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ARTICLE VII 

SCHOOL CALENDAR 

The school calendar for all professional staff employees shall be based on 183 contract days. All 
days beyond 183 days shall be paid at the employees per diem rate, unless additional days are 
necessary to receive full state aid from the state. 

The calendar for all professional staff members will be in accordance with the DSISD master 
calendar. If services are being provided to schools, or within programs, which operate outside of 
master calendar, alternative scheduling will be approved through mutual agreement of the 
professional staff member, Association and Administration. 

Changes in individual assignments other than teaching assignments may be made by the district 
up to August 15. After that time, changes to employee's individual contract calendar shall be made 
by mutual consent of the Board and individual unless an employee in that discipline leaves the 
district or takes extended leave. When an employee leaves or takes extended leave, the 
administration and affected staff disciplines will jointly modify assignments based on district needs. 

Preliminary individual assignments other than teaching assignments will be completed by the 
district by August 15. Final assignments will be completed by October 1. After that time, changes to 
employee's individual contract calendar shall be made by mutual consent of the Board and 
individual unless an employee in that discipline leaves the district or takes extended leave. When 
an employee leaves, takes extended leave, or if student needs warrant a change the administration 
and affected staff disciplines will jointly modify assignments based on district needs. 

ARTICLE VIII 

GRIEVANCE PROCEDURE 

SECTION A: Claim of Violation: A grievance shall be defined as a claim by any professional staff 
member or the Association which is an alleged violation or inequitable application of the terms or 
conditions of this Agreement. 

SECTION B: Employee's Rights: An individual employee shall have the right at any time to 
present his/her own grievance to the school district and to have the grievance fully adjusted without 
the intervention of the Association as long as the adjustment is not inconsistent with the terms of 
this Agreement and the bargaining representative has been given the opportunity to be present at 
such adjustment. Individual employees may not arbitrate a grievance. 

SECTION C: Step 1 - Oral Discussion: In the event that a professional staff member believes 
there is a basis for a grievance, he/she shall first discuss the alleged grievance with the immediate 
supervisor, either personally or accompanied by the Association representative. The grievance 
must be filed within fifteen 15 days of the occurrence of the alleged grievance; or within ten (10) 
days of when such events should reasonably have been discovered (not to exceed three months). 
All reference to days in the grievance procedure shall mean days the business office is open. 

Both parties shall sign and date a receipt which specifies that the oral discussion took place and 
the reason for the grievance. Within ten (10) days of the oral discussion the 
immediate supervisor shall render a decision concerning the disposition of the grievance and 
give it orally to either the professional staff member filing the grievance or the Association. 

SECTION D: Step II - Written Presentation: If the grievance is not resolved in Step 1, the 
employee or the Association may reduce the grievance to writing and present it to the 
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professional staff member or Association shall meet to determine adequate time limits which would 
expedite the processing of the grievance. 

SECTION I: Expiration of Contract: Notwithstanding the expiration of this Agreement, any claim or 
grievance arising thereunder may be processed through the grievance procedure until resolution. 

SECTION J: Exclusions: The following subjects covered and governed by the terms and 
provisions of this Agreement shall not be subject to the grievance procedure: 

1. Any complaint or dispute involving the discharge, termination or demotion of a teacher.

2. Any non-renewal of a probationary teacher or other professional staff covered by this
agreement, or termination of a probationary staff member.

3. Any claim or complaint should not be grieved for which there is established another
remedial procedure or forum established by law, including alleged disputes within the
jurisdiction of the Equal Employment Commission, Civil Rights Commission, Michigan
Employment Relations Commission, or Michigan Tenure Commission.

4. The evaluation of a teacher.

ARTICLE IX 

PLACEMENT AND LAYOFF/RECALL 

SECTION A: Senjorjty: No later than thirty (30) days following the ratification of this Agreement, 
and by October 1 each year thereafter, the employer shall prepare and post in every building of the 
district a seniority list. Every employee shall have the right to contest his/her placement on the 
seniority list for a time period of thirty (30) days following such posting. Thereafter, the list shall be 
final and conclusive for that school year. 

Seniority shall be defined as the length of unbroken service, except as defined in this Article, within 
the bargaining unit and shall be computed from the employee's first day of work. All bargaining unit 
members shall be ranked on the list as above defined. In the circumstance of more than one 
individual having the same first day of work, all individuals so affected will participate in a drawing 
to determine placement on the seniority list. Bargaining unit members so affected will be notified in 
writing of the date, place and time of the drawing. The drawing shall be conducted openly and at a 
time and place that will reasonably allow affected bargaining unit members to be in attendance. 

Seniority shall continue to accrue for all bargaining unit members on maternity leave, military leave 
or any leave of absence which is not extended beyond one (1) year unless required by law. The 
above leaves shall not be considered a break in service as defined in Section A of this Article. 

Part-time bargaining unit members shall be given prorata seniority. In the event a bargaining unit 
member attains a number of years of seniority to qualify him/her to enter a group for which a 
drawing has already been held or that has been finalized, that bargaining unit member shall 
automatically be added to the bottom of that group for that year on the list. 

Seniority shall not continue to accrue for all bargaining unit members on any unpaid leave of 
absence unless required by law. The bargaining unit member, upon return, shall maintain, but not 
gain experience for the purpose of movement on the salary schedule. The above leave shall not be 
considered a break in service. 
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