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RESOLUTION FOR AGREEMENT

This agreement entered mio this first day of July 2005 through the last day of June 2007, by and
between the Bendle Education Associafion (hereinafter called the Association) affiliated with the
Michigan Education Association (hereinafter called the MEA) and the WNational Education

Association (hereinatter called the NEA) and the School District of Bendle, City of Burton, County of
Genesee (hereinafter called the Board). ' .

WITNESSETH
Whereas the Board and the Association recognize and declare that providing 2 quality education for
the students of the Bendle Public School System 18 their mutual aim and that the character of such

education depends predominantly upon the quality and morale of the teacher service, and;

Whereas the members of the teaching profession are particularly qualified to assist in formulating

policies and programs designed to IMprove educational standards, and;

Whereas the Board has a statutory obligation, pursuant 1o Act 379 of the Michigan Public Acts of

11965, to bargain with the Association as the representative o ifs teaching personnel with respect to

hours, wages, terms, and conditions of employmert, and;

Whereas the parties have reached certain understandings which they desire to confirm in this
agreement,

" Tn consideration of the following mutual covenants, it is hereby agreed:

' RECOGNITION

A The Board hereby recognizes the Association as the exclusive and sole bargaining
representative for all certified personnel under contract, including those persons holding
temporary or alternative certificates (permits), employed or to be employed by the Board,
excluding: Superintendent, Administrative Assistants, Principals and Supervisors, within the
meaning of the Public Employment Relations Act. The term nteacher", when used hereinafter
in the Agreement, shall refer to all professional, temporary, oI alternative certificated
employees represented by the Association in the bargaining OT pegotiating unit as above
defined, and references to male teachers shall include female teachers.

B. The Board agrees not to negotiate with any teachers‘ organizatidn other than the Association
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for the duration of this Agreement.

Payroll deductions will be made for teachers who sign and deliver to the Board an assignment
authorizing deductions of membership dues for-the Association (including the National
Education Association and the Michigan Education Association) upon such conditions as the -
Association shall establish. Such sums shall be deducted as dues from the regular salaries of
all such teachers and remitted not less frequently than monthly to the Association. '

Al teachers in the employ of the District shall be obligated to either be members of the
Association and pay dues or if they do not desire membership in the Association, pay the
equivalent. The equivalent shall be 2 service fee paid to the Association with the remainder
going to the Bendle Public Schools Libraries. '

1. Any teacher failing to meet such obligation shall have his/her employment
terminated by the Board at the end of that current school year. '

2. Any teacher who does not execute membership papers within thirty (30)
days of his/her first day of work will be contacted by the BEA. Ifsaid
papers are not completed immediately, the BEA will inform the '
administration at which time the amount of dues will be amtomatically
deducted from the teacher’s pay.

The Association agrees 10 indemnify and save the employer and all administrators harmless
against any and all claims, demands, cOsts, suits or other forms of 1iability and all court or
other administrative agency costs that may arise out of action taken by the employer for the
purpose of complying with this Article. Tn‘the event of any legal action against the employer
brought in a court or administrative agency because of its compliance with this Article, the
Association agrees to defend such action, at its own expense and through its own counsel.

Nothing contained herein shall be construed to deny or restrict to any teacher rights he may
have under the Michigan General School Laws or applicable civil service laws and
regulations. The rights granted to teachers hereunder shall be deemed to be in addition to

those provided elsewhere.

TEACHER RIGHTS

Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees that every employee
of the Board shall have the right freely to organize, join and support the Association for the

purpose of engaging in collective bargaining ot negotiations and other concerted activities for
utual aid and protection. As a duly elected board exercising governmental power under
cover of the law of the State of Michigan, the board'und_ertakes and agrees that it will not
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directly or indirectly discourage or deprive or COEICE amy teacher in the enjoyment of any
rights conferred by Act 37 o or other laws of Michigan or the Constitution of Michigan and the
United States; that it will not discriminate against any ieacher with respect to hours, wages, or
any terms or conditions of employment by reason of his/her membership in the Agsociation,
his/her participation In any activities of the Association 0T collective professional negotiations

with the Board or his/her institution of any grievance, complaint or proceeding under this
agreement oI otherwise with respect to any terms OF conditions of employment.

B. The Board specifically recognizes the right of its employees appropriately to invoke the
assistance of the American Arbitration Association.

C. The Association and its members shall have fhe right to use school building facilities upon
request to the building administrator. Teachers shall be permitted to wear identifying insignia
portraying membership in an Association. Bulletin boards in teachers' lounges and other
established media of communication shall be made available to the Association and 1ts
members.

D. The Board agrees to furnish to fhe Association, in Tesponse to requests from time 0 time, all
available information concerning the financial resources of the District, tentative budgetary
requirements and allocations and such other information as will assist the Association in
developing intelligent, accurate, informed and constructive programs Ol behalf of the teachers

© and their students, together with information which may be necessary for the Association to
process any grievance or complaint.

NEGOTIATING PROCEDURES - RESOLVING DISAGREEMENT

Recognizing their respectiv.e. ;esponsibilities for the education of the students in the community, both
parties accept their obligation to strive for uninterrupted operations of the school systern. '

To this end, both parties pledge themselves to negotiate in good faith such matters as may
appropriately be included in an Agreement between them and, in the event of failure to reach
agreement, to utilize procedures as established in the grievance procedures. Both parties include the
provisions of this paragraph for the purpose of indicating their pledge to the community to discourage
the interruption of the operation of the school system. They, nevertheless, reiterate that each of them
will make effort to reach agreement at the local level where important details of the needs of the
school system can most clearly and thoroughly be understood.

BOARD RIGHTS

The Association recognizes that the Board has the responsibility and the authority to manage and




ct, on behalf of the public, all of the operations and activities of the school district to the full
extent authorized by the laws of the state of Michigan and the United States, provided that such rights
and responsibilities shall be exercised In conformity with the provisions of this agreement.

CHAPTERI
SALARIES
The salaries covered by this Agreement are set forth in the Appendices which are attached hereto and

made a part of this Agreement.

CHAPTER II
TEACHING CONDITIONS

Section 2.01 - Class Loads

Tt is understood and accepted by the Administration, the Board of Education, and the Association that
the pupil-teacher ratio is an important aspect of effective pro gramming. To insure a high quality of

- ~cation, the Board of Education will make a continuing effort to maintain good pupil-teacher ratios,

.__n emphasis at the X-3 level where it is agreed that a good pupil-teacher ratio is desirable to msure

"= very best learning environment. Also, every effort will be made to insure that any mainstreaming

__. special needs students in regular classrooms, consistent with IEPC placement, will be done in such
a manner (number/ distribution) as to give all students the best possible educational experience.

A Placement of new enrollees at the eleﬁlentary level shall Be made using the following
procedures: ' '

1. Prior to posting class listings for the beginning of each school year,
class sizes will be compared by building/ grade level to maintain
consistent pupil teacher ratios. '

2. . After posting class listings, the Building Administrators (or
designee) will consult prior to the placement of any new elementary

enrollee. Consultation will include comparison of the current pupil
teacher ratio in each grade by building and district wide. Except for
special circumstances as agreed by teachers at that grade level, new
students will be placed in the classroom containing the least mumber
of students. ' ' -

Classroom teachers shall be notified one day prior to new

U3

e ‘ students reporting to class. Upon notification, should the classroom
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teacher have a CONCern regarding placement, the teacher shall request
and be granted a meeting with the Building Administrator (or
designee) and the Building Representative 1o discuss the concern.
Should the classroom teacher be absent from his/her assignment, the
Building Representative will be notified and will act on behalf of the
classroom teacher. Should both the teacher and building

- representative be absent from their assignments, a BEA officer will
be contacted to act on behalf of the classroom teacher.

B. In order to assist in the equitable distribution of all students among available classes, the
Board shall provide the Association with a report on the distribution of students prior to the
first day of school. The Association ay request 2 meeting to discuss said report and said
meeting, if requested, will occur prior to the first day of school. ¥or students enrolling atter
the beginning of the school year, a serious effort will be made to assure equal distribution

district wide. The Association president or designee will be kept informed of all new students
enrolled after the first day of the school vear and of all IEPC placements.

C. Folliowing the official staie membership count date each year, the Board will provide the
Association with & listing of all class sizes in the district. Following receipt of said 1ist, the
Board or the Association may request a meeting 10 review the data.

1. As a result of fhis report, if the Association is not satisfied with the
Administration’s effort 10 reach and maintain a good and acceptable
pupil-teacher ratio, the Association may submit, in writng, any
suggestions ot alternatives to the Board of Bducation via the Office
of the Superintendent. These suggestions and/or alternatives will be
placed on the Board agenda for action at the regular Board meeting
in October or at-a special Board meeting prior to the ‘October
meeting. ' :

2. The Board assures the Association that their suggestions and
recommendations will be reviewed and studied and that decisions

made, as a result of these suggestions and recommendations, will be
consistent with the Board philosophy of the importance of good

pupil-teacher ratios in the classrooms.

Section 2.02 - Teaching Bours - Elementary

A. The teachers' scheduled work day in the elementary schools shall consist of seven (7) hours
and twelve (12) minutes. Within that time, the following will be included:

1. Aforty (40) minute duty free and uninterrupted lunch period.
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Teachers shall be at their assigned place of duty at the end of the

Iunch period.

A minimum of forty-five (45) minutes of planning/conference time

per day with a minimum of two ‘fundred fifty(250) minutes per

week.

3. Ten (10) minutes of teacher responsibility time before the beginning
of classes and five (5) minutes of teacher responsibility time after
the conclusion of classes. :

!\)

Secondary - The teachers' scheduled work day in the secondary schools shall consist of seven
(7) hours.

1. A thirty (30) minute duty free and uninterrupted lunch period.

2. A minimurm of forty-five (45) minutes of planning/conference time
per day. . :

3. Ten (10) minutes of teacher responsibility time before the beginning
of classes and five (5) minutes of teacher responsibility time after the
conclusion of classes.

Teachers serving at both the elementary and secondary levels and part time teachers assigned
to either AM or PM session will receive work schedules contingent upon their level of
assignment and/or grade, but not to exceed time stipulated in 2.02 A and B, or not to exceed
fifty percent of that time if they are working part-time.

Teachers who are assigned to one building in the AM session and a different building in the
PM-session will be assured (10) minutes of travel time at the conclusion of their duty-free and
uninterrupted lunch period. Mileage reimbursement will be granted consistent with the rate
established in this agreement. '

1. On occasion, the building principal may find it necessary to call
upon the teaching staff to assume the responsibility of lunch
hour supervision during his/her absence. If a teacher accepts
this assignment, the building principal will not be considered in
violation of the Master Contract. In addition, this assignment
is not to be counted as a "substitute” teaching assignment as

detailed in section 10.05.

2. Any teacher accepting the assignment of noon supervision shall
be paid at the rate indicated in Appendix E for the duration of
this Master Contract Agreement. :

Teachers shall not lcav'e before their contractual period of resporisibﬂity unless given prior
approval by the building principal.




Teachers shall attend staff meetings called by the building principal to whom the teacher 18
assigned. Teachers shall be given one week’s notice of such meetings and be given the
agenda one day prior 10 the meeting. When a building principal 18 assigned to more than one
building, staff meetings may be held jointly or in separate buildings, as appropriate.

1.

!\)

W

The maximum number of such staff meetings shall not exceed
nine (9) per year.

A regulaﬂy,schcduled staff meeting, with notice and agenda,
shall not extend beyond sixty (60) minutes from the convening
time and not later than 3:50 p.m. for the secondary buildings
and 4:30 p.m. at the elementary buildings.

" A special 30-minute eMETZENCY staff meeting may be called by

the building administrator in situations whete such a meeting is
deemed necessary. This type of meeting may be scheduled
upon 24 hours written notice, with agenda attached, and
provided to each teacher. It will be counted as one of the nine
(9) staff meetings allowed each year.

