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ARTICLE 1 

RECOGNITION AND ASSOCIATION MEMBERSHIP 

A. PARTIES TO AGREEMENT 

This Agreement entered into this 16th day of August, 2021, by and between the Board of 
Education of the Fennville Public Schools, Allegan County, Michigan, hereinafter referred to 
as the "Board" and the Fennville Education Association, affiliated MEA/NEA, hereinafter 
referred to as the "Association". 

B. EXCLUSIVE RECOGNITIOl'-J 

The Board recognizes the Association as the exclusive collective bargaining representative 
with respect to wages, hours, and other terms and conditions of employment for the entire term 
of this Agreement for all regularly employed fully certified employees with Fennville Public 
Schools, whether full time or part time, in the b,:irgaining 1_ir,ic defined as, in,J1y:1ing but not 
J,xGited to: 

pre-kindergarten through grade 12 employees 
but excluding: 
temporary employees 
even:~:1_·'.g; ilf~(l/or surr1rr((~i" 2chool err1plCJ/t-~.: 
admir;t:;'cr2,fr1e emplo;ee:; 

Notwithstanding the above described bargaining unit, the Board and the Association agree as 
follows: 

3. 

Pre-kincl12:,garten (ve-schcol) teachmg positions ·N:11ch are not 
requi, -=~ (e,:::her by ::,:: ::;,_c1.te or by 3oard) tJ :Ju3::;'SS teaclra! 

certification, shall not be considered bargaining unit positions and shall 
not, therefore, be subject to this Agreement. 

Employees in library positions which are not required ( either by the 
State or by the Board) to oossess teacher certification, shall not bs 
considered bargaining unit positions and shall not, therefore, be subject 
to this Agreement. 

School social workers and speech pathologists in positions which are 
not required ( either by the State or by the Board) to possess teacher 
certification, shall not be considered bargaining unit positions and shall 
not, therefore, be subject to this Agreement. 
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C. DEFINITIONS: 

1. Employee(s) 

Employee(s) when used hereinafter in this Agreement shall mean any bargaining unit 
member(s) represented by the Association. 

2. Administrative Employees 

Administrative or Supervisory Employees shall mean certified persons who devote 
more than 50% of their time to administrative assignments shall be considered full­
time administrators or supervisors for purposes of this Agreement. 

3. Temporary Employee 

Temporary Employee means a person v1ho is certified 2,nd qualified to serve as a 
replacement for a regularly employed employee for one (1) semester or less during a 
school year. 

Un.le:::: ::- r'.Jntrary clearly .n:::.'.(:::ted, the \.. r-.----~-
:L:::_'._ 11.l' Board' include th': 

District's Superinten.dent or his/her designee. 

D. ASSOCIATION MEMBERSHIP 
-~~,--- . - --~-~ 

2.rnployees w;frnn the Associa;:io:1· '.l bargainin,s, '•1riit may v 1):11,,ta,,ily beco11,e ::,yj/or remap; 
,·,'."r,·,bers of :ru: ~,ociation 1.iay to t}r ;_.:,:'C"~iat1on s,_o'Ji . 1:;S as ar'":: d-::'.'::.":mined anr: 
assessed by the Association. The Ass0ciatio11 shall determine the oper1: snrollment period Yvhen 
employees may join the Association based upon its constitution and bylaws. 

With respect to all sums deducted by the Board pursuant to authonzation of the employee, for 
membership dues, the Board agrees promptly to remit monthly that portion allocated to the 
Association and the balance for both the NEA and MEA, to the Association, accompanied by 
an alphabetical list of employees from whom such ded11ctions have been made. The 
;\ssociation 'Nill be advised of new hires wichin the bargaining unit with thirty (30) school 
d2ys. The Assu.:.,iation agrees to furnish any other information needed by the Board to fulfill 
the provisions of the Article, and not otherwise available to the Board. The dues deduction 
provisions of this Paragraph shall apply only if and to the extent permitted by law. 

4 



A. 

ARTICLE2 

SCHOOL AND ADMINISTRATIVE RIGHTS 

Management Function 

There is reserved exclusively to the Board all responsibilities, powers and rights designated it 
by the laws and Constitution of the State of Michigan and the United States of America, 
excepting where expressly and in specific terms limited by this Agreement. These 
responsibilities, powers and rights shall include but are not limited to: 

1. Executive Management and Administrative Control 

To the executive management and administrative control of the school system and its 
properties and facilities, and the activities of its employees; 

2. Employm:ent of Staff 

To hire all employees and, subject to the prov1s10ns of law, to determine their 
qaalifications and the ccviditions for their continued em1Jloyment or their dismiss:-:! or 
demotion; and to promote, and transfer a1l such employees. For purposes of this 
Agreement, assignment is placement with_;_n Rn adnunistrative 1irut, and transfer is 
rnovemFnt between administrative units; 

To establish grades and courses of instruction, including special programs, and to 
pcci 'lide athle!ic, recrP0,t1onal "rd soc1;c, I evems for stvdents, 9.il ?,s deerned ner sssary 
or advisable by the Bciard; 

,, .~:is '.:ruc,1C:J'i 
~-,,,---=-------, 

To decide upon the me::ms and methods oJ: mstructions, mclUding the se1ectior of 
textbooks and other teaching materials, and the use of teaching aids of every kind and 
nature; Department Chairpersons shall be consulted for recommendations; 

3d,edu!cs and R;o::;ponsibilitie::; 

To determine class schedules, the hours of instruction, and the duties, responsibilities, 
and assignments of employees and other employees with respect thereto, and with 
respect to administrative and non-teaching activities, and the terms and conditions of 
employment not subject to the terms of this agreement. 
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B. Limitation By Terms of Agreement 

The exercise of the foregoing powers, rights, authority, duties, and responsibility by the Board; 
the adoption of policies, rules, regulations, and practices in furtherance thereof; and the use of 
judgment and discretion in connection therewith; shall be limited only by the specific and 
express terms of this Agreement. 

C. Enforcement of Rules and Personnel Policies 

It is agreed that the Board retains the right to enforce rules and personnel policies relating to 
the duties and responsibilities of employees and their working conditions, which are not 
contrary to the terms of this Agreement. 

6 



ARTICLE 3 

ASSOCIATION AND EMPLOYEE RIGHTS 

A. Non Discrimination 

B. 

The Board undertakes and agrees that it will not directly or indirectly discourage or deprive or 
coerce any employee in the enjoyment of any rights conferred by the Public Employment 
Relations Act, MCL 423.201 et seq, or other laws of Michigan or the Constitution of Michigan 
and the United States; that it will not discriminate against any employee with respect to hours, 
wages or any terms or conditions of employment by reason of his/her membership in the 
Association, his/her participation in any lawful activities of the Association, or collective 
professional negotiations with the Board or his/her institution of any grievance. The Board 
and Association mutually agree and support the principle that no employee will be 
discriminated against with respect to age, sex, race, heritage or any other matter regarding 
human rights. 

Use of School F2dHties and Equipment 

The Association may have the right to use school faculty rooms and cafeteria, wi!hout charge, 
for prGfessional meetings during thss1:: times when th~ bu11ding is regulady covered b? th'=' 

::;taff. Room clearar,r;"' oe made appointed by the :=.:<•'d 
:-tr;s responsibility and such ,·tteetix1gs shall not ;::c;gularly ::;cheduled ::;~heel 

~ er employee responsi · __ · Associatic:;-; 'c,e scheduled to occu ·· ~..fter 

dutv h0,.,rs and the Board sh2il 1i:;spE'r,t the scheduled which have been prop"'rly 
'//tth the administrator appc_: __ cit~d by the Bo{;i.rc1 

The Association shall have the right to use school facilities and equipment vvhefl such 
equipment is nol othervvise in use and prior apprnval has been granted by the admir1istrative 
unit principal. The Association shall pay for the cost of all materials and su:=:plies incident to 
such use and cons1sten,: 'Nith the Board of Education policies. 

No employee shall be prevented from wearing insignia, pins, or other such identification of 
membership in the Association either on or off school prermses. 

D. Use of Mail Boxes 

The Association may use employee mailboxes for Association correspondence after providing 
the administrative unit principal with a copy of such correspondence. Correspondence 
distributed in employee mail boxes shall be clearly identified as being distributed by the 
Association. 
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E. Use of Bulletin Boards 

Bulletin boards in faculty rooms may be used by employees in such ways to avoid student 
involvement in organizational affairs and are subject to the control of the administrative unit 
principal. 

F. Financial Reports 

When requested for negotiation purposes, the Board will provide, at the written request of the 
Association, available information concerning the budget, which has been submitted to, and 
approved by, the Board of Education at a regular meeting, or to another governmental agency, 
and factual information concerning the financial resources of the School District. 

G. Processing of G:rirevances 

When requested for the processing of grievances, the Board will provide, at the reques~ of the 
Association, such information as v.;ill be necessary for the Association to process those 
grievances, vvith the exception of confidential files. 

H. Associatiou Regui:red To Specify Information. 

To obtam informaticn as 01-1tlL1ed m F and G above, the Associe.non v111i oe req;,tired :o specify 
tbE informahon desired and to give the purpose fo1 whi,,h it ;s dec:;;red. 

E:o.ch e:;i_o\o1 ~e s~~al i haw; the nght ~,poc fequ::;st LC re new 1'.1e c0nte:rit2 of his/r,;:;r 0"7in 

personnel file. A reprio:se,,t~.t1vP: of the Association rnay at thF; fequest of the employee, 
accompany the ernpl0yee in this feview Thi: review shall be made in the presence of tl1e 
ar:1'"1ini~trat0r respnnsi}·,1t: for ".he s::.fekc:epi1,3: oft},2cse f:1es .'.'.~,d s!-:::11 tr-'.!--:e p12-c:e i71 the officP: of 
the admmistrator. 

Privileged information such as confictentia1 creaentiais anci reiated personal rcfe1euceo 
normally sought at the time of employment are specifically exempt from review. 
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ARTICLE 4 

GRIEVANCES AND GRIEVANCE PROCEDURE 

A. Definition 

A grievance is defined as a claim filed by an employee, group of employees or the Association 
that there has been a violation, misinterpretation or misapplication of the terms of this 
Agreement. The following matters shall not be the basis of any grievance filed under the 
procedure set forth in this Article: 

1. The discharge or demotion of a tenured employee or any other matter within the 
jurisdiction of the State Tenure Commission. 

2. The discharge or nonrenewal of any probationary employee. 
3. Any matter related to the content of any evaluation of an employee, including the 

content and development of an individualized development plan. 
4. The failure to appoint or reappoint, or the termination of, any employee to a Schedule B 

( extra duty) assignment 

B. General Provisions 

1. Any reference to days in the Alticle is understood to mean busmess days when the scbool 
disc,ict':.; cer,tral ~,drr,1,1ist.aticn off.~e op::~ .. 

2.. The tiwe lirnits contained in the gri1;;vance _::irocedure m2y Le extended by mwtual vvritten 
agreement 

3. A g;iev~nc,::: Nh:·}1 is ;1ot ~"me!:r a::rea1ed s!c::dl b".' cor.sidc:red •Jlithrira,Mn. In the everii the 
2.ctmirnstrntion fails rn issue a timely resoonse, the grievance shrcil be deemed to ha'/e been 
den;ed a11d ff18Y be 2.ppPaled to the oex:t level. 

C. Pro(;edur.e: 

If 2fforts to :esolve a grice,,;arir.e infon-(1ally hav:: not ~Jeer, satisfacte>r</ 0 the follc,N1r;g spc:,jfic 
procedures shall be followed: 

Step O_n.e. Building Administrator. 

A grievance must be in writing, and must be filed ',vith the building principal or other 
appropriate administrator within fifteen (15) days fol1ov1ing occurrence of the grievable event, 
or within fifteen (15) days following the time when it was or could reasonably have been 
detected, but in no event later than (whichever occurs last): (a) ninety (90) days following 
occurrence of the grievable event, or (b) the end of the school year during which the grievable 
event occurred. 

The written grievance must: 
l. Be identified as "individual" or "Association," and shall be signed by the grievant; 
2. Identify the specific provision(s) of this Agreement which have allegedly been violated; 
3. State the facts supporting the alleged grievance, and the date(s) when the alleged violation 

occurred; and 
4. Specify the relief requested. 

(A Grievance Form is attached to the Agreement in Schedule D.) 
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Within five (5) days following receipt of the grievance at Step One, the building principal or 
other appropriate administrator shall meet with the grievant and/or the Association to hear and 
discuss the grievance. 

Within five (5) days following the Step One meeting, the building principal or other appropriate 
administrator shall issue a written response or answer to the grievance and provide a copy of 
the same to the grievant and the Association. 

Step Two. Superintendent. 

If a grievance is not satisfactorily resolved at Step One, the grievant may appeal it to the 
Superintendent, in writing, within five (5) days following receipt of the Step One written 
answer ( or following the time when it should have been received if it was not timely received). 

Within five (5) days following receipt of the grievance at Step Two, the Superintendent shall 
meet with the grievant and/or the Association to hear and discuss the grievance. 

Within frvP, (5) days follmving the Stsp Two ,11ec:ting, the Superintendent shall issue a written 
response or answer to the grievance :md provide a copy of the samP to the grievant and the 
Assocrn.tion. 

If a grievar:c:e is not sat1sfactoriiy resolved at Step 1wo, fr1e gnevant may appeal it to the 
Boa.rcFs Ctievancc; C'Jmrnittt:'::, 1(1 wnting, w1chin fr,1e d2.ys [cJllowing n:ceipi o~ ::hE Ste_,:: 
T'c!O '7.'rit+s:n 8flS'l'':;f '.')f fsllo'11ins thP ti~e vrher it should havP been re:::eived if it wa~ not 
timely received) Such written appeal shall be filed ·with the 3upt:dnti::ncient who shzll promptly 
tra11smit it to the members of the Board's Grievar1ce Cornrnittee. 

\Vithin ten (10) dsys following fl~•:ei_pt of the grie,rance c1.t Ste_p Three, the Bo<:Hd's Grie•r<>,n,e 
Committee shall meet ,vith the grievant and/or the Association and the Superintendent to hear 
ar,,d discuss the gnevance. 

