AGREEMENT

This Agreement made and entered into this first alajuly 2007, by and between Bedford
Public Schools located at Temperance, Michigantypaf the first part and hereinafter
termed the employer, and Local Union No. 214, iati#d with the International Brotherhood
of Teamsters, Chauffeurs, Warehousemen, and HelperAmerica located at Detroit,

Michigan, party of the second part, hereinaftelecethe Union.

WHEREAS: Both parties are desirous of preventing strikesl &wckouts and other
cessations of work and employment; and of maimagira uniform wage scale, working
conditions and hours of employees of the emploged of facilitating peaceful adjustment
of all grievances which may arise from time to tibetween the employer and its employees;
and of promoting and improving peaceful industaald economic relations between the
parties.

ARTICLE ONE (1)
Recognition - Agency Shop and Dues

SECTION ONE (1):

a) The employer recognizes and acknowledgeshbdthion is the exclusive representative
in collective bargaining with the employer of thadassifications listed in the Agreement
and in the wage schedule (Article Twenty-Eight (28)ages).

b) Pursuant to, and in accordance with all appleabovisions of Act 336 of the Public Acts
of 1947 known as the Hutchinson Act, as amendedethployer does hereby recognize the
Union as the exclusive representative for the pegpaf collective bargaining in respect to
rates of pay, wages, hours of employment, and attweditions of employment, for the term
of this Agreement, of all employees of the employseriuded in the bargaining units
described in Article Twenty-Eight (28) - Wages.

SECTION TWO (2):

a) Membership in the Union is not compulsory. Rageimployees have the right to join, not
join, or drop their membership in the Union, asytlsee fit. Neither party shall exert any
pressure on or discriminate against an employeegasds such matters.

b) Membership in the Union is separate, apart,dasiihct from the assumption by one of his
equal obligations to the extent that he receivasklenefits. The Union is required under
this Agreement to represent all of the employeethenbargaining unit fairly and equally
without regard to whether or not an employee iseanimer of the Union. The terms of this
Agreement have been made for all employees in #rgaming unit and not only for

members in the Union, and this Agreement has bgeouged by the employer after it has
satisfied itself that the Union is the choice ahajority of the employees of the bargaining
unit. Accordingly, it is fair that each employeethre bargaining unit pays his own way and
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assumes his fair share of the obligation along wighgrant of equal benefit contained in the
Agreement.

c) In accordance with the policy set forth underageaphs one (1) and two (2) of this
section, all employees in the bargaining unit skedla condition of continued employment,
pay to the Union, the employees' exclusive colechargaining representative, an amount
equal to the Union's regular and usual initiatieesf, regular, and usual dues. For present
regular employees, such payments shall commencty tbne (31) days following the
effective date or on the date of execution of iggeement, whichever is the later, and for
new employees, the payment shall start thirty o8#&) (days following the date of
employment.

d) If any provision of this Article is invalid undé-ederal law or the laws of the State of
Michigan, such provision shall be modified to coynplith the requirements of Federal or
State law or shall be renegotiated for the purpdselequate replacement.

SECTION THREE (3):

The employer agrees to deduct from the pay of apl@rae all dues of Local 214 and pay
such amount deducted to said Local 214 for the eyegls who so request dues deductions;
provided, however, that the Union presents to tin@leyer authorizations signed by such
employees allowing such deductions and paymeritgettocal Union as aforesaid.

SECTION FOUR (4):

The Union will protect and save harmless the Bdeyth any or all claims, demands, suits,
and other forms of liability by reason of actiorkéa or not taken by the Board or its
designated agent for the purposes of complying thithArticle.

ARTICLE TWO (2)
Board's Rights

A. The Board, on its own behalf and on behalfhaf €lectors of the School District, hereby
retains and reserves unto itself, all the poweghts, authority, duties and responsibilities
conferred upon and vested in it by the school @dkthe laws of the state, the Constitution
of the State of Michigan and/or the United Stafasch rights, duties, etc., shall include, by
way of illustration and not by way of limitatiorhe right to:

1. Manage and control its business, its equipmengp&rations, and direct the working
forces and affairs of the entire school system iwithe boundaries of the School
District of Bedford,

2. Continue its rights, policies and practices of @ssient, and direction of its
personnel, determine the number of personnel, eimeldsile all the foregoing;

3. Direct the working force, including the right tat@slish and/or eliminate positions, to
hire, evaluate, promote, suspend, discharge emgdoyieansfer employees, assign
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work or duties to employees, determine the siz¢hefwork force, and to lay-off
employees;

4. Determine the services, supplies, equipment negessacontinue its operation, to
determine all methods and means of distributing @heve, establish standards of
operation, the means, methods, and processesrgingaon the work; and

5. Determine the qualifications of employees.

B. The listing of specific management rights imstAgreement is not intended to be, nor
shall be, restrictive of or a waiver of any riglmlsmanagement not listed and specifically
surrendered herein, whether or not such rights baea exercised by the Board in the past.

C. The Board shall continue to have the exclusiykt to establish, modify, or change any
conditions except those covered by provisions effaster Agreement.

