




















































































Appendix D:  Financial Reopener (26-27 school year) 

1. Financial:
a. 2.5% on schedule salary increase for 2026-27
b. Step and lane changes honored for 2026-27
c. All new hires will start at a minimum of step 3 for this current contract

2. Working hours proposal
a. 1313 total contract hours
a. The additional 11 hours are for professional collaboration meetings.

3. Longevity:  The Board of Education shall provide a longevity payment for teachers who have
appropriate Clio years of experience according to the following schedule.  This payment will be
made by June 30.

12-14 Years:  $700 
15-19 Years:  $1,100 
20-24 Years:  $1,900 
25+ Years:  $2,200 

Longevity pay will be based on the teacher’s continuous years of service with the District.  
Continuous service shall include all time worked in a permanent, paid status, including approved 
leaves of absence. Continuous service shall not include any break in service exceeding twelve 
(12) months. 
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4. HB 6058 safety net proposal
a. 2025:  If HB 6058 gets implemented, there shall be no clawback for 2025.

i. In the event HB 6058 is implemented, the Parties agree that there will be no
clawback for the 2025 calendar year. In other words, no retroactive payments will
be required from the District or from employees, unless future appropriations or
legislative relief for districts make such adjustments appropriate, at which point
the Parties will meet to discuss any necessary changes.

b. 2026:  If HB 6058 gets implemented, there shall be no clawback for 2026.
i. In the event HB 6058 is implemented, the Parties agree that there will be no

clawback for the 2026 calendar year. In other words, no retroactive payments will
be required from the District or from employees, unless future appropriations or
legislative relief for districts make such adjustments appropriate, at which point
the Parties will meet to discuss any necessary changes.

c. 2027:
i. In the event HB 6058 is implemented, and depending on the final enacted

version, the 2027 Hard Caps will remain in effect for the full 2027 calendar year
(January 1 through December 31), unless and until the Parties mutually bargain
and execute a successor agreement.

ii. Furthermore, the Parties further agree to meet and bargain in good faith over the
impact of the final legislation on the District and its employees.

5. 27L Fund proposal
a. All full-time staff are included in receiving grant money in the amount of $920. The

funds are to be distributed on the last pay of June 2026.

44



45


