




















C. The Board pledges its support of its Administrators in the lawful performance of their duties on
behalf of Oscoda Area Schools. In accordance with this concept, the Board has secured General
Liability coverage that includes in the definition of "Who is Insured", all employees (including
Administrators) for acts within the scope of their employment. Further, in the event the Insurance
Company shall not provide legal counsel on behalf of the Administrator due to exclusions under the
policy, the Board may provide on a case-by-case basis its legal counsel on behalf of the
Administrator, if the Board determines that the Administrator was acting within the scope of the
Administrator's job responsibilities, the law, Board Policies and Administrative Guidelines.

A. Sick Leave

1. Accumulation

ARTICLE 16 - LEAVES 

Administrators shall be advanced fourteen (14) days of sick leave on July 1st each year of
employment, which may accumulate from year to year. Existing sick leave accumulation at
the time of ratification of this contract shall be recognized by the district. If a new
Administrator is hired who was previously employed within the district in some other
capacity, without a break in service, he/she shall be allowed to retain his/her previously
accumulated sick leave and transfer it to his/her administrative account.

2. Use of Sick Leave

(a) Sick Leave is provided to the employee to prevent loss of pay when the employee
cam1ot repo1t for work due to an incapacitating illness or injury (including pregnancy
related disabilities). It is not intended as floating vacation time or a right to use the
time provided to be absent from work. It is in essence a privilege provided by the
Employer when the employee is unable to work. It must be used as such and not be

abused.

(b) Sick leave can be used for the employee's incapacitating illness or injury. Up to
three· 3) days per year deducted from sick leave may be used by the Administrator to
care for members of his immediate family that requires his/her attention. The
Superintendent or designee may grant additional days for paid family illness care
upon w1itten request from the Administrator or may refer such request to Family and
Medical Leave Act provisions contained herein. The denial of additional days is not
subject to the grievance procedure. If the member of the immediate family is stricken
with a serious or tenninal illness requiring the Administrator's absence to provide
arrangements for long-tem1 care of the family member, the Superintendent or
designee may grant up to four ( 4) days to be deducted from sick leave.

Sick leave may also be used by the Administrator for surgery or other incapacitating
illness. W11en surgery can be scheduled during the summer months, the
Administrator is requested to do so.

( c) The Board reserves the right to request and receive doctor's statements from the
Administrator's doctor verifying the inability of the Administrator to work; the ability
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If the parties do not have a ratified agreement by June 30 of the year the Agreement expires, there 
will be no longevity steps granted, no change in insurance plan premium contributions or other 
increased costs assumed by the district. Any negotiated adjustments will only be implemented 
prospectively. After June 30 and until ratification, any costs regulated by this paragraph will be 
payroll deducted as a condition of this Agreement. 

B. At least ninety (90) days prior to the tennination of this Agreement, either party may give the other
party notice, by registered mail, of its desires to terminate, modify, or amend this Agreement. Upon
receipt of this notice, the pa1ties will promptly make arrangements to commence negotiating a
successor agreement.
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c. The administrator must follow the timelines required at all levels in the Act. There will be no extensions
of any timelines.

Alleged procedural infractions under Section 1249 of the Revised School Code and/or Board Policy are 
not subject to review under the procedures in this Letter of Agreement. 

d. When an administrator receives two consecutive year-end "needs support" ratings that qualifies for
arbitration of the second of the two evaluations, the administrator may file a Demand to Arbitrate with the
American Arbitration Association with copy provided to the Superintendent within fowteen (14) calendar
days of the close of the mediation process. The arbitration process will be subject to the following
provisions:

1. The selection of the arbitrator and arbitration hearing will be conducted pursuant to the American
Arbitration Association Rules and Regulations.

2. The total cost of filing the Demand to Arbitrate with the American Arbitration Association and
for the arbitrator will be assumed by the administrator.

3. The district reserves the right to contest the substantive and procedural arbitrability of claims
w1der an administrator's appeal during the arbitration process and in court.

4. The arbitrator shall have no authority to rule on alleged procedural infractions made by the
district under Section 1249 of the Revised School Code or Board Policies.

5. The arbitrator may only either affinn (but not amend) the evaluator's original "evaluation and
rating" conclusions or award the specific "evaluation and rating" changes identified in w1iting
when the appeal was submitted to the Superintendent.

6. The arbitrator shall have no authority to issue compensatory or punitive damages against either
party.

7. The arbitrator shall have no authority to issue an award directing that the evaluation to be
removed from the personnel files.

8. The arbitrator's award is final and binding subject to the standards for judicial review.

9. The parties may submit post hearing b1iefs. The arbitrator will issue an award within the later of
thilty (30) calendar days of the close of the hearing or if submitted, the due date for the briefs.

3. If Section 1249(b)(l)(p) of the Revised School Code no longer requires arbitration of certain evaluations,
Section 2 of this Letter of Agreement will termmate and cease to be binding upon the district and will be
removed from the master agreement.
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