The Board's Grievance Committee may, in its discretion, either: (a) respond to the grievance 
on its own behalf (i.e. without referral to the Board) or (b) refer the grievance to the Board 
(together ,.vith the Committee's recommendation) for action by the Board. A response by the 
Committee alone shall be issued within ten (10) days following the Step Three meeting; and a 
response by the Board (when applicable) shall be issued within ten (10) days following the 
Board's first regular meeting after the Step Three meeting. 

Step Four. Arbitration. 
If a grievance is not satisfactorily resolved at Step Three, the Association (but not an individual 
grievant) may appeal it to arbitration by filing a written demand for arbitration with the 
American Arbitration Association and with the Superintendent within thirty (30) days 
following receipt of the Step Three written answer (or following the time when it should have 
been received if it was not timely received). Only the Association's President and/ or Executive 
Board shall have the right to determine whether or not the grievance is to be submitted to 
arbitration. 
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D. Powers of the Arbitrator 
It shall be the function of the arbitrator, and he/she shall be empowered, except as his/her 
powers are limited below, after conducting the hearing, to make a decision in cases of all 
alleged violations of the specific Articles and sections of this Agreement. The authority of the 
arbitrator shall be limited as follows: 

1. The arbitrator shall have no power to establish salary scales or change any salary. 
2. The arbitrator shall have no power to rule on any claim or complaint for which there is 

another remedial procedure or forum established by law or by regulation having the 
force of law, including any matters subject to the procedures specified in the Teacher's 
Tenure Act, MCL 38.71 et seq. He/she shall have no power to rule on the discharge or 
demotion of any tenured employee nor the discharge or nonrenewal of any 
probationary employee. 

3. The arbitrator shall have no power to add to, subtract from, disregard, alter or modify 
any of the terms of the Agreement. The arbitrator's authority shall be limited to the 
interpretation and application of the terms of this Agreement. 

4. The arbitrator shall have no power to rule upon the content of an evaluation or the 
content and/or development of an individualized development plan. 

5 The arbitrator ~hall have no power to rule upon any extra duty assignment or the 
appointment 01 terrnination of any employee in an extra duty assignment. 

6 The arbitrator shall have no povver ~o hear any grie012,nce upon a ma:ter ex:;luded frc1m 
the grievance procedure of this Agreer:nent or expressly excluded from arbiJratiorL 

K ArbHrabiHty 
If eithc" par:y dis~1-1tes Ihe 3:-bitr2bility of any grievance undsr thP tem1s of this Agreement, the 
arbitrator shall first rule on the question of whether che grievance is arbitrable under the terrns 

this Agreer.1ent. Tn ~ne e01ent that a case ls app1::aled to a11 :ublLator on which he/she has no 
pmver to ruk1 1t shall b~ returned to the parties 'Nithout a decisbn or recommendation on its 
mcnts. 

ii'. Written Decision 
T11e ar:Jitrator will give ci wt1iten ,1ecisic,n v,ithir, imt~ (30) days Jfter the final br::arir:g This 
decision v,ill be final ancl bindmg upon both tne Board anci the Association. 

G. Decision To Be Final and Binding 
An arbitrator's decision, if within the scope of authority as set forth above, shall be final and 
binding on the Association, its members, the employee or employees involved, and the Board. 

H. Fees And Ex~enses 
The fees and expenses of the arbitrator shall be shared equally by the Board and the 
Association. All other expenses shall be borne by the party incurring them, and neither party 
shall be responsible for the expense of witnesses called upon by the other. 

11 



A. 

ARTICLE 5 

TEACHING HOURS AND SCHOOL CALENDAR 

Duty Hours 

On regular school days, employees are to be on duty for seven (7) hours and five (5) minutes 
according to the schedule set up by the administrative unit principal, except that on Fridays, 
half days and on the last student day preceding a scheduled holiday recess the employee work 
day shall terminate five (5) minutes following departure of the afternoon buses. Part-time 
employees' classes will be scheduled consecutive whenever possible. The duty hours of 
employees may be adjusted as necessary to meet any requirements of the School Code and 
State School Aid Act for the receipt of full funding and appropriations. 

Notwithstanding any other provisions of this Article, it is understood and agreed that IEPT 
meetings shall not, without the teacher's consent, be held before the student day or later than 
one hour after the student day. After school IEPT rr:eetings shall not, ,;vithout the teacher's 
consent, exceed three (3) per calendar month. Teachers shall be given at least five (5) school 
day's notice prior to IEPT rneetings scheduled outside of the employee's regular work hours, 
except on rare occasions when the meeting must be rescheduled. 

B. Lunch Period 

All er_~ploJees sh::.11 !::·;; e::-titl'.:d t1:: a Cii.,ty free :.mmterrup1:ed tmch pe-riod eqrnva1ent to, 0u.t i_._:i. 

n0 eve11-t, lesQ th;:11, thirty (30) minuti::s befor1: and z,fter vmich they 8,re exp-=:cted tc pe:d'om-; 
duties a,s assignd c:; thtir sc[mlnistcativc: unit orincipal In no case shall the thirty (30) min11te 
lunch penod oe assigned anytime before foe luncnroom is ol-'ened Or' &uytune afte1 the 
lvr1ch1oorn h&s be::n c!ose::i. _Lfo,_,;<;V'.'.c, nothirtg in this Anick sh0H preve11t an employee ;ro;-;, 
vo lunt?,ril~, ac(:e_ptil.1g .~J lt~nch ptT10d ,.,vhen t[1r: c&feteria is closed, 

The normal ,,,veekly teaching load for all employees covered by the Agreement will not exceed 
an average of 5 hours and 45 minutes of pupil contact per day. In no event shall length of class 
day be lengthened unless by mutual agreement. Assignment to supervise a study period shall 
be considered a teaching period fo:- purposes of this Article. 

D. Class Schedules 

Class schedules, hours of instruction, etc., are recognized as administrative and Board of 
Education prerogative as outlined in Article 2 of the Contract. 

E. Planning/Conference Time 

On full student days, all secondary employees shall have the same duration of planning time 
equal to the length of an instructional period All elementary employees shall have a period of 
fifty (50) minutes for planning each full student day. The planning time at the elementary 
shall be provided through the use of special teachers, i.e. music, art, PE, foreign language, 

12 



computer. One teacher per grade level may remam indoors superv1smg students during 
outdoor classroom. 

All instruction of students shall be provided by certified teachers including time spent in the 
elementary, outdoors classroom. The amount, not to exceed thirty (30) minutes, and the clock 
hour of outdoor education shall be determined by the building administrator collaboratively 
with the elementary teachers affected. 

On days when the student schedule is changed due to weather delays, the administration will 
provide a shortened student schedule that allows for equal planning time for teachers. 

F. Deviations From Schedules 

Deviations from the schedules are permitted by the administrative unit principal to provide 
time for special programs of an infrequent nature during the normal school day. 

Staff Meetings - District 

Attend&nce at entire staff meetings c11led by the S:-1perintendent of Schools is m9,nd2.tory, 
unless excused by previous arrangement by the Superintendent. 

Aurr,irustratae unit meetings w;ll be cai1ed by the adrnin1str2,tivs unit principal wr1en necessary 
ar:: a(~ncl2acc sh,,J1 b,~ rr:2,id,1.'rory 'mless c:".:cused by :::-revious 8tr6n:?;ernent with the 
administrative umt princinaL These m_eetmgs shall be held on a predetermined wt:,::kday to be 
est&-bli::;1,ed by Sept;;;,nlJer 15fr, riftne schriol "year There sha1i be foJ mc,re ,:han 10 meetir,6s ct 
not ffi'.)Ce tban sne (]) h1Jur sacl~L lr the eVFDt of a csnce~1atioo c:we tG WE,ithe1 or cthu 
circumstances beyond the principal' s con_troC a meeting m3,y be rescheduled. 

For the term of this Agreement, the school calendar shall be set forth in Schedule C. 
There shall be no deviation from, or change in the school calendar except by mutual 
agreement betvveen the Board and the AssociBtion.; provided, however, that any student 
instructional days and/or hours which are lost due to inclernent weather or other school 
closures, and which are required to be made up in order to satisfy the minimum State 
student instructional requirements, shall be added to the end of the school calendar 
(unless the Board and the Association agree to some other make-up schedule) and shall 
be made up without additional compensation; and provided further that any make-up 
hours shall be in increments mutually agreed upon. 
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ARTICLE6 

TEACHING CONDITIONS, ASSIGNMENTS AND CLASS LOADS 

A. Educational Materials and Equipment 

The administration and any department chairperson will confer, at the request of either party, 
for the purpose of improving the selection and use of educational equipment and materials. 
They will undertake to implement these joint decisions within the scope of their financial 
ability and authority. The Board agrees to keep the above-mentioned equipment in good 
working order and to supply materials needed to maintain effective educational programs, in 
keeping with the Board's adopted budget. 

B. Faculty Rooms 

The Board shall make available in each school at least one room, appropriately furnished, 
which shall be reserved for use as a faculty room. This room shall be available to educational 
staff provided that, at times, teaching personnel may reserve it for special meetings, at which 
tirne it is understood that other working p1;;1sonnel shall be excluded. This room shall not be 
open to students during the normal time it is being used by employees. Pro,risio!' for such 
fac1lit1es will be made in all future buildings V✓ith the exception of buildings in temporary use. 

Ar,;,.:es:c: to s-~'1oc ! tel':;.'ho -~~s :"" a p;·:va7P arrc~ she: 1l be made a' 1ailabje tc· em~J1oye;Ps for official) 
r;onfidep_tial sshooi business use. 

0~1ly 'J.por1 the reque2t of t11e ltssoc~aJ:iutt shall -,/enG.tng ~naGt11nes be perrnitted in the 
en°plov:::es' lounF,;e. The Association ,,,,ill 1Jf~ csrnpletely respcmsiole for th~se machine::: and 
·,,vill therefore receive any proceeds realized from the machines. 

K Parking 

Adequate off-street parking will be provided and properly maintained. 

Faculty Pass 

A faculty pass (including spouse only) shall be provided to all individuals who voluntarily sign 
up and agree to assist at school sponsored events. The list will be posted and assignments 
based upon need by the sponsoring agency. 

G. Unsafe Conditions 

Employees shall not be required to work under unsafe or hazardous conditions or to perform 
tasks which endanger their health, safety or well-being. It will be the responsibility of all 
employees to report any unsafe conditions or acts to their administrative unit principal 
immediately. 
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H. Professional Development 

The Board will budget an amount of money within each administrative unit for the specific 
purpose of professional development. Priority will be given to those employees teaching in 
areas in which they have not taught during the previous five (5) years. Any reimbursement 
must be authorized prior to incurring expenses. 

Should the Board choose to send the employee to college/university classes, only the tuition 
will be covered by the Board and the Board shall have the right to determine which courses it 
will pay for. 

I. Assignments During A Planning Period 

If an employee performs any mandatory required duty during his/her planning period on a 
temporary or emergency basis, such as an IEPC, principal meeting, or more than two (2) 
monthly curdculum meetings of no more than twenty-five (25) minutes each, or one planning 
period per month, etc. (i.e. excluding work as a substitute teacher), additional compensation 
wiil b(:c paid at $20.00 per period. If an employee acc:~pts any mandatory required duty during 
a planning period on a permanent basis, such as teaching an extra class (Le" an overload 
schedule), additional salary compensation will be paid on a proportionate basis - e.g. an 
err1i:}loyee te;dcb; 0 ;g an exna (Su1) c12;ss miring a 5 peri,:,d st dent day ?viH reCFi/e US mere ::;alar; 
pFr year, an employee teaching a 6t" class during a 6 period day will receive 116th more salary 
per year, etc. Ttns amount vnll be pro-rated 1fthe overload assignment is for less than one year 
( e g. fo: a S'::mi::ster ::r tr: 0ne:ot~r) A teacher assigned to an P:Xtr':l. class during a "aro hour" 
shall receive 1/5 or 1/6 etc. (as the case may be) of the BA Base) pro-rat1;:d for partial year. 

Explcyees, other than newly hired eniployees, will be notified b vr:iting of their tentative 
assignments for the coming scho0l year vior to the end of the p:-eser:t scroo1 year, and. an:' 
changes that are made shall result in lhe employee being notified of such change, no later than 
the 1st day August Any changes made arter /-',.ugust 1 shaa be =iontc afk1 m::-,:tir,6 wi:;, tt,. 
employee and the Association. 

K, ArlditfonaR Assi;:,nm~nts 

Consideration in offering assigmnents in addition to the normal teaching assignments will be 
given to employees regularly employed in the system, but in no way can these be made 
obligatory. 

L. Pupil - Instructor Ratio 

The parties recognize that pupil-instructor ratio 1s an important aspect of an effective 
educational program. The Board agrees to: 

1. make every effort to keep class size at an acceptable number; 
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M. 

N. 

G. 

2. assure that class size will be appropriate to the room assigned and the equipment and 
materials available; 

3. place the best interest of sound education as the first priority within the framework of 
existing financial conditions. 

Supervision of Students 

During the school day, employees are responsible for student supervision at all times. If the 
administrative unit principal requests that employees supervise students during their duty free 
time, such employees shall be paid $20 per week per 15 minute (per day) weekly assignment. 

Class Sponsorship 

On the first employee duty day of each school year, employees shall be asked by the 
administrative unit principal to volunteer for class sponsorship. Employees who volunteer to 
sponsor grades 8-12 are volunteering to stay with the same class of students until they graduate. 

If two (2) sponsors per class an; erdisted, P!an A Viill be follovved If fewer than 1:i;vo (2) 
sponsors per class are enlisted, Plan B 'Nill be followed. 

Pl,m i,,.: ~ne '.Ne (2) ;ohnta:y s;cmsors :;hai~ be ex;..jctd tc as::.1ff:, d1,.;t.es ::rnc::iall:; 
associated with class sponsorship, provided wr;tte;-; gt,~deEnes for sur:h d1.1tiPs arP 

furnished tc the emIJloyees •ivhen the enlistses are accepted. 
?lan_ B: The administrative unit pfincipai shall assign employees in groups to assume 
dutie:s nocrnaE/ assoc1:1ted __.with class sponsorship, p1c,vicic:'d ~Lat -.1.1Tit;·r:n 3,J.id2lir~c3 f:y~· 
s1 1 (' h rl 1Jti"" ar"; forrii~;h-;;d to th'c eTT'plo1ets when s·-1ch assignments ar"; m2de. 

