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Association chall establish. Such sums chall be deducted as dues from the regular salaries of
all such teachers and remitted not less frequently than monthty to the Association.

All teachers in.the employ of the District shall be obligated to either be members of the
Agsociation and pay dues or if they do not desire membership in the Association, pay the

equivalent. The equivalent shall be a service fee paid to the Agsociation with the remainder
going to the Bendle pyblic Schools Libraries. .

1. Any teacher fajling to meet such obligation shall have his/her employment

terminated by the Board at the end of that current school year.

Amny teacher who does not execute membership papers within thirty (30) .
days of his/her fivst day of work will be contacted by the BEA. If shid
papess are not completed immediately, the BEA will mform the
administration at which time the amount of dues will be automatically -
deducted from the teacher’s pay. '
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The Association agrees to indemmify and save the employer and all administrators harmless
against any and all clatms, demands, COSLS, suits or other forms of liability and all court or
other administrative agency costs that may. arise out of action taken by the employer for the
purpose of complying with this Article, In the event of any legal action against the employer
brought in a court or 2dministrative agency because of its compliance with this Article, the
Association.agrees to defend guch action, at its OWIL eXpense and through its own counsel.

Nothing contained herein shall be construed to deny or restrict to any teacher Tights e may -
have under the Michigan General School Laws or applicable cIvil service laws and
reguldtions, The rights granted to teachers herennder shall be deemed to be in addition to

those provided elsewhere.
TEACHER RIGHTS
Pursuant to Act 379 of the Public Acts éf 1965,_Thé Board hereby agrees that every-employee

of the Board shall have the right fieely to organize, join and support the Association for the
purpose.of engaging in collective bargaining or negotiations and other concerted activities for

“mutual aid and protection. As a duly elected board exercising governmental power under |

- gover of the law of the State of Michigan, the board undertakes and agrees that it will not -
directly or indirectly discourage ot deprive or coerce any teacher in the enjoyment of any
- rights conferred by Act 379 or other laws of Michigan or the Constitution of Michigan and the

United States; that it will not discriminate against any teacher with respect to hours, wages, or
‘amy terms or conditions of employment by reason of his/her membership n the Association,

hisfher participation In any activities of the Association or collective professional negotiations
with the Board or his/her institution of any grievance, conmplaint or proceeding under this

_agresmient or otherwise with respect to amy terms 01 conditions of employment.



B. The Board specifically recognizes the tight of its employees appropriately to invoke the
assistance of the American Arbitration Association. :

C. The Association and its members shall have the night to use school building facilities upon
requestto the building -administrator. Teachers-shall be permitted to wear identifying nsignia
portraying membership in an Association. Bulletin boards in teachers' lounges and other
established media of communication shall be made available to the Agsociation-and its

menthers.

D. The Board élgrccs to furnish to the Association, In response 1o requests from time to time, all -
available nformation conceming the financial resources of the District, tentative budgetary
requirements and allocations and such other information as will assist the Association in

“developing inielligent, accurate, sformed and constructive programs on behalf of the teachers
and *heir students, together with information which may be necessary for the Association to

process any grievance or complaint.

NEGOTIATING PROCEDURES - RESOLVING DISAGREEMENT

Recognizing their respective responsibilities for the education of the students in the community,. both
parties accept their obligation to sirive for uninterrupted operations of the school system. '

' To this end, both parties pledge themselves to negotiate in good faith such matters as may

appropriately be included in an Agreement between them and, in the event of failure to reach
agreement, to utilize procedures as established in the grievance procedures. Both parties include the -
provisions of this paragraph for the purpase of indicating their pledge to the community to discourage

' the interruption of the operation of the school system. They, nevertheless, reiteraie that each of them

will make effort to reach agreement at the local level where important details of the needs of the
school system can most clearly and thoroughly be understood. o '

-~ BOARD RIGHTS

. The Association recognizes that fhe Board has the responsibility and the authority to manage and

direct, on behalf of the public, all of the operations and activities of the schiool district to the fuil |
extent authorized by the laws of the state of Michigan and the United States, provided that such rights
and responsibﬂities shall be exercised in conformity with the provisions of this agreement. :

CHAPTER I
SATARIES

The salaries covered by this Agreement are set forth in the Appendices which are attached hersto and

~ made a part of this Agreement.



CHAPTER II
" TEACHING CONDITIONS

Seetion 2.07 - Class 'LOﬂds

1t is understood and accepted by the Administration, the Board of Education, and the Association that
the pupil-teacher ratio is an important aspect of effective programming. To insure a Tigh quality of
education, the Board of Education will malke a continuing effort o maintain good pupil-teacher

ratios, with-emphasis at the X-3 level ‘where it is.agreed that a good pupil-teacher ratio is desirable to
insure the very best learning environment. Also, every effort will be made to insure that any
mainstreaming; of special needs students in regular classtooms, consistent with 1EP placement, will be
done in such a manner (number/ distribution) as to give all students the best possible educational
experience. '

A Placement of new enrollees at the elementary level shall be mad@-usiné the following
procedures: ' -

1. ‘Prarto posting class listings for the beginning of each school year,
class sizes will be compared by building/grade level to maintain
consistent pupil teacher ratios. :

[3S]

After posting class listings, the Building Administrators (or
designee) will consult-prior to the placement of any new elementary
enrollee. Consultation will include comparison-of the current pupil
teacher ratio in each grade by building and district wide. Except for
special:circumstances as agreed by teachers at that grade level, new
students will be placed in the classroom coptaining the least nimber
-of students. ' - '

1. (Classroom teachers shall be notified one day prior to new .
students reporting to class. Upon notification, should the classroom
teacher have a concern regarding placement, the teacher shall request
;nd be granted a meeting with the Building Administrator. {or
designee) and the Building Representative. 1o discuss the concern.
Should the clagsroom teacher be absent from his/ber agsignment, the
Building Representative will be notified and-will act on behalf of the

* classroom teacher. Should both the teacher and building

representative be absent from their assignments, a BEA officer will

be._contacted to act on behalf of the clagsroom teacher.

B. In order to assistin the equitable distribution of all students among available classes, the -
Board shall provide the Association witha repart on the distribution of students prior to the
first day of school. The.Association may request a meeting to discuss said report.and said
meeting, if requested, will occur prior to the first day of school. For students enrolling after -
the beginning of the school year, a serions effort will be made to assure equal distribution
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district wide. The Association president or designee will be kept informed of all new students’
entolled after the first day of the school year and of all TEP placements.

- ¢.  Toliowing the official state membership count date cach year, the Board will provide the

‘Association with a listing of ail class-sizes in-the district. Following receipt of said list, the
Board or the Association may request meeting to review the data.

L. As aresult of this report, if the Association is not satisfied with the
Adnrinistration’s effort to reach and maintain a good and acceptable -
pupil-teacher ratio, the Association may submit, in writing, any
suggestions ar alternatives t0 the Board of Education via the Office
of the Superintendent. “Phese suggestions and/or alternatives will be

- placed on the Board agenda for action at the regular Board meeting
in October or at a special Board meeting prior to the October '

meeting.

The Board assures the Association that their suggestions and
recommendations will be reviewed and studied and that decisions
made, as aresult of these suggestions and recommendations, will be
consistent with the Board philosophy of the importance of good
pupil-teacher ratios in the classrooms.

1

fens

! Gection 2.02 - Teaching Bouys - Elementary

A The teachers' scheduled work day in the elementary schools shall consist of seven (7) hours
and twelve (12) minutes. Within that time, the following will be included: ‘

1.-  Aforty (40) mimite duty free and uninierrupted unch period.
* Teachers shall be-at their assigned place of duty at the end of the

. lunchperiod. : : L
2. - Aminimum of forty-five (45) minutes of planning/conference time
per day with a minimum of two hundred fifty (250) minutes.per
week. . o ‘ .
3. - Ten (10) minutes of teacher responsibility time before the beginning

of classes and five (5) minutes of teacher respansibility time after
the conclusion of classes. C

- B Secondary - The te.achcrs’-scheduled‘woﬂc déy in the secondary schools shall consist of seven
(7). haonrs : . ' . . } _

1. A thirty (30) minute duty free and uninterrupted lunch period.

7. A minimum of forty-five (45) minutes of planning/conterence time
per day. ' = L ‘ .
3, - Ten (10) mimutes of teacher ;esponsibility time before the beginning |

L. _ of classes and five (5) minutes of teacher responsibility time after the -
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conclugion of classes.

Teachers-serving at both the elementary and secondary levels and part time teachers assigned
to-either AM or PM session will receive work schedules contmgent upon their level of
assignment and/or grade, butmotio exceed-time stipulated n 2.02 A.and B, or not to.exceed

fifty percent of that time if they are workin g part-time.
Teachers who are assigned to one building in the AM session and a different building in the
PM session will be assured (10) munutes of travel time at the conclusion of their duty-free and

uninterrupted lunch period. Mileage reimbursement will be granted consistent with the rate
established in this agreement. :

1. Onoccasion, the building principal may find it necessary to
. callupon the teaching gtaff.to assume.the responsibility of
Tunch hour supervision during his/her absence. If a teacher
accepts’ this assignment, the building principal will'not be
considered in viotation of the Master Contract. In addition, this
assignment is not to be coumted as 2 "substitute" teaching
assignment as detailed In section 10.05.

Any teacher accepting the assignment of noon supervision shall
be paid at the raie indicated in Appendix E for the duration of
‘this Master Contract Agreement. _

1

Tea_chérs shall not leave before their contractual period of responsibility unless given prior
approval by the building principal. S

Teachers shall attend staff meetings called by the biilding principal to whom the teacher is
assigned. Teachers shall be given one week’s notice of such meetings and be given the
agenda one day prior to the meeting, When 2 building principal is assigned to more than cne
building, staff meetings may be held jointty or in separate buildings, as appropriate. '

1. The maximum numbef of such staff rﬁéeﬁng‘s shall not exceed
' nine (9) per year. o
2. A fégularly scheduled staff meeting, with notice and agenda,

shall nat extend beyond sixty (60) minutes from the convening
time and ot later than 3:50 p.m. for the secondary buildings

and 4:30 p.m. at the elementary buildings.

3. . A special 30-minute eMErgency staff meeting may be called by
the building administrator in situations where such 2 meeting is
~ deemed necessary. This type of mesting rmay be scheduled
upon 24 hours written natice, with agenda attached, and
. provided to each teacher. Tt will be.counted as one of the nine

-6



(9) staff meetings allowed sach year. '

4. Staff members who are not in attendance due to teaching
assignment conflicts with a schednled meeting will meet with
the building principal within three (3 days of the meeting.

3. Teachers who are not in atteridance for an entire contractually
scheduled staff meeting may have their pay adjusted
- accordingly, prorated by the hour.

6.. - Building administrators may cxcuse teachers who may have a
long standing doctor's appointment, professional class
examtination, or other vital reasons for absence on the condition
that the administrator is notified immediately npon receipt of

" {he meeting notice. Verification may be required. -

7. The building administrator may excuse teachers in case of
personal iliness which develops while the teacher is at work on

the day of the staff meeting. -

Section 2.03 - Prep aration Time

'~ Daily preparation is needed for effective teaching, correcting examination papers, computing grades,
— conducting parent/student conferences, and related activities require mamy hotrs of application _
outside the classroom and add to the professional responsibilities of the teacher. Because both parties
agree that the primary duty and respensibility of the teacher is to teach.and that the organization of -
the school.and school dzy should be directed toward insurmg that the energies of the teacher are
primarity utilized to this end, the Board shall grant one preparation period per day to all teachers for
fhis purpose. The preparition period for full-time teachers shall not be tess than forty-five (45} '
mirutes in duration and sball normally be assigned to a single period of time. Half-time teachers
shall receive no. less than one-lalf of the time granted to full-time teachers. (I an unusual situation

oceus, and-with the consent of the teacher, the preparation period may be. divided imto two-periods of

time.)
1. . Other variations will be permissible, with yutual consent of the
teacher and the building administrator: ‘ :
2 Every effort will be made to ensure that teachers have their regular
classrooms available for their use during their preparation period.
3. When IEP meetings are scheduled duriﬂg the staff member's

preparation period, every effort will be made to see that the IEP
meeting i8 scheduied in the building of that child's classroom
teacher. - o ' e

- _(\' I .



4. Teachersisquired to travel during their preparation time wil! be
rembursed for mileage consislent with the rates established n this
Agreement.