ARTICLE THREE (3)
Military Service

Any employee who is called upon to participate ihitary service of our country shall, at the
time such services have been honorably completdeturned to his/her position without
loss of seniority. Time in service will be countad accumulated seniority. The employee
must report for work within time specified by Fealdaw after completing service.

NATIONAL GUARD DUTY - An employee called for National Guard duty airiing
shall be compensated for the difference betweenrdgsilar pay and the gross amount
received for the performance of such obligatione Témployee shall present a signed
statement from his Commanding Officer or the offEa@lesignee stating the gross amount
paid for his service to the Assistant SuperintehadgrHuman Resources. Reimbursement
under this paragraph shall be limited to two (2¢kse

ARTICLE FOUR (4)
Jury Duty

JURY DUTY - A member called for jury duty or subpoenaed astaess to give testimony
before any judicial tribunal agree that monies padhe employee shall be given to the
District; the District agrees to pay employee tog tlay wages. The employee may keep any
mileage reimbursement given.

ARTICLE FIVE (5)
Hospitalization

All mechanics shall be eligible for health insuramoverage for the Bedford Public Schools
equivalent to MESSA Choiceswith a $10/20 prescription co-pay (effective Afjl2006).
The School District reserves the sole right toddiee insurance carrier or, if self insurance,
the administrative service organization. Such heaisurance coverage shall include the
eligible immmediate dependents of the mechanic.
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If the employer elects to provide health insurabgevay of self-insurance, the Board shall
pay the full insurance premiums. The employee stafitinue to be responsible for any
deduction or co-pay as stated in the insurance pfatified above employees or their
dependents qualifying for District paid health caoerage, shall not receive any abortion
services or benefits as part of the District pagdlth insurance benefit.

If an employee elects not to take the health inmgacoverage, the Board shall provide
dental coverage equivalent to Delta Auto +008 aistbn coverage equivalent to MESSA
Vision Service Plan 2.

The employer will pay the full premium for dentalverage. The Board reserves the sole
right to select the dental carrier or, if self iremce, the administrative service organization.

The Board will provide vision insurance coveraggibeing in the 1998-99 contract year.
The Board shall select vision benefits comparabRIESSA-VSP1.

The District will make whole all health, dental,damision insurance increases during the
duration of the Master Agreement.

In the event a bus mechanic dies while in the eynplothe Bedford Public Schools, and
provided the insurance policy permits continuedetage, the Board will continue to pay its
existing health insurance premium payments forel{ months or ninety (90) days after
death.

The District agrees to increase life insurance ye to ten thousand dollars ($10,000) per
employee.

ARTICLE SIX (6)
Worker's Compensation

The employer agrees to cooperate toward the pramfement of employees' on-the-job
injury and sickness claims when such claims areashagleowing.

All accidents shall be reported to the immediatpesusor (Director of Transportation) as
soon as possible. The employer shall pay therdifie between the Worker's Compensation
payment and the employee's regular salary when itkarance company starts the
compensation for a period of three (3) months.

Employees injured on the job and sent home beaaiusgury shall be paid for the remaining
unworked hours of that day.
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ARTICLE SEVEN (7)
Maintenance of Standards

The employer agrees that all conditions of emplaynme his individual operation relating to
wages, hours, overtime, differentials, and genexaking conditions shall be maintained at
not less than the highest minimum standards inceff the time of the signing of this
Agreement, and the conditions of employment shal improved wherever specific
provisions for improvement are made elsewhere is f\greement. It is agreed that the
provisions of this section shall not apply to inadent or bonafide errors made by the
employer or the Union in applying the terms anddibons of this Agreement.

The parties agree that Article VIl is intended famly those proper practices and minor
benefits not covered by the specific language ¢ tontract. Also, Article VIII is not
intended to conflict with the District’s ability diresponsibility to manage its affairs.

ARTICLE EIGHT (8)
Grievance Procedure

SECTION ONE (1):

It is mutually agreed that all grievances, disputesomplaints arising under and during the
terms of this Agreement shall be settled in acamdawith the procedure herein provided
and that there shall at no time be any strikesypie of equipment, slow-downs, walkouts, or
any other cessation of work through the use ofraathod lockout or legal proceeding.

Every effort shall be made to adjust controversied disagreements in an amicable manner
between the employer and the Union.

Should an employee choose to pursue an allegedndisation case under State and Federal
Law, the Union and District mutually agree to htihé grievance pending a ruling on said
violation.

SECTION TWO (2):

Should any grievance, dispute, or complaint ariser the interpretation or application of the
contents of this Agreement, there shall be an saeféort on the part of the parties to settle
such promptly through the following steps:

Step 1:By conference between the aggrieved employeestédveard, or both, and the
foreman and/or department head. It shall be thporesbility of the aggrieved to
reduce any grievance in writing on the regular\giee form provided by the local
Union within five (5) working days of the allegedayance.

Step 2: Before proceeding to Step three (3), a hearingvée the Union
representative and the Assistant Superintendentiwwhan Resources and/or the
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representatives will be held within ten (10) workidays and a decision will be
rendered in writing seven (7) working days after theeting.