‘Staff members who are not in attendance due to teaching

assignment conflicts with a scheduled meeting will meet with
the building principal within three (3) days of the meeting.

Teachers who are not in attendance for an entire contractually
scheduled staff meeting may have their pay adjusted
accordingly, prorated by the hour.

Building administrators may excuse teachers who may have a
long standing doctor's appointment, professional class
examination, or other vital reasons for absence on the condition
that the administrator is notified immediately upon receipt of
the meeting notice. Verification may be required.

The building administrator may exXcuse teachers in case of
personal illness which develops while the teacher 1s at work on
the day of the staff meeting.

Section 2.03 - Preparation Time

Daily preparation 18 needed for effective teaching, correcting exarnination papers, computing grades,
conducting parent/student conferences, and related activities require many hours of application




. .side the classroom and add to the professional responsibilities of the teacher. Because both parties
agree that the primary duty and responsibility of the teacher is to teach and that the organization of the
school and school day should be directed toward insuring that the energies of the teacher are primarily
ufilized to this end, the Board shall-grant-one preparation period per.day.to all teachers for this
purpose. The preparation period for full-time teachers shall not be less than forty-five (45) minutes in
duration and shall normally be assigned to a single period of time. Half-time teachers shall receive no
Jess than one-half of the time granted to full-time teachers. (If an unusual situation OCCUIS, and with

the consent of the teacher, the preparation period may be divided into two periods of time.)

1. Other variations will be permissible, with mutual consent of the
teacher and the building administrator.

2. Every effort will be made to ensure that teachers have their regular
classrooms available for their use during their preparation period.

3. When IEPC meetings are scheduled during the staff member's
preparation period, every effort will be made to see that the TEPC
meeting is scheduled in the building of that child's classroom

teacher.
4. Teachers required to travel during their preparation time will be
* reimbursed for mileage consistent with the rates established in this
- Agreement.
5. No elementary teacher shall be required to travel on a regular basis

during his/her designated forty-five (45) minute preparation time. -
No secondary teacher shall be required to travel on a regular basis
during his/her designated preparation time.

Section 2.04 - Assignments

A teacher shall not be assigned to instruct in any area outside hisfher teaching certification or his/her
major-or minor field of study. Staff members will know their assignments no later than Angust 1.
However, unplanned extenuating circumstances could later result in assignment changes.

Section 2.05 - Working Conditions

A. The Bendle Education Association and the Bendle Board of Education recognize that
optimum school facilities for both student and teacher are desirable to insure the high quality
of education that is the goal of both the Association and the Board. The Board shall attempt
to keep the schools and other district facilities in working conditions which are conducive to
such quality programs for our students. Bargaining unit members are to report to their
building principal any physical aspects of their classroom such as lights, ventilation, heat, etc.
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which are not conducive 10 & high quality of education in order that attention can be given to
any such deficiency. The Board assures that any physical aspects of classrooms which need 10
be given attention will receive it in a timely fashion.

The Bendle Board of Education, the Bendle Administration, and the Bendle Education
Association mutually agree 10 enforce the Bendle Public Schoots Student Code of Conduct,
the Teacher Handbooks, and Board Policies.

In its pledge to provide a quality education and in its recognition that technology 1s a vital link
in such an education, the Bendle Board of Education will make every effort to provide the
materials and technical equipment necessary for the fulfillment of the goals and objectives of
the curriculum.

In the event that equipment is deemed necessary for classroom instruction and cannot be
reasonably provided for by the district, and this necessity is mutually agreed upon in writing
by the building administrator and the teacher, ther in the case of loss or destruction the Board
agrees to provide compensation at the value provided for in the agreement.

Section 2.06 - Mentor Teachers

A

A mentor teacher shall be assigned to each probationary teacher in accordance with the
provisions of the school code and the Michigan Teacher Tenure Act.

Participation as a mentor teacher shall be voluntary.

Mentor teachers shall be selected by the Administration from among bargaining unit members
who volunteer and other qualified personnel as outlined in the school code. Consideration
should be given to mentors who have the same 0T gimilar grade level and/or major/minor as
the mentee. Should a non bargaining unit member be selected over a bargaining unit member,
the bargaining unit member may request and will be provided a written explanation.

Because the purpose of the mentor/mentee match is to acclimate the new bargaining unit
member and to provide necessary assistance toward the end of quality instructiomn, the Board
and the Association agree the relationship shall be confidential and shall not, in any fashion,
be a matter included in the evaluation of the mentor teacher or mentee. Neither the mentor
teacher nor the mentee shall be permitted to participate in any matter related to the evaluation
of the other. Neither the mentor not the mentee shall be required to serve, but may volunteer,
as a witness in any grievance or administrative hearing involving the other. The Association
will be informed of any issue which arises and involves both the mentor and the mentee prior
to amy investigation or administrative hearing. ' :

The mentor teacher may assist in preparing the professional development plan required under
10.3, B-1. Released time may be approved by the Building Administrator for the purpose of

9




meeting the goals of the professional development plan. The mentor teacher shall be granted
‘compensatory time, on a one for one basis, for time spent outside the normal work day,
subject to the approval of the Building Administrator.

E. Mentees shall be provided with a minimum of fifteen (15) days of professional development
induction, as required by the school code, during their first three (3) years of classroom
teaching. It is the intent of the Board to provide said time during the normal school day.

CHAPTER III
VACANCIES AND TRANSFERS

Section 3.01

DEFINITION: A vacancy shall be defined as any new position or an existing position which the

Board intends to fill or to which no current staff member is assigned. This does not nclude positions

which may be filled by staff on lay-off, leave, staff reassignments that facilitate recall, or involuntary
" msfers. Notification will be sent to the President whenever a vacancy exists that the Board does not
' .2nd to fill.

A. VACANCIES FROM THE FIRST DAY OF THE SCHOOL YEAR UP TO FIVE DAYS
BEFORE THE END OF THE SCHOOL YEAR: ,

Whenever any vacancy in any professional position in the district shall occur from the first
day of the school calendar year to five days prior to the last working day on the school
calendar, the Board shall publicize same by giving written notice in the following manner:

- 1.7 Vacancy notices shall be posted within the bargaining unit first.
2. Provide a copy of said notice to each teacher. Notice to be placed n each teacher’s
mailbox. ‘
3. Vacancy notices shall be posted within one (1) week subsequent t0 receipt of teacher’s
written resignation. '
4. Vacancy notices for positioris in summer programs shall be posted within one week

subsequent to the date the program is approved by the Board.

5. No vacancy shall be permanently filled until seven calendar days after such vacancy
notice has been distributed to all teachers. o '
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6. No posting outside the bargaining unit shall take place until all teachers
have been interviewed and notified in writing of the status of their application. Ifno
teacher has been assigned the position, then the Board reserves the right to go outside
the bargaining unit to fill the position.

VACANCIES THE LAST FIVE DAYS OF SCHOOL YEAR UNTIL AUGUST 1ST:
During the last five days of the current school year and during the summer recess period until
August 1st of each year, vacancy notices shall be given only to those BEA members

who submit a written request to the Superintendent's Office stating those positions/vacancies

for which they wish to be notified.

1. A copy of each vacancy notice will also be sent to the President of the
Bendle Edncation Association.

!\J

Vacancy notices during this interim of time will also be posted on &
file provided for that purpose in the Teacher's lounge at the Bendle
Senior High School. (This building is open Monday through Friday,

7-00 am. - 3:30 p.m. during fhe summer recess period.)

3. Vacancies occurring during this period of time will be filled only afier

the notice has been provided for at least twelve calendar days. :
VACANCIES BETWEEN AUGUST 15T AND THE FIRST DAY OF SCHOOL: Notices
for vacancies occurring between August 1st and the first working day of the new school year
will be given only to those BEA members submitting a written request as stated in Paragraph
"B" above.

1. A copy of each vacancy notice will also be sent to the President of the Bendle
Education Association.

2. Vacancies occurring during this period of time will be filled only after the notice has
been provided for at least five calendar days. ’

The Board and the Association recognize that when vacancies occur during the school year, it
may be difficult to fill them from within the district without causing undue disruption to the
existing instructional prograim. Therefore, when applications are received and the position is
not awarded due to causing a disruption to an existing program, the applicant will be notified
that the position will be assigned to him/her at the beginning of the ensuing school year or
semester. In such situations, during the interim, the position will be filled on a temporary
basis and this position will be considered vacant at the end of the school year or semester,
which will then permit the applicant who was awarded the position to -assume this assignment
on the first day of the following school year or semester. If no requests for transfer are
received, the position will be filled on a permanent basis.
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L. When a vacancy in a professional position in the district has been filled, all applicants who

applied in writing will be notified of the decision, in writing, within one week after the
position has been filled.

F. All vacancies shall be posted with accompanying job description and selection criteria.
Teachers shall be notified within ten (10) days of the expiration of the vacancy notice, of the
disposition of his/her application.

Section 3.02 - Vacancies - Coaching Assignments (Appendix "B")
A VACANCIES DURING THE SCHOOL YEAR:
Whenever any vacancy in assignment applicable to Appendix "B" occurs during the school

year, the Board shall publicize same by giving written notice in the following manner:

L. Provide a copy of said notice to each teacher. Notice to be placed in each professional
staff mailbox. ‘

2. Vacancy notices shall be published within one week subsequent to the receipt of

e employee's written resignation.

3. No vacancy shall be permanently filled until five days after such vacancy notice has
been distributed to all staff members.

B. VACANCIES THE LAST FIVE DAYS OF SCHOOL YEAR UNTIL AUGUST 15T:
During the summer recess such vacancy notices shall be given to those teachers submitting a
written request for same to the Superintendent's Office stafing those positions/vacancies for
which they wish to be notified. A copy of each coaching vacancy notice will also be sent to -
the President of the Bendle Education Association. '

-1 Notices for coaching vacancies occurring during the summer recess
will also be posted in the same manner as stated in Section 3.01, Para
B-1.
7. . Vacancies occurring during the summer recess, commencing on the

last day of school until August 1st will be filled only after the notice
has been provided for at least twelve (12) calendar days.

On August 1st and thereafier until the opening of school, vacancies
occurring will be filled only after the notice has been provided for at

least five (5) days.

LI

N 1. The Board and the Association recognize that when vacancies occur and no qualified

teacher applies; this vacancy may be filled on a temporary basis until the end of the

12




current school year in June by a person other than a teacher.

However, in all such mstances, wher a person other than a teacher 1s hired for a
position on a temporary basis, this assignment will be declared "vacant" at the end of
that particular sport season, thus offering an opportunity for all teachers 1o apply. As
long as non-bargaining unit personnel are assigned to these positions, this procedure
will be repeated armually.

!J

a. Being qualified is more than just having 2 teaching certificate.
It includes such things as having experience as a participant in
that particular sport, previous coaching experience and/or even
college credit in method courses or techniques of that particular
sport. ‘

D. Vacancy notices for all temporary coaching positions (those filled by persons other than
teachers) will be posted according to the following schedules:

No later than date preceding sport or activity:

May 15 - Sumnmer and Fall
October 1 - Winter
- February 1 - Spring

E. When 2 coaching assignment 1s finalized, all applicants who have applied in writing will be
notified of the decision, in writing, within one week after the coaching position has been
filled.

Section 3.03 - Implementation of Sections 3.01 and 3.02

A. The Board declares its support of the policy of filling vacancies, including vacancies in
supervisory positions, from within its own teaching staff. Vacancies shall be filled on the
basis of the experience, competency and qualifications of the applicant, length of service in
the district, and other relevant factors. Any vacancies, including supervisory positions, shall
be posted with accompanying job description, and selection criteria.

