin, religion, height, weight, marital status, or disability. Equal pay shall be given for
equal performance of jobs requiring equal skill, effort, and responsibility.

In the construction of words used in this agreement, whenever the male gender is used, it
shall also be construed to include the female gender.

ARTICLE 3, BOARD RIGHTS:

The Board, on behalf of itself and the electors of the district, hereby retains and reserves
unto itself, without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it by the laws and the Constitution of the State of Michigan
and of the United States, including, but without limiting the generality of the foregoing, the
right:

To executive management and administrative control of the District and its properties and
facilities, and the activities of its employees;

To hire all employees, subject to the provisions of law, to determine their qualifications and

the conditions for their continued employment, or dismissal or demotion, and to promote
and transfer all such employees.
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The exercise of the foregoing powers, rights, authority, duties and responsibilities in
furtherance thereof, and the use of judgment and discretion in connection therewith shall be
limited only to the extent such specific and express terms hereof are in conformance with
the Constitution and laws of the State of Michigan and of the United States.

ARTICLE 4, DEFINITION OF DRIVERS:

A.

Probationary Driver: A probationary driver is one that has been hired by the school district

and is considered probationary until he/she has completed a full year of driving, based on
student days, following being hired by the Board of Education. Upon satisfactory
completion of 90 days of driving the probationary driver will be eligible for step 1 pay, sick
time, personal days, bereavement days and benefits as they apply according to this
agreement.

L.

Class Attendance: From the date of hire probationary drivers will attend all class
sessions. Newly hired drivers will be eligible for a $250 training bonus. ($150 will
be paid upon successful completion of training and the other $100 will be paid upon
the successful completion of 90 days of driving)

Pay at Required Schooling: Drivers will be paid at their regular hourly rate for any
required training beyond the initial training.

Benefits: A probationary driver is not eligible for benefits, holiday pay, and/or any
other protections afforded by this Agreement until successfully completing their
initial 90 day probationary requirement stated within. Benefits and/or protections
herein shall not be applicable retroactively to drivers upon completion of their first
90 days of driving.

Dismissal: A probationary driver may be dismissed for unsatisfactory performance
up until the end of their first year of driving. A performance review with the
Supervisor will be conducted on at least two (2) occasions throughout the first year
prior to dismissal.

Regular Driver:

1.

Has Completed Probationary Requirements: Said individual must have completed
the requirements of the probationary period to qualify as a regular driver.

Runs: A regular driver
(a) is an employee who has a minimum of two moring and two
afternoon permanently established "resident-to-school and return"
runs daily throughout the school year.

(b) has a regularly assigned daily Special Education or Vocational
Education route, and,
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(©) attends bus schooling as required by the District and/or applicable
State laws, rules, and/or regulations and approval.

3. A probationary driver who is hired after the beginning of a school year may be
recommended for Regular Driver status by the Supervisor to the Superintendent at
the end of that school year providing that they have driven for a minimum of
seventy (70) days. Upon approval this driver would be eligible for all benefits of a
regular driver as it pertains to this agreement at the beginning of the next school

year.

C. Driving Record: No person shall be permitted to operate a New Haven Community School
District vehicle if that person's driving record fails to meet the requirements of the Michigan
Essential Insurance Act for standard automobile insurance and Department of
Transportation requirements.

ARTICLE 5, WAGES:

A. Wage Scale for Duration of Agreement:

The hourly wage for regular drivers covered under this contract will be:
Step Hourly Rate 2019 - 2022
Step 0 $15.50 Probationary driver first 90 days
Probationary driver after 90 days until Regular Driver status is

Step 1 $16.00 earned

Step 2 $16.50

Step 3 $17.00

Step 4 $17.50

Step 5 $18.00

Step 6 $18.50

Step 7 $19.00

Step 8 $19.50

Step 9 $20.00

Drivers regular rate for
Trip Rate drive time
Wait Time Min. Wage *Waiting, not driving (not overnight)

Drivers will slide from their current step to the same numbered step on the new wage schedule

