
ARTICLEI

UnionRecognitionA

TheEmployerherebyrecognizestheUnionasthesoleandexclusive
collectivebargainingagentoftheemployeescoveredbythisAgreementforthepurpose
ofcollectivebargainingwithrespecttoratesofpay wages hoursofemploymentandother
termsandconditionsofemployment

The term employee as used herein shall includeallpersons
performingworkinthefollowingclassificationsoftheEmployer Allregularparttimeand
fulltimeSecretarialClerical Paraprofessional MediaCenterAssistants Clerks Custodial
andTransportationemployeesoftheEmployer butexcluding supervisors substitutes
centraladministrationoffice personnelandallotheremployeesoftheEmployer

UnionSecurityB

Allemployees employed in the bargainingunit orwhobecome
employeesinthebargainingunitshallwithinthirty calendardaysoftheeffectivedate
ofthisAgreement orwithinthirty calendardaysofcompletionoftheprobationary
workperiod whicheverislater becomemembersoftheUnionorinthealternative shall
asaconditionofemploymentpaytotheUnioneachmonthaservicefeeinanamount
determinedbytheUnion

TheBoard uponreceiptofrequestforinvoluntarydeduction shall
providethebargainingunitmemberwithanopportunityforadueprocesshearing This
hearingshalladdressthequestionofwhetherornotthebargainingunitmemberhas
remittedtheservicefeetotheUnionorauthorizedpayrolldeductionofsame

IfanyprovisionofthisArticleisinvalidunderFederalorStatelaw
suchprovisionshallbemodifiedtocomplywiththerequirementsofsaidFederalorState
law

NobargainingunitmembershallberequiredtojointheUnionorpay
aservicefeeiftheunitmemberisanactualverifiedmemberofabonafidereligion body
or sectwhich has historically held conscientious objectionstojoiningorfinancially
supportingemployeeorganizations thisexemptionshallnotbegrantedunlessanduntil
suchunitmemberhasverifiedthespecificcircumstances Suchemployeemust instead
arrangewithIUOELocal tosatisfytheirobligationbydonatingtheequivalentamount
toanonlabor nonreligioncharitablefund andtaxexemptunderSection c ofthe
InternalRevenueCode IRC chosenbytheemployee
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EmployeeswhofailtocomplywiththeconditionsofthisArticleshall
bedischargedbytheSchoolwithinthirty calendardaysafterreceiptofwrittennotice
ofsuchdefaultisdeliveredtotheSchoolbytheUnionIntheeventthattheUnionrefuses
toacceptanypersonsohiredasamember saidpersonmaycontinueinemployment

Intheinterpretationandtheapplicationoftheprovisionshereinset
forth theUnionassumesfullresponsibilityforthevalidityandlegalityoftheprovisions
hereinsetforthwhentheSchooldischargesanemployeeuponUniondemandunderthis
Article TheUnion byexecutionofthisAgreement expresslyagreestoindemnifyand
savetheSchoolharmlessfromanyandallclaims demands suitsorotherformsofliability
thatmayariseoutof orbyreasonof thedemandsmadebytheUnionthatanemployee
bedischargedbecauseoftheprovisionshereinsetforth

CheckOffC

TheSchoolshalldeductfromthepayofeachemployeefromwhom
itreceivesanauthorizationtodoso therequiredamountforthepaymentofinitiationfees
andUnionduesorservicefees Suchduesorfees accompaniedbyalistofemployees
includingeachemployeessocialsecuritynumber fromwhomtheyhavebeendeducted
andtheamountdeductedfromeach shallbeforwardedtotheUnionofficenolaterthan
thefifteenth th ofthemonthfollowingthemonthinwhichsuchdeductionsweremade

AlthoughtheSchoolwillemploydiligenceinkeepingrecords itwill
notbeobligatedforanyerrorswhichmayoccurindeductionsfromemployees payas
providedforin thisArticle TheUnionagreestorefundanyoverchargedirectlytothe
memberinvolved

TheUnionagreesitwilldefendandholdtheSchoolblamelessforany
claimarisingoutofthedeductionsasprovidedforabove

Visitation UseofFacilitiesandPostingNoticesD

TheUnionshallhavetherighttouseschoolfacilitiesatreasonable
hoursfortheconductofmeetingsoftheUnion Suchusewillbegovernedbypolicies
adoptedfromtimetotimebytheBoardfortheuseofitsfacilities

AuthorizedrepresentativesoftheUnionshallbepermittedtotransact
businessonschoolpropertyprovidedthatthisshallnotinterferewithnorinterruptnormal
schooloperations

