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SAULT STE. MARIE AREA PUBLIC SCHOOLS
SAULT STE. MARIE, MICHIGAN

PARAPROFESSIONAL AGREEMENT
JULY 1, 2008 ‘7O JUNE 30, 2011

THES AGREEMENT 18 EFFECTIVE THIS FIRST DAY OF JULY 2008, by and between the
BOARD OF EDUCATION, SAULT STE. MARIE, MICHIGAN, PUBLIC SCHOOLS, hereinafier
clled the “EMPLOYER” and the UNITED STEELWORKERS, AFL-CIQCCLC, hercinafter
calied the "UNION",

WIINESSETH: WHEREAS, the partes have negotinted for the purpose of amiving at an
agroement setting forth the rates of pay, wages, and all oflher conditions of employment of the
employess as hereinafter defined, the follovang scts forth the agreement reached in these areas.

ARTICLE )
MANAGEMENT RIGHTS

SECTION 1 - Mangpement Rights - The Board, on #s own behalf of the Electars of the District,
kereby retains and reserves unto Hself, without limitation, all powers, rights, authority, dutics, and
responsibilities conferred upon and vested in it by the laws and the Constitutions of the State of
Michigan, and of the United States, including, hut without limiting the gonerality of the fore-going,
the right fo the exeoutive management and administrative contrel of the school system and #g
propurtics and facilities, and the work—related activities of is employees; to hire all emiployees and,
subject {0 the provisions of law, to determine their gualifications and the conditions for their
continued employment, or thelr dismissal or demotion, and fo promote and transfer all such
ernployees; and the exclusive right fo plan the work, direct the wotk force, determine quatifications
as referred 1o in this Agreement, hise xew employees, and disciphne employees for just canse,

This section is not to conflict or disagree with the Agreement between the parties or any State or
Federal Law.
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The Employer agreas not to use their management rights for the purpose of discrimination and any
grievanoe arising out of the exercise of this right and responsibility shall be subject 1o the grievance
procedure.

ARTICLE I

RECOGNITION

SECTION 1 - Recognition - The Union shall be and is hereby recognized as the sole end
exclusive collective bargaining agent for the purpose of collective bargaining with respect to rates
of pay, wages, hours of employment, and other conditions of employment for the employees of the
Employer as defined in this paragraph. The term "EMPLOYEES" as used in this Agreement, shall
mean alt permanent personne! engaged in paraprofessional work with the excéption of temporary
employees as hereinafter defined, and with the furtker exception of employees in positions in the
indian Education Program subject to rules and repuiations of the Indian Parent Comumittes,

The District shal! not negotiate individually with sny bargaining unit member concerning wages,
hours, ferms or conditions of employment.

SECTION 2 - Nordiscrimination - The Employer recognizes and will not directly or Indireetly
interfere with the rights of employees to be members of the union and will not discriminate against
ermployees on account of Union membership or activity. Neither the Union nor any of its members
will intimidate or coerce any employee or interfere with hisfher right to work because of his refusal
to participate in Union membership or activity. Howaver, the Employer and Union agree 1o an
agency shap provision whereby elf employees presently In the bargaining unit and all new
employees upon completion of probation will be required as a condition of employment fo rerit 1o
the Union monmhly the amount of the regular monthly ducs and initiation fee or pay a service fee
established by the Union,

SECTION 3 - Bues Deduction - Where so authorized and directed on a mutually aceeptable fonn,
the Employer will deduct ezch month the sum of the employer's dues, initiation fees and legal
assessments, if any, in amoumts designated by the Unjon, or a sexvice foe established by the Union,
and ternit the same to the Internationa! Treasurer at the address which be authorizes for this
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mapose, The check shall be accompanied by a list of names showing dues, ¢ie., deducted or the
reason for no deduction. A copy of said list shafl be furnished fo the financial secretaty of the Jocal

Ti{e

choot Fagilities - The Union shall have the right to use school facilities, as
approved by the administration, for union-related meetings. Telephones and inter-school mail will
he available for legitimate unjon business, Any costs associated with the use of the Employer's
telephones will be reimbursed by the Union.

SECTION_5 - Siaff Performance Recognition - The Board of Bducation will recognize
employees who have demonstrated outstanding individual andfor team performance. The District

shall establish a Board Policy and Administrative Guideline for such staff recognition.

ARTICLE HX
REPRESENTATION AND GRIEVANCE PROCEDURE

SECTION 1 — Definition -

a. A prievance is an oml andlor writlen complaint upon an event or candition which is
aflegedly in violation of this Agresment,

b, The grievant is the person or persans making this clain,

£. The term days mean working days.

SECTION 2 - Gricvance Committee - For the purpose of cffectively representing the employees
coming within the jurisdiction of the Union and this Agreement, the Union shall select 2 grievance
commitice consisting of llwee members, all of whom shall be employees of the Bmployer. The
Union shall fumish the Employer with the names of the grievance commitiee members and the
Employer agrees to deal with these representatives of the union in sentling grievances and in
bargaining under this Agreement.

SECTION 3 - Grievances - Employees attending mutually arranged grievance meetings will not

1ose any regular pay nor be paid extra for tinze spent outside of the regularly scheduled houts.
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Any step of the grievance procedure may be extended by mutual written agreement between the
parlies.

A matier involving two or more employees and the same issue, may be submitted by the Union as a
class action grievance in writing within ten (10) working days of the event giving rise fo the
grievance or not later then ten (10) working days after the facts giving rise to the grievance should
have reasonably been known 10 the employees nvolved,

SECTION 4 = Gricvance Procedurs - Grievances shall be taken up for adjustment in each case as

necessary as follows:

In order to be considered in the grievance procedure, a grievance must be filed not later than ten
{10) working days after the event piving rise to the grievance or not tater than ten (1) watking days
after the facts giving rise to the grisvance should have Teasonably been known to the employee(s)
involved.