Wage Formula for Step Advancement for 2019-20, 2020-21 and 2021-22

Employees will advance one step on the 2019-20 rate schedule only if -
Gross State Aid exceeds 3.0% of the previous year determined as follows:
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PM =Fall 2018 student membership count (Previous Membership)
CM = Fall 2019 student membership count (Current Membership)
PF =2018-2019 Foundation allowance (Previous Foundation)
CF =2019-2020 Foundation allowance (Current Foundation)

(((CM*CF) - (PM*PF)) / (PM*PF)) > 3.0%, Or Audited Fund Balance exceeds 5% based on MDE
early warning formula.

Employees will advance one-half step on the 2019-20 rate schedule only if -
Gross State Aid exceeds 1.5% of the previous year determined above.

Determination for step advancement for 2020-2021 and 2021-22 will follow the same procedure
applied above (changing years in the formula accordingly) except for adding one- half of the

audited fund balance increase over the prior year to the product of (CM*CF). No reduction should
Fund Balance decrease.

Example 1: Example 2:  Example 3:  Example 4:
PM - Actual 1,252.45 1,252.45 1,252.45 1,252.45
PF - Actual 7,871 7,871 7,871 7,871

CM — Estimate 1,257.45 1,275 1,245 1,245

CF — Estimate 8,051 8,051 7,971 7,971

Fund Balance increase 200,000

#1 - (((1,257.45*8,051) — (1,252.45%7,871)) / (1,252.45%7,871) = 2.7%
Result 72 step

#2 - (((1,275%8,051) — (1,252.45*%7,871)) / (1,252.45%7,871) = 4.1%
Result full step

#3 - (((1,245%7,971) — (1,252.45%7,871)) / (1,252.45*%7,871) = 7%
No step movement

#4 - ((((1,245%7,971) +100,000) — (1,252.45%7,871)) / (1,252.45*7,871) = 1.7%
Result /% step

The Superintendent may place a newly employed driver at any Step on the salary schedule no
higher than step 3. It is understood that a driver shall not be given experience credit on the salary
schedule in excess of his/her driving or related experience, but may be placed on the salary
schedule at any Step up to his/her years of experience but no higher than step-3.

B. Hourly Rate: All wages will be determined by the wage scale. Hours worked in excess of
40 hours per week shall be paid on overtime basis.

C. Minimum Pay
The minimum pay for any driver will be a combination of their actual drive time as defined

by their predetermined route that is bid on, this includes any time between tiers (HS to MS
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and MS to Elem) plus any pre-trip and post trip routine time.
Pre-Trip and post-trip is defined as:

15 minute morning pre-trip

10 minute morning post-trip

10 minute mid-day pre and post-trip
10 minute afternoon pre and post-trip

The minimum pay for any regular driver shall be 5 hours per day
The minimum pay for regular and special ed runs shall be 5 hours per day

Any layover of greater than 1 hour will require the driver to clock out and clock back in
when their work resumes unless otherwise defined in the route they bid on.

All drive time will be documented on regular timesheets daily in quarter hour (.25 or 15
minute) increments.

Any drive time beyond their daily predetermined route time due to unforeseen
circumstances must be approved by the Supervisor on a weekly basis. (ex. traffic, weather,
accidents, mechanical problems)

Midday runs will be the actual drive time as defined by the predetermined route that is bid
on plus pre-trip and post-trip routine time.

The minimum pay for Midday runs shall be 1.5 hours

The bus maintenance position is responsible for adding engine fluids, including oil,
transmission, coolant, and/or power steering, changing lights, fans, and/or mirrors. This
position will be paired with the shortest drive time midday run, in advance of the bid
meeting. The total minimum pay will be 1.5 hours for the mid-day run, unless the run
exceeds 1.5 hours, and an additional 1 hour for the maintenance duties. Any additional
duties beyond those listed requires advance approval from the transportation supervisor or
designee.

When a vacancy occurs, the bus maintenance position will be posted and filled by the most
senior, qualified driver.

