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AGREEMENT

This Agreement is made and entered into on this 13 day of March, 2023, by and between the Board of
Education (the “Board”) of New Buffalo Area Schools (the “District”), Berrien County, Michigan, and the
New Buffalo 5-C Education Association (MEA-NEA) (the “Association”).

ARTICLE | —PURPOSE AND INTENT

Section 1: The general purpose of this Agreement is to set forth the wages, hours, terms, and conditions
of employment which shall prevail for the duration of this Agreement.

Section 2: The parties recognize their mutual obligation to bargain pursuant to Public Act 379 of 1965, and
Public Act 336 of 1947, as amended.

Section 3: The Board and the Association, for and in consideration of the mutual promises, stipulations,
and conditions hereafter specified, agree to abide by the terms and provisions set forth herein for the
duration of this Agreement.

ARTICLE Il —RECOGNITION

Section 1: The Board recognizes the New Buffalo 5-C Education Association (MEA-NEA) as the sole agent
for professional negotiations and collective bargaining relating to wages, hours, terms, and conditions of
employment for the professional teaching staff of the New Buffalo Area Schools, excluding the certified
employees primarily hired for the exercising of administrative authority, supervision or direction of
employees and non-certified personnel. The bargaining unit does not include substitute teachers, per
diem temporary employees, adult education teachers, athletic director, the coordinator of special
education, and all non-school certified personnel unless approved by MDE. The Board further agrees that,
for the duration of this Agreement or any extension thereof, it will not recognize nor bargain with any
entity other than the Association. All references to male teachers shall also refer to female teachers.

ARTICLE Il — BOARD RIGHTS

Section 1: Reserved exclusively to the Board are all responsibilities, powers, rights, and authority vested
in it by the laws and constitution of the State of Michigan and of the United States or which have been
properly exercised by it, excepting where expressly and in specific terms limited by the provisions of this
Agreement.

Section 2: The Board and the Association recognize that the optimum learning environment includes
positive culture of learning and respect with a cooperative, collaborative, and collegial atmosphere shared
by students, teachers, administrators, staff, parents, and community. The Board seeks to promote a
school culture of learning and respect that promotes engaged inquiry, reflection, and the thoughtful
investigation of ideas and practices.

Section 3: It is agreed that the Board hereby retains and reserves unto itself, without limitations all the
powers, rights, and authority which ordinarily vest in and have been exercised by the Board, except those



which are clearly and expressly relinquished by the Board, or those things covered by applicable law.
These rights include, by way of illustration and not by way of limitation, the right to:

A. Establish policies, manage and control the school district, its facilities, equipment, and its
operations and to direct its working forces and affairs.

B. Continue its policies and practices of assighnment and direction of its personnel, determine the
number of personnel, and the scheduling of all personnel.

C. Hire all employees and, subject to the provisions of law, determine their qualifications and the
conditions of their continued employment or their dismissal, discipline, or demotion and to
promote, assign, transfer, and lay off employees.

D. Determine the services, supplies, and equipment necessary to continue its operations.

E. Determine the number and location or relocation of its facilities and work stations and bus routes.
F. Adopt rules and regulations, as long as they are not inconsistent with this agreement or law.

G. Determine the financial policies, including all accounting procedures.

H. Determine the size of the administrative organization, its functions, authority, amount of
supervision, and structure of organization.

Section 4: Contract Interpretation

In the event of a claim of misinterpretation or misapplication of this agreement, the integrity of Board’s
rights as delineated in this article shall be preserved.

Section 5: Limitation on Board Rights
The exercise of the above powers, rights, and authority by the employer and the adoption of policies,

rules, and regulations shall be limited only by the express terms of this Agreement.

ARTICLE IV — TEACHERS’ RIGHTS

Section 1: Each teacher shall have the right, upon request in writing, to review the contents of their
personnel file, other than those records identified as confidential. A representative of the Association
may, if the teacher so desires, be requested to accompany the teacher in such review.

Section 2: A written complaint by a parent/guardian of a student, and/or students, directed toward a
teacher may be called to the teacher’s attention.

Section 3: In the event the District receives a FOIA request for the personnel record(s) of any teacher(s),
or any portion thereof, the District shall immediately provide the following to the affected teacher(s) and
to the Association:

(a) Acopy of the FOIA request;

(b) The name(s) of the requesting parties and all documents and all communications received by the
District related to the FOIA request; and



(c) Not later than 48 hours prior to their release, copies of all communications and documentation
sent to the requesting parties by the District or other agents or attorneys.

ARTICLE V — ASSOCIATION RIGHTS

Section 1: The Board agrees to make available to the Association, in response to written requests, all
public information concerning the financial resources of the District, the preliminary budget, and such
other information as will assist the Association, in developing intelligent, accurate, informed and
constructive programs on behalf of the employees, preparing grievances and for contract negotiations. A
service fee may need to be assessed to cover materials.

Section 2: The Association shall have the right to use school building facilities for meetings provided:
(1) such meetings are held at hours other than pupil school hours or during school functions; and
(2) advance permission for such usage has been given by the administration.

(a) The Association shall have the right to use school equipment if not otherwise in use. The
Association shall pay for the reasonable costs of all materials and supplies incident to such use.

(b) Bulletin boards shall be made available for the use of the Association in the teachers’ lounges
only.

{c) The Association may distribute all written material by placing such material in the teachers’ mail
boxes which shall be made available for such distribution.

{(d) All material, either posted or distributed, shall not be of a derogatory or defamatory nature.

Section 3: At the beginning of each school year, the Association shall be provided with a total of ten (10)
days to be used by Association officers or their designee , to be at the discretion of the Association. The
Association shall reimburse the Board for all days used at the then current daily substitute rate and
employee retirement rate. The Association shall notify the superintendent two (2) days in advance.

Section 4: Save Harmless

The Association agrees to indemnify and save the Board, and including each individual Board member,
harmless against any and all fees, awards, claims, demands, costs, suits, judgments or other forms of
liability that may arise out of or by reason of, action by the Board for the purpose of complying with this
Agreement.

Section 5: The Association shall inform employees of their right to representation in investigatory
meetings.
ARTICLE VI—PROTECTION OF TEACHERS

Section 1: It shall be the responsibility of the teacher to report to his principal, in writing, the name and
reason for the need of any student who, in the opinion of the teacher, needs particular assistance from
skilled personnel. The teacher shall, upon request, be advised in writing by the principal of the disposition
of the teacher’s report that a particular student needs such assistance.

Section 2: Teachers shall comply with the provisions of current teaching procedures established by the
Board in dealing with the student discipline.



{a) Any employee who is assaulted or threatened with bodily harm by an individual or group while
carrying out assigned duties shall as soon as possible notify the building principal or supervisor
who shall notify the superintendent’s office as soon as possible.

(b} The Board’s administrative and supervisory personnel and the teacher shall cooperate fully with
the law enforcement authorities in connection with the latter’s investigation and prosecution of
any such offense. In the event court attendance is required of the teacher in connection with the
prosecution by the District of any such offense, the teacher shall suffer no loss of pay for absence
for such court attendance.

{c) Personal Property: Employees who provide evidence of loss of cell phone shall not be
unreasonably denied reimbursement when the loss is not covered by insurance and arose out of
the course of employment.

A maximum of $500.00 reimbursement will only be made if the loss is not covered by or collected
from an insurance policy.

Section 3: Seniority shall be determined by the length of continuous service with the District as a regular
assigned bargaining unit member. Interruption of teaching service seniority will be frozen as a bargaining
unit member if the teacher is assigned a non-unit position within the District. Length of service begins the
first day a teacher reports to work as a regular assigned teacher. In the event of a tie, the following steps
will be prioritized.

(a) Three most recent evaluations.

(b) Total number of years in the certification, qualification areas of instruction, and applicable
certifications needed by the district.