The Board vnll provide ?en arnount of money (:,ee Schedule E) foi: each giade level, 8-12, to be 
usc:d :n rr:;1tin'1 tc; ch-,s ,S}10r,sorsl~ip duties. Thi:::: ms"'.'le)1 will bF: uspr1 ai the riiscretion of the 
class sponsor subject to approval by the ar:lmimstrat1ve unit principal. 

Job Sharing Employee shall refer to 1:iNo employees who initiate the arrangements for filling a 
single position in a manner mutually agreed to by those persons, as well as the Association, 
and the achninistrs.tive unit principal. Such te3.shing arrangement will be strictly voluntary and 
persons scheduled in such an 2nangement shall be defined as Dali-time employees. 

Salary, fringe benefits, and seniority accrual for part-time employees shall be set at a 
proportional rate. Seniority shall accrue in one-month increments for every twenty (20) 
consecutive teaching days of service as a part-time employee. 
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P. Special or Substitute Teaching Assignments 

1. Substitute Employee Provision 

The Board of Education agrees to contract with a third-party vendor to provide 
substitute employees. In the case of an employee's absence, it shall be the 
responsibility of the employee to make sure the absence is properly recorded in the 
online absence management system prior to the absence. 

a. On orientation day, employees shall be informed of the process for entering 
absences in the absence management system should the employee be 
unavailable for work. 

b. Any employee who will be unavailable for work shall enter the absence in the 
absence management system by 6:30 a.m., except in circumstances beyond the 
control of the employee. Repeated incidents of late notification may result in 
disciplinary action. 

c. If the employee knows that he/she will be unavailable for ,Nork the following 
day, or knows during an absence that he/she will be able to remrn to work the 
follcwing d2:1, it shall be hi:;/i.,::;,- responsibifa; enter the absence in th": 
,1:::::ence mancgc:_-:•,~.nt systec-, fo:- t;,e follo\l\·,·g , no lat~T end of thee 
school day, if at all possible 

2. Regularly Empioyzd Employees .A.s Substntutes 

Middle School and High School teachers who substitute during their planning period 
or tah a c1ass,oo,t1 of stnrlents rn adr:litir:m t0 his or D"'r mvn shall rese;,,e $2G pay. 

Elerr.. 0:eachers ·· 1·~ ;;;1e up thci: ,J ::.,:1ing peri;:,::'. '.o a lack ;:,f sr->::.ialists (i.:. 
art, music, PE) shall receive $20 pay. If an elementary teacher is required to take an 
entire classroom of students for a whole day, the teacher shall receive $100. In 
situations where the teacher is assigned a fraction of another classroom, and/or has the 
classroor_n for less than a whole day, the compensation will be pro-rated. (For example, 
if the teacher is assigned 1/2 of another classroom for a full day, the compensation will 
be 1/2; and if the teacher has 1/2 of another classroom for 1/2 of the day, the 
compensation will be 1/4; etc.). 

Q. Professional Learning Communitites, MTSS Team Members and Curriculum Leaders 

Each teacher will be a member of a grade-level or content-area Professional Leaming 
Community (PLC) team. These teams will meet on a regular basis to plan, review and 
collaborate on the steps of the instructional learning cycle in our MTSS and RTI system. 

The principal may select one willing member of each core-area content or grade-level PLC 
team to serve on the building MTSS Team. The principal may also select one willing non-core 

17 



teacher to serve on the building MTSS Team. The duties of the MTSS Team members will be 
established in a job description. 

For performing MTSS Team duties, team members will be compensated per Schedule B. There 
will be up to seven team members selected by the principal at the elementary level, and up to 
five team members for the middle school building and up to five team members for the high 
school building. 

The District will establish a five-year curriculum review and alignment cycle, and during Phase 
One of the five-year cycle, four Curriculum Leaders, one each from early elementary, upper 
elementary, middle school, and high school, will provide additional leadership in the review 
and revision of the curriculum map, including vertical alignment and materials review. 

The District may select one willing teacher from each of the following levels to serve as 
Curriculum Leaders: K-2, 3-5, 6-8, 9-12. Priority consideration will be given to willing 
teachers with certification in the content area under revievv. The duties of the Cuniculum 
Leaders will be established in a job description 

For perfonning Phase One curricvlum duties, Curriculum Leaders will be compensated per 
Schedule B. Due to the establishment cf a five-year curriculum review cycle, all Phase One 
Curriculum Leaders vvrn begin on Step 1. 

T h · j , , "•CC ' 'ld' h 1' b . ,.. '~) l . :;;'cc e:s wi•,1 ass1gnm"'nts rn a 0n1ere!1.t b1.11- mg s ,8_1 , e S,iven nve \:.> rn111utes trave tfffre 
between buildings if the employee is required to teacn a cla.ss that would no1rna.lly begin within 
fi (5; mirn•ces. A.dr::iqisttc:tion "Nill Hort ·.vith indi,;idual employee:: to prnv:d~ acL::1ition°'cl 
coverage as necessary to fa_ciJitate transitions between buildings. 
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ARTICLE 7 

TEACHING VACANCIES, PROMOTIONS AND TRANSFERS 

A. Employee Transfer Request 

B. 

Requests by an employee for a change in assignment or a transfer shall be made in writing, one 
copy of which shall be filed with the Administrative Unit Principal, and one copy may be filed 
with the Association. The application will set forth the reasons for transfer, the position 
sought, and the applicant's academic qualifications. Such requests shall be renewed once each 
year to assure active consideration by the Board. 

Vacancies During School Year 

The Association recognizes that when teaching vacancies occur during the school year, it may 
be difficult to fill them from withm the teaching staff without undue disruption to the existing 
instructional program. Vacancies occurring after the start of the school year and before July 1 
shall be posted on the Distiict website for seven. (7) calendar days prior to the filling of such 
positions and the notice of the vacancy sha11 be emailed to thF: teaching staff email group. 
Hovvever, after the seven (7) calendar days, the Superintendent may fill such a vacancy on a 
tempor3ry basis with another employee or y,1ith a temporary employee, as determine•ci by ,:;1e 
anticipated length of the vacancy. Vacancies occurring afrer July l shall be tre1:,xed in the same 
fashion ,.vitCt 1:he tnne period being five (5) days. '/acancics occuHing ,ifter August 1 :::hal1 be 
treated in the same fashion with the time period being three (3) days. All days Y!ill be:: days the 
.,(c'nir:istraf on offices ;-,.-i:e operating. 

The Board and Association recognize that changes in grade ass1gnrnents m the elementary 
s~½ools, char-ges in st,l)ject ;:,ssig,1me,,:s iD the n:,;ddl2 sch,::,ol a,-:.::'. hi~;h sc:1001, 8.:1d t-ansfrrs 
between adrnmistrative units v.;ill sometirnes be necessary and desIYable in the best interests of 
pupils and employees. 

_A..ny employee who shall be transferred to an administrative position and shall later return to 
an employee status shall be entitled to retain such rights as he/she may have had under this 
Agreernent prior to such transfer to the administration status. 

19 



E. Schedule B Positions 

The positions listed in Schedule B will not be subject to Sections A through E but will be filled 
in the following manner: 

1. Athletic assignments will be made by the Athletic Director who will consider the 
recommendations of the coaching staff, qualifications, experience, interest, and other 
pertinent information. Final approval shall be the prerogative of the Superintendent 
of Schools. 

2. Activity advisors and sponsor assignments will be made by the Administrative Unit 
Principal who will consider the recommendations of his/her teaching staff, 
qualifications, experience, interest, and other pertinent information. 

3. Driver Education, Adult Education and Summer School assignments will be made by 
the Superintendent or Program Coordinator, who will give consideration to regularly 
employed employees in our system, and also consider recommendations by the staff, 
qualifications, experience, interest, and other pertinent information. 

F" Extra Duty Positions Not At:rtomatically JFmeq 

;s the unde s~c,,c::ng of be'.'(, _;:iact es that for ext·c )ay as li:-ed i:- Schedule ? 
are not to be construed to mean that all positions will be automatically filled each school year, 
but that determinatio,, •Hill be made by the Board, depenoent upon the financial resources of 
the school district, and any position not filled due to this determination is not subject to the 
,::_;. i e;vance 
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ARTICLE 8 

BARGAINING UNIT SENIORITY AND UNEMPLOYMENT COMPENSATION 

A. 

B. 

Definition of Seniority 

1. Seniority shall be defined as length of service in the bargaining unit. An employee 
who leaves the bargaining unit without severing employment with the District ( e.g. a 
teacher who accepts an administrative position with the District) shall retain his/her 
previous bargaining unit seniority but shall not receive seniority credit for the time 
spent out of the unit. 

2. Any individual on an unpaid leave of absence of any type, shall retain previously 
accumulated seniority, but shall not accumulate seniority while on leave. 

3. Employer-approved paid sick leaves and sabbatical leaves shall continue to accumulate 
seniority. 

4. All bargaining unit seniority is lost when employment is severed by resignation, 
retirement, or discharge, 

A ba:c60; .- unit employe-::' ::; '.1001 soc::: '.:er or ; ijsycholog1:;: 
sh::ill earn and hold seniority in his/her assigrnnent as a social 'Nor!::.er or a psychologist 
only. 

_;_i_ t",\ o or mm::, ern;.,1oyees ha.:e same last~::.,,::, of hire, they ::;!1ull appear Cu tt1e seniority kt 
based on the time of issuance recorded on the hiring form. 

certification of each employee. A copy of the list shall be furnished to each employee. The 
employee will have ten (10) working days to indicate any discrepancies. If none are submitted, 
the list will then be determined to be accurate. Employees hired after December 1st shall be 
added to the seniority list, and a revised seniority list may be requested by the Association from 
time to time. 

D. Unemployment Compensation 

An employee who is laid off and who is paid unemployment compensation benefits during the 
summer immediately following the layoff and who is subsequently recalled to an equitable 
teaching position at the beginning of the next school year will be paid according to an annual 
salary rate which will be equal to the rate of salary he/she would have earned for the school 
year had he/she not been laid off, subject to the following conditions: 
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1. The total of unemployment compensation plus salary earned by employment in the 
district shall not be below that which the employee would have received had he/she 
been employed the entire school year. 

2. If a Court decides that this procedure is illegal, the employee will receive a lump sum 
refund within thirty (30) calendar days. 

If a State or Federal Court determines that the above provisions are not enforceable, 
the employer agrees to negotiate the above provision. The Association shall be held 
harmless in any court cases arising out of the application of this provision. 
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ARTICLE9 

PROFESSIONAL RESPONSIBILITIES AND CONDUCT 

A. Professionalism 

The Administration and the Association recognize that teaching is a profession and requires 
the adherence of each employee to professional responsibilities with respect to their personal 
conduct toward students and parents, including conducting themselves as appropriate role 
models as professional educators. 
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A. 

ARTICLE 10 

STUDENT DISCIPLINE AND PROTECTION OF EMPLOYEES 

Discipline Rules and Regulations 

It is recognized that student discipline problems can be dealt with most effectively when 
employees, administrators and the Board of Education are working in unison to provide a 
constructive educational setting. The Employer, in consultation with employees, shall 
promulgate rules and regulations setting forth the provisions to be utilized in disciplining, 
suspending and expelling students for misbehavior. Such consultations shall have taken place 
by May 15 of each school year; times and dates to be established by the administrative unit 
principal. Copies of such rules and regulations shall be distributed to each employee on 
Orientation Day at the beginning of each school year. Employees shall be notified of any 
procedural changes adopted during the school year. 

R Assault 

1. Removal of Student 

Upoi~ rec~i)t of a -::'.Jrr:plaint from '.c.· "'employee t:~2~ r,cc/she ha::; b~c:,·, physica'1:., 
assm 7t~" any stud':· and/or r~ or physic t!,reatened 'Jodily ha~,,. 
by c1,ny student(s), the adrnini~trativ~ unit princip2-l shall promptly :i-elieve the employee 
of the respomibility for supervis,on and/or instruction of -::he stvdent(s) per1clif<g an 
investigation and disposition of the complaint. The employee shall provide the 
admir,::::;t,,:itGr \Vith a , statemeni, :-]".~~.;·ihing the: r,;-,,-;;,:ulars of::.~ ;11,:dent, at t:,i: 
time 'h~·' tJ:v: comp1amt 12 ff'.3.de. 

2. Legal Counsel ~ Assault 

Any css"' of assault upon 2n employee resu 1~mg frof'l scho0 l associate'.:1 duties shall bp 
reportec: 11Ticnediately, ancl confirmec 1n 1.vniing within hours, to the up~;rintendent 
or hi:/\~r d~..;signateG ,_ :_;,-~,.:::=;cntative. ~~-i ~ 3oard \vi: 1 1de legal -~-.~ Li-n.=,::., l to ad·v-~0•--~, 
the employee of his/her rights and obligations with respect to such assault and render 
all necessary assistance to the employee in connection with the handling of the incident 
by law enforcement and judicial authorities, provided that it has been determined that 
the empioyee has acted within the scope of School and Administrative Policy. Whether 
an employee has acted within the scope of School and Administrative Policy for the 
purpose of this provision shall be considered a grievable issue and, if necessary, shall 
be determined through such channels. 

