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THIS IS A MASTER AGREEMENT BETWEEN THE BOARD OF EDUCATION OF THE SARANAC
COMMUNITY SCHOOLS, HEREINAFTER CALLED THE “BOARD,” AND THE SARANAC
EDUCATION ASSOCIATION, HEREINAFTER CALLED THE “ASSOCIATION.”
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ARTICLE 1
Recognition
A. RECOGNITION

1. The Board recognized the Saranac Education Association, hereafter referred to as the Association, as the exclusive
bargaining representative for all full-time and regular part-time certified personnel, including classroom, teachers,
guidance counselors, alternative education teachers, librarians, and social workers employed by Saranac Community
School, but excluding

Per diem substitute teachers

Supervisory and executive personnel

Office and clerical employees

School aides

Custodians

Food service employees

School bus drivers

Maintenance employees

Saranac Adult & Community Education instructors
All other employees of the Board

TR 0 o0 o

The term “teacher,” when used hereafier in this agreement, shall refer to all employees represented by the
Association in the bargaining unit, as defined above.

2.  Where unenforceability applies only to those SEA members subject to the Teachers” Tenure Act, the intent of the
parties was to make modifications to existing language to maintain enforceability for those unaffected.

ARTICLE 2
Board Rights
A, BOARD RIGHTS

1. The Board, on its own behalf and on behalf of the electors of the district, hereby retains and reserves unto itself,
without limitations, all powers, rights, authority, duties, and responsibilities conferred upon, and invested in it, by
the laws and the Constitution of the State of Michigan, and of the United States, including, but without limiting the
generality of the foregoing, the right:

a. to the executive management and administrative control of the school system and its propertics
and the employment-related activities of its employees;

b. to hire all employees and, subject to the provisions of law, to determine their qualifications and the
conditions for their continued employment; to their dismissal or demotion, and to promote and
transfer all such employees;

¢. to establish grades and courses of instruction including special programs and to provide for the
athletic, recreational, and social events for students, all as deemed necessary or advisable by the
Board;

d. to decide upon the means and methods of instruction, the selection of textbooks and other teacher
materials, and the use of teaching aids of every kind and nature, after consultation with the
teachers affected;

e. to determine class schedules, hours of instruction, duties, responsibilities, assignments, with
respect to administrative and non-teaching activities.

2. The exercise of the foregoing powers, authority, duties, and responsibilities by the Board, the adoption of policies,
rules, and regulations, and practices in furtherance thereof, and the use of judgement and discretion in connection



therewith shall be limited only by the specific and express terms hereof this agreement, and then only to the extent
such specific and express terms hereof are in conformance with the Constitution and laws of the United States.

ARTICLE 3
Association and Teacher Rights
A. BUILDING USE

1. The Association and its members shall have the right to use school building facilities before or after regular working
hours. Such use of the building for Association meetings must be arranged with the building principal, in advance
and should comply with applicable Board policies. The principal retains the right of room assignments.

2. Bulletin boards and teachers’ mailboxes shall be made available to the Association for the posting or placement of
materials relating 1o official business of the Association. These materials must be signed by a delegated Association
official.

3. The teachers’ building representative will notify the building principal when using duplicating machines for
Association business, and will reimburse the school district for material used,

B. DOCUMENTS

The Board agrees to furnish the Association, upon reasonable request, all available information concerning the
financial resources of the District, and such other information as will assist the Association.

C. PAY DEDUCTIONS

1, The Board shall make payroll deductions, upon written request from the teacher, for annuities, credit unions,
optional insurance programs, and other programs approved by the Board and the Association,

a. Annuities, if so elected, shall be deducted from each pay period starting with the teacher’s first pay each
school year. The Board agrees to forward all annuity monies to the appropriate companies within three (3)
business days.

D. PAY DAY

1. The teachers’ first pay day under this contract will be on the pay date two weeks after the last pay date of the
previous contract year. All teachers shall have the option of receiving their contracted salary in one of three (3)
ways:

a. biweekly over a twelve-month period

b. biweekly over a ten-month period

c. salary prorated over 12 months biweekly, with the balance on the 21 paycheck

d. if the biweekly pay falls on January 1%, it will be processed on December 31* and included in that calendar
year’s wage for W-2 purposes

2. EXTRA CURRICULAR/DUTY PAY

a. Pay for extra duty athletic assignments (Schedule B, Group A) will be made through payroll during the
season/activity that the member is overseeing.

b. Employees with full school year activities (Schedule B, Group B) will have the option of being paid in one
of the following ways:

Option A: 26 pays over a twelve month pay period with the option of receiving the balance of pay
on the 21 paycheck.



Option B: Four equal pays at completion of fall sports, end of first semester, completion of winter
sports, and at the end of the school year.
c. Employees with extra duty assignments in Schedule B, Group C will receive pay as follows:
Split Level Grades/Classes: Option A or B
Junior Class Sponsor: Option A or B
Driver Training: Pay at conclusion of driver training
Substitute During Prep Period: Upon receipt of request for payment

d. At the request of an employee, his/her extra duty pay will be issued as a second check, using the IRS
monthly deduction table.

E. COPIES OF CONTRACT
Upon request, members shall receive a copy of the master contract.
F. ANNUAL ASSOCIATION MEETING

One hour will be scheduled during the opening week work time for the Association to meet with all members.

G. TEACHING CONDITIONS
1. No teacher shall be required to have a teacher’s aide except as required by law or Michigan Revised School Code.

2. Except for Alternative Education, the Board shall make available in each school: lounge and restroom facilities
exclusively for staff’s use.

3. A telephone will be provided by the school district in each teachers’ room and lounge.
4. Parking facilities shall be made available to the teachers for their use.

5. The teachers shall receive the necessary keys to reach their assigned rooms during the contract year, providing they
are asked for and signed out by the teachers.

6. Upon request of the Association, soft drink vending machines will be installed in the teachers’ lounge. The
proceeds from all such machines shall be used at the discretion of the teachers in each building.

H. DENIAL OF TENURE FOR PROBATIONARY TEACHERS

A probationary teacher who will be denied tenure will be given a written notice of unsatisfactory performance, and a
copy will be given to the Association secretary. A private or public hearing before the Board of Education will be
granted upon the request of the teacher prior to the Board’s decision to issue a probationary teacher notice of
unsatisfactory service.

[. DISCIPLINARY ACTION

1. For SEA members not subject to the Teachers’ Tenure Act (this specifically excludes teachers subject to the
Teachers’ Tenure Act):

a. If an administrator is considering a disciplinary action against a member, he/she shall notify the member of
the intent. At any subsequent meetings held, the member shall have the right to have a building
representative or an officer of the Association present.

b. A member shall initial and receive a copy of a warning, reprimand, or disciplinary action, if the infraction
is serious enough to be placed in the member’s personnel file. Initialing indicates receipt of the document
and not necessarily agreement with its contents. The member may request a hearing with the



Superintendent or the Board of Education, with a building representative, an officer of the Association, or a
representative from the MEA present, and may file a written response to be placed in his/her file.

c. No member shall be disciplined including warnings, reprimands, suspensions or charge or other actions of a
disciplinary nature without just cause.

J.  SENIORITY

1. Seniority shall be defined as the total number of continuous years of service at Saranac Community School in
positions that require a teacher’s certificate.

2. Ties in seniority date shall be broken by drawing of lots.

3. The Association and Board shall agree upon and maintain a list of teacher seniority. The Association will be
provided with a list for verification by no later than September 15 of cach year. This list will be updated and signed
by each member no later than October 135 of each year. If there are no challenges to the seniority list filed by
November 1%, then the list will be final. (see appendix Seniority List).

4. For SEA members

a. Not subject to the Teachers® Tenure Act {this specifically excludes teachers subject to the Teachers’ Tenure
Act):
1. A member shall lose seniority rights if he/she retires or resigns.
b. Subject to the Teachers’ Tenure Act:
1. Ateacher shall lose seniority rights if employment is severed for any reason that is not arbitrary or
capricious.

5. Seniority shall not accrue for those teachers on Board-approved general leave exceeding twenty (20) days, (as
defined in Article 6.E.4.c) or those on child-care leave (as defined in Article 6.E.4.b) not covered under the Family
Medical Leave Act.

6. Seniority shall continue to accrue while an employee is laid off.

ARTICLE 4
Teaching Hours and Days

A. STAFF MEETINGS
On Wednesdays, for no more than | hour, time shall be reserved for the principal’s building meeting unless mutually agreed
upon between building administration and SEA board. All involved teachers are required to attend these meetings, unless
excused by the administrator, with properly submitted and approved leave form. Under normal circumstances a 48-hour
cancellation notice will be provided if the meeting will be rescheduled. The building principal will make every effort to
provide meeting dates at the beginning of the school year.

B. WORK DAYS
1. The agenda for scheduled “work days” shall be established by staff and administration at the building level.

2.  Work days for part time teachers will be prorated based on the percentage of FTE indicated for each individual
teacher’s annual contract.

C. WORKING HOURS

1. The teacher’s normal working day shall be 20 minutes total before/after school (i.e., 10 + 10). The Board may
change the normal working hours for emergency reasons by notifying the Association at least 48 hours in advance.



On occasions involving inclement weather or mechanical difficulties, the normal working hours may be changed
immediately with notification to the staff following as soon as possible.

Teachers may leave five minutes after students are dismissed on Fridays and the day before a holiday period.

If school is dismissed early because of weather conditions, teachers shall not be asked to stay later than ten (10)
minutes after the students are dismissed.

Travel time of ten {10) minutes shall be provided between the end time of an assignment in one building and the
beginning time of an assignment in another, for teachers with assignments in both the Junior/Senior High and
Elementary buildings. District will make every effort to provide fifteen (15) minutes or have travel time connected

to contracted prep time/period.

For Alternative Education, the teacher's workday shall be between 7:30 a.m. and 2:30 p.m., not to exceed seven (7)
consecutive hours, Monday through Thursday. Because Alternative Education teachers will not have a duty-free
lunch, but will eat with the students, the Alternative Education teacher may leave by 1:30 p.m. on Fridays.

Paid preparation time for Alternative Education teachers shall be thirty (30) minutes prior to the start of school each
day, forty-five (45) minutes after dismissal.

