
ALPENA-MONTMORENCY-ALCONA 

EDUCATIONAL SERVICE DISTRICT 

SUPERINTENDEt�T CONTRACT 2018-2022 

This Contr2ct of En-,plcyme:rt, entereo into this twelfth day of July, 2018 between the 
Alpena Montmorency Alco'"la Eouc2t1onal Service District Board of Education. 
hereinafter callee "6oarc" ano Scott RE:ynolds hereinafter called ··superintendent." 

\NIT NESSETH: 

1. DUTIES

"Tr,e Superintendent shail serve as chief executive off.cer and chief administrative 
officer of the 6oarc. He shall be entitled to: 

&. Present h,s recomr,erioauon5 tc the Board on any subject under 
considerat1or, by Scio 5oarc: 

c. Arteno each rne-etir,g 01 the Eoard; anencance in the close:d session
meelings v.i,! be &1 tr1e crscreticn cf the Boarc

c. Serve as an ex cf1c10 membe·. w1�hout voting rights of eacr, committee
establ1,f-iec D'., �he Beare V\'t1f-i approve.I of said committee.

- ,iE; rcspcns1b1,1ty for se1e:e, ,or, p!acemen1 ano transfe r of personnel shall be vested in
tr,e Supenmenoent �"'Dject tc approval b.' the 5oaro. The Board. ,noiviaually anc
co1iect1vE;ly sr.&.,, refer �·cr-"pily &.I crn1cis'T1S compla1n1s, anc suggestions called to its
attentior, tc the Superinter,der,1 for stud }' anc recommendation

Tr,e Superintencent c:grees tc anc sr,a1 CL.ring the term of this Agreement, devote his 
:,me attention. &nc er,Er£) :c :he �os1�ion c: the Schoo D1stric·,. The Superintendent 
snail use vacation leave tc perform o..;tsioe- activities, anc he shall retain an�, honorarium 
�aic .n no c2se wil: tr,E �cr,ool Q;str;c1 be respor,s1Dle for a'ly experise attendant to the 
performancE; of c., 1s1oe acr,v,ties 

1n accoroance with the prcv,s,ons c• F /-. P\o ',€3 o' 1S8€ (MCL 380.'1246), said 
Superintenoent shall &l &!1 times possess a valid Michigan school administrator's 
certificate issuec' by the State Boaro of Ecucation ano shall fulfill all conti'1utng 
eoucation reou1rements. 

2. EVALUATION

The Board of Eoucat,on shall evaluate the Superintenoent in writing prior to the last day 
,n lv,arch. The Eoarc sholl 1evicw this contract with the Superintendent as part of the 
evaluation process. The evaluation she.II be presented to and discussed with the 
Superintenoent a nc thE. 5carc cf E oucat1on. Before the commencement oi each year of 
this Agreement. the Board of Eoucat1on and the Superintendent shall meet to discuss 



ano determine the perform2ncE- st2noards for said y€ar. A summary evaluation shall be 
given at a regularly scheouled Boarc meeting. 

3. CONTRACT PERIOD

The Board agrees le ernplc�, the Superintendent as Superintendent of its District for the 
term of iour (L,) �'ec:rs trorr July·. 2018 to and including June 30. 2022. The contract 
sh2II be for the fiscal years 2C�8-',9. 2019-2020. 2020-2021, and 202',-22. This 
contract shall be oeemed tc hzve been renewed for an aoditional one(�) yecr unless 
the Board sh2il have given v,1rit1en notice to the contrary lo the Superintendent prior to 
April , of eacr, ye2.r. Ey Februcry 1 of ecch year the Superintendent she.ii provide notice 
1n writing to the Boe.re of tr1eir obligation regarding this provision. 

4. TENURE

The SuperintencEnt shal'. '1Ct be oeemec to be grantee continuin9 tsnure in his position 
by virtue of th1$ contract cf emplcymem. 

5. "HOLD HARMLESS" CLAUSE

1n the light of thE Lr.,cue r,;ture cf the profess1cna duties cf tr,e Superintendent, the 
District shall vc,v,oe 1c the Superir\encent at nc expense to him. legal counsel ano 
representat10 ,.. 1r, or,y legal &ctio,... trcuqht against h1rr, as �uperirtendent and either hoc 
ri,rn harmless C' 1surE r 1rr. adeouc:te1y age inst cl l1c3t ilty that results from his 
performance ,r. :he cc\...irse enc sccpE of t-,1s emp1cymert 2s Superintenoer.t not to 
incluoe unprofess,or,al conouci. 