Driver Personnel Working as Substitutes: Drivers filling in for an aide or who take on an
aide position as an extra assignment shall be paid on the Teacher Aide schedule
commensurate with their years of experience as a bus aide.

Driver personnel who substitute for a bus aide on an emergency basis (i.e.) in the event of
the sickness of the aide, but not on a daily basis), will be paid at their regular driver rate for
the hours acting as an aide. It is understood that performing this task may not interfere with
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the drivers ability to drive and complete his/her regular daily routes.

Driver Exclusions: Since drivers are covered under their own Agreement, the only portion
of the Teacher Aide Agreement that is applicable to them is the salary schedule when they
are taking on an extra assignment as a bus aide or a substitute for a bus aide and that shall be
as defined under Section D, Driver Personnel Working as Substitutes.

Longevity: Beginning with the 2019-20 school year the following longevity benefit will
be paid. Regular Drivers will receive a longevity incentive for every year of service to the
district beyond ten (10) years accrued annually in June. There is no adjustment for partial
years of service. This will be paid on the last pay date in June according to the schedule
below:

10 to 14 years of service $400 annually
15 to 19 years of service $700 annually
20+ years of service $1000 annually

Any members currently receiving longevity under the old schedule at eight (8) or nine (9)
years will be paid according to the old schedule until reaching their tenth (10™) year upon
which they will be paid under the new schedule.

It is understood that years of service for the purpose of longevity means continuous
service as a member of any MEA/NEA bargaining unit in the school district and does not
include previous years of service in a position outside the district, nor credit granted on
the wage scale for experience outside the school district and does not include years of
service prior to a quit. Recognized unpaid leaves of absence and layoffs are not
considered interruptions to continuous service but may not be used as years of
active/continuous service in calculating longevity eligibility.

ARTICLE 6, FRINGE BENEFITS:

A.

Anytime a driver has 1 hour or less between runs drivers will use the time for bus
maintenance. This includes checking and adding fluids, fueling, and cleaning their bus.
Drivers will not be required to add engine fluids (oil, transmission, coolant, and/or power
steering). Times over 1 hour will require the driver to clock out and clock in at the next run
start time. Timesheets should represent this break in paid time on a daily basis.

Training on bus maintenance will occur once per type of bus. Training will include
checking and adding fluids, other than engine fluids, and will occur prior to operating the
bus. This training must occur for current drivers that have not been trained previously.

Holiday Pay: Provided the driver was present and worked on the scheduled work day
before and after a holiday, he/she shall be eligible to receive holiday pay. Exceptions to this
include only those absences that have the prior approval of the Supervisor and the
Superintendent and have the absence approval received in Central Office. .
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Holidays:

Labor Day

Thanksgiving Day

Day after Thanksgiving Day
Christmas Eve

Christmas Day

New Years’ Eve

New Years’ Day

Martin Luther King Day
Good Friday

Easter Monday (unless school is in session)
Memorial Day

* Holiday pay will be calculated and paid at the driver’s daily bid run
times at the time of the holiday.

Uncontrolled Time:

1.

Inclement Weather. Drivers will be paid for all inclement weather days (or other
“Act of God” days) when school is cancelled. The pay shall be based upon the
driver’s daily bid run time at the time these days occur, with the rate equal to the
regular driver wage per hour. The driver, however, must be available for work to
be eligible for such pay. Drivers will be expected to work on any scheduled
make-up days when they are scheduled, without additional compensation. If the
driver has already reported to work at their scheduled time, they will be paid for
the day.

Waiting Time: Downtime associated with fog, storms, and breakdowns shall be
according to the proportionate amount of the driver's regular hourly wage.