Step 3: If the Union is not satisfied with the dispositiaf the grievance by the
Assistant Superintendent of Human Resources oo iflisposition has been made
within seven (7) working days of such meeting, ghievance shall be transmitted to
mediation.

Either party may request the services of a mediaton the Michigan Employment
Relations Commission (MERC) within the ten (10) kg days of the date an
answer was due by the Assistant Superintendentuohdth Resources. Mediation
shall not exceed twenty (20) working days from thee of the first mediation
session.

Disposition of the grievance in writing by the matdr shall be made no later than
seven (7) working days thereafter. If no dispositis made within the seven (7)
days, then the Union has the right to move thevgnee to the next level or withdraw
it. A copy of such mediation disposition shallfbenished to the Union.

Step 4:In the event the last step fails to settle the mlamt, it shall be referred to
arbitration upon the request of either the Unionha employer. The president an/or
executive board of the local Union shall have tightrto determine whether or not
the grievance is qualified to be submitted for @aion by the Union.

Either party may demand arbitration. The partyt fdtemanding arbitration shall give
two (2) days notice in writing to the other party its desire to arbitrate. The
arbitration board shall consist of three (3) pessomne (1) to be selected by the
employer and one (1) to be selected by the Uniod,the two (2) selected, if they
themselves cannot settle the dispute, shall agrer a third party whom shall act as
chairman of the arbitration board. This board shallselected within ten (10) days
after the request for arbitration is made. If tepresentatives of the parties cannot
settle the dispute and cannot agree upon the meleaftthe third party within fifteen
(15) days of their appointment, the third persoalldhe designated by the Michigan
Employment Relations Commission (MERC), in accoodawith its procedures. The
decision of the majority of the board shall be ¢deed a decision of the board
provided further that all cases submitted to aakitn shall be disposed of within ten
(10) days from the date the issues are submitteshi board of arbitration; there
shall be no strikes, lockouts, cessation’s of emlent or changes in employment
status during the progress of arbitration. Faitoreubmit to arbitration upon request
made as provided in this Article shall result inféiture of all rights provided by this
Agreement. Arbitration costs shall be shared dyuigi both parties.

The arbitration board shall have no power to addstdtract from, or modify this
Agreement, or to declare any provisions of thisegnent illegal.
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ARTICLE NINE (9)
Dismissal, Suspension, and Disciplinary Action Pradure

SECTION ONE (1):

Dismissal, suspension, and/or any other discipjirzantion shall be only for just and stated
causes with the employees having the right to defeamselves against any and all charges.
Written notification of dismissal, suspension, thmey disciplinary action shall be sent to the
employee and the Union if the employee is a menobesaid Union. Among the causes,
which shall be deemed sufficient for dismissal psumsion, demotion, or disciplinary action
is:

Unauthorized or excessive absence from work,

Commitment or conviction of any felony crirairact,

Conduct unbecoming an employee in publiciserv

Disorderly or immoral conduct,

Incapacity due to mental or physical diséilas certified by an

Appropriate medical authority,

Incompetency or inefficiency,

Bringing intoxicants into or consuming intoxnts on any school property or

reporting for work under the influence of intoxiicaf liquor in any degree

whatsoever,

8. Neglect of duty,

9. Negligence or willful damage to public progemaste, or misappropriation
of public supplies or equipment,

10. Violation of any lawful regulation or order deaby a supervisor
(insubordination),

11. Willful violation of any provisions of thisoatract,

12. Deliberate falsification of records and repor

13. Violation of the District's Smoking Policy,

14.  Conviction of a misdemeanor or felony regardingquedle, or

15.  Violation of State and Federal mandated drug test.

arLdE

No

All dismissals and suspensions shall be without pgp suspension shall be effective for a
period of more than ten (10) working days withoke tprior approval of the Assistant
Superintendent of Human Resources.

SECTION TWO (2):

An employee may be dismissed, suspended, or disethl pending investigation and
discussion, and if the dismissal, suspension ariglieary action is found to be without
justification, the employee shall be reinstatechviutl back pay.
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SECTION THREE (3):

If the dismissal or suspension is sustained ungerprocedures outlined in the Grievance
Procedure, the employee shall be deemed dismissefitlae date of dismissal or suspension.

SECTION FOUR (4):

Any suspended employee shall leave the premisestaitdremain away until such dismissal
or suspension is lifted or cleared.

SECTION FIVE (5):

In any case of dismissal, suspension, or discipfimation, the employee, if he so desires,
may request an investigation. This request mustwvbiten and presented within five (5)
working days from the date of dismissal, suspensawndisciplinary action. Appeal from
discharge or suspension must be heard within ByaeMorking days and a decision reached
within fifteen (15) working days from the date agcharge or suspension. If no decision has
been rendered within fifteen (15) working days, tlase shall then be taken up as provided
for in Article IX (Grievance Procedure).

SECTION SIX (6):

An employee’s past disciplinary record shall notused in accessing discipline beyond a
period of two and one-half (2.5) years.