TheUnionshallhave the righttopostnoticesofits activitiesand
mattersofUnionconcernonemployeebulletinboards atleastoneofwhichshallbe
providedin each schoolbuilding TheUnionmayusethe interoffice mailservice for
communicationstomembers Nomembershallbepreventedfromwearinginsignia pins



orotheridentificationofmembershipintheUnioneitheronoroffschoolpremises

ARTICLEII

SENIORITYANDPROBATION

SeniorityA

Two typesofseniorityshallberecognized bargainingunitseniorityand
classificationseniority Bargainingunitseniorityshallbedefinedastheamountofservice
accumulatedwithinthedistrictasanemployeewithinthebargainingunitsincethelast
dateofhire

Classification seniority shall be definedastheamountofservice
accumulatedwithintheclassificationasanemployeewithinthebargainingunitsincethe
lastdateofhire promotionortransfer Whenanemployeetransferstoajobinanew
seniorityclassification hisherseniorityinthepriorclassificationisfrozenonthedateof
transfer tothe new classification Upon transfer the employeewillbegintoaccrue
seniority in the new classification butwillnottransferseniorityfromtheformer
classificationtothenewone

Timespentonlayoffandapprovedleavesofabsencesshallnotconstitute
abreakinseniority Noexperiencecreditforthepurposeofentitlementtoanyother
benefitunderthisAgreementshallaccrueduringunpaidleaves

Bargaining unitseniority shallapply toeligibilityforlongevity Allother
applicationsshallbebyclassificationseniority including transfersandvacancies layoff
andrecall eligibilityassignmentfor extratrips androutes assignmentofovertime in
somecases allocationofsomesickdays allocationofvacation insomecases and
placementonthewagescale except withrespecttoplacementonthewagescale an
employeetransferringorpromotingtoanewclassificationshallmovetothestepclosest
totheircurrentrateofpaynotresultinginalossofpay butnottoexceedthetopstepin
thenewclassification

SeniorityfortheVanDrivershallaccumulateonaproratabasis ie three
hoursperday timesthenumberofworkdays dividedbytwothousandeighty

hourstoequalthepercentageofseniority onayearlybasis

SeniorityforaCustodianDshallaccumulateonaproratabasis ie four
hoursperday timesthetotalnumberofworkdayswithinayear dividedbytwothousand
eighty hourstoequalthepercentageofseniorityonayearlybasis

The Board shall maintain anuptodatesenioritylistforeachofthe
recognizedclassifications Thelistsshallshowthename dateofhire joblocationand



title byseniorityranking ofeachbargainingunitmember Iftwo ormoreemployees
werehiredonthesameday theirnamesshallappearonthesenioritylistasdetermined
bythedrawingoflotsatadrawingatwhichtheyhadtheopportunitytobepresent

thThesenioritylistswillbeupdatednolaterthanSeptember ofeachyear
andacopyprovidedtoeachbargainingunitmember Thesenioritylists asprovidedby
theEmployer shallbeconclusivelypresumedtobeaccurateifnoobjections isreceived
withintwo calendarweeksoftheirissuance

Anemployeeshallloseseniorityintheevent

Hesheisaseniorityemployeedischargedforcauseandisnot
reinstatedthroughtheGrievanceProcedure

Hesheretires

Heshequits

Hesheisonlayoffformorethantwo years

Hesheisonsickleaveformorethantwelve months orthe
lengthofhisherseniority whicheverisless

ProbationaryPeriodB

Allregularemployees excludingsubstitutesandthoseemployeesnotinthe
unit shallbeprobationaryemployeesuntiltheyhavecompletedfortyfive workdays
ofemployment UponnoticetotheprobationaryemployeeandtotheUnion theDistrict
shallhavetherighttoextendanindividualsprobationaryperiodforthirty workdays
where moretimeisneededtoassesstheindividualsworkperformance Duringthe
probationaryperiod employeesmaybeterminatedatthesolediscretionoftheBoard
Uponsatisfactorycompletionoftheprobationary period theemployeessenioritydate
shallberetroactive

Abargainingunitmemberwhohascompletedaprobationaryperiodina
classification andisawardedavacancyinadifferentclassification shallserveatrial
periodoftwenty workdaysinthenewclassification Duringthattwenty workday
trialperiod theemployeewill receivethe probationarywage unless theprobationary
wagewouldmeanapaydecreasefromtheirpreviousposition inwhichcasetheywill
maintainthehigherratefromtheirpreviousjob untilthroughwiththeprobationarytrial
period IfboththeEmployerandemployeehavedeemedthetrialperiodsatisfactory the
employeewillthenreceivethenonprobationarywage Atanytimeduringthetrialperiod
eitherpartymayelecttohavetheemployeereturntotheirformerposition



Abargainingunitmemberwhohascompletedaprobationaryperiodandis
awardedavacancyinthesameclassificationshallserveatrialperiodoften workdays
inthenewassignment Atanytimeduringthetrialperiod eitherpartymayelecttohave
theemployeereturntotheirformerposition