Mid-day Run: In the event a mid-day run is cancelled without 48 hours notice, the
driver will be paid 1.5 hours

Bereavement: Without loss of pay, a regular driver shall be granted time necessary, not to
exceed (5) days, for a death in the immediate family. Immediate family shall be defined as
spouse, children, father or mother. Three (3) days shall be allowed for the death of the
remaining family members (father in law, mother in law, sibling of either spouse,
grandmother or grandfather of either spouse, grandchildren, and/or any other person
acceptable as an exemption on the driver’s income tax or any person who makes his/her
home with the driver. Use of bereavement days will not be charged to sick or personal leave
and does not impact unused days incentive. One (1) day shall be granted for funerals of
others than those persons defined above and will be charged to sick leave.

Insurance: The benefits herein described shall apply as defined herein:
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Health Insurance: The Board will provide single subscriber health insurance to
any driver with a bus run of 6 or more hours per day, including actual drive time,
time between tiers (HS to MS and MS to Elementary) plus any pre-trip and post
trip routine time and will pay the full premium up to the statutory State of
Michigan hard cap provisions. Drivers working less than 6 hours, should they
elect hospitalization insurance, will be responsible for fifty percent (50%) of the
district cost. Insurance will be provided to the driver only as a single subscriber.

PAK A Benefits

Drivers will have the option to elect:

MESSA ABC 1 PAK A health insurance with ABC RX Plan

MESSA ABC 1 PAK A health insurance with 20% co-insurance and ABC RX Plan
MESSA ABC 2 with 20% co-insurance and ABC RX Plan

MESSA Essentials with EbM RX Plan

Refer to plan descriptions for benefit details

Delta Dental Plan: 100/75/75: $1500 Annual Maximum
75: $1000 Lifetime Maximum
Two Cleanings per year

No Adult Orthodontics
Negotiated Life: $30,000 Life and AD&D
Vision: VSP 2S

Premium co-pays will be deducted per Section 125 of the IRS rules.

The Board will provide single subscriber PAK B benefits as described herein to
any driver with a bus run of 6 or more hours per day, including actual drive time,
time between tiers (HS to MS and MS to Elementary) plus any pre-trip and post
trip routine time. With the election of PAK B, the Board will provide a cash in
lieu payment of $3000 annually

PAK B Benefits

Delta Dental Plan: 100/75/75: $1500 Annual Maximum
75: $1000 Lifetime Maximum
Two Cleanings per year
No Adult Orthodontics

Negotiated Life: $30,000 Life and AD&D
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Vision Plan: VSP 2S

For the 2019-20 school year only, there will be an enrollment meeting after the
bid meeting in August 2019. Employees that meet the provisions of Article 6, D, 1
or 2 after the bid meeting shall be enrolled in PAK A or PAK B benefits
beginning September 1.

The open enrollment period shall take place in November of each school year.
Employees meeting the provisions of Article 6, D, 1 or 2 at this time shall be
enrolled in PAK A or PAK B beginning January 1 of same school year and these
benefits shall remain in place for a full year.

Workers' Compensation: All regular and substitute drivers shall be covered by Workers'
Compensation at District expense. In the event of an on-the-job injury of a regular driver in
which he/she is entitled to benefits under the Act, the balance of his/her average weekly
earnings not covered by the Act shall come from earned sick leave. This portion of sick
leave shall then be deducted from his/her accumulated days of such.

Retirement: As long as mandated by State statute the District agrees to maintain coverage
of employees under the Michigan Public School Employees"Retirement Fund.

Jury Duty: A regular driver called for jury duty during scheduled work hours shall be paid
the normal hourly rate for a regular driver up to a maximum of eight (8) hours per day for
the days served. All monies earned as a juror, less reimbursement for mileage, shall be
reimbursed to the district through a payroll deduction. A copy of the court letter verifying
dates and payment will be submitted to the Business Office. Employees will not be
required to return to work if released from jury duty prior to the completion of their work
day. Use of jury duty days does not impact unused days incentive.

Mileage Reimbursement: Regular drivers who use their own vehicles for job-related
assignments approved by the Director shall be reimbursed for miles driven at the Internal
Revenue Service rate.