3. No elementary teacher shall be required to travel on a regular basis
during his/her designated forty-five (45) minute preparation time.
No secondary teacher shall be required to travel on 2 regular basis
during his/her designated preparation tirae.

Section 2,04 - Assignments -

A teacher shall not be assigned to mstruct in any arca outside his/her teaching certification or his/her
major or minor field of study. Staff members will know their assignments no later than August 1.
However, unplanned extenuating circumstances could later Tesult in assignment changes.

Section 2.05 - Working Conditions

A, The Bendle Education Association and the Bendle Board of Education recognize that
© optinum school facilities for both smdent and teacher are desirable to insure the high quality
of education that is the goal of both the Association and the Board. The Board shall attempt
to keep the schools and other district facilities in working conditions which are conducive to
7 . such quality programs for our students. Bargaining unit members are to report to their
R building principal any physical aspects of their classroom such as lights, ventilation, heat, etc.
— . which are not conducive tc a high quality of education in order that attention can be given 1o
any such deficiency. The Board asgures that any physical aspects of classrooms which need
10 be given attention will receive itin a timely fashion. ’ '

B.  The Bendle Board of Education, the Bencﬁe Adnﬁﬂistratidn, and the Bendle Education
Association mutually agree to-enforce the Bendle Public Schools Student Code of Conduct,

the Teacher Handbooks, and Board Policies.

C. In ifs pledge to provide a quality education and in its recognition that technology is a vital Ik
in such an education, the Bendle Board of Education will make every effort to provide the
materials and technical equipment NECESsATY for the fulfiltment of the goals and objectives af
the curriculum.: ‘ - -

D.  Inthe event that squipmeﬁt is deemed niecessary for classroom ipstruction and cannot be
reasonably provided for by the district, and-this necessity is mutually agreed npon in writmg,
by—theibuﬂdmgnadmjﬂistm’tor_aniﬂle teacher, -then in the case of loss or destruction the Board

aprees to provide compensation at the value provided for in the agreement.



Gection 2.06 - Mentor Teachers

A A mentor teacher shall be assigned to each probationary teacher in accordance with the
provisions of the school code and the Michigan Teacher Tenure Act.

B. Participation as a mentor teacher shall be voluntary.

¢ .Mentor teachers shall be selected by the Administration from among bargaining unit members
who volunteer and other qualified: personnel as outlined in the school code. Consideration
should be given to mentors who have the same 07 similar grade level and/or major/fminor as
the mentee. Should a non bargaining unit member be selected over a bargaining unit member,
ihe bargaining unit member may request and will be provided a written explanation.

D. . Because thepurpose of the mentor/mentee mateh is to acclimate the new bargaining unit
member and o provide necessary assistance toward the end of quality instraction, the Roard
and the Association agree the relationship shall be corfidential and shall not, in any fashion,
be a-matter included in the evaluation of the mentor teacher or mentec. Neither the mentor
teacher nor the mentee shall be permitted to participate in any matter related fo the evaluation
of the other. Neither the mentor nor the mentee shall'be required to serve, but may volunteer,
45 a4 ‘witness in any erievance or administrative hearing nvolving the other. The Association

* will be informed of any issue which arises and involves both the mentor and the-mentee prior
to any investigation or administrative hearing. - :

E. The mentor teacher may assist in preparing the professional development plan required under

10.3, B-1. Released time may be approved by the Building Administrator for the purpose of
meeting the goals of the professional development plan. The mentor teacher shall be granted
compensatory ime, 0n a oné for one basis, for time spent outside the normal work day,
subject to the approval of the Building Adrministrator. '

_F. Mentees shall be provided with a mininmum of fifteen (15) days of p_rofessional development

indnction, as required by the school code, during their first-three (3) years of classroom
teaching. . It is the intent of the Board to provide said time during the normal school day.

CHAPTER I ,
VACANCIES AND TRANSFERS

© Section 3.01

DEFINITION: A vacancy shall be defined as any new position or an existing position which the
Board intends to fill or to which mio current staff member is agsigned. This does not include positions
which may be filled by staff on iay-off, leave, staff reassignments that facilitate recall, or involuntary
transfers. Notification will be sent to the President whenever a vacancy exists that the Board does not

intend to Hll.



v ACANCIES FROM THE FIRST DAY OF THE gCHOOL YEAR UP TO FIVE DAYS
BEFORE THE END OF THI SCHOOL YEAR:

Whenever any vacancy i any professional position in the district shall oceur from the first
day of the school calendar year 10 five days prior to the last working day on the school
calendar, the Board shall publicize same by-giving writien notice in the following manner:

1, Vacancy notices shall be posted within the bargaining unit first.
2. Provide & copy of said notice 10 each teacher, Notice to be placed in each teacher’s
~ mailbox. ' ‘ ‘
3. Vécancy notices shall be posted within one (1) week subsequent fo receipt of teacher’s
written Tesignation. '
4. Vacancy notices for positions in summer programs shall be posted w1th1n one week

subsequent to the date the program is approved by the Board.

5. No vacahcy shall be permanently filled until seven calendar days after such vacancy
notice has been distributed to all teachers.

a. No posting outside the bargaining unit shall talee place until all teachers
nave been interviewed and notified in writing of the status of their application. Ifno
 teacher has been assigned the position, then ihe Board reserves the right to g0 outside
the bargaining unit to fill the position. :
VACANCIES THE LAST FIVE DAYS OF SCEOOL VEAR UNTIL AUGUST 15T
During the last five days of the current school year and during the summer recess period until
Angust Lst of each year, Vacancy notices shall be given only to those BEA members
who submit a written request to the Superintendent's Office stating those positions/vacancies

for which they wish to be notified. -

1. A coéy of aach vacancy notice will also be gent to the President of the
Bendle Bducation Association. ' Lo :

9. Vacancy notices during this interim of time will also be posted on a
file provided for that purpose in the Teacher's Jounge at the Bendle
Semior High School. (This building is open Monday through Friday,

7:00 a.m. - 3:30 p.m. durnng the summer recess period.)

3. V ac;ajlcies oceurring during this period of time will be filled ouly after
the notice has been provided for at least twelve calendar days.

7 ACANCIES BETWEEN AUGUST 1°" AND THE FIRST DAY OF SCHOOL: Notices
for vacancies occurring between August 1st.and the first working day of the new school year
. will be given only to those BEA members submitting a written request as stated in Paragraph
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"B" above.

L A copy of each vacancy notice will also be sent to the President of the Bendle
Education Association. '

s period of time will ‘be filled onfy after the notice has

[}

Vacancies occurring during thi
been provided for at least five calendar days.

The Board and the Association TECOgIIZE fthat when vacancies 0GCUT during the school year, it

" may be ditficult to fill them from within the district without causing imdue disruption to the

existing instructional prograrn. Therefore, when applications are recéived and the position 1s
not awarded due to causing a disruption t¢-an existing program, the applicant will be notified
that the position will be assigned to him/her at the beginning of the ensuing school year or
semester. In-such siuations, during the interim, the position will be flled on a-temporary

basis and this position will be considered vacant at the end of the school year or semester,
which will then permrit the applicant who was awarded the position to assume this assignment .
on the first day of the following schoo] year or semester. If no requests for fransfer are

received, the position will be filied on a permanent basis.

When a vacancy in a professional position in the district has been filled, all applicants who
applied in writing will be notified of the decision, in writing, within one weelk after the
position has been filled. : '

ATl vacancies shall be posted with accompanying job description and selection criteria.
Teachers shall be notified within ten (10) days of the expiration of the vacancy notice, of the

disposition of his/her application.

Section 3.02 - Vacancies - Coaching Assignments (Appendix "B

VACANCIES DURING THE SCHOOL YEAR:

Al _
_ Whenever any vacancy in assignment applicable o Appendix "B" accurs during the school

year, the Board shall publicize same by giving written notice in the following manner:

L. Provide a copy of said noticé i0 each teacher. Notice to be placed in each professional
staff mailbox. : ‘ e -

2. . Vacancy notices shaﬂ be published witﬁin one week subsequent to the receii:)t of -
employee's written resignation. ' o :

3. - No vacancy shall be permanently filled until five days affer such vacazncy npticé hasA
been distributed to all staff members. '

VACANCIES THE LAST FIVE DAYS OF SCHOOL YEAR UNTIL AUGUST 157

During the summner recess such vacancy notices shall be given to those teachers subinittinga

* written request for same to the Superintendent's Office stating those pos_itions/vacancics for

1



which they wish to be Lotified. A copy of each coaching vacancy notice will also be sent to
the President of the Bendle Education Association. :

1. Wotices for coaching vacaucies occurring during the summer TECEss
will also be posted in the same MANNLL as stated in Section 3.01,

paragraph B-1.

Vacancies 0ccUITIng during the summer 16658, commencing on the
last dey of school until August 1st will be filled only after the notice
has been provided for at least twelve (12) calendar days.

=3

3. On August st and thereafter mtil the opeming of school, vacancies
occurring will be filled only aftér the notice hags been provided for.at

least five (5) days.

1. The Board and the Association recognize that when vacancies oceur and 10 ciualiﬁed
teacher applies; this vacancy may be filled on a temporary basis until the end of the
current school year in June by a persan other than & teacher.

]

However, in all such instances, when a person other then a teacher is hired fora
position on a temporary basis, this assignment will be declared "vacant" at the end of
that particular sport 5easorL, fims offering an opportunity for all teachers to apply. As

- long as non-bargaiming umit personnel are assigned to these positions, this procedure
will be repeated anmually. ' : '

a. Being qualifiedis more than. just having a teaching certificate.
Tt includes such things as having experience as a participant n
that particutar sport, previous coaching experience and/or even '
college credit m method courses or techniques of that particular
- sport. ' : '
Vacancy notices for all temporary coaching positions (those filled by persons other than
teachers) will be posted according to the following schedules: '

No later than date precediﬁg sport or activity:
May 15 - Summer and Fall

October 1 - Winter
Februayy 1 - Spring

Wh?,n a coaching assignrment 1s finglized, all applicants who have applied in writing will be
notified of the decision, in Wriing, within one week after the coaching position has been

filled.

- 12



_—‘—”‘Whﬁsa—aséigiinient—has--beenlehanged-as_&rcsulwﬂhejaagsi

Section 3.03 - Implementation of Gections 3.01 and 3.02

A The Board declares its support ol the policy of filling vacancies, including vacancies in
supervisory positions, from within its OwWD teaching staff, Vacancies chall be filled on the
basis of the experience, competency and qualifications of the applicant, length of service in

the district, and other relevant factors. ATY vacancies, including SUpervisory positions, shall

be posted with accompanying job description, and selection criteria.

B Vacancies shall be filled from within our teaching staff whenever 2 qualified member applics
ond meets the selection criteria. When no qualified teacher (as determined by the Board or
designee) applies for a bargaining unit vacancy, the Board reserves the Tight 10 g0 outside the

bargaining unit to fill the position and to lire the most qualified candidate.

Lo All teachers (applicants) will be granted.an interview by the administrator, or
- administrators, responsible for the filling of the ammounced vacancy.

Section 3.04-~ Summér School Progﬁam

Gections 3.01 and 3.03 are applicable for snmmer school programs conducted by the Bendle Public
Schools with the exception of the programs sponsored by the Bendle/Carman-Ainsworth Commumity

Education Program.

| - Section 3.05 - Driver Edncation

A Sections 3.01 and 3.03 are applicable for the Driver Education Program conducted by the
Bendle Public Schools. : . '

B. The Board and the Association recognize that when yacancies occur and no certified and
qualified BEA meniber applies, this vacancy may be filled on a temporary basis unti] the end
. of the program by a person other than a BEA member . When a person other than a BEA
member is hired for 2 position on a termporary basis, +his assignment will be declared vacant at
the end of that particular prograi, thns offering an opportunity for all BEA members to apply. -
As long as non-bargaining unit personnel are assigned to these positions, this procedure will
be repeated annually. Current bargaining unit members do not have to reapply. ]

Secﬁ‘on_B.(}G - Transfers

Definition: Involuntary iransfer - any person whose assigninent has been reduced or eliminated, or

ponment of current staff, a ghift in student

enrollment or the lay-ofl of a lower seniority person.

A, Amy teacher who is to be involuntarily iransferred shall first receive notice of same in person
- or by phone, and then in writing, by an administrator prior to amy othier public notification.
The teacher shall have the opportunity to discuss the involuntary transfer with the
Superintendent. ‘ , T

13
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B.