C. Legal Counsel - Disciplinary Actions 

If any employee gets legally involved because of disciplinary actions taken by the employee 
against a student, the Board will provide legal counsel and render all necessary assistance to 
the employee in his/her defense provided that it has been determined that the employee has 
acted within the scope of School and Administrative Policy. Whether an employee has acted 
within the scope of School and Administrative Policy for the purpose of this provision shall be 
considered a grievable issue and, if necessary, shall be determined through such channels. 
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D. Reimbursement For Losses 

The Board will reimburse employees for any loss, damage or destruction of clothing or 
personal property of the employee while on duty if resulting from such previous assault. If an 
employee is injured while in the line of duty, free medical, surgical or hospital care will be 
furnished by the Board to an accredited hospital, provided the injury is reported immediately 
and confinned in writing, within 48 hours after such injury, to the extent provided by Worker's 
Compensation and in a case where the employee has exhausted the extent of his/her personal 
insurance provided it has been determined that the employee has acted within the scope of 
School and Administrative Policy. 
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ARTICLE 11 

MENTOR PROGRAM 

A. Each probationary employee, in his/her first three (3) years in the classroom, shall be assigned a 
Mentor Teacher, according to Section 1526 of the School Code. The Mentor Teacher, defined as a 
tenured teacher, a retired teacher, or college professor, or appropriate alternative, excluding 
supervisory personnel shall be available to provide professional support, instructions, and 
guidance. The purpose of the Mentor assignment is to provide a peer who can offer assistance, 
resources, and information in a non-threatening collegial fashion, to acclimate the teacher to the 
duties of the job, and to provide necessary assistance to provide quality instruction. 

B. A mentor shall be assigned in accordance with the following: 
1. A reasonable effort will be made to assign the Probationary Teacher with a Mentor 

who works in the same building and has the same area of certification as the Proba­
tionary employee. 

2. The Mentor shall meet with the Probationary employee informally whenever possible 
or necessary. A formal conference betv:een the Mentor and first year Probatic,nary 
employee shall be scheduled to occur prior to the start of the school year. This 
conference 'Nill be a minimum of one hour in length 

3. Once a Ivientor accepts the position, he/she will continue in that position 
for the first three (3) years of the probationary penod unless released from the 

assigmne,:,~: (i) by the adn,tnistrdion, m (ii) by tl1s administration at tne request of 
either the Mentor or the Probafr::,nary employ;::e. 

4. Either the Mentor or the Pr0b2t10n2ry employee tr?y request +n tenr,inate 
tbe f\1entor--ProbD.t:.onar:,,r ~mplo/C~ relattonsh1p if~ eitbt:f part_;/~S opir.1_ion, 
the relationship is not proclvctive. The rtcquest 'NiU be given to the building 
ad,ainistn:,to,. If the request i.c; upheld a DP\7/ Me11 tor wi11 be 2ssigneci the 
P1obationaq employee 

5. Each :tvfentor shall receive a job description and traini11g. The Assc,ciation 
anc: Adm1i11s::ratior1 Nill wo,}:: together in mcier to a~:sompiish these tasks 

6. A mentor employee assigned from the bargaining unit shall be compensated 
in the arnount for $250.00 per assignment per semester. 

7, At least one-half (1/2) day per semester shall be granted upon request of the Mentor or 
the Probationary employee to allow for additional meetings, team teaching, classroom 
observations, and rnentoring activities. Said release time shall be granted at times 
approved by the building administrator. Additional rele::cse time may be granted on 
other occasions at the building administrator's discretion. Release time shall not 
normally occur during the last five (5) weeks of the school year without the building 
administrator's approval. 

8. The Mentor teacher shall complete a Mentor Program Form supplied by the District 
documenting all meeting times between Mentor and Probationary employee 
during the semester/year. Said record form shall be given to the building principal at 
the conclusion of each semester prior to Mentor receiving compensation for the 
Mentoring assignment. 
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ARTICLE 12 

PROFESSIONAL COMPENSATION AND INSURANCE BENEFITS 

A. Salary Schedule A 

The basic salaries of employees covered by this Agreement are set forth in Schedule A which is 
attached to and incorporated in this Agreement. Such salary schedule shall remain in effect during 
the term of this Agreement. 

B. Extra Duties Salary Schedule B 

Additional compensation for employees who are assigned extra duties which are beyond the 
normal teaching assignments are set forth in Schedule B, which is attached to and incorporated in 
this Agreement. 

C Salary f'redit - Outside Experience 

Employees newly employed may be given credit on the salary Schedule A for outside teaching 
expedence in any school district. Any such credit to br:: granted will be granted upon hire and Nill 
not be granted retroactively. 

D. Year::; :::f ExJ:c;:o:encc In Dist;ic:t and 'freez2 
-- .. -

L Y~2:rs of];.xneri~_!'l_''e. In ':'Stablish.i 11.g credit for ye3-rs of ex_perien-::e the following shall 
apply wben deterrnining at1 employee's (~step', p1c1-cGmen~ on the ~)8,,tary 8cL1edult (a) 
if an ernoloyee's ful1 time equivalent status for a given school year is one-h8lf (1/2) 
tiL,::: or more, the employer? shall receive on:':: year of cre6it on the S':1 lary schectuie; and 
Cu) 1f an employee s full tlfne equivalent scatus for a given school year is less than one­
half ( 1/2) time, the emp:8yee shall receive one year of credit on the salary schech.1le for 
esc,, tvvo years suer, ,:.mployrnent Except "step ;:ilacem.F:nt ar/l prngn:::sion 
prev10usly determined, "step" progression pursuant to this paragraph shall only apply 
prosyJecrively (1.e. based on employment following July L 'lU12) and shall then only 
occur upon commencement of a subsequent school year (i.e. not mid-year), 

2" Freeze. ( a) In the event an employee receives a year-end evaluation rating of 
ineffective, the employee's salary shall be frozen for the next succeeding school year 
and the employee shall not progress on the salary schedule. Upon receiving a 
subsequent year-end evaluation rating of minimally effective or higher, the employee 
shall (upon commencement of the next school year) resume progression on the salary 
schedule from his/her prior "step" (i.e. without making up the lost step). 

(b) In the event an employee receives a year-end evaluation rating of minimally 
effective, the employee shall be allowed to progress to the next salary schedule "step" 
(but only if unit employees in general are allowed to do so); provided, however, that 
the salary increase the employee receives for the next school year shall be one-half 
(1/2) of the increase the employee would otherwise receive. (For example, an 
employee subject to this paragraph would move to the next step, but if the dollar value 
of the step movement would normally be $1,500, the employee would instead receive 
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a salary increase of $750). Upon receiving a subsequent year-end evaluation rating of 
effective or higher, the employee shall (upon commencement of the next school year) 
receive the full step and salary increase to which he/she may then be entitled. 

E. Payroll Schedule 

Employees shall receive their pay in twenty-six (26) equal payments on every other Friday starting 
with the agreed upon date. Any employee may request all of his/her June, July and August 
payments to be paid with their first paycheck in June. This request must be made in writing by no 
later than September 30; otherwise it shall be assumed that the employee has selected to receive 
his/her pay in 26 equal payments. In any year that there should be 27 pay periods, the pay periods 
in the summer of such year shall be extended by one day for five (5) consecutive payrolls. 

Coaches shall receive their extra duty pay (Schedule B) in a lump sum at the end of their coaching 
season, or one-half (1/2) at midpoint of the season and one-half (1/2) at the end of the season. 

Employees, other than coaches, who have extra duties listed on Schedule B, shall receive payment 
in a lump sum at the end of the yea1 or one-half (1/2) at the eud of the first semester and one-half 
(l/2) at the end of the yeaL 

F. Advanced Degree Attained 

To achance from tb'= Bachelor's to tr,F: Master's or rhe Mas;er s to E,focatiorral Sptci.:1list CJ'c,gree 
salary column, an emplc:1ee shall file ·.vritten _p-oof of having attained the ne•;; degree with th': 
Sup':1; ;;tend:::;l! of S _ '·:ools. The <\-'.='"opri ~'.:e salary changp 0 hall t!'l 1'.e ef+'~,:;t on S,:;::itemtJ~,. l st, 
irnn:,ediatdy foilmving the filing of ::;uch prod. ConLracts not b-:: rewL·u:en dur,T1g the sci~1ool 

G. Tuition Reimi:mrnement 

1. TJ1i: Bo::;rc1 of Edusation shill reirni::iurse employee fi11: tuition costs icr grad,.,8Jcc or 
undergraduate credit earned in compliance vvith the requirements of this contract 
provision. In no case shall the t 1it10n reimbursement exceed six ( b) semester hours 
required in any five (5) year peciod for teachers in possession of a professional 
continuing certificate or hired prior to 1992. 

Teachers who do 11ot yet possess a continuing or professional certificate, upo11 proof of 
registration, shall be promptly reimbursed up to 3 credits annually at the GVSU rate, 
not to exceed a total of 9 credits over 3 consecutive years. Such teacher shall submit 
evidence of satisfactory completion of the credits within 14 days after receipt of the 
official transcript. If such evidence is not provided, teacher shall reimburse District for 
the tuition payments through payroll deduction in a manner to be mutually determined. 
Jn the event of a dispute, after consultation with the Association, the District shall 
deduct the payments as permitted by law. 

2. It is understood that an employee should request approval of undergraduate credits only 
in rare incidences and the undergraduate credits will be approved only when such class 
will have a direct effect on improving the employee's knowledge and teaching 
techniques in his/her present teaching position. 
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3. In order to be approved, graduate or undergraduate credits or their equivalents must be 
of a nature that they will contribute to the development of knowledge and teaching 
technique in his/her present teaching position. 

4. Approved graduate or undergraduate credits can only be granted by an accredited 
college or university and equivalent CEU's must carry State Board of Education 
sanction, except that contact hour equivalents may be credited for locally developed 
professional development activities, workshop or presentations. Contact hour 
equivalents may also be credited from workshops given by the Allegan, Kalamazoo, 
Kent and Ottawa Intennediate School districts. Credits may not be taken during school 
hours except with prior approval. 

5. In order to receive reimbursement for class work, all graduate or undergraduate credits 
or their equivalents must be approved in v1riting prior to the employee enrolling m the 
class. Prior approval must be obtained from the employee's building principal and the 
superintendent. 

H. Retirement 

Ilotice of Intent To Retire 

Employees intending to re1ire vVl 11 submit to foe Soard a wr; rren notice of their intenti '.Fi 

.c cetire at least sixty(=- ,:,ciiendar days pcic, i:o i:r,'~ ,:,'cc~ the school year. 

In recogrntion of and appreciation for regular and faithful attendance and service to the 
Fennville Public Sc:hools, an employee 1Nith ten (10) or more years of experisnce in the 
district re,:ires under the Mid,ig8.n Public Schools Retirement :,hall be 
reimbursed at the rate of $15.00 per day for each day of accrued s1ck leave. This rate 
of reimbursement will ;Jer day if retiring employee has used ten C, 
t,c:,.ver sick days in the final twelve (12) mc;nH,s of ser11u The 10-day limit w1:1 be 
waived for an employee who is absent due to an absence meeting the FMLA 
requirements. 

A one time amount of $2,000 shall be paid upon effective retirement to Association 
members who submit a letter of resignation for retirement purposes as follows: 

DESIRED DATE OF RETIREMENT LETTER OF RESIGNATION DATE 
End of School Year January 15 of that year. 
End of 1st Semester August 15 of Preceding Year 
Other Five (5) months prior to date ofretirement 

29 



QUALIFICATIONS/REGULATIONS: 

1. Minimum often (10) years of service with Fennville Public Schools. 

2. Must be eligible for retirement under MPSERS. 

3. Once a letter has been submitted to the superintendent it may not be withdrawn. 

4. Any Association member requesting this benefit must submit a letter to the district 
waiving all claims to unemployment benefits. 

I. Insurance 

1. Coverage Availability and Premium Co-Pay. 

Group Health. 
(i) Eligible employees electing group health msurance coverage may 

select one of the following three options: 

(a) West Michigan Health Insurance Pool PPO Versatile 3: 
$250/$500 annual deductible (in network) with 90% co­
insurance ($1,000/$2,000 annual rrw_ximum), $20 office visit 
(OV), and prescription benefits ($10/$40/$40) 

- or-

(b) ',Nest Michigan Health Insurance Pool PPO Select: 
$500/$1,000 annual deductible (in network), $20 office visit 
(OV), and prescription benefits ($10/$40/$40) 

- or-

(c) Viest Michigan Health Insurance Pool PPO ESA: 
$ l ,300/$2,600 annual deductible, and prescription benefits 
($10/$40/$40) 

All eligible employees, whether electing or not electing group 
health insurance coverage, shall receive: 

MESSAPAKB 
• Delta Dental - 80/80/50: $1,000 
• Vision Care Plan - VSP•2 
and 
National Insurance Services 
• Negotiated Life - $20,000 AD&D 
• Long Term Disability (LTD) - 60% 

(ii) Premium Co-Pay. For eligible and participating full-time employees, 
the Board's contribution toward the cost of such group health insurance 
coverage, including premiums and any other Board paid payments or 
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contributions relating to such coverage, shall be limited to the so-called 
maximum "hard cap" levels prescribed in the Publicly Funded Health 
Insurance Contribution Act (Act 152 of 201 I; MCL 15.561-569), as 
the same may be amended from time to time. 

For eligible and participating part-time employees, the Board's 
contribution toward the cost of such coverage shall be pro-rated based 
on the employee's part-time status in relation to full-time status. 

(iii) Cash-in-Lieu. Full-time employees who are eligible for but elect not 
to participate in the group health insurance plan or program, shall 
receive a cash-in-lieu of health insurance payment, through the 
District's Section 125 cafeteria plan, in the amount of $75.00 per 
month. However, if seven (7) full-time employees opt for cash-in-lieu 
of health insurance, the amount will be $250.00 per month; and if ten 
(10) or more full-time employees opt for cash-in-lieu of health 
insurance, the amount will be $350.00 per month. 

The 2.pplicable cash-in-lieu of health insurance payment level shall be 
determined on a monthly basis, with the understanding that if the cash­
in-lieu amount v✓ill change, from cne month to the next, 1 n:=;·,c1 op:e;n 
enrollrnent penod will be provided u1ithin thiri~y (3G) days of the 
shange. 

