




Agreement 

This Agreement entered this 1 st day of August, 2026, by and between the North Dickinson County School 
District Board of Education, hereinafter called the "Board" and the NDEA/UPEA/MEA, hereinafter called the 
"Association". 
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Article XX - Insurance Protection 

The Board will limit its expenditures for employee "Medical Benefit Plans" to be in compliance with Public 
Act 152 of 2011, the (Publicly Funded Health Insurance Act) 

The Board agrees to provide premium payments in accordance with Public Act 152 of 2011 as amended; 
Section 3, and as described below for an employee "Medical Benefit Plan" for a "Contract Year" of twelve 
(12) months in monthly installments provided the individual has completed their contractual year and is 
employed full-time, employees less than full-time will be prorated accordingly as described in the applicable 
Section of Article-20.

Employees may select a "Medical Benefit Plan" from plans that qualify under Public Act 152 of 2011 as 
amended; Section 2, Subsection ( e ). The actual selected qualifying "Medical Benefit Plan" along with all 
other health related benefit supplemental plans and accounts whether part of the "Medical Benefit Plan" or 
the ("Non- Medical Benefit Plan-Benefit Options) will be determined during negotiation. 

The Board provided premium contributions for any employee's applicable "Medical Benefit Plan". 
(Single, Two-Person or Family), shall pav no more of the annual costs. charged for the applicable plans or 
illustrative rates for those applicable plans, including any payments for reimbursements of co-pays, 
deductibles, or payments into health savings accounts, flexible spending accounts, or similar accounts used 
for health care costs, than a total amount equal to the hard cap amounts set by the State of Michigan.

"The District also agrees to contribute premiums to the "Medical Benefit Plans" at the "Annual Cost 

Limitations for 2022" on January 1, 2022 for the Duration of the successor Agreement but only with the 

"stipulation" that the District's "Medical Benefit Plans" contributions will still be in complete compliance 

with Public Act 152 of 2011 Section- 3 as amended, for the "2021 Annual Cost Limitations" in regard to the 

plans actual "2021 Coverage Year" and in addition that the District does not violate "Public Act 152 

Section-3" or "Section-5-Subsection (2)" for starting the "2022 Annual Cap Limitations" on January 1, 2022 

and thus subjecting the District to the penalties set forth in "Public Act 152 of 2011" as amended in 

"Section-9" with regard to Public Employers "Annual Cost Limitations" for "Medical Benefit 

Plans-Coverage Years" contributions as determined by the "State of Michigan's Department of Treasury." 
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Article XXVII- Duration of Agreement 

This Agreement shall be effective as of August 1st 2025, and shall continue in effect until the 31st day of July, 
2026. This Agreement shall not be extended orally, and it is expressly understood that it shall expire on the 
date indicated. 

EXECUTION OF INSTRUMENT 

The terms of this collective bargaining agreement between the parties are incorporated herein and by accepting and signing 

this "Master Aqreement-"Execution of lnstrument''-Signature Enactment Clause" in this contract below, the parties agree to 

be bound by all such terms for the duration of this Agreement. 

This Agreement will become enacted and implemented in full effect on the first date after the expiration date of the former 

Agreement by the last signature as dated, of either of the parties officials listed below, who are empowered to enter into 

this contract, is entered on the "Master Agreement-Execution of Instrument- Signature Enactment Clause" below. 

The dated signature below that complies with P.E.R.A. Section 15(b) will be the date entered above in the "This Agreement 

shall be effective as of', date in this "Duration of Agreement" Article and also entered in the "Agreement" provision of the 

Agreement. 