Duringanytrialperiod theDistricthastherighttofilltheopeningcreatedby
thetransferofthesuccessfulbidderwithasubstituteuntilthe trialperiodiscompleted

ARTICLEIII

LAYOFFANDRECALL

A Intheeventofaneedtolayoffbargainingunitemployees thelayoffs
shallbewithinaclassificationinthefollowingorder

a Probationaryemployees

b Leastsenioremployees providingtheremainingmoresenior
employeeisqualifiedtoperformthework

TheseniorityclassificationsunderthisAgreementare

a SecretarialClerical

b Paraprofessional

c Transportation

d MediaCenterAssistants

e CustodianVanDriver

B Noticeoflayoffshallbeprovidedasfollows

CalendarYearEmployees

Thirty workingdaysnoticepriortotheeffectivedateoflayoff

SchoolYearEmployees

a Duringtheschoolyear

Thirty workingdays noticepriortotheeffectivedateof



layoff

b Duringthesummermonths

Two weeksprior totheeffectivedateoflayoffwhichis
consideredtobethestartofthenewschoolyear

C Employeesonlayoffshallberecalledinthefollowingmanner

Employeesinallclassificationsshallberecalledininverseorderof
layofftothefirstpositionintheirseniorityclassificationatthetimeoflayoff andinany
otherclassificationinwhichtheyhaveseniorityandforwhichtheyarequalified

Anemployeehavingseniorityshallbeeligibleforrecallforaperiod
oftwo yearsfromtheeffectivedateoftheirlayoff Anemployeeshallnotbeentitled
tobumporberecalledtopositionsoutsidethebargainingunitoroutsideanyclassification
inwhichtheyhaveseniorityunderthisAgreement

ARTICLEIV

VACANCIES TRANSFERS PROMOTIONS

A A vacancy shall be definedas anewbargaining unitposition or an
openingcreatedbytheresignation retirement termination transfer promotionorother
separationofabargainingunitmember includingaleaveofabsenceexceedingninety

days

PostingofVacantPositionsB

Noticeofallvacanciesshallbepostedonemployeebulletinboards
andgiventoaUnionRepresentative

Allpostingsshallbepostedforfive workingdaysduringtheschool
year andseven workingdaysduringthesummer

Postings shall contain the job titleclassification placeofwork
expectedstartingdate rateofpay hourstobeworkedandalistofjobduties

FillingofVacantPositionsC

Thecriteria tofillapositionare qualifications experience in that
position seniority in thatclassification Ifqualificationsandexperienceareequal the



candidatewiththe highestseniorityshallbeawardedtheposition

Vacantpositionswillbefilledwithinnottoexceedten working
daysafterthepostingdeadlineexpires

Avacancycreatedasaresultofanemployeebeingonanextended
leaveshallbefilledonatemporarybasis Avacancy ninety ormoreworkdays
createdasaresultofanemployeebeingonanextendedleavemaybeoffered by
seniority tothebargainingunitmemberswithintheclassificationattheSuperintendents
discretion Ifabargainingunitmemberchoosestofillthevacancy atemporaryemployee
willbeputintothatmembersposition Whentheemployeethatwasonanextendedleave
returns theemployeewhowasfillingthevacancywillreturntohisheroriginalposition

D A transfer shallbedefinedasaunitmemberchangingpositionswithinthe
bargainingunit

Employeesmayapplyfortransfersduringthepostingperiodfora
vacancy Allinternalapplicantswhomeetthequalificationstofillapositionshallbe
grantedaninterview Thoseapplicantswhodonotmeetthequalificationsshallreceivea
letter from the Superintendent or designeeexplainingwhytheydonotmeetthe
qualifications Thelettershallbedeliveredtotheemployeebeforeinterviewsfor the
position have ended Anemployeemayrequesttopersonallymeetwiththe
Superintendentordesigneetohaveexplainedwhytheapplicantdoesnotpossessthe
necessaryqualifications

Employeestransferredthroughtheapplicationbiddingprocessshall
havetwenty workingdaysinthenewclassificationtodeterminetheirabilitytoperform
thedutiesofthejob TheemployeeorEmployermaydeterminethetransferis
unsatisfactory andtheemployeewillbereturnedtotheirpreviouspositionandthejobwill
berepostedasvacant

AnyemployeetemporarilytransferredattherequestoftheEmployer
shallbepaideithertherateofthenewposition ortherateofpayoftheirformerposition
whicheverishigher

All jobs shall be held until the applicationbidding process is
completed andanemployeemaybeawardedapositiononlyonceduringthisprocess
Allchanges in positions from theapplicationbidding processshallbemadethe first
Mondayfollowingthenotificationofall employeesinvolved TheEmployermayfill any



positiononatemporarybasisuntiltheapplicationbiddingprocessiscompleted

E Apromotion shallbedefinedasabargainingunitmemberbeingpromoted
toasupervisoryposition

