50020 2007-09-30 IUOE AFSCME CFTX -

AGREEMENT BETWEEN R

EAST DETROIT PUBLIC SCHOOLS b

Macomb County, Mlchlgan :

LOCAL 120
AFFILIATED WITH
MICHIGAN COUNCIL NO. 25

AND CHARTERED BY

. THE INTERNATIONAL UNION
OF THE AMERICAN FEDERATION
OF STATE, COUNTY AND -
MUNICIPAL EMPLOYEES

$0020
01 So 007 -
TUE AFSCME

OCTOBER 1, 2003
™
SEPTEMBER 30, 2007



DISDocLabel
50020  2007-09-30  IUOE AFSCME  C F T X





TABLE OF CONTENTS
Article
Number

Introduction Paragraph ..........ccccmerinenniienicrcoinsesneensesne e 3
1 Purpose and Intent ........ccocvvvvieniierinmnicniinns st 34
2 RECOZNILON 1vevrereeriverecrnrerireesiscssie s srsssroscasssesisresassssassssasissasasne 45
3 Union SECUIILY ..coccrsiemrincriinriinninsstessinnessssccnmsescssss e ssesmseons 5-7
4 Aid 10 Other UNIONS ...ovveeeieeeeeceeiceteesei e s eererrceersessnresseesssssesssnsanes 7
5  Union Dues and Initiation FEES .....ovvivvververeeeeeerrveeceveeesneenns 7-9
5  Authorization Form for Payroll ..........cccoericveemereerereeeieeseeeieenae 8
6 Stewards and Union Representation........ccc.cooveecvvrvecererneennnes rerverees 9
7 Special Conferences .....ocvevevievvrieeeenieveepire s 9,10
B GIIBVAIICES 1eoviveveeieeeenrenierieiereseresinresressseasisssnesanssssssssnsessssstasssnnanesns 10
9  Grievance Procedure .........ccovevevieeeiieiccineene e reerereeeneeinrens 10-14
10 Discharge, Suspension and Reprimands ........ccccceveeeeevenerieennn. 14,15
Il SEIUONILY woioiieeeeeiceecre et ree e eecerese s seesnesteseraesesnsessassassssnsens 15-18
[V O 2 @ SO SOURUR 18,19
13 Recall Proceure ..ot eeeranes s em e s saeeens 19
14 Supplemental AGre€mEents ........ccvveevcrcrierorneereereerereroneseesesseaseans 19,20
15 Transfers, Vacancies, New POSItiOnS . ....coueeevvveevsieesreinerisneesens 2023
16 PrOIMOLIONS ...ovveeeriieeereeiiererireesiarsassesssssnssaessssssassnmsrsnssrsesssmsessees 23-26
17 VELETAIIS coccveeerieeeeicecrenvecenessecaseeserasstraesasssrssnsnssaecsiesnnssnnnssssnvesnnrenns 27
I8 Leave OF ADSENCE ocuuveeviceieeeeece et e resiee s e saa s - 27-29
[9 SICK LEAVE ettt ettt sttt 30-33
20 Bereavement LEAVE ......ccvcceecveicceeeeceriesr e st tesereeeesssee e e esveeesans 33
21 Working Hours - Sift Premium .......cc.oeeeeiveeecvnviierecreeeeeenennns 33-36
22 Standard Work Day and Week and Time and One-Half .......... 36-38
23 HOUAAYS -.rieerieieiieitereit et ettt te e ss e anaeresseneraese e e e brnnns 38,39
24 VACALION .ueeeieeriieeieeiereeeerreerieereaseeeeeeesiesssssnsnssssssassssssasssssnsnsrnens 39-41
25 AdVance Pay ..ottt 42
26 Bulletin Boards ..ot e 42
27 Rates for New POsIIONS .o.ooveeeee et 43
28 JUTY DULY oottt ettt bt 43
29 ALY 1ie vttt et b ae e e nnanan 43
29 Letter of Understanding ......ooovvrivermne e ceeie e 43,44
30 Refif@ment ..ottt set st spe e sseeees 44.45
31 Medical EXAmMINGtIONS ..coocveuvreeeeeeirrreeeeeerinirteesessassnersresseosessesaromsssees 45
32 Building ReSpOnSIbIlILY ......ccccccrnnncirrmemrimrenimrecnsrmnserssecnermssserens 46
33 Hospitalization and INSUTANCE .........ccvaseevcnnieminimrereereesessns 46-54
34 Uniforms and Uniform Allowance .................... aereeesbrenssneareseasren 54




35
36
37
38
39
40
41
42

TABLE OF CONTENTS (continued)

Training and AllOWANCES ......cevireiiierinrier s seeere e s eereeaseens 54,55
Wage Scale ............. et reeeaen SO UV ORUU U UUURIUPTURRTURTON 55
SEVETANCE PAY .ot e e 55,56
LONZEVILY weiiriiicteiictieie et e et re et e sie e sea s e e s e e esaeea s e esseesneees 56,57
MILEAZE ...ttt eera e 58
Termination and Modification .......cceevveeeiieeneecsiiire e ecreerene e 58
Conflict with Federal and State Laws ......ccooevveeiieeiicnieeicereenens 59
Designation of Terms oo 59
SChedule A oo sr et et e vea e 60-62
Schedule B - Job Description...........c.oovvviniiiiicirccns 64-79

Calendar ..o eteerrerarneseraer—taee oo asaaaianes 63



COLLECTIVE BARGAININGAGREEMENT

THIS AGREEMENT effective the first day of October 2003 between the
EAST DETROIT PUBLIC SCHOOLS, Macomb County, Michigan,
hereinafter referred to as “Employer” and LOCAL NO. 120, affiliated with
Michigan Council No. 25 and chartered by the AMERICAN FEDERATION
OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES, hereinafter
referredto as the “Union”.

East Detroit Public Schools, Macomb County, Michigan and Local No. 120
affiliated with Michigan Council No. 25 and the American Federation of State,
County, and Municipal Employees, do this 19th day of August 2004, agree to
revise their agreement of October 1, 2003 to September 30, 2007 and amend
as follows:

The revision of this Agreement shall be retroactive to October 1, 2000
which shall include wage increases, shift premiums, overtime and fringe
benefits where applicable.

(The headings used in this Agreement and exhibits neither add to nor
subtract from the meaning, but are for reference only.)

ARTICLE1
Purpose and Intent

1.1 It is the general purpose of this Agreement to set forth terms and
conditions of employment, and to promote orderly and peaceful labor
relations for the mutual interest of the Employer, and the employees,
the Union and the community. Tothese ends, the Employer and the
Unionencourage to the fullest degree friendly and cooperative relations
between the respective representatives at all levels and among all
employees. All parties to this Agreement recognize and subscribe to
the principle that the interest of the students and the citizens of the
School District are significant, and neither the Employer nor the
employee can maintaim community respect in the absence of excellent
and dependable service.




1.2

2.1

22

2.3

Itis murtually agreed and understood that this Contract shall require
the signed approval of Local No. 120, the International Union of the

- American Federation of State, County, and Municipal Employees,

and the Board of Education of the East Detroit Public Schools,
Macomb County, Michigan, parties to this Agreement in order to be
binding upon the members of the Union and the School District.

ARTICLE2
Recognition

Pursuant to and in accordance with all applicable provisions of Act
Number 336 of Michigan Public Acts of 1947 as amended, up to
and including Act 379 of the Public Acts of 1965, and Act 176 of
Michigan Public Acts of 1939 as amended up to and including Public
Act 282 of 1965, the Employer does hereby recognize Local No.
120, affiliated with Michigan Council No. 25 and the American
Federation of State, County and Municipal Employees as the exclusive
representative of all classifications of operational employees, including
custodians, utility and grounds employees, maintenance employees,
transportation employees, food service employees, transportation aide
employees and exclusive of secretaries, clerks, patrol officers and
food service managers for the purpose of collective bargaining in
respect to pay, wages, hours of employment and other conditions of
employment, for the term of this Agreement.

This Agreement shall be applied uniformly to all employees within the

* bargaining unit and there shall be no discrimination among the

employees in the bargaining unit as regards terms or conditions of
employment, subject, however, to the provisions of Article 12 and
providing further that the President ofthe Local Union shall be assigned
to a day shift. The parties further agree that there shall be no
discrimination against any employee by reasons of race, creed, color,
age, sex, marital status, or national origin.

Any employee, other than a day shift employee, who is elected
President of the Local Union may remove the least senior day
custodian. The employee displaced may exercise his seniority within

4
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3.1

3.2

33

34

35

the unit to fill the position vacated by the President unless such position
represents a promotion. :

When the Local President ceases to hold that Union title, for any
reason, that person shall be returned to their position held prior to the
movement described above, unless reassigned via the bidding process
during their termin office.

ARTICLE3
Union Security

Employees covered under this Agreement at the time it becomes
effective, and who are members of the Union at that time, shall be
required as a condition of continued employment, to continue
membership in the Union for the duration of this Agreement.

Employees covered by this Agreement who are not members of the
Union at the time it becomes effective, shall be required as a condition
of continued employment to become members of the Union or to pay
the Union a sum equivalent to the initiation fees and periodic dues
uniformly required by the Union on/or before the 30th day following
such effective date.

The Union shall impose no discriminatory qualifications for membership
by reason of race, color, religious creed, sex, age, marital status,
national origin, ancestry or numerical restriction of total membership,
unless based upon a bonafide occupational qualification, and the Union
shall grant to all members equal voting rights.

The Local Union President will be given timely copies of School Board
Agendas, Minutes and the Superintendent’s Reports.

Employees hired, rehired, reinstated or transferred into the Bargaining
Unit after the effective date of this Agreement, shall be required as a
condition of continued employment o become members of the Union
or to pay to the Union, a sum equivalent to the initiation fees and
periodic dues uniformly required by the Union for the duration of this

-5




3.6

3.6.1

3.6.2

3.63

3.6.4

Agreement on/or before the 30* calendar day immediately following
the beginning of their employment in the unit.

Ifan employee presently covered under the contract applies and is
hired by the East Detroit School District for a position outside the
contract, the employee’s seniority shall be frozen. Said employee
may return to a position covered by the contract between the East
Detroit Public Schools and the Union and shall retain all previously
accrued seniority if the position is eliminated by administration due to
financial hardship or if the employee is demoted.

Should the employee voluntarily resign from the position, said
employee may return to a position covered by the contract between
the East Detroit Public Schools and the Union and shall retain all
previously accrued seniority when an open position is available for
which said employee is qualified.

Probation - every hire shall be considered a probationary employee
for the initial sixty (60) working days of his employment. Such
probationary employee shall receive a written evaluation of their
performance no later than forty (40) working days subsequent to the
date ofhire. Upon satisfactory completion of the probationary period,
the employee shall be deemed to be aregular employee eligible for
benefits with the seniority retroactive to the date ofhire.

The Union shall represent probationary employees for the purpose of
collective bargaining in respect to rates of pay, wages, hours of
employment and certain conditions of employment.

The Board shall have sole discretion in matters of discipline and
discharge of a probationary employee, which shall not be subject to
the grievance procedure.

There shall be no seniority among probationary employees.

Upon completion of the probationary period the employee will be

e



3.7

3.8

4.1

5.1

considered to have seniority computed from the first day of

employment,

An employee who shall tender an mitiation fee and the periodic dues
uniformly required as a condition of acquiring or retaining membership,
or who pays the mnitiation fee and a sum equivalent to the periodic
dues, shall be deemed to meet the conditions of this Article.

Employees shall be deemed to be members of the Union within the
meaning of this Article if they are not more than sixty days inarrears in
payment of membership dues.

ARTICLEA4
Aid to Other Unions

The Employer will not aid, promote or finance any labor group or
organization which purports to engage in collective bargaming or make
any agreement with any such group or organization for the purpose of
undermining the Union.

ARTICLES
Union Dues and Initiation Fees

Upon filing with the employer of a written request authorizing payroll
deduction, substantially in accordance with the form set forth
mmmediately hereafter, signed by the individual employee, the Employer
will pursuant to its terms, during the full term of this Agreement and
any extension or renewal thereof, deduct Union membership dues
levied in accordance with the Constitution and By-Laws of the Union
from the pay of such employee. Checkoff deductions shall be deducted
from the first pay of the employee in the month immediately following
execution and filing of the authorization for payroll deduction and
from the first pay of each month thereafter. Deductions for any calendar
month shall be remitted to the Union Financial Officer whose written
designation has been filed in the Employer’s Office as soonas possible
after the tenth day ofthe succeedingmonth. An employee shall cease
to be subject to checkoff deductions beginning with the month

7-




immediately following the month in which he isno longeramember in
the Bargaining Unit. The Local Union will be notified by the Employer
of the names of such employees following the end of each month in
which the termination took place.

52 Form of Authorization for Payroll Deduction:

AMERICAN FEDERATION OFSTATE,
COUNTYAND MUNICIPALEMPLOYEES

AFL-CIO
(Please print)
By:
Last Name First Name Middle Name

TO:

(Employer)
Effective (date) , Lhereby request and authorize
you to deduct from my earnings the current initiation fee being charged by
AFSCME Local No. and effective the same date to deduct frommy
earnings each (payroll period) asufficient amount to provide

for the regular payment of the current rate of monthly union dues, as certified
by the Union. The amount deducted shall be paid to the Treasurer (Union
Name and Number) of the American Federation of State,
County and Municipal Employees. This authorization shall remain in effect
unless terminated by me by written notice to the Union and the Employer
within (30) thirty days immediately preceding the termination date of the existing
Union-Management Agreement, or termination of my employment.

{Employee’s Signature) (Street Address) (City and State)

(This space reserved for additional information when required.)