ARTICLE TEN (10)
General

SECTION ONE (1):

VISITING PRIVILEGES - The employer agrees that it will allow the propecredited
representative of the local Union access to then@es during working hours for the purpose
of policing the terms and conditions of this Agresm

SECTION TWO (2):

RECORD EXAMINATION - The employer may allow the proper accredited odni
representative the right to examine time sheets amd other records pertaining to the
computation of compensation of any employee whaseip in dispute or any other records
of the School Board pertaining to the specific gaigce.

SECTION THREE (3):

USE OF BULLETIN BOARD - The employees will be allowed to post noticesnafeting
and any other notices pertaining to their orgammabn bulletin boards and these notices
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shall not be removed except by the representativiheo employees. Notices will not be
posted on bulletin boards provided for studenteacher information. Any and all scurrilous
materials will be removed at the request of therigts

SECTION FOUR (4):

USE OF TELEPHONE - The Board of Education does not permit the useahool
telephones for personal calls, either local or Idiggance, except in case of emergency. The
District agrees to pay two mechanics twenty doli&20 per month for the use of their
personal cell phones for busingasposes, through an accounts payable check.

SECTION FIVE (5):

PERSONAL ATTIRE - Itis agreed by the Board and the Union thatrethanics' personal
attire will be appropriate for the academic envimamt in which they work. For example,
mechanics shall not wear attire which promotesutbe of alcohol, controlled substances or
smoking, or attire which displays profane languagéas sexual connotation. In the event
that a mechanic reports to work in inappropriateeafas defined above), as determined by
his or her supervisor, that mechanic will be reggito return home and change clothes.
Such time away from work will be unpaid.

SECTION SIX (6):

NON-SMOKING - Smoking or the chewing of a tobacco product cedfBrd Public
Schools' property, and/or in Bedford Public Schoaéhicles, on a structure or real estate
owned, leased, or otherwise controlled by the Bebistrict, shall not be permitted at any
time.

The District agrees to provide free enrollment imstiict provided smoking cessation
programs for interested bargaining unit members.

SECTION SEVEN (7):

TOOL INSURANCE AND ALLOWANCE - The District shall provide "personal tool
insurance coverage" up to a maximum of twelve thodsdollars ($12,000) per mechanic
subject to current Inland Marine coverage (SET-SHEzkch mechanic, employed for one
calendar year, shall be paid a total tool allowaoicthree hundred and fifty dollars ($350)
per calendar year. This amount shall be paid throdgcounts Payable each July. Effective
July 1, 2009, each mechanic shall be paid a tdolvahce of four hundred and fifty dollars
($450).

SECTION EIGHT (8):

PAYROLL DEDUCTION PROGRAMS - Enrollment in District payroll deduction
programs such as 403(b), United Way, GovernmentdBompproved Teacher’'s Credit
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Union, Insurance options, Michigan Public School ffogees Retirement System
(MPSERS), tax-deferred payment program, direct dgiépghall be available during open
enrollment periods as designated by the Distriny an accordance with the established
payroll schedule and procedures for the year. t@&riemployee authorization is needed to
participate in District approved employee deducpoograms. Add last sentence to opening
paragraph on the Bedford Public Schools EmployeeddiDeposit Authorization: “In such
an event, Bedford Public Schools will inform the gayee, in writing, of its correction
within five (5) working days”.

ARTICLE ELEVEN (11)

Seniority
SECTION ONE (1):

Strict seniority shall prevail in the lay-off andhiring of employees. In reducing the work

force because of lack of work, insufficient fundsother legitimate cause, the last employee
hired shall be the first employee laid off providis@d employee retained has the ability to
perform the required work satisfactorily; and tlastlemployee laid off shall be the first

employee rehired.

SECTION TWO (2):

The employer shall post a list of the employeearaged in order of their seniority at the
beginning of each six (6) months. This list shalgosted in a conspicuous place (bulletin
board) at the place of employment.

SECTION THREE (3):

Seniority shall be broken only by discharge, vodumtquit, or lay-off of a period of more
than two (2) years. Seniority rights for employshall prevail at all times except as limited
herein.

SECTION FOUR (4):

In the event of lay-off, an employee so laid oféktbe given two (2) weeks notice of recall
to work mailed to his last known address. In thengvthe employee fails to make
himself/herself available for work at the end ofdsawo (2) weeks, he/she shall lose all
seniority rights under this Agreement.

ARTICLE TWELVE (12)
Paid for Time

All employees shall be paid for all time spent v tservice of the employer. Time will be
figured from the time an employee is required tgibdis/her work until he/she is released
from duty.
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ARTICLE THIRTEEN (13)
Work Week

The workweek for all employees on a full-time bashsll consist of five (5), eight (8) hour
day(s), the workweek to start Monday and end Frigdeaept where shift work prevails.

ARTICLE FOURTEEN (14)
Call-in Time

SECTION ONE (I):

Any employee called out to work outside his/herutag working hours shall receive a
minimum of three (3) hours’ compensation.

SECTION TWO (2):

If during inclement weather or emergencies, a meichia transported from his residence to
the work site, by police/road authorities or by tbet vehicle, the employee will be paid
from the start of his shift.