For part-hne er'.":plo:;ees ·.vho 8.rFc eli[!:lble fnr b,.u eleci' not to p&rticipate 
in the group health insurance plan or program, the cash-in-lieu of health 
insu1:.-'lnce _paymr:-nts presc1ibed abo ie shzcll be pro-rzcted based on 
employee's part-time status in relation to ful1-time status. 

f\s .? cond~tiort of ;-2.cei-,,,dng th~ c~sh-ir-lieu tJf in2:1JraT1,c--e p?,yrr1f:'ntj 
hovvever, an otherwise eligible employee must provide the Distnct with 
,.-.!fit,trt pr•)of his/her health insu;ance co ,erag': thro 1_1gh :mother 
source; and, m the absence of sucr1 proof, foe ernploytJ:: shc,ll instead 
enro 11 in the Di strict' s group health insurance p Lm or pro gram 

Other Group Insuranc,e. 
(i) Coverage_ The Board shall provide, for eligible (i.e_ regular full-time 

and regular part-time) employees, group dental insurance coverage, 
group vision insurance coverage, group long term disability (LTD) 
insurance coverage and group term life insurance coverage through one 
or more plans or programs (including benefit levels) which are 
mutually acceptable to the Board and the Association. 

(ii) Premium Co-Pav. For eligible and participating full-time employees, 
the Board's contribution toward the cost of any such group insurance 
coverage shall be limited to ninety percent (90%) of the premium(s). 
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2. Delinquent Payments 

For eligible and part1c1pating part-time employees, the Board's 
contribution toward the cost of any such coverage shall be pro-rated 
based on the employee's part-time status in relation to full-time status. 

Notwithstanding anything herein contained, it is agreed that in the event the Board is delinquent 
at the end of the monthly period in the payment of premiums, and after the President of the 
Association shall have given seventy-two (72) hours notice to the Board, the Association shall 
have the right to take such action as it deems necessary until such delinquent payments are 
made, and it is further agreed that in the event such action is taken, the Board shall be 
responsible to the employee for losses resulting therefrom. 

Bargai.uing aait empbyees shall be eligible for the 1bove group insurance coverage upon 
comrnencem1:nt of employment and enrollment in the program. The Board's share of the 
ptemiurn shall be paid: (i) throughout the eligible employee's active employment; (ii) during 
fully p&id leaves of absence (e.g. paid sisk leave); (iii) during any leavc: (paid Jr un_;Jai~) whish 
qualifies ~mder the F}liLA; (1v) during the first 12 rnonths of any leave compensable under the 
Districr's workers' corn:JensaLion l-'olicy, (v) during a kave cove:-:;d under the District's LTD 
policy until such inst1rance is able to be covered or assumed by th::; LTD carrier or provider 
(b1:t no'.- exc<ceding 3 rnanths in 2ny ,,.vic;nt) and (vi) for the first five (5) days of anv other 
unpaid ltave per school year. Thereafter (i.e. once the Board's duty to pay i,ts shz,re of the 
g11-:;;-1p ',nsur.'.Jnce _pr~mi 1 ms encied), i:he (-':ffrployee n10y, 10 the s;ctent permitted by COBP_A 
and the applicable insnrance policy, continue gwup health insurance coverage at his/her own 
expense. 

The empioyee's share of the premium shall b,e paid by payroll dc::duction (if avaiiabls) or 
0Lherw1se sh,Lll 6e timely pc:tid directly to th0 D[:;trict An ::mployee's fai1ure to pay his/'ner 
share ofthe premmrn when due wili result ;n termination uf the ;nst.uanc1;c l.,ove,age "" alloNeC 
by lawo 

40 Grievance Procedure 

]\[ o matter respecting the provisions of the insurance program shall be subject to the Grievance 
Procedure established in this Agreement Improper application of this Article shall be subject 
to the Grievance Procedure established in this Agreement. 
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ARTICLE 13 

LEAVES 

A. Paid Leave 

1. Paid Sick Leave 

Each employee shall be entitled to ten (10) days of sick leave per year, without loss of pay 
or benefits. This annual sick leave allotment shall be pro-rated for partial school year 
employees. Sick leave shall be interpreted to mean an employee's personal illness, 
quarantine at home, or physical disability. It shall also include an employee's inability to 
work due to illness on the part of an employee's immediate family ( as defined in paragraph 
2 below) member or other regular household member. 

a. Accumulation of Sick Leave Days 

Sick leave days may be accurr:dated to one hundred and forty 
(140) d2.ys. 

b. Snck Leave - Balance Information 

At fr1e beginning of each schooi Jear, sick time fo1 ,!1e curte-.;c school Ji",cCi will 
be to any ~ ,:ances 1, ;,_), ward the p1" 1s yea, Sisk lea· ~ ~: ~tails 
and b:1l,0;1ces ars 2''3.ilable cc 'f'.";'!1 rn the P'T:_:::,-loyee pc-ng_L Leg_vP ,::,alances ;irF; also 
available on employee paycheck reports. 

Doctor and c\r:;ntal appointments constitute proper use of siclc leave allovmnce when 
relat~d to a currF:nt i1lness or dis?bility. It is undei'stoor:l that v;,.he11.ever possible such 
appointments be sched )led d,1ring non-school 

d. Communicable Diseases 

An employee absent from work because he or she has contracted mumps, scarlet fever, 
measles, chicken pox, or any other communicable disease for which the Centers for 
Disease Control has declared a pandemic shall suffer no reduction of compensation 
and shall not be charged with loss of personal sick leave for a period not to exceed ten 
(10) work days. Thereafter, the employee shall commence his/her accumulated sick 
leave or apply to use days from a sick leave pool, as available, if all accumulated sick 
leave has been exhausted. 

e. Workers Compensation 

Employees who are absent because of an injury or disease compensated under the 
Michigan Worker's Compensation Law, shall receive remuneration allowed under 
this section to compensate the individual for the difference received from Worker's 
Compensation and their regular salary up to the limit of their accumulated sick leave. 
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f. Intended Purpose 

Employees recognize that allowable days of absence with pay are available as a 
protection of income to be used only when necessary, and are for personal or family 
medical reasons, and will use them only for the purpose for which they are intended. 
The Board of Education may require, at its discretion, physician's proof of illness for a 
prolonged ( exceeding three (3) consecutive days) personal sick leave taken under this 
Article. Any employee returning to work following a leave of absence granted for 
medical reasons must have a release from his/her doctor before returning to work. 

g. Redemption of Accumulated Sick Leave 

Employees who have reached a maximum sick leave accumulation, may at the 
conclusion of an academic year, redeem up to ten (10) unused sick leave days, at the 
rate of $20.00/day, for the purposes of tuition reimbursement for college/university 
course work related to their present or future anticipated teaching assignment 
Reimbursement shall not exceed the amount paid by the employee for such course work 
during the preceding summer and academic yc:ar and must be v1-:rified by receipt turned 
in to the Business Office. 

Exarr;ple l: 
If an tff_c_ployee accuff11.It2.t::3 the ma;:rrIElE1 number days (1 . '.he last c'..::,; 
of school each year, the employee can use up to ten (10) days to gain reimbursement 
for college/univeisity credit by ,:he following fo:rnula: 10 days)( $20,00 = 1200.00. 
In At1<z11st the Business Office will ,H:ld ten. (l 0) day-: to thP- accumufotion to bring the 
total to 

Examp1e 2: 
If 8.n employee accumulates a number of days between 131 and 140 by the last day of 
school each year, the employee can use a number to g2.in reimbursement for 
colicgt/uniYersity CF.di; the follms;;,•,g formula: 1 ;{ $20.0C = $2:J 00. 2 d2j::: 
X $20 = $40.00, EtL In August, Bu:::mess Offi::::~ ';.;ould add the ·:urrber of days 
to au:~1rr1L11~,tion to bnn5 ,.ne rotal to t Lf0. 

2. Bereavement Leave 

Each employee shall be entitied to up to four ( 4) days of 8 bsence per year without the loss 
of pay or benefits for de:Jth in his/her immediate familv. The immediate family for 
purposes of this Article shall include spouse, child, parent, brother, sister, grandparent, 
step-parent, parents-in-law, step-child, grandchild, brother-in-law, sister-in-law, daughter­
in-law, son-in-law, aunt, uncle, niece, nephew, legal guardian, or person making his or her 
permanent residence in the employee's home. 

It is understood that this bereavement leave is to be used by the employee to attend funeral 
services, travel to said services, or otherwise handle matters relating to the immediate 
family member's death, Bereavement leave days shall not be cumulative. 
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Employees shall furnish the Board with the proper verification of the employee's eligibility 
as the Board may reasonably require. The use of days of absence and taking pay for such 
absences under false representation shall constitute misconduct. 

3. Personal Leave 

a. Personal Leave Defined 

Each employee shall be entitled to two (2) days of personal leave per year without loss 
of pay or benefits. Each employee who has completed step 9 on the salary schedule 
shall be entitled to three (3) days of personal leave per year without loss of pay or 
benefits. Written application for personal leave shall be made to the building principal 
as early as possible in advance of said leave and, except in emergency situations, shall 
be at least two (2) days prior to the day of the leave. Personal leave shall be used only 
for the purpose of handling emergency or personal affairs which cannot reasonably be 
taken care of on the weekend, after school hours, or be delayed until a non-working 
weekday. Persona1 leave may not be used in an additional occupation. Employees are 
expected to use _personal leave in the spirit in whicl1 these days ·Nere provided. 

Personal leave may mt be: taken during the fast five (5) Go11.tracted days or the !Bst five 
contracted d::1.ys of the school year, on days scheduled as employ es i11stitutcc:, on 

days when :final examinations or special progrnms ace scheduled, dunng 
·::.:.rent/er-:-;:loyes ~onferences or- on thf' first working da:' prec:eding c:r follmvh1 g a 
' 1::Jcation c,r hoi1day pc;nod exv::pt in smergerEy situ2(cions as approved by the 
Supl;';ri-ntendent Far clarification of this sc:ction, employee-orientation day and 
ernployee P~corc1.s days, ?.re contr':',cted c:ays. 

-:. Leaves Per :Buildinr: 

No more than one (1) employee in any administrative unit may take a personal leave 
ore the same day, 'Nith some latitude tor i:mergenc1es at the discretion of the Prlncipa1. 
Said determination shall be made on the basis of the first request. 

d. U!Jused Pe:rsonali Leave Days 

Unused personal leave days will be credited to sick leave and shall be counted toward 
the accumulation of the one hundred forty (140) days of sick leave. 

e. Chaperone 

A teacher may serve as a chaperone for a field trip with his/her own child at Fennville 
Public Schools one (1) time per school year without using personal leave time with 
prior approval of the building principal. 
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4. Paid Time Off (PTO) 

Teachers who perform any mandatory duty during their planning period as defined in 
Article 6, Section I, or who substitute during their planning period as defined in Article 6, 
Section P2, may choose to receive $20 pay or accept one period of paid time off to be used 
at a later date. A teacher may bank up to six ( 6) periods of paid time off and may use up 
to three (3) periods of paid time off at one time. 

Paid time off must be approved by the building principal in advance and is dependent on 
the ability to arrange coverage for the time requested. PTO will be subject to the personal 
leave regulations found in Article 13, Section A3b. 

If a teacher has banked periods of paid time off at the end of the school year, he or she will 
be paid $25 for each banked period. 

5. Jury Duty 

Employees summoned to Jury Duty during hours they are scheduled to work, shall receive full 
salary during the time they are on Jury Duty provided the employee pays the district the fees 
received for performing Jury Duty services. Jury Duty fees shall not include travel allowances 
or reimbursement for expenses paid to the employee by the Courts. The Board of Education 
reserves the right to have the employee excused from Jury Duty and the Association agrees to 
assist the Board in this effort if requested. 

a. ProfessionaJ Conferences 

Employees may be granted time to attend administrative meetings, clinics, vwrkshops, 
curriculum studies, or other conferences of an edtLcational nature. The number of 
employees allowed to leave at any one time will be at the discretion of the administration. 

b. Fees and Expenditures 

The registration fee for such a conference shall be paid by the Board of Education. Other 
pre-planned and reasonable expenses incurred such as transportation, meals and lodging 
will be reimbursed to the employee. 

c. Written Application. 

Written applications for professional leave reimbursement are to be submitted to the 
Administrative Unit Principal for approval as far in advance as possible. 

7. Association Leave 

In the event the Association desires to send representatives to local, state or national 
conferences, these representatives shall be excused without loss of salary or benefits providing 
the Association shall reimburse the District for the cost of the substitute(s) at the District's 
prevailing substitute rate of pay, providing a substitute is employed. The Association shall be 
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granted an aggregate of four ( 4) association days per year. Written notification of Association 
leave shall be submitted to the Superintendent of Schools by the Association President no less 
than ten (10) days prior to the date the leave is to commence. 

B. Sabbatical Leaves 

1. Sabbatical Leave Defined 

Employees who have been employed by the Board for seven (7) consecutive years may be 
granted a Sabbatical Leave up to one (1) year for the purpose of professional improvement. It 
is agreed that professional improvement includes, but is not limited to, attending a college, 
university, or other education institution, or travel which will improve the employee's ability 
to provide educational service. 

2. A10plicatior1 and Program of Study 

Employees requesting a Sabbatical Leave shall file a written application with the 
Superi:nLenclent, at leJ.st 120 c2L:md:::r d:::,ys pnor 1·, th"' desP:d :,":av,-: dats Th~ request ,.hal: 
become binding on the employee following approval of the leave by official Board action. 

Ap_plic:atior,s for a Sabb1t1.:8.l Leave shall be accom1Janiecl bv a wutteri prc,gnm, of study. 
Tbs progra:~:1 of stucly shaU lncl-ude c1 description of -1,hosP, ar~tlvities /)Dich vv"l11 b .. ~ 
undertaken by the employee duri_ng the leave and how those activities will benefit the 
school ::::istr~ct, ctnd irnpro ve the enil-'loyc:e's eoducz;.tior:al stills. The prcg.::-am of study shci.11 
also rncludF proof of acr:eptance by the r:olleg";, ur:iversity, ect1.1r;at1caal i:1stitutic:~, or 
program in which the employee will be enrolled during the Sabbatical Leave. 

3 Sahrv and Ben~fits 

a. Sal;Jry 

During the Sabbatical, the employee shall be considered to be in the employ of the Board, 
shall have an individual contract, and shall be paid one-third (1/3) of his/her salary that 
would have been received if he/she had been a full-time employee during the time of the 
granted Sabbatical Leave. 

b. Insurance 

During the Sabbatical, the employee shall receive full insurance benefits. 