5.3 Any dispute arising as to an employee’s membership in the Union
shall be a proper subject matter for a special conference. If still
unresolved, the matter may be decided at the final step ofthe grievance
procedure.
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6.1

6.2

7.1

The East Detroit Operational Employees (Local 120) will direct
authorized political action contributions (P.E.O.PL.E.). Such
contributions may be made through payroll deduction and shall meet
all legal requirements. Such deductions shall begin only after all
appropriate paperwork has been filed with the District. A change

. may be made only once per year.

ARTICLE6
Stewards and Union Representation

The employees in each group classification shall be represented by
one Steward on each shift who shail be aregular employee working
in that group classification and on that shift. During overtime periods
an alternate Steward may be appointed by the President of the Union
or his designated representative.

The classifications are as follows:

{1) Chief Custodial and Assistant Chief Custodial Employees; Utility
Garage Employees

(2) Custodial Employees

(3) Maintenance Employees

(4) Food Service Employees

{5) Utility and Grounds Employees

{6) Transportation Employees

(7) Middle/Senior High School Day Custodians

(8) Transportation Aides

ARTICLE?7
Special Conference

Special conferences for important matters will be arranged between
the Local President and a designated representative of the Employer,
upon the request of either party. Such meetings shall be between not
more than two (2) representatives of the Employer, and by two (2),
but not more than two (2) representatives of the Local Union, unless
additional representation is mutually agreed upon by the parties.
Arrangements for such special conferences shall be made in advance

9.




7.2

&.1

8.2

9.1

and a written AGENDA of the matters to be taken up at the meeting,
shall be presented at the time the conference is requested. Matters
taken up in special conference may be held between the hours of
9:00 a.m. and 4:00 p.m. The Local Union members shall not lose
time or pay for the amount of time spent in such special conference
held during working hours. These meetings may be attended by a
representative of the Interational Union.

The Union representative may meet on Employer’s property ata
place mutually agreed upon between the Local Unionand the Employer
for at least one-half hour immediately preceding the special conference.
Allemployees stay in position and do not collect additional premium.

ARTICLES
Grievances

A“Grievance” is defined to be any difference that may arise between
the parties hereto as to:

(1) Any matter relative to pay, wages, hours of employment, and
other conditions of employment.

(2) Any matter involving the interpretation or violation of any of the
provisions of this Agreement.

Ifa question rises as to whether or not a particular claim of grievance
isa “grievance” defined in this Article, the question may be taken up
through the grievance procedure herein provided at the wnitten request
of either party.

ARTICLEY
Grievance Procedure

If an employee, or the Local Union, has a grievance, it shall be
presented to the Employer within thirty (30) days and processed
under the following procedures:

10-




STEP1

The employee may either contact his immediate Supervisor or his
Shift Steward. Ifhe contacts the Shift Steward, the latter shall report
the alleged grievance to the employee’s immediate Supervisor who
shall endeavor to solve or correct the problem. If the employee
contacts the immediate Supervisor, the Steward shall be given an
opportunity to be present.

The immediate Supervisor shall meet with the Steward and/or the
- employee within seven(7) working days from receipt of notice of the
alleged grievance. Ifa grievance is unresolved after an oral meeting,
the grievance shall be put in writing and be submitted to the employee’s
immediate Supervisor within seven (7) working days following the
oral meeting, and the immediate Supervisor shall respond to the
grievance in writing within seven (7) working days. Ifthe alleged
grievance is not solved to the satisfaction of the employee, the Chief
Steward or his designated representative shall submit the grievance in
writing in duplicate, to the Superintendent or his Designee, within
seven (7) working days after receipt of the Supervisor’s response.
Each grievance shall state the position of the employee or employees,
who feel they have a grievance and the desired action of the Employer.

STEP2

Within seven (7) working days after receipt of the grievance from
StepNo. 1, the Superintendent or his Designee shall meet and confer
with the Local Union President and the Union Grievance Committee
on the Grievance. Within seven (7) working days after this meeting
the Superintendent or his Designee will issue a written disposition to
the Union President.

Ifthe Local Union President is dissatisfied with the disposition, he
shall within seven (7) working days request in writing a hearing with
the Board of Education to discuss the grievance or grievances. This
hearing shall be scheduled by the Board not to exceed thirty (30)
calendar days following receipt of the appeal from the Union President.

Should the grievance involve discharge, suspension, or demotion, it

-11-




shall be scheduled for the earliest possible Board hearing.

This meeting may be attended by arepresentative of the Council and/
or representatives of the Intemational Union. The Union representative
may meet on Employer’s property ata place mutually agreed upon
between the Local Union and the Employer for at least one-halfhour
immediately preceding the grievance hearing.

STEP3

The Board of Education shall answer in writing to the President of the
Local Union within seven (7) calendar days following the meeting of
the School Board of Education and the Union. Ifthe answer provided
is not satisfactory to the Local Union and the Local Union believes
that the answer should be appealed, it may refer the grievance to the
Council Representative. The Representative of the Council and/or
the International Union will review the matter and may within thirty
(30) days after the answer referred to above, appeal the grievance to
apre-arbitration panel.

The pre-arbitration panel shall be composed of three (3)
representatives of the Employer and three (3) representatives chosen
by the Union.

The purpose of the pre-arbitration meeting is to make one last attempt
to settle the grievance on a local level before going to an outside third
party and expending the funds for the arbitration process.

The members of the pre-arbitration panel shall arrange for a meeting
ormeetings to discuss the particular grievance. In the event the panel
disposes of the matter, it shall cause its disposition to be reduced to
writing to be signed by all members of the panel and submitted to the
Employer’s designated representative and the Local Union.

STEP4

If, after thirty (30) calendar days from the pre-arbitration meeting,
they are unable to agree upon a disposition of the grievance, the
grievance may be submitted by either party to the American Arbi ration

A12-




9.2

9.3

Association and be governed by their rules.

Request for arbitration by either party shall be made by written notice
to the other party within ten (10) days of the expiration of the thirty
(30) calendar day period set forth above.

The Arbitrator’s decision shall be final and binding on the Board of
Education and the Union. The Arbitrator shall have no power or
authority to add to, delete from, alter or modify the terms of this
Agreement. The Arbitrator shall be requested to issue his decision
within thirty (30) days after the conclusion of the testimony and

argument.

Expenses for the Arbitrator’s services and the proceedings shall be
borne by the party who loses the arbitration. However, each party

shall be responsible for compensating its own representatives and

witnesses. Ifeither party desires a verbatim record of the proceedings,
it may cause such a record to be made, providing it pays for the
record and makes copies available at cost to the other party.

Itis agreed that during the term of this contract, (or during any period
of time while negotiations are in progress between the parties for the
continuance or renewal of this contract) there shall be no strikes.
Strike shall mean the concerted failure to report for duty, the willful
absence from one’s position, the stoppage of work, or the abstinence
in whole or in part, from the full, faithful, and proper performance of
the duties of employment. Nothing contained herein shall be construed
to limit, impair, or affect the right of any public employee to the
expression or communication of a view, grievance, complaint or
opinion on any matter related to the conditions or compensation of
public employment or their betterment, so long as the same is not
designed to and does not interfere with the full, faithful and proper
performance of the duties of employment.

One steward from each group classification as defined in Article 6,
shall have not to exceed one (1)} hour per day at the beginning and/or
end of his shift (butnotto exceed five (5} hours per week) to discuss

13-
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9.5

10.1

and investigate grievances with the eimployees with the understanding,
however, that neither the stewards nor any of the other employees
shall engage in activities during working hours that detract from their
productivity, except when it is absolutely necessary to discuss a
grievance with the Steward in accordance with the above schedule.
Allemployees stay in position.

Reasonable time as judged by the Superintendent or his Designee
may be allocated to the President and/or Chief Steward to conduct
or properly process Union grievances or potential grievances during
working hours. However, a full report as to the nature of the grievance
or potential grievance and time of processing must be forwarded to

the Management.

The Superintendent or his Designee may grant additional time, upon
request of the Steward involved, to discuss and investigate a grievance.
If, in the opinion of the Local Union Executive Board, the
Superintendent or his Designee unreasonably refuses to extend such
time, his refusal shall be subject to grievance procedures commencing
atthe second step. The nature and number of grievances shall be
considered in determining the reasonableness of the decision of the
Superintendent or his Designee.

ARTICLE 10
Discharge, Suspension and Reprimands

The right to discharge/suspend employees shall remain in the sole
discretion of the Superintendent, but no discharge or suspension shall
be made without just cause. Inthe event the suspension/discharge is
unjust, the employee shall receive full compensation for all time lost
and full restoration of all other rights and conditions of employment.
The Employer shall be permitted to post on the Union Bulletin Board,
a list of some actions which may constitute grounds for discharge/
suspension, after the list has been discussed with the Local Union
President and Chief Steward. Itis understooed, however, that if an
employee is deemed to have violated the prohibition against striking,
his employment may be terminated or other discipline imposed.

14




10.2

10.3

104

10.5

1.1

11.2

Since union membership is a requisite for employment, discharges
may be made for failure to maintain membership. However, the Union
agrees to assume responsibility, financial or otherwise, if Employer is
required to reverse the discharge/suspension and reinstate the
employee.

In the event a member of the Union shall be transferred, laid off or
discharged from his employment from and after the date hereof, and
he believes he has been unjustly dealt with, such transfer, lay-offor
discharge shall constitute a case arising under the method of adjusting
grievances set forth above; provided, however, the Local President
or the Employer may request a special conference prior to
commencement of grievance procedures.

An employee shall be notified in writing, with a copy mailed to the
Local President and the Chief Steward, of any subject matter which
could be considered as detrimental to the employee’s future promotion,
transfer, present or future employment. Otherwise, no such subject
matter may be used as evidence against such employee by Employer.

Personnel records of a detrimental nature which occurred more than
two (2) years in the past, will not be taken into account when
considering promotion, discipline and/or discharge of an employee.

ARTICLE 11
Seniority

Seniority of maintenance and custodial employees shall be determined
onanoperational School District group basis. Seniority of food service
employees to be determined on a School District food service group
basis. Seniority of transportation employees on a School District
transportation group basis. Seniority of transportation aides ona
School District transportation aide group basis.

Seniority shall commence after completion of the sixty (60) working
day probationary period and shall be retroactive to the day the
employee commences work. If more than one (1) employee

-15-




11.3

11.4

commences work on the same day, seniority will be determined by
the actual time of day that the employee started work. If more than
one (1) employee starts work at the same time, the order of hiring
shall determine the order of seniority {order of hiring shall be defined
as the time and date of initial interview). Temporary or part-time
employees shall not attain or accrue seniority until and unless they are
assigned a full time or regular part-time job with the Employer.

Seniority Lists
(1) Seniority shall not be affected by the race, sex, marital status,
color, religious creed, age, ancestry or dependents of the employee.

(2) The seniority list on the date of this Agreement shall indicate the
names and job titles of all employees of the unit entitled to seniority.

(3) The Employer shall keep the seniority list up-to-date and shall
provide the Local Union President with up-to-date copies at least
every six months.

(4) Amaintenance or custodial employee who voluntarily applies
for a downgrade in either transportation, transportation aide, or
cafeteria shall maintain, for classification seniority only, the prior
seniority earned in that unit.

(5) Theemployer shall keep the crossover seniority list up-to-date
and shall provide the Local Union President and Chief Steward
with the list in June.

Loss of Seniority

(1) Voluntary quitting: The employer shall be notified two weeks in
advance by an employee voluntarily tetminating his employment.
Failure of the employee to so notify the Employer may result in
loss of accurnulated benefits. The employee may request a special
conference to show extenuating circumstances for failure to give
notice.

16-




11.5

(2) Discharge by the Employer unreversed through procedures set
forth in this Agreement.

(3) Absence for three (3) consecutive working days without
notification to the Employer in writing, provided this shallnot be
construed a permissive right for an employee to voluntary absent
himself from employment, as an employee is required to give
immediate notice to the Employer of any intent to absent himself
from work, except in case of emergency such as serious illness,
death or accident to an employee or his immediate family. An
employee shall also give notice as promptly as the circumstances
permit as to when he will return to work, and the Employer will
not be obligated to put him to work on the day he reports without
such notice.

(4) Overstaying a leave of absence, sick leave, or lay-off, without
Justifiable cause.

(5) Violation of provisions of leaves of absence, Section 18.6.

Temporary assignments for the purpose of filling vacancies when
employees are on vacation, absent because of illness, etc., shall be
granted to a qualified employee within the building on the basis of
seniority and the desire of the employee when possible. Anexception
will occur in the secondary schools, where the assistant chief custodian
shall replace the chief custodian.

No employee except the least senior employee qualified to perform
the job will be required to accept a temporary assignment.

In the absence of a qualified person administration will train interested
applicants by seniority. In the event there are no applicants the least
senior person in the building will be assigned.

Pending the polling of interested applicants, the least senior person in
the building will be assigned.




11.6

12.1

12.2

123

12.4

When there is a special school banquet or other school function that
requires food preparation, the building head cook or assistant cook
will be called in. Culinary Arts Department will continue to provide
services at the current level of operation.

(1) Ifadditional help is needed, then a helper(s) will be called in order
of seniority.

ARTICLE 12
Lay-Offs

The word “lay-off”” means a reduction in the work force due to a
decrease of work or economic hardship.

Ifitbecomes necessary for a lay-off, the following procedure shall be
mandatory; custodial and maintenance employees shall be laid off on
a school district seniority group basis. Food service employees shall
be laid off on the school district food service seniority group basis.
Transportation employees shall be laid off on a school district
transportation seniority group basis. Transportation Aide employees
shall be laid off on a school district transportation aide seniority group
basis. The order of lay-off shall be probationary and trainee employees
first and regular status employees second.

Seniority is defined in Article 11.

Employees laid off for an indefinite period of time shall have a thirty
(30) calendar day notice of the lay-off. The Local Union President
shall receive a list from the Employer of the employees being laid off
on the same date the notices are issued to the employees.