Anybargainingunitmemberpromotedwill havetheirunitseniority
frozenatthepointtheychangepositions

Withintwelve months theemployeemayrequesttoreturntothe
unitandwill beassigned tothenext vacancy theyare qualifiedtoperform ortheir
previouspositionifavailable Aftertwelve months theemployeeshalllosetheir
seniority

MiscellaneousItemsRelatedtoVacancyTransfersPromotionsF

The Employerhastherighttoestablish evaluate changeand
eliminatepositions ProvidedtheactiononthepartoftheEmployershallnotbedirected
towardreducingthepayrateofthejobinwhichnosubstantialchangeinthepositionhas
occurred

When a new revised operation involves duties which are not
adequatelyorspecificallydescribedorproperlyevaluatedinanexisting jobdescription
theEmployerhastherighttodevelopandestablishsuchneworrevisedjobdescriptions
ratesofpay andtoplacethemintoeffect TheEmployerwillnotifytheUnionofsuchnew
orchangedjobdescription andwillmeetwiththeUniontodiscusstheclassificationand
negotiate the rateofpaywithin thirty days Whenever anewpositionismade
operational theEmployershallestablishthejobdescription

Intheeventasituationarisesinwhichaninvoluntarytransfer
becomesnecessary theEmployershallcommunicatetotheUniontheneedforsuch
action andwillgivetheUnionfive daystopresentalternativeoptions However itis
recognizedthattheremaybesituationsandorcircumstanceswhichmaynecessitatean
involuntarytransferofabargainingunitmemberwithoutregardtoleastsenioritystatus

TransportationVacanciesG

AllvacantregularrunswillbebidattheAugustorientationmeeting
Driverswillreceiveatleastfive workingdays noticepriortothemeeting

Allschoolyearvacancieswillbefilledatabidmeetingheldfive
daysafterthevacancyisposted

Driverswhomakeapplicationwillbeselectedonthebasisofseniority
asrecordedonthesenioritylist andtherouteawardedtothemostseniordriverwho



makesapplication

Ifarouteiseliminatedorabolishedatanytime theDriverlosingthe
abolishedroutemaybumpashishersenioritypermits However aDriverwillbeallowed
one bumpperabolishedrouteperschoolyear Driverchangesaffectedbythebumping
processwillbehelduntilallsubsequentbumpingiscompletedandall assignmentscan
bemadeatonetime TheDriveroftheabolishedroutewillbetemporarilyassignedtoa
routedeterminedbythesupervisoruntilthebumpingprocessiscompleted

ARTICLEV

JURISDICTIONANDCONTRACTWORK

Employees of the District not covered by thetermsofthisAgreementmay
temporarilyperformworkcoveredbythisAgreement onlyforpurposesofinstruction
training experimentationorincasesofemergency providingthattheHeadCustodian
shallcontinuetoperformsuchdutiesashavenormallybeenperformedinthepast

ThepartiesagreethatifanyprovisionofPA of affectingthisAgreement
are repealed the affected ArticlesofthisContractareimmediatelyreopenedfor
negotiations

ARTICLEVI

WORKINGCONDITIONS

WorkHoursWeekA

ThenormalworkweekshallconsistofMondaythroughFriday

Fulltimeemployees arethoseassignedtoworkeight hoursper
dayandforty hoursperweek for thefullyear Parttimeemployees arethose
workingtwentyseven toforty hoursperweekandless than afullyear and
limitedparttimeemployees arethoseworkingtwentysixandninetenths hours
orlessperweekandlessthanafullyear



Timeandonehalf X theemployeesregularrateofpayshall
bepaidforhoursworkedinexcessofforty hoursinanyworkweekandforallhours
workedonSaturday Sundayoraholiday Allovertimemusthavethepriorapprovalofthe
employeesimmediatesupervisor

Compensatorytimemaybeutilizedinplaceofovertimepaywiththe
approvaloftheimmediatesupervisor Compensatorytimefortimeworkedasovertimein
thenormalworkweekshallbecomputedattimeandonehalf X

MediaCenter Assistants are tobeat theirwork stationatatime
determinedbytheCentralAdministration forsevenandonehalf hours except for
onehalf hourofthistimebeinganunpaiddutyfreelunchhour Theworkyearshall
beasdeterminedbytheCentralAdministration