4. Return to Same Position 

The employee shall be offered the same position or a position of like nature upon return at the 
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close of the leave unless conditions as described in Article 8 shall come into effect, in which 
case the provision of that Article shall prevail. The employee must notify the District in writing 
thirty (30) school days before the end date of the leave of his or her intentions to return. If the 
employee does not notify the Disrtict of his or her intentions, then the District may repost the 
job. 

5. Seniority 

Seniority shall accrue during a Sabbatical Leave; and upon return from the leave, the employee 
shall be placed on the salary schedule as he/she would have been if he/she had worked in the 
district during the leave. 

6. Sick Leave Does Not Accrne 

Sick leave and ptrsonal business days shall not accrue during the Sabbatical Leave, but the 
employee shall retain existing sick leave credit. 

7. Number of Leaves 

The Board shall not be required to grant more than one (1) such leave during any school year. 
};{ore than one 3abbatJcal Ltave may be gn:,.nted in any given year. 

1-11 thi-,n-- 10Pl0 ·•r· f'!ll'~I <sFn:,,-inr ·••qv ha prp,j to ~- 0 n1- Q,.hbat1"0<,I T Fa 1;rc-s ,~-1·•-·h the ·•-prsor· 1 s) 
.1-:,,...L.,;_ - ,d.L5.::. -· ..o..16 ·c,·•~1-~a.. ... , ,____,.,,,.," .lv'i_:,J ... 11a .. 1 LH__, _,.,_.::,....,,_,_.J_ .• 5 .. u:.t. __ l- u.:.:......,, - ...,a ... _l......),-' ..., • / L -- !--'....,~ l\ 

possessing the greatest amount of seniority recenring tl1e kave first, provided the 
q.::lific:<ons 1<:1,~ntif1s herc:1n are met IJY fh,-: persr,:;n(s) rL:'1uesfa1:_:; Sabbaticr,l Leav'C, 

l_t the of th•: Sabb1tica1 L,::avE the ~mplc,yee sl·,zdl ret,.;rn tc the scbxll sys(~m at l':'a:::t 
one full school year. In the event he/she chooses not to return, reimbursement of 
compensations shall be made to the school system rhe sa:d eu,1.:,loye,~ .;vithi,; 90 cz,ys of~1:: 
end of the leave, according to terms of the Sabbatical Leave contract to be signed prior to the 
commencement of such leav1:. 

1. Family and Medical Leave. Employees eligible for leave time under the provisions 
of the Family and Medical Leave Act ("FMLA") and its implementing regulations shall 
be granted such leave, to the extent required by the FMLA, for the purpose(s) and 
subject to the terms and conditions of the FMLA and its regulations. Any leave which 
is otherwise available under the provisions of this Agreement ( e.g. paid sick leave, etc.) 
for the same purpose( s) for which leave is required to be provided under the FMLA 
shall be used concurrently with the Frv1LA leave and shall be credited toward fulfilling 
the employee's leave entitlement under the FMLA. For example, if the employee 
qualifies for both paid sick leave and FMLA leave, the paid sick leave shall be used as 
part of the FMLA leave. If the employee qualifies for FMLA leave, but not paid sick 
leave, then and in such event the FMLA leave shall be unpaid. FMLA leave time 
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D. 

2. 

eligibility shall be applied on a "rolling" 12 month basis (i.e. up to 12 weeks in any 12 
month period, etc.). 

If an eligible employee fails to return from an unpaid leave during which the employee 
received a continuation of paid insurance benefits under the FMLA, the amount paid 
by the Board for continuation of such benefits shall be repaid to the Board, if and to 
the extent permitted by the FMLA and its regulations, unless the employee was 
otherwise entitled to the continuation of such benefits under other sections of this 
Agreement. Repayment shall be made within fifteen (15) days after a request for 
payment or according to a repayment plan agreed upon between the employee and the 
Board. Any amount, or portion thereof, which is owing for repayment will be deducted 
from any wage or other payments owing to the employee. Any remaining deficiency 
owing for repayment shall be collectable by initiating legal action against the employee 
for repayment, if not remitted within fifteen ( 15) days after the request for repayment 
is made. 

Unpaid DisabHity Leave. A tenured employee who is unable to teach because of 
personal illness or disability, and who has exhausted all paid sick leave available, shall 
be granted a leave of absence without pay for the duration of such illness but not to 
exceed one ( 1) year. Such leave sha.ll be treated as an FMLA leave if and to the extent 
it qualifies as such. A requ"'.st for such leave must be in writing prio1 to depletioP of 

accumulated sick 'J ,_ion return Fr c doctor's release sh; ', ' 
required by the Board. t>1e employee ::m that ste_p of the salary 
:;c:nedule on which he c .:te 'Nas located st .1c: was granted. 

:Jupaid Child Care Li::;'.\c' F_ti ernployet ,c::, an unpaid child c2re k•. 
for a period of up to one (1) year for the purpose of child birth and/or parental care of 
his/her nev✓born or ne,.vly adopted child. Such leave shall be treated as an FMLF, leave 
if and to the extent it qualifies as suet. An employee seeking an unpaid child care 
leave shall file e. written applica!;on 'Nith the Superintendent at 1<::ast sixty (60) days 
prior to the desired leave date. 

,~1er Unpaid Leave-:c Ui.ttd unpaid n~c) (i.e. ; , easc,ns other than 
prescribed above) may be sought in writing by an employee but shall be subject to 
granting or denial in the sole discretion of the Board (unless the employee is legally 
entitled to such leave - e.g. for military service, etc} 

General Conditions Applirnble to Leave~'° The following provisions shall apply to leaves of 
absence, -whether paid or unpaid, unless otherwise prescribed below, or unless contrary 
provisions are prescribed in this Agreement with respect to a particular type ofleave, or unless 
otherwise legally required- e.g. by the FMLA, by veteran's re-employment statutes, etc. · 

1. Waiver of Advance Notice. The Board may waive any advance leave application or 
notification requirements if circumstances are such that the applicant could not 
reasonably comply with such requirements. 

2. Renewal of Leave. Prior to exhaustion of an initial unpaid leave, an employee may 
make a written request or application for renewal or extension of said leave for an 
additional period not to exceed one (1) year. The granting or denial of any such leave 
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shall be in the Board's sole discretion, and shall be subject to such terms or conditions 
as the Board may impose. 

3. Falsification of Reason. Any employee who willfully falsified his/her reason for a 
leave of absence shall be considered to have breached this Contract. The Association 
recognizes the seriousness of such action on the part of the employee. The Board shall 
handle such cases in accordance with its disciplinary policy and procedures and (if and 
to the extent applicable) with the Teachers' Tenure Act. The Board's action shall not 
be grievable. 

4. Seniority. Seniority shall not accrue during any unpaid leave unless legally required 
(e.g. in the case of a military leave); provided, however, that seniority previously 
earned shall not be lost. 

5.. Sick Leave. Sick leave and personal leave days shall not accrue during any unpaid 
leave, but the employee shall retain existing sick leave credit. 

6. Insurance. Continuation (if any) of an employee's group insurance benefits during an 
approved leave shall be as prescribed in the "Terms of Coverage" provisions of Article 
12 ( entitled "Professional Compensation and Insurance Benefits''). 

'/ 2 1ary Schedule Placc;111e:r-+ An employc:p c~r":; 1r an unpaid leave sha11 
!Jl::iced on the next step of the s::i lary schedv le from ,;vhwh he/0.he went on leave if he/she 
ta11ght at least a full ser;-;'c'.:'.~; ;mmediately ts thc. !e::::-ie date If the employee h;y! 
not taught a full semesteY ;mrnediately prioi· ts date, then he/she shall 

the same salary sc!-,'2= 1 ~'1e :::~ep from v::1:.-:h !-· ~ts ws::t on leave. EmplG/Se::: 
returriing from mi1it3.ry service lrc,,ve. however, shall have such re-employment rights 
as acs prescribe1:I applicable la 

8. Retµl'n _fr:om 1-~~y_.__~. Except for such placement rights as may be legally afforded a 
teacher returmng from a FMLA the placement of a teacher returning from an 
unpaid leave shall be no later than the beginning of the next semester. The Board may 
:'.'r~.1est from the Assoc _ ability to c::~'.-:-:~ th:c ~:sc: ::.-r :c tempcrary employee 
more than a semester during an approved leave. The Association shall agree to a 
reasonable request based on meeting the education needs of the students. However, a 
temporary employee cannot be used beyond the r:nd of the school year without 
Association approval. Furthermore, it is expressiy understood that except for A1iicle 
13, D.8, the definition of Temporary Employee in Article l, CJ shall be binding on 
the parties. 

9. Death o:r foiury. The employer shall not be held liable for death or injuries sustained 
by a bargaining unit member while that person is on any type of leave described in this 
Article. 

E. Physical and Mental Examinations. 

1. Statement of Fitness Request. To the extent permitted by applicable law, an 
employee may be examined, upon request of the Board, at the Board's expense, by a 
physician of his/her personal choice and/or a physician of the Board's choice. A 
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statement of fitness for duties assigned shall be filed with the Superintendent within 
thirty (30) days after completion of the examination. Any final decision regarding the 
fitness of the employee shall not be made until the Superintendent, the examining 
physicians, and the employee concerned confer relative to the physical or mental 
condition(s) in question. 

2. Extended Illness. Any employee absent because of an extended or serious illness shall 
furnish the Superintendent, prior to his/her return to service, a statement from a licensed 
physician indicating that his/her health is satisfactory for return to his/her teaching 
duties. 

F. Seniority During Unpaid Leaves 

1. For purposes of interpreting and applying the "seniority" during unpaid leave, an 
employee on unpaid leave shall not have his/her "seniority" adjusted, by reason of the 
unpaid leave, unless and until the unpaid leave exceeds thirty (30) work days per school 
year (July 1 through June 30). If, however, an employee's unpaid leave exceeds thirty 
(30) work days during a given school year, then and in such event the employee's 
"seniority" shall be adjusted by one work day for each work day of unpaid leave in 
excess of thirty (30) per school year. 

2. Notwithstanding the provisions of Paragraph 1 above, unpaid leave days \.Yhich qualify 
for Hv1LA leave shall not be either considered or cour1ted when deterrnining whether 
or not the thi1iy (30) day threshold has been exceeded. 

3. Seniority adj ustn1entsJ lf any 3 required pursuant to Paragraph l above shall be rnade 
and reflected on the seniority list issued by ~vfarch 1 of the next school year. 

41 



ARTICLE 14 

MISCELLANEOUS AND TERM OF AGREEMENT 

A. No Strike/No Lockout Clause 

It is the intention of the parties hereto that the procedures set forth herein shall serve as a 
peaceful means for the settlement of any dispute which may arise between them as to the 
interpretation or application of this Agreement. Therefore, the Association and its members, 
individually and collectively, agree that during the term of this Agreement there shall be no 
strikes, stoppage of work, or interruption of work; and the Board agrees that it will not institute 
any lockout during the term of this Agreement. 

B. Contract Supersedes Prior Agreement 

G. 

This Agreement shall supersede any rules, regulations or practices of the Board, which shall 
be contnu~y to or inconsistent with its terms. All future individual employee contracts shall be 
made expressly subject to the terms of this Agreernent 

Complete i:::omuT1Lments 

This Agreement shall constitute the full and complete commh111ents between both parti':'s and 
msy be alte,ed, r. hanged, ;;dded to, deletf;d from or modified only througl1 the voluntary, mutual 
consent of the parties ma written and signed amendment to tl11s Agrf;emeni: 

am1:'.n,iment o_· agre':ment :::upplerne,-,tal r,e:n:to shc,11 not bindins upcn eithe, v1rty 
unless executed m Viriting b'l the parties he::-eto, and attached 2.s part of ch1s contract 

In the ev~nt any c:f the provis10ns of this Agreemf:'.nt shall be or becom~ invalid 1:,y reason of 
rnnflict with any Federal or State Law now existing or hereafter enacted, the rernammg 
provisions of the Agreement shall not be affected thereby. 

This Agreement shall become effective on August 16, 2021, and shall continue in effect until 
June 30, 2024. This Agreement shall expire at such expiration date unless it is extended for a 
specific period or periods by mutual written agreement of the parties or is replaced by a 
successor agreement. 

Execution of Agreement 

In witness whereof, the parties hereto executed this Agreement on the date(s) set opposite their 
signatures. 
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Dated: 

H. Contract Administration 

In order to foster and develop better communications between the parties during the term of 
this collective bargaining agreement, the President of the Association and the Superintendent 
shall meet by mutual agreement to discuss difficulties in contract administration and any 
concerns about operations generally that may be affecting the work environment. These 
meetings shall occur at least once during each semester and once during the month of August, 
prior to the beginning of the school year, and at other times at the request of either party. 

I. Emergencv Manager 

An emergency manager appointed under Act 436 of 2012 (the Local Financial Stability and 
Choice Act), which superseded Act 4 of 2011 (the Local Government and School District 
Fiscal Accountability Act), shall be allowed to reject, modify, or terminate this Agreement as 
provided in said Act. 

---~----+-----

FEN1i'"vILLE PUBUC SCHOOLS 
ALLEGJtN CO"JNTY MICR1GAN 
BOARD OF EDUCATION 

FENNVILLE EDUCATION 
A:;:=,OCLATION, MEA-1\fEJ, 
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Step 
1 
2 
3 
4 
5 
6 
7 
8 

9 
10 
11 
12 
13 
14 

5 
16 

~---
17 ; 

! 18 
! 19 

--~ 

~~---

I 
I 

21 i ----- _->,,_~-

---~~ 

SCHEDULE A 

FENNVILLE PUBLIC SCHOOLS 

2021-2022 Salary Schedule 

BA MA 
$38,000 $39,200 
$39,725 $41,075 
$41,450 $42,950 
$43,175 $44,825 
$44,900 $46,700 
$46,625 $48,575 
$48,350 $50,450 
$50,075 $52,325 
$51,800 $54,200 
$53,525 $56,075 ---~ 
$55,250 $57,950 
$56,975 $59,825 
$58,700 l61,700 
$60,425 $63,575 

$65,450 
$66,375 

----~ 

I $67,300 
-·~---}--

! !\',<'8 22..: 
---~--------- ---· i---· -~~? ) _, 

! $69,150 
---- ----·, $70,G75 

t $71,000 
·•--·-- • c•-~--------- ----

are 
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EDS 
$40,400 
$42,325 
$44,250 
$46,175 
$48,100 
$50,025 
$51,950 
$53,875 
$55,800 
$57,725 
$59,650 
$61,575 
$63,500 
$65/25 
$67,350 
$68,300 

.J 

i $69,250_ 
I 

--~--- _,, _______ 
$71,15C ,, 

. 