B. Vacancies shall be filled from within our teaching staff whenever a qualified member applies
and meets the selection criteria. When no qualified teacher (as determined by the Board or
designee) applies for a bargaining unit vacancy, the Board reserves the right to go outside the
bargaining unit to fill the position and to hire the most qualified candidate.

1. All teachers (applicants) will be granted an interview by the administrator, or
administrators, responsible for the filling of the announced vacancy.

13




Qection 3.04 - Summer School Program

Sections 3.01 and 3.03 are applicable for summer school programs condncted by the Bendle Public
Schools with the exception of the programs sponsored by the Bendle/Carman-Ainsworth Community

Education Program.

Section 3.05 - Driver Education

A. Sections 3.01 and 3.03 are applicable for the Driver Education Program conducted by the
Bendle Public Schools. : ,

B. The Board and the Association recognize that when vacancies occur and no certified and
qualified BEA member applies, this vacancy may be filled on a temporary basis until the end
of the program by a person other than 2 BEA member . When a person other than a BEA
member is hired for a position on a temporary basis, this assignment will be declared vacant at
the end of that particular program, thus offering an opportunity for all BEA members to apply.

As long as non-bargaining unit personnel are assigned to these positions, this procedure will

~ be repeated annually. Current bargaining unit members do not have to reapply.

“section 3.06 - Tramsfers

“Definition: Involuntary transfer - any person whose assignment has been reduced or eliminated, or
whose assignment has been changed as a result of the reassignment of current staff, a shift in stondent
enrollment or the lay-off of a lower seniority person.

Al Any teacher who is to be involuntarily transferred shall first receive notice of same in person
or by phone, and then in writing, by an administrator prior to any other public notification.
The teacher shall have the opportunity to discuss the involuntary transfer with the

“Superintendent.

B. ‘When a teacher with multi-certification is involuntarily transferred into another area of
certification, the teacher may request a reassignment. Every effort will be made to honor such
Tequest prior to any transfers as described in 3.06 C.

C. A teacher may express an interest in reassignment to a different class, grade level, subject area
or position, or transfer to 2 different building by submitting an Interest in Transfer form to the
Superintendent. Such requests shall specify the reassignment(s) requested in order of
preference. All requests must be renewed armually. Requests by a teacher for transfer shall
be made on or before March 31st. The interest file will be reviewed annually. If the
Superintendent decides to make a transfer based on the interest file, the teacher will be
consulted prior to the transfer. Whenever an involuntary transfer is considered, any certified

o teacher with a transfer request form on file shall be considered before outside persons are
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hired or an involuntary transfer 18 effected.

3.07 - Disposition of Reguests

A. Any teacher who applies for a position shall be notified in writing of the disposition of his/her

application no more than 10 days after the deadline for application.

B. If the teacher applicant is denied the position, upon request, the Superintendent or designee
shall provide in writing the criteria which were nsed in the determination which favored

another applicant.

CHAPTER EV
PROTECTION OF TEACHERS

Section 4.01 - Assistance in Assault Cases

A. Teachers shall be required to report all cases of assault suffered in connection with their
employment to the Superintendent of Schools. The Superintendent of Schools shall
“acknowledge receipt of such report in writing.

B. The School Counsel shall inform the teacher immediately of his/her rights under the law and

shall provide such information in a written document.

C. The School Counsel shall notify the teacher of his readiness to assist the ieacher as follows:

1. Shall assist.and cooperate in obtaining from.the police and/or from the Principal,
relevant information concerning amy reported incident.

Shall act in other appropriate ways as liaison between teacher, police and the courts.

!\.)

(W3]

Shall counsel the teacher in court appearances.

Section 4.02 - Legal Counsel

The Board agrees to provide legal counsel to defend any teacher in action arising out of an assault on

a teacher; or any disciplinary action taken against a student by a teacher provided that such
disciplinary action is m compliance to Section 4.03 of this Contract Agreement. During the first
week of each school year, each building principal will explain and discuss with his/her staff the
written policy statement governing use of corporal punishment of students.

15




~ _ction 4.03 - Discipline

During the first week of each school year, the Bendle Board of Education shall provide a written
policy statement governing use of corporal punishment of students. (This policy statement 10 be
inserted as a part of the regular "Teachers' Letter” provided to teachers by their respective building
principals.) The above "Policy Statement" shall be consistent with the General School laws - State of

Michigan - Paragraph 380.1312, (1), 2), (3).
Section 4.04 - Building Administration

When a building principal is to be absent from the building, there will be a designated professional
staff member or administrator on site, who will assume the duties of the principal. The exact
procedure will be established by the building level team on ot before the first day of school. Staff
will be notified of the plan in writing.

A. I the designated professional is a classroom teacher and the «builamg principal will be absent
for three (3) hours or longer, then 2 substitute teacher will be hired to cover his/her classrooms

~ for the time he/she is on duty as acting principal.

7 The designaﬁon of a person to assumne the duties of the principél will be made by the principal
S and requires the acceptance of the professional member.

._section 4.05 - Just Cause

No teacher shall be disciplined without just cause.

CBAPTERYV
PAID LEAVE

Section 5.01 - Personal Iliness and/or Disability (Sick Leave Days)

A Interpretation: Personal Tiiness and/or Disability Leave Days ‘arelinterpreted as the days
allocated for a teacher to recover from his/her personal illness or disability.

B. At the beginning of each school year, twelve (12) Sick Leave Days shall be granted to tegular
certified teachers under contract for thirty - eight (38) weeks or longer, the unused portion of
which shall accumulate from year 10 year without limitation.

1. Should a teacher use all of his/her sick leave days allocated each year
during the first semester and for any reason 18 not employed by the
Bendle School District for the second semester, the pro-rated leave
days used, but not ecarned, shall be deducted from his/her final

paycheck.
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2. One half (1/2) of the above sick leave days shall be granted to half-
time teachers.

C. Granting of Sick Leave Days

1. These days are subject to verbal notification to the Building Principal, or designee, by
10 later than 6:00 a.m. on the day the leave is to be talcen (preferably the day or
evening before when the necessity for taling a sick leave day is known in advance).

a. Upon verbal notification to the Building Principal, or designee, the teacher
must state specifically if the day being taken 1s:

L A Sick Leave Day.

2. A Personal Leave Day being requested on an emergency
" basis.

A day which does not meet the criteria of Section 5.01
and/or Section 5.02 and is therefore a day being take
with pay deducted.

w)

D. Return to School Afier Taking a Sick Leave Day

‘When returning to school after taking a sick leave day, the teacher shall be required to submit
a written form "Verification of Absence" which 1s provided by the school. This form is to be
counter-signed by the Building Principal, who will then forward it to the Central
Administration Office. This form is necessary in.order'to maintain accurate and documented
employee payroll records, and it is'the teacher's responsibility to see that it is submitted.

1. No deduction will be made from a teacher's pay for a sick leave day
taken from within his/her accumulation of such days. However, if the
teacher has not submitted the "Verification of Absence" prior to the

" second payday following her/her absence, his/her paycheck will be
held in the Central Administration Office until such time as the teacher
comes to the Central Office, where he/she shall complete the required
from, and pick up his/her check. (In such cases, countersigning by the
Building Principal will not be required.)

E. Emergency Sick Leave Bank

At the beginning of each school year and at the request of the Association, members of the Bendle
Education Association, who wish to, will have the opportunity to contribute one (1) of the above
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nted sick leave days from their personal accumulation to an "Emergency Qick Leave Bank" to be

used in an emergency by BEA members.

1.

The number of days donated and credited to the Emergency Sick Leave Bank shall be used at
the discretion of the Emergency Sick Leave Bank Board comprised of two members selected

by administration and two members selected by the association and the president of the BEA
or designee.
a. Prior to the 4th Friday of each year, a copy of the “criteria” or

nGuidelines" for use of the Emergency Sick Leave Bank, as
formulated by the Emergency Sick Leave Bank Board, shall be
submitted to the Superintendent who, in turn, will place this
item as nommunications received” on the agenda for the
regular meeting of the Bendle Board of Education in October.

b. ‘Whenever a teacher requests sick leave days from the
Emergency Sick Leave Bank, a copy of that request shall be
forwarded to the Emergency Sick Leave Bank Board.

The unused portion of said days shall accumulate in the Emergency Sick Leave Bank

each year.

r

3. During the school year, if the accummulated days m the Emergency Sick Leave Bénk
should drop below fifty (50), additional days may be donated at the rate of one (1) per
Barik Member, one-half (1/2) day for half-time employees Who are members of the

bank.

4. All days donated to the Emergency Sick Leave Bank by BEA members and credited to
the Emergency Sick Leave Bank shall be donated over the BEA member’s signature

on a form provided by the administration.

Section 5.02 - Personal leave Days

A.  Five(5) personal iliness/disability days may be used as Personal Leave Days each year. A

imaximum of three (3) days may be used in succession.

1. Should a teacher use all of the personal leave days allotted to him/her each year during
the first semester and for any reason is not employed by the Bendle School District for
the second semester, the pro-rated number shall be deducted from his/her final

paycheck.

Should the Board or one of its designees have reason to believe that there is evidence
which indicates that a teacher is actually using a personal leave day and reporting

to
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his/her absence as & sick: leave day, the teacher's request may be disallowed. The
ieacher shall be presented the evidence, in writing, within one (1) week afier
submission of the "Verification of Absence" and shall be entitled to z hearing before
the Board with representation as recognized in this Master Contract Agreement. If,
after the hearing before the Board, the Association is not satisfied with the Board's
decision, the matter may be transmitted by the Association to the Grievance

Committee as provided in this Agreement - Section 7.01.
Granting of Personal Leave Days

1. A teacher planning to use a personal leave day shall notify his/her Building Principal,
in writing, at least (3) three work days in advance.

When fewer than three work days advance written notice is given, the granting of the
equest is subject to the availability of a substitute teacher.

!\.)

In case of an emergency where written notification is impossible, personal leave days
will be subject to verbal notification by the teacher to the building principal prior to
6:00 a.m. of the day the leave is to be taken, and the granting of said personal leave
day will also be subject to the availability of 2 substitute teacher.

w)

4. Personal Leave Days shall not be granted, except in the case of extenuating
circumstances and prior approval has been received from the Superintendent, either the
day before or the day following (1) a paid legal hohday, (2) vacation days, or (3)
during semester examination periods where applicable, and/or (4) the last paid
working day(s) of the second semester that are "designated" teacher workday(s).

Docked Days for Personal Reasons

The Association and the Board recognize that extenuating circumstances might exist whereby
a teacher may need an additional personal leave day after they have already exhausted their
allocated five (5) days. Thus, the teacher has no alternative but to report their absence as a
"docked" day. However, consecutive "dock days" for personal reasons may not be in the best
interest of the school's program or to the students to whom that teacher has been assigned.
Teachers are encouraged to arrange and plan their personal calendars to avoid the necessity of
using docked days for personal reasons.

‘When returning to school after taking a personal leave day taken from within the above
allocated amount, the teacher shall be required to submit a written form "Verification of
Absence" which is provided by the school. This form is to be counter-signed by the Building
Principal, who will then forward it to the Central Administration Office. This form is
necessary in order to maintain accurate and documented employee payroll records, and it is
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the teacher's responsibility to see that it is submitted.

L. No deduction will be made from a teacher's pay for a personal leave day taken from
within the allocated amount. HoweveT, #f the teacher has not submitted the ’
"erification of Absence" prior to the second payday following his/her absence,
his/her paycheck will be held in the Central Office until such time as the teacher
comes to the Central Office, where helshe shall complete the required "Verification of
Absence" and pick up his/her check. (In such case, counter-signing by the Building
Principal will not be required.)