- When a teacher with multi-certification is involuntarily transferred into another area of

certification, the teacher may request a reassignment. Bvery effort will be made to honor such
request prior to any transfers as described in 3.06 C.

A teacher may-express an inferest in reassignment to a. different class, grade level, subject ares
or position, or transfer to a different building by submitting an Interest in Transfer form to the
Superintendent. Such requests shal! specify the reagsipgnment(s) requested in order of
preference.  All requests nust be renewed annually, Requests by a teacher for transfer shall
e made on or before March 31st. The interest file will be reviewed annually. If the
Superintendent decides to make a transfer based on the interest file, the teacher will be
consulted prior to the transfer. Whenever an involuntary transfer is constdered, any certified
teacher with a transfer request form on file shall be considered before outside persons are

hired-or an involuntary transferis effected.

3.07 - Disposition oi;-Requests

A

Any teacher who applies for a position shall be notified in wntmg of the disposition of his/her
application no more than 10 days after the deadline for application.

If the teacher applicant is denied the position, upon request, the Superintendent or designee
shall provide in.writing the criteria which were used in the determination which favored

another applicant.

CHAPTER IV
PROTECTION OF TEACHERS

Section 4.07 - Assistance in Assault Cases

A,

Teachers shall be required to report all cases of assault suffered in connection with their
employment to the building principal m writing as soon ag possibie. The building principal
“will submit fhe written report to the Superintendent’s Office by the end of the following
school day. The building principal shall forward a copy to the Superintendent of Schoels. The
building principal will acknowledge receipt of such report iy writing. B

The School Counsel and/ar the Supm‘intendent'of Schools shafl inform ‘the teacber of his/her
rights under the law and shall provide sueh information in a written document. '

The School Counsel shall hoﬁfy the teacher of his readiness to assist the teacher as follows: -

L Shall assist and cooperate in obtaining from the police and/or from the P-rinbipal, '

relevant information concerning any reported incident.

2, Shall act in othér appropriate ways as liaison between teacher, police and the courts.

14



3. Shall counsel the teacher in court appearances.

Seetion 4.02 - Legal Counsel

The Board agrees o provide legal counsel to-defend any teacher in action.arising out.of.an assault on
o teacher; or amy disciplinary action taken against a student by 4 teacher provided that such
disciplinary action is n compliance to Section 4.03 of this Contract Agreement. During the first
week of each school year, each building principal will explain and discuss with his/her staff the
written policy statement governing use of corporal punishment of students.

Section 4.03 - Discipline

. During the first weelc of each schoo! year, the Bendle Board of Education shall provide a written
policy statement governing use of corporal punishment of students. (This policy statement to be
ingerted as a part of the regular "Teachers' Letter" provided to teachers by their respective building
principals.) The above "Policy Statement" shall be consistent with fhe General School laws - State of

Michigan - Paragraph 380.1312, (1), (2), 3).
Section 4.04 - Building Administration

Whern a building principal 1s to be absent from the building, there will be a designated professional
staff member or administrator on site, who will assume the duties of the principal. The exact
procedure will be established by the building level team on oF before the first day of school. Staff

- will be notified of the plan in writing.

A. If the designated professional is a classcoomn feacher and. the building principal will be absent
for three (3) hours or longer, then a substitute teacher will be hired to cover his/her classrooms

for the time he/she is on duty as acting principal.

B. The designation of a person to assume the duties of the 'principal will be made by the principal
and requires the acceptance of the professional member. ' '

Section 4.05 - Just Canse
No teacher shall be disciplined without just cause.

CHAPTERV
PATD LEAVE

Section 501 - Personal Oiness and/or Disability (Sick Leavé Days)v

A, Interpretation: Personal Illness and/or Disability Leave Days are interpreted as thé, days
_allocated for a teacher to recover from lis/her personal illness or disability.
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Al the beginning of each school year, twelve (12) Sick Leave Days shall be granted to regular
certified teachers under contract for thirty - eight (38) weeks or longer, the unused portion of
which shall accumulate from year to year without limitation.

1. Shauld a-teacher use all-of hisfher sick leave days allocated.each year
during the first semester and for any reason 18 not employed by the
Bendle School District for the second semester, the pro-rated leave
days used, but nat earned, shall be deducted from his/her final
paycheck. '

3]

One half (1/2) of the above sick leave days shall be granted to half-
time teachers. ]

Granting of Sick Léav.e Days.

1. These days are subject to verbal notification to the Building Principal, or designee, by
o later than 6:00 a.m. on the day the jeave is to be taken (preferably the day or
evening before when the necessity for taldng a sick leave day is kmown in advance).

a. Upon verbal notification to the Building Principal, or designee, the teacher
must state specifically if the day being taken 1s: :

1. = A Sick Leave Day.

2. A Personal Leave Day being requested on an
emergency basis.

3, A daywhich does not meet the criteria of Section 5.01
' and/or Section 5.02 .and is therefore a day being taken
with pay deducted.

Retum to School After Taking 2 Sick Leave Day

' .When,returnjlig-to schobl after taking a sick leave day, the teacher shall be required to subrmit

a written form "Verification of Absence" which is provided by the school. This form is to be
counter-signed by the Building Principal, who will then forward it to the Ceutral -

Administration Office. This form is necessary in order to maintain accurate and documented
employee payroll records, and 4t is the teacher's responsibility to see that it is submitted, -

L. No deduction will be made from 2 teacner's pay for a sick leave ddy
taken from within his/her accuntulation of such days. However, if the
teacher has not subrmitted the "Verification of Absence” prior 1o the
second payday following her/her absence, hig/her paycheck will be
heid in the Central Administration Office until such time as the teacher

_comes to the Central Office, where he/she shall complete the required
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____,Sectionﬁ.ﬂz' - Personal leave Days

from, 4nd pick up his/her check. (In such cases, countersigning by the
Building Principal will not be requized. )

E. Emergency Sick Leave Bank

At the beginming of each school year and at the request of the Association, members of the Bendle
Education Association, who wish to, will have the opportunity to contribute one (1) of the above
granted sick leave days from their personal accumulation to an "Hmergency Sick Leave Bank" to be
used in an emergency by BEA members. .

1. The number of days donated aud credited to the Bmergency Sick Leave Bank shall be used at
the discretion of the Emergency Sick Leave Pank Board comprised of two members selected
" by administration and two members—_selected by the association and the president of the BEA

.or designee.

a. Prior to the 4th Friday of each year, a copy of the “criteria" or
"Chridelines” for use of the Emergency Sick Leave Bauk, as
- formulated by the Emergency’ Sick Leave Bank Board, shallbe
submitted to the Superintendent who, in turn, will place this
item s "commumications received” on the agenda for the
- regular meeting of the Bendle Board of Education in October.

b. Whenever a teacher requests sick leave days from the
Fmergency Sick Leave Bank, a copy of that request shall be
forwarded to the Emergency. Sick Leave Bank Boeard.

2 The unused portion.of said days shall aecurrmlate in the Bmergency Sick Leave Bank
each year. ' - '
-3 During the school year, if the accumulated days in the Emergency Sick Leave Bamk

should drop below fifty (5 0), additional days may be donated at the rate of one (1) per -
Bank Member, one-half (1/2) day for half-time employees who are members of the

" bank. -

4, ATl days donated to the Emergenc}} Sick Leave Bank by BEA members and credited to
the Emergency Sick Leave Ranl shall be donated over the BEA member’s signature
on & form provided by the adrninistration. ' '

A, Five (5) personal illness/disability days may be used as Personal Leave Days each year. A
maximum of three (3) days may be used SLCCEsSion. ' :

L. Should a teacher use all of the personal leave days allotted to nim/her each year during ,
the first semester and for any reason is not employed by the Bendle School District for
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the second semester, the pro-rated umber shall be deducted from his/her final
paycheck. '

Should the Board or one of its designees have reason to believe that there 18 evidence
~which indicates that a teacher is actually using & personal leave day.and reporting
his/her ahsence as a sicl leave day, the teacher's request may be disallowed. The
teacher shall be presented the evidence, in writing, within one (1) week after
submission of the "Verification of Absgence” and chall be entifled to a hearing before
the Board with representation as reco gmized in this Master Contract Agreement. 1L,
after the hearing before the Board, fhe Association is not satisfied with the Board's
decision, the matter may be transmitted by the Association ta the Grievance -
Committee as provided in this Agreement - Section 7.01, -

(8]

Granting of Personal Leave Days

L. A teacher planning to use a personal leave day shall natify his/her Building Principal,
in writing, af least (3) three wark days in advance. '

‘When fewer than three work days advance written notice is given, the granting of the
request is subject fo +he availability of a substitute teacher,

[

3. Tn case of an emiergency where written notification is impossible, personal leave days
will be subject to verbal notification by the teacher to the building principal prior to
6:00 a.m. of the day the leave is to be taken, and the granting of said personal leave
day will also be subject to the availability of a substitute teacher. ’

4. Personal Leave Days shall not be granted, except in the case of extenmating
 circumstances and prior approval has been received from the Superintendent, sither
the day before or the day following (1) a paid legal holiday, (2) vacation days, or (3)

during semester exanination periods where applicable, and/or (4) the last paid
working day(s) of the second semester that are "designated” teacher workday(s).

Docked Days for Personal Reasons

The Association and the Board recognize that gxtenuating circurnsiances might exist whereby
a teacher may need an additional personal leave day after they have already exhausted their -
‘allocated five (5) days. Thus, the teacher has no altemnative but to report their absence as &
1docked" day. However, consecutive "dock days".for personal reasons may not be in the best
interest of the school's program or to the students to whom that teacher bas been assigned.

Teachers are encouraged to arrange and plan their personal calendars to avoid the necessity of '
using docked days for personal Teasons. B :

When returning to schooi after talang a peﬁsbnal' leave day taken from within the above
allocated amount, the teacher shall be required to submit a written form "Verification of
Absence" which is provided by the school. This form is to be counter-signed by the Building
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Principal, who will then forward it to the Central A dministration Office, This form is
necessary in order fo maintain aceurate and documented employee payroll records, and it 18
the teacher's responsibility to see that it is submitted. :

1. No deduction-will-be-made from a-teacher's pay-for & personal leave.day talcen from
within the allocated amount. However, if the teacher has not submitted the
merification of Absence' prior t0 the second payday following lis/her absence,
his/her paycheck will be held in the Central Office.until such time as the teacher _

~ comes to the Central Office, where he/she shall complete the required "Veriftcation of
Absence“ and pick Bp hig/ker check, (In guch case, counter-signing by the Building
Principal will not be required.) '

Section 5.03 - Workers’. Compensation

Whenever a teacher is absent hecause of illness, accidental injury, or injury resulting from an assault
case arising out of and/or In the course of his/her employment as defined in the Michigan Workers’

Compensation Act, the Board.shall pay to such teacher the difference between his/her regular salary,

and the benefits he/she shall receve under the Michigan Worlers’ Compensation Act for the duration
of such absence subject to the following: :

A For the first two weels the teacher shall be paid in full and such absence shall notbe: deducted

from any sick leave o which such teacher s entitled under this Agreement.

B, - If disability continues for two weeks or more and the teacher is incapacitated as & result of

-work injury or illness covered by the Worlers’ Compensation Act, the teacher shall be paid

_the difference between his/her regnlar fsalary.and.ﬂle__beneﬂts he/she shall receive under the
Michigan Workers’ Compensation Act for an dditional six (6) weeks, and such paid absence
chall niot be deducted from amy sick leave to which such teacher s entitled under this
Agreement. (In this case, fhe Workers’ Compensation paid to the person for the first two
weels shall be paid to the Board.) : :

Tn the event the absence exceeds eight weeks, the teacher may elect, in writing, to Teceive
from the Board the difference between the Workers’ Compensation benefits and his regular
salary, provided such difference shall be deducted from the teacher's sick leave allowance:

1. The teacher's éick leave allowance shall be determined by dividing his/her.
contractual salary by the actndl number of paid working days to find his/her
daily wage. This wage shall then be multiplied by the total number of

accumulated sick leave days to determine the dollar amount of his accumulated
sick leave eliowance. - ' .

2. When a subtraction is made from the teacher's dollar sick leave allowance and
the ensuing balance is not evenly divisible by his daily wage, the remainder
shall be rounded off to the nearest half day.
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Section 5.04 - Professional Conventions and/or Conferences

Realizing that Professional Conventions and/or Conferences are important to the growth and
advancement of both Bendle staff members and the Bendle School System, Professional Convention
and/or Conference attendance requests may be authorized by the Superintendent, without loss of pay.