Anything above not withstanding, and regardless of their position on
the seniority list, the President, Vice-President, Financial Secretary,
Recording Secretary, Chief Steward, Stewards, Assistant Chief
Stewards, Sergeant-at-Arms and Member-at-Large shall, in that
order, in the event of a lay-off, be continued at work on the first open
job in the unit that they can perform.

18



12.5
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14.1

In case of increase or decrease of work force, lay-off, or curtailment
of positions, full seniority shall be the determining factor in each group
classification in the placement of positions, except as hereinbefore set
forth regarding Union Officers.

ARTICLE 13
Recall Procedure

If, by reason of curtailment or lay-off, an employee is required to
accept a lower position or another classification in order to remain
employed, the employee shall be given the first opportunity to retum

 to his previous position whenever the position is restored or a vacancy

occurs within his group classification. Ifthe employee chooses notto
return to the position, it will be posted for bid.

When the working force is increased after a lay-off, custodian and
maintenance employees shall be recalled according to School District
group seniority basis, and food service employees shall be recalled
on the School District food service group seniority basis.
Transportation employees shall be recalled according to School
District transportation group seniority basis. Transportation aides
shall be recalled according to School District group seniority basis.
Notice of recall shall be sent to the employee at his last known address
by registered or certified mail. 1f an employee fails to report for work
within ten (10) working days from date of mailing of Notice of Recall,
he shali be considered to have severed his employment unless there
are extenuating circumstances. |aid offemployees must notify the
Union or Administration of where they may be reached while on lay-
offunless there are extenuating circumstances.

ARTICLE 14
Supplemental Agreements

All proposed supplemental agreements shall be subject to GOOD
FATITH negotiations between the Employer and the Union. They
shall be approved or rejected within a period of thirty (30) calendar
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days following the conclusion of negotiations.

ARTICLE 15
Transfers, Vacancies, New Positions

If an employee is transferred to a position with the Employer not
included in the unit and is thereafter transferred to a position within the
unit, said employee shall retain only the seniority earned while in the

bargaining unit.-

With exception of promotion and downgrade, the senior applicant
within the classification, for a transfer to fill a vacancy or a newly
created position, shall have the assignment. Probationary employees
and employees on a trial period are not eligible for transfer.

Notice of all vacancies, and newly created positions, shall be posted
within five (5) working days after the vacancy occurs on all Union
Bulletin Boards in each building for seven (7) working days. Written
application shall be filed with the Employee Services Office within the
posting period. The position shall be filled within seven (7) working
days after the termination of the posting period unless the position is
filled by anew hire. These positions will be filled within a maximum of
thirty (30) calendar days after the termination of the posting period.
The list of applicants who have applied for a position will be given to
the Local Union President and Chief Steward prior to the interviews
by the immediate supervisor.

Employees transferred to a new location, will remain in that
classification and location one-hundred and twenty (120) working
days until they are eligible for another transfer to anew location. This
will not deny employees the right to promotion during this period of
time.

Skilled Trades Cooperative Training Program

1. JobTitles:
Electrical and Plumbing Trainee.
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Carpenter Trainee.

2. Selection of Trainees:

a. Ability.

b. PastPerformance.

¢. Attendance Record.

d. Aptitude—MCCC Aptitude Test or as mutually agreed.

e. When all basis of merit are equal, seniority will be the
determining factor.

f  Two year minimum seniority within Local 120.

(All above are considered equally, and are not to be judged by

personality.)
3. TheProgram:

a. Nomore than 3 vears in training, on job and education.

b. Trainee will at all times be under direct supervision of current
maintenance employees.

c. Trainees will be allowed to work aovertime, providing all
current maintenance employees (in the classification) are
afforded the opportunity to work.

4. Education:

a. Pre-paid by semester by the Board of Education.

b. Employer evaluation per card marking.

¢. Class schedule and load determined by employer.

d. Travelingtime provided by the Board.

e. Allcourses must be passed with aminimal grade of C(2.0).

Any courses failed will be repeated by the trainee at his own
personal cost for tuition and supplies.

5. Posting and Tie Vote of Committee:

a.

b.

Posting period will be extended when necessary to review
testresults.

An employee selected for a training position will not be
allowed to transfer to another training classification.
Anemployee who voluntarily leaves a training position will
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notbe eligible for consideration for future training positions.
The circumstances for leaving the program may, however,
be evaluated and given consideration.

. Skilled Trades Cooperative Training Program:
{The following percentages represent the trainee wage rate):
First 1000 hours, or six (6) months - 70%
First 1000 hours, or six (6) months - 75%
First 1000 hours, or six (6) months - 80%
First 1000 hours, or six (6) months - 85%
First 1000 hours, or six (6) months - 90%
First 1000 hours, or six (6) months - 95%
Employee wage not to be less than current earnings.

. Comypletion of the Training Program:

a. Uponsatisfactory completion of the training program, a trainee
will automatically be transferred to any vacancy within that
classification. The vacancy will not be posted.

b. Ifupon satisfactory completion of the fraining program there
are no vacancies within the classification, the trainee will
continue working in the classification at 95% of the skilled
trade rate, until such time as a vacancy occurs.

¢. Inthe eventatrainee voluntarily leaves the program, it is
understood that the trainee will reimburse the school district
for all tuition and material fees that were paid by the district.
The circumstances for leaving the program may be evaluated
by the employer. The employer may waive reimbursement
due toextenuating circumstances. Voluntary transfer toanother
position will not be considered extenuating circumstances.

d. Shoulda trainee voluntarily leave the training program during
a period when there are no posted vacancies, he shall be
placed as follows:

(1) Atemporary vacancy created due to another employee
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serving a probationary or trial period.

(2) Willdisplace the least senior custodian in the bargaming
unit. He will be given first opportunity to be retumed to
his former classification whena vacancy occurs. Shouid
he not return, the position will be posted and filled within
the provisions of Article 15.

ARTICLE 16
Promotions

Promotions within the bargaining unit shall be made on the basis of
seniority and ability, providing the employee has a good attendance
record and no disciplinary letters in his file.

Present employees will be given preference over outside employees
in promotions. Job vacancies shall be posted for a period of seven
(7) working days setting forth the job title, specifications, location,
and qualifications for the position in aconspicuous place ineach building.
Ermployees interested shall apply within the posting period. The position
shall be filled within seven (7) working days after the termination of
the posting period. Effectiveupon ratification, all current bargaining
unitmembers will continue their entitlement to the current contractual
process for filling vacancies.

Food service, transportation and transportation aide employees hired
prior to October 1, 1995 will not be eligible for bidding rights until
such time as they have worked forty-five (45) days in the custodial/
maintenance department. Said promotion will occur as soon as a
qualified person is hired and trained/certified not to exceed ninety
(90) working days. Seniority, only, will be retroactive to the first day
the person was eligible for transfer.

Food service, transportation and transportation aide employees hired
after October 1, 1995 willnotbe eligible for bidding rights to custodial
maintenance until they have attained three (3) years of seniority in
their group classification and worked forty-five (45) days in the
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custodial/maintenance department.

Upon ratification, all new hires working within the transportation and
cafeteria groups will not be eligible for bidding rights until such time as
they have worked forty-five (45) days in a substitute capacity within
the custodial/maintenance department. They will then be awarded
bidding rights. These transportation and cafeteria employees will then
retain bidding rights but placement within an available (available to
mean a position that has not been filled through the process by eligible
bargaining unit members) custodial/maintenance group position will
be contingent upon the ability of management to fill their vacated
position within two (2) weeks. No transportation or cafeteria senior
applicant will be denied placement for more than one (1) custodial/
maintenance vacancy and will be considered as the qualitied applicant
for the next available Custodial/Maintenance position. Said transfer
will occur as soon as a qualified person is hired and trained/certified,
not to exceed ninety (90) working days. Seniority, only, will be
retroactive to the first day the person was eligible for transfer.

Promotion: Promotion is achange injobs to one ofa higher class and
rate of pay.

Lateral Transfer: Transfer shall be defined as a movement from one
location or department to another with no change in pay or classification.

Downgrade: Acceptance of a position that carries a lower rate of
pay constitutes adowngrade.

Any employee shall procure a low-pressure boiler operator’s license
before his forty-five (45) working day trial period is completed or
they will not be promoted to the position of assistant chief or chief
custodian.

Employees granted a promotion or downgrade shall be considered
to be on a trial period for forty-five (45) working days in the new
assignment in which to demonstrate their ability to satisfactorily perform
the duties of the job. The supervisor and an experienced Local 120
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member will walk through the responsibilities of the position with the
new employee within the first week of the assignment. An evaluation
will be made after twenty (20) working days. In the event the
employees are deemed unsatisfactory, they shall be so notified in
writing by the Superintendent or his Designee. Suchnotice shall give
the reason(s) for the determination of their rejection for the promotion
or downgrade, then that determination may be processed through the
grievance procedure.

Ifthe employee elects to reject promotion or downgrade, or they are
deemed unsatisfactory after the process of the grievance procedure
during the forty-five (45) working day trial period, they shall retumn to
the same classification and location held prior to their “promotion or

downgrade”.

When the promoted or downgraded employees are moved to the
other job, determination of the resulting vacancy shall be dependent
upon whether or not the employees being promoted satisfactorily
complete their trial period and become regularly assigned to the other
job. During the vacated period, the senior employee in the next lower
classification of that group classification in the building shall have the
option to fill said vacancy and be paid the higher rate of pay. Should
the senior employees within the building decline to fill the temporary
vacancy, then employees by district seniority will have the optionto
fill said vacancy and be paid the higher rate of pay.

An employee who receives a promotion shall be compensated in
accordance with Scheduie A.

Summer Employment
(1) Interested members of the transportation, cafeteria and

transportation aide groups will be selected first for available surmmer
cleaning work on the basis of seniority.

Shift premiums will be paid according to the current Master
Agreement.



(2) Interested bargainingunit members will fill the temporary summer
positions before new applicants are considered. However, the
Employer may opt to utilize up to ten (10) substitute custodians
prior to the seniority selection of bargaining unit members who
submitted requests for summer work on/or before June 1 of each
year of the Agreement.

During the first fifteen (15) working days of summer cleaning,
bargaining unit membets deerned to have unsatisfactory attendance
or performance will be dropped from the substitute roster for a
period of one (1) year. The union will be provided a written
rationale relative to the unsatisfactory performance. This action
will not affect their status or performance rating in their regular
classification.

(3) Bargaining unitmembers will be paid summer holidays provided
that they work or are available for work the day preceding and
following the holiday.

(4) Transportation, Cafeteria and Transportation Aide employees who
work at least thirty-five (35) days during summer cleaning will be
awarded two (2) sick days at the start of the new school year.

(5) Transportation employees assigned a bus run will receive
contractual drivers rate and are at their option guaranteed a
combination up to eight (8) hours summer work at the
transportation garage without an instance/absence penalty.

Non-driving hours paid at the summer rate.

(6) Bargaining unit members eligible for benefits under Section42.2
may use up to five (5) sick/personal business days durmg summer
employment. They remain ineligible for the union sick bank during
summer employment. Compensation will be at the summer
cleaning rate.
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ARTICLE 17
Veterans

Reinstatement and re-employment rights of veteran employees shall
be governed by applicable Federal and State Laws.

Employees who are reinstated in accordance with the Universal
Military Training Act, as amended, and other applicable laws and
regulations, shall be granted leaves of absence without compensation,
but with continuance of seniority, for a period not to exceed their
seniority, at commencement of leave, in order to attend school full
time under applicable Federal Laws then in effect.

Employees who are in some branch of the Armed Forces Reserve or
the National Guard, shall be paid the difference between the reserve
pay and their regular pay with the School District when they are on
fulltime active duty i the Reserve or National Guard (provided proof
of service and pay 1s submitted) for a maximum of two weeks per
year, except in the case of an emergency approved by the Employer
whomay extend time.

ARTICLE 18
Leave of Absence

Leaves of absence for reasonable periods, not to exceed one (1)
year (except for item 4 or 6), shall be granted without loss of seniority
upon written request. “Family Medical Leave Act” is available to all

employees who qualify.

(1) Service in governmental agency, state or nationally recognized
professional, labor, social or fraternal organization which the
employee has been formally designated to represent.

(2) Matemity leave; aleave of absence without pay shall be granted
to a female employee because of pregnancy.

In the event of pregnancy, the employee shall notify the
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Administrative Services Office of her pregnancy, as soon as
possible, butnot later than the end of the fourth month. Included,
shall be a physician’s statement stating the estimated time of
delivery.

This employee shall be allowed to continue her employment
until such time as agreed upon by the employee and her physician,
providing she is physically able to perform her duties.

The employee on maternity leave shall return to her duties as
soon as her physician certifies that she can assume her duties as
an employee. Such statement shall be presented to the
Administrative Services Office within six (6) weeks after the
birth of the child, or shall contain reasons preventing return to
work.

Extension of leave may be granted up to a maximum of one (1)
year after the birth of the child.

Hlness leave.

Serving in an appointed or elected position with the Council or
Intemational Union, leave shall be granted for not to exceed the
number of years the employee has been with the School District,
and his seniority shall continue with the School district.

Prolonged illness in immediate family - spouse, child, parent,
grandparent, brother, sister, father-in-law, mother-in-law, and a
relative living and making his home in the employee’s “‘immed
family.” Upon a request of an employee, the Employer may
grant leave allowance even though the person who is injured, ill
or deceased, is not within the employee’s “‘immediate family.”

Leaves may be extended for not to exceed one (1) year by the
Employer for good cause.

Employees, when authorized by the Employer, may attend
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meetings vital to the interests of the schools in the District and
may be absent from duty without loss of pay and leave allowance,
but may be required to submit an evaluation of such visit,
conference or meeting.

