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MASTER AGREEMENT

2026-2028

KEARSLEY COMMUNITY SCHOOL DISTRICT

AND THE

KEARSLEY EDUCATION ASSOCIATION

PREAMBLE

This agreement is entered into by the Board of Education at the Kearsley Community Schools in the city

of Flint, Michigan, hereinafter called the "Board" and the Kearsley Education Association, MEA-NEA,

hereinafter called the "Association".

WITNESSETH

Whereas the Board and the Association recognize and declare that providing a quality education for the

students of Kearsley Community Schools is their mutual aim and that the character of such education

depends predominantly upon the quality and morals of the teaching service, and

Whereas the members of the teaching profession are particularly qualified to assist in formulating

programs designed to improve educational standards, and

Whereas the Board has a statutory obligation, pursuant to the Public Employment Relations Act

("PERA"), MCL 423.201 et seq., to bargain with the Association as the representatives of its personnel

with respect to hours, wages, terms and conditions of employment.

In consideration of the following mutual covenants, it is hereby agreed as follows:

A.

B.

ARTICLE I - RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining representatives, as

defined in, Section 11 of PERA, MCL 423.211, for all regularly employed professional personnel

certified by the Michigan State Board of Education, but excluding supervisory and executive

personnel and office and clerical employees. The term "Teacher" when used hereinafter in this

Agreement shall refer to all employees represented by the Association in the bargaining or

negotiating unit as defined above. The term "Non-teaching Professional Staff Member" includes

those members of the Association's bargaining unit whose employment is not regulated by the

Michigan Teachers' Tenure Act.

The Board agrees not to negotiate with or recognize any teacher organization other than the

Association for the duration of this Agreement.
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ARTICLE II - EFFECT OF AGREEMENT

A. This Agreement shall supersede any rules, regulations or practices of the Board, which shall be

contrary to, or inconsistent with its terms.

B. If any provision of this Agreement or any application of the Agreement to any employee or

group of employees shall be found contrary to law or regulations of the Every Student Succeeds

Act, MCLA 380.1280 and the Michigan State Board of Education then such provision or

application shall be deemed null and void except to the extent permitted by law. All other

provisions or applications of this contract shall continue in full force and effect.

C. Any contract between the Board and an individual teacher shall be expressly subject to the

terms and conditions of this Agreement.

D. Any individual contract hereafter executed shall be in a written format agreed upon by both

parties and shall be expressly made subject to, and consistent with, the terms of this or

subsequent agreements to be executed by the parties. If an individual contract contains any

language inconsistent with this Master Agreement, the Agreement, during its duration, shall be

controlling.

E. Copies of the Agreement entitled "Master Agreement between the Kearsley Community School

District and the Kearsley Education Association, M.E.A.-N.E.A." shall be printed at the expense of

the Board for the negotiations team and the building representatives. The Association will pay

the Board of Education at the rate as established at the time of printing for any additional

copies of the Master Agreement the Association would request.

F. The Board of Education shall make available an electronic copy of this Agreement.

G. There shall be three signed copies of the final agreement for the purpose of record: one

retained by the Board, one by the Association, and one by the Superintendent.

H. This Agreement shall constitute the full and complete commitments between both parties and

may be altered, changed, added to, deleted from, or modified only through the voluntary,

mutual consent of the parties in writing and signed amendments to this Agreement. The

approved minutes of the negotiation sessions shall be used to clarify this Master Agreement.

I. This Agreement may not be modified in whole or in part by the parties except by an instrument

in writing duly executed by both parties, and no departure from any provision of this Agreement

by either party, or by their officers, agents or representatives, or by members of the bargaining
units, shall be construed to constitute a continuing waiver of the right to enforce such provision.

J. This Agreement shall be binding upon the Board and its successors personnel and upon any

school district into which or with which this district shall be merged or combined.

K. The calendar for each year shall be in accordance with the State Law for State Aid

reimbursement and in keeping with the State-mandated Intermediate School District calendar.

The parties agree that calendars for subsequent years will be negotiated and ratified by April 1

of each previous year. The calendar shall be set forth in Appendix В.
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L. Each teacher and principal or designee shall be available to meet once at a mutually agreed

upon time during the thirty (30) calendar days before the student report day if requested.

M. Each teacher shall also complete classroom preparations before the first student report day.

ARTICLE III - TEACHER RIGHTS

A. The Association and its members shall schedule the use of school building facilities for

meetings, in accordance with Board policy. No teacher shall be prevented from wearing insignia,

pins, or other identification of membership in the Association, either on or off school premises.