Al Recognizing that some teachers have multiple subject area assignments, staff members may
request and may be granted the right to attend more than one conference during a parficular
school year. However, their absence from the classroom shall not exceed three (3) days total
and their total personal reimbursement for conference expenses, regardless of the number of

canferences attended, shall not exceed the total.teacher allocation for conferences/ conventions
indicated in Appendix E.

1. Request must first be qubmitted to the Building Principal on forms provided by the
Bendle Public Schools eight (8) days prior to the date of the convention or conference.
A copy of the convention anrouncement or program is to be attached to the request.

_ Before approval is given by the Building Principal, it must be evident that attending
T the convention or conference Will contribute to the effectiveness of the instructional
T program in the assigned teaching area of the teacher making the request at that
— particular time. Requests approved by the Building Principal will then be forwarded
t0 the Office of the Superintendent for final determination. Should the request be
demied, a writfen statemnent. of the.reason(s) for-denial shall be provided to the teacher

requesting the convention/conierence.

(Note: Conference/convention attendance for longer than three (3) days would be a basis for
"denial" since it is felt that the teacher's abgence for a period longer than three (3) days
~ certainty would have an adverse effect upon the educational program of his/her students. )} -

2 Request for reimbursement for convention or conference expense must be made within
five (5) days following the conclusion of the convention or conference. _
Reimbursement will be made on a “Request for Purchase Order” form with the-

. maximum reimbursement belng not moTe than the amount indicated in Appendix B
per teacher for each rcspective school year covering the duration of this Master

Contract Agreement.

B. At the beginning of the school year, the A_ssociaﬁon will be credited with sx (6) days which
may be used by the A:;sociation. - ; '

1-. The Association agrees to notify the Board no less than five (5) days in advance of
taking such leave. '
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2, The Association will reimburse the Board for the cost of the substitute.

3. These leave days will not be deducted from the representative's personal leave days,
4. The Board of Education will be responsible for the hiring of the substitute for the

teacker on these days missed.

5. All requests for use of these days will be made through the Association President.

Section S.OS . Association Release Time

The Association and the Board recognize that the BEA president or designee may be required to meet
or conduct business with the Bendle Board of Education, Superintendent or other Adrministrators
during the school day. Tn order to allow time for said meetings and other related business, the
Association president or designee will be pranted rélease time by the Superintendent.

CHAPTER VI
LEAVES OF ABSENCE

Section 6.01 - Leave of Absence: Personﬁl Tliness

Amny teacher whose personal 1llness extends ten (10) consecutive days beyond the period for-which
he/she is compensated nnder our gick Leave Article (Section 5.01), shall be granted an unpaid leave

of absence, for such time as is necessary for complete TecOVEry from such illness. The Board will

comtinue to pay for the teacher's fringe benefits for one month beyond the month in which the
teacher’s sick days expire, 0T il the teacher is eligible for long term disability, whichever comes
firgt. During the leave of absence, the teacher may elect to confimue insurance benedits by paymg
premiums through +he Central Office, contingent upon approval of the respective iMSUTANCE CAITIer.

1. Any teacher who is on a "Leave of Absence for Personal Ilness” shall
be allowed to Teturn to work upon presentation of 2 physician's
ostatement verifying the te acher's.ability fo return 1o work, contingent
upon the following provisions: ,

a.  Physician's statement shall be ?Ieseﬁted to the Central Office
ane (1) week prior to the teacher's returm. :

b The teacher's ability to return to work must précede the end of
__the current semester by TWo (7). weeke (ten 10 school days),

,\
& \
. (,*.,_
RS

otherwise his/her return to work shall be on the first day of the
subsequent semester. ' ' '

2. While the teacher is on 2 "eave of'Absence for Personal Tlinegs", the
teacher shall provide a monthly certificate from his/her physician
-verifying the status of his/her condition of health to the Central -
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- Administration Building.

3. If the teacher returns from a personal iliness leave within twelve (12)
months following the end of the semester during which the leave was -
granted he/she shall'be -agsipned fo the-same position-that he/she held
prior to the granting of the leave if that position gtill exists; otherwise,
he/she shall be assigned to a position according to his/her certification
and qualiﬁcaﬁonsl If the teacher does not return within twelve (12)
months following the end of the semester during which the leave was
granted, the position shall be considered vacant. :

Section 6,02 - Leave of Absence with Pay Teachers will be paid leave time for the following
pUrposes: : : '

BEREAVEMENT

Al Five (5) days per school year will be allowed in the case of a death in the immediate family
: mterpreted'as:husband, wife, children, mother, father, brother, sister, mother-in-law, father-
" in-law, grandparents Or grandchildren, step-parents, step-sister, or step-brothers.

1. Tn the event of a death of 2 person not interpreted as "mmediate"
family (above) and whose relationship to the teacher poses 2 special .
circnmstance; a leave of absence may be granted at the discretion of
the Superintendent provided that cuch leave is requested and approved
prior to taking the leave. :

Number of days.allowed in such case ghall also be deducted from the
five {5) days allowed per school year, as designated in "A" above.

7. Itis conceivable that in the same school year, @ teacher might
 experience more than one death in the immediate fa}mﬂy. In such case,
- an additional five (5) days will be allowed, provided the two deaths do
nat ocenr simultaneously. ‘ .
3. One day per s_choelv year will be granted in the case of the death of &

brotber-in-law, cigter-in-law, spouse’s grandparents, aunts, uncles,
njeces, and nephews. : '

A . Deathleave benefits will be granted only for days Jost while schbol 18
' in session. ' : '

5. Should the death of a student, currently enrolled in the Bendle Schools
or the parent of'a currently enrolled Bendle student occur, released -
time will be given to a teacher representative to attend the funeral. At
the elementary level, the teacher representative shall be the student’s
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regular clagsroem teacher. At the secondary tevel, the teacher
representative shail be gelected by those teachers in whose classes the
ctudent was enrolled at the ime of his/her death.

JURY DUTY/COURT APPEARAN CES

B. Absence when a teacher 18 calted for jury service; per diem pay received by the teacher for
jury service chall be returned to the Board. .

C. Court appearances as A witness in any case connected with the teacher's employment or the
school, or whenever the teacher is subpoenaed to attend any proceeding which was not
directly caused by hirn/her. A copy of the subpoena must be provided to the school prior to
requesting the leave. The teacher shall return to his/her teaching assignment as SOOI as

tegtimony has been-presented and teacher is excused ¢rom fhe, court, if prior to the end of the

regular teaching hours.
 MILITARY LEAVE
D. Time necessary to take the Selective Seﬁicé physical e};aminatloﬁ.
E. Time to. serve on active duty in the military in conformity with atate and federal statutes. The

teacher shall suffer no loss of senjority of status as 2 result of military leave. Teachers may
_ also.elect to continue INSUrance benefits by paying Preriums through the central office,
contingent upon approval of the respective iNsUrance carrier.

Section:6:03 - Family-Care Leave of Absence

A A leave of absence for Family Care, without pay and {fringe benefits, shall be granted to any
teacher for the purpose of caring for a mermber of the immediate family as-defined in Section
6.02 A and 6.02 Al During said \eave, the teacher may elect 10 continue insurance benefits
by paying premiums through the Central Office, contingent upon approval of the Tespective
insurance carriers. Leaves may be taken under the FMLA, notin conjunction. with this
section. ' T -

B. A réquest for Family Care Leave, without pay, shall be submitied to the Superinténdem at

least two (2) weeks prior 1o the effective date of the Leave of Absence.

1. Emergency situations which are verified by a physician, permits
“waiver-oithe rwo.weel notification requirement and said leave

would commence on the date recommended by the physician.

C. A Leave of Absence for Family Care shall be granted up to one full year in addition to the
- pumber of months absent during the semester in wihich the leave of absence was granted.

Other unpaid leaves. Conditions
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OTHER UNPATD LEAVES: .CONDITIONS
A Other unpaid leaves may be granted under the following conditions:

The teacher has acquired-tenure m the Bendle School District.

The leave will be without pay and/or fringe benefits.

Teachers may continue benefits as allowed by the respective Insurance carrier.

No seniority or advancement on the salary scale shall occur during leave.

Leaves will-be-applied forin writing and granted by the Board in writing.

Such leave would not adversely affect the student programs.

Appendix B, C, or D jobs will be restored provided the leave lasts no more than one yoar.

-JO'\M-F-‘-UJl\J»—-I

B. Kinds of Unpaid Leaves

 Peace Carps, Vista, Teachers Corps, Departmént of Defense leaves: up to WO years.
Personal travel: Up to one year '

!
2
3 Professional study: Up to.one yeur
4 Campaign and/or hold public office: Length of first term
s .

Universal Leave (personal): Tp to one year

Section 6.10 ~ Retui‘n from Leave of Absence

Al A teacher who has been granted.a Leave of Absence shall notify the Superintendent of
_ Qchools, in writing, on-or before the first.(1st) day of November or the first (1st) day of May
preceding the opening, of the semester following the expiration of leave of his/her intent to
resume work at-the beginming: of the ensuing-school semester.

L Individials on leave of absence who do not malce the proper notification to the
Superintendent of Gchools, in writing, as stated above, will be considered as having
voluntarity resigned. i : : '

2. When November Lst or Mey 1st ig prior to the effective day of the teacher's leave and

the teacher intends to resume WOIX at the beg_;mm'ng of the next semester, the teacher
must make such notification at the time his/her request for a leave is submitted.

B. Al teachers returning from Leaves of Absence granted by fhe Board, with the exception of
Teave of Absence for the Peace Corps, Public Office and Travel, shall be Ie_stdre:d 1o the same
assignment they held at fhe time the leave of absence was granted, if that agsignment still

. ——————exists;and if this-occurs within.one yearafter the end of fhe semester in wiuch the leave was

granted. If the same assigment does ot exist, the teacher will be granied anrother teaching
position for which they are qualified and certified. : '

C. To the 'e}ctent possible a1l teachers returiing from Teaves of Absence granted by the Board for
S the Peace Corps and for Travel shall be restored £0 the samme position they held if this occurs
& ! - within one year afier the end of the semester in which the leave was granted. -
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D. To the extent possible, all teachers returning £rom Leave of Absence pranted
by the Board for Public Office shall be restored to the same position they held
if this occurs at the end of his/her first term of office.

CHAPTER VI
PROCEDURE FOR HANDLING GRIEY AN CES -

Section 7:01 - Grievance Conditions

A grievance shall be defined as a claim that there has been an alleged viclation, misinterpretation, ot
misappiication of ay provision of this Agresmelnt OT 20y existing rule, order, OT regulation of the
Board or any provision-of law (except a statute specifically establishing a procedure for redress) -
relating to wages, hours, terms, and conditions of employment.

A, ‘EStﬁbﬁSth‘ConlmiﬁBBS

1. The Association shall establisha Grievance Cormmitiec émd infarm
the Administration of aaid committee.

- The Board of Education shall establish a Review Commiittee and
inform the Association of said committee.

1~

Saction 7.02 - Procedure

A, Level One

- Any grievance must be Gled within fifteen (15) days of the alleged violation, or reasonable
knowledge thereof. The grievance shall first be informally discussed with the teacher's
principal. 1fa resolution is not reached within ten (10) days, the employee shall have ten (10)
days to submit the grivance In writmg. The principal ghall have ten (10) days o provide a

~ written response. ‘ ~ ‘ :

B. Level Two

Any grievance not satisfactorily resolved at T evel One may be appcaledr 10 the Superintendent
or his/her destgnee within ten (10) days of receipt of the Level One answer. A hearing on said

—— —— —grievance-shell be held within ten-(10) days of receipt of the appeal. A written 1espouse shall

be provided within ten (10) days of said hearing.
C. Level Three |

- Any grievance not satisfactorily I{:Solved at Level Two may be appealed to the Board Review
Comumittee within ten (10) days of receipt of the Level Two. answer. Lhe Board Review

-25-.‘



Committee shall be-comprised of not mere than three (3) board members. A hearing on said
rievance shall be held within ten (10) days of receipt of the appeal. A writlen response shall
be provided within ten (10) days of said hearing.