' $72,100 I 

$73,050 ___ , 



Step 
1 
2 
3 
4 

5 
6 
7 
8 

9 

10 .. 

11 
12 
13 
1t1 

I 

15 I 

i ,-
1 
17 I 

I 13 I 
I 19 i 
---

l 
---~ ··•·----- . --~-t-21 

--·-·· 

SCHEDULE A 

FENNVILLE PUBLIC SCHOOLS 

2022-2023 Salary Schedule 

BA MA 
$39,000 $40,200 
$40,725 $42,075 
$42,450 $43,950 
$44,175 $45,825 
$45,900 $47,700 
$47,625 $49,575 
$49,350 $51,450 
$51,075 $53,325 
$52,800 $55,200 
$54,525 $57,075 
$56,250 $58,950 
$57,975 $60,825 
$59,700 $62,700 
:561,425 j _ $54,575 

i $H, 5;1) I 
l $'.:7.,37 ~ 

$68,300 
$69,225 
$70.150 

-·-----·· 

I 
--~ --~==--

$T 
-- --

Salar; Schedule Supplements are listed 
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EDS 
$41,400 
$43,325 
$45,250 
$47,175 
$49,100 
$51,025 
$52,950 
$54,875 
$56,800 
$58,725 
$60,650 
$62,575 
$64,500 
$66,425 

-"--'"· ----~~--

$68,35171 
$69,30C 
$70,250 
,:1;71,200 I 

$72,150 -·--------~--
$73,rnc 

--•-----

$74,05(1 
----------~-



I 

Step 
1 
2 
3 

4 
5 
6 
7 
8 
9 
Fl ~" 
11 
12 
13 
14 
15 
;!,(,, ! 
- -

SCHEDULE A 

FENNVILLE PUBLIC SCHOOLS 

2023-2024 Salary Schedule 

BA MA 
$40,000 $41,200 
$41,725 $43,075 
$43,450 $44,950 
$45,175 $46,825 
$46,900 $48,700 
$48,625 $50,575 
$50,350 $52,450 
$52,075 $54,325 
$53,800 $56,200 
$55,525 $58,075 
$57,250 $59,950 
$58,975 $61,825 
$60,700 $63,700 
$62.,425 $65,575 

567 1450 
-- --- - ----

$68,37:S 
I 
I 

EDS 
$42,400 
$44,325 
$46,250 
$48,175 
$50,100 
$52,025 
$53,950 
$55,875 
$57,800 
$59,725 
$61,650 
$63,575 
$65,500 
$67,425 
$69,350 
$70,300 

••-·•a--·•--- ---- --

!7 I $69,300 l $71,250 
~1 ,·a I $70,22S ' $72,200 --'-'-- ' - --

,I 
~l~ Lj ! $71,15G 

" 
.£73,150 

----- ~--~- ·r- -- -·~-----~----------

I ·,-,,1 - $72,075 
I 

$'iii 100 .!,,..iU 

I 
' I =it?_a -- ,, 

-1 
-a-- =·--~·a·--- •· ---

21 . $73,000 $75,050 
- -------- -- ~-

Salary Schedule Supplements: 

A Longevity Benefit. Employees who are in the BA column shall receive the following additional (i.e. 
rhcir base salary) longevity 

J _ For services rendered, a $500 non-elective employer contribution shall be made to a 403(b) 
annuity or 457(b) retirement plan for each eligible teacher 1Nho completes seventeen (17) years 
of continuous, active full-time employment with the district. Such contribution shall be made to 
-·- - --- U07 t 0 StC1b11· shPd by th= =m·- 1-· ··~= " 1;th a pro,,; .Clor "" th = 0 p•-r-v=d 403 (b) 0'" L157(6\ upnc1"r auavvu u. v W, """-· \...-v_u_1-11vyl,.;v vv1 1 11\,.J....., vuu1..._,.u _r-11-vv ...... ·--. !l. u \) .,...,.J.-.v 

list, and will be made at the end of the 17th (and each subsequent) year of such qualifying 
employment. The employee shall notify the District of the provider and account information not 
later than a date to be specified by the District in writing on an annual basis. 

2. For services rendered, an additional $300 non-elective employer contribution ($800 total 
contribution) shall be made to a 403(6) annuity or 457(6) retirement plan for each eligible teacher 
who completes twenty (20) years of continuous, active full-time employment with the district. 
Such contribution shall be made at the end of the 20th (and each subsequent) year of such 
qualifying employment. Such contribution shall be subject to the same terms as described above. 

This longevity benefit will continue only as long as employees described in Paragraph A (above) 
remain members of the bargaining unit and remain in the BA column. 
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B. Longevity Benefit Employees who are in the MA or EDS column shall receive the following 
additional (i.e. beyond their base salary) longevity benefits: 

1. For services rendered, an $800 non-elective employer contribution shall be made to a 403(b) 
annuity or 457(6) retirement plan for each eligible teacher who completes twenty-two (22) 
years of continuous, active full-time employment with the district. Such contribution shall be 
made to an account established by the employee with a provider on the approved 403(b) or 
457(b) vendor list, and will be made at the end of the 22nd (and each subsequent) year of such 
qualifying employment. The employee shall notify the District of the provider and account 
information not later than a date to be specified by the District in writing on an annual basis. 

This longevity benefit will continue only as long as employees described in Paragraph B (above) 
remain members of the bargaining unit and remain in the MA or EDS column. 
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SCHEDULEB 

EXTRA DUTY PAY SCHEDULE 

Varsity Head Coaches - Football, Girls Basketball, Boys Basketball 
Varsity Head Coaches - Volleyball, Wrestling, Cross Country, 

Boys Soccer, Girls Soccer 
Varsity Head Coaches - Boys Track, Girls Track, Baseball & Softball 
All Assistant and N Coaches 
High School Cheerleader Coach (Per Season) 
Middle School Coaches 
Middle School Cheerleading Coaches (If multiple teams) 
Season Site Coordinators 
Middle School/High School Counselor (1 week before & 1 week after) 
Student Council (K-2) 
Student Council (3-5) 
Student Council (6-8) 
Student Council (9-12) 
Drama Director (per play) 
Quiz Bowl 
Band (School Year) 
Band (:Summer) 
Choir 
Elernentary Choir 
Cnniculum Leadets 
I\1TSS T,,,2m Member 
National '.:-cJnor Socttty 
Ski 
F orens1cs/Debate 
Model United 1-Jahons 
( 1 l::icac, Sponsc•'<c ( I l l?) :....___,.1_,,._.0..) iu \.1. ....., 

Class S;:::,:nsors (9-1 
Art Club 
Year Book 
Washington D.C. Trip Coordinator 
Math Counts 
Robotics (HS) 
Robotics (MS) 
Robotics (Elem.) 
Battle of the Books 

NOTES: 

I. Above stipends to be shared if duties for assignment shared - unless multiple positions noted. 

12.5% 

10.5% 
9.5% 
8.5% 
7.5% 
5.0% 
5.5% 
5.5% 
5.0% 
3.0% 
3.0% 
3.0% 
4.0% 
4.0% 
2.5% 
9.0% 
3.0% 
4.0% 
3.0% 
3.5% 
2.0% 
2.5% 
2.5% 
2.5% 
2.0% 
3.0% 
2.5% 
2.5% 
5.0% 
3.0% 
2.0% 
4.0% 
2.5% 
2.5% 
2.5% 

2. Each extra duty position will have a written contract and list of job responsibilities/expectations provided prior to the 
activity. 

3. A written evaluation shall be given to each person in a Schedule B position within thirty (30) days of the end of the activity. 
4. The FEA President shall be given a copy of the contracts (see #2 above). 
5. Administration reser·ves the right to withhold final payment until completion of the responsibilities/expectations. 
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6. The above percentages apply to the B.A. level of the Salary Schedule (Schedule A) in effect for that year. The first year a 
coach/sponsor wi11 be placed on Step 1, and with each subsequent year of experience in the same Schedule B assignment 
the percentage will apply to the next Step of the B.A Schedule (up to but not exceeding Step 5); provided, however, that if 
an employee has been out of a specific Schedule B assignment for three (3) or more years, then the experience credit to be 
given the employee upon return to the assignment shall be determined by the District. 

7. The presence of a sport or activity on Schedule B does not guarantee that the sport or activity will be offered. 
8. If a Schedule B activity is cancelled after the beginning of the activity, compensation will be prorated from the beginning of 

the activity or 50% of the contracted amount, whichever is higher. 
9. If an employee does not complete the full Schedule B assignment which has not otherwise been cancelled, compensation 

will be prorated from the beginning of the activity or 75% of the contracted amount, whichever is lower. 
10. The Schedule B Extra Duty Pay Schedule applies to employees covered by this agreement. The District reserves the right 

to establish a separate pay schedule for those who are not covered by this agreement and may not have the same level of 
professional preparation. The amount given will not exceed the amount on the Schedule B Extra Duty Pay Schedule. 
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August 23-24 
24 
25 
27 

September 3 
6 

October 12 
13 
14 
15 
18 
29 

November 24-26 

December 17 

·-'; 

January 
17 
21 

February 8 
9 

10 
11 
le: 

15 

April 

4-8 

1 l 

May 30 

June 6 

9 
10 

SCHEDULEC 

FENNVILLE PUBLIC SCHOOLS 
2021-2022 SCHOOL CALENDAR 

Professional Development for Staff 8:00 a.m. - 2:30 p.m. 
Open House in all buildings 4:30 - 6:30 p.m. 
FIRST DAY OF SCHOOL FOR STUDENTS 
NOSCHOOLFORSTUDENTSORSTAFF 

NOSCHOOLFORSTUDENTSORSTAFF 
LABOR DAY - NO SCHOOL FOR STUDENTS OR STAFF 

6-12 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
K-12 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
K-5 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
NOSCHOOLFORSTUDENTSORSTAFF 
Professional Development for Staff-NO SCHOOL FOR STUDENTS 
End of First Marking Period 

THJ\.NKSGIVING BREAK-1--fO SCHOOL FOR STUDENTS/STAFF 

Students released at Earlv Release Time: Staff Released at 2:35 p.rTL 
HOLIDAY BFFAY. SCHOOL ?C" SCC,"1JI:Sl!TS OR STAFF 

School Resumes. ~:~ 0-ff chsmissed at 2 ::; :; p 
Professional Developrnent for Staff- r~O SCHCC::~ FOR STUDENTS 
End of Second .~ eriod - HALr I:,A F •. ':;TUDENTS 

StHlents dismissed at 11 :05 am.; Full Day for Staff 

K-5 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.rn. 
K- l 2 Prrre;1t-Teacher Conference~ 4:00 p.m. - 7:00 p.m. 
6-12 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
NO SCHOOL FOB. STUDENTS or STATF 
NO SCHOOL FOR J UENTS 01< u I hYf 
Professional Development for Staff- NO SCHOOL FOR STUDENTS 

End of Third Marking Period; Students released at Early Release Time; Staff 
Released at 2:35 p.n:1. 
SPRING BREAK-NO SCHOOL FOR STUDENTS OR STAFF 
School Resumes 

MEMORIAL DAY - NO SCHOOL FOR STUDENTS OF STAFF 

Staff dismissed at 2:35 p.m. 
HALF DAY FOR STUDENTS - P.M. Staff Professional Development 
End of Fourth Marking Period - HALF DAY FOR STUDENTS 
Students dismissed at 11:05 a.m.; Full Day for Staff 
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August 22-23 
J ") 
~_) 

24 
26 

September 2 
5 

October 1 1 
12 

13 
14 

17 
28 

rfovember 18 
21-25 

Decembe, 21 

22-30 

January 2-3 
4 

16 
20 

Feb,,Jary 7 

11 

March 31 

April 3-7 

10 

May 29 

June 5 

8 
9 

SCHEDULE C 

FENNVILLE PUBLIC SCHOOLS 
2022-2023 SCHOOL CALENDAR 

Professional Development for Staff 8:00 a.m. - 2:30 p.m. 
Open House in all buildings 4:30 - 6:30 p.m. 
FIRST DAY OF SCHOOL FOR STIJDENTS 
NO SCHOOL FOR STUDENTS OR STAFF 

NOSCHOOLFORSTIJDENTSORSTAFF 
LABOR DAY - NO SCHOOL FOR STIJDENTS OR STAFF 

6-12 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
K-12 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
K--5 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 

NO SCHOOL FOR STUDENTS OR STAFF 
Professional Development for Staff - rm SCHOOL FOR STUDENTS 
End of First Marking Period 

Students released at Early Release Time; Staff Released at 2:3 5 p.m. 
THf-\I✓ KSGIVING BREAK- NO SCHOOL FOR STUDENTS/STAFF 

Students released 2.r Release Tiff,P :::.:,c,ff p,~iF;~rsed at 2:35 p.m. 

HOLIDAY BREAK - NO SCHOOL FOi<. STUDENT3 OR STAFF 

HOLIDAY BREAK - I·fO SCHOOL ?OR STUDE':fTS OR STAFF 

School Resumes 
Professionai Development for Staff-NO SCHOOL FOR STUiJET·ffS 
End of Second Marking Period - I--IALF DAY FOR STUDENTS 
Students dismissed at 11 :05 a.rri., Full Day for Staff 

K-5 Parent-Teacher Conferences 4:00 p.m. - 7:00 pm. 
-~:00 p.n-i. 7:00 p.m. 