(c) Number of semester hours completed beyond a bachelor's degree.

Section 4: The District shall pay all costs associated with fingerprinting and criminal background checks
for all teachers.
ARTICLE VII— MENTOR/MENTEE TEACHER

Section 1: A “mentor teacher” shall be assigned to a teacher in their first three years of classroom
teaching.

(a) The “mentor teacher” shall be voluntary and, insofar as possible, be a tenured teacher with a
minimum of five (5) years teaching experience and shall be engaged in teaching within the same
grade, building or discipline as the probationary teacher. It shall be the duty of the mentor teacher
to assist and counsel. Each mentor teacher shall only be responsible for one probationary teacher
at any given time.



(b) A mentor teacher shall be defined in accordance with section 1526 of the Revised School Code:
(1) Upon request, the administration shall make available reasonable release time, up to
eighteen (18) hours per year, so that the mentor may work with the mentee and attend
appropriate training during the regular work day. When possible, the mentor and mentee
shall be assigned common preparation periods.

{c) During the first year of a mentor/mentee relationship, the mentor shall receive a stipend in
accordance with Appendix B, Section 7. In the event more than one mentor is assigned to a
probationary teacher, the stipend and duties will be prorated accordingly. In return, during the
first year, the mentor shall:

(1) Meet with the mentee at least one time per week unless circumstances beyond the control
of the mentor and mentee prevent the meeting;

(2) Meeting length must be fifteen (15) minutes or greater; and

(3) Mentoris to receive, from the administrator, a copy of mentee’s Teacher Growth Plan no later
than October 1 and assist the mentee to implement the plan {no requirement for mentor to
inform administration of progress).

(d) In years two (2) and three (3), the mentor shall provide assistance as needed and shall receive a
stipend in accordance with Appendix B, Section 7. This provision also provides a mentor teacher
for two years to experienced teachers (new to the District having three years or more of teaching
experience elsewhere).

Section 2: Mentee Committee Restrictions

(a) First year teachers shall not serve on committees except in instances of curricular review and the
teacher is the only subject representative available in the building.

{b) Ateacherwho is currently a mentee (2nd and 3rd year teachers and experienced teachers in their
first District contract year) cannot serve on more than two (2) building and/or District committees
in one school year.

ARTICLE VIII — PROFESSIONAL COMPENSATION

Section 1: The salaries of teachers are set forth in Appendix “A.” Such salary schedule shall remain in effect
during the term of this Agreement and shall be based on a normal teaching assignment during a regular
school year of 185.5 teacher workdays.

The normal assignment for the high school guidance counselor will be 200.5 days. The normal assignment
for the elementary and middle school guidance counselors will be 190.5 days. The normal assignment for
the building trades instructor will be 195.5 days. Compensation for the additional days beyond 185.5 will
be based on the individual’s average daily rate for that school year.

Section 2: Teachers shall be given at least five (5) working days advance notice if transferred or reassigned,
after the beginning of the school year. Teachers shall be given two hundred dollars ($200.00) for non-
instructional transition time for a physical change in classrooms.



Section 3: For assigned or voluntary additional duties, the teacher shall be entitled to appropriate
additional professional compensation as stated in Appendix “B.” For all Board approved additional
classroom teaching assignment duties not stated in Appendix “B,” the employee shall be compensated on
the hourly rate of 535 Per Hour Extra hours must be pre-approved, documented and turned in to the
administration no later than one week afterwards. Teachers assigned an addition class period in a
trimester will receive additional compensation in the amount of $3500 and additional $500 if the class is
a new preparation during the trimester.

Section 4: Teachers shall be required to report four (4) work days prior to the first student days in the fall.
However, first year teachers may be required to report one (1) additional day prior to staff reporting and
may be compensated per Article VIII, Section 12(b). All four days before the start of school will be teacher
professional development days. Three of the four days will be professional development, and the fourth
day will be a teacher workday beginning in the 2022-2023 school year.

Section 5: A teacher shall only be released, with the principal’s and superintendent’s approval, from
regular duties without loss of salary for attending professional conferences related to his/her teaching
discipline.

Section 6: Every part-time teacher shall be paid in a ratio of his time spent in instruction on a weekly
average and based on a 185.5 workday year and benefits prorated.

Section 7: All new full-time teachers hired to the system shall have a minimum of a bachelor's degree
unless permitted by law.

Section 8: A sum of up to two hundred dollars ($200) per semester hour will be reimbursed for the
graduate credit earned by a tenure teacher in the District and having a Michigan teaching certificate as
defined in the Teacher Certification Code.

Reimbursement will be made as follows:

(a) Semester hours earned for accredited institution courses required for continued, renewal, and
recertification (6 hours/5 years) or courses related to his/her teaching assignment,

(b) Substantiating evidence of semester hours earned must be presented to the Superintendent 10
working days prior to the start of the next trimester.

(c) To be eligible for payment, a teacher must submit a written request specifying graduate hours to
be taken with supporting information and receive written approval by the Superintendent (at
least 20 days before the start of the course). The Superintendent will issue a written decision on
the request within 10 days.

(d) Reimbursement shall only be made for coursework outside of the teacher contract time and not
subject to registration fees. In the event the ISD offers credit after the class starts, the teacher
may receive reimbursement for the course fees, less any registration fees paid by the District up
to six (6) credit hours every five (5) years.

(e) The Superintendent will not arbitrarily deny a request. If a request is denied, the teacher may
request a review by the association president and presented to the superintendent for an appeal



decision. Such review and final determination shall be made as soon as possible, but in no case
longer than two (2) weeks.

Section 9: The Board encourages teachers to continue their education and for each teacher who earns
National Board Teacher Certification, the teacher shall receive an additional $3,000.00 per year for each
year the teacher holds the certification.

Section 10: All teachers required to travel to discharge their assigned duties outside the District shall be
reimbursed on a per mile basis, at the current IRS rate, July 1 each year, for miles traveled from the school
building to the destination and return to school. The rate, as of July 1 of each year, shall remain constant
throughout that school year (July 1 - June 30)

Section 11: 403(b) Annuities

The District shall participate in the West Michigan Benefits Consortium Section 403(b) Tax-Sheltered
Annuity Plan. The NBAS agrees that the following annuity vendors will be included in the Plan:

MEA-Financial Services (Paradigm Equities)

Plan Member/Legends Employee Benefit Account
Waddell & Reed, Inc.p

Corebridge Financial

Administrative fees or charges associated with this Plan will be borne by NBAS; however, not personal
fees charged to an individual based on their vendor selection.

It is also agreed and understood that upon the presentation of proper authorization forms, the Board will
deduct from a teacher’s paycheck those amounts authorized by the teacher. Such approved deductions
shall be made equally from the first and second paychecks of each month.

Section 12: Teachers may be requested to substitute for another teacher when necessary. In the event a
teacher is utilized as a substitute at the request of the administration, the Board will grant additional
compensation at the rate of $35 per hour. Subbing for less than or more than one hour will be prorated
to the nearest .1, using normal rules of rounding.

Section 13:

(a) Inthe event local “in-service” training is offered by the District on a non-contract day, attendance
at such in-service shall not be mandatory.

(b) Teachers who participate in administrative required professional development programs or
committee work during the summer shall be compensated. Provided there is no reimbursement
for graduate credit, compensation will be $100 per day.

Section 14: All hours earned above the BA level must be graduate hours earned after the receipt of a
teaching certificate, unless prior approval is granted by the superintendent.



ARTICLE IX—TEACHING ASSIGNMENTS AND HOURS

Section 1: The teaching hours for all teachers shall be as follows:

(a)

(b)

(c)

(d)

(e)

(f)

(h)

The teachers’ workday shall not exceed 7 hours and 35 minutes except for those meetings
required under Section 3 of this Article. However, the Board shall possess the right and discretion
to determine the length of the instructional day within the 7 hours and 35 minutes teachers’
workday (8:05 AM to 3:40 PM grades 6-12 and 8:15 AM to 3:50 PM grades Pre K - 5).