D. TLevel Four - Arbitration

Any grievance not satisfactorily resolved at Level Three may be appealed o arbitration by the
Association within ten (10) days of receipt of the Level Three answer. Notice of intent to
arbitrate shall be sentto-the Superintendent. The parties will attempt to select an arbitrator by
mutual agreement. If the parties cannot agree on at arbitratar within ten (1.0) days after notice
is given, he/she shall be selected by the American Arbitration Association in accordance with
its rules which shall also govern the arbifration hearing, The arbitrator shall have no power to
alter, add to, or subtract from the terms of this agreement. Both parties agree to be bound by

the award of the arbitrator.

L. The costs of arbiﬁation ander this section shail be assumed by the
party whom the judgment is against.

-2

The Board and the Association shall assume. their own ‘costs for
representation. '

E. The term “days” (when used in this article) hall mean work days. During the surmmer recess,
working days shall mean days when the Superintendent's Office is cpen.

F. Anry grievance which arises from a decision above the Pﬁncipal‘s level or which mnvolves
more than one buildingmay be filed at Level Two.

G. Time limits may be extended in writing by mutual agreement.
H. A grievance may be filed by a teacher, group of teachers, or the Association.

If a written response at any level is niot received ornot received within the time period, the
. grievance will automatically be considered moved to the next level.

Nothing herein contained shall be construed so as to prevent any teacher from presenting a
grievance and having the grievance settled without intervention of the Association provided -
that the settlement is consistent with the terms of this agreement and the Association has been
given the opportunity to be present at such settlement. Grievances may only be processed at -
.- —Boeardlevel and-abave if the Grievance hasthe support of the Association. =~ -~ :
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. Section 9.03 - Teacher Evaluations -

CHAPTER VIII
PROFESSIONAL STAFT DPREVELOPMENT

Section §.01 - Purpose

The Board of Education will provide the highest quality professional development opportunities
possibie, ag mandated by state law, for staff members. Drofessional staff development concerns shall

be the responsibility of buildng and district school improvement teams.

CHAPTER IX
GENERAL

_ Qection 9.01 - Strikes by Public Employees

The Agsociation recognizes that MCL 423.201 ET SEQ. makes strikes by public employees llegal
when conditions are shown that an organized action fas been implemented to provide pressure
through a worlk stoppage for econoniic gain, To this extent, the Association Tecognizes its obligation

-to discourage a strike among its mMembers.

Section 9.02 - Medical Reguirements

A, AT] written statements from a doctor testifying to state of hezlih and x-Tay certificates shall be
kept in the employee's personnel file ynless otherwise required by law.

B.. ' The Board. of Bducation shall provide, free of charge, 2 licensed physician o issue to each
employee any required health certificate; or each cmployee may Secure. said certificate from

. his own licensed physician at the employee's EXDENSe.

A. The evaluation of teachér perfoxmance, which is a continuing. process, ghall be conducted
openly. The evaluation of teacher performance shall always be with the intent to aid teachers

' to become more proficient - emphagizing ngtrengths” and "wealmesses"'-

B. Teachef E{/aluation Procedures:

i Probationary-Feachers—— L .

Probationary teachers will be provided with an individualized development plan
developed by administrative personnel in consultation with the teacher within thirty
(30) days of the commencement of duties. The probatienary teacher will receive a
semester and year end performance evaluation based on classroom observations, the
development plan GDP), and the Bendle Public Schools Teacher Expectations '
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(evaluation-form). Performance evaluation conferences shall be held not later than ten
(10) days following ihe 1ast formal observation. Any probationary teacher-whose

employment is not being renewed for the following year will be notified in person and
i writing by May 1 of any year. '

(S

Tenure Teachers

Temure teachers will be provided with a teacher evaluation at least once (1) every three
{3)-years. However, performance.evaluations may be performed more often shouid a
teacher receive.a less than satisfactory performance evaluation. Should this oceur, the
supervising administrator shall prepare, In consultation with the teacher, an
Individualized Development Plan/Professional'Development Plan stating areas to be
improved, timelines for quch, and observable behaviors that will indicate level of
success. Successive perfermance evaluations will be based on that plan. Conferences
shall be held not later than 15 days following the last Tormal observation. No -
evaluation will be conducted during exams oI gtandardized testing.

C. Tt is undersiood that teachers will be expected to sign fheir evaluations during the conference.
. This signature represents that fhe teacher has eceived the evaluation, but does not necessarily
represent agreenient. The evaluation form does allow for a "written response” by the teacher.
In order for a response to hecome a part of the evaluation, it must be qubmitted to the
evaluator within ten days from the date of the scheduled conference. o

D.  Eachteacher shal] have the right, ﬁpon request, to TEVIEW the contents of his/her personal file
folder. -

Section-9:04 - Special Pepartment Clothing

The Board shall furnish yearly, without charge, & maximum of four (4) smocks and/or shop jackets

for each secondary teacher in the following subject areas: ATls Education, Life Management,

Chemistry, Biology, Physics, Technology and Industrial Arts.

The Board may provide a maximum of two (2) smocks and/or shop jackets for other science course
offerings contingent 1pon need upon the request of the building principal and approval of the

~ Superintendent.

Upon the request. of an elementary teacher the Board shall provi{ie yearly, without charge, one (1)

“srnock for his/her use.

The maxinmuim cost per smock or shop jacket, which wiﬂ—i;, selected by the teacher, shall not exceed

~ the amount indicated n Appendix E.

Special departmental clothing shall bé ardered by the teacher through a Purchase Order Request by
1o later than September 30 of the.current school yeat. ‘ _
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Section 9.05 - Substitute Teaching by Regutar Staff Members

The use of regular teachers as substitute teachers shall be avaided whenever possible; however, on

‘occasion, building principals may find it necessary 10 assi
substitute for a regular teacher who 18

provisions shall apply:

A

This assignment can be m

preparation period.

gn regularly employed Taculty memb ers fo
bsent, When-this-assignment is made, the following

ade only at a time when the teacher has a regularly scheduled

The number of such required assignments for any teacher cannot exceed three (3) per

semester. (Volunteer noon hour supervision assignments ar

1.

e not included in this limitation.)

Faculty members shall be retmbursed at the rate indicated in Appendix
E per assignment for substitute work when assigned during the

- duration of this contract agreement.

I£ a situation develops 1n which there is no substitute teacher available, a teacher who has
fulfilled the provision of "B" ahove, and after all teachers in that preparation hour have
fnlfilled the provisions of "B", may volunteer to take an unfilled class agsignment in fieu of
leaving a class unattended. No prejudice shall be exhibited by any school administrator either

verbally or in writing against any

dividual who does not wish to volunteer. The total

mumber.of volunteer assignments shall not exceed thres {3) per semester.

1.

for in "C" above

Faculty members who s0 volunteer for such an assignment as provided

_shall be reimbursed at the rate indicated in Appendix

E per assignment, for the duration of this comntract agreement.

Substitute pay will be disbursed in the check following the actual worle..

which will be their preparation period. Like other professional staff members, only during

this period may they be assigned to substitute for a teacher who is absent.

Section 9.{].6 - Reduction in Personnel, Seniority and Recail

A.

© Itisnot the philosoph}‘f. of the Bendle Board of Fducation and the Bendle Education

Association to "reduce the teaching staff" when our aims and objectives are commuitied to

if a situation shonld develop that necessitates such a Move, the Bendle Board of Education
pledges to admintster and initiate the following: ~

Tcachers will only be laid off when:

.

There 18 an actu

al or anticipated decline in enrollments, (or)
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2, There is an actual or anticipated decline in TEVEIUES, {or)

3. Revenues are not, sufficient to meet additional cosis created by
mandated programs and-personnel, (or)

4. Thers is a need to provide for teachers to "Retum from Leaves" a8

agreed upon under the conditions of this confract.

A seniority list shall be prepared by the Board and verified by the Associalion. Seniority shall
be defined as the length of service to the district within the bargaining pnit beginning with-the
teacher's first day of worl simce the most recent date of hire. All teachers shall be ranked on
the list in the order of their first day of work, a8 defined above.

L. When two or more bargaining nit members have the same first day of --
work since the most recent date of hire, they will be ranked in order of
the date of the initial signing of said contract. '

Wher two or more bargaining it members have the same first day of
work since the most recent date of hire and the same date of initial
contract signing, the individuals so affected will participate in 2
drawing to determine placement on the seniority list. The Asso ciation
and the teachers.so offected will be notified in writing of the date,
place and time of the drawing. The drawing shall be canducted openly
and at 2 time and place that will reasonghly allow affected teachers and
ABseciation-represematives 10 be in attendance. ) o

[y

3. ATl seniority 15 lost when empioyment i severed by resignation,
retirement or discharge. Flowever, seniority is retained and-
accumulated if severance of employment is due 10 layoff. Ifseverance

of employment is due i0 transfer to a nonepgrgahﬁll_g unit position-in
the district, senjority will be retained but not accnmulated.

4, Seniority shall continue to aceumulaie when bargaining unit members
are on "leaves of absence’.

5. Ay administrator returning to a teaching position within the district
shall retain only his senjority for previous years tanght in the district.
Any administrator who was not previousty in the bargaining uni and
for whatever r2ason 18 assigned to the classroorm, Tis/her semiority date
chall be established as the.date on which he/she began the clagsroom
" assignment and his/her placement for semiority purposes shall be based -
on that date. T '

The senioﬁty list, including publication date, Seriority, years of service within the district,
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first day of mostrecent hirve, date of initial signing of said contract, type of certification,
area(s) of certification, current assignments and leave status shall be published and provided
to each mentber of the Association and posied in all buildings of the district by May lst of
each school year. Individuals and the Association shall have ten (10) school days to respond
with challenges tothe seniority list. "Changes" and "updates” of the-seniority list-shall-be
published at least the (10) days prior to the date assignments are made for the following
school vear, but no later than the last day of school. A copy of the changes and updates shall
be provided to each member of the Association and posted in each sehoo! building.

L. Tt is the individual employee's responsibility to noftify-ﬂjé
~Superintendent's Office, in writing, of any changes or anticipated
changes in cestification, endorsements and area(s) of certification.
Quch notice must be given prior to May 1 of each year iz order fo be
used in making assignments from the current seniority list, and
appropriate documentation provided as soon as available.

Layoff, when necessitated, shall be effectuated in the following manner:

1 . The Board shall determine the necessity for lay-off according to this
agreement. The Board will ther give notice of its intent to the
Association and the two parties shall meet o discriss what action

~would have the least effect on fhe total educational program of the
students in the district with the final decision resting with the Board.

Tt is the intent of the parties fhat in any reduction in staff the Jowest |
seniority teachers be laid aff when posgsible.

-2

a. At least forty-five (45) days prior fo the end of the school
year the Board will inform the Association in wrifing as to
whether layoffs will be necessary or not. Said -

_commmmication.shall include a list of positions to be retained

and the number of positions to be eliminated if layoffs are’
dsemed necessary. The Association and the Board will meet
at Jeast thirty (30) days prior to the end of the school yearto
discuss the actual teachers to be laid.off. -
o

b When determining the number of positions to be eliminated,
factors to be considered would include retirernents,
resignations, leaves, returns from leave, etc. '

c. The lowest seniority teacher(s) will be laid off first uniess

* there is 1o teacher with higher seniority who.can fill his/her
position.
d. 7o fhe extent that the number of layoffs will not be increased
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and a5 Jong as all remaining positions can be filled, teachers
may volunteer to be placed on layoff out of geniority order.

e. No transfer, either voluntary of imvoluntary, shall be made
which would Tesult in the Tayoff of a higher genierity teacher
fhan necessary unless agreed to by the higher seniority
teacher. :

f. Qualifications for placement in posttion shall be based on: _
State Certification

3. BEA member(s) affected shall be given notice of intended layoff, in

writing, as soon as the determrination is made with a copy to the
Association.

4. If a grievance is filed alleging a violation of this chapter, the BEA
Txecutive Council and the Administration shall attempt to resolve the
difference. If, after discussion, the challenge hag not been resolved,
the matter may be transmitted by eifher party to the Sup erintencdent's
level of Section 7.01, as provided In this agreement, except that
expedited arbitration shall be used unless otherwise agreed by the
Board and the Associztion.

A1l openings shall be posted (Section 3.01) and first consideration 1o the "opening” posted

shall be given to an employed staff member. Ifthe employed siaff member's current teaching
assignment i5.a position which the.]aid.off BEA member is not certified io teach, then the laid
off BEA member certified and qualified to fill the posted vacancy zhall be recalled in Teverse

order of layoff.

