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This agreement entered into this 26% day of September 2022 and expires the 30th day of June 2025 and between
the Board of Education of Montrose Community School District, Genesee and Saginaw Counties, Montrose, Ml
hereinafter called the “Board”, and the Building Aides Assoclation,

ARTICLE |
RECOGNITION
A. The Board hereby recognizes the Association as the exclusive bargaining representative, as defined In
Section [l of Act 379, Public Acts of 1965, for all members of the Bullding Aides Association.
B. The Board agrees not to negotiate with any other groups other than the Building Aldes Association for

the duration of this agreement. Nothing contalned herein shall be construed to prevent any individual
employee from presenting a grlevance and having the grievance adjusted without intervesition of the
Building Aides Association.

ARTICLE )
COMPENSATION

A. Inasmuch that the fiscal stabllity of the District is in the best interests of ali employee groups, it is also
recognized that all employees must be recognized as partners in the shared efforts to maintain adequate
resources. As such, the followIng compensation agreement shall remain in effect for the duratlon of this
agreement, ‘

B. For the duration of this agreement, compensation for Association members sha!l be based on the salary
schedule shown in Table A. Annual adJustments to this schedule shall be calculated on the basis of the
District’s general fund balance as determined by the official financial audit for the previous school year as

follows:
TableA _ . .
) Audited General Fiind Balance "7 Compensation Formula .
General Fund Balance less than 10% * " | Freeze in Salary and No.Step Incréase
General Fund Balance equal to 10% Step Increase

General Fund Balance equal to or greater than 11% | 0.75% (0.0075) increase to the base ‘
An additional 0.75% {0.0075) Increase to the base
{cumulative gain of 1.5% {0.015)} to the base

General Fund Balance equal to or greatér than 12%

C. The foliowing table reflects the 2022-2023 hourly wage by steplevel and reflects the application of the
formula cutlined in Table A and the application of a 1.5% (0.015) increase to the 2022-2023 schedule.

ST = A I sTeR Y I sTeR 2R RsTE N ISTERSY [S]'EP.E]_FSTEE@TSIEPBI
a 2022-2023 | $12.00°[$12.31 [ $12.62 | §12.94 | $13.27 | $13.61 | 513.96 |
The numbers below are for Hlustrative purposes in the event the district

N fund balance is greater than 12% ;

2023-2024 | $12,18 | $12.49 | $12.81 | $13.14 | $13.47 | $13.81 | 514.17

2024-2025 | $12.36 | $12.68 | $13.00 | $13.33 | $13.67 | $14.02 | $14.38

BUILDING
AIDES




D. Longevity will be paid as follows for employees hired prior to July 1, 2015:

~ ﬁﬁoﬂﬁﬂmlmﬂE@DMI
" YEARSOFDISTRICT (| .- .« >  --'

seRvice . | STIPEND P/HOUR
10-14 Years | .60
15-19 Years .66
20-24 Years _ 73

25 or more Years 81 !
*Only for employees hired prior to July 1, 2015

ARTICLE i
LEAVE OF ABSENCE
A, Employees absent from duty on account of personal illness or any other approved reason shall be

allowed full pay as follows: One (1) sick day per month worked, 10 total September —June. Only Aides

working four (4) hours or more each day shall receive sick leave. Said sick leave shall be equivalent to

their day.

B. Leaves of absence with pay chargeable against the employee’s allowance:

1. A maximum of five (5) days per school year for family iliness or injury of an immediate family
member,

2. Adottor’s appointment that cannot be scheduled another time.

3. Immediate family is defined as spouse, children, stepchildren, grandchildren, parent or equivalent,
mother-in-law, father-in-law, brother, brother-In-law, sister, sister-in-law, grandparents of either
spouse or any family member residing in the household.

4. Any employee may take a maximum five {5) days per year for a death in the immediate famlly.'

5. Anemployee may take one (1) day per year to attend or participate in a funeral.

C. Any employee whose personal illness extends beyond the period compensated under Article IV items
A and B shall be granted a leave of absence without pay for such time as it is necessary for complete
recovery from such Hliness; the period of time not to exceed one (1) calenda ryear. Upon the employee’s
return from said leave, the employee shall be assigned to the same position, if available, or a
substantially equivalent position. He/she shall remain in the same pasition on the salary scale as when
leave began, ;

D. The Board may grant a leave of absence for maternity, childcare, parent care without pay. Such leave
must be requested In writing at |east thirty {(30) days in advance of the date on which the leave is to
begin. Such leave may be up to six (6) months. The employee shall be returned to the same position
he/she held when the leave began.

E. An employee on layoff will retain senlority up to a maximum of nine {9) months (schoel year). Any
Association member who is on layoff for a period of time that exceeds this time frame will lose all
seniority and recall rights.

F. An Association member may donate sick hours to create a “Common Sick Bank” with a maximum of

fifty (S0) hours, approval for use will be based on the Association Leadership recommendation.