On Fridays and the last day of school prior to vacations, teachers may leave soon after bus
departures. In case of emergency, a teacher may leave at the discretion of the principal.

All teachers shall be entitled to an uninterrupted, duty-free lunch period for a period equal to that
granted students. A designated, student-free space for the faculty and staff shall be provided that
includes: a refrigerator, microwave, sink, paper towel and soap dispenser, garbage can, and
adequate tables and chairs. Faculty and staff shall leave the area clean.

The normal daily assignment in the middle and senior high schools shall include one (1) assigned
preparation/conference period per day, or its equivalent, for any classroom teacher assigned
more than 50% of the day. Two hundred minutes per week will be guaranteed to the building and
trades instructor. Crossover teachers will not be required to do lesson plans for middle school
non-core classes.

PP teachers may use for preparation all time which is currently provided by the various teaching
specialists as long as these positions are maintained by the Board. Realistic attempts will be made
to provide elementary teachers an average of 50 minutes daily for preparation and conferencing
for all full student days.

Any classroom teacher assignment that is 50% or less, shall be provided with 1.5 hours of prep
time, per week, at $35 Per Hour in addition to their contractual instructional time.

Each teacher will attend those extracurricular activities in which his students have an active
participation and in which the teacher has played an active role in preparation.

At least sixty (60) minutes per day will be designated as preparation time for all Crossover
teachers. “Crossover teacher” is defined as a teacher who teaches in two (2) or more buildings.
“Buildings” is defined as the Elementary School, Middle School and/or High School.

Section 2: The Calendar consisting of a minimum of 1098 hours with provisions made for make-up days
for the school years covered by the length of this contract shall be negotiated and adopted by the Board
simultaneously with the contract.

Any revision to the calendar will be accomplished by the Superintendent and the Association president.

(a)

(b)

Teachers shall be responsible for regularly scheduled Parent Teacher Conferences and Open
House visitation.

In any canceled student session days, it is agreed that bargaining members will be excused from
reporting for duty unless it is a work day, i.e., PD day or curriculum day. In such cases, teachers



(c)

(d)

(e)
(f)

may be required to report. Teachers will be paid on cancelled days/hours, but will not receive
additional compensation if the days/hours are required to be rescheduled.

The District intends to provide a minimum of hours and days of pupil instruction as prescribed by
state law. Any hours or days beyond the allowable state limit will be made up by the staff and
added to the calendar with an agreement between the superintendent and association president.
Any action by the Board to reduce the total work days shall not cause a reduction in wages for
days not worked.

When session days are delayed, teachers will report at least fifteen (15) minutes before the
opening of the students’ scheduled school day. It is understood that the normal day may have to
be revised when the beginning of the day is delayed. However, the school day will not be extended
beyond the normal close of the school day.

Any decision to cancel days, or delay the starting time, shall not be grievable.

Subsequent school year calendars shall be developed in accordance with state law, as amended.

Section 3:

(a)

(b)

(c)

(d)

(e)

(f)

(g)

Faculty meetings are to focus on education and school issues of the District. Any activity that
involves non-school related matters: such as, charities, annuity companies, etc. shall be voluntary
and shall not take place during work hours or faculty meetings.

Up to twelve (12) faculty meetings (published in Teachers’ Handbook) may be scheduled per
school year. No more than three (3) meetings per year may last beyond sixty (60) minutes with
teachers notified two (2) days in advance. No meeting shall exceed forty-five (45) minutes in
length beyond the instructional day unless unusual circumstances exist. The meetings will be held
on the first working Wednesday morning of each month and two (2) others as needed.

During the year of AdvancED Evaluation, the principal may require additional meetings, not to
exceed a total of fifteen (15) meetings.

A tentative agenda for faculty meetings will be forwarded to the staff no later than the preceding
Monday.

The second working Wednesday of each month will be reserved for School Improvement Team,
third Wednesday of the month for union meetings, and fourth Wednesday for Building Council.

Forty (40) minutes of each Tuesday and Thursday morning will be reserved for teacher-led
collaboration time (7:35 to 8:15 AM at the elementary building and 7:25 to 8:05 AM at the
secondary buildings). During this period, teachers may conduct department meetings, grade-level
meetings, or collaborate on curricularissues. If teachers do not have collaborative activities during
this time, they may work on other professional responsibilities. Building administrator may call
up to (2) meetings per trimester. This provision expires at the end of this contract.

On Professional Development days when students are not in session. All teachers will report
from 8:00am — 3:30pm.
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ARTICLE X —TEACHING CONDITIONS

Section 1: To the extent possible and/or practical, the Board agrees at all times to keep the schools safe,
reasonably and properly equipped, cleaned and maintained.

Section 2: The Board shall provide in each building, where physical facilities permit, at least one (1)
teachers’ work room equipped with large table or tables, and space for a professional library.

Section 3: Teachers shall be provided with parking facilities separated from student parking.

Section 4: Because the pupil-teacher ratio is an important aspect of an effective educational program, the
parties agree that class size should be lowered wherever necessary and possible. Ideal class size for K-12
is 22 or fewer students. Realistic attempts should be made to achieve these goals as financial and other
conditions, as determined by the Board, may allow. If the number of students in any K-3 classroom
exceeds 23, or 27 in grades 4-5, the teacher will be provided with an aide upon request. The teacher will
be consulted on who the aide will be and the principal will make a recommendation to the superintendent.
When the Physical Education/Health class in the Middle/High School exceeds 30 an aide of the opposite
gender of the instructor will be provided whenever possible.

Section 5: The administration shall provide necessary known information about students assigned to the
teacher’s class, such as, tether, probation, etc.

Section 6: Class rosters and teacher schedules will be distributed to Middle and High School teachers at
least five (5) working days prior to any schedule changes throughout the year. This includes the start of
the school year, trimester changes, and any roster/schedule changes within a trimester.

ARTICLE XI = SCHOOL IMPROVEMENT AND ACCOUNTABILITY PROGRAM

Section 1: The Board, administration, teachers, and Association recognize the necessity of maintaining
ongoing District-wide school improvement plans and the importance of continued recognition of quality
educational services as a fundamental priority and shared goal of the parties.

The Board recognizes that the terms and conditions of the collective bargaining agreement will govern
with respect to wages, hours, and other conditions of employment and that those terms shall not be
altered or modified through the school improvement process, absent written mutual agreement and
ratification by the parties.

To the extent any proposed element of the District’s school improvement plan conflicts with the terms of
the master agreement, the identified provision will be subject to re-negotiation at the request of the
Board or Association. Any amendments to the agreement will be subject to ratification by the parties.

Section 2: RSC Section 1277

Board members, school building administrators, teachers and other school employees, pupils, parents of
pupils attending that school, and other residents of the District shall be invited and allowed to voluntarily
participate in the development, review and evaluation of the District’s school improvement plans.

Each building will have one SIP committee.
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ARTICLE XII —SICK LEAVE/FUNERAL LEAVE

Section 1: Ten (10} days of sick leave per year with full pay shall be granted to each teacher at the
beginning of each school year.

Sick leave must be used in one-half (}2) hour increments unless the teacher’s absence can be covered at
no additional costs to the District. A teacher’s day will be calculated at seven hours, five minutes, per day

(7.2).

Such sick leave may be used by teachers in case of necessary absence due to:

(a)

(b)
(c)

(d)

(e)

(f)

Personal illness (incapacity to work); doctor verification of illness may be required by the Board
for any illnesses lasting five (5) consecutive working days or more, or whenever individual
circumstances or a pattern of absences raises the suspicion of misuse.