A laid off teacher shall ha've recall Tights for a period of three years from the effective date of
lay off according to MCL 38.105 OF 1993. Refusal of a0 offer from the Board of a full time

 teaching position for which the 1aid off teacher i§ certified and qualified, or failureto respon "
‘within ten (10) working days of the receipt of a written offer of a full time teaching position

made by the Board shall be just cause for termination unless the teacher is under contract with
another public school. o : : A :

Taid off teachers shall be given fhe opvortumity to fill temporary vacancies that are

contractual teachingpositions for which they are certified and qualified in the reverse order of
layoff, at their regular daily tate of pay. A refus al of an offer to fill a temporary vacancy shall

‘not be the basis for termination.

Notification of recall shall be in writing with'a copy t0 the Association. The notification shall
be sent by certified mail to the teacher’s last known address. It is the teacher’s responsibility-
to keep his/her address current with the Superintendent's Office. -

2 : -



a
. l‘l\ - :

L. No new staff shall be hired umtil-all staff on leave or layoff accordance with this section
have been offered an opportunity I writing to return to active employment to a position for
which they are certified and qualified.

I This section in no way abrogates "Leaves of Absence".
<. A laid off teacher may electto continue ingurance benefits by paying premiums through the

Central Office contingent upon approval of the respective insurance carrier. After & period of
ninety (90)-days, the Superintendent's Office will assist the teacher to get on direct billing.

Section 9.07 - Parent-Teacher Conferences

A, The Bendle Board of Education and the Bendle Education Association acknowledge that
parent-teacher conferences have serious educational value. Both.parties agree that parent-
teacher conferences Serve an effective and necessary DUIDOSE in areas such.as. general
information giving and discipline problems. Itisalso recognized that it is very important to
respect the time Hmitations.of parents; therefore, it is acknowledged that telephone
discussions and handwritten notes are often positive means of conducting parent-teacher
corferences. The professional staff is highly encouraged by the Board and the Association-to
hold meaningful parent-teacher conferences in person, by telephone or through hand-written

notes whenever and wherever they are needed.

B. If a teacher has exhausted his/her means of arranging a conference with a student's parents

with whom they feel it is necessary 10 hold a conference, the teacher is to contact his/her
building principal for assistance - scheduling a conference. The building principal may, in
trn, find it necessary to-seek assistance from the Superintendent.

C. A form may be psed to write up the results of any conference held and this form may be
N submnitted to the Building Principal's office. .

Section 9.08 - .ConﬁnuingrEmployme_nt

A teacher under continuing contract shall be cpnsidc'red an employee of the Bendle Public Schoals
with full rights and provisions granted in this Agreement until such Hime a4 said employee has
tendered a letter of resignation or whose employment hias been terminated by the Board.

Section 9.09 - Savings Clause

If any provisions of this Agreement or any application of the Agreement to any employee or group of

. employees shall be found contrary to law, then such provision or apphcation shall not be.deemed

yalid and subsisting except to the extent permitted by law, but all other provisions or applications
shall continue in full force and effect. : : A . ' :
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Section 9.10 - Amnnexations and Consolidations

A. To the fuli extent permitted by law, this Agreement shall be binding upon the Board and s
which or with which this district shall

quccessor personnel and upon any gchool district mto
- bemerged or combiried including academy, charter and private-or other public schools.

In the event this district shall be combined with one or Mot digtricts, the Board will fully

comnply with its obligations under Michigan laws including protecting any rights of its
‘teachers related to the. consolidation.
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CHAPTER X

ondie Puablic Cohygad 2007-2008 Senot! Calengar

Augus T Siaff work day

Angust 29, 30 Professional Development

Semember 3 e School/Labor Day Hehday

Seplember 4 © Sehool Opens ,

Sepsmnber 26 14, Day (AL Professional Development (FM)
Oeober 24 ' BHS parent Conferenc eg-(Fvening) '
Geiober 31 End of First Marking F’enod

BIS, Flementary — = Day {AM)
Teuchers Recards — ( PM)

Hovember 7 EMS. Flementary Evenmg Parent Lonierences
Meorvember & BMS, Flementary ~ ¥ Day ( { A, Parent Conferences (PM}, and
Evening
November. 9 - No School
November 21 BHS, BMS, Flemeniary — Barly Release
Movember 22 & 25 No qehool/Thanksgiving Becess
November 28 THS. BMS, Blementary L Dav (AM]
o Professional Development (FM)
e ‘"‘aspmbﬁr walauuar}-' 1 Ho School — Winter Recess Begms

SN Juuary 2 School Resumes

— Jamuary 17 - BHE - Davt Alvi - Exams)
January 18 MG - Day (AM) — End of f First Semeasier
January 21 Mo School ~ Teacher W ork Dray
January 30 ‘ BHS. BMS, Elementary - 14 Day (AM)

' Professional Development {3 ]\fi)

February 18 - Mo Qehod] - Presidents’ Day Vacafion
Febl uary 27 ' BHS, BMS, Elementary 2 Day (AM)

_______ [ __Professional Devs]opmpnt (PM) .
March-ﬁ _ BHS Parent C ‘onferences -

. March 14 ) Flementary ¥ Day ( AM), Worle Day (M)
‘March 18 Flementary — ¥2 Day ( (AN, Parent Conferencf:s (PM}
March 21 : o School — Easter Break
March 31-April 4 No School — Spring Break
April 7 _ School Resumes o _
. April 16 BHS, BMS. Ejementary j_)ax' {AM), Professional Development {PM)
May 14 - - BHS, BMS, Elementary — 2 Dav (AN, Professional Development
' (PM} '

Mav 26 - Mo Schocﬁ/l\flemorm] Day - oo ,
Jupe 53 & & ’ BHE, BMS, Elementary vy Day (AM), Work Da)' (PM)
June O Lagt Day of Schoal -

/o August 23-25 Teacher Work Day on - 23" PD oo’ 241 'md 25®

' September 20 ) No 5cho OULabor Day Hohday

35



. March 20

" Bendie Bublic Sehov! 2005-200¢ Sehool Calendar

Suafi-work Day

Avkust 20

Augug 27, 28 Professional Development

Seprember | e-SehoalAuubor Day Felidiy

September 2 , Sehoo! Opens A

Sepember 24 Ly Doy {AM), Profesgional Development (PM)

 BHE parent Conferences (Evening)
“End.of First Marking Period '
BME, Flementery — ¥ 1ay (A
Teachers Records — (FM)
BMS. Elememary Evening Parent Conferences
BB, Elementary = 2 Dray LAM). Parent Conferences {PMI and

- Oclober 22
Preraber 31

Rinvember 5
MNovember 6
' _ Evening _
“No School - .
BHS, BMS, Elementary ~ Barly Release
Ko Sehool/Thanksgiving Recess
B, BMS, Elementary 1 Day (AM)
" Professiong] Development PI)
o School — Winter Rscess Beoins
- Schoo! Resumes ’
BHS 4 Day (AM - Fxams}
BHS % Day [ W) — End of

November 7
November 26
November 27 & 28
December 3

- Tigcember 22-January 2
Ianuary 5

January 15

January 1O

Japuary 19

January 28

Bl _ Tiret Semssier
Mo Sebool — Teacher Work Day —
BHC. BMS, Elementary 1; Day {AM)
Professional Development (M)

' po.School — Presiderts’ Day Yacapon
BHES, BiS, Elementary 1t Day tAM)
Professional Development (Ph)

BHS Parent Conferences
Flementary ¥» Day (AWM, Work Day (PM)

. February 16
ehruary 25

Marchd -

" Elementary — ¥ Day (A}, Parent Conferences (PM)
o Schoo!l — Spring Break ' S
BHS, BMS, Elementary Y Day {AM), Professional Development (PMD)
BHS, BMS, Elementary — i, Day (AM), Professi onal Development
{PM) :

March 25

- April 10-April 17
April 22 '
ey 13

May_ 35

~June 9 & 10

June 10

No School/Memorial Day

BHS, BMS, Flementary Y
~ Last Day of Schaol
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E fendie Public Schoot 2006-2416 School Talendar
Sepembet Srafl Work Day
Sepiember 2 & 3 Profissionn! Developmet
Sepiember 7 No Sehool/Lahor-Day Heliday
Seplember 8 A © Schoo! Opens
Sepiember 30 4 Day (AM). Professional Devejopment { P
Ocwober 21 BHS parent Conlerences (Evening}
Cictober 30 : Tind of First. Marking Period
‘ ‘GpS. Elementary — b Day (AM)]
Teachers Records — (PM)
Novemher 4 BMS. Elementary Evening Parent Conferences
Fovember 3 : BMS, Elementary — = Day { A, Parent Conferences (P}, and
' : - Ewvening '
November 6. ™o-Schoal :
November 25 BHS, BMS, Elementary — Early Release
hovember 20 & 27 o School/Thanksgiving Recess
Decembey 2 ‘ BES. BMS. Elementary ¥ Day AM)
Professional Development (P} -
Tierember 24-Janmary 1 No School - Winier Recese Bemns
January 4 School Resumnies
: January 14 BHS a Day LA - Exams)
T Junuary 15 _ | BHS ¥ Day (AW - End ot Firer Semesier
e Jenuary 18 No Sehool — Teacher Worl: Day
January 27 BHS, BMS. Blementary 12 Day (AM)
‘Professional Developmen (PM)
February 15 - - Mo Scheol — Pregidents’ Day Vacanion
February 24 _ - RBHS, BMS. Elementary ¥ Day {AM]
Professional Development (PM)
Mareh 3 ' ] BHS Parent Conferences -
- fviarch 19 _ Elemenary ¥ Day (AM), W ork Day (PM)
March 24 Elementary — ¥ [ay (M&dfl‘fﬁcafaéﬁéeé (PN
April2-April 9 _ Spring Break ‘
Aprii12 ‘ School Resumes ‘ o
April 21 A , BHS, BMS, Elementary 1, Day (AM), Professi onal Development (PM)
May 12 - BHS. BMS, Elementary — Y2 Day (AM)}, Professional Development
) (PM) . -
Iawv 3] - Mo Schoo)/Memorial Lay : ' o
Jure 10 & 1] © BHg, BMS. Elementary- Day (AM), Work Day (PM)
Jume {1 Last Day of Selioo)
A
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3

FEvening sessions are considered paid Yo days of work with the exception of the Open House

which will be compensated with 1,75 hours of comp me.

If day(8) on the calendar are lost dueto 'tnclcmcnt'weather-or-any'other-condition net within
the control of school authorities and if the law requires for 2 certain mumber of days of pupil
instruction for full school state aid by the end of the school year in effect, the day(s) needed to
falfill the legal requirement for full school state aid will be scheduled. The parties will meet
prior to-May 110 review. the proposed adiusnment and make arrangements for its
implementation.

The Association agrees that the school calendar will be adjusted so that the requirements for
full school state aid are met and that the salaries shown in Appendix "A" in the Agreement

will be the full salaries for the school year.

Prior to June 1 of each year, the calendar for the ensuing school year will be completed.

e — . — ——————
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APPENDIN A

SALARY SCHEDULE
2007-2008

3% 8 o

$ 3,397 BA BA1S BA30/MA MA1S MA30 PHD
0-1 $34,399 $36,119 $37,925 $39,821 $41,812 $43,903
1-2 $ 36,119 $37,925 §39.821 $41,812 $43,903 $46,098
2-3 $ 37,925 $39,821 341,812 $43,003 346,098 548,403
34 $39,821 $41,812 $43,903 $46,098 548,403 $50,823
4-5 $ 41,812 $43,903 $46,098 $48,403 $50,823 . $53,364
5-6 $ 43,903 546,008 348,403 $50,823 $53,364 $56,032
6-7 , $48,403. $50,823 $53,364 $56,032 . $58,834
7-8 $50,823 §53364  $56,032 - 858,834 $61,776
8-9 . $53,364 $56,032 $58,834 $61,776 $64,864
9-10 ' 956032 - 958,834  $6L776 $64,804 $68,107
10+ $58,834 $61,776 $64,864 $68,107 $71,513
L 862,616 565,747 - $69,034 72,486 $76,110
L4 : $63,316 $66,447 $69,734 $73,186 $76;810
L+9 - 564,016 $67,147 . §70,434 $73,886 $77,510

. 1+14 $64,716 $67,547 $71,134 - §74,586 $78,210

e #5oth parties agres o the wage inereases as prioted Jor the 2008-0S and 2009-] (0 school vear unless:
- The Bendie Scheol District 10885 TWENTY {20y students from he previous K-1 2 a1 count exrollment
{excluding slrernative education) OR

The Siate Foundation allowance incTease is Jess than 194,

_ " ifeitherof the above occurs, Appendix A will be opened for discussion. If an agreement between the

parties is reached, the agreement will take effect immediately.

