EMEGOYMENT CONTRACT

o BETWEREN
DR RITOPARNA, RAYCHOUDHURL
THE BOARD OF TRUSTEES OF THE,

KALAMAZOO PUBLIC:SCHOOLS
THIS GQNTRACE?I;;::@_&;@&.M&E 13ih day of Mirch, 2620 botween Kalamszoo Pablic Schobls,
herelnafter colled “the board;the schiool district or the district,” Arid Dx. Ritmpamna Raichbudhnir,
hereinafter called the“sipefintendent.”*
WITNESSETH:
1. Duties

The supgrinténdent agtees during the period of this contract t faithfully pcfori her duties aid
obligatitms in stich capasity for the schobl district including buf not limited to those dufies required
by-the selios] Sode. Tho superintendent shall récommend, effect, or cause to-be effected, the policies,
mles, regulations, bylaws, and prograins of the Board of Trustees 48 may be needed, She-will
faithifully and difigentty fulfill all fhe duties and obligations incumbent upon hei o the cliief
éxecitive officer of thie sclivol digtict. ‘The supetinterident &hall acqiirs and maintain aoy necessay
adtnifisfiators chrtificate requiréd by the Michigan Dyparimentof Education,

2. TFexm ,
The board agrees to ermploy Dr. Ritwpama Raichondhuti as supérinteiident 6f its schools forthe fem
of thrée (3) yedrs fom Jie 1,2020 fo snd jnclnding May 31, 2023,

3. Evaluation _ _
The boird shall evaluate the saperintendent in accoydaucp with the State of Michigan Revised
School Code, including sestion 1249b of the Michigan Ravised School Code, MCL 380.1249%b.

‘Notwithsteniling any langiage to the coniraty, the distriet’s goald will be futially established and
approvéd each year by the board/superintendéxit tearn, Thé superintendent will have input info the
forin énd the process nvolving auy stakehplder survey that affévts her evaluation.

+ J2.2021; the'board shall sviluate the superintendent’s perforthance oivor before April 1. i in that
evaluation the boatd detérmities that the supexinterident ling feceived an effective or higher
-eyaluafion, this employment contract shall be extended for one (1) additional year,

I the emiployment toritcadt is so extended, then in futive years this employinent confract shall also
be similarty extended for an additional yeat pravided that the annual &valnetion of the:
stpeririterident’s péiformiduce tesults in'What the botril determinssito be ah effedtive or igher
svluation.

4. Tenmyre _
The-superinfendent shall not be granted, contimding fénure in her'capatify as superiiténderit of
schoblg ofin any ofhér. adidinistrative chpivity in fhe district.
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9.

Compensation

“The board agregs to paythe supsrintérdent for her services duwinifs eagh yeai of said contractin
hiweeldy installmients iinléss ofherwise agreed to by the purtids, Compensatiorn eh all be

two. lundred twenty-three thovsand dollars (§223,000) annually, Effective July 1, 2021, the
supttittendent shall paticipate in the excinded admiinistratdi’s nerement schedule, Her placemtnt
oi said increment schedule will be based ipbi the stacting salary of $223,000:pex year,

Professiondl Liability _

The schobl Bistritt agress:thaf it shall dofend, hold hamiless, and ifidemnify the superintendest from.
any and all demands, claims, suits, actidns, dnd Jsgal procesdings bronght against the superintendent
in her individual capacity, or in her official capacity as agentand employee of the distriet, rovided
the incident arose while ths guperisiténdent was acting within the scope of her eéimployment;

The board shall provide liability iusurance for the superinténdsnt to cover legal expenses in defonse
of tlaims and payment of judgruonts resulting from her functioning s superintendent snd will
reimburse hey for apy pprtion of such expense and judgements not coveted by insurance, In no éasé
will individual bodrd témbers be considered pegsopally liable for indeninifyitg the superintendent
agatust such demaiids, ¢lains, suits; actions, and legal proceedings.

Professional Growth

The superintendent should attend prifessional meetings, conferendes, or worlcstiops at'the local,
state; and nationdl 1éyvels, inchiding the anpyal Amerjcan Assoiation of School Administsitors
qonference, after hiotifyitig and gaining approvalof the president of the Board of Trystees, Sych
sipproval shall ot be inreasonably: withheld, The expéhses ofsald aftendance shiall be paid by-the
sehipol district

Professional Dues

The district shall pay thé sssocfation dues of the suparintendent for the Americhn Association of
Sthool Admifnistiators (A ASAY, the Mickigan Assariafion of Supetinteridents and Administrators
(MASA), and the MASA region in which the'school disttict is Jocated, The sehop] districtelso sl
jiay the dues for the saperintendent’s membership i the Interbatioral Assoviation for Superiision
and Cgu'iqulumnevalbpméhi (ASCDY, and ather fooal service orgarizations of the superhiténdens

chioosing, This tosts of othisr mémbérships will be vovered by the boaid with.approval of the board

pregident,

Other Activities .