TheregularlyscheduledworkweekforCustodiansshallconsistofa
forty hourworkweekforallregularassignedfulltimeemployees exceptforthose
assigned asa Custodian D or Van Driver AsaidCustodianDpositionshallbe
establishedasaregularfour hoursperschooldayposition andthenormalworkyear
forthispositionwillalignwiththestudentmembershipyear Hereinafter allreferencesto
regularlyscheduledday shallmeanadurationoffour hoursforaCustodianD and

fourandonehalf hoursMondayThursdayandseven hoursonFridayfortheVan
Driver

Eachpositionhasaregularlyscheduledstartandendingtimeperday
andscheduledworkdaysperyearasestablishedbytheEmployer Employeesunableto
reportforworkshallcalltheirimmediatesupervisorafter am butnolaterthanone

hourpriortotheirnormalstarttime withtheexceptionofBusDriverswhoshallcallas
soonaspossible

Fulltimeemployeesshallreceivetwo fifteen minutebreaks
perday andathirty minutedutyfreeunpaidlunch period unlessotherwiseagreed
tobetweentheemployeeandtheirsupervisor Parttimeemployeesworkingfour or
moreconsecutivehoursshallreceiveone fifteen minutebreakandthoseworking
six hoursormoreshallreceivetwo fifteen minutebreaks Parttimeemployees
workingfive ormorehoursinadayshallreceiveathirty minutedutyfreeunpaid
lunchbreak Limitedparttimeemployeesworkingfour consecutivehoursormoreshall
receiveone fifteen minutebreak andonanydaytheyworkoverfive hours
theyshallreceiveone thirty minutedutyfreeunpaidlunchbreak

Paraprofessionals BusDrivers andMediaCenterAssistantswillwork
thesamedaysthatschoolisinsessionforstudents Additionaldaysmaybeauthorized
bytheAdministration Onanystudentmembershipdays ifschoolisdismissedpriorto



normaldismissaltimeandtheemployeeisdismissed thenMediaCenterAssistantswill
becompensatedforthebalancethatday MediaCenterAssistantswillworkondayswhen
theteachingstaffreportsandwillbepaidfortheentiredayprovidingtheemployeeworks
the scheduled hours for that day ie if staff reports for am only MediaCenter
Assistants iftheyworktheam hours willbepaidforthefullday

Schoolcancellation ActofGoddays are thosewhere schoolis
canceledordismissedduetounusualcircumstances Employeesscheduledtoworkon
student attendance days only Paraprofessionals Media CenterAssistantsand
Secretaries willbedismissedfortheworkdayandcompensatedforthelosttime When
thetimelostexceedsthestateallowanceforstudenttime anyfurthermissedtimewillnot
becompensated andthemissedhourswillbemadeupatalatertime Yearround
employeesreporttoworkattheregulartimeunlesssoinstructedbytheirimmediate
supervisor Anychangeinpertinentstatelawwillautomaticallyreopenthisprovisionfor
renegotiation

Evaluationswillbeconductedforall employeesbytheirimmediate
supervisor atleastannually

DisciplineandDischargeB

WhentheEmployerfeelsdisciplinaryactioniswarranted suchaction
mustbetakenwithin workingdaysofthedateitisreasonabletoassumethatthe
Employerbecomesawareoftheconditionsgivingrisetothediscipline

Dismissal suspensionandoranyotherdisciplinaryactionshallbefor
just and stated causes andshallbecorrectiveandprogressiveinnature withthe
employeehavingtherighttodefendthemselvesagainstanyandallcharges Written
notification ofdismissal suspension orotherdisciplinaryactionshallbesenttothe
employeeandtheUnion Alldismissalsandsuspensionsshallbewithoutpay No
suspensionshallbeeffectiveforaperiodofmorethan ten dayswithouttheprior
approvaloftheBoardofEducation

Employeesshallbeentitledtofullrightsofcitizenshipandnoreligious
orpoliticalactivitiesofanyemployeeorlackthereofshallbegroundsforanydisciplineor
discrimination with respect to the employment ofsuch employees The privateand
personallifeofanyemployeeisnotwithin theappropriateconcernorattentionofthe
Board except tothe extent thatitadverselyaffectstheemployeesabilitytoperform
hisherassignment

TheprovisionsofthisAgreementandthewages hours termsand
conditionsofemploymentshallbeappliedinamannerwhichisnotarbitrary capricious
ordiscriminatory andwithoutregardtorace creed religion color nationalorigin age
sex maritalstatus height weightordisability Anyallegations ofdiscriminationbased



upontheabovecriteriashallbesubjecttotheGrievanceProcedureinthisAgreement
throughtheBoardlevel butshallnotbesubjecttoarbitration

Employeesareexpectedtocomplywithreasonablerules regulations
anddirectionsfromtimetotimeadoptedbytheBoardoritsrepresentativeswhicharenot
inconsistentwith the provisionsofthisAgreement providedthatanyemployeemay
reasonablyrefusetocarryoutanorderwhichthreatensphysicalsafetyorwellbeing