STEP & 1: |

An employee who has a grievance concerning histher employment showld promptly, and in no
event later than ten {10) working days afler occutrence, inform orally histher immediate sapervisor.
The supervisor shall then set a place and time within the next two (2) workdays for an oral
presentation of the grievance. If the aggricved employee wishes, a pricvance committee member
may assist (he employee in the oral presentation.

If the aggrieved employee does not receive & satisfactory answer within two (2) working days after
the oral presentation, the grievance may be submitted in written form to the immediate supervisor
10 be submitted to the Superintendent or histher designee at Step #2, provided the submission is
made within five (5) working days following an unsatisfactory answer at Step #1 or lack of answer
theseof.

STEP #2:
Upon receipt of the written grievance, the Superintendent or histher designec shall set a heating to
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be held within ton (10) working days from the date the written grievance is submitied. The
aggricved employes may have the assistance of the Grievance Compittee to represent them at the
hearng.

If the aggrieved employee does not receive a satisfactory answer or 110 answer within five (3}
working days afler the written grievance is heard in Step #2 by the Superinptendent or hisher
designee, the Union may request that the written grievance be subinitted to Step 3,

STEP #3:

Upon receipt of the appeal fiom Step 2, the Superintendent or hisflier designes shall schedule a Step
3 meeling to be held within ten (10) working days. The aggrieved employes shall have the
assistance of the Grievance Commitice at the hearing as well a3 a representative of the International

inton.

If the aggrieved employee doos not receive a safisfaclory answer or ng aswer within ten (10)
working <days after the writtes grievance is heard in Step £3 by the Superintendent or histher
designee, the Union may give written notice to the Superintendent of its intention to go to
arbritration.

STEP #d:
Within ten {18) working days from receipt of the Step #3 answer, or fack of answer thereof, cither
narty may request the Michigan Employment Relations Commission to mssigm & Medistor to assist

in resolving the grievance.

In the event that neither party requests mediation, or if mediation services are wnavailable or
unsuccessfisl, cither party may fle for arbitmtion to the Michigan Employment Relations
Commission with & copy of the aotice sent to the other party.

Either parly desiting to arbitrate will notify the other party in writing setting forth the matier or
matters to be arbitmted, The arbitrator shall be selected in accordance with the nudes of the
Michigan Employment Relations Commission, except each parly shall have the right o
peremptorily strike not more than three names fom the list of arbitrators. The Union shalt strike
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the first name: the District shall then stke one pame. This process shall be repeated three times.

The decision of the arbitrator will be final and binding on the parties. The arbitrator will have no
power 10 add to, detract fom, or modify the Agreement, and the subject of 2 general wage increase
shall not be subject to arbitration. The expense of the arbitrator will be bome ¢qually by the paries
herelo, A grievance, to be subject to atbitvation, must involve the meaning or application of the
Agreement or sn alteged violation thereof. Employees atiending grievance meetings shall not be
paid extra nor Jose tine while attending such meetings,

The Committee shall have the right fo cal! in a Representative of the International Unjon at any
fime. The Chaimnan of the Grievance Committee will be permitted a reasonable amownt of time
away from hisher work with pay to assist in the adjudication or invesligation of grievances or
complaints, Hefshe shall atterapt to perform such dufies at such times as wili have a mininal effect
on Hs work and will secure the consent of the Supervisor before jeaving bis job. Such consent
shall not be arbitearily withheld.

Bxprdited arbitration may be utilized by mutual agreement of both parties.

ARTICLE IV
DISCHARGE AND SUSPENSION

SECTION 1 - Discharpe and Suspeasion - An employee who is discharged or suspended, who
sonsiders such discharge or suspension without good cause shall present 2 grievance within ten {18)
working days of such attion, as provided in Article ITf, Section 3.io the 3xd step in the grievance
procedure,

Any suspension ot discharge which is not questioned within ten (10) working days shall rot later be
subject to question.

Poroprofssional
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ARTICLE V

N AND PR TION
SECTION 1 - Job Opnortunities - The parties recognize that job opportunity and sccurity showld

increase in proportion to the ability to perform the work and to the Jength of service of the
employee within fhe bargaining unit. The parties agroe that in alt cases of promotion, demotion,
transfer, revall, layoff and the filling of vacancies, the following factors wil} be considered:

a. ability (qualifications) to perfrm the available work

b. sentority

¢. physical fitness for the work.

Factor (a)} ability or qualifications, will be determined by the Employer as well as () physical
fitness to perform the work, In the event that (8) and () fattors are relatively equal, (b) senfority
will be the determining factor in all cases of promotion, demotion, transfer, recall, layoff and the

fitling of vacancies,

The Employer will meet with reprosentatives of the Union to review proposed changes fo job
descriptions and will provide the Union copies of any sueh proposed revised job descriptions. The
Union will sign 2 log indicating that the job description was reviewed with them by the Employer.
‘The job descriptions will be used for the posting of job vacanvies.

Whenever the Employer establishes a new position, different and distinet from those now in
existence, or makes 2 substantive change in an existing position, the Ereployer will Immediately
notify the Union, giving alf pertinent information rélative fo the new or changed position. 1f the
pasties agree on o new rate of pay, it shall become effective with the institution of the new job.

If the parties are unable to agree on a new rale, o if they are unable 10 agree on whether or not a job
change is substantive enough fo warmnt a sate change, the Employer may institute the rate proposed
by the Employer, and the Union shall have twenty (20) working days in which to file a grievance
protesting the equity of such rate and the matter wili be processed through the grievencs procedure,

Pamprofessiony)
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inchuding arbitration. In the event a grievance ig filed hereunder, the Employer shall not be liable
for back pay beyond the date the grievance was filed.

Any nate adjustments made hereunder shall be kept equitable with already existing rates.