One delegate per each one hundred (100) members (or portion
thereof) of the Local Union elected to attend a function of the
International Union, such as conventions or conferences, shall be
allowed time off with pay to attend such conferences and/or
conventions, not toexceed five (5) working days annually per delegate,
or ten (10) working days bi-annually per delegate.

Leave for National Defense in excess of two weeks—an employee
absent from duty because of service in the military forces of the State
of Michigan or the United States, shall be considered on leave without
pay, but shall be entitled to all salary schedule increments, excepting
sick leave allowance, as if he were not absent from duty, providinghe
returns to duty within sixty (60) days after release from such military
service.

The employee shall be reinstated at the termination ofhis leave. Ifno
job is available, the employee with the lowest seniority in the returning
employee’s classification shall be laid-off (subject to the provision of
Article 12).

A request for leave shall be answered by the Employer in writing
within fourteen (14) working days from receipt of the request by the
Superintendent or his Designee.

Leaves of absence shall not be granted to seek or obtain employment
outside of the East Detroit School District. Employees violating this
provision will be subject to loss of seniority consistent with Section
114.

Allemployees covered under this agreement shall be required to subrmit
acopy of their request for leave of absence to the Union President
prior to requesting leave from administration.

29-




19.1

19.2

19.3

19.4

ARTICLE 19
Sick Leave

Each emplovyee covered by this Agreement shall accumulate one day
of sick leave allowance for each month the employee receives pay in
his regular yearly position. Unused sick leave allowance shall
accumulate to a maximum of one hundred fifty (150) daysand be
designated as “accumulated sick leave allowance.” When leave is
exhausted, such employee shall not accrue any more days unless
working. An employee’s absence shall be chargeable to his
accumulated sick leave allowance. An employee, while on sick leave,
shall be deemed to be on continued employment for the purpose of
computing all benefits referred to in this Agreement. Sick days for
less than full-time employees, when transferring from one group
classification to another, will be prorated on the basis of their total
hours worked at the time of transfer.

Sick leave bonus plan will be paid to the employees on the following
schedule:

Dollars Davs by June 30th
B30 e e e e et aeae e e aerannnaas 160 or more

One-half of the employee’s current wage shall be paid by the first
pay following June 30th of each year for days accumulated beyond
one hundred fifty (150) days and not used (or $225.00 whatever is

ETEALET) c.eeeerreeeeeceeeereesnaeessmteeamteesseaeseeeesenees 150-159 days
$225.00 ittt 108-149 days
F150.00 .o 72-107 days
S T75.00 e, 36-71 days

Inthe event of death, accumulated sick leave allowance shall be paid
to the employee’s estate or beneficiary at the same rate and condition
as would accrue on retirement.

Upon proper notice to the Superintendent, or his Designee, the
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employee’s absence due to the following causes may be charged
againstaccumulated sick leave allowance:

(1) Matemity

(2) Personal injury orillness
a. If absent three (3) or more working days, a doctor’s
statement certifying illness or injury may be required;

b. Iftheillness is of aserious or contagious nature, a certificate
from a physician certifying recovery shall be required.

(3) Seriousillness, or serious injury of amember of the employee’s
immediate family for a period not to exceed three (3) working
days. Spouse, child, parent, grandparent, brother, sister, father-
in-law, mother-in-law, sister-in-law, brother-in-law, and a relative
living and making his home in the employee’s household shall be
included in the employee’s “immediate family””. Uponrequestof
an employee, the Employer may grant leave allowance, even
though the person who is injured, ill, or deceased is not within the

employee’s “immediate family”.

(4) Personal Business Leave - a fifty-two (52) week member of the
bargaining unit may use up to seven (7) days of his sick leave
allowance annually for any reason except outside employment,
upon two (2) days advance written notice, except in the case of
emergencies. No more than three (3) consecutive days will be
granted without prior approval.

Less than fifty-two (52) week employees may use up to five (5)
days ofhis sick leave consistent with the above provisions.
Personal leave days will not be used the day preceding or following
alegal school holiday without written prior approval.

Legal school holidays shall be as defined in the annual school
calendar.

19.5  Ifanemployee, who is not a participant of the sick leave bank, has
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exhausted his sick leave allowance the Employer may consider
contributing additional sick days.

Sick leave allowance shall notaccrue, be used or granted for additional
service, such as night-school, summer school, election duty and
overtime assignments. I[fan employee’s employment is terminated
for any reason other than death, disability, incapacity, or retirement
under the provisions of Michigan laws relating to retirement systems
for public school employees, or Federal Social Security retirement
laws, all accumulated sick leave allowance shall be forfeited. Inthe
event an employee resumes his employment, and his absence has
been through approved leave of absence, accumulated sick leave
allowance shall be restored.

In case of absence, maintenance, custodial and transportation
employees will notify the Office of Maintenance/Operations and other
appropriate personnel as established by Director of Maintenance/

Operations.

Food Service employees will notify the Office of the Food Service
Director and other appropriate personnel as established by the Director
of Food Service.

The Employer shall provide evidence of sick leave accumulation for
each employee annually.

An employee who suffers injuries compensable under the Michigan
Workers’ Compensation Act shall be paid the difference between his
regular wages and payment received under provisions of the Act. An
employee injured on the job will be eligible for prorated days from
the union sick bank to supplement his worker’s compensation as
follows:

1 —10 years service in District = 10 days
Beyond 10 years, 1 day added for each year of service;

After use of such days, the employee shall use his own sick leave,
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prorated, to supplement the worker’s compensation. After these
days have been exhausted, he shall receive only the regular allotment
as governed by the Workers” Compensation Act.

The Board of Education will contribute one (1) day per year per
member to the employee’s sick bank. An employee who retires or
an employee who dies during service to the School District and has
days remaining in his sick leave credit, shall have those days
contributed to the employee’s sick bank. The operation of said sick
bank shall be determined by a joint committee consisting of
representation of the employees and the Board of Education.

ARTICLE 20
Bereavement Leave

An employee shall be allowed three (3) working days as funeral
leave not to be deducted from sick leave foradeath inthe employee’s
immediate family. “Immediate family”’ shall be as defined in Article
19. The Employer shall consider the place of death and relationship
of the deceased to the employee and may extend one or two
additional fimeral leave days upon writien request.

In addition to the leave days established by Article 21, the Local
Union President or his designated representative, shall be allowed
not more than one (1) funeral leave day, in the event of death ofa
member of the Local Union, for one (1) exclusive purpose of attending
the funeral.

ARTICLE 21
‘Working Hours - Shift Premium

Employees who work on the second or third shifts shall receive, in
addition to their regular pay for the pay period, additional
compensation of 20 cents per hour and 25 cents per hour,

respectively.

The first shift is any shift that regularly starts on orafter4:00 a.m.,
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but before 11:00 a.m. The second shift is any shift that regularly
starts on or after 11:00 a.m. but before 7:00 p.m.

The third shift is any shift that regularly starts on or after 7:00 p.m.
but before 4:00 am.

When it becomes necessary to alter regularly assigned shifs,
administration will, where possible, provide a forty-eight (48) hour
notice to the shift change.

The regular full working day shall consistof eight (8) working hours
per day, plus thirty (30) minutes for lunch.

Employees may take two (2) ten (10) minute coffee breaks during
their shift.

Employees reporting for scheduled overtime work shall be
guaranteed at least two (2) hours minimum paid at the rate of time-
and-one-half. This shall apply to each and any time the employee
reports (without regard to how many times per day). This excludes
an employee continuing their regular shift.

Any employees on call before or after their regular shift, shall be
paida four (4) hour minimum, beginning July 1,2004 which shallbe
paid at the rate of time-and-one-half for the actual hours worked,
and double-time for Sundays and Holidays. Employees shall stay in
their classification for an alarm call-in.

Employees called in for snow removal will only be paid for actual
hours worked at time-and-one-half or double-time for Sundays and
holidays.

When an employee is called in the employee will be considered “on
call” for four (4) hours from call in time. Should another call in occur
within the initial four (4) hours, it will not be charged as an additional
call in for that timeframe if it is for the same incident as originally
called.
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When a transportation employee is called in for an emergency run
between the hours 0f 6:00 a.m. and 4:00 p.m., he will be granted
two (2) hours pay at the rate of time-and-one-half. Ifthe run is
longer than two (2) hours, then any time after that will be paid at
straight time.

Overtime shall be on a rotating basis and an attempt shall be made
to equalize overtime whenever possible within classification.

When an outside group uses a school building, or portion thereof, a
member of the Bargaining Unit shall be present, and amember or
members of the Bargaining Unit shall clean after such use.

Work within the Bargaining Unit shall be performed only by Bargaining
Unitemployees.

Employees who work at more than one (1) building, while school is
in session, will be assigned the same amount ofhours ineach building.
Ifthere are limited job responsibilities in one of the workstations, a
special conference will be called with the President of the Union,
subjectto Article 14.1 (Supplemental Agreement). Upon mutual
agreement, a different work schedule may be implemented. Under
no circumstances will an employee be scheduled for less than two
(2) hours in abuilding.

The Union respects the right of the Board of Education to expect the
employees to be physically fitto be on the job without numerous and
erratic attendance patterns. Failure of employees to establish
acceptable attendance patterns, may be subject to disciplinary action.

The Union respects the right of the Board of Education to establish
reasonable hours of work not in conflict with terms of this Agreement.
Employees are expected to be on the expected job on time.
Employees failing to follow these regulations may be subject to
disciplinary action.

The Union respects the right of the Board of Education to establish
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reasonable hours of work not in conflict with the terms of this
Agreement. Employees are expected to complete the full shift, unless
receiving permission of their supervisor to leave early. Employees
failing to follow the regulation may be subject to disciplinary action.

21.15 AnyLocal 120 employee(s) may be called for special conferences,
informational meetings or other events not to exceed one hour and
notat critical times, and all other employees will remain in position as
long as employee(s) are in the district.

ARTICLE 22
Standard work Day and Week and Time-and-One-Half

22.1  Employeesshall be assigned to aregular shift.

222 Aregular shift shall not exceed eight (8) working hours per day,
however, a substitute custodian may be hired to work less than the
standard day or week. Hours of employment for the substitute
custodian shall be those necessary for the adequate performance of
the duties assigned.

223 A regularly scheduled week shall be Monday through Friday or
Tuesday through Saturday eight (8) hours per day, forty (40) hours
per week.

224  Food Service Employees - The standard work day for food service
employees is eight (8) hours and the standard work week is forty
(40) hours, but a food service employee may be hired to work less
than the standard day or week. Hours of employment for such food
service employees shall be those necessary for the adequate
performance of the school lunch and/or breakfast program.

22.5  Ifanemployee is not required to work on any normal work day
because of some special occasion which causes the closing of schools,
the employee may be assigned duties within his group classification
other than regular duties. Ifhe is not assigned a duty, he shall receive
pay not to exceed two (2) days.
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Any hours worked over an eight (8) hour shift, shall be paid at the
rate of time-and-one-half which shall include any premium pay that
the employee is entitled to. Should an employee be required to work

oon Saturday at time-and-one-half, or Sunday at double-time ora

Holiday at double-time, this same principle shall apply ifhe is working
apremium shift.

Any hours worked over forty (40) hours per week, shall be paid at
the rate of time-and-one-half.

Hours worked on Saturday shall be at the rate of time-and-one-half,
with the exception of the Tuesday through Saturday employee,
providing the employee has actually been credited with forty (40)
hours of work that week. In addition, if the employee is sick or
injured and unable to work and has exhausted his sick leave, such
employee shall be credited with having actually worked those hours
off, in order to determine ifhe shall receive over-time pay for Saturday
work.

Less than fulltime employees - Hours worked on Saturday shall be
at the rate of time-and-one-half providing the less than fulltime
employees have worked their normal schedule for the preceding five
(5) days inclusive of sick and personal time.

Double-time shall be paid for hours worked on Sunday and those
holidays as indicated in this Agreement. Double-time on holidays
means that an employee shall receive his holiday pay, plus double-
time for all hours worked.

Overtime hours shall be divided as equally as possible among
employees in the same group classification in their building. Anup-
to-date list showing overtime hours shall be posted weekly on the
Union Bulletin Board in each building by the Chief Custodian and
Head Cook. When overtime is required, the person with the least
numbet of overtime hours in that classification within the building,
shall be called first by the Chief Custodian, Head Cook, Director of
Maintenance and Operations, or Food Service Supervisor in an
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attempt to equalize the overtime hours. For the purpose of this clause,
time not worked because the employee did not choose to work shall
“be charged against such employee to the extent of the average number
of overtime hours of the employees working during that overtime
period. The Chief Custodian, Head Cook, Director of Maintenance
and Operations and Supervisor of Food Service, shall compute
overtime hours from July 1, through June 30, of each year. Excess
overtime hours shall be carried over each year and be subject to
review at the end of each fiscal year.

All hours of work performed in the cafeteria, which hours are not
part of the regular breakfasthot lunch/snack program, shall be paid
at the rate of time-and-one-half;, regardless of the number of straight
time hours worked on the breakfast/hot lunch/nack program.

An employee will provide all food and cafeteria related duties during
his/her regular shift.

Anemployee who has been hired, transferred or promoted within the
Bargaining Unit from one building or department to another, such
employee shall be placed at one (1) hour above the maximum shown
on the current overtime sheet in that building or department to which
said employee has been duly assigned.

Proration shall prevail in cases where an employee is required to
work on aregularbasis in more than one butlding.

ARTICLE 23
Holidays

Anemployee whose regular work schedule includes any or all of the
following days, shall receive a holiday with pay at the employee’s
current regular wage for such days. The Tuesday through Saturday
employee will receive an equal number of paid holidays defined by
the school calendar.
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New Year’s Day

Good Friday

Monday immediately following Easter

Memorial Day

July4

Labor Day

Thanksgiving Day

Friday after Thanksgiving

One full day immediately preceding Christmas

The full day immediately after Christmas, except when Christmas
shall fall ona Saturday

Christmas Day

One full day immediately preceding New Year’s Day, except when
New Year’s Day shall fall on a Saturday.