An employee shall at all times be entitledtohavepresenta
representativeoftheUnionwhensaidemployeeisbeingdisciplined Whenarequestfor
suchrepresentationismade noactionshallbetakenwithrespecttotheemployeeuntil
suchrepresentativeoftheUnionispresent provided however thatthemeetingneednot
bedelayedbeyondfortyeight hoursforsuchrepresentativetobepresent andinno
eventshalltheBoardberestrictedfromtakingsuchprotectiveactionasmaybenecessary
toprotect the rights ofstudentsandotherspendingtheholdingofsuchdisciplinary
meeting

Writtenandsignedcomplaintsagainstanemployeeshallbegivento
theemployeepriortotheinclusionofsuchmaterialintheemployeespersonnelfile The
employee may submit a written notation regarding evaluativematerial including
complaints andsuchresponseshallbecomeapartoftheemployeespersonnelfile

Nonprobationaryemployeesaresubjecttodisciplineforjustcause
DismissalofprobationaryemployeesshallnotbesubjecttotheGrievanceProcedure
Beforedisciplinaryaction istaken afairandobjectiveinvestigationwillbemadeinan
attempttodetermineallfactsinvolvedinanypotentialdisciplinaryaction TheUnionand
bargainingunitmemberswillcooperateinanysuchinvestigation Bargainingunit
members andmanagementrecognize thatdisciplineiscorrectiveactionandwillwork
togethertoensurethatcorrectiveactiontakesplace Tothatend disciplineshallbe
progressiveexceptincasesofgrossmisconduct Thenatureofanunacceptableconduct
atissueandtheemployeesdisciplinaryrecordaffectswhetherthenormalprogressive
stepsshallbestrictlyfollowed Alldisciplinaryactionshallbesubjecttoreviewunderthe
GrievanceProcedure Allinformationformingthebasisfordisciplinaryactionshallbe
madeavailabletotheemployeeandalsototheUnionuponthewrittenrequestofthe
employee

Anemployeewillhavetherighttoreviewthecontentsofallpersonnel
recordspursuanttotheBullardPlawecki EmployerRighttoKnowAct andtohavea
representativeoftheUnionaccompanyhimherinsuchreview

Thefollowingcorrectivedisciplinestepsshallbefollowed



StepOneVerbalWarning

Adiscussion will be held in a private setting Thefactthatthe
discussionhasbeenheldwillbenotedintheemployeespersonnelfile Theemployee
mayattachastatementofrebuttalregardingthediscussion

StepTwoWrittenReprimand

Whenawrittenreprimandisnecessary itshallbecompletedbythe
supervisorandsharedwiththeemployeeduringaprivateconference Theemployeemay
attachastatementofrebuttalwhichshallbeincludedinthepersonnelfile

StepThreeSuspensionwithoutPay

AfterStepTwo ifthereisnomarkedimprovement theemployeemay
be suspended for uptofive consecutiveworkdays Thewrittenrecordofthe
suspensionwillbecompletedbytheemployeesimmediatesupervisor reviewedbythe
Superintendent andplacedintheemployeespersonnelfile

StepFourDischarge

Ifunacceptableconductpersistsorissevereinnature theemployee
willbeeligiblefortermination Thereasonsforterminationwillbegiveninwritingtothe
employeewiththenoticeoftermination Theemployeewillhavetheopportunitytohave
ahearingwithhisherimmediatesupervisorandtheSuperintendent

NonDiscriminationC

TheSchoolandtheUnionbothrecognizetheirresponsibilitiesunderFederal
andStatelawspertaining tofairemploymentpractices aswellasthemoralprinciples
involvedintheareaofCivilRights Accordingly bothpartiesreaffirmbythisAgreement
thecommitmentnottodiscriminateagainstanypersonorpersonsbecauseofrace creed
color religion nationalorigin ageorsex

EmployeeSafetyD

The Employer will make readily available materialsafetydatasheets
regardinganyproductsbeingused TheEmployerwillprovidethesafetyequipment
necessarytobeincompliancewithStateandFederalregulations TheBoardshallfurnish
legalcounseltoanemployeeifsuchemployeeisassaultedinthedischargeofhisher
duties provided the employeeshallhavepromptlyreportedanysuchassaulttothe



Administration andprovidedfurtherthattheemployeehasfirstexhaustedanyinsurance
whichprovidesforsame

E Duringhishertermofoffice theUnionsStewardRepresentativesshallbe
deemedtoheadthesenioritylistsforthepurposeoflayoffandrecallonly provided
hesheisqualifiedtodotherequiredwork Uponterminationofhisherterm hesheshall
bereturnedtohisherregularsenioritystatus