Ilinesses of the teacher’s spouse, child, mother or father;

Occasionally, there are emergency situations that do not fit other leave requirements. The
teacher shall submit a written request to the Superintendent and the decision to grant the request
shall be in the sole discretion of the Superintendent. This leave provision will not be approved for
vacations or other recreational pursuits.

The teacher shall complete a form prepared by the Board indicating the reason for the taking of
his sick leave if the absences are not electronically recorded.

Upon request by the Board of Education, a teacher must submit a certificate from a medical
doctor indicating that the teacher is capable of performing his/her essential job functions without
posing a danger to himself/herself or others in the workplace.

Worker’s Compensation shall be the exclusive salary benefit for an employee’s illnesses or
disabilities which are work-related provided the employee qualifies for the Worker’s
Compensation benefits.

Section 2: Unused sick leave days shall be allowed to accumulate for each teacher to a maximum of one
hundred fifty (150) days.

(@)

(b)
(c)

Teachers hired after the beginning of the school year shall be credited with one (1) day of paid
sick leave pro rata, to the nearest half day, for each month remaining in the school year, not to
exceed ten (10) days.

Accumulated sick days will be noted on their individual contract at the beginning of each year.

Teachers who have reached the 150 day maximum accumulation, shall, at the beginning of each
school year, be credited with ten (10) additional days of sick leave so that their total days available
are 160 days during that school year. Up to, and including ten (10) sick leave days may be taken
during that school year without deduction from the 150 day maximum accumulation. At the end
of the school year, the maximum accumulation shall remain at 150 days unless a teacher has taken
more than ten (10) shall be deducted from the 150 day maximum.
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(d) Any teacher in the District who has accumulated 60 days of sick leave may submit a written
request to the Superintendent between May 15 and May 30 to sell back any surplus over 60 days
with a minimum of six (6), maximum of twelve (12) days at the rate of seventy-five dollars ($75)
per day. After HR validation, the District will payout by last pay period in June. Teachers may opt
to have the funds deposited into a retirement account.

Section 3: Teachers will be allowed up to five school days funeral leave of absence for the purpose of
attending the funeral of a member of the teacher’s immediate family. Immediate family shall include
spouse, life partner, father, mother, children, siblings, son-in-law, daughter-in-law, grandparents,
grandchildren, father-in-law, mother-in-law, brother-in-law, sister-in-law, aunt, uncle, niece, nephew and
relatives living in the same household. Permission for such leave days shall be granted by the
superintendent.

Section 4: It shall be the responsibility of the teacher to comply with the reporting requirements of the
(Third party vendor) system as long as it is maintained in a contract by the District. The teacher shall call
or log-on to report their unavailability for work due to ill health, injury, or other absence as described in
Article Xl at least one (1) hour before his/her scheduled reporting time or as soon as possible due to
unforeseen circumstances.

ARTICLE XIIl — LEAVES OF ABSENCE

Section 1: Any teacher whose personal illness (incapacity to work) extends beyond the period
compensated for in Article XIl may be granted a leave of absence of up to one year in accordance with the
provisions of the Teachers’ Tenure Act.

Section 2: Pursuant to the Family and Medical Leave Act (“FMLA”) of 1993, as amended, the employer
shall abide by the provisions of the act and shall provide leave for the following situations:

(a) Birth, adoption, or foster care placement of an employee’s child;
(b) Serious health condition of an employee’s spouse, child, or parent;
(c) The employee’s own serious health condition.

(d) A qualifying exigency arising out of the fact of that the employee’s spouse, son, daughter, or
parent is a military member on covered active duty (or has been notified of an impending call or
order to covered active duty status).

(e) Care for a covered service member with a serious illness or injury if the employee is the spouse,
son, daughter, parent, or next-of-kin of the covered service member.

All leaves shall be granted only in accordance with the provisions of the federal law. Eligibility for FMLA
leave shall be determined on a previous twelve (12) month basis beginning with the date the leave begins.
An employee requesting leave under the Act must do so in writing, as soon as practical {Within 30 days),
on a form provided by the Superintendent’s office unless prevented by circumstances beyond the control
of the employee.

This FMLA section is not intended to interfere with the use of any other leave provision within this Article
and shall include both paid and unpaid leave. The teacher may elect to reserve up to five (5) days paid sick
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leave/personal leave days for usage upon return to work. Any teacher who wishes to request FMLA leave
will be granted such leave of absence in accordance with Federal requirements.

If a teacher, on their own volition, fails to return to work after FMLA leave, then the teacher shall
reimburse the District for all insurance premiums paid by the District while the teacher was on leave.

Section 3: Any member of the certified staff who is required to serve jury duty shall receive his regular
salary. Jury fees will be turned over to the District except expense reimbursements paid by the Court for
such service without loss of business, professional or sick leave days.

Section 4: All teachers shall be granted, with pay, two (2) days per year for personal business leave. Such
leave shall be for the purpose of transacting business which cannot be transacted at a time other than
during the school day.

(a) A personal business day may be used for any purpose at the discretion of the teacher, except that
personal business days shall not be used for any type of recreational pursuit, nor granted for the
first day of school, the last day of school, the day prior to or the day following a vacation period
or holiday.

(b) Written notification of a business leave request shall be submitted to the teachers’ principal using
the form prepared by the school five (5) days in advance of the intended absence.

(c) Allleaves granted for personal business shall be subject to the approval of the Superintendent of
Schools prior to their being granted.

(d) It is recognized that there may be extenuating circumstances where the Superintendent may
waive the restrictions in (a), (b), and (c). The Superintendent’s decision may be appealed to the
Board. The Board’s decision is final and not grievable.

(e) Any personal business day or days not used during a school year shall be added to the teacher’s
accumulated sick leave days at the start of the next school year.

Section 5: Upon return from a leave of absence, the teacher shall be restored to his same level on the
salary schedule as when he left and be entitled to accrued benefits prior to said leave. Completion of 150
or more of the scheduled student days shall entitle a teacher to advance to the next salary step for the
following school year.”

Section 6: The decision to grant an unpaid leave request shall be at the sole discretion of the
Superintendent.

ARTICLE XIV - GRIEVANCE PROCEDURE

Section 1: A grievance shall be defined as any dispute regarding the meaning, interpretation or
application of the terms and provisions of this Agreement, except that no matter within the jurisdiction
of the State Tenure Commission will be subject to consideration under the Teachers’ Tenure Act shall be
considered as a grievance under this contract.

Those items excluded shall also include but not be limited to the following:
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(a) Thetermination, layoff/recall, evaluation, placement, merit pay, discipline of a teacher, and other
prohibited subjects of bargaining.

(b) The demotion of a teacher.
(c) The assignment of extra-curricular positions.
Section 2: First Step

Grievances may be initiated by an individual teacher, or by the Association. Teachers either personally or
with their representatives, or in the case of an Association grievance, Association representatives shall
first discuss the matter with the principal within ten (10} school days after the occurrence of the event
upon which the grievance is based. It shall be the objective of both parties to resolve the matter in this
manner. Within five (5) school days of the First Step meeting:

The principal shall provide a written response on the form mutually agreed to and shall submit the
response to the grievant, Association and the superintendent.

Section 3: Second Step

Those grievances which have not been settled in the First Step and are to be appealed to the Second Step
shall be submitted in writing to the Superintendent within ten (10) school days after the completion of
Step 1, and shall state the facts upon which the grievance is based, when they occurred, the provisions of
the contract which have been allegedly violated, the relief requested, and shall be signed by the teacher
who is filing the grievance or an officer of the Association when the Association is filing the grievance.

The Superintendent, or his/her designee, shall meet with the grievant and/or Association representative
or representatives within ten (10) school days after receipt of the grievance to consider the grievance.
The Superintendent shall give a written answer to the aggrieved teacher and/or his Association
representative or representatives within fifteen (15) school days after the date of this meeting. If the
answer is mutually satisfactory, the grievant shall so indicate on the grievance form and sign it with two
(2) copies of the grievance thus settled retained by the Association and one (1) by the Superintendent.