Section 5.03 — Workers’ Compensation

Whenever a teacher is absent because of iliness, accidental injury, or injury resulting from an assault
case arising out of and/or in the course of his/her employment as defined in the Michigan Workers’
Compensation Act, the Board shall pay to such teacher the difference between his/her regular salary,
and the benefits he/she shall receive under the Michi gan Workers’ Compensation Act for the duration
of such absence subject to-the following:

A

For the first two weeks the teacher shall be paid in full and such absence shall not be deducted
from any sick leave to which such teacher is entitled under this Agreement.

If disability continues for two weeks or more and the teacher is incapacitated as a result of
work injury or illness covered by the Workers” Compensation Act, the teacher shall be paid
the difference between his/her regular salary and fhe benefits he/she shall receive under the
Michigan Workers” Compensation Act for an additional six (6) weeks, and such paid absence
shall not be deducted from any sick leave to-which such teacher is entitled under this
Agreement. (In this case, the Workers’ Compensation paid to the person for the first two
weeks shall be paid to the Board.)

In the event the absence exceeds eight Wéeks, the teacher may elect, in writing, to receive
from the Board the difference between the Workers® Compensation benefits and his regular
salary, provided such difference shall be deducted from the teacher's sick leave allowance:

1. The teacher's sick leave allowance shall be determined by dividing his/her
contractual salary by the actual mumber of paid working days to find his/her
daily wage. This wage shall then be multiplied by the total number of
accumulated sick leave days 10 determine the dollar amount of his accumulated
sick leave allowance.

2. When a subtraction is made from the teacher's dollar sick leave allowance and
the ensuing balance is not evenly divisible by his daily wage, the remainder
shall be rounded off to the nearest half day. ' ' :
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Section 5.04 - Professional Conventions and/or Conferences

* Realizing that Professional Conventions and/or Conferences are important to the erowth and

advancement of both Bendle staff members and the Bendle School System, Professional Convention
and/or Conference attendance requests may be authorized by the Superintendent, without loss of pay.

A Recognizing that some teachers have multiple subject area assignments, staff members may
request and may be granted the right to atiend more than one conference during a particular
school year. However, their absence from the classroom shall not exceed three (3) days total
and their total personal reimbursement for conference expenses, regardless of the number of
conferences attended, shall not exceed the total teacher allocation for conferences/conventions

indicated in Appendix E.

1. Request must first be submitted to the Building Principal on forms provided by the
Bendle Public Schools eight (8) days prior to the date of the convention or conference.
A copy of the convention announcement or program is to be attached to the request.

Before approval is given by the Building Principal, it must be evident that attending
the convention or conference will contribute to the effectiveness of the instructional
program in the assigned teaching area of the teacher making the request at that
particular time. Requests approved by the Building Principal will then be forwarded to
the Office of the Superintendent for final determination. Should the request be denizd,
a written statement of the reason(s) for denial shall be provided to the teacher
requesting the convention/conference. '

(Note: Conference/ conVention attendance for longer than three (3) days would be a basis for
"denial" since it is felt that the teacher's absence for a period longer than three (3) days
certainly would have an adverse effect upon the educational program of his/her students.)

2. Request for reimbursement for convention or conference expense must be made within
five (5) days following the conclusion of the convention or conference.
Reimbursement will be made on a “Request for Purchase Order” form with the
maximum reimbursement being not more than the amount indicated in Appendix E
per teacher for each respective school year covering the duration of this Master

Contract Agreement.

B. At the beginning of the school year, the Association will be credited with six (6) days which
may be used by the Association.

1. The Association agrees to notify the Board no less than five (5) days in advance of
taking such leave.
2. The Association will reimburse the Board for the cost of the substitute.
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3. These leave days will not be deducted from the representative's personal leave days.

4. The Board of Education will be responsible for the hiring of the substitute for the
teacher on these days missed.

5. All requests for use of these days will be made through the Association President.

Section 5.05 - Association Release Time

The Association and the Board recognize that the BEA president or designee may be required to meet
or conduct business with the Bendle Board of Education, Superintendent or other Administrators
during the school day. In order to allow time for said meetings and other related business, the
Association president or designee will be granted release time by the Superintendent.

CHAPTER VI
LEAVES OF ABSENCE

ction 6.01 - Leave of Absence: Personal Iliness

Any teacher whose personal illness extends ten (10) consecutive days beyond the period for which
he/she is compensated under our Sick Leave Axticle (Section 5.01), shall be granted an unpaid leave
of absence, for such time as-isnecessary for completerecovery from such illness. The Board will
continue to pay for the teacher's fringe benefits for one month beyond the month in which the
teacher’s sick days expire, or until the teacher is eligible for long term disability, whichever comes
first. During the leave of absence, the teacher may elect to continue insurance benefits by paying
premiums through the Central Office, contingent upon approval of the respective insurance Carrier.

1. Any teacher who is on a "] eave of Absence for Personal liness" shall
be allowed to refurn to work upon presentation of a physician's
statement verifying the teacher's ability to return to work, contingent
upon the following Drovisions:

a. Physician's statement shall be presented to the Central Office
one (1) week prior to the teacher's return.

b. The teacher's ability to return to work must precede the end of
the current semester by two (2) weeks (ten 10 school days),
otherwise his/her return to work shall be on the first day of the

T subsequent semester. '
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!\)

" While the teacher 1s on a "Leave of Absence for Personal Illiness”, the
 teacher shall provide a monthly certificate from his/her physician

verifying the status of his/her condition of health to the Central
Administration Building.

If the teacher returns from a personal iliness leave within twelve (12)
months following the end of the semester during which the leave was
granted he/she shall be assigned to the same position that he/she held
prior to the granting of the leave if that position still exists; otherwise,
he/she shall be assigned to a position according to his/her certification
and qualifications. If the teacher does not return within twelve (12)
months following the end of the semester during which the leave was
granted, the position shall be considered vacant.

Section 6.02 - Leave of Absence with Pay Teachers will be paid leave time for the following
pUrposes: '

BEREAVEMENT

Five (5) days per school year will be allowed in the case of a death in the immediate family
interpreted as: husband, wife, children, mother, father, brother, sister, mother-in-law, father-
in-law, grandparents Or grandchildren, step-parents, step-sister, or step-brothers.

1.

[

(S8}

Tn the event of a death of a person not interpreted as "immediate”
family (above) and whose relationship to the teacher poses a special
circumstance; a leave of absence may be granted at the discretion of
the Superintendent provided that such leave is requested and approved
prior to taking the leave. ‘

Number of days allowed in such case shall also be deducted from the
five (5) days allowed per school year, as designated in "A" above.

It is conceivable that in the same school vear, a teacher might
experience more than one death in the immediate family. In such case,
an additional five (5) days will be allowed, provided the two deaths do
not occur simultaneously. ‘

One day per school year will be granted in the case of the death of a

brother-in-law, sister-in-law, spouse's grandparents, aunts, uncles,
nieces, and nephews.
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4. Death leave benefits will be granted only for days lost while school is-
in session.

Ch

Should fhe death of a student currently enrolled i the Bendle Schools
or the parent of a currently enrolled Bendle student occur, released
time will be given to a teacher representative to attend the funeral. At
the elementary level, the teacher representative shall be the student's
regular classroom teacher. At the secondary level, the teacher
representative shall be selected by those teachers in whose classes the
student was enrolled at the time of his/her death.

JURY DUTY/COURT APPEARANCES

E.

B. Absence when a teacher is called for jury service; per diem pay received by the teacher for

jury service shall be returned to the Board.

C. Court appearances as 2 Witness in any case connected with the teacher's employment or the
school, or whenever the teacher is subpoenaed to attend any proceeding which was not
directly caused by him/her. A copy of the subpoena must be provided to the school prior to

- requesting the leave. The teacher shall return to his/her teaching assignment as soon as
testimony has been presented and teacher is excused from the court, if prior to the end of the
regular teaching hours. ~

MILITARY LEAVE

D.  Time necessary to take the Selective Service physical examination.

Time to serve on active duty in the military in conformity with state and federal statutes. The

teacher shall suffer no loss of semiority of status as a result of military leave. Teachers may

also elect to continue insurance benefits by paymsg premiums through the central office,
contingent upon approval of the Tespective insurance carrier. : .

Section 6.03 - Family Care Leave of Absence

A.

A leave of absence for Family Care, without pay and fringe benefits, shall be granted to amy
teacher for the purpose of caring for a member of the immediate family as defined in Section
6.02 A and 6.02 Al. During said leave, the teacher may elect to continue msurance benefits by
paying premiums through the Central Office, contingent upon approval of the respective

. insurance carriers. Leaves may be taken under the FMLA, not in conjunction with-this

section.

A request for Family Care Leave, without pay, shall be submitted to the Superintendent at
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B.

A

least two (2) weeks prior to the effective date of the Leave of Absence.

1. Emergency situations which are verified by a physician, permits
nwaiver" of the two week notification requirement and said leave
would commence on the date recommended by the physician.

A Leave of Absence for Family Care shall be eranted up to one full year in addition to the
number of months absent during the semester in which the leave of absence was granted.
Other unpaid leaves. Conditions

OTEER UNPAID LEAVES: CONDITIONS

~ Other unpaid leaves may be granted under the following conditions:

1. The teacher has acquired temure in the Bendle School District.

2. The leave will be without pay and/or fringe benefits.

3. Teachers may continue benefits as allowed by the respective insurance carrier.

4. No seniority or advancement on the salary scale shall occur during leave.

5. Leaves will be applied for in writing and granted by the Board in writing.

6. Such leave would not adversely affect the student programs.

7. Appendix B, C, or D jobs will be restored provided the leave lasts no more than one year.
Kinds of Unpaid Leaves

1. Peace-Corps, Vista, Teachers Corps, Department of Defense leaves: up to two years.
2. Personal travel: Up to one year

3. Professional study: Up to one year

4. Campaign and/or hold public office: Length of firstterm

5. Universal Leave (personal): Up to one year

Section 6.10 - Return from Leave of Absence

A teacher who has been granted a Leave of Absence shall notify the Superintendent of
Schools, in writing, on or before the first (1st) day of November or the first (1st) day of May
preceding the opening of the semester following the expiration of leave of his/her intent to
resume work at the beginning of the ensuing school semester.

1. Individuals on leave of absence who do not make the proper notification to the
Superintendent of Schools, in writing, as stated above, will be considered as having
voluntarily resigned. '

2. When November 1st or May 1st is prior to the effective day of the teacher's leave and

fhe teacher intends to resume work at the beginning of the next semester, the teacher
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must make such notification at the time ‘his/her request for a leave is submitted.

B. All teachers returning from Leaves of Absence granted by the Board, with the exception of
Leave of Absence for the Peace Corps, Public Office and Travel, shall be restored to the same
assignment they held at the time the leave of absence was granted, if that assignment still
exists, and if this occurs within one year after the end of the semester in which the leave was
granted. If the same assignment does not exist, the teacher will be granted another teaching

position for which they are qualified and certified.

C. To the extent possible all +eachers returning from Leaves of Absence granted by the Board for
the Peace Corps and for Travel shall be restored to the same position they held if this occurs
within one year after the end of the semester n which the leave was granted.

D. To the extent possible, all teachers returning from Leave of Absence granted
by the Board for Public Office shall be restored to the same position they held
if this occurs at the end of his/her first term of office.

CHAPTER VII
PROCEDURE FOR HANDLING GRIEVANCES

e

" ction 7.01 - Grievance Conditions

A grievance shall be defined as a claim that there has been an alleged violation, misinterpretation, ot

misapplication of any provision of this Agreement or any existing rule, order, or regulation of the
Board or any provision of law (except 2 statute speciﬁcally-estabhs}ﬁng a procedure for redress)
relating to wages, hours, terms, and conditions of employment. :

A. Established Committees

1. The Association shall establish a Grievance Committee and inform
the Administration of said committee.

2. The Board of Education shall establish a Review Committee and
inform the Association of said committee.

Section 7.02 - Procedure

A. Level One

Any grievance must be filed within fifteen (15) days of the alleged violation, or reasonable
kmowledge thereof. The grievance shall first be informally discussed with the teacher's
principal. If a resolution is not reached within ten (10) days, the employee shall have ten (10)

26




days to submit the grievance in writing. The principal shall have ten (10) days to provide a
written TeSponse.