In the event an employee applying for a vacancy is not fully quatified at the time of application, the
employee will be afforded a training period of not more than sixty (60} working days. If it becomes
evident that the employee §s unable to perform the work during the irining period he/she will be
relieved of the training position and will be returned to his former position,

Employees who feel that discrimination has oceurred relative to the sclection of a person to fila
vacancy on the basis of quatifications will have the right to file a grievance within the Famework of
fhe grievance procedure a5 oullined in Article H,

In event of a reduction in force which necessitates the layoff of any employee from the system, the
employee(s) with the Jeast senjority will be the first to be Jaid off, keeping in mind that the
remaining employees must be qualified to perform the work.

Employees to be placed on Jayoff will be given a written notice of layoff at least ten (1H working
days prior to the cffective date, Administration shall notify the Unjon ot the same fime the
employer is notified.

An employee released under the above who has senfority enough to avoid layoff by digplacing
another person with less seniority within hisfher classification or a lower paid clagsification shall
have the right provided hefshe is qualified to perform the work of the employee hefehe seeks to
displace; provided, however an employee who has previousty worked in a higher rated position in
the Sault system and who is currently qualified for that position in sccordance with the job
description will be permitted to displace into that same higher rated position. The emyployer will
have the right to deny the displacement if the employee is not qualified to perform the work of the
employee hefshe seeks to displace.
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Employees on layoff will be placed at the top of the substitute list and given priority status and will
he paid the regular union rate of pay for the job they are perfonming. Employees who are collecting
unemployment compensation benefits ugree to forfest their eligibility for such benefits for the day(s)
they are called to work and do not report for work.

SECTION, 2 ~ New Employees - For employees hired on the same date, the etpioyees birth date
vil] determine seniority with the oldest being senior.

SECTION 3 - Prabation - New employees shafl be on probation for a peried of sixty (60) working
days before they acorue any seniority rights. The right to release such employecs duing this perind
shall be vested exclusively in the Employer regardless of other provisions of this Agreement.
Probationary employees retained in excess of sixty (603 working days shail have seniority from date
of hire. The sixty (60} working day probationary peried may by mutual agreement be extended a
minimum of thirty (30) working days. Within iwo weeks following the end of the probationary
period, the Employer will notify the Union Secretary of the status of the employee. If a vecancy is
posted within the barpaining unit during an employee’s probationary perivd, the empioyes wifl be
pernitted o bid providing they meet the preseribed quatifications, however, thelr sclection shali be
at the sole discretion of the District witheut recourse to the grievance procedure. If the employee is
selected for the promotion, a new sixdy {65} day probationary period will be required,

SECTION 4 - Vacancies - Within tn wotking days after the actual cocurrence of a permanent
vacanicy, & notice will be electronically mailed to all members of the bargaining unit and sent
clectronically to building secretaries to print and place in members” mailboxes indicating the
vacancy. A paper copy will be sent by U.S. mall during the summer months or when an erployee
is on vacation to the address on file. The nofice wAll contain the position, its location, and howes
when less thon fufl time, AB positions will be abolished and rebid that have a permanent minimum
change of one {1} hour per day in assignment or a change that causes a change in benefits or when
(here is a change in primary duties, A transfer resulting fom the fliing of permanent vacancies that
cocur within the last six (8) weeks of a school term may be delayed by the District unti} the
heginning of the rext school letm.

Jobs il be posted for six {6} working days and clectronically mailed to cach emplovee in the
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bargaining unit, When awarded a bid, employees will be moved within twenty (20) working days.
Should the position remain vacant afier the bidding process, a now employee vill be hired it a
reasonable amount of ime. Any employee awarded a position or bumping Io a position will have
the option of refurning to their previous job within twenty {20) working days if they find they are
not suited for the job.

SECTION 5 - Seninrity ~ Seniority when referred to in this Agreement shall be either district
senjority of unit sendority. Distriet seniority shall mean the amount of seniority acowmulated by the
employee as a regular employes of the school district, whether outside or within the bargaining unit.
Unit sepiority shall mean the amount of semiority zccumulated: by the employes within the

bargaining umt.

SECTION 6 - Enss of Seniority - Seniority shali be broken only by discharge, voluntary quit,
retirement, or layoff for more than rwo {2) years of not returaing from 2 leave of absence within two
(2) years. In the event of recall, 2 Jaid-off employee shail be given one week's notice of recall by
certified mail to the employee's last known address. In the event the employee fails to make
him/herself available for work at the end of said one {1) week without just canse, he/she shall lose
all seniorily rights under this Agreement.

I the employee is absent from work for three {3) consecutive working diys without nolifying the
Employer prior to ot within such three (3) day pesiod of a justifiable reason for such absence, if it
was possible for such notice to be given, the employee shall fose all seniority rights under this
Agroenent.

A bargaining unit member who accepts a position with the Employer in ancther bargaining unit of
the United Steel Workers of Amerien, APL-CIO, will have their seniority in the bargaining unit
frozen as of the first day they aceep! the position in the other bargaining unit. An employee who
transfers to an excluded position with the Employer has one year to indicate In wriling to the
Employer of their wishes to return to their former position in the bargaining unit and must return
within such one yesr period, Without this notification the employee shall be severed fom the
Urnitan,
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SECTION 7_.- Temporary Workery - The parties recognize that it Is necessary to employ

temporary workets st times. A tempotary worker shall be defined as one whe is hired for & specific
project not 1 exceed sixty (60) calendar days without the intent on the part of the employer to
reemploy himvher after the temporary job is completed, Such termporary workers shall acerie no
seniority, but if Jater hired permanently, will be given & retroective senjority date computed by
counting back from the permanent hiring date the actual number of days worked as a temporary
employee during the year preceding the date of permanent hire in a capacity of work covered by this
Agrecment.

SECTION 8 - Substitute Workers - The parties recopnize that it is necessary to employ substitute
workers at fimes. A substitute worker shall be defined as one who is hired 1o Teplace Undon
members who are 2bsent from work because of an approved leave of due 1o ilincss, vacations,

resignation, or disnissal, Such substitute worker shall acerue no senierity, but if fater hired
permanently, will be given a refroactive senjorily date computed by counting back from the
permanent liring date the acmal number of days worked as a substitule employee during the year
preceding the date of permanent hire in a capacity of work covered by this Agreement.