Section 4: If the grievance has not been settled in the Second Step, the Association representative or
representatives and not the individual grievant may process a grievance to arbitration provided such
submission is made within fifteen (15) school days after receipt of the Second Step answer. All matters
submitted to arbitration shall be submitted to the American Arbitration Association in accordance with its
Voluntary Rules and Regulations then obtaining within the time specified above and such rules shall
govern the arbitration hearing. The provisions regarding arbitration are subject to the Michigan Uniform
Arbitration Act MCL 691.1681.

Section 5: The arbitrator shall have no power or authority to alter, amend, add to, or subtract from the
terms of this Agreement nor hear any matter, which is excluded from the Grievance Procedures in this
Article. Both parties agree to be bound by the award of the arbitrator provided the arbitrator has acted
within the scope of his authority and subject to judicial review for legally recognized reasons. The Board
and the Association shall share equally the arbitrator’s fees and expenses.
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Section 6: Grievances which are not appealed within the time limits specified in the above grievance
procedure shall be considered to be withdrawn by the grievant and/or Association. Any waiver or
extension of time limits shall be in writing and signed by both parties.

Section 7: The presentation and discussion of grievances provided for in this Article shall take place outside
of the regular school hours, except during the first two (2) steps of this procedure (Sections 2 and 3 of this
Article) which will be held during school hours so long as all persons involved could so meet without
interference with their assigned duties.

Section 8: In the event grievances filed under this Article shall not be satisfactorily settled during the
school year, they shall continue after the end of the school year with the weekdays Monday through
Friday being as if they were school days in determining the time limits set forth above.

ARTICLE XV — SALARY PAYMENT REGULATION

Section 1: Pay days shall be on alternate Fridays. Each teacher shall have a choice of receiving pay in
twenty one (21) or twenty-six (26) equal installments. So as to prevent the payment for services before
they are performed and depending on the school calendar, the pays may have to be divided into twenty-
one (21) or twenty-seven (27) equal payments.

Section 2: Personal payroll information will be available electronically throughout the year.

Section 3: A teacher terminating employment in the District, prior to the end of the contract year, shall
be paid any outstanding monies due as soon as the amount can with due diligence be determined.

Section 4: The salary payment schedule of each teacher shall remain in effect from year to year unless
he/she notifies the business office no later than July 1 of a desire to change the payment schedule for the
following school year.

Section 5: All payments will be made using direct deposit for the employees.

ARTICLE XVI—STRIKES AND LOCKOUTS

Section 1: The Board and the Association subscribe to the principle that differences should be resolved by
appropriate and peaceful means, in keeping with the high standards of the professions, without
interruption of the school program.

Section 2: Accordingly, the Association and/or teachers agree that, during the term of this Agreement, it
or they shall not direct, instigate, participate in, encourage or support any strike against the Board by any
teacher or group of teachers.

Section 3: Also, the Board agrees that, during the terms of this Agreement, it shall not direct, instigate,
participate in or support any lockout against the Association by the Board.
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ARTICLE XVII — TERMINATION PAY (AND RETIREMENT BENEFITS)

Section 1: Any teacher voluntarily resigning without cause or misconduct after 10 or more years, or
retiring from the District after five (5) years of continuous employment, at the District may sell back to the
District all unused, accumulated sick days. Teachers resigning from the District, shall be compensated at
the rate of (525.00) for each accumulated day. Retiring teachers shall be compensated at the rate of 50%
of the top substitute pay for each accumulated day.

Teachers who (1) retire through MPSERS after ten (10) or more years of service and (2) give notice of their
retirement on or before March 15 of the current school year, shall receive $75.00 for each day of their
accumulated sick leave. Teachers who are retiring and give notice after March 15, shall receive 50% of the
full day substitute pay for each day of their accumulated sick leave.

Section 2: Any teacher notifying the District, in writing prior to March 15 of an end of the school year
voluntary resignation without cause for misconduct, shall receive a $500 stipend to be paid in the last
paycheck of the academic year.

ARTICLE XVIII — GENERAL

Section 1: Teachers shall assist in enforcing all student conduct policies and state law as well as
maintenance of control of students. The administration will provide teachers with reasonable assistance
and support to enforce school policies. Individual teachers shall not be held accountable or responsible
for the actions of other school employees.

Section 2: Teachers shall not be required to administer prescription drugs to students when at a school
site, except in cases of emergency.

Section 3: Teachers shall not be required to perform the services of catheterization, suctioning and/or
changing diapers, or any other services for which health care licensure is required.

Section 4: A teacher assigned a known special education student or a student with 504 Plan needs will be
provided information regarding the needs of the student involved.

(a) The employer or designee (not a classroom teacher) shall seek input before a student’s IEPC from
each of the student’s general education teachers who will not be attending the student’s IEPC
regarding  behavioral strategies/interventions, necessary = accommodations/program
modifications, and support for personnel.

{b) Any teacher who will be providing instructional or other services to a student shall be given the
opportunity and time to consult with the general education teacher who will be participating at
the IEPC/504 Plan meeting.

{c) Anyteacher who will be providing instructional or other services in any setting, shall be informed
of the student(s) who they are serving within five (5) school days after an IEP/504 Plan has been
finalized or within five (5) school days after the beginning of a new trimester. The information
provided will include: the student’s name, the case manager's name, the disability, and the
accommodations that are itemized in the IEP.
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{d) Teachers will have access to students’ IEP/504 Plans at a centralized secure site in each building
as designated by the responsible administrator. Additional information about a student’s
disabilities or accommodations shall be available upon request from the special education
student’s case manager or from the building’s 504 administrator, to the extent that such
disclosure can be made under State and Federal Law.

Section 5: If, during the life of this Agreement, any of the provisions contained herein are held to be invalid
by operation of law or by any tribunal of competent jurisdiction or if compliance with or enforcement of
any provisions should be restrained by such tribunal pending a final determination as to its validity, the
remainder of this Agreement shall not be affected thereby. In the event any provision herein contained is
so rendered invalid, upon written request by either party hereto, the Board and the Association shall enter
into collective bargaining for the purpose of negotiating a mutually satisfactory replacement for such
provision, provided that invalidated provision involves a mandatory subject of bargaining.

Section 6: This Agreement shall supersede any rules, regulations or practices of the Board or the
Association or teachers which shall be contrary to or inconsistent with its terms. It shall likewise supersede
any contrary or inconsistent terms contained in any individual teacher contracts heretofore in effect.

Section 7: If an emergency financial manager is appointed by the State under PA 4 of 2011, Fiscal
Accountability Act, the emergency manger may reject, modify, or terminate the collective bargaining
agreement in his/her sole discretion. This authority is a prohibited subject of bargaining under the Public
Employment Relations Acts (PERA).

ARTICLE XIX — SEVERABILITY

The parties agree that any parts of this contract that are determined by MERC or the Appellate Court to
embody prohibited subjects of bargaining or contain conditions not consistent with state and/or federal
statue, shall not be enforceable.

ARTICLE XX — INSURANCE

Section 1: The insurance year shall be July 1 — June 30. The open enrollment period will be the month of
September.

Section 2: The Association shall determine the insurance carrier and coverage and shall advise the Board
of the coverage selected for each insurance benefit year.

Section 3: The Board shall contribute eighty percent (80%) of the medical benefit plan cost and the
bargaining unit shall contribute twenty percent (20%) of the medical benefit plan cost, which amount shall
be payroll deducted from the enrolled teacher's compensation.

Section 4: To be eligible for insurance, a teacher must meet the requirements of the Affordable Care Act.
For teachers who are assigned to a less than full-time position the Board’s contribution shall be prorated
by using the fraction of the full-time rate the teacher is contracted to teach.