Level Two

Any grievance not satisfactorily resolved at Level One may be appealed to the Superintendent
or his/her designee within ten (10) days of receipt of the Level One answer. A hearing on said
grievance shall be held within ten (10) days of receipt of the appeal. A written response shall
be provided within ten (10) days of said hearing.

Level Three

Any grievance not satisfactorily resolved at Level Two may be appealed to the Board Review
Committee within ten (10) days of receipt of the Level Two answer. The Board Review
Committee shall be comprised of not more than three (3) board members. A hearing on said
grievance shall be held within ten (10) days of receipt of the appeal. A written response shall
be provided within ten (10) days of said hearing. :

Level Four - Arbitration

Any grievance not satisfactorily resolved at Level Three may be appezled to arbitration by the
Association within ten (10) days of receipt of the Level Three answer. Notice of mtent 1o
arbitrate shall be sent tothe Superintend=nt. The parties will attempt to select an arbitrator by
mutual agresment. If the parties cannot agree on an arbitrator within ten(10) days after notice
is given, he/she shall be selected by the American Atbitration Association in accordance with
its rules which shall also govern the arbitration hearing. The arbitrator shall have no power 1o
alter, add to, or subtract from the terms of this agreement. Both parties agree to be bound by
the award of the arbitrator.

1. The costs of arbitration under this section shall be assumed by the
party whom the judgment is against.

2. The Board and the Association shall assume their own costs for
representation.

The term “days” (when used in this article) shall mean work days. During the summer recess,
working days shall mean days when the Superintendent's Office is open.

Any grievance which arises from a decision above the Principal's level or which involves
more than one building may be filed at Level Two. :

Time limits may be extended in writing by mutual agreement.
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H. A grievance may be filed by a teacher, group of teachers, or the Association.

L If a-written response at any level is not received or not received within the time period, the
grievance will automatically be considered moved to the next level.

J. Nothing herein contained shall be construed so as to prevent any teacher from presenting a
grievance and having the grievance settled without intervention of the Association provided
that the settlement is consistent with the terms of this agreement and the Association has been
given the opportunity to be present at such setflement. Grievances may only be processed at
Board level and above if the Grievance has the support of the Association.

CHAPTER VIII '
PROFESSIONAL STAFF DEVELOPMENT

tion 8.01 - Purpose

,__ 1e Board of Education will provide the highest quality professional development opportunities
- possible, as mandated by state law, for staff members. Professional staff development concerns shall
be the responsibility of building and district school improvement teams.

CHAPTERIX
GENERAL

Section 9.01 - Strikes by Public Employees

The Association recognizes that MCL 423.201 ET SEQ. makes strikes by public employees illegal
when conditions are shown that an organized action has been implemented to provide pressure
through a work stoppage for economic gain. To this extent, the Association recognizes its obligation
to discourage a strike among its members. ’

Section 9.02 - Medical Requirements

A, All written statements from a doctor testifying to state of health and x-ray certificates shall be
kept in the employee's personnel file unless otherwise required by law.




B. The Board of Education shall provide, free of charge, & licensed physician 1o 1ssue o each
employee any required health certificate; or each employee may Secure said certificate from
his own licensed physician at the employee's eXpense.

Seetion 9.03 - Teacher Evaiuations

A The evaluation of teacher performance, which is a continuing process, ghall be conducted
openly. The evaluation of teacher performance shall always be with the intent to aid teachers
to become more proficient - emphasizing "strengths" and "weaknesses".

B. Teacher E{raluation Procedures

1. Probationary Teachers

Probationary teachers will be provided with an individualized development plan
developed by administrative personnel in consultation with the teacher within thirty
(30) days of the commencement of duties. The probationary teacher will recerve a
semester and year end performance evaluation based on classroom observations, the
development plan (IDP), and the Bendle Public Schools Teacher Expectations
(evaluation form). Performance evaluation conferences shall be held not later than ten
(10) days following the last formal observation. Any probationary teacher whose
employment is not being renewed for the following year will be notified in person and
in writing by May 1 of any year.

Tenure Teachers

!\)

Tenure teachers will be provided with a teacher evaluation at least once (1) every three
(3) years. However, performance evaluations may be performed more often should a
teacher receive a less than satisfactory performance evaluation. Should this occur, the
supervising administrator shall prepare, in consultation with the teacher, an
Individualized Development Plan/Professional Development Plan stating areas to be
improved, timelines for such, and observable behaviors that will indicate level of -
success. Successive performance evaluations will be based on that plan. Conferences

 chall be held not later than 15 days following the last formal observation. No
evaluation will be conducted during exams or standardized testing.

C. It is understood that teachers will be expected to sign their evaluations during the conference.
This signature represents that the teacher has received the evaluation, but does not necessarily
represent agreement. The evaluation form does allow for a "written response” by the teacher.
In order for a response to become a part of the evaluation, it must be submitted to the
evaluator within ten days from the date of the scheduled conference.
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D. Fach teacher shall have the right, upon request, to TeVIew the contents of his/her personal file
folder. : .

Section 9.04 - Special Department Clothing

The Board shall furnish yearly, without charge, a maximum of four (4) smocks and/or shop jackets
for each secondary teacher in the following subject areas: Arts Education, Life Management,
Chemistry, Biology, Physics, Technology and Industrial Arts.

The Board may provide a maximum of two (2) smocks and/or shop jackets for other science course
offerings contingent upon need upon the request of the building principal and approval of the
Superintendent. v :

Upon the request of an elementary teacher the Board shall provide yearly, without charge, one (1)
smock for his/her use. :

The maximum cost per smock or shop jacket, which will be selected by the teacher, shall not exceed
the amount indicated in Appendix E.

‘j"j;'o'pecial departmental clothing shall be ordered by the teacher through a Purchase Order Request by
~ 5 later than September 30 of the current school year.

Section 9.05 - Substitute Teaching by Regular Staif Members

The use of regular teachers as substitute teachers shall be avoided whenever possible; however, on
occasion, building principals may find it necessary to assign regularly employed faculty members to
substitute for a regular teacher who is absent. When this assignment is made, the following

* provisions shall apply: ‘

A. This assignment can be made only at a time when the teacher has a regularly scheduled
preparation period. ‘

B. The number of such required assignments for any teacher cannot exceed three (3) per
semester. (Volunteer noon hour supervision assignments are not included in this limitation.)

1. Faculty members shall be reimbursed at the rate indicated in Appendix
E per assignment for substitute work when assigned during the
duration of this contract agreement. '

(4

If a situation develops in which there is no substitute teacher available, a teacher who has
" fulfilled the provision of "B" above, and after all teachers in that preparation hour have
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fulfilled the provisions of "B", may volunteer to take an unfilled class assignment in lieu of
Jeaving a class unattended. No prejudice shall be exhibited by any school administrator either
verbally or in writing against any individual who does not wish to volunieer. The total
number of volunteer assignments shall not exceed three (3) per semester.

1. Faculty members who 50 volunteer for such an assignment as provided
for in "C" above, shall be reimbursed at the rate indicated in Appendix
E per assignment, for the duration of this contract agreement.

D. Substitute pay will be disbursed in the check following the actual work.

E. Building principals are to schedule a specific period during the day for Guidance Counselors
which will be their preparation period. Like other professional staff members, only during
this period may they be assigned to substitute for a teacher who 1s absent.

Section .06 - Reduction in Personnel, Seniority and Recall

A Itisnot the philosophy of the Bendle Board of Education and the Bendle Education
Association to "reduce the teaching staff" when our aims and objectives are committed to
providing the best possible education program for the students in this community. However,
if a sitnation should develop that necessitates such a move, the Bendle Board of Education
pledges to administer and initiate the following:

Teachers will only be laid off when:

1. There is an actual or anticipated decline in enrollments, (or)
2. There is an actual or anticipated decline in revenues, (0r)
3. Revenues are not sufficient to meet additional costs created by

mandated programs and personnel, (or)

4. There is a need to provide for teachers to "Return from Leaves" as
agreed upon under the conditions of this contract.

B. A seniority list shall be prepared by the Board and verified by the Association. Seniority shall
be defined as the length of service to the district within the bargaining unit beginning with the
teacher's first day of work since the most recent date of hire. All teachers shall be ranked on
the list in the order of their first day of work, as defined above. ’

1. When two or more bargaining unit members have the same first day of
work since the most recent date of hire, they will be ranked in order of
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the date of the initial signing of said contract.

2. When two or more bargaining anit members have the same first day of
work since the most recent date of hire and the same date of initial
contract signing, the individuals so affected will participate in a
drawing to determine placement on the seniority list. The Association "
and the teachers so affected will be notified in writing of the date,
place and time of the drawing. The drawing shall be conducted openly
and at a time and place that will reasonably allow affected teachers and
Association representatives to be in attendance.

3. All seniority is lost when employment is severed by resignation,
retirement or discharge. However, seniority is retained and
accumulated if severance of employment is due to layoff. If severance
of employment is due to +ransfer to a non-bargaining unit position in
the district, seniority will be retained but not accumulated.

4. Seniority shall continue to accumulate when bargaining unit members
are on "leaves of absence”.

5. Any administrator returning to 2 teaching position within the district
shall retain only his seniority for previous years taught in the district.
Any administrator who was not previously in the bargaining unit and
for whatever reason is assigned to the classroom, his/her senjority date
chall be established as the date on which he/she began the classroom
assignment-and his/her placement for seniority purposes shall be based
on that date.

The seniority list, including publication date, seniority, years of service within the district, first
day of most recent hire, date of initial signing of said contract, type of certification, area(s) of
certification, current assignments and leave status shall be published and provided to each
member of the Association and posted in all buildings of the district by May 1st of each

school year. Individuals and the Association shall have ten (10) school days to respond with
challenges to the seniority list. "Changes" and "updates” of the seniority list shall be

published at least the (10) days prior to the date assignments are made for the followmg

school year, but no later than the last day of school. A copy of the changes and updates shall
be provided to each member of the Association and posted in each school building.

1. Tt is the individual employee's responsibility to notify the
Superintendent's Office, in writing, of any changes or anticipated
changes in certification, endorsements and area(s) of certification.
Quch notice must be given prior to May 1 of each year in order to be
used in making assignments from the current seniority list, and
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D.

appropriate documentation provided as soon as available.

Layoff, when necessitated, -shall be effectuated in the following manner:

L.

2

The Board shall determine the necessity for lay-off according to this
agreement. The Board will then give notice of its intent to the
Association and the two parties shall meet to discuss what action
would have the least effect on the total educational program of the
students in the district with the final decision resting with the Board.

It is the intent of the parties that in any reduction in staff the lowest
seniority teachers be laid off when possible.

a.

At least forty-five (45) days prior to the end of the school
year the Board will inform the Association in writing as to
whether layoffs will be necessary or not. Said
communication shall include a list of positions to be retained
and the number of positions to be eliminated if layoffs are
deemed necessary. The Association and the Board will meet
at least thirty (30) days prior to the end of the school year to
discuss the actual teachers to be 1aid off.

When determining the number of positions to be eliminated,
factors to be considered would include retirements,

Tesignations, leaves, returns from leave, eic.

The lowest seniority teacher(s) will be laid off first unless
there is no teacher with higher seniority who can fill his/her
position.

To the extent that the number of layoffs will not be increased
and as long as all remaining positions can be filled, teachers
may volunteer to be placed on layoff out of seniority order.

No transfer, either voluntary or involuntary, shall be made
which would result in the layoff of a higher seniority teacher
than pecessary unless agreed to by the higher seniority
teacher.