SECTION 9 - Hendicapped - The parfies agree that employees handicapped by physical
impairment in a manner or degree w0 restrict their ability to perform assigned work should receive
special consideration under the senfority provisions, An employee asking for such consideration
should produce satisfactory medical evidence as to the disability.

Senjority provisions may be altzred or waived wilh respect fo such employees a5 rutually agteed
upon between the Employer and the Union. The provisions hercunder shall not be appiicable to
employees cligible for retirement.
ARTICLE VI
HOURS AND WAGES

SECTION 1~ Hours - If there is a reduction in the number of hours, the affected emiployee shall
have bumping rights under the reduction in force provisions of Article ¥,
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The employees Wil have an unintesrupted lonch period of at least one-half (1/2) hour midway of
the workday and shall also be entitled to a fifteen (15} minute reliefl period duning A-M. and P.M.
portions of the day.

SECTION 2 — Compensatory Time - Bargaining unit members may be granted time off with pay
rather than recciving overtime pay. All hours granted as time off with pay for hours worked in
excess of sight (8) hours in a day or forty (40) hours in a workwerk are to be considered as
compensatory time and scheduled as one and one-half (1%) honrs for each overtime hour worked.
An employee may ot accrue mose than 100 kours of compensatory time. There shall be a uniform
method of recording the earning and usage of compensatory ime.

The use of compensatory time must be arranged by mutual agreement between the employer and
the employee and used when school is not in session or when mutually agrecable with the

SUPEIVISOT,

An employee who has accrued compensatory time shall upon termination of cmploywent, be paid
for the unused compensatory time at the reguiar rats eamed by the employee at the time the
employes receives such payment.

There shall be a uniform meihod of recording the earning and usage of compensstory fime.

SECTION 3 .- Wages and Benefits - The wage rates for afl job classifications covered hercunder
are shovm on the Wage Schedele attached hereto and made a part hereof as "Appendix C, The
Hoard of Education will pay the employer's contribution fo the Michigan Public School Retirement
Fund.

SECTION 4 - Temporary, Transfers - An employee temporarily transferred to 2 job held by &
higher rated employee shail be paid the higher rate while on that job and an employee temporarily
wansferred to 2 lower mated job shatl retain histher ovn rate,

Prenprofossionat
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SECTION 5 — New Positions - Whenever the Employer eata;aiishns a new position different and
distinet from those now in existence or makes a substantive change in an existing position, the
Employer will immediately notify the Union, giving all pertinent information relative to the new or
changed job, The parties will then meet promptly to attempt to agree on a rate of pay for such a job.

If the parties agree on a new rate of pay, it will become effective with the institution of the new job.

I the parties are unable 1 agree on 2 new rate of if they are unable 1 agree on wirether or not ajob
change is substantive enough to warant a rate change, the Employer may institute the rate proposed
by the Employer and the Union shall have twenty (20) working days in which fo file a grievance
protesting the equity of such rate and the matter will be processed through the grievance procedure
inchuding arbitration, In the event a grievance is filed hereunder, the Employer shali ot be fiable
for back pay beyond the date the grievance was filed,

Any rate adjustments made hereunder shall be kept equitable with already existing rates in so far as
passibie,

SECTION 6 — Joh Descriptions - The Employer will meet with represenatives of the Union 1o

review proposed changes 10 job descriptions and will provide the Union copies of any such
proposed revised job descriptions. The Union will sign a log indicating that the job descriplion wis
roviewed with them by the Fmoployer. 'The job descriptions will be used for the posting of job

vasancies,

Whenever the Employer establishes a now position, different and distinet from those now in
exjstence, or makes a substantive change in an existing position, the Employer will immediately
notify the Union, piving all pertinent information relative to the riew or changed position. if the
parties agree o a nevr rate of pay, it shall become effective with the institution of the sew job.

If the pasties are unable to agree on a new rate, or if they are tnable to agree on whether or not a job
chanpe is substantive cnough to warrant a rate change, the Employer may institute the rate proposed
by the Enmployer, and the Unlon shall have twenty (20) working days in which to file 2 grievance
protesting the equity of such rate and the matter will be processed thaough the grievance proceduse,
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including arbitation, Tn the event a grievance is filed hereunder, the Fmployer shall not be liable
for back pay beyond the date the gricvance was filed,

Asty rate adjustments made hereunder shall be kept equitable with afready existing rates.

ARTICLE Vil
WORKING CONDYTIONS

SECTION 1 = Nendiscrimination - The Employer and the Union agree that they will in no way
discriminate against or between bargaining unit members covered by this Agreement because of

their race, creed, religion, color, mational origin or ancestry, age, sex, marital status, physicel
chargoteristics or disability, or place of residende. Frovisions of this Agreement will be
administered withownt discrimination towards bargaining unit members by either party, It is
understood {hat cach bargaining unit member is entitled 1o full rights of citizenship in employment.

In compliance with the Civil Rights Act of 1964 and 1972, and the Rehabilitation Act of 1973, as
amended, there shall be no discimination in any of the bargaining unit positions because of race,
refigion, sex, age, national origin, or handicap, The selection of individuals for transfer, promotion
or hize will be based on equal cxperience, ability and semiority to perform ol duties and
responsibilities of the positions as required by the job descriptions.

SECTION 2 - Employee Rights - The Employer agrees that each new employee will be given a
copy of this Agreement when hired together with an explanation of pertinent portions thereof
ineluding particularly any entitiement under frange benefits for which the new employee is or will
be expected to make application.