Employees shall have the option to use personal business days or
vacation days for the remaining holiday between Christmas and New
Year’s Day.

Should a holiday fall on Saturday, Friday shall be consideredas a
holiday; should a holiday fall on Sunday, Monday shall be considered
a holiday.

Food Service, Transportation and Transportation Aides employees
shall be paid for all holidays that fall within the regular school year.

ARTICLE 24
Vacations

Anemployee shall be eligible to receive accrued vacation benefits
after six (6) months seniority employment.

An employee shall earn credits toward vacation with pay in
accordance with the following schedule:
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1Year. ..o veeeeeeenes 5/6 of a day per month commencing from
the first day of seniority employment
27 through 5% year........cceeeecreiniciiince e 10 days
OB YRAT ...eeeeeeeeieeeeeee et ee e saes e e see e e e e e e rrae e 11 days
TEYRAL ...eevieiseee e e ete et e b e s an s s nesassenes 12 days
B YEAT ...cceeeereeteeiereeeeeete e e e sraesesesee e e e eneesee oo anans 13 days
OB YRAL ..eeeeeeeeeeereeeeetesaes e e e etae s e e eneebe e aeeeesiee e eaanas 14 days
TORYRAT .oovienreececteeteeeeeete e e e e s e saesneeseseeoraesres 15 days
FIBYEAL .ottt e s benes 16 days
T2 YEAT ..ot iiviceeeeseeeee et et se e e s aeeeeeeemeen 17 days
I3 YEAT ...eeueiiietee ettt sttt n e 18 days
TABYCAL ..ottt eb b enten 19 days
LB YA ..eeienieree ettt s 20 days
LM YEAT 1.vvvreeeeiceveieertae e eeecr e e seeesemsansnes e seseennaseas 21 days
F7R YA oottt as 22 days
L8P YEAL ..ttt s cms s 23 days
LT YT 1ovevricriireeeeenireesne e emees et ensese e e st et eameseenne 24 days
20 YEAT oottt e esre e e ee e 25 days

Credit shall be reduced one (1) day per month for any part of a
month in which an employee receives pay for less than the majority
ofthe scheduled working days in that month.

It is desirable that vacations be taken during summer vacation or
when school is not in session, such as Thanksgiving, Christmas, or
Easter. However, vacation, or portions of vacations should be
completed one (1) week prior to opening of school in the fall. This
provision does not prectude opportunity for the Superintendent or
his Designee to consider unique vacation requests or vacation requests
at other times of the year as long as in his judgment, respective
operational assignments are adequately covered.

Vacations shall be taken in a period of consecutive days, except
vacations may be split into one or more weeks; providing no
schedufing shall, in the judgment of the Superintendent or his Designee,
detrimentally affect operational assignments.
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Transportation, Transportation Aides and Food Service employees
will only have as vacation days those days indicated on the school
calendar when school is not in session and are not school holidays.
Transportation, Transportation Aides and Food Service employees
may work, take a day without pay or a personal day on half days. In
addition, these workers will receive professional development days
off with pay until a maximum of three {3) days paid isreached in the
school year and for the remainder of the professional development
days they may work, take a day off without pay or a personal day.

Transportation employees and Transportation Aide employees
required to work on a vacation day will receive vacation pay at the
regular rate and time and one-half for actual hours worked.

Transportation employees and Transportation Aide employees will
be paid vacation days, those days indicated on the school calendar
when school is not in session, and holidays for aminimum of five (5)
hours or their regular daily run, whichever is greater.

A vacation may not be waived by an employee and extra pay received,
provided, however, if an employee becomes hospitalized or totally
disabled and under the care of a duly licensed physician during his
vacation, his vacation shall be rescheduled. Inthe event such disability
continues through the year, he shall be awarded payment in licu of
vacation.

Choice of vacation time shall be governed by classification seniority.
However, each Chief Custodian shall schedule vacations of the
custodians within his building, for submission to the Supermtendent
or his Designee so that operational assignments shall not be
detrmentally affected.

The Administration may grant unpaid personal leave to extend an
employee’s vacation period, not to exceed thirty (30) working days,
with thirty (30) days prior notice given by the employee.
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26.3

ARTICLE 25
Advance Pay

Ifan employee’s regular pay day falls during his vacation, he may
receive that pay check in advance before going on vacation, providing
he files with the Employer, a written request for payment of that check,
at least three (3) weeks before commencement of his vacation.

If an employee is laid off or retired, he shall receive any unused
vacation credit including that accrued in the current calendar year.

Employees shall be paid their current wage rate while on vacation
and will receive credit for any benefits provided for in this Agreement
during suchtime.

ARTICLE 26
Bulletin Boards

The employer shall provide bulletin boards in each building which
may be used by the Local Union for posting notices of the following

types:

Notices of recreation and social events

Notices of elections

Notices of results of elections

Notices of meetings

Overtime lists

Collective Bargaining Contract and Supplements

Sk =

A copy ofnotices shall be forwarded to the Employer.

The bulletin boards shall not be used by the Local Union for
disseminating propaganda, and among other things, shall not be used
by the Local Union for posting or distributing pamphlets that shall be
detrimental to the Employer/Employee relationship.
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28.1

28.2

29.1

29.2

ARTICLE 27
Rates for New Positions

When anew position is placed in the Bargaining Unit and cannot be
properly placed in an existing classification, the Employer shall notify
the Union, prior to establishing a classification and rate structure. In
the event the Union does not agree that the description and rate are
proper, the issue shall be subject tonegotiations.

The Union recognizes, however, the Employer’s right to manage its
affairs, direct the work force, establish classifications and rate
structures.

ARTICLE 28
Jury Duty

An employee who serves on jury duty shall be paid the differehce
between his pay for jury duty and his regular pay.

An employee required by the Employer to make a court appearance
on behalf of the District shall suffer no loss in pay.

ARTICLE 29
Safety

The Chief Custodian shall make a report of unsafe conditions to the
Superintendent or his Designee. Itisrecognized that the Union may
continue making recommendations to the Safety Committee Chamrman
of alleged neglect in repairing unsafe conditions and conditions
detrimental to the health of the employees.

Letter of Understanding

Major removal and encapsulation projects identified inthe Asbestos
Management Plan for the East Detroit Public Schools will be performed
by licensed and approved asbestos contractors. Small removal
projects, specifically pipe-wrapping within the operation and
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maintenance guidelines, will also be performed by the Local
maintenance workers who have attended and passed the necessary
training to perform the removal. The following guidelines will prevail:

1. Projects will normally be scheduled outside the normal working
day and will be identified as overtime work. Ifasbestos contractors
are working in the building however, projects may be scheduled
during the working day. They will be paid at the asbestos abatement
rate. Emergency repairs will be performed during normal working
hours.

2. Overtime will be rotated among certified employees based on
the classification involved.

Substitute Employees are onty used to complete the work force when
employees are absent due to sickness, personal busmess and vacation.
They are alsoused to fill a vacancy resulting from an employee serving
atrial period. They are also used to supplement the work force
during surnmer cleaning.

During lay-off, substitute employees will not be assigned to fill
vacancies that occurred as a consequence of lay-off.

Compensatory time will be earned at the rate of two (2) hours for
each one (1) hour worked. Compensatory time may only be used

when school is not in session. To be implemented after contract
ratification.

When an outside group uses the kitchen facilities, they shall follow
the sanitation and equipment use guidelines of June 15,2004 and
finalized by representatives of Local 120 and Administration.

ARTICLE30
Retirement

Retirement within the bargaining unit will be governed by the
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31.1
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applicable procedures of the Michigan Public Schools Employees
Retirement Board.

The Board of Education will pay the Michigan State Employees
Retirement Fund exclusive of MIP for the employee’s share of the
pension plan as required by law.

ARTICLE 31
Medical Examinations

Employees may be required to have a medical examination paid for
by the Board of Education. If the examination comes back
detrimental to the employee, they (the employee) have the right to
have an examination at their own expense, by the physician of their
choice. In the event a conflict of opinion exists between the two
physicians, management may request a physical examination of the
employee at Ford Hospital or University Hospital, Ann Arbor, and
shall assume full cost of such examination. The results will be final
and binding on both parties.

Flu shots shall be provided for all employees at Board expense,
provided the flu shots are taken on the employee’s own time, ata
place and time determined by the Board of Education.

Employees may elect their own provider for the flu shot and will be
reimbursed to a maximum amount of $10.00 after submitting proof

of payment.

All members of the bargaining unit may be required to have on file
evidence of freedom of TB.

Ifrequired, the Board will make provisions for free TB skin tests.

Any Local 120member who is not provided with medical insurance
shall be given the opportunity for a free chestx-ray upon evidence of
apositive reaction to the tuberculin skin test or documentation of
nast positive reactions to the tuberculin skin test.
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ARTICLE 32
Building Responsibility

The ChiefCustodian is charged with the responsibility of his assigned
building, proper heating, ventilating and lighting, supervision of daily
cleaning, performed by the custodians according to the cleaning
standards of the District, proper care of lawn, shrubs, trees, etc.,
immediately adjacent to the building, as well as cleaning of sidewalks
and paved play areas, general repair, maintenance of instructional
equipment, heating and ventilating units, phumbing, receiving, storing
and use of work during the school year; other related duties necessary
for the efficient operation of the school building as may be assigned
by his Supervisor. Itisunderstood, however, that the Chief Custodian
isrelieved of his responsibility and shall not be held accountable for
any damage occurring when the building is being utilized in his absence
or in the absence of his representative.

ARTICLE 33
Hospitalization and Insurance

The board shall pay the premiums for hospitalization coverage for
full-time members of Local 120, transportation and head cook
employees and their family at the current level of coverage. The
Board shall not be required to provide hospitalization for an employee
during extended periods except when the extended leave is due to
the illness of the employee.

The Board shall provide members of Local 120 with an optional
group health plan as mandated by the Federal Health Maintenance

Actof 1976. Premiums for said plan shall not exceed those prescribed
above.

The selection of the carrier shall be by the Board of Education with
prior consultation with Local 120.

The Board will provide for a voluntary flexible benefit option.
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The Board agrees to provide the following coverage:

Core BC/BS Community Blue Plan I PPO
Medical core plan effective July 1,2004
90/10 insurance
$100/200 deductible
00% after deductible
$5/10 copay prescription

Option 1 Blue Care Network (HMO) grandfathered
for existing enrollees only
100% Insurance
0 deductible in network
0 co-pay prescription
No employee cost

Option 2 BC/BS4.0
90/10 insurance
0 deductible
100% after $1,000
$3 copay prescription

Option 3 No Coverage - Opt Out
$2,400 opt out for out-of- district medical
($200 opt out per month effective July 1, 2004)

$100 per month (October 2003 - June 2004)
for employees who opted out during the
previous contract

Proofof insurance elsewhere required
Employees must pay the difference between Community Blue Plan

II and BC/BS 4.0 from October 1 - July 1, 2004 for insurance
coverage enjoyed for that time period.
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CORE PLAN: Community Blue PPO
Coverage; In-Network Out-of-Network

Preventive Services (Limited to $500 per calendar year per family member)
Health Maint Exam - incl  100% one Not covered
chest x-ray, EKG and  per calendar
select lab procedures  year

Annual Gynecological Exam Same Not covered

Pap Smear Screening Same Not covered
Lab services only

Well-Baby & Child Care 100% Not covered

6 visits/yr thru age 1
2 visits/yr age 2-3
1 visit/yr age 4-15

Immunizations 100% thru age 16 Not covered
Fecal Occuit 100% Not covered
Blood Screening One/calendar year.

Flex Sigmoidoscopy Exam
Prostate PSA Screening

Manrmography Screening 90% after 70% after
deductible deductible

(One/calendar year, no age restrictions)

Physician Office Services

Office Visits $10 copay 70% after deduct.
Outpatient & Home and 90% after deduct. Must be medically
Visits Office Consultations $10 copay necessary...
Urgent Care Visits $10 copay

Emergency Medical Care
Hosp. Emergency Room  $30 copay, waived if admitted or for

accidental injury
Ambulance Services 90% after deductible
(Medically necessary)
Diagnostic Services
Laboratory and Pathology Tests 90% after 70% after
Diagnostic Tests and X-rays deductible deductible
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Radiation Therapy

‘ Maternity Services Provided by a Physician

Pre- & Post-Natal Care 100% 70% after deduct.
(Includes care by certified nurse midwife}
Delivery & Nursery Care 90% after deduct 70% after deduct

(Incluades delivery by certified nurse midwife)

Hospital Care

Semi-Private Room, 90% after 70% after
Inpatient Physician Care, deductible deductible
General Nursing Care,

Hospital Services and Unlimited days

Supplies

Note: Non-emergency service must
be rendered in participating hospital

Inpatient Consultations 90% after 70% after

Chemotherapy deductible deductible

Alternative to Hospital Care

Skilled Nursing Care 90% after deductible
Up to 120 days per calendar year

Hospice Care 100%

Limited to the lifetime dollar maximum
which is adjusted annually by the state
Home Health Care 90% after deductible
Unlimited visits

Surgical Services

Surgery-including all 90% after 70% after
related surgical services  deductible deductible
Voluntary Sterilization

Human Organ Transplants

Specified Organ 100% Covered in
Transplants-in designated designated
facilities only, when facilities only
coordinated through the

BCBSM Human Organ

Transplant Program Up to $1,000,000 maximum per
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(1-800-343-3504) transplant type

Bone Marrow, Kidney, 0% after 70% after
Cornea and Skin - when  deductible deductible
coordinated through the

BCBSM Human Organ

Transplant Program

Mental Health Care and Substance Abuse Treatment

Inpatient Mental Health 50% after deductible
and Substance Abuse Care (Unlimited days)
Unlimited days, up to $15,000 annual
$30,000 lifetime maximum
Outpatient Mental Health 50% after deductible
Care (Facility and Clinic, (Up to $2,000 annual, $5,000 lifetime
Physician’s Office) max, combined with inpatient max)
Outpatient Substance 50% after deductible
Abuse Care-in approved  (Up to the state dollar amount which is
facilities adjusted annually)

Other Services

QOutpatient Diabetes 90% after 70% after
Management Program deductible deductible
Allergy Testing & Therapy 100 % 70% after
deductible
Chiropractic Spinal 100% after 70% after
Manipulation with $10 copay deductible
(Up to 24 visits per calendar year)
Outpatient Physical, 90% after 90% after
Speech and Occupational after deductible = deductible
Therapy Facility & Clinic
Physician’s Office-excludes 90% after 70% after
speech & occup. therapy deductible deductible

(Up to combined max of 60 visits/calendar year)




Durable Medical Equipment
Prosthetic and Orthotic Appliances

Private Duty Nursing

Prescriptions:

90% after deductible
90% after deductible

50% after deductible

$5 generic/$5 brand formulary/$10 brand nonformulary/$5 mail order
and Lifestyle Rx $20 generic/$40 brand

Deductible, Copays and Dollar Maximums

Deductible

Note:

Copays
Fixed Dollar Copays

Percent Copays

Copay Dollar Maximums
Fixed Dollar Copays
Percent Copays -

excludes mental
health care, substance
abuse treatment and
private duty nursing
copays.