Qualifications for placement in position shall be based on:
State Certification

BEA member(s) affected shall be given notice of intended layoff, in
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writing, as soon as the determination is made with a copy to the
Association.

4. If-a-grievance is filed alleging aviolation of this chapter, the BEA
Executive Council and the Administration shall attempt to resolve the
difference. If, after discussion, the challenge has not been resolved,
the matter may be transmitted by either party to the Superintendent's
{evel of Section 7.01, as provided in this agreement, except that
expedited arbitration shall be used unless otherwise agreed by the
Board and the Association.

All openings shall be posted (Section 3.01) and first consideration to the "opening" posted

shall be given to an employed staff member. If the employed staff member's current teaching
assignment is a position which the laid off BEA member is not certified to teach, then the laid
off BEA member certified and qualified to fill the posted vacancy shall be recalled in reverse

order of layoff.

A 1aid off teacher shall have recall rights for 2 period of three years from the effective date of
lay off according to MCL 38.105 OF 1993, Refusal of an offer from the Board of a full time
teaching position for which the laid off teacher is certified and qualified, or failure to respond
within ten (10) working days of the receipt of a written offer of a full time teaching position
made by the Board shall be just cause for termination unless the teacher is under contract with

another public school.

Laid off teachers shall be given the opportunity to fill temporary vacancies that are contractual
teaching positions for which they are certified and qualified in the reverse order of layoff, at
their regular daily tate of pay. A refusal of an offer to fill a temporary vacancy shall not be the
basis for termination. ' :

Notification of recall shall be in writing with a copy to the Association. The notification shall
be sent by certified mail to the teacher’s last known address. It is the teacher’s responsibility
to keep his/her address current with the Superintendent's Office.

No new staff shall be hired until all staff on leave or layoff in accordance with this section
have been offered an opportunity in writing to return to active employment to a position for
which they are certified and qualified. ‘

This section in no way abrogates "Leaves of Absence".
A 1aid off teacher may elect to continue insurance benefits by paying premiums through the

Central Office contingent upon approval of the respective insurance Carrier. After a period of
ninety (90) days, the Superintendent's Office will assist the teacher to get on direct billing.
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Section ¢.07 - Parent-Teacher Conferences

Al

The Bendle Board of Education.and the Bendle Education Association acknowledge that
parent-teacher conferences have serious educational value. Both parties agree that parent-
teacher conferences serve an effective and necessary purpose in areas such as general
information giving and discipline problems. 1t is also recognized that it 1s very important to
respect the time limitations of parents; therefore, it is acknowledged that telephone
discussions and handwritten notes are often positive means of conducting parent-teacher
conferences. The professional staff is highly encouraged by the Board and the Association to
hold meaningful parent-teacher conferences in person, by telephone or through hand wrntten
notes whenever and wherever they are needed.

Tf a teacher has exhansted his/her means of arranging a conference with 2 student's parents
with whom they feel it 1s necessary t0 hold a conference, the teacher is to contact his/her
building principal for assistance in scheduling a conference. The building principal may, m
turn, find it necessary to seek assistance from the Superintendent.

A form may be used to write up the results of any conference held and this form may be -
submitted to the Building Principal's office.

Section 9.08 - Continuing Employment

A teacher under continuing contract shall be considered an employee of the Bendle Public Schools
with full rights and provisions granted in this Agresment until such time as said employee has
tendered a letter of resignation or whose employment has been terminated by the Board.

Section 9.09 - Savings Clause

If any provisions of this Agreement or any application of the Agreement to any employee or group of
employees shall be found contrary to law, then such provision or application shall not be deemed
valid and subsisting except to the extent permitted by law, but all other provisions or applications
shall contimue in full force and effect.

Section 9.10 - Annexations and Consolidations

A

To the full extent permitted by law, this Agreement shall be binding upon the Board and its
successor personnel and upon any school district into which or with which this district shall be
merged or combined including academy, charter and private or other public schools.

In the event this district shall be combined with one or more districts, the Board will fully
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comply
teachers related to the consolidation.

with its obligations under Michigan laws including
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August 23-25
September 26
August 29
September 2, 5
September 22
October 7
QOctober 13
October 28
November 1-2
November 3
November 4
November 11
November 23
November 24-25
December 6
December 21
January 4
Jammary 11-12
Januvary 13
January 16
February 8
February 20
February 24
March 4
March 7
March 24
March 27-31
April 5

April 13

April 14 and 17
May 29

June 8, 9

June 9

CHAPTER X

' Bendie Public School 2005-2006 School Calendar

Teacher Work Day on 23", PD on 24% and 235"
No School/Labor Day Holiday

First Day for Students

Labor Day Weekend, No School

1, day AM, K-12 Teacher PD m PM

End BHS marking period 1.1

9-12 Parent/Teacher Conferences (evening)

End of First Marking Period, K-8 ¥ day AM, Work PM
K-8 Parent/Teacher Conferences (evenings)

K-8 % day AM, Conferences PM

No School

End BHS Marking Period 1.2

14 Day K-12, No School PM

No School, Thanksgiving Recess

v, day AM, PD K-12 PM

Winter Vacation Begins at End of School Day
School Resumes

9-12 Exams AM, Work PM

End of 1% Semester, PD for Teachers

MLEK Day, No School Students, Teacher Records Day
K-12 % Day AM, K-12 PD PM

No School, President’s Day (Mid-Winter Break)
End BHS Marking Period 2.1

BHS, Parent/Teacher Conferences, evening

K-5 % Day AM, Conferences PM

End of 3™ Marking Period, K-5 % Day AM, Work PM
Spring Break '

K-12 % Day AM, PD PM

End BHS Marking Period 2.2, K-12 Early Release
No School

No School/Memorial Day

14, K-8 AM, Exams 9-12 AM, Work day all PM
Last Day for Teachers
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August 22-24
August 25
Aungust 28
September 1-4
September 21
October 6
October 12
October 27
November 7 - 8
November 9
November 10
November 17
November 22

November 23, 24

December 5
December 20

Tanuary 3

\  nuary 10-11
~annary 12
‘__apuary 15

February &
February 19
February 23
February 28
March 14
March 23
March 26-30
April 5
April 6 and 9
April 20
May 2

May 28
June 7-8
June 8

Bendle Public School 2006-2007 School Calendar

22™ Teacher Work Day, 23" and 24" PD

No School ’

First Student Day

Labor Day Weekend, No School

K-12, ¥ Day AM, PD PM

BEHS End of First Marking Period 1.1

BHS Evening Parent Conferences .
K-8 End of First Marking Period, %2 Day AM, Work PM
K-8 Parent/Teacher Conferences (evening)

K-8, % Day AM, Conferences PM

No School

BHS End of Second Marking Period 1.2

K-12 % Day '

Thanksgiving Vacation, No School

K-12, ¥4 Day AM, PD PM

Winter Vacation Starts at End of School Day

School Resumes o

912, Exams AM, Work PM

* End of First Semester 1.3, All Day PD

MLK, Day, No School Students, PD Teachers
K-12, % Day AM, PD PM
Mid-Winter Break, No School

BHS End of First Marking Peried 2.1

BHS Evening Conferences

K-5, % Day AM, Conferences PM

End of Third Marking Period, K-5 Work PM
Spring Break

Early Release ‘

No School, Easter Break

BHS End of Second Marking Period 2.2
K-12, ¥ Day AM, PD PM

No School, Memorial Day

9.12 Exams AM, Work PM; K-8 % Day AM, Work PM
Last Day for Teachers ‘
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Evening sessions are considered paid % days of work with the exception of the Open House
which will be compensated with 1.75 hours of comp time.

If day(s) on the calendar are lost due 1o inclement weather or any other condition not within
the control of school authorities and if the law requires for a certain number of days of pupil
instruction for full school state aid by the end of the school year in effect, the day(s) needed to
fulfill the legal requirement for full school state aid will be scheduled following the end of the
scheduled school year for instruction days. The parties will meet prior to May 1 to review the
proposed extension and make arrangements for its implementation.

The Association agrees that the school calendar will be extended so that the requirements for
full school state aid are met and that the salaries shown in Appendix "A" in the Agreement
will be the full salaries for the school year. :

Prior to June 1 of each year, the calendar for the ensuing school year will be completed.
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APPENDIX A

40

SALARY SCHEDULE
2005-2006
2.0% Increase
- $ 32,258
Step BA BA1S  BA30/MA MA15 MA30 PHD
0-1 32,903 34,548 36,276 38,090 39,994 41,994
1-2 34,548 36,276 38,090 39,994 41,994 44,093
2-3 36,276 38,090 39,994 41,994 44,093 46,298
3-4 38,090 39,994 41,994 44,093 46,298 48,613
4-5 39,994 41,994 44,093 46,298 48,613 51,044
5-6 41,994 44,093 46,298 48,613 51,044 53,596
6-7 46,298 48,613 51,044 53,596 56,276
7-8 48,613 51,044 53,596 56,276 59,089
8-9 - 51,044 53,596 56,276 59,089 62,044
9-10 53,596 56,276 59,089 62,044 65,146
10+ 56,276 59,089 62,044 65,146 68,403
L 59,863 62,888 66,032 69,334 72,801
~ 44 60,593 63,588 66,732 70,034 73,501
49 61,293 64,288 67,432 70,734 74,201
L+14 61,993 64,988 68,132 71,434 74,901




1.5% Increase

5 32,
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All teachers must have ob
schedule in order to be eligible for the adopted percent
this requirement will be "frozen
year will be based on the same percent

903

BA
33,397
35,006
36,820
38,661
40,594
42,623

APPENDIX A

SALARY SCHEDULE

BA1S
35,066
36,820
38,661
40,594
42,623
44,755
46,992
49,342

51,809
54,399
57,119
60,791
61,491
62,191
62,891

2006-2007

BA30/MA
36,820
38,661
40,594
42,623
44,755
46,992
49,342
51,809
54,399
57,119
59 675
63,831
64,531
65,231
65,931

" at the Bachelors 5-6 step

MA1LS
38,661
40,594
42,623
44,755
46,992
49,342
51,809
54,399
57,119
59,675
62,974
67,023
67,723
68,423
69,123

MA30
40,594
44,623
44,755
46,992
49342
51,809
54,399
57,119
59,875
62,974
66,123

70,374

71,674
71,774
72,474

tained 18 hours above the Bachelors degree by the sixth step of the salary
age index increment. Those who do not meet

level and their salary for each following

age increase as the contractual salary schedule for that year.

**(ontractual salary to be granted the year following completion of the teacher's first year on the

10+ step.

1. "Plus" in the Bachelors +18 portion of the salary schedule means course credits earned

subsequent to the recorded date of the receipt of the Bachelors degree in their planned Masters
degree program. :

E\)

"Plus" in the Masters +15 and Masters +30 portion of this salary schedule means graduate

course credits earned subsequent to the recorded date of the receipt of the Master’s degree.
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Course credits earned must be recetved from an accredited institution and all credits earned
must have a grade.

SALARY SCHEDULE PROVISIONS

1. Any change in degree status during the cou;fse of the school year shall become
offective at the beginning of the subsequent semester. Contractual salary shall be
adjusted to conform with the new status.

2. No limitations for years of service outside of the Bendle School System shall be
applied for new teachers in the system.

3. Half years of service (not consecutive) in the Bendle School System shall be
cumulative to full years when Leave of Absence has been approved.