Two Person coverage is defined as employee/ spouse or employee/child. Full Family is defined as
employee, spouse, and child(ren).
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Section 5: For all teachers continuously employed, insurance benefits allowed shall not be terminated
prior to July 1st for any teacher leaving the employment of the Board after June 1st of the same school
year. The Board’s FTE teacher contribution shall cease for any teacher whose employment ceases or who
goes on an unpaid leave of absence, other than a leave of absence under the Family and Medical Leave
Act.

Section 6: Coverage will be subject to the rules and regulations of the carrier. If allowed by the insurer,
insurance coverage will become effective on the first day of work during the school year. Coverage will be
paid on twelve (12) month basis for all teachers who work for the contract year September-June. A
maximum of twelve (12) months of coverage shall be provided each eligible teacher, beginning with the
first day of work through August of each year, as long as the employee contribution portion has been paid
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ARTICLE XX| — DURATION

Section 1: This Agreement shall become effective as of the 1st day of July, 2023, and the terms and
provisions thereof shall remain in full force and effective through June 30, 2024.

Section 2: By March 1, 2024, prior to the expiration of this Agreement, or other mutually agreed upon or
such other time as may be established by law, either party may initialize negotiations over a successor
agreement. Such negotiations will include the subject covered by this Agreement, unless so relieved by
law.

IN WITNESS WHEREQF, the parties hereto have executed this Agreement in New Buffalo, Michigan on the
13th day of March, 2023.

BOARD OF EDUCATION OF NEW BUFFALQ 5-C EDUCATION ASSOCIATION,
NEW BUFFALO AREA SCHOOLS MEA/NEA
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APPENDIX A —SALARY SCHEDULE 2024

STEP Contract$

1 $45,732
2 $47472
3 $49212
4 $50,592
5 $52,692
6 $54,432
7 $56,172
8 $57,912

9 $59,652
10 $61,392
11 $63,132
12 $64,872
13 $66,612
14 $68,352
15 $70,092
16 $71,832
17 $73,572
18 $75,312
19 $77,052
20 $78,792
21 $80,632
22 $82,272
23 $84,012
24 $85,752
25 $87,498

Teachers who receive a rating of Minimally Effective or Ineffective on their end year evaluation, shall not
be advanced on the salary schedule. Teachers effected by this clause who are evaluated as effective or

highly effective the following year, shall recover their last step on the Appendix A Salary Schedule.
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APPENDIX B —EXTRACURRICULAR SALARY SCHEDULE

1. All positions listed are listed for purposes of a compensation scale for extracurricular duties, when
such position is filled by a bargaining unit member. The fact that a position and salary is listed does
not determine that a position in fact does exist. The Board of Education and administration
determines each year what programs can be offered and who shall fill these positions in a given year.

2. Coaches’ pay will be granted after completion of 1/3 of the season and 2/3 of the season. The final
1/3 will be paid after all responsibilities are completed. The season will be defined as beginning on
the first date that the MHSAA allows practice in that event, and the end of the season to be the date
of the last scheduled season event.

3. Non-athletic Appendix B positions will be compensated at the end of the trimester in which
completion of the activity occurs. Contracts will be made available during the first week of the
trimester in which the activity takes place if an individual has been appointed

(a) New positions: If any new extracurricular positions are added during the duration of this
Agreement, the parties agree to negotiate the compensation for such in the event a bargaining
unit member is granted the position.

(b) If a teacher/sponsor leads a program that will be covered as Academic Coach, Club Sponsor, or
Athletic Club in Appendix B, they must follow these guidelines:

e Meet with the appropriate building administrator to explain the program, mission, goals, time
involved, relationship to curriculum, etc.

e Submit a list of interested students for clubs and sports, and the number of participants.

e [f principal approves, it will be submitted to the superintendent for approval/disapproval.
SECTION 1:
The percentages shown will be applied to:

e Step 1amount on Appendix A for employees with 1-2 years of experience in the position
¢ Step 2 amount on Appendix A for employees with 3-4 years of experience in the position
e Step 3 amount on Appendix A for employees with 5 or more years of experience in the position

Coaches or other sponsors who participate in regional playoffs or advanced competitions will receive an
additional 10% of their extracurricular pay for each additional level of competition. For example: National
Spelling Bee, State Quiz Bowl/Envirothon/Robotics, Basketball Regionals, State Cross Country Meet.

Bargaining unit members who meet the posted job qualifications shall be given first consideration for
Appendix B positions when posted.
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SECTION 2: ATHLETICS

1 o 1 1 | T 2%
Baseball Varsity COACN . ....c.iciiiie ittt e st sa s e b et araseba ke s raaesnenbe e e san e s s e abeesansananranern 11%
Baseball Varsity ASSISTANECOREN wurassvusismismires s i oo oo e s o s e s s e ST 9%
Baskethall Varsity COath ..ottt ekt e s re e s s et san e e na s e e san s s s e beesansarnnnnee e 13%
Basketball JUNIOr Varsity COACN .......ciiiiiiiciiii sttt st sb et sas e aa s e e be s e e s b e s banbsesasss e sn e e s 10%
Basketball Freshman COaCN . ......o ittt ettt e e s b s ra e b s 9%
Basketball Middle SChOOl COACH.......ccuesrrerraomsssrrersmsonessnnssnassssansanesssebiss sas shiss viisss ias doss i sasiii i syaniasi ssnssavonas 8%
Chieer Coach HS =Marsity (Dar SEaSON) . wiwrmivissviivivssirinsresisisse s ssebis s sboa s sy s s dagasrse 5%
Cheer Coach MS (PEI SEASON)........cerieerrerienriereererieseessiarsestssns s e resse s eeesesssas s s ssesbesbssbe s sassansasnsanasoas 3%
Chiear Coach = JUNTOT VEISIEY . cisamsimsmnesisrissassms oo ssesivn s s e sesssss bisass ias fosisastasesssssasss sissstss s ke ids 3%
CEO55 COUNEIY COBER. 1. eesnneransans srnmssnss spnrnssasssssssnzssass senesssessses snessnmasisssdnssdbssisAmaRRET A R A S TV o 11%
Middle School Cross Country: COath i i iimsimirmsisrisio seesins e sssitssdis ios s osssvs sesiviis s sos ririsms e ptasns 8%
Elem. SPOrtS COOMTINAtON .. ..ccveveereeeeeiiesrieseresre e see st st ne s e e e ree et e e s seesnnr e smessnenrneeseeeneseneesrcmnsessesein 3%
Football Varsity Coath . sssiosmimsminsio s i oo 5oy st sssausss s isaioii oos o7 oy s 190 desEsoe s s 830 13%
Football Assistant Varsity COACN.......coiiiiiiieee et et s snnenneeas 10%
Football Middle SChool COath ..uiimmmmmemimimsmisnisiimimste st issssb s i sisisos Fitesss st iiominvisistivess 8%
Football Assistant Middle School Coach...........ccciuriiiniinieiirii e e 6%
GO COBTR cxvvisvoprungrvssssuvmmasm v vy ass s evess e s e s RS G5 S5 R 8 T B R R ST S T B4 G40 TR0 11%
SOCCEI Varsity COACN. ....coiieeiite it e s s e s ssenre e pasenenre e s sa e saanrr e e e 11%
SoccerAssistant Varsity CORTH s imivvomsmismmsmis sy oiss e s sdsi it sy s it 10%
Soccer Coach = Middle SChOOL........cc.ciieieiie s e e 8%
Soccer Asst, Coach —Middle SCHOOL quiimsiimmsensmmimimmesiismim s s s i 6%
SOTEDAI VArSItY COACN ...oei ettt ettt et eebe e e s s ee e babe e resae b e smeeeas e b e e e neeensenbaesreannenrrenen 11%
Softball Assistant VarsityCoaeh sy s s ssey (a5 s e e v i v 9%
TENNIS VArSItY COACN .. et ettt ettt e st e s eae st e s e be s s as e be st s he s e seesss s e s s e nenenns s emnennennsenanns 11%
Tennis Assistant Varsity CORTI i veimsisivsiumssvarme dvisensvsiosidsss s saiins fous fvssstpes visaavvtys e savebtavia iassnaninns 9%
Track Varsity COBCN .....co.oriieiiireree e s e e s s s s d e e S saesas b bbb b b 11%
TraCkASSISTAN CORBI wwrsrormrnseszontssss v oo seramsss s SR o ss o s s o8 o e ST S P G e 9%