ARTICLE FIFTEEN (15)
Pay Days

Paydays shall be every other Friday if at all passiwhile following the District adopted
payroll schedule. All time must be reported onetisheets and signed by the Director of
Transportation. Pay to be based on actual hourkedcand to be forwarded to the payroll
office on the assigned cut-off date. The cut-offedgenerally being the Sunday two (2)
weeks before payday.

Overtime shall be allowed under emergency conditeomd must be approved by the Director
of Transportation in advance. Overtime pay shalbéased on one and one-half (1 1/2) times
the employee's regular rate.

All time worked on emergency basis over eight (8urds per day or forty (40) hours per
week shall be considered as overtime pay. Overignie be computed on the basis of the
following:

TIME WORKED TIME COMPENSATED FOR
Zero (0) - seven (7) minutes No time allowed

eight (8) - fifteen (15) minutes fifteen (15) rates allowed
sixteen (16) - thirty (30) minutes thirty (30)mates allowed
thirty-one (31) - forty-five (45) minutes fortyvie (45) minutes allowed
forty-six (46) - sixty (60) minutes sixty (60) mites allowed
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ARTICLE SIXTEEN (16)
Reporting Time

Any employee reporting for work at his/her regutastheduled time and who is sent home
through no fault of his/her own, shall be paid four (4) hours work at the regular rate of
pay, but the employee must remain available forkwWor the four (4) hour period for which
he/she is being paid.

ARTICLE SEVENTEEN (17)

Holidays

The following named holidays shall be paid forla tate of one and one-half (1 1/2) times
the regular hourly rate of pay in addition to regypay if the employee works the holiday,
provided the qualifications set forth hereinaftex eomplied with:

Labor Day New Year's Day
Thanksgiving Day Martin Luther King Day
Day after Thanksgiving Presidents’ Day
Christmas Eve Good Friday
Christmas Day Memorial Day

New Year's Eve Fourth of July

In order to qualify for eight (8) hours of straigtMne pay for a holiday not worked, the
employee must work the regularly scheduled work ddych immediately precedes the
holiday or the regularly scheduled work day whiohmediately follows the holiday, except
in cases of proven illness or unless the absenowiigally agreed to. It is further provided
that when a holiday falls within the regular worleketime and one-half (1 1/2) shall begin
when such time is allowed by the employee's supervi

Employees must be employed by the Board of Edutdtio a period of one (1) month or
more to qualify.

In the event the holiday falls within the emplogeeacation period, he shall be granted an
additional day's vacation with pay.

ARTICLE EIGHTEEN (18)
Vacation

SECTION ONE (1):

Vacations shall be computed according to the fabhowschedule: each five-week block of
employment shall be given credit toward vacatiogsdaccording to the following index
(weeks must be consecutive but not in sequence):

Zero (0) to six (6) years of service One (1y dar completed five (5)
week block of employment
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Over six (6) years but less than One and onethdlf2) days per

fourteen (14) years completed five (5) weelcklof
employment
Over fourteen (14) years of service Two (2) degs completed five (5)

week block of employment

Annually, one vacation day per employee will beetitb the employees’ vacation bank in
the appropriate category.

SECTION TWO (2):

An employee who is in continuous employment for (@§x months shall have all of his/her
employment count toward vacation days. In the e@nemployee leaves prior to six (6)
months of continuous employment, no vacation titm e allowed. Time off without pay
shall not count toward vacation earnings if the lexyge is off without pay for the majority
of the workweek.

SECTION THREE (3):

Vacation day(s) must be requested and approveces® than three (3) days in advance.
Emergency request will be considered on a caseabg-basis.

ARTICLE NINETEEN (19)
Sick Leave

The following sick leave policy is applicable tollfuime employees covered by this
Agreement:

a) An employee absent from duty due to illness anripnshall be paid full salary for
the period of said absence covered by earnedeasie.

b) Sick leave is accumulated on the basis of onal@l)per month of employment
provided the employee works a minimum of one-{Bi2) of the working days in
that month.

¢) The number of days on sick leave not used dutiwegyear shall be unlimited in
accumulation.

d) Upon retirement, the Head (Master) Mechanic steaéive $175 per day for the
first 25 unused sick days, and $100 per unused dagkfor days #26 through
#100. Upon retirement, Mechanics #1 and #2 sha#tive $165 per day for the
first 25 unused sick days, and $100 per unused dagkfor days #26 through
#100.
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Upon the death of an employee, payment of unusddiesave shall be made to
the employee's spouse or, if the employee isajriglhis/her estate.

e) A medical certificate may be required by the suenvof transportation at the
employee's expense as evidence of an employeaesslior injury after three (3)
consecutive days or more.

f) An employee who reports on sick leave must notify office of the Director of
Transportation or Human Resource not later than ¢duhours prior to starting
time before compensation will be allowed, exceptcases of emergency. An
employee must report or make arrangements eachfdagk leave.

g) Leaves of absence with pay not chargeable to amr d&¢ave allowance shall be
granted for the following reasons:

A maximum of five (5) days for a death in the imnade family. Immediate
family shall be interpreted as father, mother, datim-law, mother-in-law,
brother, sister, brother-in-law, sister-in-law, spe, child, grandchild, son-in-law,
daughter-in-law. Step relatives within the defomntof the immediate family shall
include step-mother, step-father, step-sister, -Btether, step-child, step-
grandchild. A maximum of two (2) days for the deatha grandparent, legal
guardian, resident dependent of the immediate Ihmlde step-in-law (father,
mother, brother, sister, son, daughter). Maximtimne (1) day for the death of a
niece, nephew, aunt, or uncle. If travel time isassary, the Director of Human
Resources shall determine the length of reasortiedel time allowed. A request
for such leave shall be made within three (3) wagkidays of appropriate
notification of the death.

h) Employee may use a maximum of five (5) accumulaield leave days to cover
absence due to critical illness of father, motheother, sister, husband, wife,
child, grandchild, son-in-law, daughter-in-law, meit-in-law, or father-in-law.

i) Sick leave accrued shall not be disturbed inddrize following cases:
1. absence on leave without pay,
2. transfer from one (1) classification or deyreant, and
3. full time employee recalled from layoff.

]) The Director of Transportation shall certify tbetlegitimacy of a claim for
compensation for absence.

k) Employees reporting at the beginning of their wpekiod and who are forced to
leave any time after three (3) hours of work beeaaf illness or death in the
family, shall be counted absent one-half (1/2). dayployees who are forced to
leave before three (3) hours of work for the saeason(s) shall be counted absent
a full day.
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[) Days already accumulated by a full time employder@do the adoption of this
policy shall remain in force.

m) In the event of a contagious disease, the empyemstatement can be made
only after medical clearance.

n) Absence for other than illness may gented on approval of the Director of
Transportation subject to the availability of adequate substitute. Any such
request should be made at least one (1) week fwidhe date of anticipated
absence.

0) Any mechanic having perfect attendance for a senéduly 1 through December
31, or January 1 through June 30) shall receperéect attendance bonus of two
hundred and fifty dollars ($250) each semestere Q) vacation day will be
granted at the end of each semester for perfesndance(Time off without pay
directed by the Board shall not affect this Adig

p) Upon request of the employee, sick days may leefravhen the employee will be
absent because of an illness or injury of eightofBmore days and the employee
utilizes his short term disability insurance. Tkenployee must inform the
Human Resource Office prior to the eighth (8thy dathe twenty-ninth (29th) day
of absence of the intention to freeze sick days.

ARTICLE TWENTY (20)
Leave of Absence

SECTION ONE (1):

A leave of absence (a minimum of fifteen (15) dayghout pay may be granted for any

reasonable cause as agreed upon with the Transporfirector. These leaves are to be
agreed upon by the employer and the Union. The maxi leave of absence shall not exceed
two (2) months. No leave shall be granted to acotiper employment.

SECTION TWO (2):

Any employee on sick leave who has exhausted eltl Isave and vacation time and is not
receiving any compensation shall be consideredetami sick leave with valid medical
evidence, without pay.

SECTION THREE (3):

When an employee is sick or injured and has exbdus/her sick leave and vacation time,
three (3) additional months hospitalization premiuith be paid by the employer.
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ARTICLE TWENTY-ONE (21)
Job Openings and Transfers

SECTION ONE (1):

All vacancies in Fleet Mechanics Services shallsbbject to workmanship, suitability,
seniority, and ability, and shall be posted for. sting shall be at a conspicuous place
(bulletin board) for a period of five (5) workingags, so that all eligible employees will
receive notice of the vacancy or new position djeerbid.

SECTION TWO (2):

The qualifications for such new position or vacarshall be based on workmanship,
seniority, and ability to do the required work. Téraployees fulfilling the requirements shall
be given thirty (30) working days to qualify, aricssuch employee does qualify, his/her rate
of pay for such new position or vacancy shall begirthe thirty-first (31st) working day. If
the employee, in the opinion of his/her supervisothe Union, is unable to perform the
duties of the new position satisfactorily, he/shallsrevert to his/her former position and
another employee shall be given such thirty (3@sdpualifying period.

SECTION THREE (3):

In all cases of vacancy or new position, the emgéoyith seniority must present himself and
be available within five (5) working days after tfication of the vacancy. If the employee is
on vacation, the employer shall notify such empéogéthe new position upon his/her return
from vacation.

SECTION FOUR (4):

In the case of an opening in a foreman's positsoich position shall be filled from Fleet
Mechanics employee ranks whenever possible. #maployee so chosen fails to qualify for
such a foreman's position within thirty (30) woridays, he/she shall be returned to his/her
prior status without loss of seniority. During titnérty (30) working day period, the employee
will receive the same hourly rate called for unthex employee's previous classification. If
the employee fulfills the requirements of the foeers position and continues in said
position, the new hourly rate shall be retroactiveate of initial promotion.