F Anyemployeeinthebargainingunitselectedorappointedtofulltimeoffice
intheUnion whosedutiesrequirehisherabsencefromhisherwork shallbegranteda
leaveofabsencewithoutpayforthetermofsuchoffice andshallaccumulateseniority
duringhisherterm ofoffice andattheendofsuch term shallbeentitledtoresume
hisherregularsenioritystatusandalljobandrecallrights providedthatsaidleaveof
absencemaynotexceedaperiodoftwo yearsmaximum Intheeventsaidemployee
shall fail toreturntoworkafter said period oftime asheretoforedefined thensaid
employeeshallbeconsideredtohavequithisherjob andhesheshallberemovedfrom
thesenioritylist

TransportationG

Aregulardriverisanydriverwhohasanassignedrun AnExtraTrip
isanyotherdrivingassignment

Regulardrivershiredafter whohaveanassignedrouteof
onlyamorningoronlyanafternoonrun willaccumulateonehalf dayseniorityper
day

Allmandatorymeetings exceptroutinestaffmeetingswillbepaidat
theExtraTriprate

Driverswillbereimbursedformealspurchasedonanytripoffour
ormorehours providedtheypresentareceiptforthemeal Reimbursementshallbefor
thecostofthemealbutnomorethan Breakfast fourdollars Lunch sixdollars

andDinner eightdollars

TheSchoolreservesthesolerighttochangeroutesatanytimeafter
consultationwiththeaffecteddrivers

IfduetoashortageofdriversitbecomesnecessaryfortheBus
Mechanic MechanicII orTransportationSupervisorstobeutilizedasabusdriver heshe
maybumptheshortestroutedrivertoadifferentroutesoheshecanreturntothegarage
in theshortesttimepossible Ashortageofdrivers willnotbeusedtosupplantany
regulardriver



TheTransportationSupervisorhashistoricallyshared orhadtheright
toshare intheperformanceofbargainingunitwork NothinginthisAgreementshalllimit
the Districts right to continuetheassignmentofsuchworktotheTransportation
Supervisor

ExtraTrips

a Allextratripsshallbedrivenbytheregularbusdrivers The
availabilityofdriversandarrangementsforextratripsshallbe
atthediscretionoftheTransportationSupervisor

b Alldriverswithmorethanone yearexperienceinterested
in extra trips will sign a roster which shallbepostedin
September andJanuaryofeachyear Theextratripdriver
rotationlistwillbepostedthefirstdayofschoolandupdated
aschangesoccur Anydriverrefusingmorethantwo extra
tripswillberemovedfromtherosteruntilthenextsignuptime
DuringWinterandSpringbreaks adriverrefusingatripwill
notbepenalized butwill notberotatedintheusualmanner
Adriversigningtherosterfortheinitialtimeneednotwaitfor
thesignuptime

c Extratripswillbeequalizedbetweendriverssigningtheroster
asnearaspossible

d Extra Trips will be posted daily five workingdaysin
advanceofthetrip andanytrippostedlessthantwo
workingdayspriortothetripwillactivateanadditionalone
hourpayforthedriverwhoacceptsthetrip

e Ifthereismorethanone triponanyday thetripswillbe
arranged inorderbytime theearliesttimefirstandthen
postedinthatorder Extratripswillbepostedtothenamesin
orderastheyappearonthelistNonameswillbeskippedor
otherwiselistedoutoforder exceptasprovidedin i below
Ifaconflictoccurs itwillbetheresponsibility ofthedriverto
makesurethereisadriverforalltripspostedtohishername
Intheeventadriverhasascheduledabsence itisthedrivers
responsibilitytorequestthathishernamebeskippedforthat
rotation Everyattemptwillbemadetoaccommodateadriver
whoisabsentbecauseofanemergencyleaveorillness

f Anydrivernotnotifiedofanextratripcancellationatleastone
hourinadvance ofthetrip andtheyarenotabletodrive

theirregularrun willreceivetwo hoursextratrippay and



willnotbechargedforthetrip

g Driverswillbenotifiediftheextratripisa DropandReturn
or StaywiththeGroup assignment Ifthetripisa Dropand
Return thedriverwillbegivenadefinitetimeforthepickupby
theTransportationSupervisors StaywiththeGroup tripswill
havealldrivertimecompensatedattheextratriprate andin
DropandReturn trips theinterveningtimewillbeunpaid

h Allextratripswill beassignedtodriverslistedonthe Extra
TripRoster WhennodriverontheExtraTripRosteris
available theTransportationSupervisorwillaskdriversnoton
thelist byseniority iftheywishtodrivethetrip Ifalldrivers
arenotavailabletodriveanextratrip thesupervisorwill
assign the trip toadriver with less than one yearof
senioritywhoisinterestedinanextratripassignment The
supervisorwillassignextratripstothelowestsenioravailable
driverininverseorderofseniority

i Wheneveratripiscancelledforanyreason thedrivershallbe
putbackintotherosterlineupwithoutlosingplace