$100/member
$200/family per
calendar year
Deductible waived
if service is
performed in PPO
physician’s office.

$10 office visits and
$50 for emergency
room visits

10% for general
service, waived if
in PPO physician’s
office and 50% for
mental health care,
substance abuse
treatment and

private duty nursing.

None
$500/member
$1,000/family

per calendar year

$250/member
$500/family per
calendar year
Out-of-network
deductible amounts
apply toward
in-network deduct.

$50 emergency
room visits

30% for general
service and 50%
for mental health
care substance
abuse treatment
and private

duty nursing.
Note: Service w/o
net-work are
covered at
in-network level.

None
$1,500/member
$3,000/family

per calendar year
Note: out-of-
network copays
apply toward in-
network maximums.




Dollar Maximums $5 million lifetime per member for all

covered services and as noted above for
mdividual services,

An employee can use pre-tax dollars to purchase additional coverage
(Options 1 & 2). No provisions have been made for part-time
employees to purchase coverage under payroll deductions.
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Term insurance with double indemnity for accidental death will be
provided as follows:

$17,500 for less than full time employees
$35,000 for full time employees

Effective with the 1994-95 contract, a $5,000 paid up life
insurance policy shall be provided for all employees who retire on/
or after October 1, 1994.

Dental Plan

The Board shall provide dental insurance coverage to each fulltime
member of the Bargaining Unit as outlined.

The program will pay 80% of the reasonable fee for the services
listed below for fulltime employees and eligible dependents. There
is amaximum limit of $1,500 for all benefits for each eligible
member.

Services and limitations same as current contract.

Diagnostic Services Examinations, X-rays

Preventive Services Cleaning, fluoride treatments,
space maintainers

Palliative Services Emergency relief of dental pain
and discomfort

Restorative Services Repair of natural teeth with fillings
and crowns
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Endodontic Services Treatment ofthe soft tissue inside

the tooth, such as root canal therapy

Periodontic Services Treatment of the gums and mouth
tissue

Oral Surgery Services Simple extractions, surgical extraction

Prosthodontia Services Repairs, adjustments, relining of
dentures and bridges

Adjunctive General General anesthesia,

Services miscellaneous services

Construction and installation of complete or partial dentures,
bridges, fixed artificial teeth.

Limitations - Some benefits are limited to the number performed
within a given time; others are limited to certain age groups; all
procedures must be classified by the American Dental Association.

Optical Coverage

Eyeglass examination every 12 months froma Co-Op Optical
Office

MD Rider ($10.00 copay applies to each visit)

OD Locations of Professional Family Eyecare and Dr.
Anthony Montella

Eyeglass Lenses in plastic through Trifocal 7x28

Plastic lens tint through 30%

Eyeglass Frame allowance of $58.00

-OR-

$125.00 allowance toward Contact Lens Services ($55 exam
$70 contact lenses)
-AND-

60-DAY GUARANTEE
Coverage for employee, spouse, dependent children until their
19 birthday, dependent children who are attending school full-
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35.1

35.2

353

354

time until they turn 25, and dependent physically and/or
mentally handicapped children living at home regardless of age.

ARTICILE 34
Uniforms and Uniform Allowance

Allemployees will be limited to three (3) uniforms annually. Inaddition,
employees will have the option of one (1) uniform, another garment(s)
or shoes of comparable value.

Color scheme, design, etc., shall be agreed upon by the Employer
and members of the Local Union.

Allemployees in the Bargaining Unit shall be required to wearuniforms
atall times while on duty.

The Board shall attempt to provide foul weather gear for Maintenance,
Utilities and Grounds and Transportation employees.

ARTICLE 35
Training and Allowances

Employees approved to attend training sessions, workshops or
seminars, shall have the expense of registration, travel, room and board
and any lost wages paid for by the Employer.

Food Service employees - five (5) members shall be permitted to
attend the School Lunch Workshop not to exceed five (5) calendar
days, and the School District shall pay the registration fees, room and
board, and any lost wages.

Time spent in training classes that the State of Michigan or the Board
of Education requires employees to attend, shall be paid for as outlined
in22.6.

Renewal fees for licenses required by the School District-shall be
paid for by the Board.
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Certification fee for head cooks and assistant cooks shall be paid by
the Board.

Transportation employees will be required to undergo random drug
testing within the guidelines established by Federal and State Law.

Scheduled overtime up to six (6) hours shall be granted to either the
chief, night leader or the assistant chief custodian for training new
hires and promoted employees. Training must take place during the
normal shift. Overtime will be authorized, as needed, by the Director
of Maintenance/Operations for the trainer over and above the regular
eight (8) hour shift.

ARTICLE 36
Wage Scale

Wage schedule for 2003-2004 is as set forthin Appendix A. There
is a 2% increase for the first six (6) months retroactive to October 1,
2003 with an additional 1% increase for the remainder of the 2003~
2004 contract year. There is a 2% wage increase for the 2004-2005
confract year.

The parties agree to the Me Too provision only for the subsection
dealing with wages. The parties further agree to mediation as the
exclusive resolution mechanism and not the grievance arbitration
process.

Allten (10) month employees have the option of 21 or 26 pays per
year. Employees opting for 26 pays must sign paperwork at the
same time the members of EDFT choose pay options.

ARTICLE 37
Severance Pay

Upon the death or retirement of a member of the Bargaining Unit
who has ten (10) to fifteen (15) years of service with the School
District, said member shall be paid $125 (2000-2003) severance
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pay for each year employed by the School District.

Uponretirement or death of a member of the Bargaining Unit with
fifteen (15) years ormore service with the School District, the School
District shall pay $250.00 (2000-2003) severance pay for each year
employed by the School District.

To be eligible for severance, an employee must have worked for the
Districtaminimum of ten (10) years. Inthe event of death, while the
employee is employed, severance pay shall be paid to the employee’s
estate or beneficiary according to terms, conditions, and directions
the employee may have designated with regard to his retirement
benefits.

Anemployee who works less than twelve (12) months per year, shall
be eligible for a prorated share of severance pay based on a ratio of
his average hours worked per day to an eight (8) hour day, provided
that his months of service, when computed equals ten (10) years of
service.
ARTICLE 38
Longevity

All employees in the Bargaining unit, hired before October 1, 1990,
averaging thirty-five (35) or more hours per week shall receive
longevity payments in accordance with the following schedule:

AT A YCAIS ..ovieiieeee et $750
AT G VEATS .ttt 950
ARET B YEATS -.coeiiiiiiciietiieere e eteeereeen e e 1,175
ARCr LOYEAIS oot 1,225
AREr L2 YCAIS ..ottt 1,325
AT 14 YEATS . 1,375
ARET IO YEATS 1. e 1,400
ARCT I8 YEATS . 1,456
ATIer20 YEarS ... 1,500
ARCE 25 YEAIS .o ocvivviviie et 2,000
AR 30 YEAIS c.oveceeersr et 2,125
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383
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Employees hired after October 1, 1990 will receive longevity as
follows:

ARET TOVEALS ..ot $1,225
ATEr 12 VRIS ... 1,325
Afer T4 VEarS ...oooeereeermr i 1,375
AR 1O YEALS ...oeenvevrverrssiree e re e 1,400
ARET 1B YRAIS ...vvevvrereeeir e 1,450
ARET 20 YEATS c.vveeieeeeeeeeee e s 1,500
ARET 25 YEATS ..o 2,000
ABRET 3O YEAIS ..ottt 2,125

All Transportation, Transportation Aides and Food Service employees
hired before October 1, 1990, averaging less than thirty-five (35)
hours per week will receive longevity inaccordance with the following
schedule:

ASIET 4 YEATS <ottt ia s $650
AREL O YEAIS <.eeeeieiiieeeeeiiereercncsisrrre e eeas s sesscre e 700
AREr 1O YEATS ...coveriiiceriiviiin it 825
AREL IS YEATS ..ottt 1,040
ATET 20 YEATS .ottt 1,125

All Transportation, Transportation Aides and Food Service employees
hired after October 1, 1990 and averaging less than thirty-five (35)
hours per week shall receive longevity as follows:

ARET TOYEAIS (., $825
AREr 1S YEAIS e 1,040

Anemployee will receive his longevity allowance the first payroll
period after his anniversary date of hire for which he is eligible.

If an employee is laid off or retiréd, he shall receive a prorated
longevity payment, computed from his anniversary date.
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ARTICLE 39
Mileage

Employees required to use their own vehicle, will be reimbursed at
the rate of 35 cents per mile when said use has been authorized.

ARTICLE 40
Termination and Modification

Length of Contract - This agreement shall continue in full force and
effectuntil 11:59 p.m., September 30, 2007. There will be wage
and health re-openers during the third (3rd) and fourth (4th) year
with the calendar comparable to the 2004-2005 school year.

Ifeither party desires to terminate this Agreement, it shall at least sixty
(60) days prior to the termination date, give written notice of
termination. Ifneither party shall give notice of amendment, as
hereinatier provided, or if each party giving notice of termination
withdraws the same, prior to termination date, this Agreement shall
continue in effect from year to year thereafter subject to notice of
termination by either party at least sixty (60) days written notice prior
to the current year’s termination date.

If either party desires to modify or change this Agreement, it shall,
sixty (60) days prior to the termination date or any subsequent
termination date, give written notice of amendment, in which event
the notice of amendiment shall set forth the nature of the amendment
or amendments desired. Ifnotice of amendment of this Agreement
has been given in accordance with the paragraph, on ten (10) days
written notice of termination, any amendments that may be agreed
upon, shall become and be a part of this Agreement.

Notice of Termination and Modification. Notice shall be in writing
and shall be sufficient if sent by certified mail addressed, ifto the
Union, to: Michigan AFSCME Council 25, 600 W. Lafayette, Suite
500, Detroit, M1 48226 and ifto the Employer, addressed to: 15115
Deerfield, Eastpointe, M1 48021; or to any such address as the Union
or the Employer may make available to each other.
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ARTICLEA41
Conflict with Federal and State Laws

This Agreement has been negotiated and executed and shall be
controlled by all applicable Federal and State Laws, including any
amendments that may hereafter be made during the life of the contract,
and wherever the terms ofthis contract are found to be in conflict
with the provisions of law, the parties heretoagree to proceed tore-
negotiate such conflicting provision, or provisions, and until such re-
negotiation has been completed, such provision, or provisions, in
conflict shall be void.

ARTICLE42
Designation of Terms

The pronouns and relative words herein used are written in the
masculineand singular only. Such words shall be read as if written in
plural, feminine or neuter.

Unless otherwise designated, coverage of benefits within this
agreement for Transportation Aide and Food Service personnel shall
apply only to those employees who work a minimum of eight ®
hours per day.
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November

" December

January
February
April
May

July
September

November

December

February
March
May

July
September

27 Thursday
2R Friday
24  Wednesday
25  Thursday
26 Friday
29 Monday
3¢ Tuesday
31 Wednesday
1 Thursday
2 Frday
13 Friday
16 Monday
9 Friday
12 Monday
31 Monday
Monday-Friday
5 Monday
6 Monday
Monday-Friday
25 Thursday
26 Friday
24 Friday
27 Monday
28 Tuesday
29  Wednesday
30 Thursday
31 Friday
21 Monday
22 Tuesday
25  Friday
28 Monday
30 Monday
4 Monday
5 Monday

Calendar
2003-20064

Thanksgiving
Thanksgiving
Christmas Eve
Christmas

Day after Christmas
Christmas Break
Christmas Break
New Year’s Eve
New Year’s Day
New Year’s Break
Winter Recess
‘Winter Recess
Good Friday
Monday after Easter
Memorial Day

Holiday
Independence Day
ELabor Day

Calendar

2004-29005

Holiday
Thanksgiving
Thanksgiving
Christmas Eve
Christmas Break
Christmas Break
Christmas Break
Christmas Break
New Years
Winter Break
Winter Break
Good Friday
Easter
Memorial Day
Independence Day
Labor Day

Tuesday-Saturday*
5 Monday
4  Saturday

Tuesday-Saturday*
Thursday
Friday
Friday
Saturday
Tuesday
Wednesday
Thursday
Friday
Saturday
Tuesday
Friday
Saturday
Saturday
Monday
Saturday

e BRERTRERRRREERNR

*The Tues-Sat custodian will work the M-F schedule for the month of July. When the
holiday falls on a Saturday,the Tues-Sat custodianwill have the day off. The Tues-Sat
custodian will have the same number of holidays as a Mon-Fri custodian. Wages on
Saturday shall be at the 2nd Assistant Chief rate of play plus the Pool Tech stipend.
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SCHEDULE “B”
Job Description

Whenever job descriptions are required, they shall be posted and shall be
accepted as constituting a comprehensive eight hour shift. During the regular
eighthour shift, such items as wax stripping, exterior window washing, heavy
repair, unusually large accumulations of snow, and boiler cleaning, shall be
considered to be additional and shall, whenever possible, be accomplished
when school is not in session.