LUNCH PERIOD

All teachers shall have available at least thirty (30) consecutive minutes of duty-free lunch period. This lunch period will be
between 10:30 a.m. and 1:15 p.m., except if the school district has to operate in a late start, carly release or half-day session.

CONFERENCE PLANNING TIME

Each full-time teacher will be provided with a minimum of 275 minutes weckly of preparation time for a normal
five-day week. The time prior to and after official student class time or during lunch period shall not be considered
part of preparation time.

A part-time teacher will be given preparation time according to the percent of a normal day he/she works.

SCHOOL YEAR

Schools will be closed the following holidays: New Year’s, Good Friday, Memorial Day, July 4", Labor Day,
Thanksgiving Day, the Friday following Thanksgiving Day, and Christmas Day.

Time shall be provided for at least five days of vacation at Christmas time, including the day before Christmas.
No work shall be scheduled on Saturday or Sunday.

In the event that the state of federal government shall require a change in the normal school year, the Board and the
Association will reach mutual agreement on how to meet the required changes to the calendar.

STORM DAYS

Teachers will not be expected to report for work when school is canceled due to weather or other emergencies. Teachers will
not be required to reschedule or make up professional development or work time cancelled due to inclement weather, etc.
unless the canceled time causes the school district to not meet the State required pupil instructional hours.

Class size is recognized as an important aspect of effective teaching. Therefore, the Board’s goal is to maintain

equalized class size at all levels, and recognizes the following as maximum class sizes:
Pupils Max Loads

Developmental Kindergarten.............ccoovviiiiiiiiniiinciice s 16 18



Kindergarten and First Grade..................... 25 27

Second and Third Grade............covveiveieiie e 27 29
Fourth, Fifth, Sixth Grade............coooiii e 28 30
Middle & Secondary

Industrial ArS. ... ot e 25 27
Physical Education.........c..ccovevvieniroiii i 35 37
Alternative Education...........ooivriiierineiarierieinrmnrenrraeaeaeaeanenenns 15 17
Instrumental MUSIC. .....oiuiiiiiiitii i r e e rn raesnaene unlimited

AL O ETS. i e e 29 31

2. The Board will strive to finalize teacher and student schedules for the school year no later than three (3) weeks
before the first scheduled workday proceeding the beginning of the school year.

3. Exceeding these class size numbers will invoke the Schedule B split-level compensation as defined in the contract.
{Schedule B. Other #1)

4. Ifany section exceeds the class size maximum by one or more students after the first day of school, the teacher will
be compensated as provided in schedule B for split level grade/classes and Class Overloads pro-rated as stipulated
below:

a. K-6 self-contained elementary assigned the overload will receive the full stipend.

b. For each section or hour of class overload, 7-12 teachers will receive 1/10 of the Schedule B stipend per
semester.

¢. Non-core elementary teachers will share 1/5 of the overload stipend based upon the percentage of the time
they are assigned the overload.

As an example: If an individual first grade was overloaded, then the elementary specials teachers
would split the 1/5 of the stipend (from b. above) based on the percentage of time the first grade students
spent in their class. If first grade had PE twice a week all year, but art, music, and technology only once a
week then the PE teacher would get two twenty-fifths (2/5 of 1/5) of the stipend and the others would get
one twenty-fifih (1/5 of 1/5) of the stipend. (1/5 of the stipend represents one hour or session of teaching
per day)

1. A homeroom or core teacher in grades K-6 assigned more than one grade, or in grades 7-12
assigned more than one subject or level during the same class period, or alternative education
where there are split classes and multiple preparation and levels of student work, shall be
compensated as provided for on Schedule B.

a, In grades 7-12, a split subject class would present two distinct subjects, such as geometry
and physics; a split level would be a class presenting two specifically designated levels of
the same subject, such as Spanish [ and Spanish II. The split-level designation does not
apply to on-line classes that staff oversee.

5. Once the class size maximum is met for all sections the following will occur:

a. A committee review will take place within five (5) workdays after the max. load number is met. The
committee will consist of the building principal, the Superintendent, the affected teachers, and one other
teacher designated by the Association.

b.In reviewing the class size overload, the committee shall consider the following:

i. Number of classes taught by the teacher
ii. Number of students in each class
iti, Size of the classroom facility
iv. Combination classes
v. Number of students mainstreamed
vi. Instructional materials and equipment available
vil. Nature of the subject and skills taught, i.e. basic or enrichment
viii, Availability of support staff
c. The committee shall develop an appropriate solution from the alternatives listed below:
i. Reassignment of student(s) to another class or facility



ii. Assignment of a paraprofessional
ili. Any other acceptable solution
d. The Superintendent, or designee, will strive to initiate implementation of the solution within two (2}
workdays after the committee review.

ARTICLE 5
Teacher Assignments

A. TRANSFERS

Teachers who will be affected by changes in grade assignments in the elementary school grades, or the changes of subject
assignments in the secondary school grades, shall be notified by his/her principal at least two weeks prior to said change.

B. VACANCIES

The Board shall deliver to the Association president and secretary, via email, notices of vacancies. Notices of vacancies shall
be posted in each building using a bulletin board defined in Article 3. A.2. Notices of these vacancics shall be posted for a
minimum of five working days and shall remain until the posting period expires. In addition, notices of vacancies shall be
emailed to association members (using school-provided addresses).

The Board shall provide the Association with notification of any ESSA legislation that requires district action by the Board.
When any such action involves SEA members, the Board will both notify and involve the SEA.

Any current employed bargaining unit member who applies to an internal district opening for which they would be highly
qualified, shall be interviewed by the district, provided they have not interviewed for a similar position (same 7-12 subject or
special subject, same elementary level K-2, or 3-6), in the past school year (July 1%-June 30").

C. REDUCTION IN STAFF

For SEA members not subject to the Teachers” Tenure Act (this specifically excludes teachers subject to the Teachers’
Tenure Act):

In the event a reduction of personnel becomes necessary, affected personnel will be notified as soon as possible, but in no
event less than 30 days prior to the reduction, and the seniority at the Saranac Community Schools will become the
determining factor. The affected person may move into a position for which he or she is certified and qualified, displacing
the member with the lowest seniority in said area of certification. For purposes of this section, guidance counselors and
social workers shall be considered subject to the Teachers’ Tenure Act when possessing teacher certification and moving into
a position for which teacher certification is a requirement (see paragraph 2 below).

D. RECALL OF STAFF
A. For SEA members not subject to the Teachers” Tenure Act (this specifically excludes teachers subject to the
Teachers® Tenure Act):

a. Laid-off employees shall receive new openings for which they are certified and indicate an interest, on
the basis of seniority. Rehiring will be done in reverse order, by area of certification.

b. The Board shall give written notice of recall from layoff by sending a registered or certified letter to
said teacher at his/her last known address. It shall be the responsibility of each teacher to notify the
Board of any change in address.

The teacher’s address as it appears on the Board’s records shall be conclusive when used in connection
with layoffs, recall, or other notices to teacher.

c. A teacher shall have 14 calendar days from the postmarked date of the receipt of the registered or
certified letter to notify the Board of his/her intent to accept the position. Upon receipt of notice of



unclaimed mail from the US Postal Service, a notice of the recall will be sent to the SEA president or
his/her designee, allowing an additional 14 days for response.

EXTRACURRICULAR ASSIGNMENTS

1. All extra responsibilities such as class sponsors and athletic staff will be indicated on the teacher’s individual
contract. If the contract has already been signed, a Change of Status amendment will be attached to the contract.
The above-mentioned activities will be considered an annual appointment outside of the teacher’s regular
assignment, and will be optional.

2. Teachers will be notified in writing by June 30 of the appointment to extra duty assignments for the following year.
Teachers who do not intend to perform the extracurricular assignment for which they are currently under contract
shall notify the superintendent by May 20.

LEGISLATIVE IMPACT ON TEACHING ASSIGNMENTS

1. The Board shall provide the Association with notification of any ESSA legislation that requires district action by the
Board. When any such action involves SEA members, the Board will both notify and involve the SEA.

ARTICLE 6
Salary and Fringe Benefits

SALARIES
Salaries of teachers covered by this agreement are set forth in Schedules A and B, which are attached hereto and incorporated
in this agreement.

1. Salary Schedule Advancement

a. A teacher shall be granted, at the time of hire, one step on the salary schedule for each full year of teaching
experience up to the maximum of the established range. Expected range of salary steps will be identified
and stated in postings for open positions. The ranges shall remain consistent for all postings within a given
school year.

b. Each employee shall advance one (1) step on the salary schedule for each year of teaching experience at
Saranac after the initial placement with the following exception. An employee on an approved leave other
than sick, personal leave with pay, or FMLA must work more than one-half of the school year to be
advanced one step on the salary schedule.

¢. If an employee is hired after the beginning of a school year, they will advance one step the following year if
they worked one-half or more of the school year.

d. Teachers with fifteen (15) years or more of teaching at Saranac will receive a longevity step according to
the salary schedule (see Schedule A).

2. Longevity pay:

a. All covered SEA employees with more than fifteen (15) years of continued service with Saranac
Community Schools will be eligible to annually receive $1,500.00. After twenty (20) years of continued
service, SEA members will be eligible to annually receive $3,000.00. The payments shall be paid in two
annual (2) pay periods. The first half shall be paid the second pay of December and the second half shall be
paid the second pay in June. Periods of layoff, approved leave, or unpaid leave shall not constitute a break
in continuous service but such time will not be counted for the purpose of longevity pay.

b.If an employee is hired after the beginning of a school year, the member will advance to the next level of
longevity if the SEA member worked half or more of the school year. (Half is defined by the end of the
first semester.)

EXTRA DUTY PAY

1. Teachers shall be entitled to appropriate additional compensation as set forth in Schedule B, when they accept
Schedule B responsibilities.



2. Extra duty percentages in athletics shall be applied against the Bachelor’s schedule. Extra duty percentages in other
activities shall be applied against the base scale. One (1) year experience shall be credited for each year in that sport
or activity.

a. Newly hired Varsity (including Junior Varsity) athletic coaches will be credited with one-half year
experience if coaching was at the freshman or 7"/8" grade level in that specific sport. Newly hired Varsity
(junior varsity) coaches will be granted one-half year experience (per year) credit in other school systems,
it will be limited up to 10 years (S steps) vears in that sport or activity.

b. Newly hired assistant coaches, Freshman coaches, and 7"/8" grade coaches will be granted one-half year
experience credit in other school systems, it will be limited up to 4 years (2 steps) years in that sport or
activity.