Track Asst. Middle SChOOI COACN .......ccuuiemierritrirere s sre et re et sessaeressesresbessesesbess s nsasereenssesnsnns 6%
VolleyBalllCOBCR eavmwisimmsisimvsmssmmes svussavessvasssvises s s ey soss i 5 v Do 8 S e e oy Uiy 13%
Volleyball Junior Varsity COACN .......coviierieireiincserie st erie e ssee s sae s sne e essnsss e sennensassensassnsnesnns 10%
Volleyball Freshman: Coachu i avevansiivississsssasiasssiss swiowssevmis s sis s i o sivisssasasessesnssiiss 9%
Volleyball Middle SChool COACH......c.v ittt s st ems e e e enrssasenesnssesenes 8%
WirestlingVarsity Coachi mmmiinsmmsssenis sy s s s BT i s aTiss 12%
Wrestling Middle SChOOI/ASSE. VarSity.....iuueeeeeeeeeeermreeseeseeresrersssesess et enesesstesenssneseesessessessessensensasasns 10%
6™ Grade BASKEDAN COBCN .uvvuuuurevesseeeessasaeeseesssaseessessssss s ssssssesssssasmsss st semmenessssessemssmsssesssesseeseesesmssessesss s 4%
6™ Grade VOIIEYDAN CORCH ...urvvurrurereecerecereressssssesssscssaseessessesssasssssssesssssssassbassanss msoceesecasessssssmesesasesmsessesessessssssnns 4%
SECTION 3: SCHOLASTICS

Academic Coaches

MOEKTHIAD s comsisonimmssaevinnsssssmsmmmmsssvmssisss s sy e s s S T SR S TSRSV A R e 3%
PrOJECE ClOSE-UR c..ouviuririieeeeiiireseestesses s es s stese e sessaesessensaesesaesnensssesesesanssessseesessessensnnssnnnennensasasnss 3%
Science Olympiad or ENVIFOThON — HS.....covvirirririerccrinrrrersmess s ssesnssressssssssmemsans SRR 4%
SCIENCe OlYMPIAA = IMS......oeieeerrrerre et re e s sae s e s e baes e se e sre s e saeesssasesae bt sbsabsaresbe st seanns 3%
Selence/DMPIad = Elom cuuamsmssierimmmsrerimssisimssss i s e s sy s 3%
SPBIINE BEE icivvucsrosnisainiisiisiusansnsinssnnaissnsns 14045 nastsnsaes s rossesssenessessssssanseasssesssnsnsens s sorsseassssssas smsatsasass 3%
GEOBTAPRY BOO. wuuroscuissusswvmssvansusmssissrssnssrsiasessinvsteesssniss svess s iy easmssis svaa dsos ad 644 043 ¥ o0 a a0 355300 H O IRV HATTIS TS 3%
Spanish Honor Society/INternational Club...........c..cvecrieeeieieecee et s st s see s eserese s 4‘%
SchoolImprovement Team MemMBE R pwrsiamaismmiismmiiasi s misiessgii iy 3%
School Improvement TEam ChailrPEISON ........cieieeiieeeceecieereeree e esecseees e s sreeseeesessesbessessssnessnnensonsssesssnnas 5%
2 (o ] =4 01V 4ol | S 2%
TeChNO|OBY COACH . vsisssisratusiinrissiitin smsssnnssasmssnsas tsessnssrss sassressrasssmanmssnasssnsnassmsantassys ses senpesnssmansansaneseynssvases 3%
QUUIZ BOWL. .ottt ettt s e s h s e e s s e s s ba s n s veas s s e R s era e s bbb s ere e b nmmtsae e ebaben 4%
Annual Sponsor (not part of teaching [0ad) High SChool...........coivivvvriieiiieiisenee e s sesseeseseraras 6%
Annual Sponsor (when part of teaching l0ad) ......ccuouivieieeceeieeeceecee st e ns 4%
ANNUal SPONSOr — IMIAAIE SCROON.......cciiiie ettt e e ereesessreesr et ennsesesesesasssssneesesessnnrann 6%
Annual Sponsor<Elementany SEhonl. v saiveviis s s e i s 6%



Crisis Intervention Specialist — Elementany.........cc.ccvveiecniicniini st e 1.25%

Crisis Intervention SPecialist — IMS/HS ..ot e s se s s et esas et e sns s e e s annenan 1.25%
Safety PAtrol — EIEMENTAINY ...cociveeiriiriesie ettt cse et e st sna s e s sas e ssns e be s rae s s e b e seeeses e ransananressrne s sannssennessans 3%
o o o o [ | o e 1%
SECTION 4: FINE ARTS

Band Middle: 8 High SERO0N....cu s imsossmisivis comsswm ossssss i iwesisss s ssessisonso s siesms fog vt ede ions e e s seisdiinavinsnin 12%
Band DireCtor-Band CamMP ..ciuve oo ieeieeetesitieietcseesestetesanesessseesssasssasssasassassesrassasssseesessssenstsasessssssassnsssssses 4%
Asst: Band Dirs-Banit] Camip e vossssvuissasssisivssohsssess s siesssssrs soases ioses sisissin v 191656 s vevacvinasssiassa st 2%
Asst. Band Dir. = Marching S@a50M .....ccueriiiiiiice it s sans e sar e s s e s enne 2%
P COT IS e tmmes s vtisannin s iams w5 0o o3 S 0h AT S s 4 000 P B S0 T SR R WV R s 3%
(o1 To T a3 1 T 11 SO SO OO SSO S U URO P 2%
ChOIE DiREEtOF— El S YT O U s s onsasvinasnssossuisss s s s o b r oo R r R TR s e o 4 T E T R s 3%
L0y Vo TT gl B IT = Tor (o] Gl D11 T O OO OSSP OSOUPP PN 2% per trimester
MUSTICAl PrOdUCHION DITEOEOT «tysuissssssasiins sissasssssansesianssustsside iissieissie s45 550 6560545 b50m 08 50 s Eobvoavl sssavsssmesmsaisiasseysm st 9%
Assistant Musical Director/Chor@OZraPher ... ettt sessens e ens e b enss st s 6%
T ot | 6 B = (o T L o 3%
Play PrOTQUCTION ..ocvvecieeie ettt st st m s s s e e se et e sme e san s e e ee e s e ean s sae s sanebnsns s annans 5%
AT DI DAV oo o s mer e s s o o B S 55 S o O A S S5 S S o S BV s s vy 3%
SECTION 5: CLUBS

L ] 1Y oo T3 B0 3OO PP 2%
HSSKI CIUD wsevssemvomammsmmsmsas s oo s 0 50 0 003 S50 A £ SR S S A B PP R O PR TR T 3%