The superintendent may wndeitake noh-districtrélated acfivities, such as sohsulting or writing, Witk
advancenoticeto the president ofthie board |, the-supeiintenderit may widertiks such getivities fof not
mote ther five (5) work days. per school:yedr, in addifio to atly non-worl time that she may chose
1o devote to these endeavors: Notwithstanding board policy tothe contrary, any romytietstion that
the suppeititendent may receivey from Soch activities will be yetgined by the supetintendent.

10, Fringe Benefits

The Board of Trustees shafl provide the superintendent withi the following henefits:.
s A pgoup healthadd Hospitalization insirange plap for the Superiitendért ind hey
dépndents as catled for in the gistric}'s excluded administiatory enaployes benefits plan.
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Group dental and vision insutarice plans for the superinfendent and hei dejpendents as
odlled forin the distiet’s excluded adminishator's employes benefity plim,

A long-tern disability plan ds called for in the excluded administratots eraployes benefits

plan,

$55,000 of tert Jife Insurance;as called foiin the excluded-admindsttators emplogee
‘Dbenefiits plan,

Liability of the board is Jirhited tothe payrient of premiums.for the inspranse saverage
described in the preceding haragtaphis-and does potimder avy circumstances. bxtesd 6
the pioviding of benefifs ifiless the hoard, i s sole discretio, eleots othérwise.

The destxiption of the sbove bensfits is gencial onljrand is subjaot to-and superséded by
the terms and conditions of the applicable insurance policy.

Bach, yenr the hoard shall make a nonefective. employer contribution to a Secfion 403()

tux-sheltered annuity for the superiiteridént as repmuneration for servicés rendered, Th

snnuaf-contribution shill be:equal to the-maximum elegtive donteibufivn Hinit under-

Seetion 402(g)(1)(8) of the Intemnal Revenue Code which is.in effect for the calandar

yearhegihning on the first day of the contract yeat (g.g., for the July 1, 2020 throngh .

June-30, 2021, contract year, the anoyntis based on the it for 2020, which is $19;500),

The superintendent mdy select the aniivity confract/eustodial account to which the

nonelectiye eiployet contributions shallbe made.

Thie school distiict shiall reimbutse the superintendént forall réasonable sxpenscs

resulting from the performance ofher dutis as superintendent, The bourd shell sigiply

the supigrintendent withi a puithissing card that shie shallufilize for schioslaelabed

expenses, Use df the purchasing card is subject to-board policy and district applieale
rocedures,

Thirty. (30) vacation: days per year. These shall be in.addition to the hiotidays récoghized

by fhe sthool distriet The siperintendent may, ather request, be Jaid ofi o per diein bigis

for-all unused vacation dayg.up io.g maximuin 6f g (10) days per year. From each yeur's

allotmint of days, the sppserintendent 1hay chob¥erto cafy gver five (5) vabation days, At

the conclusionof the superittendent’s employment, with the distrint, the superinferidefit

wilf be paid on 4 por diém basis for any-and all npused vacation leave,

Sick Jeave shall be grated consistent wilithe distriet’s excluded administrator's

employes:berefits plan. The supsiinténdesit shall be predifed withr thirty (30) days of sitk

leave opn Jing 1, 2020, '

Five (9) personal bugiiess leave dayspér year.

Thies (3) days 6f bexenverent leave pex yeat: N

One-time moviiig dllowancs of fifteent faovpsand doliars (§15,000).

The school distiet shall nay fhevequived contribution tg the Michigan public schosl

‘employeds retivement dysteid.

The supesintendent shall be-entifled to-any otlier benéfits provided to exclnded

administeators; iheluding suy snnval bass pay percentage incrensg.
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11, Medical Examination,
The-superifiteniderit shall.have a comiprehensive medical examination (onge each year) at board
expierise by » physioiari of ber clidosing. The repoxt of spid examination shall be delivered,
exclusively to the superintendent.