SECTION 3 - Professional Development - Each employee, during working howrs or teacher in-
service days, without foss of ime or pay, and providiog they are in pay status, will be granted two
days per year off work for professional development which must be direcily related to the
employee's position, Time off must be arranged by mutual agreement between the employer and
the employee and used when mutually agreeable with the snpervisor.

Paraprofesional
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ARTICLE Vi
LEA ENCE

SECTION 1 - Sick Leave - Sick jeave shall be camed on the basis of one and one-haif {1 1/2)
days per month worked. Sick Jeave for all pamprofessional personnel is subject to unlimited
aceumulation. Employees will be permitted to be released for ene (1) bour or less for dental or
doctor appointments upon fhe approval of the administration, however all members should make
every effort to schedule dental and doctor sppointments during non-working hours. Such time off
shalt be charged to the nearest hour from accumulated sick leave.

SECTION 2 - Porsonal Business Leaye - Three (3) days personsl business leave (pon-
accumidative} is availeble fo paraprofossionals upon written request fo the Director of Personnsi to
be taken from eamed sick leave accumuiation. All requests should be submitted at least five {3)
working days in advance of the anticipated absence. Inx cases of emergency the employee shall
inform the Personnel Office as soon as possible, Such leave will only be granted for the puspose of
conducting personal business that could not, because of its nature, be done at any other time.

10 and 11 Month Emplovess - Sick lenve and personal leave may ondy be taken when an employee
is acrually atwork or scheduled to work and not on feave or vacation except thal:

a. Sick leave will be granted to employees on vacation upon presentation of a doctor's
certificate,

b, Personal leave may be used by 10 month employees to cover time off during scheduled
schoo! calendar hreaks, if the employee has not earned enough vacation to be paid for
the days.

SECTION 3 — Family Hness - Fach employee shall be allowed five (3) days for iliness in the
immediate family, three (3) days are non-acoumulative and two {2) days are to be deducted from
sick leave. Immediate family shall be interpreted as husband, wife, mother, father, sister, brother,
children, grandehildren, father and mother-in-law, and grandparents of member of spouse, this also
includes a dependent Hving i the immediate houschold. The term household is interpreted as those
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who dwell under the same roof and comprise 2 family or domestic establishment, Employees will
be permitted %o use sick leave for a catastrophic ifiness subject 1o board approval and not subiect to

the grievance procedure.

SECTION 4 - Fugeral Leave - Each paraprofessional employee will be allowed up 1o five (5
days with pay, non-accurmlative and not deducted fom sick leave, for cach death in the immediate

family. Tmmoediate family is interpreted to mean patent, parent of spouse, spouse, child or spouse of
a child, brother, sister, step-child, grandparents of member or spouse, grandchiidren and dependent
relative ving in the employee’s household.

Fmployees shall be allowed up to three (3) days with pay as funcral leave, non-accumulative and
not deducted from sick leave, for the death of a brothendn-law, sister-in-law, aunt and uncle of
employer or spouse. An employee may be allowed to ust accumulated vacation days, with
approval of the District, if edditional days are nevded,

SECTION 5 — Jury or Witness Daty - An employee who serves on jury duty or witness will be

paid the difference between their pay for jury or witness dety and their regular pay. Employees shall
furnish & written statement from the court showing e day and time of jury or witness duty and the

amount of fees they were eligible to receive for cach day.

SECTION § — Materpity Leave/Child Care Leave - An employee desiring sick leave for
matetnity purposes will submit a written request sccompanied by a doctor centificate, The member
shall be eligible to retum to work upon filing a physician's statement that the member is physically
fit for regular employment. Child care leave without pay will be granted at a fime requested in
writing by the employze for u period not mote than one {13 year subsequent to the birth/adoption of
said child,

SECTION 7 - Leave of Absepce - The Board of Education may consider a leave of absence
vithout pay for one {1} year with the possibility of one extension for a second year. An employee
desiring a leave of absence shall file & writien request for such leave with the Director of Personnel
outlining [he reason for such request and the dwration of the feave roquested and a copy of said
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request shall be sent to the recording seoretary of the Local Unicn.

Leave of Absence witl only be granted for good cause and no leave will be granted for the purpese
of working elsewhere. Any employse working elsewhere during & leave of absence granted
hercunder will be terminated immediately,

{aaves of ebsence will be for a pre-determined time period and the employee will either:

a. retm 10 work at the expiration of a leave

b, request and receive an extension of such leave

¢, torminats his employment on the date the leave expires,
An employes on leave of absence will forfeit any right to bid on vacancies that may occur during
such leave and will have no inherent right to any prometions which ocour during such leave upon

return to work,

uring any authorized jeave of dbsence without pay of more than fifieen {15) consecutive calendar
days, a member will not acerse sick Jeave nor be eligible for any fringe bernefits paid by the Board
inclading but not fmited to hospitalization.

An employee shall not accumulate seniority while on an wapaid leave of absence.

Upon return. to work afer a jeave of four {4) months ot fess, the ermployes will be retumed to the
job tast held before such feave, An employee retuming from 2 leave of four (4) months or longer
will be placed in the job formerly held if possible or as an alternative, may be placed on ancther
position at equal pay.

SECTION § — Medical Leave of Absence —~ The Board of Education may consider a medical
leave of absence without pay for one (1) year with the possibility of one extension for a second year
for an employee who (1) is unable to work because of personal sickness ot injury and {2) has

exhausted sick {eave and vacation leave.

An employee desiring a medical leave of absence shall file 2 written request for such leave with
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the Director of Petsonnel including evidence of disability satisfactory to the Distriet.  Any
employee working elsewhere during a leave of absence granted heecunder will be terminated

immediately.

1 caves of absence will be for the period of continning disabitity, but not to exceed one (1) year,
and the employee will either:

2, returm to work at 1he expiration of a leave

b, sequest and receive an extension of such leave

2. lerminate hisfher employment on the date the leave expires.

An employee on leave of absence may bid on vacancles, which occur during such leave;
however, they must be able to assume the position within ninety (90) catendar days of the award
date.