C. INSURANCE BENEFITS

1. At the time that insurance rates are released, typically late April, the SEA and the Board will mutually agree on the
carrier and plans that best meet the needs of the association members and the district, up to 4 plan options.

2. Upon ratification, the Board of Education shall make premium contributions, specified below, on behalf of
employees (and eligible dependents) for chosen plan options, The employee shall elect one of the selected plans by
November 15th and the decision shall be irrevocable for that school vear, unless compelling family change
necessitates change. The election shall be made in conjunction with the Section 125 HSA Plans developed and
administered by the Board.

3. Effective July 1%, 2025, the Board will contribute the amounts listed below to provide payments toward the agreed
upon insurance.

Medical Insurance amounts
Singles - $7,718.26/year
2-Person - $16,141.28/year
Family - $21,049.85/year

Ancillary Insurance amounts
Singles - $64.35/month
2-Person - $102.78/month
Family — $174.62/month

Effective January 1%, 2026, the Board wili contribute the amounts listed below to provide payments toward the
agreed upon insurance.
Medical Insurance amounts
Singles - $7,942.09/year
2-Person - $16,609.38/year
Family — $21,660.30/year

Effective July 1, 2025, An SEA member who selected a plan that falls below the Board approved cap in relation to
the premium of the insurance plan, the Board agrees to contribute that difference to the member’s HSA account. If
the member does not have an HSA account, the member may have the contributions deposited into an approved
403b account, member FSA account up to $500 if already established, or receive a cash option. Contributions are
made monthly, on the 2" pay.

Effective January 1%, 2027, the Board will contribute the amounts listed below to provide payments toward the
agreed upon insurance.

Medical Insurance amounts 3% increase or state hard cap

Ancillary Insurance amounts 3% increase or premium cost



In no case will the total aggregate amount contributed by the Beard be more than is permitted using the
specific dollar amounts provided by 2011 PA 152.

Medical FY23: Plan L: Priority Health POS Traditional, (FY25) $2000/$4000 deductible, $10 CP, $10/40 RX,
plus Ancillary listed below

Plan 2: Priority Health POS HDHP w/HSA, (FY25) $2400/54800 deductible, 0% coinsurance
after deductible, $10/40 RX after deductible, plus Ancillary listed below

Plan 3: Priority Health POS HDHP w/HSA, (FY25) $2400/34800 deductible, 10% co-insurance
after deductible, $10/20/40 RX after deductible, plus Ancillary listed below

Plan 4: Plan 4: Priority Health HMO HDHP w/HSA, (FY25) $2400/$4800, 0% co-insurance
after deductible, $10/40 RX after deductible, plus Ancillary listed below

Ancillary Delta Dental (100/80/80/50, $1000 maximum, $2,000 orthodontic maximum), Vision (VSP 2 3),
£15,000 Negotiated Life/AD&D, LTD.

For an employee who elects ancillary insurance only, the employer shall also provide a cash
option. The cash option shall be $4,500 per year.

4. The amount of any cash option amount received by an employee may be applied to an annuity program of the
employee’s choice. The annuity program selected must be one approved by the Board, and the employee shall enter
into a salary reduction agreement with the Board.

In the event that an employee selects ancillary insurance only, and elects to receive this cash option, as provided in
the Section 125 document approved by the Board, any directions of this cash option to a tax-deferred annuity under
Section 403(b) of the internal Revenue Code or within the meaning of Section 1224 of the Revised School Code
shall be regarded as a voluntary and elective contribution made by the employee through salary reduction.

5. Any disputes relative to the administration and/or operation of the Saranac Community Schools cash option plan
shall be resolved in conformance with the Claims Procedure and Appeal of Denied Claims sections of that plan.

6. The Long Term Disability Coverage shall be: 66 2/3% coverage; $4,500 per month maximum; 120 calendar days
(modified fill); freeze on offsets; alcoholism/drug 2-year maximum; mental/nervous 2-year maximum.

7. A new or revised application for insurance coverage will take effect the first month following the filing of an
application in the Superintendent’s office provided that the carrier, policyholder and underwriter allow the
enrollment or change at that time.

8. Coverage shall terminate at the end of the month in which the teacher’s resignation, dismissal, or unpaid leave of
absence is effective (with the exception of Family and Medical Act Leaves), except that teacher who completes
his/her contracted obligation shall be entitled to his'her coverage to the end of that year of the master contract.

D. TUITION REIMBURSEMENT

Each member shall be reimbursed up to $750 yearly for college tuition with prior approval from administration. It is expected
that the college class will impact student outcomes. Reimbursement requests must be submitted to central office with
documentation of credit earned. Members will reimburse the school district for credits earned, which the district has
reimbursed within the last two years should said member resign from Saranac Community Schools.

E. LEAVE DAYS



1.

Sick Leave
a. All teachers will earn 7 sick days at the beginning of the school year.

1. The unused portion of sick leave days will be accumulated to a maximum of 200 days.

2. Accumulated sick leave days are carried over for those teachers returning from the previous year,
or from an approved leave of absence, or tenured teachers recalled from layoff.

3. Sick leave days used above the accumulated days shall be deducted from the next pay.

4. Any abuse of sick days shall result in a loss of five sick leave days, based on the results of an
administrative hearing.

5. Hours or class periods of planned absences or emergencies shall be cumulative to full day
equivalencies and deducted from sick leave days.

b. Sick leave days are provided for:

1. Personal/Family illness, injury, and/or disability, and medical or dental appointments, which
cannot be scheduled at any other times. Immediate family is defined by the Family Medical Leave
Act (FMLA) as: self, child, spouse, parent. Other immediate family members eligible for sick
leave days are: grandchildren or if currently residing with member, a significant other family
member. Also included are individuals for which the employee holds medical power of attorney,

2. Deaths in the immediate family (immediate family is defined in Article 6.E.3e). Sick leave can be
used if the three (3) days provided for in Article 6.D.3c have been exhausted.

¢. Qualifications for use of sick leave days:

1. The teacher must notify the appropriate school personnel, as defined by the principal, one hour
before the teacher’s assigned work day and state where he/she will be located, except in the case
of emergency.

2. A doctor’s statement may be requested to claim a sick leave day, after the teacher has received a
written warning of sick leave abuse.

Personal Leave
a. Each employee will be allowed five (5) personal leave days each school year.
b. Such personal leave days shall be accumulated as sick days and shall be subject to the following provisions:

1. Arrangements for said leave shall be made at least five (5) days in advance with the principal, on
the proper form.

2. Matters of an emergency nature shall be allowable upon advance notice to the principal.

3. Such days shall not be scheduled during parent-teacher conference times, uniess approved by the
building principal.

4. No more than three (3) teachers from a building may be granted personal leave at the same time,
unless approved by the building principal.

5. Personal leave days shall be used in half hour (30 minute) increments.

6. At the end of each school year, teachers who have reached their maximum accumulated sick days
pursuant to Article 6 Section E.1 may request compensation for unused personal days at the rate of
$75 per day. A day is calculated based on the teacher contracted day (6.83 hours).

Leave of Absence, With Pay
Leave of absence, with pay, shall be granted for:

a. Appearance in court for jury duty or on school related business, providing the teacher shall remit to the
Board all monies received for such service, minus reimbursed expenses.

b. Educational leave. A teacher who has been employed for five (5) years in the Saranac Community School
system may be granted a one (1) year educational leave at half to full salary, with the approval of the Board
of Education.



¢. Up to three days per incident shall be allowed for death in the immediate family. Immediate family is
defined as: spouse, child, step-child, sibling, step-sibling, parent or step-parent, spouse’s parent or step-
parent, grandparents or step-grandparents, spouse’s grandparents or step-grandparents, and grandchildren
or step-grandchildren.

d. A coach taking a team to any event scheduled by the schaol, or a teacher approved by the administration to
chaperone a school-sponsored event.

e. Up to five (5) days per school year may be used for Association business as deemed necessary by the
President of the Association, with approval of the Superintendent. Above five (5) days, the Association
assumes the cost of the substitute teacher for the time lost from regular teaching duties. During a
negotiations year, the number of days permitted for Association business shall be increased to eight (8),
with the additional days used for attending training sessions for bargaining, with the Association picking up
substitute teacher costs.

f. SEA members may submit a request for leave with pay for the purpose of attending a funeral of an SEA
member’s current student, student’s parent/guardian, or a student’s sibling. The approval of the time off
will be based on sub availability and is at the discretion of the building administrator.

4. Leave of Absence, Without Pay
a. Tliness/Disability Leave
I.  Anemployee eligible for leave under the Family and Medical Leave Act shali be entitled to
disability leave for periods not to exceed twelve (12) weeks without pay upon written statement
from a physician for the serious health condition of the employee or the employee’s immediate
family (spouse, parent, or child). This unpaid leave shall commence after the exhaustion of the
period compensated by sick leave, vacation, and/or personal days unless the employee or
employer selects otherwise. Upon request this leave may be extended for a period of up to one (1)
year.

2. For SEA members not subject to the Teachers’ Tenure Act (this specifically excludes teachers
subject to the Teachers’ Tenure Act):

Upon return from leave, the employee shall be returned to his/her position held at the time of the
disability or to a position that seniority and qualifications entitles him/her. If the position no
longer exists, the employee shall be returned to a position equivalent in pay, benefits, hours, and
other working conditions of employment in the same job category. In no case will an employee be
returned to a position in the event a layoff has occurred, and the employee would be on layoff
status if he/she had been at work during the leave.

3. The Board will continue hospital/medical, dental and vision premium contributions on behalf of
the employee (and eligible dependents) for up to twelve {12) weeks for employees who are on an
unpaid leave of absence under the Family and Medical Leave Act as is specified in paragraph a.1.)
above. For periods beyond the twelve (12) week period described above, the payment of the
premium is the responsibility of the employee. If the employee fails to return from leave at its
expiration (except in the event of the continuance, onset or recurrence of a serious health condition
of the employee or other circumstances beyond the employee’s control} the Board shall have the
right to recover all premium payments made during the unpaid leave interval. These amounts may
permissibly be deducted from any wage or other payments due the employee, with any deficiency
to be remitted by the employee to the Board within thirty (30) days of demand.