4. The teacher's contractual salary shall correspond with his/her degréc status and years
of service on the salary schedule, however,

e a. A teacher who is 1aid off, is paid unemployment compensation
benefits (associated with his or her regular teaching
assignment) during the summer immediately following the
layoff, and 18 subsequently recalled to 2 teaching position at the
beginning of the next-school year, will be paid according to an
anmual ‘salary ate such that his/her unemployment
compensation plus that annual salary rate will be equal to the
rate of salary he/she would have earned for the school year had
he/she not been 1aid off, subject to the following conditions:

b. The total of unemployment compensation plus salary earned by
employment in the district shall not be below that which the
employee would have received had he or she been employed
the entire school year.

c. The salary earned through employment in the district shall not
be less than his or her salary from same for a similar period the
7 preceding year. ‘

5. Staff members may choose from the district list of financial institutions for direct
payroll deposit.
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FRINGE BENEFTT ALLOWANCE FOR THE YEAR:
1. PLAN A — For employees needing health msurance:
Employees will recetve the MESSA PAX with Tri-Med and the following:

Long Term Disability 66 2/3%
$3,500 monthly maximum
120 calendar days — modified fill
Freeze on offsets
Alcohol/Drug — 2 year limitation
Mental/Nervous — 2 year limitation

Delta Dental (80/80/80/50 -- $1,000)
Negotiated Life $40,000 AD&D
Vision VSP 3

Any employee may select the same PAK except with Super Care | health insurance (with $5
drug card and $100/5200 deductible) by having the difference in premium withheld through
payroll deduction through the IRS Section 125 plan.

o

PLAN B - For employees not needing health insurance:

Long Term Disability 66 2/3% _
120 calendar days — modified fill
$3,500 monthly maximum
Freeze on offsets
Alcohol/Drug — 2 year limitation
Mental/Nervous — 2 year limitation

" Delta Dental (80/80/80/50 - $1,000)
Negotiated Life $40,000 AD&D

Vision VSP 3
Plan B, cash in lieu of health, shall be $150 per month.

There will be no dual health coverage. The employee may select health insurance from the
Board or from another source, whichever coverage they want. Exceptions shall be granted
where employee choice of coverage s not available. (For example, a member, whose spouse
is required to take his or her employer’s or union negotiated insurance package and is not
permitted to decline coverage, may also take Board provided insurance.)
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Teachers assigned to work less than full-time but half-time or more, shall be entitled to one-
half of fhe amount set forth above, provided that the teacher assumes the cost of the remaining
one-half of the premium. Teachers currently in half-time positions shall be grandfathered.

C.  Tnthe event a bargaining unit member goes on a leave of absence during the year and does not
return that year, resigns, or his/her employment is terminated during the school year, fringe
benefits shall be continued until the bargaining unit member has received the pro-rated portion
of the twelve month fringe benefits year earned at the time of leave, resignation or ‘

termination.

a. If an employee goes on a leave of absence during the school year and returns to
his/her teaching assignment that same school year, the above pro-rated fringe
benefits will not be continued since benefits earned will be provided during the
remainder of the school year after the teacher returns. In these instances, the
teacher will be responsible for paying fringe benefits during the time of his/her

leave if he/she wishes to continue his/her coverage. :

b. These provisions are contingent upon approval of the respective insurance
carriers. '

Upon termination of employment in the district, bargaining unit members shall receive forty
five dollars ($45.00) for each unused sick leave day provided that the bargaining unit member
has accumnulated at least fifieen (15) years seniority, per the bargaining unit's seniority list. In
case of death while employed by the Bendle Board of Education, the above payment will be
made to the deceased employee's beneficiary as listed on his/her group term life msurance
benefit. : : SR :

APPENDIX B
COACHES SALARIES

The following assistant coaching positions may be filled. The number in parenthesis indicates the
maximum mmber, while the actual number will be contingent upon the number of teams involved in
that sport season and the number of participants. If the number of participants in a given sport
warrants, the BEA and the Board may, by mutual agreement, increase the number of Assistant
Coaching positions. Two weeks after the official starting date (two weeks after the first day of school
for those sports which start before the first day of school) if numbers do not sufficiently warrant, the
Athletic Director, Superintendent, and the BEA, with input from the Head Coach, may cancel the

( sition(s) with actual pay to be received being pro-rated from the official starting date to date of

\

~¢ancellation.

. "




HEAD COACE

Football (4)
Golf

Cross Country
Basketball - Girls
Wrestling
Basketball - Boys
Volleyball Sr. High
Baseball

Softball

Track — Boys
Track — Girls
Cheerleading

SR. BEIGH ASSISTANTS

Football (4)
Basketball- Girls (2)
Wrestling (2)
Basketball - Boys (2)
Volleyball (1)
Baseball (1)
‘Softball(1)

Track - Boys (1)
Track - Girls (1)
Cross Country (1)
Cheerleading (2)

JR. HIGH ASSISTANTS

Football (2)
Basketball - Girls (2)
Wrestling (1)
Basketball - Boys (2)
Volleyball (2)
Baseball (2)

Softball (2)

Track - Boys (2)
Track - Girls (2)
Cheerleading (1)
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13.0%
7.0%
7.0%

12.5%

12..5%

12.5%

12.5%

12.5%

12.5%

12.5%

12.5%
9.5%

6.5%
6.5%
6.5%
6.5%
6.5%
6.5%

6.5%

6.5%
6.5%
5.0%
5.0%

4.5%
4.5%
4.5%
4.5%
4.5%
4.5%
4.5%
4.5%
4.5%
4.5%




Coaches will receive an additional One Hundred ($100.00) Do

for at least ten (10) years five (5) years in the Bendle School District.

APPENDIX C
DRIVER EDUCATION COMPENSATION
Rate Per Hour: .065% of the Beginning BA Step 6.5%
APPENDIX D
EXTRA CURRICULAR PAY
Senior Class Sponsor #1 1.9%
~ Senior Class Sponsor #2 1.9%
ynior Class Sponsor #1 2.0%
- “funjor Class Sponsor #2 2.0%
‘Sophomore Class 1.9%
Freshman Class 1.9%
Dramatics:
(a) Two major productions 4.4%
(b) One major productions 2.2%
Vocal Music Director - Secondary 4.4%
or if Assignment is shared:
(a) Sr.High Vocal 2.2%
(b) Jr. High Vocal 2.2%
Yearbook (Reflector) Sr. High 3.0%
Yearbook - Jr. High 1.5%
'Debate and Forensics 1.5%
(a) If not combined as one assignment
National Honor Society ' 0.75%
Newspaper Staff Sponsor:
(a) Bendle Sr. High 2.5%
(b) T.N.Lamb Jr. High 2.5%)
Senijor High Student Council 3.0%
Junior High Student Council 3.0%
- Flementary Student Council
(One each at South & West) 1.0%
46
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Safety P atrols

(One each at South & West) ‘ 1.0%
Elementary Cheerleading

(One each at South & West) 00.27%
Band Director - Secondary 13.0%

Or, if above assignment 15

shared, then the following

pay schedule will be used:

(a) Sr. High Band Director : ‘ £.50%

(b) Jr. High Band Director 4.50%

Elementary Vocal Music (two) -
Extra pay as follows per

Instructor:
(a) Two major programs 1.50%
(outside the regular school day)
(b) One major program 6.50%
(outside the regular school day)
Pep Band 1.00%
Intramural Directors - Six (6) ' 2.00%

SADD : 1.40%

Remuneration for club-sponsorship may be considered upon the submission of a detailed program, in
writing and in advance, to the Superintendent. If approved, the sponsor list shall receive
compensation of 0.6% of the beginning BA step per hour.

Service Learning 1.0%
Blue and Gold Crew 1.0%

Nore of the above assignments, due to their nature and desired effectiveness within the various
buildings, will be advertised and posted as school-wide vacancies. These assignments will be filled
by the building principals - generally from within their respective professional staff members on a
voluntary basis. However, there may be occasions when assignments will be made to staff members
assigned to other buildings. (If professional staff members do not volunteer to serve in any of these
assignments, it may be necessary to procure "Sponsors" from the outside.)

The following job descriptions for each of the above extra-curricular "sponsorships" are suggested
guidelines for performance in the above positions (as proposed by the Association):
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' _NIOR CLASS SPONSORS

1.

[UR]

Attend and supervise all class meetings, holding a minimum of 2 fall class meetings and as
many committee meetings as are Necessary each year.

Supervise the building, construction, and dismantling of the class Homecoming float.
Supervise all money making projects condﬁcted by the class.
Supervise the selection, ordering and distribution of the Senior announcements.

Assist the building administrator during the end of the year activities, including Awards

- Assembly, Class Night, Baccalanreate and Commencemernt.

Chaperone all dances and project activities of the class which have been approved by the
building principal.

Be responsible for notifying the building principal of all activities of the class.
Be responsible for supervision and maintenance of records of the class.

a. Minutes of each meeting :
b. Internal accounting records and personal verification of the balance.
of the account on a monthiy basis with the school bookkeeper.

JUNIOR CLASS SPONSORS

1.

Attend and supervise all Junior Class meetings, holding a minimum of 2 full class meetingé,
and as many committee meetings as are necessary each year.

Supervise the building, construction and dismantling of the Junior Class Homecoming float.
Supervise all money making projects conducted by the class. |
Supervise the organization and development of the Junior-Senior Prom.

Chaperone all dances and project activities of the class which have been approved by the
building principal.

Be responsible for notifying the building administrator of all activities of the class.

' Be responsible for supervision and maintenance of records of the class.
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a. Minutes of each meeting
b. Internal accounting records and personal verification of the balance
of the account on a montlily basis with the school bookkeeper.

SOPHOMORE CLASS SPONSOR

L. Attend and supervise all class meetings, holding a minimum of 2 full class meetings, and as
many committee meetings as are necessary each year.

2. Supervise the building, construction, and dismantling of the Sophomore Class Homecoming
float.

3. Supervise all money making projects conducted by the class.

4. Supervise the selection, ordering of the class ring.

5. Chaperone all dances and project activities of the class which have been approved by the
building principal. .

6. . Beresponsible for notifying the building principal of all activities of the class:

7. Be responsible for supervision and maintenance of records of the class.
a. Minutes of each meeting
b. Internal accounting records and personal verification of the balance

of the account on.a monthly basis with-the school bookkeeper.

FRESHMAN CLASS SPONSOR

1. Attend and supervise all class meetings, holding a minimum of 2 full class meetings, and as
many committee meetings as are necessary each year.

2. Supervise the building, construction, and dismantling of the Freshman Class Homecoming
float. ’ '

3. Supervise all money making projects conducted by the class.

4. Supervise the planning and organization of the Ninth Grade Dinner Dance to be held at the
end of the year.
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Chaperone all dances and project activities of the class which have been approved by the
building principal.

6. Be responsible for supervision and _maintenance‘of records Q_f the class.
a. Minutes of each meeting :

b. Internal accounting records and personal verification of the balance
of the account on a monthty basis with the school bookkeeper.

DRAMA COACH

1. = Beresponsible for the play productions each year.

2. Supervise and direct the rehearsals which must extend over a minimum period of six weeks.
a. During this rehearsal period, 2 minimum of 3 one hour or longer '

session are io be scheduled and held.
3. The play director is responsible for:

Selection of the play with the approval of the building principal

- a.
B b. Casting
- c. Staging
d. Publicity (Promotion)
e. Tickets
f. TLighting, make-up and costumes
4. Be responsible for internal accounting records and personal verification of the account on a

monthly basis with the school bookkeeper.

" VOCAL MUSIC DIRECTOR - SECONDARY
1. Be responsible for a minimum of two concert performances.

Participation of the high school choral group in the District Vocal Music Festival or 2
comparable event as selected by the Vocal Music Director.

b2

3. Encourage and promote individual and ensemble groups.
4. Be responsible for choral participation in Baccalaﬁreate Service. . .
" - A Be responsible for supervision and maintenance of records of the group.
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a. Minutes of each meeting
b. Be responsible for internal accounting and personal verification of the account on a
monthly basis with the school booldeeper.

ELEMENTARY VOCAL MUSIC

I. One (1) or two (2) major program(s) outside of the regular school day.

!\_)

Selection of the program(s) materials.