SECTION 6: CLASS SPONSORS

O N O AN O smi s ovsrnsm s o e e e SO v o A R WA e S A o AR RNV R P VO B s 3%
0 YT T 0o 1711 T U 3%
SOPN OO ATIVISOT 1 a0 eone ronsnss annansssisssied s s snsss iamsaas s vasT o iamass s oo e e v ias T oo o TR o AR A oS 3%
L Lo T T Ve V7o O OO O OO 2%
StUdENt SENATE HIEZN SCROO .....0enmoisisssaissis s asoismsessss s sainsssss iminmsissmsinv it o0 o iusahs s n s st S i 5%
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Student SENAte MIAAIE SCROOL.....cciicciiiiriieie ettt s eeseesese s eseeesseassessessnseessesseesseassesseennesssseseneas 3%

Student Senate ElemMentary SCHOO ...ttt e e s e e e e et e eaaneesasanas 3%
DLC. THp AOVISOT sassms cosmmmnnssssmmsnsns s aseisinm s s giinss e S L A S R S R S AT SRR S ESENTER 2%
Disney Trip Advisor (only the year of the TriD) ...t s s eees 2%
S5th Grade Class Camp TEACRET ..o vttt e s e snestensess e eseseesesseens $300 per night
S5th Grade Camp/Additional STaff .......coovireiieiei et eee s ee e s e seens $200 per night
SECTION 7: IMEIMEOT .....citieieeirenesserissieceesstnesssesseessnsessarseesesissssssessassssesssssansessenseesassonsensessassas 2% of Step one
DEFINITIONS

Professional Development Day — part of an ongoing comprehensive professional development plan that
addresses the long term professional needs of the individual as well as the long term change of practice
in the building and the District.

Exam/Record Day — grading of exams, posting grades, elementary completes CA 60 recordings.

Work Day - uninterrupted, scheduled time for teachers to work on their professional responsibilities.
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Aug

Sep

Oct

Nov

Dec

Jan

Feb

Mar

Apr

May

Jun

30
31

1/2

14
15

17

18

19
24-126

20/31

17

18
21

10
11

4-8
15
28
29

30
10

13
14

APPENDIX C
CALENDAR-2021/2022

Professional Development
Professional Development

Professional Development
% Day — Students

% Day - Students
¥ Day — Students

Exams —Full Day

¥ Day — Students — Exams
% Day —Students —Exams
Thanksgiving Break

Winter Break Begins

MLK Day — No School — Students

% Day - Students

% Day Students

% Day — Students
Presidents’ Day — No School

Exams — Full Day
% Day — Students — Exams
% Day — Students — Exams

Spring Break
Good Friday = No School
% Day — Students

Professional Development — No Students

Memorial Day — No School

Exams — Full Day

% Day - Students — Exams
% Day — Students — Exams

(Open Houses)

(Teachers — Work Day — Afternoon)

(Parent/Teacher Conf1 -4 and 6 —8)
(Teachers — PD — Afternoon)

(Classes Resume 11/29)

(Classes Resume 1/03)

(Teachers — PD)
{Parent/Teacher Conf1-4 and 6 — 8)

(Teachers —PD in afternoon)
(Teachers — PD — Afternoon)

(Classes Resume 4/11)

(Parent/Teacher Conf1-4 and 6 - 8)
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CALENDAR —2022/2023

Aug 29 Professional Development
30 Teacher Work Day
31 Professional Development
Sep 1 Professional Development

¥ Day - Students

Oct 13 % Day - Students
14 % Day — Students

Nov 16 Exams = Full Day
17 % Day — Students — Exams
18 % Day —Students — Exams
23-25  Thanksgiving Break

Dec 23/Jan6 Winter Break Begins

Jan 16 MLK Day — No Schoal — Students
Feb 2 % Day - Students

3 72 Day Students

17 ¥ Day — Students

20 Presidents’ Day — No School

Mar 8 Exams — Full Day
9 %2 Day — Students — Exams
10 % Day — Students — Exams

(Open Houses)

(Teachers — Work Day — Afternoon)

(Parent/Teacher Conf1—-4 and 6—8)
(Teachers — PD — Afternoon)

(Classes Resume 11/28)

(Classes Resume 1/09)

(Teachers — PD)

(Parent/Teacher Conf1 -4 and 6 —8)

(Teachers — PD in afternoon)
(Teachers — PD — Afternoon)

Apr  3-7 Spring Break (Classes Resume 4/10)
27 % Day — Students (Parent/Teacher Conf1—4 and 6 —8)
28 Professional Development — No Students

May 29 Memorial Day — No School

Jun 9 Exams — Full Day
12 %2 Day — Students — Exams
13 % Day — Students — Exams
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Aug

Sep

Oct

Nov

28
29
30
31

12
13

15
16
17

22-24

CALENDAR —2023/2024

Professional Development
Work Day

Professional Development
Professional Development

% Day — Students

% Day — Students
% Day — Students

Exams — Full Day

% Day — Students — Exams
% Day — Students — Exams
Thanksgiving Break

Dec 25/Jan5 Winter Break Begins

Jan

Feb

Mar

Apr

May

Jun

15

16
19

10
11

MLK Day — No School — Students

% Day - Students

% Day Students

% Day — Students
Presidents’ Day — No School

Exams — Full Day

% Day — Students — Exams
¥ Day — Students — Exams
% Day - Good Friday

Spring Break
% Day — Students

(Open Houses)

(Teachers —Work Day Afternoon)

(Parent/Teacher Conf1-4and 6 - 8)
(Teachers — PD — Afternoon)

(Classes Resume 11/27)

(Classes Resume 1/08)

(Teachers — PD)

(Parent/Teacher Conf 1 -4 and 6 — 8)
(Teachers — PD in afternoon)
(Teachers — PD — Afternoon)

(Classes Resume 4/8)
(Parent/Teacher Conf1—4 and 6 - 8)

Professional Development — No Students

Memorial Day — No School

Exams — Full Day

¥ Day — Students — Exams
% Day — Students — Exams
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APPENDIX D
HEALTH INSURANCE

Full-time bargaining unit members shall select either Plan C or Plan B. An open enrollment period shall be
provided whenever contribution subsidy amounts change for the groups.

In the event a full-time (1.0 FTE) teacher, employed as of the date of ratification of this agreement, is
subsequently rescheduled so as to become a part-time teacher, such teacher shall have the option to elect
Plan “C” status. In the event a part-time teacher desires to elect Plan “C,” he/she shall be allowed to so
elect upon the condition he/she pays the difference in monthly premium between Plan “C” and Plan “B.”

Plan C - MESSA ABC 1 (minimum deductible as set by IRS)

SINGLE

In-Network Deductible: $1400
In-Network Out-of-Pocket Cap: $2400
Out-of-Network Deductible: $2800
Out-of-Network Coinsurance: 20% of approved amount after deductible is met
Out-of-Network Out-of-Pocket Cap: $4800
Prescription Coverage: MESSA ABC Rx
Excludes Voluntary Abortion
Dent80/80/80/80:1300/1000:2 (Single)
VSP 3 (Single)

Vision Plan Year Each 07/01
Neg LTD 66 2/3% Max $7500
$40,000 PAK Life
$40,000 PAK AD&D
Basic Term Life w/Med $5,000

2PP/FAMILY

In-Network Deductible: $2000
In-Network Out-of-Pocket Cap: $4800
Out-of-Network Deductible: $5600
Out-of-Network Coinsurance: 20% of approved amount after deductible is met
Out-of-Network Out-of-Pocket Cap: $9600
Prescription Coverage: MESSA ABC Rx
Excludes Voluntary Abortion
Dent80/80/80/80:1300/1000:2 (Family)
VSP 3 (Family)

Vision Plan Year Each 07/01
Neg LTD 66 2/3% Max $7500
$40,000 PAK Life
$40,000 PAK AD&D
Basic Term Life w/Med 55,000
$40,000 STL + AD&D
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PLAN B
Summary of Benefits

Dent100/90/90/90:1500/1000
VSP 3
Vision Plan Year Each 07/01
Neg LTD 66 2/3% Max $5,000
$50,000 PAK Life
$50,000 PAK AD&D
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