4, Where an employee requests intermittent leave or reduced schedule leave for personal serious
illness/disability or to care for a seriously ill family member as authorized under the Family and
Medical Leave Act, the Board may request that the employee transfer temporarily to an alternative
teaching position for which the employee is qualified and which has an equivalent pay rate and
benefits where the temporary transfer would better accommodate the need for recurring leave, in
comparison to the employee’s current assignment. Where the temporary transfer is to a part-time
teaching position, the pay rate and benefits shall be adjusted accordingly, in conformance with the



other terms of this Agreement. Intermittent leave shall be takin in intervals of not less than two
(2) hours. The employee shall attempt to schedule intermittent leave so as not to disrupt the
continuity of services and instruction.

5. The employee, upon request, will supply a statement from a doctor supporting the need for a leave
granted under this section. The Board retains the right to require a second opinion from a doctor
of its choice at Board expense. If the second opinion differs from the first, the employee and the
Board shall mutually agree upon a third doctor from whom an opinion will be sought at Board
expense. The opinion of the third doctor shall be considered final and binding on the Board,
employee, and Association with respect to the need for such leave.

6. Prior to return from a leave granted under this subsection, The Board retains the right to require a
staternent from a doctor with respect to the employee’s’ fitness to return to work at the conclusion
of the leave.

7. This leave may be extended for a period of up to one (1) year upon request. For SEA members not
subject to the Teachers’ Tenure Act (this specifically excludes teachers subject to the Teachers’
Tenure Act):

This leave may be extended for a period of up to one (1) year upon request. At the expiration of
the extension of the leave, the employee will either be returned to a vacant paosition for which
he/she is qualified and seniority provides or placed on lay off status in accordance with Article
V,C. In the event the employee is placed on lay off status, the employee shall be returned to the
first vacant position from which he/she is qualified and seniority provides in accordance with
Article V,D. Posting for the vacant position in this case shall be waived.

b. Child Care Leave

1. Upon request, child care leave shall be granted to an employee otherwise eligible for such leave
under the Family and Medical Leave Act for up to twelve (12) weeks commencing at a date
agreed upon by the Superintendent and the affected employee. Upon request, this leave will be
extended for a period of up to two (2) years. Such leave will be for the caring of a son or daughter
or for the caring of a son or daughter placed in the home for adoption or foster care. When this
leave is taken in order to care for a child with a serious health condition, under the Family Medical
Leave Act, leave will commence upon the exhaustion of the period compensated by sick leave,
vacation and/or personal leave days unless the employee or employer directs otherwise.

2. Upon return from leave, the employee shall be returned to his/her position held at the time of
disability or to a position that seniority and qualifications entitles him/her. If the position no
longer exists, the employee shall be returned to a position equivalent in pay, benefits, hours, and
other working conditions of employment in the same job category. In no case will an employee be
returned to a position in the event a layoff has occurred and the employee would be on layoff
status if he/she had been at work during the leave.

3. The Board will continue hospital/medical, dental and vision premium contributions on behalf of
the employee {and eligible dependents) for up to twelve (12) weeks for employees who are on
unpaid leave of absence under the Family and Medical Leave Act as is specified in paragraph b.1)
above. For periods beyond the twelve (12) week period described above, the payment of the
premium is the responsibility of the employee. If the employee fails to return from leave at its
expiration (except in the event of the continuance, onset or reoccurrence of a serious health
condition of the employee or other circumstances beyond the employees’ control) the Board shall
have the right to recover all premium payments made during the unpaid leave interval. These
amounts may permissibly be deducted from any wage or other payments due the employee, with
any deficiency to be remitted by the employee to the Board within thirty (30) days of demand.

4.  Where an employee requests intermittent leave or reduced schedule leave for personal
serious/illness/disability or to care for a seriously ill family member as authorized under the



Family and Medical Leave Act, the Board may require that the employee transfer temporarily to
an alternative position for which the employee is qualified and which has an equivalent pay rate
and benefits where the temporary transfer would better accommodate the need for recurring leave,
in comparison to the employee’s current assignment. Where the temporary transfer is to a part-
time teaching position, the pay rate and benefits shall be adjusted accordingly, in conformance
with the other terms of the Agreement. Intermittent leave shall be taken in intervals of not less
than two {2) hours. The employee shall attempt to schedule intermittent leave so as not to disrupt
the continuity of services and instruction.

5. This leave may be extended for a period of up to one (1) year upon request. For SEA members not
subject to the Teachers® Tenure Act (this specifically excludes teachers subject to the Teachers’
Tenure Act):

This leave may be extended for a period of up to one (1) year upon request. At the expiration of
the extension of the leave, the employee will either be returned to a vacant position for which
he/she is qualified and seniority provides or placed on lay off status in accordance with Article
V,C. In the event the employee is placed on lay off status, the employee shall be returned to the
first vacant position from which he/she is qualified and seniority provides in accordance with
Article VD, Posting for the vacant position in this case shall be waived.

c. General Leave

1. Upon request to the Superintendent, an employee may be granted an unpaid leave not to exceed
twelve (12) months. The teacher will send a written request for approval of leave of absence
through the principal to the Superintendent for his/her approval, at least five (5) days before the
effective time of the leave of absence. Leave of absence for more than twenty (20) days must be
approved by the Board of Education.

2. Leave granted under this provision shall not be granted for periods of time less than one (1) day.

3. No more than two {2) Association members may be on a leave under this subsection at any one
time except as allowed by the Superintendent.

4. Leave granted under this subsection may not be used to extend a vacation and/or holiday periods
or for personal reasons, except as allowed by the Superintendent.

5. Return from a leave under this subsection does not guarantee an employee’s return to the same
teaching assignment except if the leave is for thirty (30) days or less. Return from a leave under
this subsection will be to the same position, if available, or to a similar position, if available. In no
case will an employee be returned to a position in the event a layoff has occurred and the
employee would be on layoff status if he/she had been at work during the leave,

6. The approval of a leave of absence under this subsection will entitle the employee to retain all
seniority rights except as specifically limited in Article V, Section C.

7. An employee shall not accrue sick leave, emergency leave, or personal leave entitlement while on
unpaid leave of absence under Article VI, E4.

d. Partial Leave of Absence

Upon request to the Superintendent, an employee may be granted an unpaid partial leave not to exceed
twelve (12) months. A partial leave of absence for more than twenty (20) days must be approved by the
Board of Education. Employees on a partial leave of absence must notify the Board of Education in writing
by April 15" if they wish to return to full time employment for the following year or request a continued
partial leave of absence.

e. Part-Time Teachers’ Benefits



5. Sick Leave Bank

Part-time teachers are permitted to participate in the benefit package on a pro-rata basis. The pro-
rata amount will be the same proportion as his/her teaching assignment.

If the teacher desires to participate in either insurance package plan A or B, the Board of
Education will pay that percentage of the premium which represents the percentage of time the
teacher is working for the school system. The teacher is responsible for the balance of the
premium,.

a. Each bargaining unit member may access a “sick leave bank” members may donate days from their
accumulated sick leave 1o another bargaining unit member who has exhausted his/her accumulated sick
leave due to previous or current long-term illness. The donation of days shall be for the express purpose of
sustaining the teacher’s FMLA eligible sick leave for up to 12 weeks. After 12 weeks, the member may
request another bank for eligible FMLA leave with medical approval. The “Sick Bank Form™ shall be
filled out by the requesting member, sent to the SEA, and signed by the SEA designee. The signed form
then shall be sent to the Superintendent’s office for confirmation and processing (sce Appendix for Sick
Leave Request Form).

b. Bargaining unit members may donate up to 10 days per approved request. Days will be donated based
upon the order of days received.

F. TERMINAL LEAVE

G. EXTRA ASSIGNMENT

The number of sick leave days that can be used for terminal leave purposes will be a maximum of
100 days.

Retired teachers shall receive a terminal leave payment equal to $75.00 per day of their
accumulated terminal leave days. However, the last year of teaching service prior to retirement
must be with Saranac Community Schools and within five (5) years of receipt of the first
retirement check. Payment will be made after retirement, in up to twelve (12) monthly payments
as agreed upon between employee and business office. Any unemployment compensation
collected by the retiree will be deducted from each payment.

If a teacher shall expire while under contract at Saranac Community Schools, a sum equal to his or
her accumulated terminal leave payment as defined in 6.F.1 and 2 and G2 shall be paid to that
teacher’s named beneficiary.

An additional class may be assigned to a full-time experienced teacher after that class has been
posted for five (5) days. A salary of 20% of that teacher’s base salary will be paid for this exira
class. The teacher’s planning period will be arranged outside the normal school day.

A teacher who is asked to give up his’her preparation period by the administration, or to fill in for
another teacher, shall be compensated (except when substituting less than twenty (20) minutes for
a teacher who is covering a club or class meeting) as per C.3 of Schedule B or receive one (1) day
comp time for every five (5) hours substituting. Comp time will be requested in the same manner
as personal days (Article 4.E.2.b). A part-time teacher, working during non-contractual time, will
be paid per C.3 of Schedule B. As of July 1, 1994, each employee’s accumulated time for
maximum carry over for the 1994-95 school year will be established. The maximum shall be
either 25 hours of the amount as of July 1, 1994, whichever is greater. Should the accumulated
time fall below 25 hours, then 25 hours shall be established as the new maximum.

If a principal asks a teacher to attend a meeting outside of contractual hours and tells the teacher
s/he will be paid for that time, s/he will receive pay or comp time as agreed between the principal
and the teacher. If no offer for pay or comp time is made, the teacher should not expect pay or
comp time nor should this person feel obligated to participate in the requested activity and there
will be no repercussions should a teacher decide not to participate.