B. The Association shall have the right to post notices of activities and matters of Association

concern on teacher boards, which shall be provided in each teacher lounge. The Association

may use the district mail services and teacher mailboxes for communications to teachers.

C. In all instances in which a teacher and principal should meet, both parties have the right to

request the presence of an association representative and/or another administrator. If the

representative requested is from outside the building, the meeting will be held after school on

that day. This time may be extended by written mutual agreement.

D. The provisions of this Agreement shall be applied without regard to race, creed, religion, color,

national origin, age, sex, gender, sexual orientation, marital status, or disability.

E. Pursuant to the Michigan Public Employment Relations Act, the Board hereby agrees that any

employee covered in this Agreement shall have the right freely to organize, join and support the

Association for the purpose of engaging in collective bargaining or negotiation and other

concerted activities for mutual aid and protection. As a duly elected body exercising

governmental power under color of law of the State of Michigan, the Board undertakes and

agrees that it will not directly or indirectly discourage or deprive or coerce any teacher in the

enjoyment of any rights conferred by the Act or other laws of Michigan or the Constitutions of

Michigan and the United States; that it will not discriminate against any teacher with respect to

hours, wages, or any terms or conditions of employment, by reason of his membership in

collective negotiations with the Board, or his institution of any grievance, complaint or

proceeding.

F. Any complaint by a parent or a student directed toward a teacher shall be promptly called to

the teacher's attention if it is to become a matter of record.

G. If at the Elementary level as a result of a parental complaint it is proposed that a student be

placed in a different classroom, prior to a final decision, both sending and receiving teachers

shall discuss the pedagogical wisdom of such a move and make a recommendation to the

administration.
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ARTICLE IV - TEACHER RESPONSIBILITIES

A. A teacher who resigns prior to the school year shall make every effort to submit his resignation

no later than August 1.

B. Any violation of responsibilities outlined in this contract shall be judged sufficient grounds for

appropriate disciplinary action by the Board of Education.

C. Teachers shall be held accountable for school materials, equipment and facilities while under

their supervision and shall properly store such school property in facilities provided by the

school.

D. Teachers are responsible for all students within reason, what is reasonable considering

proximity and awareness. Teachers need to intervene if it's anything that affects a safe and

secure environment.

E. Teachers shall keep accurate records of attendance, grades and class counts and should respond

in a timely fashion to reasonable requests for relevant information.

F. While working directly with students and during the instructional day, teachers shall only wear

apparel that represents the Kearsley school district. This does not apply to professional teams,

colleges, universities or spirit days.

G. For the duration of the Master Agreement, the Association will not engage in, authorize,

encourage, either directly or indirectly, any concerted interruption of education activities due to

a cessation, withdrawal, or withholding of services in any manner or form, either in whole or

part, by members of the Association or member of the bargaining unit shall be empowered to

provoke, instigate, cause, participate in, assist, encourage or prolong any such prohibited

activity.

H. Teachers shall be responsible to refer students who are experiencing difficulties in class.

The Association shall designate a teacher in each school building as the Association

Representative (A.R.) to meet with the principal. The principal and A.R. shall meet at the

request of either party for the purpose of reviewing the administration of the contract and to

resolve problems, which may arise. These meetings are not intended to bypass the grievance

procedure.

J. Since professional development days are required by state law and the contract, teachers must

attend the number required by the contract. The days must be made up no later than the last

student day.

If teachers miss professional development day(s) scheduled during the day in the school year,

they must make up the day(s) according to an approved plan. The teacher will be charged a sick

day but will gain that sick day back when they make up that day by the end of the school year. If

they do not make up the day(s) missed by the last student day, they shall be docked a full day's

pay, will not be credited their sick day, and may be subject to discipline. No teacher shall make

more than 100% of their daily pay for making up professional development days.
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A.

ARTICLE V - BOARD RIGHTS AND RESPONSIBILITIES

It is recognized by all parties hereto that the Board, on its own behalf and on behalf of the

electors of the district, hereby retains and reserves unto itself, all powers, rights, authority,

duties and responsibilities conferred upon and vested in it by the laws and the Constitution of

the State of Michigan and the United States.

B. A handbook of current Board policies shall be made available on the district website.

C. The Board agrees to make available to the Association in response to reasonable requests from

time to time, all available information as prescribed by law.

A.