Special Education Runs

a. If the driver shows up at the student’s house, without notification of student’s
absence, they will receive full pay for pick-up and take home.

b. If a parent calls in the student’s absence that morning, the driver will receive full
pay for pick-up and half pay for take-home

c. For drivers who only drive special education runs, if a parent calls in the student’s

absence, for the next day, the driver will receive half-pay for both pick-up and take-
home.
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d. If a parent calls in the student’s absence for a long term period, the following
procedure will be followed:

Day 1 and 2: half pay
Day3,4,5: twenty five (25%) percent pay
Beyond 5 days will be unpaid or the driver will be reassigned to a different run

e. The driver will report to the Supervisor for any paid downtime [per provisions 3.
(b), (¢), (d)] to determine if additional work with regular pay is available

£ For a dual-run when one of the schools have a scheduled day off the driver will
not be paid for that part of the run.

ARTICLE 7, TRIPS:

A.

All drivers shall be eligible for trips. A regular driver's first responsibility is to his/her daily
run; therefore, any driver may be assigned to trips which would interfere with a Regular
Drivers ability to drive and complete his/her daily route. Decisions related to the ability of
the Regular Driver to complete his/her daily routes will be made by the Supervisor based
upon the time of the daily route and the departure time of the trip.

Roster: Beginning each school year the director shall establish a master eligibility roster
with Regular Drivers names listed by seniority. All trips shall be assigned based on this
roster with assignments made on a rotation basis within the list. Administration will post
trips occurring in the next two (2) weeks immediately after they are scheduled. Drivers
must notify administration forty-eight (48) hours before the scheduled departure of the trip
if they decline the trip. If the notification is less than forty-eight (48) hours notice, the
driver will be skipped on the next rotation. Trips scheduled with less than forty-eight (48)
hours notice will not be subject to the provision.

1. Driver Eligibility: All drivers on the eligibility roster shall be eligible for trips.
When a regular driver is to be assigned to the trip and acceptance of the assignment
would interfere with the regular driver’s ability to drive his/her regular run, a
substitute driver can be assigned to the trip. The regular driver shall then be
considered for the next trip available.

2. Driver Availability: In the event no driver is available for a trip, the Supervisor is
empowered to assign the next most senior driver on the roster.

3. Drivers who do not decline posted trips within forty-eight (48) hours will lose their
next turn on the rotation.

Wages: Clock time for trips shall begin with the driver's departure time and shall end when
the bus has returned, been refueled, and cleaned to the Supervisor's specifications.
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1. Overnights: On overnight trips the driver will be paid actual driving time only, a
one hundred ($100) dollar flat rate for waiting time, lodging, and a ten ($10) dollar
per meal allowance. Meals and lodging to be reimbursed upon receipts being
provided to and approved by the business office.

A Meal Allowance, Other: Driver meals on other trips shall also be reimbursed up to
ten ($10.00) dollars per meal upon receipts being provided to and approved by the
business office.

3 Trip Pay:
a. Pay is to be added to the driver's regular check.

b. The trip rate of regular rate for drive time and minimum wage for wait time
will apply to trips. Drivers who are assigned trips that interfere with their
normally assigned run time will be paid their regular rate up to the drivers
daily bid run time after that the trip rate is applied for any additional hours.
Trips that take place outside of the driver’s regular assignment will be paid
at the trip rate.

C. In the event a trip is cancelled after the bus driver has already arrived, the
driver will be paid for 1.5 hours at their regular rate unless the driver is
already in district.

4. Drivers shall not be required to drive more than eight (8) consecutive hours. A
break of one half (1/2) hour shall be given after 4 hours of drive time.

ARTICLE 8, VACANCIES:
A. Posting: Wheén a regular, special education, or shuttle run becomes available, it will be

posted in the garage by the Supervisor at least one (1) week prior to permanent assignment:

1. Interested drivers shall apply to the Supervisor in writing.
2. Up to the time of permanent assignment the Supervisor may assign such runs on a
temporary basis.

Selection: Such run(s) will be assigned to the most senior driver applying during the
posting period.
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