Article 7
Evaluations

A. Beginning with the 2024-25 school year the negotiated performance evaluation system shall include a rigorous, transparent,
and fair performance evaluation system that includes:

1. Specific performance goals identified by the teacher to improve their effectiveness in the upcoming scheol year.

2. An evaluation of the teacher’s job performance with timely and constructive feedback.

3. Clear approaches to measuring student growth with relevant data on student growth.

4. Multiple rating categories (3) that take into account student growth and assessment data or student learning objective
metrics that have been negotiated with the Association. A joint committee represented by administration and the
SEA shall review and/or discuss annually.

5. The use of student growth and assessment data or student learning objective metrics as 20% of the year-end
evaluation determination.

a. The student growth and assessment data or student learning objectives shall consist of measurable, long-
term academic goals set for all students that utilize available data as determined annually by the grade-
level/department level teachers.

b. The teacher, at their discretion, shall be allowed to submit a waiver to eliminate data attributable to students
who have excessive absences, are partial year transfers into/out of the teacher’s classroom, or who have
other anomalous circumstances that warrant eliminating that data,

c. That data used in this section must be attributable to the actual teaching responsibilities of the individual
teacher.

6. A negotiated year-end evaluation form that utilizes other objective criteria for 80% of the year-end evaluation
determination.

B. Process: The negotiated Performance Evaluation system, “Post-observation Feedback Form”, *Year-End Evaluation
Reporting Form”, and “Individual Development Plan (IDP) Form™ will be provided by the administrator who conducts the
evaluation.

1. Classroom observations that are intended to assist in the year-end performance evaluation for teachers will be
conducted as follows:

a. The teacher shall be notified no later than September 30 of each year who the administrator will be that
conducts their year-end evaluation. If no notification is provided by September 30 of each year, that
teacher shall not be evaluated. If an admin is removed from their position, a new admin will be assigned
within 30 days. If a new SEA staff is hired after September 20, admin will notify the new hire within 30
days.

b. The classroom observations used in the year-end evaluation must include a review of the teacher’s lesson
plan for the day of the observation and the state curriculum standard being used in the lesson. Unless
identified as a deficiency in performance within an existing IDP, teachers will only be required to submit
lesson plans to an administrator for the day(s) they are being observed to comply with the provisions of this
Section.

¢. The observation must include a review of pupil engagement in the lesson that is observed.

d.In order to ensure 1.b and 1.c above, the observation shall be 15-30 minutes.

e. There shall be notice of each planned observation date given to the teacher at least two (2) school days
prior to the observation. The teacher will provide information relative to 1.b and 1.c. If an emergency
arises on the behalf of either an employee or administrator and a planned observation is missed, the party
that missed the observation must notify the other party and the SEA. Upon conclusion of the emergency,
the party that missed the observation shall have two (2) working days to reschedule the observation.

f. Feedback on both 1.b and 1.c will be discussed during the post-observation meeting between the
administrator conducting the observation and the teacher. The post-observation meeting shall be held no
later than ten (10) school days after the observation occurred. At the post-observation meeting, the teacher
will be provided written feedback on that observation on the “Post-observation” feedback form provided by
the administrator who conducted the evaluation.

g. There shall be at least 2 classroom observations of a teacher in each school year the teacher is evaluated
that are conducted at least 30 days apart. The first observation shall occur no later than December 15 of
each school year,

h. There shall be at least one scheduled observation and the remainder may be unscheduled. Lessons plans can
be submitted up to two school days following any observation

2. Beginning July 1, 2024, the annual performance evaluation system will assign a year-end rating of “effective”,
“developing” or “needing support”.



a. The year-end evaluation determination and form shall be delivered at a meeting with the observing
administrator and the teacher no later than the last day of school of each year. In the event there is no year-
end evaluation as described above, the teacher shall be deemed “effective™ per the year-end evaluation
determination.

Teachers who work less than 60 days in any school year, or who have an accumulated leave of absence from work
during the school year amounting to a total of thirty (30) days or more, or who have their evaluation results vacated
through the grievance procedure, or are otherwise not evaluated due to extenuating circumstances the district deems
applicable for exempting a teacher from the annual evaluation process as agreed upon by the Association, shall not
be provided an evaluation for that year. Said teachers shall receive the same rating they received in the prior year
for the current year if it was conducted by the district.

If a tenured teacher has been rated “highly effective” or “effective” for three (3) consecutive year-end evaluations,
they shall be evaluated every third year thereafter. If the subsequent year-end rating is not “effective” on an
evaluation following the third year, the teacher shall be evaluated annually until receiving an “effective” rating for
an additional three (3) consecutive years.

In addition to the above procedures (Sections B. 1-4)}, teachers who are evaluated with an IDP (received a
“minimally effective”, “ineffective™ prior to July 1, 2024, or “needing support”, or “developing” rating thereafter,
and/or 1* year teachers) shall be provided the following:

a. Specific performance goals that will be used to assist in improving effectiveness for the next school year
developed with consultation and agreement by the teacher.

b. Training to be provided by the district to assist the teacher in meeting the goals of the IDP.

¢. A mid-year progress report, supported with at least two (2) classroom observations conducted consistent
with Section B.1 above and completed no later than February I, that is used as a supplemental tool to gauge
a teacher’s improvement from the preceding school year and to assist in any needed additional
improvement that is aligned with the existing IDP.

d. A Mentor teacher may be informed of the conditions and requirements of the IDP in order to assist the
mentee in the described performance goals of the IDP. The is at the discretion of the SEA member.

6. Any non-compliance with the evaluation process as described above shall be subject to the grievance process.
7. All teachers shall have the right to submit a rebuttal to their evaluation which will be included in their personnel file

and attached to the year-end evaluation,

C. Rights of Tenured Teachers:

1.

2.

A tenured teacher who is rated as “needing support” shall have the following due process rights to challenge said
rating:
a. The teacher may request a review meeting of the evaluation and the rating to the district’s
superintendent. Such request must be made in writing within 30 calendar days after the teacher is informed
of the rating and a meeting with the superintendent shall be held no later than five (5) days after receipt of
the request for review. A written response to the review meeting with any modifications of the year-end
performance rating shall be provided to the teacher within thirty (30) calendar days after the meeting.
b. If the written response does not resolve the matter, the teacher or the Association may request mediation
though the Michigan Employment Relations Commission and provide a copy of that request to the

administration.
i.  The request must be submitted in writing with thirty (30) calendar days after the teacher receives
the written response from the superintendent.
il Within fifteen (15) calendar days of receipt of the request for mediation, the district shall provide a
written response to the teacher and the association confirming the mediation will be scheduied as
appropriate.

A tenured teacher who receives two (2) consecutive ratings of needing support may request Binding Arbitration with
the American Arbitration Association (AAA) within 30 calendar days afier receiving the written response from the
superintendent/district. The arbitration shall be subject to the uniform arbitration act. The arbitrator must:

a. Be selected through the procedures administered by the AAA in accordance with its rules.

b. Have the authority to issue any appropriate remedy.

c. Utilize a “reasonable and just cause” standard of review when issuing any findings and any remedies.

D. Training on evaluation system, tools, and reporting forms:

1.

Within the first two (2) weeks of each school year, the district shall provide, during contractually scheduled
Professional Development or other contracted time, training to all teachers on any changes to the evaluation system,
reporting forms or other important components of the year-end evaluation process and how each reporting form is
used during the process. New staff will be provided a comprehensive training on the evaluation system.

Each administrator who is assigned to evaluate teachers shall have demonstrated expertise in the systems and tools
used by the district which shall include a “rater reliability” training every three (3) years as approved by the MDE by
invite or certification of completion:



a. A clear and consistent set of evaluation criteria that all evaluators can use when assessing teacher
performance consistent with the evaluation system and forms provided.

b. Clear expectations for what evaluators should look for when assessing teacher performance, including key
behaviors and practices that are associated with effective teaching as included in the negotiated evaluation
system and tools.

c. Training on the evaluation process itself, including how to conduct classroom observations, collect data,
and analyze results,

d. Calibration exercises that help evaluators practice using the evaluation criteria and establish consistency in
the evaluator’s evaluations.

e. Ongoing support for evaluators, including feedback from administrators and Association designated
teachers to help them improve their skills and ensure they are consistently applying the evaluation criteria.

E. The following tool shall be used to establish student growth for purposes of the evaluation:
1. The teacher will set a goal for student growth in an area agreed to by both the teacher and their administrator.
2. The teacher will submit a plan to their administrator in which they describe the goal, a metric, timeline, and rubric
that will be used to measure success.
For example:
GOAL: 80% of my students will improve their scores on the five point AP rubric by 2 points between the start of the school
year and completion of the first quarter.
Data Students Improving by Two or More Points
Data Set One 9/15/24 10%
Data Set Two 50%
10/15/24

Data Set Three 11/15/24 | 82%

TEACHER RUBRIC

80%+ Achieved a two point increase

60%-79% Achieved a two point increase

40%-59% Achieved a two point increase

20%-39% Achieved a two point increase

B W] B W

1%4-19% Achieved a two point increase | 1

ARTICLE 8
Files

Each teacher shall have the right, upon request to his/her principal or superintendent, to review the contents of his/her
personnel file. An Association representative may be in attendance upon the teacher’s request.

ARTICLE 9
Professional Development

PROFESSIONAL DEVELOPMENT DAYS

Scheduling of professional development activities shall be done by mutual agreement between the Association and the Board
(see yearly calendar). Planning and implementation of professional development activities shall be the responsibility of
building school improvement committees.



A committee comprised of the SEA Executive Board, one additional teacher from each building school administrators, and at
least one Board of Education member will be invited to meet monthly, for the purpose of discussing ongoing school related
problems. This committee shall conduct its first meeting by September 15 of each schoot year.

As a condition of continued employment, each probationary teacher subject to the professional development requirements of
Section 1526nof the School Code of 1976 (or its successor provision) shall complete those requirements within the time
provided by stature. The Board may, but shall not be obligated, to compensate the probationary teacher for either the time
connected with completion of these requirements or for other associated costs such as enroliment, course and/or registration
fees.

ARTICLE 10
Negotiation Procedures

SCOPE OF NEGOTIATIONS

There are no understandings or agreements or past practices which are binding on either the Board or the Association other
than the written agreements enumerated or referred to in this Agreement. No further agreement shall be binding on either the
Board or the Association until it has been put in writing and signed by both the Board and the Association as either an
amendment to this Agreement or a letter of understanding signed by both parties.