During any authorized leave of absence without pay of more than fifieen {135) consecutive

calendar days, a member vill not accrue sick leave.

During any medical leave of absence granted, the employee shall continue to accumnbiate

senjority.

Upon retutn to work after a leave of four (4} ronths or less, the employee wiil be returned to tite
job last held before such leave. An employee rehuning from 2 teave of four (4) months or longer
wili be placed In the job formerly held if possible or as an alternative, may be placed on another

position at equal pay.
SECTION 9 Absence from Work - An employee is expected not to absent hizselfherself from

work for any reason other than personal ilness without making prior arrangements with his
Supervisor. Unless such prior amangements are made, an employes who for any reason fails to
report for work must make a sincere effort to imunediately notify his Supervisor of his reason for
being absent. If the absence is to continue beyond the first day, the employee must notify the
Supervisor on a daily basis unless arranged otherwise with his Supervisor. In proper cases
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enceptions will be made,

An employee shall loge his status as an employee and his senjority if be is absent from work,
inchiding failure to return 1o work at the expiration of 2 leave of absence, vacalion or disciplinary
tayoff, for three {3) consecutive working days without notifying the Employer, except when the
Faiture to notify and work is due to circumstances beyond the control of the employee,

SECTION 10 - Retirement Benefits - Employees hired prior to July 1, 1995, upon completion of
fifleen {15) yeats consecutive service with the Employer, and who are eligible for Michigan Public
Schools Retirement benefits, will be entitled to one (1) month's pay at histher established rate, upon
actuat retitement under the retirenient plan payable into the deferred compensation plan agreed to
by the Group and Admindstration each Fall.

SECTION 11 - Haused Sick Leave - Those employees who have acounulated unused sick days
i excess of 100 days will receive upon retirement, a one-time payment for the number of nnused
sick days aconmulated during their last six {6) years of employment payable ino the deferred
compensation plan agreed to by the Group and Administration each Fall according to the following
provedure: '

$30.00 per day for those employed at least five (5) hours or more per day.

$25.90 per day for those employed for four (4} hours per day.

$20.00 per day for those employed for three (3) hours per day.

$15.00 per day for those employed for two (2) hours per day.

£10.50 per day for those employed for one (1) hour per day,

ARTICLE 1X
INSK E

SECTION 1 - Jnsurance ~ The Union in conjunction with the ather USWA groups reserves the
right o modify the insurance covorage or change carriers subject © the insurance caps listed in
Section 1.
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SECTION 2 - Health Ingurance - The Board of Edseation will provide United Steelworkers of
America Medicel Insurance coverage.

Coverage is available for twelve (12) months to all employees working the full school calendar,
Any person whose employment terminates prior to 2 contractual period will receive pro-rated

nenefits for the fime worked. In such cases coverage shatt e for the months of employment,

SECTION 3 ~ Life Insurance - The Board of Bducation will provide Life Insurance coverage,

including double indemnity for accidental death and dismemberment, in the arount of $20,000.00
sovering each employee during the length of this contract,

SECTION 5 - Worker Compensation - Asy employee who is absent because of injury or disease

compensable under the Michigan Worker Compensation Act, shall receive from the Board of
Education the difference between the allowance under the Compensation Act and (he regular salary
for a period of time that funds frorm the secumulated sick leave shail provide.

SECTION 6. Prescription Drug Plan- The Board of Bducation will provide United Steelworkers
of America Premier Prescription Drug Program Insurance coverage for ali employees elipible for
fringe benefits.

SECTION 7 — Dental Tnsurance - The Employer will provide full fanily subscriber incentive

nian dental insunance.

N 8 .. Vision Insnrance - The Board of Education wili provide full family subseriber
coversge vision insurance for members of the bargaining unit.

SECTION 9 ~ Insurance Coverage for Tart Time Emplove red Adter March 1, 1599 -
fmployees scheduled to work 6.00 hours to 6.69 hours pet day may elect 0 receive & single

subseriber coverape for health, dental and vision insurance. Those employees glecting a two person
or full famsily coverage will receive 70% of the ful} family premium toward such coverage. Ag an
exampie:
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Full Bmily coverage  $612.3%mo. Board pays $428.65 Employeepays  $183.71
Two Person coverage $536.48/mo. Board pays $428.65 Employeepays $107.83

Employces scheduled to work 6,70 howrs to 7.79 howrs per day contd elect to receive single
subscriber coverage for health, dental and vision insurence, Those emplayees eleoting a two person
or filll family coverage will rencive 80% of the fisll family premium toward such coverage. Asan

example:

Fuli family coverage $612.37mo. Board pays $489.89 Employeepays §12247
Two Person coverage 3536.48/mo.  Board pays $489.89  Employee pays  $ 46.58

Employees scheduled to work 7.80 hows to 7.89 houss per day could ¢lect to receive single
subseriber coverage for health, dental and vision insurance, Those employees electing a two person
or full family coverage will receive $0% of the full family promium toward such coverage. As an

exgmple:

Full family coverage  3612.37imo. Boardpays $551.13 Employeepays $61.24
Two Person coverage $536.48/mo. Board pays $536.48 Employeepays  § 0.00

SECTION 18 — Annuity or Payment in Lien of Insurance Coverage - Any employce ehipble
for heaith insurance at the District's expense, but who elects not to be covered by said insurance,

shall be entitted to a payment or annuity of $200.08 per month for any month during which health
insurance s not provided for said employee at the Districts expense.

Any employes efigible for dental and vision insurance at the District’s expense, but who elects not
to be covered by said insuratces, shall be enfitied to a payment of annuity of $10.00 per month for
any monih during which dental and vision insurance Is not provided for said employee at the

District's expense.
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SECTION 51 - Insuraper Cans -

Health, Vision & Dentad 1 Person  $ 359.00 {monthly)
2Person  1,260.00
Family 1,515.00

The emplayee co-pay will be equal to any costs over ihe above rates and will be deducied from
the bargaining wiit member’s pay by payroll deduction. The Board agrees to mainfain a qualified
IRS Section 125 Cafereria Plan thut the bargaining uwnil member may enter Imto; cmployee
portions will be deducted by a salary reduction agreoment. I the event the said options hecome
taxable, the Board shall not be lable for said taxes.