Casting (if appropriate), Staging and Promotion.

W

~

Rehearsal for the program(s) outside of the regular school day.

REFLECTOR - SENIOR EIGH SPONSOR

1. Be responsible for the production of the High School Yearbook.

a. Meeting all the deadlines as called for in the contracts.

b. Be responsible for fund raising campaigns and sale of annuals.
2.

Work with the building principal to develop a schedule for all photographs in advance.

(83

Supervise and review all materials to be published.

4. Be responsible for scheduting of Reflector staff meetings.

5. Coordinate sales with the Junior High Sponsor.

6. Be responsible for internal accounting and personal verification of the account ona monthly
basis with the school boolkeeper.

REFLECTOR - MIDDLE SCHOOL SPONSOR

1. Be responsible for selling the REFLECTOR or some type Middle Scﬁool publication.

2. Work with the building principal to develop 2 schedule for all photographs in advance.
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Coordinate the sales with the Senior High Sponsor.

4. Be responsible for internal accounting and personal verification of the account with the school
bookkeeper.

5. Be responsible for assisting in fund raising by raising at least $300.00 at the Middle School
level.

DEBATE AND FORENSICS

1. Supervise debaters In all scheduled debates in the County Debate League.

2. Arrange for and supervise debaters in the State Debate Tournament if qualified.

3. Prior to first regular debate, hold a minimum of three research or practice sessions each week
for four weeks. .

- 4. During the regular debate season, schedule research or practice sessions.

Following the regular debate season, but preceding the State Tournament, schedule a
minimum of one practice session per week.

Be responsible for the internal accounting records and personal verification of the balance of
the account on monthly basis with the school bookkeeper.

NEWSPAPER (MIDDLE SCHOOL AND SENIOR HIGH)

1.

2.

Establish a regular publication schedule.

Edit all material to be publisl;cd.

Each publication should contain an editorial.

Encourage articles published by or in the interest of Student Council, clubs, and orga:nizatiéns,

Guidance Department, etc.

Be responsible for developing 2 publication schedule of sales, and coordinate with Middle
School and Senior High principals.

Be responsible for scheduling and supervision of staff meetings.
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Be responsible for supervision and maintenance of accounting and personal verification of the
account on a monthly basis with the school bookkeeper.

STUDENT COUNCIL - SENIOR HIGH SPONSOR

L.

[

Ly

Attend and supervise the meetings of the Student Council, which are to be held biweeldy
unless other arrangements are made with the building principal.

Give leadership, advice and direction to the Council.

In cooperation with the sponsor of the cheerleaders, coordinate the activities of Homecoming,
Supervise and coordinate all Council activities that are sponsored thronghout the year.

Keep the building principal informed of the activities of the Council.

Be responsible for the supervision and maintenance of accounting records and personal
verification of the balance of the account on a monthly basis with the school bookkeeper.

STUDENT COUNCIL - MIDDLE SCHOOQL SPONSOR

The Middle School Sponsor shall have the same responsibilities as the Senior High Sponsor with the
exception of Homecoming.

STUDENT COUNCIL - ELEMENTARY SPONSOR

L.

Be responsible for scheduling and supervising all monthly meetings.
Approve all expenditures.

Supervise any money making projects that the Council has.

Be responsible for annual election of officers. ‘

Be responsible for accounting records and personal verification of the account with the
building principal.
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_EMENTARY SAFETY PATROL

o

w

‘Be responsible for organization of the Safety Patrol in his/her building.

Be responsible for any discipline problems that warrant attention.

Accompany and supervise students on any trips.

CHEERLEADING - ELEMENTARY COACHES

1.

2.

1.

Be responsible for the manner of selection of the sixth grade cheerleaders.
Attend and supervise all practice sessions, with a minimum of one per week.
Attend and supervise all activities in which the group performs.

Be responsible for all records and accounts and personal verification of these with the building
principal. :

" AND DIRECTOR - SECONDARY

Conduct and schedule any rehearsals which are outside the regular school day during
Marching Band and Concert Season.

Be responsible for the supervision and production of all Marching Band activities at each
home football game, with pre-game and half-time performances.

‘Work and cooperate with the building principal, the Student Council Sponsor, and the
Cheerleading sponsor for Homecoming activities. C

Be responsible for the Concert Band's participation in the Michigan School Band and
Orchestra Association District Festival or a comparable event at the discretion of the director.

Be responsible for encouragement and participation of the High School Band in the State
Festival when eligible. . .

Encourage and give leadership for solo and ensemble participation in District Festivals and
State Festivals when eligible. :

Hold at least three concert performances after school hours.
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10.

11.

Attend and show interest in MSBOA meetings and activities.

Supervise all fund raising activities of the High School Band, and personally check accounting

"records on a montlily basis with the school bookkeeper.

Be responsible for the audition/selection process of the color-guard and the drum major.

Cooperate with the building principal, Student Council President and Senior Class President
for the participation of the Concert Band in the graduation ceremonies at the end of the school
year.

Be active and attend all Band Parent meetings, serve as an officer on the Executive Board and
offer leadership in all activities undertaken by the organization.

Be responsible to participate in at least one event (parade, competition) during the Fall with
the High School Marching Band.

BAND DIRECTOR - MIDDLE SCHOOL

1.

t2

Wl

Conduct and schedule any rehearsals desmed necessary which are outside the regular school
day during the school year.

Be responsible for the Concert Band's participation in the Michigan School Band and
Orchestra Association District Festival or a comparable event at the discretion of the Band

Director.

Be responsible for the encouragement and participation of the band in the State Festival when
eligible.

Encourage, give leadership, and prepare students for t_he solo and Ensemble Festival.

Hold at least three concert performances after schoo! hours.

Show interest in MSBOA activities.

Supervise all fund raising activities of the band, and personally check accounting records ona
regular basis with the school bookkeeper.

Be active and attend all band parent meetings, serve as an officer on the Executive Board, and
offer leadership in all activities undertaken by the organization.
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ND DIRECTOR - ELEMENTARY
1. Hold at least two concert performances outside the regular school day.
5 Conduct and schedule any needed téhearsals which are outside the regular-school day.

Be responsible for scheduling 2 musical aptitude test, organizing the instrumentation of the
beginning 5th grade band and notifying the parents of the results of the aptitude test.

(U]

4. Be responsible for scheduling and supervising 2 beginning band orientation meeting for
 students and the parents of prospective members.
PEP BAND DIRECTOR

1. Be responsible for a performing group (Pep Band) at all home basketball games.

‘NATIONAL HONOR SOCIETY
1. Attend and supervise all National Honor Society meetings.

Supervise all approved money-making projects conducted by the Bendle National Honor

Society.
3 Give leadership and direction to the Bendle National Honor Society.
4. Be responsible for the election of memribers into the Bendle N éﬁonal-‘.Honor Society.
5. Be responsible for the ﬁtiation program for newly elected members.
6. Be responsible for the electioﬁ of officers for the Bendle National Honor Society.
7. Be responsible for the coordination and supervision of at least one approved service project

per school year.

8. Be responsible for internal accounting records and personal verification of the balance of the

account on a monthly basis with the school bookkeeper.

S.A.D.D. (Students Against Driving Drunk)

~, Seek to inspire students to want to be part of the "drug free" organization.
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Oversee regular meetings of the organization.

|5

Give direction 10 all fund rais'mg activities.

4. Chaperone S.A.D.D. students in their attendance at the Annual Regional Teen Institute.
5. Chaperone and plan evening meetings of S.A.D.D. (monthly).

6. Chaperone and direct all projects undertaken by the organization.

7. Seek out speakers, programs, etc. which give emphasis to being "drug free" and which
encourage high "self-esteem". :

8. Work cooperatively with Connexion or other agencies striving for "drug free" environments.
9. Develop bulletin board materials in the high school which feature positive alcohol and drug
awareness. ’

10.  In general be a source of positive alcoho! and drug awareness materials and information.

TRANSPORTATION REIMBURSEMENT

Professional staff members who are required to render 2 service in more than one building will
receive reimbursement as established by AAA of Michigan. This will be paid ona monthly basis
upon receipt of a purchase order request indicating miles traveled. Reguest for reimbursement
submitted to the Central Office more than fifieen (15) calendar days after the last day of the previous
month will not be paid. c

: APPENDIX E -
EXPENSES AND REIMBURSABLE COSTS COVERE
BY THE BENDLE BOARD OF EDUCATION FOR THE

DURATION OF THIS MASTER CONTRACT

1. Noon Hour Supervision........ceemeasssssrsseeses $ 14.00
2. Transportation Reimbursement.........ccoe-e.- AAA rate
3. Special Departmental Cléthing .................. $30.00

4, Substitute Teaching by Regular Staff Members...7.12% of the beginning BA step per hour.
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Professional Convention and/or Conferences....$200.00 Maximum Reimbursement

Reimbursement will be made to staff members on the following basts, and must include receipts
where indicated:

(2)  Registration fees, which are not a part of dues to an organization. (receipt required)

(b)  Luncheon and/or banquet meals, if a part of the convention or conference. (receipt
required)

(c)  Other meals, when approved at the time "Request for Conference" is granted, with the
following limitations (No receipt required): '

Breakfast ‘ - $ 4.06

(conference of two days or longer).
Lunch . $ 6.69
Dinner $11.44

(@  Lodging expense will be paid only for those for whom the request for conference or
convention was granted if the conference extends for more than one (1) day. (Receipt
required)

‘.. (e) Mileage reimbursement will be figured on a mileage distance from Flint to destination
as calculated by AAA mileage charts. (No receipt required)

APPENDIX F
SCHOOL IMPROVEMENT REIMBURSEMENT

Participation in Administratively approved activities held outside of the regular work day shall be
" paid at the per hour substitution rate (Appendix E-4)

EXTENT OF AGREEMENT

The Association and the Board mutually agree that the terms and conditions set forth in this
Agreement represent the full and complete understanding and commitments between the parties
hereto which may be altered, added to, deleted from, or modified only through the voluntary mutual
comsent of both parties in an amendment hereto. .

Py
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DURATION OF AGREEMENT

This Agreement shall be effective as of the first day of July, 2005 and shall remain in effect

until the thirtieth day of June, 2007.

By no later than April 1st of the calendar year in which this Agreement expires, the Board
agrees to negotiate with the Association over a successor Agreement in accordance with the
procedures set forth herein in 2 good faith effort to reach Agreement concerning teachers'
salaries and all other conditions of their employment.

. The following persons represented each respective party for the purpose of negotiating this

Master Agreement, 2005-2007.

For the Association:

Steve Fox, President

Dianne Bregenzer, MEA

Diane Hrabek, teamn member
Tomni Pellillo, team member

Jill Sheeran, team member
Brandon Chapman, team member

39

For the Board:

John Angle, Superintendent

Peggy O’Keefe, Director of Instruction
William Parish, Principal

Loretta Bendle, Board member

Janis Bugbee, Board member

— P — m

e




Bendle Public Schools
Grievance Form

" Association or Individual | ; Teacher (if individual)
Building Assienment:
Date action occurred: Date of informal meeting:

Statement of grievance:

Contract or other citation:

Date Written grievance filed: Received by

Disposition :

Signed

Date




Grievance Form Continued

Association Response to Level 1:

Grievant or Association representative

Recerved by: Date:
Administrator/representative

Disposition (attached), Date received

Grievant/Association representative
* * * % * * * * KJ * * * %

Association Response to Level 2:

Grievant/Association Representative

Received by: Date:
Administrator/representative

Disposition (attached), Date received

Grievant/Association representative
* * * * * * * * * * * * *

Association Response to Leve] 3:
Association representative

Attach copies of Arbitration filing forms

A copy of this form should be retained at each level by the erievant, the Association, and the
representative of the Board. The original should always be maintained by the person who has
responsibility for each step of the grievance. ’
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