ARTICLE VI - JOINT RESPONSIBILITIES

The rights and responsibilities exercised by the Board and Association shall be in conformity

with the provisions of this Agreement.

B. The Board and Association shall continue to cooperate in improving the selection and use of the

tools of the teaching profession.

C. Neither party in any negotiations shall have any control over the selection of the negotiating or

bargaining representatives of the other party. The parties mutually pledge that their

representatives will be clothed with all necessary power and authority to make proposals,

consider proposals, and make concessions in the course of negotiations.

ARTICLE VII - PROFESSIONAL COMPENSATION

A. The salaries of teachers covered by the Agreement are set forth in Appendix D, which is

attached to, and incorporated in, this Agreement. Such salary schedules shall remain in effect

from the first teacher report day of the next school year.

B. Traveling teachers shall be compensated for driving between schools or other required points of

work at the rate allowable by IRS. Mileage will be computed from the mutually agreed upon
table.

C. Teachers shall have the option of a twenty-one (21) or twenty-six (26) equal pay plan through
the year. The pay plans shall be continuous every other week. Direct deposit is mandatory.

D. The Board agrees to provide voluntary deductions as approved by the Board and the bargaining

unit such as: annuities, charitable contributions, insurance. Such deductions, however, shall not

be contrary to law.

E. The Board recognizes that each teacher shall have 5 unassigned preparation periods per week.

However, in the event that an unfilled position exists in the district, the following steps will be

used to cover the absent teacher.
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F.

Fill the position with substitutes within the building on their prep period.
Fill the position within the building with a teacher, curriculum coach, or counselor who

chooses to volunteer during his/her prep period.
Call back staff on an inservice/conference to return to the district (if possible)

At the beginning of the school year, the building administrator shall post a shared digital

document of a rotation schedule to staff, which shall include load-bearing and certified

non-loadbearing staff such as curriculum coaches, counselors, and administrators.

Non-loadbearing staff shall have an assigned planning period for the purpose of subbing. Once

all of the above options have been exhausted, the position will be filled by assigning a teacher,

curriculum coach, counselor or administrator from the established schedule. The person

assigned to sub will then move to the bottom of the rotation for the next occurrence during

their prep hour. This process will be used to distribute the responsibilities of student coverage

during a sub shortage so that the burden of coverage is shared among staff.

If a substitute is not secured and a presently employed teacher substitutes during their

preparation period, they will choose to be paid either $50 per hour or one comp hour in

addition to their regular salary. Teachers can earn up to one full comp day each semester, with

additional hours paid out at $50 per hour.

Teachers may not earn comp time during their normal work day with the exception of when a

teacher substitutes during his or her preparation period. In an inclusion classroom, a substitute

teacher will be secured in the absence of the regular education or special education teacher. In

the event that the teacher is choosing on their own not to have a substitute teacher in the room

with the understanding that there will be no additional compensation provided. In addition, it

should be noted that an inclusion course is NOT a special education course, but instead a

regular education course in which special education students are attending with support from

the inclusion teacher.

G. Elementary: If a regularly employed teacher takes a class in addition to their own for another

teacher, that teacher shall be reimbursed at the premier substitute wage in addition to their

regular salary. If the classes are divided between two or more teachers, they shall share the

amount equally.

H. Outside service may be allowed. Prior to signing a contract, a prospective new employee shall

be informed in writing that experience credit for salary purposes only may be allowed to the top

step of the salary schedule. Such allowed experience credit shall not exceed actual experience.
This outside service is limited to:

1. Maximum of two (2) years military service or Peace Corps.

2. Experience as a certified teacher.

3. Related experience, other than teaching, limited to six (6) years.
4. Related areas shall be determined by the Administration, limited to six (6) years.

1. Salary adjustments due to continued academic training must be confirmed by presenting

necessary transcripts before October 1, or February 1, and signed "received" by the Central

Office. A written request for any salary adjustment must accompany transcripts. The payment
will be retroactive to the beginning of that semester.
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J. To qualify for the B.A. plus 18 graduate credits, M.A. plus 15, or the M.A. plus 30, the work must

be towards a higher degree and/or in the area of education for which the teacher is certified, or

in their major field of study. To qualify for a particular column on Appendix D the teacher must

have fulfilled the requirements for each preceding column.

K. Any teacher who dies while in the employ of the Kearsley School District during the duration of

this Agreement will leave an estate settlement in the amount of his earned but unpaid salary

plus payment of 50% of his accrued sick leave at his existing daily rate.