‘With just cause, the board may, étits expense, diréct that the superintendent be examined by medical
pexsonasl of it¥ chofos in ofdel o detérminé ths superintendent’s fitriess to flly carry ont her
tesponsibilities: The stiperintendnt agrees to provide the board with: the necessiry suthorizstions
and releasés so thatthe boaid receives thezesuits of this-examividtion. Such examinatior shiafl
inplnde drug or aleohio] tests, To the event of sy dispute rEgarding Heness, thie superintendent shall
provide the board or Jredlth chive pérsonnel of the boad's choice with muthorization to recbive andlor
release/to the board the xésiilts of examination(s) upon which the superintendent relies, The
superiiitendent fdy réceive resulis of fhe board-prdered tests or-examinafions after submiitting o
Witten request for those resulls,

In the event the board determines-that the superintendent Is-not fit to fully perfbrm her duties, it may
terminate this ¢ontract. Termination tuider the paragraph enfifles the snperintendeit-only t six (6)
months? severance pay or thé ambunt owing 1o the expiration date of this contract, whichever is léy;
and vested benefits, i any, ag oF the date of tarmination..

12. Transpoxtatior ¢

The sehool district shall provide the superintendent with en sutomobile Aliowange of eight hundred
dollais ($800) monthly.

13, Termination Provisions
The superintendont shall be subjegf to discharge for fust anse, Disimissal for cause may nclude but
i not limited to misfeasatics oy inalfédsance of bifive, the corimission of an act that isefther =
cireudt conrt misdemennior ox fE16ny; or ether acts of misconduct that-under the laws of the State of
Michijan constifitte cause for termination of employment; No digcharge shall be effeitive il
written charges have been sexrved upon her-and she has an oppaitunity for o fair heating before the
board after ten (10) days’ notice in writlhg, Said hénring shall be public or private at the option of
the suparintendent. Af snch heating, ¥hé may Wave logdl courisel at her own expense, In the event the
superintendent is dischrtged for just cause, she.shall not'be entitled to-any continustion of pay or
benefits exceopt vestéd benefiis, if any..

Y during the term of this contraot the cofttract is tentiinated vwithout cavise by the'board prigrto the
expitatioh of said contrutt, the beard shiall fémain abligated to the sviperintendeint for: the full amourt
of salary rematning dus on the vhexpiredterm of said contragt, exclusive of any fenewal provisions,
Such payiment shall be mude ort & biweekly basis, and this oblipation of the bigdrd and.the tehsol
district shall be offsetby any end all earned contpensation xeceived by said supetintendsit from the
diate of said termination until May 31,2023, To be eligible for said payments, the superintendent
wionld b dbligated to supply the board.all of her ourrent Intermnal Revenus filings. Ithe
supéiinterideiit is not able to get otfier employment that provides‘health and hospitlivation insurancs,
for her and her family, the board will alsa rejmbugse her the cost of COBRA cbvérdge for health and
hospitalizaition Ihsuraiice. For thie purpose of thils provisioh, and this provision only, it is assymed by
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the parties that, the superintendent’s salary at the time of termination would rémaid the.same thtough
the unexpived balaries of this conizact.

terminate fhis smaployment oonfract ipon seventy-five (75) days written

‘The siiperintendent ma;
n_nlzss a Jester notfce is niutitally agreed 16 between the superintendent dnd the

notice to-the hoard,
bopard..

4. Disputs Resolnption .
Inthe évent of o, dispute batween Hhe parfies yelsting to any provision of this contract; of a dispute
congeming any-of the puities’ righits or sblgations as defined pyrsnant to this vortrace, the parties
hereliy agree {o-submitt suthi 1 arbitvation, Such arbiteation shall be conidtisfed-undet the 1bos
avbitration rules of and administéred by the Amerjcan Arbitration Association. The parties shall
share the arbitéatér’s fee and the expepses of the Avnérican Arbittition Assoiation equally, All
paities ave eptitled to have representatioi of it own designation; howovex, each party shall be
responsible for the costs of suchixspresentatitn.

15. Gomplefe Agredment
This contract constitates the entixe coniract between the parties and: siipérsedes all peior stalemeyts;
written or oral, and any prigr-contracts between the ticard and the superintendent. Changes, whether
. by way of sdldition, deletion, ok both, ave fiot binding unless in writing signed by both parties.

16. Breach
In the.eveit of a breach on the part of either pacty to this contiact, iothing contained heyein shalf be
construed fg render the oblipations of sither party irider this contract nuil and yoid,
Thig cqnﬂa;._t ghadl Pre sulijedt fo ull of the applicable laws and statutes of the State-6f Michigai,

IN WITNESS WHIEREOF, the parties hersto have set their hands the:day and yeir shove writien.

Date;, A3 / ﬂ./zoza
{ 1

f ™ ‘ _4' . f ‘;\‘:‘\ . / :-'I iy ."l)
Pat SholleBaber

Board.of Trustees President

Date: Blwl 202-© )~ e

i ! Di;'Rifupama.Raiéhoudhilﬁ

Superintendent
5
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