Any em ployee leaving the Montrose Community School System with $es eight (10 8) or more years of
service in Montrose shall receive % the accumulated sick leave, as a severance benefit, payment at
minimum wage for each unused sick hour. Fhetotalunused-portion-of-the-annualsisilaave <




. Aides will be paid for the following holidays at the average daily rate:

|
!
1

LFor the 2022—23 schoo! year the alluwance of unused sick -hours. <hail be capped at 500 hmT"'
Unused sick hours above the cap will he paid ata’ rate of %i.of rmmmum wage en the last pay'ﬁi
Juné of each year]
Forthe 2024:25 schuo! year the: allowance of unused: srck hours shall & be capped at 400 hours
nused:sick hours above the cap will. be paid ata rate of ¥ of 'miril'mum wage on ‘the last pay; _ﬂ
’__;une ot-each yearf
Forihe 2025-26 school year the: aiiawance of unused s;ck hours shall be 2 pped at’350 hoursL
hj.)nt:sed sick hours above the £ap w:ll be pa:d at 8 rate of }5 of miniinum wage on thelastpay i :
{Iune of each' year[

ARTICLE IV
SENIORITY

. The Board recognizes seniority should be taken into account when a staff reduction is made. If a staff
reduction is made, the board will attempt to use seniority to determine the order of lay-off. If a laid-off
Association member believes their skills are adequate to perform the tasks of a lower senlority parson In
their classification and the laid-off Association member holds the proper certification for that pasition, the
lald-off Association member has the right to request a hearing with the Superintendent to “bump” the
lower seniority person in that classification.
. If the Superintendent grants the Association members request to “bump” a lower seniority person in their
classification, the Association member will have thirty (30) days to demonstrate that his/her skill is
adequate to perform the assigned tasks. If the Association member Is unable to perform the assigned tasks
in a satisfactory manner, the Assoclation member shall be réturned to laid-off status. :
1
ARTICLEV ;
HOURS OF WORK i

. Aides scheduled to work five or more hours in any daily assignment are entitled to a 30-minute, unpaid,
duty-free lunch break. Lunch breaks will be scheduled by the building administrator with consideration
given to student and program needs.

. Apart from lunch breaks, aides will not be provided any other type of break (paid or unpaid) during their
scheduled work hours.

ARTICLE VI
HOLIDAYS AND VACATIONS

Labor Day {When students start befo re- ‘Labor Dayﬂ i
Thanksgiving Day !
The day.after Thanksg iving
Christmas Ev
Christmas Day
New Year’s Eve

" New Year's Day .
President’s Day’ {Provided there 1s not school oF. PD)
Good Friday
Memorial Day

";9"‘;“ [
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ARTICLE Vil
INSURANCE

#.._The District will provide medital insurance as detalied below atcording to the Board's annual cleciion of
- paying up to the determined hard cap or 80% of the total plan cost for10 months. Within thosa
arameters, each School Yaar employee shall elect pursuant to the terms of 'a‘schnbl-'distridspc‘ﬁa_ﬁga
‘cafeteria plan, ane of the following options{ S o B _
Madicat insurance coverage for each employee who regularly works seven {7} or more hours per day)
.. Cash option in the amount of $72.00 per month for 10 months {from which apﬁiité.b!e-'withhbldyl’gg
il ba made) if the employee averages five [5) or more hours work pér'day on a regular basis, iﬁa
‘applicable, cash option inthe:ameunt of $60.00 per month for 10.months {from which applicable
withholdings will bé made) if the employee averages less than five {5) hours woik per day on a ra@

basis: or _ L . ) .
E—hist_ri\:t-paid premiums equal to the cash option amount in (b) above to be applied toward tha.-
' {:urc_haste of qualified benefits under District-sponsored'welfare plans including, but not IimitSﬁcﬂa
ong-term disability, shert-term disability, or groug term lifé Insurance. The employee must elect t }
tav the remainder of the réquited premium for qualified bengfit by means of compensation reduction
ursuant o the terms of a cafeteriaplan) o , ] o
L-’Ndem'plweei whoiis al_read?gnrpi_tgd in comparable medical insurance coverage-as-a dependent of
- otherwise may elect option (a) under the.schoo! district’s cafeteria plan. Elections of 6ption {c}) shall be
Eva_ila ble:to the extent that the insurer cooparates with the.district in the administration of such ar‘j

'.D ption]

ARTICLE VIl
MISCELLANEOUS

A. A newly hired aide must complete 60 working days on probation. A probationary employee whose
service is deemed unsatisfactory may be terminated at the will of the Board of Education. Sick leave or
fringes of any kind shall be granted to a probatlonary employee after 60 days.

B. If a sub maintains the same position for sixty (60) consecutive workdays, said sub shali receive regular
wages for the remainder of the assignment at step one of that particular classification.

C. Employees who lose their job assignment and can be immediately reassigned to a different position, even
if on a temporary basis, will continue to be paid at their normal rate. This stipulation will not apply to
employees who were placed on layoff status and then subsequently invited to fill a position as a
substitute. In those cases, the employee will receive substitute wages.

D. Two (2] days personal leave will be granted. Unused personal leave may accumulate as sick leave.

E. When schoolis not in session due to inclement weather, all classifications shall be pald, up to a maximum
number of snow day(s} equivalent to the employee’s daily schedule allowed by the MDE per year. (First
six (6) inclement weather days are paid days.)

F. Ifschoolis in session a }z day, the mailroom aide will perform his/her work at the end of the % day.

G. Before positions are filled, Administration will meet with Bargaining Unit Leadership to discuss all new
positions or position adjustments, prior to any action being taken. For the duration of this agreement, all
new aides will be cortracted through a third party.

H. JAl aides must meet the educational and/or proficiency criteria required by the federal Ne-Child-Left
Behind-Act{NELB) Every Student Succesds ALt (ESSAL

. Performance evaluations will be conducted annually by the aide’s administrator. The overall evaluation
will be based on the paraprofessional’s total activities. The paraprofessional will be appraised of the
specific evaluative procedures and criteria prior to conducting any formal evaluation.




ARTICLE ViiI
DURATION OF THE AGREEMENT

This agreement shall be effective as of September 26, 2022 and shall continue in effect until June 30, 2025.,

This agreement shall terminate June 30, 2025 and may be amended and/or renewed by mutual agreement.

MONTROSE COMMUNITY SCHOOLS
GENESEE & SAGINAW COUNTIES, M
by the MONTROSE BOARD OF EDUCATION

MONTROSE COMMUNITY SCHOOLS BUILDING AIDES
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