Where job descriptions are detailed, it is recognized that it is impossible to be
absolutely specific and to include each and every duty. The job descriptions
are intended as illustrative and each employee recognizes the concept that he
isamember of a workforce which has atotal job to accomplish. An assistant
chiefcustodian may, on occasion, do the tasks listed for a chiefcustodian. A
chief custodian may at times do the work or work with a custodian, etc. The
same may occur within the confines of the Maintenance Department category.
Should, through illness or other reason, the Superintendent or his Designee
assign for a temporary extended period, for one day or longer, an employee
from one classification to another classification, then such employee shall
receive the wage scale to the classification assigned, providing it is the same
orahigher wage scale. This shall not be constructed to permit the
employer to use a succession of employees for temporary periods to avoid
employing additional employees. Ifan employee is called in for overtime
work, he shall receive the wage scale for the classification assigned,
providing it is the same or a higher wage scale.

In the event there is an opening for an elementary night custodian leader in
any building, the job shall be posted for seniority bids as outlined in Article
16 and 17 of this Agreement. The night leader shall be responsible for
building security and serve as liaison person between the chief custodian
and any custodians assigned that shift.

Admmistration will provide training and support in basic computer skills for all
employees in order to facilitate communication, complete work orders and
place supply orders. A concerted effort will be made to provide a printer in
each building for school business. In the interim, employees can access any
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‘ printer for school business from any computer with the approval of abuilding
administrator. Where effort is shown to use the computer, a reprimand will
not take place.

Chief Custodian and Assistant Chief
Custodian Classification

(a) Thechiefcustodianand assistant chief custodian shall be directly responsible
to the building principal (or administrative designee) and to the Director of
Maintenance and Operations {or his representative) in order to provide
adequate instructional environment for students and instructors, and to
provide the requirements for use of the building by outside groups.

(b) The duties, responsibilities and description of work to be performed by
this classification of employees in the a building to which they are assigned
are as follows:

1. Supervision of custodians assigned to the building;

2. Training of custodians assigned to the building relative tomethods of
cleaning and care ofbuildings, grounds, and equipment and teaching
of the standard operating procedure in case of emergency;

3. Preparation of work orders, work schedules, operational rental and
other reports as required;

4.  Checking, verification and filing of time cards (inclusive of overtime
requests), daily absence and attendance cards;

5.  Providing security checks ofthe school building during the work week
and other periods as directed;

6. Distribution of commumications to custodians assigned to the school
building;

7. Providing proper and efficient heating, ventilation and lighting in the

school buildings as the mechanical equipment of the building permits;

Making minor repairs to the school building and equipment;

9. Receiving, storing, distributing and assisting in the receiving, storing
and distribution of supplies and equipment to the school building;

10.  Performing duties of the custodial classification as set forth hereafter

o0




Middle-Senior High School
Day Custodian

(@) The custodian shall be directly responsible to the chief custodian and/or
assistant chicf custodian within his assigned building,

{b) The duties, responsibilities and description of work to be performed by
this classification of employees in the building to which they are assigned
are as follows:

1.

(a)

(®)

Inspect stairs, railing, treads, panic devices and exit walk, parking
lots, fire extinguishers, athletic fields and equipment to ensure that no
unsafe conditions exist;

Inspects, adjusts, lubricates and makes minor repairs to all hardware.
Adjusts door closures, holders and stops;

Operates or supervises operation of such equipment in the auditorium
as directed;

Receives, and stores milk as part of the milk program. Gathers empty
containers and prepares for disposal;

Sets upand removes tables and chairs for lunch and special meetings
as may be scheduled;

Performs miscellaneous work such as washing windows, changing
light bulbs, replacing broken glass, washing and waxing furniture;
Properly displays the United States Flag as directed;

Reports any apparent malfunction of equipment or damage to the
building to the proper authority for required action;

Performs duties of the custodial classification as set forth herein.

Tuesday-Satarday High School
Day Custodian

The custodian shall be directly responsible to the chief custodian and/
or assistant chief custodian within his assigned building.

The duties, responsibilities and description of work to be performed
by this classification of employees in the building to which they are
assigned are as follows:
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. Inspect stairs, railing, treads, panic devices and exit walk, parking
lots, fire extinguishers, athletic fields and equipment to ensure that
nounsafe conditions exist;

2. Inspects, adjusts, lubricates and makes minor repairs to all

hardware. Adjusts door closures, holders and stops;

3. Opetates or supervises operation of such equipment in the

auditorium as directed;

4. Receives, and stores milk as part of the milk program. Gathers

empty containers and prepares for disposal;

5. Setsup and removes tables and chairs for lunch and special

meetings as may be scheduled;

6. Performs miscellaneous work such as washing windows, changing

light bulbs, replacing broken glass, washing and waxing fumniture;

7. Properly displays the United States Flag as directed;

8. Reports any apparent malfunction of equipment or damage to

the building to the proper authority for required action,

9. Perform duties of the custodial classification as set forth herein.

(¢) The custodian on Saturday shall:

1. Provide security checks of the school building.

2. Monitor chlorine and pH.

3. Maintain records as required.

4. Perform duties of day custodial classification as assigned.

(d) Wages on Saturday shall be at the 2nd Assistant Chiefrate of pay plus the
Pool Tech stipend.

Custodial Classification

(2) The custodian shall be directly responsible to the chief custodian and/or
assistant chief custodian within his assigned building.

(b) The duties, responsibilities and description by this classification of
employees in the building to which they are assigned are as follows:
1. Providing efficient operations of all heating, plumbing, electrical and
ventilation systems;
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2. (Cleaning of all descriptions within the building as well as exterior glass,
entrance ways and a reasonable amount of walks leading to entrances
and playgrounds immediately adjacent to school;

3. Removal of debris from roofs and gutters;

4. Mnorrepairs including replacement of belts for univents, fan system,
etc., student and teacher desks, heating and plumbing systems,
electrical systems, and replacement of light bulbs;

5. Tnmmmgoflawns, small lawn areas, trimming of shrubs, and cultivation
and weed removal in shrub and flower beds;

6. Minor painting of equipment and painting in sorne areas in lieu of wall
washing;

7. Vamishing furniture, bleachers, gym floor, doors and adjacent frames;

8. Setupandremoval of furniture required for special events or teaching,
and loading and unloading of school district supplies or equipment.

(c) Thesenior assistant chief custodian shall be in charge in the absence of the
chiefcustodian. The senior custodian in the building will be in charge in
the absence of the chiefcustodian when there is no assistant chief custodian
assigned. The elementary night leader will replace the chief custodian
during their absence.

Maintenance Classification

(2) Maintenance employees shall be directly responsible to the Superintendent
orhis Designee,

(b) The duties, responsibilities and description of work to be performed by
this classification of employees are as follows:

1. Major carpenter work involving:

Furniture repair;

Construction of various types of cabinets, shelves, etc.;
Repair of doors, frames, windows, etc.;

Repair and mstallation of all types of hardware;
Roofing repairs;

Minor brick, block or concrete work: ‘
Wall, ceiling and floor repairs.

@ me Ao o
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. Major electrical work involving:

a. Installation of certain types and amounts of conduit and wiring;
b. Repair or replacement of motors, switches, controls, ballasts,
etc.;
¢. Checking and repair of electrically operated equipment;
. Checking and repairing electrical shorts, circuits and fuses;
¢. Installation and/or repair of light fixtures.

. Major plumbing work involving:

a. Repairorreplacementof the following; piping, valves of all types,
faucets of all types and controls of all types;

b. Repairorreplacement of the following: wash basins, toilet stools,
urinals and hot water heaters;

¢. New instailations of plumbing items as may be required.

. Major heating work involving:

a. Repairorreplacement of the following: piping, valves of all types,
expansion sleeves and controls;

b. Service and repair or replacement of heating units; and

c. Service and repair ofboiler burners.

. Major painting, patching and caulking:

a. Building interiors: classrooms, offices, corridors, etc., and
equipment;
b. Buildingexteriors: doors and frames, trim and sash.

. Miscellaneous maintenance and transportation, ifrequired:

Glassreplacement;

Repair and marking of track;

Repair of playground equipment and fences;

Setup and removal of furniture and equipment for special events
or teaching requirements;

Loading and unloading of school district supplies or equipment;
Playground or athletic equipment;

Fences;

Parking and safety stripping;

Operation of vehicle for regular and special uses;

poow

g e
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J-  Operation of all types of equipment as indicated by job
requirements;

First echelon maintenance of all equipment used by the
department;

Make written vehicle reports;

Be responsible for maintenance of vehicle assigned;
Transportation and delivery of election supplies and records;
Remove snow and apply needed material to keep parking areas,
walks, etc., free of ice.

~

°op g~

Utility and Grounds Leader

(@) The Utility and Grounds Leader shall be directly responsible to the
Superintendent or his Designee.

1. Any employee assigned as the utility and grounds leader shall have or
procure a commercial driver’s license before the forty-five (45) day
trial period is completed. Exceptions to the time lines may be made
dependent on the availability of training and testing. Failure to obtain
the license will be grounds for re~classification. If the employee loses
his commercial driver’s license by due process of law, or is found
guilty of carrying unauthorized persons or materials, such action shall
constitute grounds for re-classification.

2. Anyemployee assigned as the utility and grounds leader shalt have or
obtain the necessary chemical and/or pesticide certification required
for pesticide and weed killer application before the forty-five (45)
day trial period is completed. Exceptions to the timeline may be
made dependent on the availability of training and testing. Failure to
obtain the appropriate certification will be grounds for re<classification.
Ifthe employee fails to maintain and upgrade, as mandated by State
or Federal regulations, certification it will constitute grounds for re-
classification.

3. The duties, responsibilities and description of work performed by
employees in this classification are as follows:
a. Dustribution of work orders and coordination of the workload to
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include mail person when deliveries are completed.

b. Coordination of maintenance on vehicles and equipment in the
departiment.

¢. Coordination of overtime for snow plowing, Board runs, salting,
and other necessary duties as directed.

d. Coordinationand supervision relative to spraying pesticides and
weed killers.

e. Performing all duties of the utility and grounds classificationas set
forth hereafter.

4. The utility and grounds leader will waive any right, by seniority, to
accept a temporary assighment to a higher classification.

5. The utility and grounds leader will be selected from current Utility and
Grounds employees.

Utility and Grounds Employees

(a) Utility and Grounds Employees

|
|
|
|
|
l
1. Ifanemployee assigned to the utility and grounds classification loses
) his chauffeur’s license by due process of law, or is found guilty of
} carrying unauthorized persons or materials, such action shall constitute
' grounds for re-classification of employee.

Any employee promoted or transferred to utility and grounds after
October 1, 1995, shall procure a commercial driver’s license before
the forty-five (45) day trial period is completed. Exceptionto the
timelines may be made dependent on the availability of training and
testing, Failure to obtain the license will be grounds for re-classification.
Ifthe employee loses his commercial driver’s license by due process
oflaw, or is found guilty of carrying unauthorized persons or materials,
such action shall constitute grounds for re-classification.

. Employeesclassifiedas Utility and Groundsemployees, shall be directly
responsible to the Superintendent or his Designee.
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(1)
2

3. Theduties, responsibilities, and description of work to be performed
by this classification of employees are as follows:

a, Driving
(1)  Drive and/or operate assigned equipment;
(2) Loadand unload supplies and equipment;
(3) Make written vehicle reports;
(4) Beresponsible for safety upkeep of vehicle to which assigned;
(5) Deliverand/or realign school equipment and supplies;
(6) Deliver and/or erect and dismantle scaffolding at job site.
b. Services ,
(1) Replace glass and/or make temporary covering until glass is
available;
(2) Assembling furniture or equipment that does not infringe on
other classtfication;
(3) Assistother employees in the performance of their duties
when they are in need ofhelp to hold, lift, or secure work;
(4 Transportation and delivery of election supplies and records;
(5) Delivery of school mail as required.
¢. Grounds
(1} Police grounds—keep clean of debris;
(2) Keep grass and lawns cut;
(3) Make minor repairs to parking areas, sidewalks, and fencing;
(4) Keep grounds equipment in good maintenance;
(5) Trimming of trees and shrubs;
(6) Remove snow and apply needed material to keep parking

areas, walks, etc., free of'ice.

d. Maintenance of Equipment
First echelon maintenance of assigned equipment;
Maintenance of garage as prescribed.




| Utility Garage Employees

(a) The Utility Garage employee shall be directly responsible to the
Superintendent or his Designee.

|

|

| 1. Ifan employee assigned to the utility garage classification loses his

‘ chauffeur’s license by due process of law, or is found guilty of carrying
unauthorized persons or materials, such actionshall constitute grounds
for re-classification of employee.

Any employee promoted or transferred to utility and garage after
October 1, 1995, shall procure a commercial driver’s license before
the forty-five (45) day trial period is completed. Exception to the
timelines may be made dependent on the availability of training and
testing. Failure to obtain the license will be grounds for re-classification.
If the employee loses his commercal driver’s icense by due process
of law, oris found guilty of carrying unauthorized persons or materials,
such action shall constitute grounds for re-classification.