It is the intent of the parties that the provisions of this Agreement will supersede all prior agreements and understandings,
oral or written, expressed or implied, between such parties and shall govern their entire relationship and shall be the sole
source of all rights or claims which may be asserted hereunder.

TIME

Between October 1 and October 15 of the last year of the contract, or if part of the contract expires, the parties will meet to
set a date for the first negotiating session.

RELEASED TIME FOR TEACHER REPRESENTATIVES

A teacher engaged at the request of the Saranac Board of Education during the school day in negotiating on behalf of the
Association, with any representative of the Board or participating in any professional grievance negotiation, shall be released
from regular duties without loss of salary.

ARTICLE 11
Grievance Procedure and Arbitration

REPRESENTATIVES

Any teacher, group of teachers, or the Association, believing that there may have been a violation, misinterpretation, or
misapplication of any provision of this agreement, of board policy, board practice, administrative policy, or administrative
practice contrary to their rights and privileges established herein, or in any way contrary to law may file a written grievance
with the Board or its representative. The Board hereby designates as its representative, the Superintendent of Schools when
the particular grievance arises in more than one school building or does not concern the authority of any one principal. Ifa
teacher, group of teachers, or the Association does not file a grievance, in writing, with the principal or other designated
representative within thirty (30) working days after the SEA member became aware of the occurrence then the grievance
shall be considered waived.



B. ASSQCIATION GRIEVANCE PROCEDURE

For administrative convenience, the Board may cause complaints which may be the subject of grievance under the article first
to be presented to the Saranac Education Association for informal processing in an effort to reduce the number of formal
grievances handled under the professional grievance procedures herein established. The parties shall mutually work out
procedures for such informal processing upon request, but exhaustion of such informal procedure shall not be required as a
condition precedent to invoking the grievance procedure, nor shall participation of the Association in such informal
procedures be deemed to be a supervisory or executive function.

C. ADMINISTRATION TIME SCHEDULE

1. Within five (5) working days of receipt of the grievance, the designated representative of the Board shall meet with
the Association in an effort to resolve the grievance. If the meeting is with the school principal, and the parties
cannot agree, the grievance shall be promptly transmitted to the Superintendent, he/she shall have ten (10) working
days from receipt to approve or disapprove it. If the grievance is denied by the Superintendent, either upon review
of action of the school principal, or in the first instance, the grievance shall immediately be transmitted to the
secretary of the Board of Education with a staternent of reasons why it is being disapproved.

2. [If the Association is not satisfied with the Superintendent’s response, they shall have ten (10) working days to
advance the grievance to the Board of Education.

D. BOARD TIME SCHEDULE

1. Within fifteen (15) working days from receipt of the grievance, the Board shall pass upon the grievance. The Board
may hold a hearing thereon, may designate one or more of its members to hold a hearing or otherwise investigate the
grievance, or prescribe such procedure as it may deem appropriate for consideration of the grievance, provided
however that in no event, except by the written consent of the Association, shall final determination of the grievance
be made by the Board more than fifteen {15) days after its submission to the Board.

2. [Ifthe Board is to discuss a grievance in a public meeting, the grievant will be notified in writing of the time and
place of such discussion, in order that he/she and his/her Association representative may attend.

E. BOARD GRIEVANCE PROCEDURE

The procedure for grievances instituted by the Board of Education or its representative shall be as follows: The grievance
shall be transmitted to the President and the Grievance Chairperson of the Association. The decision shall then be
transmitted to the Board within fifteen (15) working days after the submission to the Association President and Grievance
Chairperson.

F. ARBITRATION

If the Board of Education and the Association shall be unable to resolve any grievance and it shall involve an alleged
violation of a specific article and section of this agreement, it may, within ten (10) days after the decision of the Board of
Education, be appealed to arbitration. The Association Executive Board may file a written appeal and it shall be delivered to
the American Arbitration Association and the Board of Education within said ten (10) day period, and if not so delivered, the
grievance shall be abandoned. If the parties are unable to agree upon an arbitrator, he/she shall be appointed under the rules
of the American Arbitration Association. The arbitrator, so selected, will confer with the parties and hold hearings promptly
and will issue his/her decision. The arbitrator’s decision shall be in writing, and will set forth his/her findings of fact,
reasoning, and conclusions on the issues submitted. The arbitrator shall have no power to alter, modify, add to, or subtract
from the provisions of this agreement. His/her authority shall be limited to deciding whether specific articles and sections of
this agreement have been violated and shall be subject to, is all cases, the rights, responsibilities and authority of the parties
under the Michigan Revised School Code, or any other national, state, county, district, or local laws. The arbitrator shall not
usurp the functions of the Board of Education or the proper exercise of its judgement and discretion, under the law and this
agreement. The decision of the arbitrator, if within the scope his/her authority, as above set forth, shall be final and binding.



The arbitrator’s fee and other expenses of arbitration shall be paid by the loser. Each party shail bear their own expenses in
connection therewith.

1. The following matters shall not be the basis of any grievance filed under the procedure outlined in this article.

a. Termination of services or, or failure to re-employ, any probationary teacher.
b. Termination or non-renewal from an extra-curricular position.
c. Termination of service of, or failure to re-employ, and tenured teacher.

G. TERMINATION

A grievance may, by mutual consent, be dropped at any stage of the grievance procedure.

ARTICLE 12
Protection of Teachers

A. PROTECTIVE CLOTHING
1. The Board shall furnish protective clothing, without charge, to those teachers who require them.
B. DAMAGE TO PERSONAL PROPERTY

1. Ifthe teacher has taken reasonable precautions and reports the damage within two session days, the Board will
reimburse teachers for any loss, damage, or destruction of clothing or other personal property caused by students
while in school or on school premises, and not collectable form other sources. A committee of three (3), one
Association member, one board member, and one administrator, will determine if reimbursement is warranted.

C. ADMINISTRATIVE SUPPORT

1. Administrative support and backing are essential to the maintenance of the staff member’s autherity and
effectiveness in their place of assignment.

2. The Board recognizes its responsibility to give all reasonable support and assistance to teachers.

3. Building administrators shall make every effort to support teachers in the establishment of a learning environment
that is conducive to providing effective instruction and ancillary services. If an administrator is notified of any threat
of physical violence made toward a teacher, that administrator shall notify the teacher regarding the threat as soon as
possible.

D. SUPPORT BY BOARD/ADMINISTRATION

1. Good order and discipline are necessary for effective teaching. While each teacher is responsible for maintaining
such an atmosphere in each of his/her classes, the Board recognizes that, through its administration, it will support
its teachers in taking legally permissible actions to maintain proper classroom order.

2. Whenever it is evident a particular student cannot adhere to school policy, the district will convene a panel of the
student’s teacher(s), administrator(s), and specialized personnel to determine a course of action within 10 workdays.
The student may be removed from the classroom until a meeting can take place with the parents and appropriate
personnel, as determined by the building administrator and classroom teacher.

E. RULES AND REGULATIONS

1. Procedures and policies regarding discipline (including suspension and expulsion) of students will be made known
to teachers each year in the building handbook.

F. SNAP SUSPENSIONS



1. A teacher has the right to remove a student from his/her classroom for one (1) day for certain conduct as specified in
the Code of Conduct and in compliance with MI School Code, “Snap suspension” [MCL 380.1309]. The teacher is
responsible for organizing a parent meeting as soon as possible and may include other appropriate personnel.

G. USE OF PHYSICAL FORCE

1. Any teacher may use reasonable physical force as is necessary on the person of any pupil in conformance with MCL
380.1312(4)(a)-(f), MCL 380.1307. Student discipline must comply with state and federal law and Board Policy

H. ASSAULT UPON A TEACHER

1. Any assault upon a teacher during the performance of their duties shall be promptly reported to the building
administrator and superintendent. The teacher may, through the Association, request legal assistance from the
Board, if the student raises a criminal or civil claim against the teacher. This request shall be made to the Board,
who determines, in its discretion, whether the conduct of the teacher involved justifies any assistance from the
Board. The Board has totai discretion in granting or not granting assistance. The Association agrees that all teachers
shall observe Board approved and published rules respecting punishment of students as established by the Board or
required by law.

2. To the extent permitted by law, any complaints directed toward a teacher shall be promptly called to the teacher’s
attention if the complaint is considered serious enough to be noted in the teacher'’s personnel file. As permitted by
Section 423.505 of the Bullard-Plawecki Employee Right to Know Act 397 or 1978, the teacher may submit a
written rebuttal regarding any material and the same shall be attached to the file copy of the material in question. If
allowed by law, the source of the complaint shall be identified.

I. ASSISTANCE IN LEGAL ACTIONS

1. Inthe event a teacher is assaulted as a result of his'her employment with the Saranac Community Schools, the
incident shall be promptly reported to the Board of Education or its designated representative. The Board shall
provide all reasonable assistance to the employee in connection with handling of the incident by law enforcement
and judicial authorities by the teacher provided that the teacher was acting within the scope of his/her employment at
the time the incident occurred.

2. Any case of physical assault upon a teacher shall be promptly reported to the principal. No attempt will be made to
discourage or coerce any teacher from making a report. The Board and Association will offer legal advice to the
teacher about their rights and responsibilities concerning the incident of assault. Assistance will also be provided to
assist with law enforcement and legal system. However, it is important to note, that the Board will not be
responsible for providing a lawyer if the teacher ends up in court due to the assault.

3. Time lost by a teacher in connection with any incident mentioned in 1. Above shall not be charged against the
teacher’s leave days for the balance of the contract year during which the incident occurred unless such teacher shall
be found guilty of charges brought and substantiated by a civil or criminal court.

J.  SUPPORTING TEACHERS DURING AN INVESTIGATION

1. To assist teachers during investigations, teachers can request to be excused while administration investigates an
alleged physical assault. With approval, the teacher may use this time for personal counseling and/or reporting
requirements.