1f no agreement is reached, Appendix A will remmain as negotiated and printed below for each schoot
year {08-09 and/or 09-10). o
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APPENDIX A

SALARY SCHEDULE
2008-2009
2% _ _
§ 34,399 BA BA18 BA30/MA MA15 MLA30 PHD
01 - §35,087 $36,841. $38;683. 340,618 $42,648 44,781
1-2 936,841  $38,083 $40;618 542,648 544,781 $47,020
2-3 §38,683 540,618 $42,648 $44,781 $47,020 $49,371
3-4 540,618 $42,648 - §44,781 547,020 549,371 $51,839
45 $42,648 $44,781 547,020 549,371 $51,839 $54,431
5-6 544781 $47,020 $49,371 51,839 54,431 ~  $57,153
6-7 _ $49,371 $51,839 §54,431  §57,153 $60,011
7-8 ‘ $51,839 854,431 §57,153 . 560,011 $63,011
8-9 - $54,431 $57,153 560,011 563,011 $66,162
916 . ' $57,153 560,011 $63,011 $66,162 $69,470
10+ $60,011 $63,011 566,162 $69,470 572,043
L $63,868 $67,062 $70,415 573,936 $77,633
L+4 564,568 $67,762 71,115 §74,636 $78,333
s LA $65,268 $68,462 571,815 575,336 $79,033
Sl LAl 65,968  $69,162 §72,515 $76,036 $79,733
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-  APPENDIX A

SALARY SCHEDULE
2000-201.0
2%
¢ 35087 - BA BAILS BA3H/MA MaAls  MA30 PHD
(-1 $35,789 37,578 $39,457 $41,430 $43,501 $45,677
1-2 $37,578 £39,457. 641,430 e43.501  $45:677 $47,960
2-3 $39,457 547,430 $43,501 $45,677 $47,960 $50,358
3-4 $41,430 $43,501 845,677 $47,960 $50,358 $52,876
45 $43,501 545,677 547,960 $50,358 $52,876 $55,520
5-6 $45,677 $47,060 - §$50,358 452,876 - - $55,520 $58,296
6-7 $50,358 $52,876 $55,520 $58,296 $61,211
7-8 452,876 $55520  $58,296 $61,211 $64,271
§-9 $55,520 $58,296 561,211 §64,271 $67,485
9-10 558,296 ~ S6L211 $64,271 $67,485 $70,859
10+ - $61,211 $64,271 $67,485 $70,859 - $74,402
L ' $65,146 - 568,403 . $71,823 $75,414 £79,185
o Lrd $65,846 $69,103 $72,523 $76,114 $79,885
e 566,546 569,803 $73,223 $76,814 $80,585
o LAl ' 677,246 $70,503 $73,923 $77,514 81,285

All teachers must have dbtained 18 hours.above fhe Bachelors. degree by the sixth step of the salary
schedule in order to be eligible for fhe adopted percentage index increment. Those who do not meet
this requirement will be nrozen' at the Bachelors 5.6 step level and their salary for each following
year will be based op fhe same percentage increase as the contraciual salary schedule for that year.

s oniractnal salary-to be granted the year following cofnpletiﬁ‘n"c?f fhie teacher's ﬁrstﬁear-on'the I

10+ step.

1. "Plus"inthe Bachelors +18 portion of the salary-schedule means course credits earned
subsecuent to the recorded date of the receipt of the Bachelors degree in their planned Masters
degree programt. : Co

2. nplys" in the Masters +15 and Més_ters +30 portion of this salary schedule means graduate

course credits eamned aubsequent to the recorded date of the receipt of the Master’s degree.
Course credits earned pust be received from an accredited institution and all credits earmned

st have a grade.
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SALARY SCHEDULE PROVISIONS

1. Any change in degree status during the course of the school year shall become
effective atthe beginning ofthe subsequent semester. _Contractual-salary shall be
adjusted to conform with the new status.

Z “No limitations for ycafs of service outside of the Bendle School ijstsm shall be
applied fornew teachers in. the.gysiem.

3 Half years of service (ﬁot congecutive) in the Rendle School System shall be
cumulative to fll years when Leave of Absence has been approved.

4, The teacher's contractual salary shall correspond with his)’hgr degree_status and years '
of service on the salaty schedule, however,

a.  Ateacher who ig1mid off, is paid unemployment compensation
henefits (associated with His or her regular teaching
agsignment) during the suramer immediately following the
iayoft, and 15 subsequently recalled to a teaching position at the

¢« beginning of the next school year, will be paid according to an

o annnal salary rate such that his/her unemployment

T compensation plus that anmual salary rate will be equal to the

cate of salary he/she would have earned for the school year had
~ he/ehe not been laid off, subject to the following conditions:

b. The total-of unemployment compensation plus salary earned by
employment in the district shall not be below that which the
o employee would have received had he or she been employed
B _ the entire school year. .

c.  The salary eamed through erployment in the district shallmot —
be less than his or her salary from same for a similar period the

pfecediﬁg year.

- 5. Staff members may choose from the district list of financial mstitutions for direct
payroll deposit. * ' -

FRINGE BENEFIT ALLOWANCE FOR THE YEAR:
.- PLAN A— For employees needing health insurance:

Employees will receive the MESSA PAX with Tri-Med and the following:
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Long Term Disability 66 2/3% :
45,000 monfhly maximum with no added cost to district -
120 calendar days — modified fill
Freeze on offsets
Aledhol/Drug — 2-year limitation
Memtal/Nervous — 2 year limitation

Delta Dental - (80/80/80/50 -- $1,000)
Negotiated Life $40,000 AD&D
Vision ‘ VSP 3

Any employee may select the same PAK except with Super Care 1 health insurance (with §5
drug card and $100/5200 deductible) by having the difference in premium withheld through

payroll deduction through the IRS Section 125 plan.

PLAN B — For employees not needing health insurance:

Long Term Disability 66 2/3%
120 calendar days — modified £l
25 00 monthly maximum with no added cost to district
Freeze on offsets '
Aleohol/Drug - 2 year limitation
‘Mental/Nervous — 2 year limitation

Delte Dental (80/80/80/30 -- §1,000)
Negotiated Life - $40,000 AD&D
Vision o ~ V8P3

Plan B, cash in liez of health, shall be $175 per month.

There will be no dual health coverage. The employee may select health insurance from the

Board or from another source, whichever cOVETrage they want. Exceptions shall be granted—

where employee choice of coverage is not available. (For example, a member, whose spouse
is required to take his or her employer’s or union negotiated insurance package and is not
permitied to decline coverage, may also talee Board provided msurance.) ' L

Teachers assigned to work less than full-time but half-time or more, shall be entitled to one-
half of the amount set forth above, provided that the teacher assumes the cost of the remaining
one-half of the premium. Teachers currently in half-time positions shall be grandfathered.

T the event a bargaining unit member goes on 4 leave of absence during the year and does not
return that year, res gns, or his/her employment is terminated during the school year, fringe
benefits shall be continued until the hargaining unit member has received the pro-rated. -
portion of the twelve month fringe benefits year earned at the time of leave, resignation or

terrnination.
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a. If an employee goes 00 & leave of absence during ihe schoel year.and Tetums 1o
his/her teaching assignment that same school year, the above pro-rated fringe
benefits will not-be continued smce venefits earned will be provided during the
remainder of the schooi'ye;ar'after'ﬂlc'taacherremms. “n these instances, the
teacher will be regpongible for paying fringe benefits during the time of his/her
leave if he/she wishes to continue his/her coverage.

. These provisions art conﬁngentup.on,approval of the respective nsurance
carTiers. ' ' '
D. Upon termination of employment 1t fhe district, bargaining unit members shall receive forty

five dollars ($45.00) for each unused sick leave day provided that the bargaining unit member
Las accumulated at least fifteen (15) years geniority, per the bargaining unit's seniority list. In
case of death while employed by the Bendle Board of Education, the above payment will be
made to the deceased employee's heneficiary as listed on his/her group tern 1ife insurance
benefit. :

APPENDIX B
COACHES SALARIES

The following assistait coaching positions may be filled. The number I parenthesis indicates the
maximumn number, while the actual mumber wili be contingent upon the number of teams involved
that sport season and fhe number of participants. If the mumber of participants in & given sport
warratits, the BEAandthe Board:may, by mtuakagreement, INCTEASE the number of Assistant
Coaching pesitions. Two weels after the- official starting date (fW0 weelks after the first day of school
for those sports which start Yefore the first day of school) if numbers -do not sufficiently warrant, the
Athietic Director, Superintendent, and the BEA, with input from the Head Coach, may cancel the
position(s) with actual pay to be received being pro-rated from the official starting date 10 date of
cancellation. : ' ' ,

HEAD COACH
Tootball (4) 13.0%
Golf ’ 7.0%
Cross Country ' - 7.0%
Basketball - Girls ‘ 12.5%
- Wrestling 12.5%
. Basketball - Boys - ' 12.5%
Volleyball Sr. High - 12.5%
Baseball R 12.5%
Softball ‘ ' 12.5%
Track — Boys ' 12.5%
Track— Girls - 12.5%
Cheerleading - : . 7 9.5%



SR, AIGH ASSISTANTS

- Football (4) . 6.5%
Bagkethall- Girls (2) 6.5%
Wrestling (2) 6:5%
Rasketball - Boys (2) ' 6.5%
Volleybali (1) . 6.5%
Baseball (1) : 6.5%
Softball (1) ' 6.5%
Track - Boys (1) 6:5%
Track - Girls (1) 6.5%
Cross Country (1) . : 5.0%
Cheerleading (2) 5.0%

. JR. HIGH ASSISTANTS

Football (2) - 4.5%
Basketball - Girls (2), 4.5%
Wrestling (1) a 4.5%
Basketball - Boys (2) 4.5%

. Volleyball (2) 45%
I Baseball (2) ‘ - 4.5%
77 Softball (2) A.5% -

e Track - Boys (2) 4.5%
Track - Girls (2) ' : - 4.5%
Clieerleading (1) 4.5%

Coaches will receive an additional One T{undred ($100.00) Dollafs for each sport they have coached
for at least ten (10) vears five (5) years in the Bendle School District.

APPENDIX C
DRIVER EDUCATION COMPENSATION
Rate Per Hour: .065% of the Beginning BA Step 6.5%
APPENDIX D. -
EXTRA CURRICULAR PAY
Senior Class Sponsor #1 _ 1.9%
Senjor Class Sponsar #2 ' | ' 1.9%
Tunior Class Sponsor #1 : 2.0%
{ Junior Class Sponsor #2 - . . -2.0%

Sophomore Class ' 1.9%
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Freshman Class 1.9%

Dramatics: :
“(a) Two major productions : 4.4%
(b) One major productions 2.2%
+-" 1 ocdl Whisic Director - Secondary . 4 4%
or if Assignment is shared:
" (a) Sr.High Vocal 2.2%
(b) Jr. High Vocal 2.2%
Y earboolk (Reflector) Sr. High ' : 3.0%
VYearboolk - Jr. High 1.5%
Debate and Forensics . o 1.5%
(2} Mot combined as one assignmert )
“National Honor Society ' 0.75%
‘Newspaper-Staff Sponsor: '
(2) Bendle Sr. High 2.5%
(b) T.N.Lamb Jr. High ) 2.5%)
- Senjor High Student Council - 3.0%
Junior High Student Couneil 3.0%
Elementary Student Councit
(One each at South & West) 1.0% .
P Safety Patrols
o (Oneeach at South-& West) : 1.0%
— Elementary Cheerleading ,
(One each at South & West) 00.27%
RBand Director - Secondary 13.0%
Or, if above assignment is -
shared, then the following
 pay schedule will be used: : :
(a) Sr. High Band Director 8.50%
(b) Ir. High Band Director 4,50%

' . Blementary Vocal Music (two)
Extra pay as follows per

*Instructor: ‘
(a) Two major Prograims 1.50%
(outside the regular school day) o ' _
(b) One major program : " 0.50%
“(outside the regular school day) _
Pep Band 1.00%
Intramural Directors - Six (6) ‘ 2:00%
SADD , | 1.40%
Q_ i Remuneration for club sponsership may be considered upon the subniission of a detailed program, in

writing and in advance, t0 the Superintendent. If approved, the sponsor list shall receive
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comnpensation of (.6% of the beginning BA step per hour.