EDUCATION ASSOCIATION BOARD OF EDUCATION 

By ________ _ By __________ _ 
NDEA President Its President 

By ________ _ By __________ _ 
NDEA President Its Secretary 

Dated this 8th day 

of July, 2026. 
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North Dickinson County School

Salary Schedule 2026-2027

This salary schedule reflects a 2% increase on each step 

from years 0-11 and a 3% increase on each step from years 15-30 

STEP BA BA+15 BA+24* MA MA+15 

0 40994 41246 42239 43229 43605 

1 41547 41813 42890 43962 44338 

2 42101 42381 43330 44696 45072 

3 43256 43552 44890 46229 46603 

4 44448 44774 46303 47831 48203 

5 45684 46034 47767 49500 49876 

6 46625 47343 49392 51438 51816 

7 47957 48700 51091 53482 53860 

8 49334 50108 52865 55625 55999 

9 50765 51567 54718 57869 58246 

10 52252 53082 56658 60137 60608 

11 53789 55512 59617 63722 64115 

15 55930 57735 62378 67025 67402 

20 57599 59472 64918 70364 70745 

21 57820 59693 65138 70585 70966 

22 58041 59913 65359 70805 71186 

23 58261 60133 65579 71026 71407 

24 58481 60355 65802 71247 71628 

25 58703 60575 66022 71468 71849 

26 58923 60796 66242 71688 72069 

27 59156 61017 66464 71921 72290 

28 59366 61238 66684 72131 72512 

29 59587 61458 66900 72351 72732 

30 59807 61678 67125 72572 72953 

38



Schedule B - Auxiliarv Schedule 

2026-2027 

% of BA Base Salary 

Basketball - Varsity ................................................... 14% plus 1% on Schedule 
Basketball - Junior Varsity ........................................ 9% plus 1 % on Schedule 
Basketball - 9th Grade ............................................... 6% plus 1 % on Schedule 
Basketball - 8th Grade ............................................... 6% plus 1 % on Schedule 
Basketball - 7th Grade ............................................... 6% plus 1 % on Schedule 
Football - Varsity ....................................................... 14 % plus 1 % on Schedule 
Football - Assistant Varsity ....................................... 9% plus 1 % on Schedule 
Football - Junior Varsity ............................................ 9% plus 1 % on Schedule 
Football - Assistant Junior Varsity ............................ 6% plus 1 % on Schedule 
Track - Girls .............................................................. 8% plus 1 % on Schedule 
Track - Boys .............................................................. 8% plus 1 % on Schedule 
Baseball ..................................................................... 8% plus 1 % on Schedule 
Softball ...................................................................... 8% plus 1 % on Schedule 
Golf. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . .... 8% plus 1 % on Schedule 
Volleyball - Varsity Coach ........................................ 14% plus 1% on Schedule 
Volleyball - Assistant Coach ..................................... 9% plus 1 % on Schedule 
Band Director ( concerts, festivals, parades) .............. 2.5% plus 1 % on Schedule 
Cheerleader Coach ..................................................... 7% plus 1 % on schedule per season 
Assistant Cheerleading Coach ................................... 3% plus 1% on schedule per season 

Part II Amount in Dollars or % of BA Base 

Senior Class Advisor ................................................. 1.5% of base 
Junior Class Advisor .................................................. 1.5% of base 
Sophomore Class Advisor . . . . . . . . .. . . . .. . . .. . . . . . . . . . . . . . . . . . . . . . . 1.2% of base 
Freshmen Class Advisor. ........................................... 1.2% of base 
Middle School Class Advisor .................................... 1.5% of base 
Driver Education ....................................................... $ 25 per hour 
Summer School ......................................................... $ 30 per hour 
Overnight Summer School Trips ............................... $ 45 per day 
Cheerleader Advisor .................................................. 3 % of base (both seasons) 
National Honor Society Advisor ............................... 1.5% of base 
Student Council Advisor ........................................... 1.5% of base 
Student Bowl Advisor - Senior High ......................... 6% of base 
Student Bowl Advisor - Junior High ......................... 3 % of base 
Debate ........................................................................ 6% of base 
Forensics .................................................................... 8% of base 
Technology Coordinator ............................................ 10% of base 
Yearbook Advisor ..................................................... 6% of base 
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