Should the cost of insurance for the group fafl below this amount, the savings will be divided
among all the United Stoelworkers eligible for insurance {the group). The actual insurance costs
vill be computed in Jung as soon a5 the June bill is final and compared to what the total would have
been for the group for the year, The savings will then be divided equally among the members
cligible for insurance. The year shalt be considered July 1 — June 30, the same as the district’s
fiscad year. The savings will be caleulated and paid, if savings exist, each year of this contract, Any
and all taxes and retivement costs assocfated with the payment shall be the responsibifity of the
employee. The savings shall be paid to the employees through the payment plan agreed to by the
Group and Administration each Fall. Any employee who leaves employment prior to June or who
starts employment afler July shall be entitled 10 a pro-rated amount for this payment based on the
montls they were employed.

For example, should the yearly savings for the group amount to $336,640 and there are 99
members in June that are eligible for insurance, each would receive 33,400 less any and all taxes
and retiyernent costs,
ARTICLE X
VACATIONS AND HOLIDAYS

SECTION 1 - Vacation - Employess will be granted vacation days at the nite of one zarned day
per month worked within a given year.
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First year through fourth year 1} days

Repinning with fifth year through ninth year 12 days
Beginning with the tenth year through fourteenth yéar 15 days
Beginning with ffteenth year 16 days

a. Employees shall be eligible for advanced vacation on July 1. Vavation days shali not
be granted for the first or last day of the school year.

b. Employecs must fake their vacation during scheol breaks and not during the regar
schoo! year when school is in sessfon. Al unused days will be paid on June 30,

e, Holidays oconming during the vacation period shall not be charped against the vacation
aliowance.

d, The vacation day will consist of the number of hours paid for a regular workday for
cach employee,

SECTION 2 ~ Vacetion Proration - Upon resignation, termination of services, or gansfer to a
position requiring fewer working howrs or weeks of employment, pataprofessional personne] shall
receive any unused vacation atlowance at the sate of pay received by them at the time the ailowance
was eatnel.

SECTION 3 - Helidayy -The employees will be entitled to the following holidays off ot straight
time pay for the sumber of hours they are scheduled to work on a normal working day for the
following days only i normally scheduled to work the week of the holiday: Labor Day,
Thanksgiving Day, Christmas Day, New Years Day, Good Priday, Memoriak Day, and July 4*,
Holidays oveurring during Christmas and spring break are not subject to this limitation.

ARTICLE XI

MISCELLANKOUS

SECTION 1 — Prior Practices - Prior practices and privileges granted the employees which are
not in conflict with the provisions of this Agreement shall be continued.
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SECTION 2.- Invalidation - In the event that any portion of this Agreement is declared invalid by
any court of competent jurisdiction or the enactinent of a new statue or the modification of an
existing statve, such portion of the contract shall be invalid bul other portions of the Agreement
shail be in Rl force and effect. The parties agree to meet and confer for the purpose of
rencgotiating the invalid portion, keeping in mind the intent of the invalidated portion.

SECTION 3 - Inclament Weather - If due fo inclement weather or other emergency conditions,
the school district is closed down by order of the Suberintendent, bargaining unit members will not
lose time or pay providing they are in pay status and are scheduled 1o work., Employess who repoit
for work because of essential services requirements, shall be compensated at one and one-half {142)
fimes their repular rate of pay, or at the employee's option, with the approval of the superviser,
equivalent time off work at the rate of time and one-half {144), with pay at a later date. At the
beginning of the school year, the Employer shall inform employees who are assigned to “eggential
serviee positions.”

Section 4 - Professionsl Developrment - Each employee will be granted two days per year
professional development, which will be approved by their immediate supervisor, Digector of
Special Education, Director of Academic Services and/or building principal.

Section § - Compensation ~ All unit members will receive their payroll compensation by direct
deposil.

ARTICLE XII
TENURE

SECTION 1 .- Effective Date - This Agreerent shall be in full force and effect from July 1, 2008,
wntil June 30, 2011, and shall renew itself for anmual periods thereafier unless cither party shall
notify the other of a desire 1o modify or terminate the Agreement.

Such notice shall be given not less than ninety (30) days prior 10 any anniversary date or expiration
date by Registered or Certified mail and if by the Union be addressed 10 the Board of Education,
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876 Marquette Avenue, Sault Ste. Marie, Michigan 49783, and if by the Employer 1o the District
Office of the Union ar 13233 Hancock Drive, Taylor, Michigan 48180-4766. Either party, by like

written notice, may change the address to which the notice is sent.

The parties agree to meet for the purpose of negotiations as soon as a mutualy scceptable date can

be arranged and no later than May 15¢h.

The following language will be offective July 2011 with the next agreement: This Agreement
supersedes and canecls all previens agreements, verbal or written, or based on aleged
practices, between the parties, This includes any letters of agreement not attached hereto.
Any amendment or agreement supplentental hereto shall hot be binding apon cither party

unless executed in writing by the parties hereto,

IN WITNESS WHEREQF, each of the panties has caused this Agreement to be signed by its duly

authorized rpresentatives as of the day and year {irst above written,

Sanit Ste. Marie Board of Education United Steelworkers of America AFL CIO

w7l N ﬁaa TP AN
Superintendent of Schooks Leo W, Gorard, [nF | Prest i }Z
Assistant Superintendent Ja:ms D.E alish, Tot'l ary-Treasurer
i..- _,.E:I: { f .I.‘:E!.P
T’hamaﬁ:{rnwi}r, lr; WW&HM

Fred Redmond, lm*? Vigs Frc's:dcut, Human Affairs

By Logal Union 13569 Committee:

BY \r\\a_m nﬂ.}:ﬂ\ﬂ.&u—,

Marjoric G-(Eheii t.ocal Union Presidemt
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BY ’/éffﬁf.{mﬂ /% GW

Frances McCall, Local lf‘!nian President

By ey T A.m;%f'fa.m-

Mavy oclfustra, Local Union President

BY NI

Ruth Burch, Local Unit Representative
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APPENDYX "A"
COST OF LIVING ALLOWANCE,

All employees covered by this Agreement shall be covered by the provisions for & Cost of Living
Allowance as set forth in this section

A. For the purpose of this Section;

1. "Consumet Price Index” refers to the "Consumer Price Index for Urtban Wage Eamners
and Clerical Workers « United States - (AN Bems - {967 = 100)" published by the
Bureau of Labar Statistics, 115, Department of Labor.

1. “Consumer Price Index Base” rofers to the Consurer Price Index for the month of June,
1986 (published in July, 1986, as 323.4).

3, Adjustment dates October 1, January 1, Aprit |, and so forth in three month increments.

4, Change in the Consumer Price Index is defined as the difftrence between (i) the
Consumer Price Index base and (i} the Consumer Price Index base for the sceond
calendar month next preceding the month in which the applicable adjustment date fails,

5. Cost of Living Adjustment provisions will be suspended and be inapplicable during the
terms of this Agreement.

8. Effective on each adjustment date, a cost of living adjustment equal to one (1) cent per hour
for each full .4 of 4 point change in the Consumer Price Index shall become payable for ail
hours actually worked and for any wporting allowance credited before the next adjustment
date.

1, Payments for each adjustarent date are cumulative for one (1) year,

2 The lotal cumulative rate of COLA payments will be rolled into the base hourly rate on
July 1 of the year following.

3. The COLA shall then be calcutated on the basis of the CPI base for June of the year
ypreceding.

. The Cost of Living adjustment shall be an "add on" and shall not be a part of the employee's
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wage rate or salary and shall not be used in the caloulation of overtime or call-in pay but
shall be used in the caloulated pay for vacation, sick leave, and other types of pay or
benefis.

. Should the Consumer price Index schednle for Urban Wage Earners and Clerical Workers,
ANl Hems 1967 = 100, as published by the Bureau of Labor Statistics RLS), U5
Department of Labor, become unavaileble the parties sholl atternpt to adjust this Section, or
i agreement is not reached, request the Bureow of Labor Statisties to provide the appropriaty
conversion of adjustment which shall be applicable as fo the appropriste adjustment date
and thexcafter, The pur;ﬁosc of such converston shail be to produce, as nearly as possible,
the same result as would have been achieved using the index in its present form.
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APPENDIX "B"
COST OF LIVING SCHEDULE

382.1 = 0 cents 86,5 = 1] cents 390.5 = 21 cents
382.5=1 386,912 3909 =122
3829=2 187.3=13 391.3 =23
3833 =3 BT =14 391.7 =24
383.7=4 3881 =15 3921 =23
38413 3885 = 16 352.5 =26
B45=6 3889 =17 3929 =217
3845 =7 IRG.3= 18 393.3 =28
385.3=38 338,719 393.7=29
385.7 =9 390.1 = 20 3941 = 30
386.1 =10

For the three month period commencing with each adfustment date, the Cost of Living adjustment
is determined by the above schedule, using the CPT index for'the applicable month as specified in

the following list:
ADJUSTMENT DATE PERIOD COVERED
October 1 Fuly, August, Seplember
January | Oclober, November, Decembes
April 1 January, February, March
Tuly i Apnil, Mey, June
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APPENDIX "C*

SALARY SCHEDULES
Effective July 1. 2088, the 2(08-69 salayy schedule shall be increa hour,

Employees Hired Employees Hired
Sten Before 741-95 After 7-1-95

General & Speeial Ed. 1 14.8¢ 11.34
2 15.17 11.61
3 15.27 1}.6%
4 15.36 11.76
Vocativnal 1 16,26 12.43
2 16.65 12.74
3 16.74 12.8¢
4 15.85 12.89
Effective July 1. 2869, the 2000-10 salary schedule shall e incrcazed by $.023 per hour,
General & Special Ed. 1 1503 11.57
2 1540 11,84
3 15,50 11.92
4 15.59 11.9%
Vocationat ] 16,49 12.67
2 16,88 1297
3 1697 13.04
4 17.08 13.12
Effective July 1, 20160, the 2010-11 salary schedule shall be increased by $.023 per hour,
General & Special Bd. I 15.26 11.86
2 15.63 12.67
3 15.73 12,13
4 15.82 12.22
Vocational i 16,72 12,90
2 1711 13.20
3 17.20 13.27
4 17.31 13.35
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Longevily Pay — Lonpevity pay amounts are based on the length of totad service to the Sauit Area
Public Schaols and a percenmage of the employee’s annual rate of base pay on the date of
cligibility, The empioyee shall request Longevity Pay by contacting the personnel office in
writing. Longevity Pay shali be for a period of consecutive years not to exceed 3 years and shail
nol be renewable. Longevity pay amonnts are computed by multiplying (e employee’s base pay
rate by the appropiste percentage from the following table based on years of service completed:

Years of Tota} Saukt District Service Longevity Pay Rate
14 but less than 20 years 2.5G percent
20 bul less than 25 years 3.00 percent
25 O more years 3.50 percent

Should any other group (teachers, administrators or nom-union support staff) receive a Jarger
percentagt pay increase in 2008-2011 this group will reccive the same percentage. Shoold any
other wage increase goowr in addition to a percentage raise, the Steelworkers represemtative, the
union president and the vies president will review the agreements for the teachers, administeation,
and non-union support staff with administration to determine if any additional pay is required, For
example, raises could occur in the experience and step portion of the contract instead of a
percentage raise.
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