SECTION FIVE (5):

An employee may exercise his rights to refuse ptamar transfers of a promotional nature
without loss of seniority or bias.
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SECTION SIX (6):

A regular employee temporarily assigned to a pasitf a higher classification shall receive
the pay for the position to which the employeeemsporarily assigned.

SECTION SEVEN (7):

Demotion of any employee will be made for just ataked reasons. If demoted to a lower
classification, the employee's rate will be thath# classification to which the employee is
demoted.

SECTION EIGHT (8):

Employees transferred to another job or buildingdose of a lay-off or bid request shall
receive the rate of the job they are performing.

SECTION NINE (9):

At least two (2) weeks’ notice in writing will bequired of an employee who may wish to
resign, except in case of emergency.

SECTION TEN (10):
A newly hired employee shall serve a probationagyiqu of ninety (90) calendar days
during which the Union may not represent said eygadn matters regarding a grievance.

ARTICLE TWENTY-TWO (22)
Certification

According to the needs of the District TranspooatiDepartment, all mechanics shall
maintain a State of Michigan/Automotive Service &lence (ASE) Certification. The
parties shall meet periodically to determine therapriate certification.

ARTICLE TWENTY-THREE (23)
Physical Examination & TB Tests

SECTION ONE (1):

A physical examination is required of all newly doyed personnel. The expense of this
examination is borne by the employer. The Boar&dication will reimburse the employee
for this expense when the Business Office is ptesewith a receipt from the doctor or a
bill. The report of the physical examination mustreturned to the Human Resource Office
before employment begins. A statement from a gedliphysician regarding the condition of
the employee's health may be required whenever ssicdeemed necessary by the
Superintendent of Education.
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SECTION TWO (2):

The District will reimburse the mechanic for theypical examination needed to maintain
their CDL (Commercial Drivers' License). The Distriwill select the physician and give

prior approval of the physical examination of theamanic. If an employee chooses their
own physician, they will be reimbursed an amoursigieated by the Board if the exam is not
covered by their medical insurance.

ARTICLE TWENTY-FOUR (24)
Line of Responsibility

Fleet Mechanics shall be directly responsible te khaster Mechanic to which they are
assigned. The Master Mechanic shall be directlgpoasible to the Director of
Transportation.

ARTICLE TWENTY-FIVE (25)
Tuition Reimbursement

SECTION A:

Any mechanic wishing to take courses in the Bedfutblic Schools' Adult Education and
Community Education programs to improve job skittgy do so free of charge provided his
request for approval of such courses is approvethdyAssistant Superintendent of Human
Resources prior to taking the course. Any mecharshing to take other courses to improve
job skills must submit a request for approval & tourses to the Assistant Superintendent of
Human Resources prior to the commencement of soefse. If approved, the course will
be paid for by the Board upon completion accordinthe grade as follows:

Pass, Satisfactory, A, B, or C 75%
Incomplete, Unsatisfactory, D, orF 0%

Payment will be made as soon as possible upon sslaniof the official grade report by the
mechanic to the Assistant Superintendent of HumasoRrces and after the Board of
Education approves the request for payment fomptiegiously approved course which was
successfully completed pursuant to the grade earned

SECTION B:

The District will pay tuition and fees for trainingquired by law or training required by the
District.
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ARTICLE TWENTY-SIX (26)
Miscellaneous Conditions

SECTION ONE (1):

LUNCH PERIOD - Personal schedules allow one-half (1/2) houddach. Employees are
not to leave the site to which they are assignethduheir lunch period.

PAID LUNCH - Employees are free to leave the premises during thech period,
provided another mechanic is on duty. In thosetéthcircumstances when the crew is short
handed, the mechanic that remains on duty williveca paid lunch.

SECTION TWO (2):

BREAK PERIOD - Employees covered by this Agreement are entitted fifteen (15)
minute break period for each four (4) hours of wdrke break period should be taken in the
middle of each four (4) hour period; and, persomiéliremain on the site to which they are
assigned.

SECTION THREE (3):

ABSENCE FROM WORK DURING SCHEDULED WORK HOURS - Employees
covered by this Agreement will remain on the sdewthich they are assigned during the
scheduled working hours except in case of extremergency or by prior approval of the
Director of Transportation.

SECTION FOUR (4):

SAFETY PROVISIONS - The Board of Education shall provide for theetafand health of
its employees and will provide protective devices ather equipment necessary to protect
the employee from injury or sickness. In the indéia safety, no employee shall be ordered
or forced to use defective equipment of any naituithe line of duty that could result in the
employee's personal injury or the injury of anyestherson.

SECTION FIVE (5):

SAFETY EQUIPMENT - The school will furnish protective equipment anfbthing
(gloves, etc.) and keep the tools in safe repair.

SECTION SIX (6):

SAFETY SHOES - Two hundred and fifty dollars ($250) will be proeidl every two (2)
years for regulation safety shoes or with the aygdr@f the Director of Transportation.
Payment will be based on the actual cost of thesipurchased, with a receipt required. In
addition, once each two (2) years, the employed wdy one-half (1/2) the cost of
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prescription safety glasses which must be purchakesugh the employer's program.
However, the employer will not pay the cost of fhtgysician's examination to obtain the
prescription.