K. SCHOOL RELATED HEALTH SERVICES
1. SPECIAL TRAINING

i. Training and protection for members required to work with students with a specific health condition,
communicable disease, or for members who are required to work in situations where the spread of disease
may occur, shall be provided as determined by the Board.

ii. 'When requested by the general education teacher into whose class(es) a special education student is placed,
special training or other assistance relevant to the student's needs will be reviewed by the Administration
and a determination made as to what training or assistance, if any, will be provided.



iii. An employee will not be expected to administer prescription drugs or to undertake health or custodial care
services unless necessitated by an emergency.

EMERGENCY PROTOCOL

1. Prior to the first day of school with students, each year, the SEA staff shall be provided with the following items that
they will keep next to their classroom phone at all times:

2. Alist of the volunteers comprising medical emergency response team (MERT) members along with their contact
information.

i. A list of the volunteers comprising the MERT team members along with their contact information,
ii. All MERT members will be responsible for keeping their certifications current and notifying the Saranac
School District of their intent to remove their self from the team prior to the end of the school year.
iii. The administration will approve all trainings in order to keep members of the team current in certification
such as, but not limited to, CPI/NCI, First Aid, CPR, and AED.

ARTICE 13
Duration of Agreement
DURATION
1. This agreement shall cover the period from August 21, 2022 until August 20, 2025. This agreement shall be
effective upon ratification by SEA and the Saranac Board of Education.

2. This agreement shall not be extended orally and it expressly understood that it shall expire on the date indicated.

3. Negotiations will be reopened each year of this contract for the express purpose of establishing a school year
catendar.

PROCEDURE FOR AGREEMENT CHANGE

1. Either of the parties hereto desiring a change shall notify the other party, in writing,

2.  Whenever notice is given for change, the nature of change desired must be specified.

3. The receiving party shall reply in writing, and within fifteen (15) working days to the originating party.

4. Should any part of this Agreement be rendered or declared illegal or invalid by legislation, decree of a court of
competent jurisdiction or other established or to be established governmental administrative tribunal, such
invalidation shall not affect the remaining portions of this Agreement.

5. Ifachange in the contract is agreed upon by the Board and the Association Executive Board, it will be placed in
writing and signed by a representative of the Board and the majority of the Association Executive Board, at which
time it becomes effective.

EMERGENCY FINANCIAL MANAGER

An emergency manager appointed under the Local Financial Stability and Choice Act, may reject, modify, or terminate this
collective bargaining agreement as provided in the Act.



In witness whereof, the parties have set their hand this 20th day of August 2025.

SARANAC EDUCATION ASSOCIATION SARANAC BOARD OF EDUCATION

sl

President

MEA Rep



APPENDIX A

A. SALARY SCHEDULE FOR 2025-2026 (FY26)

© oo an o

Salary schedule adjustments

5.5% increase to the salary schedule
$75.00/day terminal leave pay

Increase terminal leave pay to 100 days
Maintain Health insurance cap
Increase Ancillary insurance, up to cost
Cash-in-lieu increase to $4,500

SEA SALARY SCHEDULE 2025/26

Step

BA

BA+18

BA+30/MA

MA+18

MA+30/SP

fary

$42,237.00

$43,577.00

$ 45,618.00

$46,921.00

$47,914.00

$43,830.00

$45,449.00

$ 48,124.00

$49,501.00

$50,599.00

$45,423.00

$47,322.00

$ 50,629.00

$52,080.00

$53,284.00

$47,016.00

$49,195.00

$ 53,135.00

$54,660.00

$55,969.00

$48,609.00

$51,067.00

$ 55,641.00

$57,239.00

$58,654.00

$50,202.00

$52,940.00

$ 58,146.00

$59,819.00

$61,339.00

$51,795.00

$54,813.00

$ 60,652.00

$62,398.00

$64,024.00

$53,388.00

$56,685.00

$ 63,158.00

$64,977.00

$66,709.00

DI~ N |& | Wi

$54,981.00

$58,558.00

$ 65,663.00

$67,557.00

$69,394.00

$58,355.00

$62,358.00

$ 70,366.00

$72,367.00

$74,368.00

$60,365.00

$64,472.00

$ 72,573.00

$74,680.00

$76,780.00

$60,971.00

$65,171.00

$ 73,280.00

$75,580.00

$77,777.00

$61,580.00

$65,872.00

$ 74,176.00

$76,488.00

$78,777.00

$62,794.00

$67,085.00

$ 75,389.00

$77,701.00

$79,995.00

*In all years, any changes to PA 152 will result in both the Board and SEA to bargain hard cap amounts.




APPENDIX A

(CONTINUED)

B. SALARY SCHEDULE FOR 2026-2027 (FY27)

e o o

3.0% increase to salary schedule
Maintain Health insurance cap
Maintain Ancillary insurance to cost
Maintain Cash-in-lieu at $4,500

SEA SALARY SCHEDULE 2026/27
Step BA BA+18 BA+30/MA MA+18 MA+30/SP
1 $43,504.00 | $44,884.00 | $ 46,987.00 | $48,329.00 | $49,351.00
2 $45,145.00 | $46,812.00 | $ 49,568.00 | $50,986.00 | $52,117.00
3 $46,786.00 | $48,742.00 | $52,148.00 | $53,642.00 | $54,883.00
4 $48,426.00 | $50,671.00 | $ 54,729.00 | $56,300.00 | $57,648.00
5 $50,067.00 | $52,599.00 | $ 57,310.00 | $58,956.00 | $60,414.00
6 $51,708.00 | $54,528.00 | $ 59,890.00 | $61,614.00 | $63,179.00
7 $53,349.00 | $56,457.00 | $ 62,472.00 | $64,270.00 | $65,945.00
8 $54,990.00 | $58,386.00 | $ 65,053.00 | $66,926.00 | $68,710.00
9 $56,630.00 | $60,315.00 | $ 67,633.00 | $69,584.00 | $71,476.00
10 $60,106.00 | $64,229.00 | $ 72,477.00 | $74,538.00 | $76,599.00
11 $62,176.00 | $66,406.00 | $ 74,750.00 | $76,920.00 | $79,083.00
12-15 $62,800.00 | $67,126.00 | $ 75,478.00 | $77,847.00 | $80,110.00
16-19 $63,427.00 | $67,848.00 | $ 76,401.00 | $78,783.00 | $81,140.00
20+ $64,678.00 | $69,098.00 | $ 77,651.00 | $80,032.00 | $82,395.00

*In all years, any changes to PA 152 will result in both the Board and SEA to bargain hard cap amounts.




APPENDIX A

(CONTINUED)

C. SALARY SCHEDULE FOR 2027-2028 (FY28)

oo e

3.0% increase to salary schedule
Maintain Health insurance cap
Maintain Ancillary insurance to cost
Maintain Cash-in-lieu at $4,500

SEA SALARY SCHEDULE 2027/28
Step BA BA+18 BA+30/MA MA+18 MA+30/SP
1 $44,809.00 | $46,231.00 | $ 48,397.00 | $49,779.00 | $50,832.00
2 $46,499.00 | $48,216.00 | $ 51,055.00 | $52,516.00 | $53,681.00
3 $48,190.00 | $50,204.00 | $ 53,712.00 | $55,251.00 | $56,529.00
4 $49,879.00 | $52,191.00 | $ 56,371.00 | $57,989.00 | $59,377.00
5 $51,569.00 | $54,177.00 | $ 59,029.00 | $60,725.00 | $62,226.00
6 $53,259.00 | $56,164.00 | S 61,687.00 | $63,462.00 | $65,074.00
7 $54,949.00 | $58,151.00 | S 64,346.00 | $66,198.00 | $67,923.00
8 $56,640.00 | $60,138.00 | $ 67,005.00 | $68,934.00 | $70,771.00
9 $58,329.00 | $62,124.00 | $ 69,662.00 | $71,672.00 | $73,620.00
10 $61,909.00 | $66,156.00 | $ 74,651.00 | $76,774.00 | $78,897.00
11 $64,041.00 | $68,398.00 | $ 76,993.00 | $79,228.00 | $81,455.00
12-15 $64,684.00 | $69,140.00 | $ 77,742.00 | $80,182.00 | $82,513.00
16-19 $65,330.00 | $69,883.00 | § 78,693.00 | $81,146.00 | $83,574.00
20+ $66,618.00 | $71,171.00 | $ 79,981.00 | $82,433.00 | $84,867.00

*In all years, any changes to PA 152 will result in both the Board and SEA to bargain hard cap amounts.




APPENDIX B

A. LANE CHANGE OVERVIEW

1. +18 and +30 are University/College credits or earned State Continuing Education Clock Hours (SCECHs) from
workshops. Twenty-five (25) SCECHs will be the equivalent of one college credit hour. SCECHs will require prior
approval by the building principal.

2. Credit hours can be earned by acquiring college credit that relates to educational theory, classroom management,
relates to the subject area being taught by the member, or works towards the member earning a new area of
certification, or educationally relevant specialty. State continuing Education Clock Hours (SCECHs) count
equivalent to a credit hour at the ratio of 25 SCECHs to 1 credit hour.

3. To earn the “BA +30” designation (considered equivalent to a master’s degree) the employee must have earned 30
hours beyond their bachelor’s in an approved master’s program, or in an educationally related classes as defined in
section 2, but those classes must be at the graduate level.

4. Likewise, to eamn the “MA +30” designation (considered equivalent to a specialist degree) the employee must have
earned 30 hours beyond their master’s in an approved specialist program, or in educationally related classes as
defined in section 2, but those classes must be at the graduate level.

5. Credits for the “BA+13/MA+18” designations can be earned in any fashion, including graduate classes,
undergraduate classes, and SCECHs, as long as they meet the criteria detailed in section 2.

6. A member’s lane should reflect the total quantity of education credits they have camned regardless of the order in
which credit was earned.

7. It shall be the responsibility of the member to submit to the district central office appropriate documentation (official
transcripts) and notice of lane change. The district shall have the 10 working days upon receipt of all materials to
approve the lane change, or inform the member why their credits do not merit a lane change.

8. Once the district has approved a lane change, the lane change will have occurred the date that all materials were
received.

9. The step of every bargaining unit member shall conform to the number of years they have worked in Saranac
Community Schools in the bargaining unit, plus the number of steps they were granted when they were first hired.