6. LIABILITY INSURANCE CLAUSE

.,..ne 5o;rc sr,;11 ;:rcv,GE �ut,I c liat, i1t )' insurance to:- t'le S:.1perintendent to cover legal 
expenses:,..., oe'ersE. c' c,c: rr,s arc p2yrner: cf ;ucgn-,ent� re&u t nG from his functioning 
as Superinterioe,t ano wil reimbu�se hm for any port1ori of sue': expense and 
,udgT1ents nc: ccverec t:y i'1surar.ce ... ,o: 10 1ncluce ur.profess,cnal conouct. 

7. PROFESSIONAL G RO\-'\'TH

The Super1nterioert n2y 2tter.c. v, 1th Boarc approval. professional meetings at the 
,ocal. st2.te, 2nc ri2t,cnc. 1E:vEds. tr,e 'Ecs.oncble e:xpe ... ,ses of said attenoance to be paio 
by tre District. 

8. PROFESSIONAL DUES

It is expected t'iE.t the Superir,ter.oent will ma1nta1r active membership 1n M1ch1gan 
Assoclatior, of Scr,oc' Acm1n1strators. rv.ichigan Asscc1ction o• Intermediate School 
Administrators. a ... ,c I :c3tion2.I .l.ssccic.t1cr cf Schoel Adm nistrctors to include attend2.nce 

at SL'Ch State 2.nd r"eticnc.l Associot1on Conferences with prior Bozrd approval. The

-

L 



District shall pay the Associc.t1or dues of the Superintendent for these organizations, 
plus other oues for professional associations as deemed necessary by the 
Superintendent and approveo by the Scare. 

2. COMPENSATION

&. -he Boaro agrees to pay the Superintendent for his services during each year of 
said contract in bi-weekly 1nstallmer.ts The be.SE:: compensc:tion for the first year 
(2018-2019) of the contract shall be one hundred thirty-three thousand, nine 
hundred dollars (S 133,900). 

Compens2tion increases for succeeding years of the contract shall be awarded if the 
superintendent 1s evaluc.ted &s at least "Effective' by the Board of Education. 

Ar,y salcr�, compensa!1on ;nc'E::&se for subsecuer.t years o� this contract shall be: 
commensurate with tr,e Professioncl 8taf

f

s bargaining contract unless otherwise 
mutually cgreed upor b) both pan1E.� 1r, the fo rm cf a written &odencum wher, 
executec by the Superimenoent ar.o Eocrc. 

t. 1/,eri� Fe�': The �uperir,tencen: sr,ali rE::ce1ve an &oditional �2.400 awarded annually
for an E\'&lu2t1on rating cf· Highly EffE:c1ive· enc zchievement cf one specific
;::eric rmance oc,ective. Trtis performzr1cE oc1ectivE she.'! be ciefinec jointly by the
Super1menoer,� anc Eoarc rot la!Er mar SeptEn,be· �C of eacri ye;c=:r

(. i'-,nnu1ty - -he Super1nter,oen1 s.r,a,• 'ECE 1 vE ar cr,n..iity 1r the c.mc 11 equa: tc 6%. c' 
r 1s cnnua1 s& la ry 

·.o. FRINGE BENEFITS

�hE: Suoeri'1te'lcent shall be attoroec cl leaves gr&rtec to Aorn1r,istra10rs under the 
pct,c,es est&b,1shec oy thE: Eoec cf Ec ... c.,a1,or of :r1E D1str1ct &nc sate po11cies crE: 
specif1cc,!y incorporated herew t'l &no m&oe a pc.ri of this cor,tract. 

C.. 

I-
..,, 

c. 

The Superimenoe'1t sha•: alsc be zttoroec nc iess !hon the hn9e 
benefits pa10 inc prcv,oeo tc other &oministrators employee by this 
District not specifically :oer,ti;1ed :r th,� contract. lncluoing der.tal, visior,. 
LTD tLnior ·e1n!:>urse,1er,1 enc f,J"; fc•-r,11y heaia·. insure.nee with FC 
Rioer. 

Life Insurance - /.... S 1 OC .OOC term l:fe insurance policy shc:dl be provioed 
for the Supenr.terident wt-, le emplc� 1ec: by the Board provioeo i1 may be 
purchased at reascnE.b,e prer11urr rates. 