6-12 Parent-Teacne1 'JJruerences 0 :- GO p ff• - 1 :>) p.m. 
NO SCHOOL FOR STUDENTS OR STASF 
Professional Development for Staff- NO SCHOOL FOR STIJDENTS 

End of Third Marking Period; Students released at Early Release Time; Staff 
Released at 2:35 p.m. 

SPRING BREAK- NO SCHOOL FOR STUDENTS OR STAFF 
School Resumes 

MEMORIAL DAY - NO SCHOOL FOR STIJDENTS OF STAFF 

Staff dismissed at 2:35 p.m. 
HALF DAY FOR STIJDENTS - P.M. Staff Professional Development 
End of Fourth Marking Period - HALF DAY FOR STUDENTS 
Students dismissed at l l :05 a.m.; Full Day for Staff 
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August 

September 

October 

November 

December 

January 

February 

March 

April 

May 

June 

15-17 
16 
21 
25 

1 
4 

10 
11 
12 
13 
16 
27 

22-24 

20 
21-29 

1-2 
,, 
.J 

8 
15 
19 

6 
7 
8 

12-16 

29 

1-5 

8 

27 

3 
5 
6 

SCHEDULEC 

FENNVILLE PUBLIC SCHOOLS 
2023-2024 SCHOOL CALENDAR 

Professional Development for Staff 8:00 a.m. - 2:30 p.m. 
Open House in all buildings 4:30 - 6:30 p.m. 
FIRST DAY OF SCHOOL FOR STUDENTS 
NOSCHOOLFORSTUDENTSORSTAFF 

NOSCHOOLFORSTUDENTSORSTAFF 
LABOR DAY - NO SCHOOL FOR STUDENTS OR STAFF 

6-12 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
K-12 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
K-5 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
NOSCHOOLFORSTUDENTSORSTAFF 
Professional Development for Staff - NO SCHOOL FOR STUDENTS 
End of First Marking Period 

THAN'A.SGIVING BREAK - NO SCHOOL FOR STUDENTS/STAFF 

Students released at Early Release Time; Staff Released at 2:35 p.m. 
HOLIDAY BREAK - NO SCHOOL FOR STUDENTS OR STAFF 

HOLIDAY BREAJ( - rm SCHOOL FOR STUDENTS OR STAFF 
School Resumes 

Professional Development for Staff - NO SCHOOL FOR STUDENTS 
End of Second Ma,king Period - _HALF DAY FOR STUDEJ'HS 
Students dismissed at 11 :05 a.m ; Full Day for Staff 

K-5 Parent-Teacher Conferences 4:00 p.rn. - 7:00 p.m. 
K-12 Parent-Teacher Conferences 4:00 p.m. - 7:00 p.m. 
b-12 Parent-feacher Conferences 4:00 p.m, - 7:00 p,rn. 
NOSCHOOLFORSTUDENTSORSTAFF 

End of Third Marking Period; Students released at Early Release Time; Staff 
Released a.t 2:35 p.m. 

SPRING BREAK- NO SCHOOL FOR STUDENTS OR STAFF 
School Resumes 

MEMORIAL DAY - NO SCHOOL FOR STUDENTS OF STAFF 

Staff dismissed at 2:35 p.m. 
HALF DAY FOR STUDENTS - P.M. Staff Professional Development 
End of Fourth Marking Period - HALF DAY FOR STUDENTS 

Students dismissed at 11 :05 a.m.; Full Day for Staff 
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SCHEDULED 
FENNVILLE EDUCATION ASSOCIATION 

GRIEVANCE REPORT FORM 

Grievance# Distribution of Form ----
1. Superintendent 
2. Building Administrator 
3. Association 
4. Grievant 

Building Assignment Name of Grievant Date Filed 

STEP 1 (Building Administrator) 

A. Date Cause of Grievance Occurred: 

B, Date of Oral Conference with Principal: ____________________ _ 

C. ·1 Statement of the Facts: 
--------------------------

(Attach additional sheet if needed.) 

2. Section(s) or Subsection(s) of Master Agreement alleged to have been violated: ____ _ 

3. Relief Sought: 
-----------------------------

Signature of Grievant Date 
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D. Building Administrator's Step One Response: __________________ _ 

(Attach additional sheet if needed.) 

Signature (Building Administrator) Date 

E Position of Grievant and 

additional 

Signature 

Signature (Associat10n) Date 
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STEP TWO (Superintendent) 

A Date Received by Superintendent: 
-----------------------

B. Superintendent's Step Two Response: _____________________ _ 

(Attach additional sheet if needed.) 

Signature (Superintendent or Designee) Date 

C Position of Grievant and Association: 

(Attach additional sheet if needed.) 

Signature (Grievant) Date 

Signature (Association) Date 
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STEP THREE (Board Committee) 

A. Date Received by Superintendent (on behalf of Board Committee): __________ _ 

B. Board Committee's Step Three Response: ___________________ _ 

(Attach additional sheet if needed.) 

Signature (on behalf ofBd. Comm.) Date 

C. Position of Grievant and Association: 

A. 

------

Signature (Grievant) 

Signature (Association) Date 

STEP FOUR (Arbitration) 

1. Date Demand for Arbitration filed with Superintendent: ___________ _ 

2. Date Demand for Arbitration filed with AAA: 
----------------

Signature (Association) 
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LETTER OF UNDERSTANDING NO. 1 
Between the 

Fennville Public Schools 
And the 

Fennville Education Association 

The Fennville Board of Education (hereafter referred to as the Board) and Fennville Education 
Association, MEA-NEA (hereafter referred to as the Association), agree as a pilot for the duration of this 
agreement, the District shall provide full tuition reimbursement for teachers who complete a bilingual or 
ESL endorsement, or conversational Spanish classes, as follows. Reimbursement shall not exceed 6 
credits per year per employee, or a total of 30 credits per year for the bargaining unit, on a first-come, first 
serve basis. Employees who receive tuition reimbursement per this pilot in excess of the contractual 
(Master Agreement) payment, and who do not remain vvith the District for at least 3 years following 
completion of a bilingual or ESL endorsement or receipt of such reimbursement ( whichever occurs first), 
shall reimburse the District for all tuition. reimbursement r'::ceived per thfa pilot, at resignation or 
retirement, via payroll deduction from all amounts then owed to the employee as permitted by law. In the 
event of insufficient payroll remaining, the balance shall be promptly re1rnbursed by the teacher to the 
Distict. This pic,grarn sh2-Jl not i;1terfote or cause any teachei to be ineligible for the tuition 
rt:mlmrsement as defined in Aiicle 12, Section G, 
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LETTER OF UNDERSTANDING NO. 2 
Between the 

Fennville Public Schools 
And the 

Fennville Education Association 

Re: Pupil-Instructor Ratio 

The Fennville Board of Education (hereafter referred to as the Board) and the Fennville Education Association, 
MEA-NEA (hereafter referred to as the Association) mutually agree to the following. 

The Parties recognize that pupil-instructor ratio is an important aspect of an effective educational program. The 
Board agrees to: 

1. Assure that the class size will be appropriate to the room assigned and the equipment and materials 
available, 

2. Place the best interest of sound education as the first prioriry within the framework of existing fmancial 
cow:litior,s; 

3. Keep class size at 2.n acceptable ,1urnber; 
J.. The Elernentsc.r te2 :he~ da:sroc;, rndo slaz:.11 i,Ct b~ gr1;c? ier ihan <: ·1er,r; -fr!""; (25:, students to o,1e 

(1) classroom teacher 
b. The Secoqdary (6- i 2) teacher cl8~,srcc,m ,·;ctio ,ha!] ,·,ot g1°:1ter than ,hir:y (3 st,;dent; to e,,1e 

(1) teachPr. However, the follmving classes may have a large group of students (band, musir:, choir, 
drama) and may contaiI1 more than 30 students per teacher per classrcorn 

~- The follc11ing clas::;es 2cie e1.ernu., frc,m tl-:e above ?upi1-lnstructo, Rirtios Band, f'11usic:. Chc1ir, 
Physical Education, Technology, and Specials. 

d. Teachers who have a student-teacher ratio that exceeds the above provis10ns shall be compens2ted 
as fo11_ovvs~ 

3-4 Students 
5-6 Students $1000 

The following applies to the above stipend: 
(1) For ar, "overload" to apply, the ratio n1c1st be maintained for at least 5 consecutive school 

days. 
(2) The above stipend shall be prorated by marking period. 
(3) For an overload to apply at the secondary level, it must exist in at least 40% of the teacher's 

assigmnent. 
( 4) Stipend to be paid at the end of each semester. 
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4. Examples: 

Kindergarten teacher has twenty six 
students for the first 2 weeks of the school 
year, then a new teacher is added to reduce 
the class size below 25 
Sixth Grade teacher has the following class 
sizes for the first three weeks of the school 
year: 27, 24, 33, 31. 

High School algebra teacher has the 
following class sizes for the first 4 days of 
the first semester: 33, 34, 26, 28, 27. Class 
sizes are then adjusted below 30. However, 
during the last four days of the semester, 
class sizes beccme 35, 35, n, 28, 27. 
Sam<:: high sch00l algebrc:. teacher ha:~ class 
sizes below 3 0 for the first few weeks of the 
first semester, but they balloon up to 35, 37, 
20, forfae 15 days. 
Then for the second semeste,, the teacher's 
emoUment is ~A, 34, ano 34, 27 and 
holds fou1 for the semester. 

Five consecutive day requirement is met, teacher 
will receive 1/6 of $500 ($83.33) at pay in January, 
as there are six marking periods in a year in the 
elementar. 
Sixth grade is considered secondary so the 
threshold is 30 students. Teacher will receive 1/4 
of $500 ($125) in January as the middle school has 
4 marking eriods er year. 
Five consecutive day rule is not met therefore there 
is no additional compensation. 

Teacher is due $1 Compensation of '.S:500 will 
be paid at the end of each semester. 

f------------------------+---------~--------

Elernentary :PE teacher has class si2es of 32, Teacher is due no compensation as FE is exempt 

I Middi.e ~chool t-':'acher ha.0 size: of L!O, J'I u corr:.p~nsation "overlDac! does nc i: exist in 
26, 25, 29 for the entire school year. at least 40% of the assignment ___J 

For the Fennville Public Schools For the Fennville Education Association 
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LETTER OF UNDERSTANDING NO. 3 
Between the 

Fennville Public Schools 
And the 

Fennville Education Association 

Re: Professional Learning Community (PLC) Time 

The Fennville Board of Education ("Board") and the Fennville Education Association, MEA-NEA 
("Association") mutually agree as follows: 

1. For the duration of this contract, teacher report time will be adjusted as follows: 

(a) Teachers vvill report at 7:35 a.m. each day students are in session. 

(b) One day per week (on a day mutually determined), the elementary student day will end at 2:20 

p.m. and the middle/high school student day will end at 2:25 p.m. 

( c) On the day of the earlier release for students, staff will participate in professional development 

through the Professional Leaming Community (PLC) process. PLC time will be from 2:30 - 3:25 

p.m. 

( d) PLC time will be utilized for collaborative vvork w1thin grade level or department teams to 

improve student achievement through ongoing refmement of the mstructiona11eammg cycle. 

( e) .A.n employee with an assignment tha.t affects multiple PLCs will coordmate with building 

adrnmistrators as to the PLC the employee vnl! attend each week. 

2, The parties agree that PLC time ,,vill be used solely for the purpose stated 2.bove. i\11 staff 
members covered by this agreement vvill participate in a PLC for the designated time. 

3. If inclement ,Neather days during the school year cause the cancellation of professional 
development time to the extent where the district is not able to meet the required 30 hours of 
professional development, the parties agree to mah~ up s11ch time in a m;:i_nner niutually agreec1 upnn 
Otherwise, PLC time lost to inclement weather cancellations will not be made up. 

4. In the event that this PLC schedule were to be eliminated in future contract agreements, 
teacher report times will revert to those in 2013-14 (i.e., 7:30 a.m.-3:05 p.m.) and the five early release 
days eliminated under this agreement would be restored (unless otherwise agreed upon by the parties). 

For the Fennville Public Schools For the Fennville Education Association 
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Re: Sick Day Pool 

LETTER OF UJ\TDERSTANDING NO. 4 
Between the 

Fennville Public Schools 
And the 

Fennville Education Association 

The Fennville Board of Education ("Board") and the Fennville Education Association, MEA-1'rnA 
("Association") mutually agree as follows: 

Fennville Public Schools will establish a sick day pool for those covered under this agreement. All 
provisions in this agreement are subject to applicable policies, la\vs, and regulations. 

® An employee who suffers a catastrophic injury or life-threatening illness that requires a doctor­
ordered treatment or recovery period, or repeated time off for treatment, may request paid days 
from the sick leave pool. 

• The employee must first exhaust all sick and personal leave time before clays from the pool may 
be used 

• c;, ;t wait five (5) wodinz 
Th~s ~vaiting period is 

=iseases). 
m2x1rr:' :,r -:: f :hirty (30) sick days :er: 

after exh:, 
for emJ:,lG/ssS 

ime before dra vring L 
:n,;,; under Article 1 J /J d 

From the sick pool in a 

Each employee m2cv donate a mc1,1:r~mm of ten (l sick days to the pool in a school 
·<$ The pool may not be used while the:: employee is receiving disability or v;orkers cornptnsation 

payments. 

Donation procedures: 
• t tl:10 l.,po-inriin,, of the school year :imr time the rrr, 1 'ls belmv ten (10) 

~ ~ ~ J i 

employees covered by this agreement will be able to donate sick days to the pool by submitting a 
signed designation form. 

@ Unused sick sat the end of the year will roll over to subsequent school years. 
• If the sick pool \Vere eliminated in future contract agreements, unused sick days in the pool will 

be returned to active employees who contributed to the pool. The returned days will be made in 
half-day increments prorated based on the number donated. 

Application procedures: 
® An application with supporting documentation from the doctor must be submitted to the Business 

Office. 
• The determination of eligibility lies with the Superintendent. 
• Appeals of the eligibility determination may be made in writing within five (5) days of the 

notification to a board comprised of one (1) building principal, one (1) FEA officer, and one (1) 
staff member mutually appointed by the Superintendent and PEA President. 
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For the Fennville Public Schools For the Fennville Education Association 
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