APPENDIX B

(CONTINUED)

LANE CHANGE REQUEST FORM

Employee Name:

Building: Elementary Jr./Sr. High School
Current Lane: BA BA+18 BA+30/M  M+18 M+30
Requesting Lane: BA+18 BA+30/M  M+18 M+30

BA+18/M+18 Lane change can be earned in any fashion including graduate classes, undergraduale class, and Stale
Continuing Education Clock Hours (SCECHSs). 25 SCECHs will be equivalent to 1 college credit hour.

BA+30/M+30 must have 30 hours beyond degree in an approved master's program or in educationally related classes at
the graduate level.

Required Verification Documents:

o Official Transcripts sent directly to Central Office from the accredited University via:
Mail Saranac Community Schools
Central Office
225 Pleasant St
Saranac, M| 48881

Email rbowen@saranacschools.org

FAX Attn: Central Office
616-642-1401

o SCECHSs shall be printed and attached to this form showing total SCECHs Earned

Employee’s Signature: Date:

Central O?fib.e. Usé OnIy
Date Received: Initials:




APPENDIX C

SCHEDULEB
A.  Athletics {based on Bachelor's Schedule)
L Foothall, WarSHY. . oo vmaea vt s v i s ey v vk i 10%
2. Football, bead junior varsity...........coceivviviirniniiinninennns 7
3:: Football, assistant; i miiasiaadianniaainninz 6
4. Basketball, varsity............coooiiiiiiiimisiairs e 10
5. Basketball, junior varsity.........ocooeieiiiiisi i 7
G, Bashethall T®: . i ionin o i cimsins i a5 8 e b5 S{self-funded)
7. Baseball & Softball, varsity. ...t 8
8. Baseball & Softball, junior varsity. .. [
9. Track, varsity... 8
10. Assistant track ....................................................... 5
11, Volleyball, varsity......cooiviiiiiiiiiiiinieie e 8
12. Volleyball, junior varsity...........coociiiiiiiniiiinnn, ]
1 CROBE COMMITY o oot S e S s R T e v 8
e O st s T L T T T R B(self-funded)
16. Cheerleading football, varsity.............ccoiiiiiin. 8/season
17. Cheerleading, junior varsity...........cccoeinniiiiiiiiiiicinaas 4/season(self-funded)
18. Cheerleading, freshman............covcviiiiinii i 3(self-funded)
19, Junior BN ICORCN: . .. . o ccismmsnminninsiss viumin som s maiis s s v s 5
) SO BE VBTSN .o crmmca s misin i i = o i YRR e B 8(self-funded)
B. Activities (based on the employee’s base scale)
1. Middle School Athletic Director.......oovivvieveinrvreecvneen s 5% self-funded)
I (T T 1 el e S 10
3. Play Director (per play)... T e 5(self-funded}
4. High School Studentf‘ounc:l Sponsor 7
5. Middle School Student Council Spﬂnsor T
R ) 2 TV TA 1T R o e R A b T g R e 7
7. Homnor Society Sponsor........cooviiii i ena e 7
C. Other
F¥26 Fy27 FY28
1. Split level grades/classes/per year 1,200.41 1,236.42 1,273.51
2. Other non-contractual teacher responsibility ime/hr.  30.52 3144 3238
3. Substitute during prep period/hr. 32.67 33.65 34.66
4. Junior class sponsor/per year 580.20 597.61 615.54

*The base percent increases annually agreed to in the contract shall be added to the rates listed above. (1-4)



APPENDIX D

SICK LEAVE BANK REQUEST FORM

Name:
First M1 Last
School year: FMLA eligible:
Yes No
Location: Position:

In accordance with SEA contract language Article 6.E.5., | request access to the “sick leave bank”.
The donation of days shall be for the express purpose of sustaining the teacher’s sick leave until such
time as he/she can qualify for long term disability as provided by the contract. The approved SEA
member must have exhausted all paid leave prior to accessing days from the donated bank.

Member Signature Date

The SEA has received and approved the above request.

SEA Designee Date

Central Office Use Only:

Received by: Date:




August 20t

August 21 and 22"
August 25t

August 29
September 1%
September 29"
October 17"
October 20
November 26, 271, 28t
December 22™ — Jan 2"
January 5%

January 15"
January 16
January 19*
February 13
February 16
March 13t

April 3rd

April 6% — 10t

May 11*

May 22"

May 25"

June 3"

June g*

Notes:

Student instructional hours
168 days @ 6.33 hours/days
6 days @ 3.25 hours/days
6 days @ 5 hours

APPENDIX E

2025-2026

Opening Day — Administrators Meeting (3.0) Work Time (3.0)

Professional Development Day (6.5}

First day with students — Half Day (3.25)

No school

No School

Professional Development (5.0) No school for students
No School

Professional Development (5.0) No school for students
No school

Winter Break — No School

School Resumes

Student % day (3.25) Teacher worktime (3.00)

Student and Staff ¥ day, End of 1 Semester (3.25)

No School

Professional Development (5.0) No school for students
No school

No school

No School

Spring Break — No school

Professional Development {5.0) No school for students
Half Day for Students & Staff (3.25)

No School

Half Day for students {3.25) Teacher Worktime (3.00)
Last Day with Students - Half Day (3.25)

Parent Teacher Conferences — (10/13 -16, 3/9 - 12}
Opening Day/Building Meetings — (8/20)

Open House / Awards Night

Grade Level/Department Meetings*

Principal Meetings (To Be Determined)}

1,063.44 Minimum of 180 instructional days required
19.50 Minimum of 1098 hours of instruction required
30.00 Teacher Professional Development towards instruction
TOTAL 1,112.94

168 Teachers Days @ 6.83 hours/days - inciudes lunch 1,147.44
2 Teacher Half Day @ 3.83 hours/days - includes lunch {1/15, 6/3) 7.66
4 Teacher Half Days @ 3.58 hours/days — (8/25, 1/16, 5/22, 6/4) 14.32
2 Professional Development Day — 6.5hrs — (8/21 & 8/22) 13.00
4 Professional Development Day - 5 hrs. -(9/29, 10/20, 2/13, 5/11) 20.00
15.00
3.00
1.00
3.00
Attendance at student functions or additional training* 2.00
Teacher Work Day - 3.0 hours/days (8/20, 1/15 & 6/3) 9.00
9.00
TOTAL HOURS 1,244.42

*Meetings/additional responsibilities to include but not limited to; S| Improvement meetings, volunteer meetings, PD presenter, post-curriculum

meeting work, Professional peer collaboration.









APPENDIX F

SENIORITY (FY26)
YRS HIRE DATE NAME
PP| 1 35.95 0711811990 PLUMLEY, PHYLLIS 2arsss
{2 2 31.96 071411984 GALLAGHER, SARAH 32 6.8%
| 3 30.03 08/20/1986 MANION, JOEL 33 5.83
-4 28.03 06/18/1898 MCGEE, AMY 34 503
5 27.15 05/06/1999 YOUNG, SUSANN 35 4.89
M 6 26.86 08/19/1999 CIZAUSKAS, BARBARA 36 4.85
726.79 07/29/1999 HARDER, BRIDGET 37 4.85
8 26.37 02/17/2000 SMITH, STEPHANIE 38 4.55
9 25,87 08/17/2000 HELMINSKI, NANCY 39 4.32
RASMUS, TARA (Tie fo -
10 25,03 06/21/2001 Breaker - 1) -
DOUMA, JASON (Tie
1 25.03 06/21/2001 Breaker - 2) ) 4.03
SANDERS,STACY(TieBre
12 25.03 06/21/2001 aker - 3) 3.95
13 24.93 07/26/2001 HOWE, TAMMY W 305
SM| 14 23.78 09/20/2002 MILES, STEVEN T
{Ci 15 21.88 08/12/2004 CATRELL, TINA G 3:‘5 o
16 21.69 10/21/2004 REED, LINETTE oppes
A THOMAS, KELLI (Tie
¥\ 17 20.96 07/13/2005 breaker- 1) 47 293
o DAHMS, TRACY (Tie Qi|48 248
"] 18 20.86 07/13/2005 breaker - 2) 49 2.1
tC{19 1960 11/24/2004 COOPER, CATH¥
W20 18.85 08/23/2007 STAUFFER, MATTHEW Wso 208
fy{ 21 17.78 09/18/2008 O'Boyle, Laurel ,S(, i
2| 22 16.83 09/03/2009 Chipman, Susan y
Miles, Amy (Tie breaker -
wq\zs 15.81 | 09/09/2010 1) A %‘42 :gg
7 McPherson, Doris (Tie
$%124 1581 09/09/2010 breaker - 2) %ﬂ 1.56
25 11.88 08/14/2014 Milbraiz, Sarah
26 11.82 00/05/2014 Peterson, Dawn
27 10.83 09/03/2015 Price, Melissa
8.87 08/17/2017 Milks, Molly
. YRS HIRE DATE NAME
{120 7.82 09/06/2018 Evans, Amy
ﬂ]\} Wemetts, Tamara (Tle
30 6.88 08/12/2019 breaker- 1)

08/12/2019
08/08/2019
08/31/2020
06/21/2021
08/09/2021
08/23/2021
08/23/2021
12/13/2021
03/04/2022

08/20/2022

06/20/2022

07/18/2022

07/18/2022
08/08/2022
02/20/2023
06/26/2023
07/24/2023
01/08/2024
05/20/2024

6/3/2024

6/3/2024

6/3/2024
6/24/2024
12/10/2024

g;sen. Adam (Tle breaker -
Chadwick, Russell
Chickering, Haylee
Winsor, Jeremy
Theeuwes, Taylor
Assaf, Anna

Priest, Kristen
Waliner, Ashley
Austin, Matthew
Smith, Joshua (Tie
Breaker-1 )
Germanese,Amanda (Tie
Breaker-2)

Guemsaey, Angela (Tie
Breaker -1 )

SI;lott, Jacob (Tie Breaker -
Zeoller, Alicia

Smith, Amy

Reeve, Ketly (Colteen) C

Powell, Brian ‘Bﬁ(

Wemet, Sarah
Breaker-

1

Dora, Ally
Keller, Kayla
1)

Stewart, Jonathan (Tle
Breaker-2)

Morrison, Stephanie (Tie
Breaker-3)

Flater, Angela
Cleveland, Taylor

3B