SECTION SEVEN (7):

WINTER CLOTHES - The District will provide an appropriate winter kst and bib for
the mechanic. Replacements will require the appraivne Director of Transportation.

SECTION EIGHT (8):

PERSONAL BUSINESS DAY - The parties agree there may be personal conditay
circumstances, which may require a mechanic's absefhe Board agrees to grant a
maximum of three (3§lays per school year with pay, not to be accumdlata deducted
from sick leave, to be used under the followingditans:

a) Mechanics must have one (1) year of senioritpeligible for personal business
days.

b) This leave shall be used only in situations ofemgy for the purposes of
conducting business which cannot be transactede@weéekend, after working hours,
or during vacation periods.

¢) Mechanics desiring to use such leave shall sutanite Director of Transportation
their application on the form provided by the Boatdeast three (3) working days in
advance of the anticipated absence, except in ocasemergency. In case of
emergency the mechanic shall apply as soon asgp@ssi

d) Such leave shall not be used for seeking othgri@ment, rendering service or
working either with or without remuneration for theelves or for anyone else, for
hunting, or other vacation or recreational actgti It is further understood such
leave shall not be granted for the first or lasy @& the school year nor on the
working day immediately preceding or following ace#ion period, unpaid leave of
absence, or holiday.

e) No less than one-half (1/2) personal businesstiy be used at one time.
f) Unused personal business days will be converteddamulated sick leave days at
the end of each fiscal year, except that one (i9gpal business day may be carried

over to create four (4pr the following year.

SECTION NINE (9):

ACT OF GOD DAYS - Hourly employees are to report to work as schedloin inclement
weather days and Act of God days, and will be paicctual time worked.
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ARTICLE TWENTY-SEVEN (27)
Separability and Savings Clause

If any Article or section of this Agreement or ihyariders thereto should be held invalid by
operation of law or by any tribunal of competentigdiction, or if compliance with or
enforcement of any Article or section should beraedsed by such tribunal pending final
determination as to its validity, the remaindetlo$ Agreement and any rider thereto, or the
application of such Article or section to personmscwcumstances other than those as to
which it has been restrained, shall not be affetiteceby.

In the event the Article or section is held invadidenforcement of or compliance with which
has been restrained as above set forth, the paftested thereby shall enter into immediate
collective bargaining negotiations, upon the retjoéshe Union for the purpose of arriving

at a mutually satisfactory replacement for suchickator section during the period of

invalidity or restraint. If the parties do not agren a mutually satisfactory replacement,
either party shall be permitted all legal recourssupport of its demands notwithstanding
any provision in this Agreement to the contrary.

ARTICLE TWENTY-EIGHT (28)

Wages
2006-07 2007-08 2008-09 2009-10
1.5% 1.0% 1.5% 2.0%
Master Mechanic $22.25/hr $22.47/hr $22.81/hr 2B
Mechanic No. One (1) $20.68 $20.89 $21.20 $21.62
Mechanic No. Two (2) $19.12 $19.31 $19.60 $19.99

2009-2010  Two percent (2%) increase with employe#ribution of thirty five
dollars ($35) per month (eligible for pre-tax detion).

Starting mechanics shall be eligible for Mechanec Mwo (2) wages at the completion of six
(6) months’ employment and upon the recommendatfothhe Master Mechanic. Michigan
Retirement and F.1.C.A. increases will be paid hstiict.

In the event a fourth (3§ mechanic is hired, the parties will negotiatdaatig rate and will
mutually determine the qualifications necessaryddvancement of an existing mechanic.
(Refer to Article 22 — Job Opening and Transfers).

While acting in the absence of the Director of B@ortation, the Head (Master) Mechanic
shall receive a $35.00 per day stipend.
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ARTICLE TWENTY-NINE (29)
Longevity

Bargaining unit employees will receive longevityypeents annually according to the
following schedule - payable on the completionhait anniversary date.

(10 - 12 years $300) (13 - 17 years $400) -(@8er years $500)

ARTICLE THIRTY (30)
Evaluation

A joint review committee shall be composed to reuise evaluation instrument. Target time
line of completion will be on or before June 1, 999he review committee shall be
composed of the following: (1) Director of Transgadion, (1) Assistant Superintendent of
Human Resources, and (1) Mechanic.

ARTICLE THIRTY-ONE (31)
Mileage Reimbursement

Bedford Mechanics Union members that are requinethé course of their work to drive

personal automobiles from one (1) school buildiagahother shall receive a car mileage
reimbursement. The rate will be adjusted annuatlgoedingly to the Internal Revenue

Service Standard rate.

ARTICLE THIRTY-TWO (32)
Termination of Agreement

This Agreement shall become effective July 1, 280d remain in full force and effect until
June 30, 2010. It is mutually agreed that this Agrent may be reopened upon sixty (60)
days written notice prior to the termination dathine 30, 2010) for the purpose of
negotiations. In the event no notice is given @fititention to reopen, then all of the features
of said Agreement shall be automatically renewedfoadditional year.

Union Representative (President) Date

Board of Education President Date
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