Service Learning : 1.0%
Blue and Gold Crew 1.0%

None of the above agsignments, due to their nature and desired effectiveness within the vanous
buildings, will be advertised and posted as sehool-wide vacancies. These assignments will be filied
by the building principals - generally from within their respective professional staff members on a
yoluntary basis. However, there may-be.occasions when assignments will be made to staff members

assigned-to-other buildings. (If professional staff members de not-volunteer to Serve in any of these
assignments, it may be necessary to procure " Sponsors” from the outside.) '

The following job descriptions for each of the above extra-curricular ngponsorships” are suggested
guidelines for performance In the above positions (as-propqscd by the Association):

SENIOR CLASS SPONSORS

1. Attend and supervise all class meetings, holding a minimum of 2 full class meetings and as
many commitiee meetings as are necessary each year. :

=

‘Supervise the building, construction, and dismantling of the class Homecoming float.

(W)

Supervise all monejr maling projects conducted by the class.

4, Supervise the selection, ordering and distribution of the Senior announceﬁlents.

s Asgist the building adminisirator during fhe end of fhe year activities, including Awards
Assembly, Class Night, Baccalaureate and Commencement. -

b. Chaperone all dances and project activities of the class which have been approved by the
building principal. : :

7. Be 1‘esp0nsib1é for notifying the building principal of all activities of the class.

8. Be responsible for supervision and mairitenance of records of the class.
a. Minutes of each meeting .
b. Tnternal accounting records and personal verification of the balance

of the account on a monthly basis with the school booldkeeper.

JUNIOR CLASS SPONSORS

1. Attend and supervise all Junior Class meetings, holding a minimur of 2 full class meetings,
and as many committee meetings as are Tiecessary each year.
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Supervise the building, construction and dismantling of the Jumior Class Homeconung float.

2.

3. Supervise all money making projects conducted by the class.

4, ~ Bupervisethe organization and development-of the. Jynior-Senjor-Prom.

5. Chaperone all dances and project activities of the class which hﬁve Been approved by the

“building prjncipal.- :

6. Be responsible for notifying the building administrator of all activities of the class.

7. Be responsibie for supervision and mainienance of recards of the class.
a. Minutes of each meeting - :
b. Tnternal accounting records and personal verification of the balance

. of the.account on a mouthly basis with the school bookiceeper.

SOPHOMORE CLASS SPONSOR

1. Attend and supervise all class meetings, holding a minipum of 2 full class mectings, and as

many connmittee meetings as are Necessary each year.

Supervise the building, constructibn, and dismantling of the Sophomoare (lass Homecoming

2.
flpat.

3. Supervise all money mﬂlung projectsaconducted by the class.

4. Supervise the selection, ordering of the class ring.

5 - Chaperone all dances and project activities of the class which have been approved by the
building principal ~ '

6. Be responsibie for notifying the building principal of all activities of the class.

7. Be responsible for supervision and maintenance of records of the class.
a)’ Minutes of each meeting : _
b. Internal accounting records and personal verification of the balance

of the account on a monthiy basis with the school booklkeeper.

FRIESHMAN CLASS SPONSOR

1. Attend and supervise all class meetings, holding 2 minimum of 2 full class meetings, and ﬁs
marny committee meetings as are necessary gach year. -
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b2

Supewiée the building, construction, and dismantling of the Treshman Class Homecoming
float.

~Supervise-all oney makingprojects conducted by the class.

Supervise the planning and orgenization of the Ninth Grade Dinner Dance to be held at the

end of the year.

Chaperone-all dances and project activities of the class which Thave been approved by the
building principal. '

Be responsible for gupervision and maintenance of records of the class. -

a,  Mimutesof each meeting
b,  Internal acconnting records and personal verification of the balance

of the account on.a.monthly basis with the school bookkeeper.

DRAMA COACH

1.

2.

L2

Be responsible for the play productions gach year. ‘

Supervise and direct the rehearsals which niust extend over a minimum period of s5ix weels.
a. During this rehearsal period, a minimum of 3 one hour orlonger
session are to be scheduled and held. -

The-play directer is IG—SpOl’.LSiblBV for:

Qelection of the play with the approval of the building principal
Casting '

Staging

Publicity (Promotioh)
.Tickets _

Lighting, make-up and costumes

o e o

" Beresponsible for internal accounting records and personal verification of the account on a
monthly basis with the scho ol boolkkeeper. ’

VOCAL MUSIC DIRECTOR - SECONDARY

i

2

Be responsible for a minimum of two concert performances.

Participation of the high school choral group in the District Vocal Music Festival or 2

. comparable-event a8 selected by the Vocal Music Director.
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3. Encourage and promote jndividual and ensembie groups.

4, Be responsible for choral participation in Baccalaureate Service.
5. Be responsible for supewision—and.maintenauée of records.of the-group.
i Minutes of each meeting
b, Be responsibie for internal accountmg and personal verification of the account on a

“monthly basis with the school bookkeeper.

ELEMENTARY VOCAL MUSIC

L. Ome (1) or two (2} major pro grgm(s) outside of the regular school day.
2. Sel'ectioﬁ of the program(s) materials. -

3. Casting (if appropriate), Staging and Promotion.

4, Rehearsﬁ for the program(s) outside of the re oular scho ;31 day.

REFLECTOR - SENIOR HIGH SPONSOR

1. Be responsible for the,prodﬁction of the Iigh School Yearbook.

a. Meeting all the deadlines as called for in the contracts.

b, Be responsible for fund raising campaigns and sale of annuals.
2. Work with the building principal td- dchlop -a.sched'ule for all photographs in-advance.
3. Supervise and review all materials to be pﬁblished.

4. Be responsible for écheduling of Reflectar staff meetings.

5. Coordinate sales with the Junior High Sponsor.

6. Be responsible for internal accounting and personal verification of the account on a monthly
bagis with the school boolkeeper. ' '

REFLECTOR - MIDDLE SCHOOL SPONSOR
L. Be responsible for selling the REFLECTOR or somie type Middle School publication.
2. Work with the building principal to develop a schedule for_ all photographs in advance.

3. Coordinate the sales with the Senior High Sponsor.
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4, Be regponsible for internal accounting and personal verification of the account with the school
bookkeeper. '

5. Be responsible for assisting m fund raising by raising at least £300.00 at the Middie School
Jevel. ' :

DEBATE AND FORENSICS

L Supe;vi'se__ds_batersrin all scheduled debates in the County Debate Leagne.

2. Arrange for and supervise debaters in the State Debate Tournament if qualified.

3. Priar to first regular debate, hold a minimum of three research or practi‘c_e segsions each week
for four weeks. . .

4. During the regular debate season, schedule research or practice SEesSLOMS.

5. Following the regular debate season, but preceding the State T ournament, schedule a
minimum of one practice session per weel.-

&. Be responsible for the-internal accounting records and personal verification of the balance of

the account-on monthly basis with the school baoldceeper.

NEWSPAPER (VEDDLE SCHOOL AND SENIOR FIGH)

L

el

" Tstablish a regular publication schedule.

Edit all material to be published.

~ Bach publication should contain an editorial.

Encourage articles published by or in the interest of Student Council, clubs, and
organizations, Guidance Department, etc. ' .

Be responsibie for developing a publication schedule of sales, and coordinate with Middle
School and Senior High principals. : ’

Be responsible for schéduliﬁg and supervision of staff nestings.

Be Iesponéible for supervision and maintenance of accounting and personal'veriﬁcation of the
account on a monthly basis with the school boolkeeper. :
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STUDENT COUNCIL - SENJOR HIGH SPONSOE

1. Attend and supervise the meetings of the Student Comneil, which are to be held biweeldy
umless other arrangements are made with the building principal.

2. Give leadership, advice and direction to the Council.
3. Tn cooperation with the sponsor of the cheerleaders, coordinate the activities of Homecoming.
- 4. Supervise and coordinate all Council activifies that are sponsored thronghout the year.

5. Keepthe building principal informed of the activities of the Council.

6. Be responsible for the supervision and maintenance of accounting records and personal
verification of the balance of the account on a monthly basis with the school booldkeeper.

STUDENT COUNCIL - MIDDLE SCHOOL SPONSOR

The Middie School Sponsor shall have the same responsibilities as the Senior High Sponsor with the
exception of Homecoming.

STUDENT COUNCIL - ELEMENTARY SPONSOR

: 3 1. Be Iésponsible for schechllingr and supervising all monthly ﬁecﬁngs.
2. Approve all expenditures.
3. Supervise any money makiﬁg projects that the Council has.
4, Be responsible for annual election of officers.
5. Be fesponsibie for accounting records and p.ersonal verification of the account with the
building principal. ‘

ELEMENTARY SAFETX.’ PATROL

i. - Be rasponéible for organization of the Safety Patrol in his/her building.
2. -‘ Be responsible for any discif_)ljne problems that warrant attention.

3. Accompany and supervise students on ary frips.

CHEERLEADING - ELEMENTARY COACHES

1. Be respbnSible for the manner of selection of the sixth g;tade cheerleaders.
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2. Attend and supervise all practice sessions, with 2 minimum of one per weel,
- 3. Attend and supervise all activities in which the group performs.
4, Be responsible for all records and accounts and personal verification of these with the

building principal.
 BAND DIRECTOR - SECONDARY '

L. Condnet and schedile any rekiearsals which are outside the regular school-day during -
Marching Band and Concert Season. ‘ :

Be responsible for the supervision and production of ali Marching Band activities at each
home football game, with pre-game and half-time performances.

[

3 Work and cooperate with the building principal, the Student Council Sponsor, and the
_ Cheerieading sponser for Homecoming activities.

4, Be responsible for the Concert Band's participéﬁon in the Michigan School Band and _
Orchestra Association District Festival or a comparable event-at the discretion of the director.

h

Be responsible for encouragement and participation of the High School Band in the State
Festival when eligible. '

g

- 6. Encourage and give leadership for solo and ensemble participation in District Festivals and
State Festivals when eligible. '

7. Hold at least three concert performances after school hours.
8. Attend and show imterest in MSBOA. meetings and activities.

9. Supervise all fund raising activities of the High School Band, and personally check
- accounting records on a monthly basis with the school bookkesper. -

10.  Beresponsible for the audition/selection process of the color-guard and the drum major. ’
11, Cooperate with the building principal, Sindent Coumcil President and Senior Class President
for the participation of the Concert Band in the sraduation ceremonies at the end of the school

year.

12.  Be active and attend all Band Parent meetings, serve as an officer on the Executive Board and
offer leadership in all activities undertaken by the organization. '

.13, Be respdns-ible.to participate in at least one event (parade, compctition) during the Fall with
~ the High School Marching Band. ' : .
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BAND DIRECTOR - MIDDLE SCHOOL

1.

o

Conduct and schedule any rehearsals deemed necessary which are putside the regular school

_day during the school year.

Be responsible for the Concert Band’s participation in the Michigan School Band and
Orchestra Association District Festival or & comparabie event at the discretion of the Band

Di_rcctor.

Be regponsible for the-encouragement and participaﬁoﬁ of the band in-the State Festival -when
eligible. ' '

Encourage, give leadership, and prepare students for the solo and-Ensemble Festival.

Hold at least firee concert performances after school hours.

Show interest in MSBOA a‘cﬁvities.r

Supervise all fund raising activities of the band, and personally.check accounting records ona
regular basis with the school bookkeeper.

Be active and attend all band parent meetings, serve as an officer on the Executive Board, and
offer leadership in all activities undertaken by the organization.

BAND DIRECTOR - ELEMENTARY

1.

2

Hold at least two concert performances outside the regular school day.

Conduct and schedule any needed rehearsals which are outside the regular school day.

‘Be respoﬁs_iblé for schedﬁling 2 musical aptitude test, organizing the instrumentation of the
beginning 5th grade band and notifying the parents of the results of the aptitude test.

Be responsible for scheduling and superﬁsing a beginning band orientation meeting for

“students and the parents of prospective members.

PEP BAND DIRECTOR

1.

Be responsibie for a performing group (Pep Band) at all home basketball games.
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