2. The duties, responsibilities and description of work to be performed
by this classification are as follows:
a. Clerical
(1) Handle receivers;
(2) Make shipping manifests;
(3) Keep inventory record of tools and equipment and be
responsible for allocation;
(4) Handle incoming callsrelative to service;
(5) Receive and allocate supplies.

b. Driving
(1) Drive and/or operate assigned equipment;
(2) Loadand unload supplies and equipment;
{3) Drive buses but not to conflict with regular drivers’
scheduling,
¢. Cleaning
(1) Offices;
(2) Shopareus;




(3) Qarageares;

(4) Buildingexterior;

(5) Entrance ways;

(6) Showers, toilets, etc.;
(7) Unt Ventilators;

(8) Compressors;

(9) Incinerator;

(10) Exhaust fans;

(11) Grease traps;

(12) Equipment.

d. Minor Repairs
(1) Replace broken glass;
(2) Replace lightbulbs;
(3) Tirechanges.

e. Pamting
(1) Minor painting where needed to keep premises neat;

(2) Minor painting of equipment.

NOTE: The above listis notnecessarily all inclusive, but is indicative of the
many and varied areas involved. The assignments are not to conflict
with the regular duties of the utility and grounds employees.

In the event of an unresolved dispute between the Union and the
Supermtendent or his Designee relative to duties of each classification,
either party may request a special conference to resolve the issue.

High School Pool Technician

Any employee promoted or transferred to pool technician after October 1,
1995, shall attend and complete a commercial pool operators program within
their trial period. Exceptions for the time lines may be made dependent on
availability of training. Inaddition, the employee will attend chemical tmmmg
programs appropriate to the responsibilities.

Failure to complete the requirements will be grounds for re-classification.
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Pool Technician Responsibilities

Monitor chlorine and PH: add chemicals as required to maintain
acceptable levels;

Maintain records as required;

Vacuum poo! on a scheduled basis to maintain clean water;

Clean and maintain areas as assigned;

Maintain poo} filter system,;

Monitor all piping and drains associated with the pool;

Backwash pool as required - maintain records on timing and
procedures;

Lubricate pumps and motors as required - maintain records on timing
of lubrication, types of lubricant and amounts of lubricant;

Check and adjust pressures as required (maintain pool level);
Monitor earth machine and keep up to date records;

Order pool material as required;

Maintain lighting and cleanliness around the pool and tunnel area.

Transportation Employees

(a) Transportation employees shall be directly responsible to the
Superintendent or his Designee.

(b} Ifanemployee assigned to transportation loses his chauffeur driver’s license
by due process of law, or is found guilty of carrying unauthorized persons
or materials, such action shall constitute grounds for disciplinary action.

(c) The duties, responsibilities and description of work to be performed by
this classification are as follows:

1.

Transportation employees will be employed during the scheduled

school year to transport school children as specified:

a. Special education students to and from school;

b. General student transportation within the district;

c. Athletic and school sponsored competition consistent with Board
Policy;

d. School field trips as may be assigned;

¢. Any school group attending a school sponsored or extra curricular
activity outside the districtand infending to use a private carrier,
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11.
12.
13.
14.

not paid by the district, will contact the Transportation Department.
The Transportation Department and Union will be allowed the
opportunity to bid on the trip based on wages, benefits (retirement
(FICA) and fixed costs.

Obeys all traffic laws.

Observes all mandatory safety regulations for school buses.

Maintains discipline when students are on bus.

Reports undisciplined students to the proper authority.

Keeps assigned bus clean.

Keeps to assigned schedule.

Checks bus before each operation for major mechanical defects.

Notifies the proper authority in case of mechanical failure or lateness.

Discharges students only at authorized stops.

Exercises responsible leadership when on out-of-district school trips.

Transports only authorized students.

Reports all accidents and completes required reports.

Acceptresponsibility for identifying and reporting unsafe conditions

regarding vehicle to which assigned.

Transportation Aide Employees

(a) Transportation Aide employees shall be directly responsible to the
Superintendent or his Designee.

(b) The

duties, responsibilities and description of work to be performed by

this classification are as follows:

(1)

2)
€y
“

©)
(6)

Assist the bus driver in maintaining good student conduct on the
bus.

Assist young or disabled students in getting on and off the bus.
Assures that students get on and off the bus in an orderly fashion.
Collects and turns over to the maintenance secretary those personal
items left on the bus by students.

Reports undisciplined students to the proper authority.

Reports all accidents mvolving students to the proper authority.




Food Service Employees

(a) Food Service Employees shall be responsible to the building principal
and the Director of Food Services.

(b) The duties, responsibilities, and description of work to be performed by
this classification are as follows:

Head Cook

(1) Instructkitchen personnel in safe, proper and efficient use of all kitchen
equipiment;

(2) Maintam the highest standards of safety and cleanliness in the kitchen;

(3) Prepare food according toaplanned menu and ensure that the finished
product is of the best quality both in flavor and appearance;

{4) Supervise the daily cleaning of all kitchen equipment and the washing
and sterilizing of all dishes, silverware and utensils;

(5) Assistinbalancing and analyzing financial status of building food service;

(6) Assistin coordinating deliveries and exchanges of purchases;

(7) Prepare required reports;

(8) Successful completion of Sanitation and Safety 120. Successful
completion of the “Sanitation Certification Program” through the
Michigan Department of Health within the time frame established by
the availability of fraining and testing.

Assistant Cook
Assist head cook, as required;
Assume responsibility for cafeteria operation in the absence of head
cook;
Successful completion of Sanitation and Safety 120. Successful
completion of“‘Sanitation Certification Program” through the Michigan
Depariment of Health within the time frame established by the
availability of training and testing.

Helpers
Setting up food counters;
Servmg students;




Assisting cook or assistant cook;

Taking cash;

Substituting for absent staffin cafeteria;

Successful completion of Sanitation and Safety 120 within the
timeframe established by the availability of training and testing.

Elementary Cook (Administration will repost positions)

Prepare food according to a planned menu and ensure that the finished
product is of the best quality both in flavor and appearance;

Heat and serve breakfast to students;

Cook and serve lunchtostudents;

Serve finished product to students;

Order food and coordinate deliveries and exchange as needed;
Clean food service areas as required,;

Assist in balancing and analyzing financial status of program;
Successful completion of Sanitation and Safety 120.

Successful completion of the “Sanitation Certification Program’” through
the Michigan Department of Health within the timeframe established
by the availability of training and testing.

Kitchen Guidelines
(sample)

Approval

Administrators must approve the use of kitchen facilities, in writing,
Administrators must sign off upon completion ofkitchen sanitation.

Guests must provide:

Cooking utensils.

Dishcloths and towels.

Dish and handwashing soap.

Sponges for washing tables and countertops.
Bleach water to clean tables.

Rules

Children are not allowed in the kitchen.
No one is allowed to sit on tables or countertops.
Coftee pots, stoves, countertops and ovens are available for use.
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Food may be heated, total food preparation is not allowed.

All tables and countertops must be sprayed and washed with bleach
water before and after food is heated.

The custodian must be notified immediately of any broken items and
anote left for the day cook.

Broken items must be replaced as soon as possible.

Kitchen Supplies
Notify the custodian ifall paper towels are used anda new supply will
be brought to the kitchen.
Do notremove any kitchen materials from the counters.
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Witness Whereof, the parties hereunto have caused this instrument to be
executed the day and year first above written.

LOCALNO. 120 AFFILIATED WITH MICHIGAN COUNCIL 25
AND CHARTERED BY THE INTERNATIONAL UNION OFTHE
AMERICAN FEDERATION OF STATE, COUNTY, AND
MUNICIPAL EMPLOYEES

BY:

Gary Shimer, President

Dan Pollet, Maintenance

Lori Brown, Night Custodians

JeanMarie Dixon, Cafeteria

Nancy McAleer, Transportation Aides

Patrick Lempinen, Grounds

Deborah Oliver, Transportation Drivers

Mary Bobiney, Chief Custodians

Diana Swiantainowski, Day Custodians

Daniel Hamilton, AFSCME Council No. 25

EAST DETROIT PUBLIC SCHOOLS
MACOMB COUNTY, MI

BY:

Kim Zuccaro, President

J. Scot Garrison, Vice President

Jetttey Allen, Secretary

Tom Gancos Treasurer

Jon Gruenberg, Trustee

Corrinne Harper, Trustee

Paul Seibert, Trustee

BOARD NEGOTIATIONS TEAM

BY:

Lois Johnson, Ed.D., Assistant Superintendent of Administrative Services
Kerry Weishaupt, Director, Maintenance/Operations

DeboraTuzzolino, Assistant Principal, High School

Susan Lenz, Assistant Principal Kelly Middle School

Doreen Grout, Director, Food Services
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32.1

33.1

33.2

ARTICLE 32
Building Responsibility

The Chief Custodian is charged with the responsibility of his assigned
building, proper heating, ventilating and lighting, supervision of daily
cleaning, performed bythe custodians according to the cleaning standards
of the District, proper care of lawn, shrubs, trees, etc., immediately
adjacent fo the building, as well as cleaning of sidewalks and paved play
areas, general repair, maintenance of instructional equipment, heating and
ventilating units, plumbing, receiving, storing and use of work during the
school year; other related duties necessary for the efficient operation of
the school building as may be assigned by his Supervisor. Itis understood,
however, that the Chief Custodian is relieved ofhis responsibility and
shall notbe held accountable for any damage occurring when the building
isbeing utilized in his absence or in the absence of his representative.

ARTICLE.33
Hospitalization and Insurance

The board shall pay the premiums for hospitalization coverage for full-
time members of Local 120, transportation and head cook employees
and their family at the current level of coverage. The Board shall notbe
required to provide hospitalization for an employee during extended
periods except when the extended leave is due to the iliness of the
employee.

The Board shall provide memibers of Local 120 with an optional group
health plan as mandated by the Federal Health Maintenance Act of 1976.
Premiums for said plan shall not exceed those prescribed above.

(a) The selection of the carrier shall be by the Board of Education
with prior consultation with Local 120.

(b) The Board will provide for a voluntary flexible benefit option.
(¢) The employee must accept generic prescription drug, unless a

brand name is deemed appropriate by the physician and is written
‘dispense as written”.
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b

b
3
4
i
3

e

November

December

January

February

April

May
July

September

Monday-Friday

Calendar
2005-2006

Holiday

24 Thursday

Friday
23 Friday
26  Monday
Tuesday
28  Wednesday
Thursday
30 Friday
2 Monday
16 Monday
17  Friday
20 Monday
14 Friday
17 Monday
2%  Monday
04 Tuesday
01 Friday
04 Monday

Thanksgiving
Thanksgiving

Christmas Eve

Christmas Break
Christmas Break
Christmas Break
Christmas Break
Christmas Break

New Years

Martin L. King, Jr.

Winter Break
Winter Break

Good Friday
Easter

Memerial Day

Independence Day

Labor Day
Labor Day

Tuesday-Saturdav®

P

4

01
2

Thursday
Friday

Friday
Saturday
Tuesday
Wednesday
Thursday
Friday

Saturday
Saturday

Friday
Monday

Friday
Saturday

Saturday
Tuesday

Friday
Saturday

*The Tues-Sat custodian will work the Mon-Fri schedule for the month of July.
When the holiday falls on a Saturday,the Tues-Sat custodianwill have the day off.
The Tues-Sat custodian will have the same number of holidays as a Mon-Fri
custodian. Wages on Saturday shall be at the 2nd Assistant Chief rate of pay plus
the Pool Tech stipend.
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Health Insurance

OptionI MEBS Program, commencing May 1, 2007.

OptionII (Opt Out): Employee chooses to “Opt Out” of insurance

coverage. A “Plan Year” cash rebate of $2,400 will be paid
to the employee (prorated at $200 per month). This option
is only available to those employees choosing to ‘opt out” of
medical coverage. This option is available to employees
providing adequate proof of outside insurance.

Option Il is not available to an employee and his/her spouse,
both of whom are employed by the district.

Prescriptions:

I

$10 generic/$10 brand formulary/$20 brand nonformulary/
$10 mail order and Lifestyle Rx $20 generic/$40 brand. If
an employee opts for brand name medication when a generic
prescription is available, the employee shall pay the
difference between generic and brand. If a prescription is
written for Dispense as Written when there is a generic
medication available, the employee will pay the difference
between the generic and the brand name medication.
However, the prescribing doctor may submit a letter of
medical necessity for the brand name which will be reviewed
by Pharmacare. Upon approval by Pharmacare the member
will only pay the brand co-pay.

The employee will pay a §5 co-pay for over the counter
(OTC) Claritin or over the counter (OTC) Prilosec with a
prescription from a physician.




In Witness Whereof, the parties hereunto have caused this instrument to be
executed the day and year first above written.

LOCAL NO. 120 AFFILIATED WITH MICHIGAN COUNCIL 25
AND CHARTERED BY THE INTERNATIONAL UNION OF THE
AMERICAN FEDERATION OF STATE, COUNTY, AND
MUNICIPAL EMPLOYEES

BY:

Gary Shimer, President

Dan Pollet, Maintenance

Lori Krebs, Night Custodian

JeanMarie Dixon, Cafeteria

Nancy McAleer, Transportation Aide

Brad Sullivan, Grounds

Mary Bobiney, Chief Custodian

Patrick Lempinen, Day Custodian

Nora Grambau, AFSCME Council No. 25

EAST DETROIT PUBLIC SCHOOLS
MACOMB COUNTY, MI

BY:

Tom Gancos, President

Jeffrey Allen, Vice President

David Robb, Secretary

Paul Seibert, Treasurer

Penny Freelon, Trustee

Jon Gruenberg, Trustee

Corrinne Harper, Trustee

BOARD NEGOTIATIONS TEAM

BY:

Bruce Kefgen, Superintendent

Lois Johnson, Ed.D., Assistant Superintendent