Fees enc E>,Renses · -re �upE-r1 '",terdent shall be re1mburse:o for actual 
expenses incurreo during the mo'"lt 1n accorciance with the employee 



travel policy while carrying out functions of the Superintendent's job. A 
monthly expense report must be completed. receipted properly, signed 
by the president anc turneo in to receive said reimbursement. Service 
club dues and meals shall be Board paid as long as the Superintendent 
r1211tains membership in the club. It is also expected that he will attend 
MAS8 and NS8A conventions at the Board of Education's expense when 
accompaniec' by Boero Members. 

d. Vacation D2.vs - The Superintendent shall be entitled to twenty-five (25)

working oa>'S of oaio vacation. exclusive of legal holidays, during each
year of this Agreemen:. Such vacation period shall be with pay and shall
be selected by the Superintendent during periods of time least disruptive
to the operations of the District. The Superintendent shall take at least
ten (10) oays o; vacation per year and she.II not be entitled to accumulate
vacation ocys er oe pate fer unuseo vacation days without Board
approval. (Lege holiccrs are July 4th. Labor D&y. Thanksgiving Day, the
cay aher Thariksgiving. :he cay before Christmas, Christmas Day. New
"ear's Eve, �"'ev,· Yea r 's Day, Gooa c: riday, anc t,l1emoricl Day)

11. TERtv'tlNATION PROVISIONS

'The Supenrtenoent shal be SUD!eC� tc aischarge for good and just cause, but the 
5oaro shall nc1 a ,.b:trar y anc capr1c1ous 1y c1sm1ss h1rr, This J...greement may be 
1erm1natec at an� time fo· acts cf moral turpitude. m1sconouct. er if the employee 
v101ates any of the terms or cove1ants of this Agreernent. If the Administrctor engages 
1n conduct 1nvolv1ng mc ra, -.i. .. :-p1tuce. thE: E.oarc sr,all r,ave the rigr1t \C void this contract. 
f\lo oischarge shall be effective unt1' written charges have been serveo upon him and 
he shall have ar, oi:,port0rt1!' for & 12.ir hear ng before the Board afier ten (10) cays' 
'lot,ce ,n wnt1:-1�. Said hear n� sr,all be public or pm 1a1e at the option cf the 
Superinte,.,cer,! f 1 Sl'cf·, hec• n�. he n·12y r,ave legal counsel at his own expense. 
'\lo'lrenewa of tr1s Agreemert by writter notice 80 days prior tc expiration sh2II be at 
1he oiscret,cr cf the 6oaro pursuant ·,o IJ,CL 38C.' 22S. 

12. BREACH

In the evert c� a breach or, tr,e par. of eithe· pony tc this Agreemen�. nothing 
containec herein shall be construed tc render the otligations of either party under this 
Agreemen: null anc void. 

13. AMEi DMENT

This Agreemer� constitl.'tes the entire Agreemer,t between the partief with respect to 
the subject 11atter hereof ar.c me) .-,ct be am1:;ndec. renewed er extended except by 
an instrument in writing (aoosnourr, or otherwise). au1y zdopted and executed by the 
p&rties. 



IN WITNESS \f\/HEREOF the panies hereto have set their hands the day and year 
above written. 

ALPENA MONTMORENCY ALCONA ESD BOARD OF EDUCATION 

Ii .J1 /I /JJ)
Ey /d:<-c'VO%� 

1 Superintendent

"\ 

, I j , . By / • ,·:;, J 1, ·,."..., /_ ,. ·, •• • 1
-..,.

� .,I 
, I \.l', ,.__ 

Vice-President 



ALPENA-MONTMORENCY-ALCONA 

EDUCATIONAL SERVICE DISTRICT 

AMENDMENT TO 

SUPERINTENDENT CONTRACT 2018-2022 

This Agreement, entered into this ninth day of May, 2019 between the 

Alpena-Montmorency-Alcona Educational Service District Board of Education, hereinafter called 

"Board" and Scott Reynolds, hereinafter called "Superintendent" constitutes an Amendment to 

the original agreement between the Superintendent and the AMA from the twelfth day of July, 

2018. 

9b Merit Pay: The Superintendent shall receive an additional $2,400 awarded annually for an 

evaluation rating of "Highly Effective" and achievement of one specific. time bound performance 

objective. This performance objective shall be defined jointly by the Superintendent and Board 

not later than July 1 of each year. 

IN WITNESS WHEREOF the parties hereto have set their hands the day and year above 

written. 

ALPENA-MONTMORENCY-ALCONA ESD BOARD OF EDUCATION 

II , 
' . 

/ •I / 11/
By: 11 '1J 1_,. --u<i/.....,, 

President 


