L. Each teacher who has completed at least 10 years of seniority as a teacher in the Kearsley

Community Schools at the start of any school year shall be eligible for annual longevity pay*
according to the chart below:

10-14 years 15-19 years 20-24 years 25+ years

$1000 $1250 $1500 $2000

For the purpose of longevity, the general education and alternative education seniority lists

shall be combined. The longevity pay shall be paid on the first payroll in December. Eligible

teachers who leave before the school year ends will have their longevity pay prorated. Time on

unpaid leave shall not be counted as years of service.

* In order to be eligible for longevity pay, a teacher must have completed their years of

seniority by December 1.

M. Part-time employees who are required to work past the scope of their assignment on in-service

days will be paid equal to a substitute teacher's pay at the rate received after working five (5)

days or more. For example, a teacher is paid regular wage for half-day and receives one-half of

substitute pay for the other half of the day.

N. For salary purposes, the teacher shall be given credit for a full year's service if they work one

semester. No salary credit will be given for service less than one semester. The teacher shall

retain all salary credit accumulated prior to the beginning of the leave subject to the above.

Working one semester shall mean working all days** in a given semester.

O. For seniority purposes, the teacher shall be given seniority for each day** worked. However,

beginning with the 2005-2006 school year, in the case of part-time employees, seniority will be

earned proportion to the pro-rated salary of the individual member's contract.

A day shall mean a day for which the teacher is paid by the district, including through

sick and Sick Bank days, and also for up to 75 calendar days through worker

compensation pay.

P. Speech Pathologists (SLP)/Social Worker/Counselor: It is understood that a typical SLP/Social

Worker/Counselor master's program will consist of 50+ post bachelor credits. An SLP/Social

Worker/Counselor whose master's endorsement is 50 credits or greater will be placed on the

MA+30 pay scale.
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As an SLP is also required to hold an American Speech Language Hearing Association (ASHA)

certification in addition to their State of Michigan LARA license, the district will reimburse, on a

yearly basis, the employee for the cost of the ASHA certificate (not to exceed $300). As the

requirements for the ASHA certification are completed outside of the traditional school day, an

active SLP with a current ASHA certification, will be additional compensated at the rate of

$2000, payable upon the successful completion of the school year with the second pay period in

June.

As a Social Worker is also required to hold a National Association of Social Work (NASW)
certification in addition to their State of Michigan LARA license, the district will reimburse, on a

yearly basis, the employee for the cost of the NASW certificate (not to exceed $300). As the

requirements for the NASW certification are completed outside of the traditional school day, an

active Social Worker with a current NASW certification, will be additionally compensated at the

rate of $2000, payable upon the successful completion of the school year with the second pay

period in June.

Q. In the event a teacher does not have an approved or renewed teaching certificate to begin the

school year, the teacher must apply/pay for their state-issued substitute permit and will be

compensated at the BA-2 daily rate until the state approved certificate is turned in and

notarized at the central office.

In the case of an alternative teacher preparation program such as Grow Your Own, Talent

Together, etc.; if the teacher is not able to pass the content area MTTC assessment, the teacher

will be considered in the classification of long term substitute and not subject to the conditions

of this agreement.

ARTICLE VIII - ILLNESS OR DISABILITY LEAVES

A. At the beginning of each school year, the Association shall be credited with ten (10) days to be

used by teachers who are officers or agents of the Association: such days to be used at the

discretion of the Association. The Association agrees to notify the Board no less than two (2)

working days in advance of taking such leave. Days six (6) through ten (10) will be purchased by
the Association at the established substitute wage.

B. At the beginning of each school year, each teacher shall be credited with a ten (10) day sick
leave allowance. Four (4) of the ten (10) days may be used as personal days, non-accumulative.

No more than three (3) personal days may be used in a row. If a teacher desires to use four (4)

personal days in a row (or any combination of including sick/comp/floating holiday), they must
apply and be granted, using the "once in a lifetime" exception. The unused portion of sick days

shall accumulate to a maximum of one hundred and fifty (150) days.

C. Legitimate and ethical reason for sick leave are:

1. Illness or physical disability of the teacher.

2. Illness and/or death in the immediate family, which shall include mother, father,

mother-in-law, father-in-law, sibling, spouse, children, grandparents, spouse's

grandparents, grandchildren, brother-in-law and sister-in-law.

3. Utilization of sick leave other than as described in this paragraph shall result in forfeiture

of pay at the teacher's Per Diem rate (see App. D) and may result in other disciplinary

measures as appropriate.
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