Alldriversshallbeatthebusgaragetwenty minutesbefore
schooldismissaltime

Driversshallbepaidforsnowdays providedthedrivercheckshisher
routeandturnarounds fortentativetravelthenextdayafterasnowdayandreportsto
theTransportationSupervisorassoonaspracticablebyphoneorinperson

Thedriverisresponsibletokeepthewindowsandinteriorofhisher
buscleanonadailybasisduringtheregulardrivingdays

Eachbuswill bewashedbyadriver atleasteveryeighteen
drivingdays Driversmaybidforbuswashingdutiesasdeterminedbythesupervisor The
topseniordriverwhobidsshallbeassignedbuswashingdutieswiththenextseniordriver
whobidsbeingthesubstitute Driversperformingdutiesshallbepaidtheextratriprate

Districtpersonnelshallhave someoneatthetelephoneduringall
regulardrivinghours

Allregularbusesshallbeequippedwithtwowayradios

Whenaquestionarisesconcerningthequalificationsorcapabilityof
anydrivertosafelyoperateaschoolbusorthefailureofanydrivertoadheretothe



policiesoftheDistrictorlawsoftheStateofMichiganorthetermsofthisAgreement the
drivershallberemovedfromhisherrouteuntilsatisfactorycorrectivemeasureshavebeen
made

Custodial

TheBoardwillselectandpurchaseuniformtopsforeachemployee
Careandupkeepshallbetheresponsibilityoftheemployee Eachemployeewillannually
receiveanallowanceofonehundredtwentyfivedollars forthepurchaseof
uniformpantsandorshoes Uniformpantswillbeofacolorandtypeapprovedbythe
District inconsultationwiththeUnion

AllCustodianswillweartheiruniformsatalltimeswhileonduty

CustodianDandVanDriverwillbeofferedallsubstituteopportunities
exceptwheretodosowouldcreateovertimetotheemployee Substituteworkwillbepaid
attheregular ratebutshallnotentitletheemployeetoanyotherbenefitsunderthis
Agreement

Custodianswillworktheirregularlydesignatedshiftwiththeexception
ofdayswhenstudentsarenotinattendance Onthesedays shifthoursmaybeadjusted
bymutualagreementoftheCustodiansandtheAssistantSuperintendentordesignee
Withpriorsupervisoryapproval Custodiansmaybepermittedtoadjusttheirhourson
shortenedstudentdays suchasfoulweatherdaysorscheduledhalfdays providedthere
arenoafternooneveningactivitiesscheduledintheirassignedbuildings

ARTICLEVII

GRIEVANCEPROCEDURE

Aclaimbyanonprobationaryemployeethattherehasbeenaviolation
misinterpretationormisapplicationofanyexpresslanguageofthisAgreementmaybe
processedasagrievanceashereinafterprovided

Procedure

Sinceitis important thatgrievancesbeprocessedasrapidlyaspossible the
numberofdaysindicatedateachlevelshouldbeconsideredamaximum andeveryeffort
shouldbemadetoexpedite the process Thetimelimitsspecifiedmay however be
extendedbymutualagreement Anygrievancenotappealedwithinthedesignatedtime
periodsshallbeconsideredsettled FailuretorespondbytheAdministrationwithinthe
designatedtimeperiodwillmovethegrievancetothenextstep



ThefollowinggrievancestepsshallbetheexclusiveGrievanceProcedureutilized
bytheemployees TheaggrievedshallhavetherightofUnionrepresentationonanyor
allstepsoftheGrievanceProcedure

Step

A Anemployeehavingagrievanceshallpresentitorallytohishersupervisor
within five workingdaysfollowingtheoccurrenceofthecomplaint orthetimethe
grievantreasonablyshouldhavelearnedoftheevent

Thesupervisorwillhavefive workingdaystorespondtothegrievance

B IfthecomplaintisnotsettledatStep A withinfive workingdays the
employeeandUnionStewardshallcommitthegrievancetowriting andsubmitthewritten
grievancetotheimmediatesupervisor Thegrievanceshalllisttheallegedviolationand
reliefsought Thesupervisorshallrespondwithinfive workingdays Ifthedecision
isunsatisfactorytotheemployee thegrievancewillbeappealedtoStep

Step

ThewrittengrievancewillbeappealedtotheSuperintendentofSchoolswithinfive
workingdaysofthesupervisorswrittenresponse TheSuperintendentshallhaveten

working days toinvestigate the grievance and respond in writing to the Union
Steward

Step

Ifthe decisionatStep isunsatisfactory totheUnion thegrievanceshallbe
appealedtotheBoardofEducationwithinfive workingdays TheBoardofEducation
shall investigate andrespondinwriting within ten workingdays TheBoardof
Educationmaysubmitthegrievancetoacommitteeattheirdiscretionwiththeultimate
decisionbeingrenderedbythefullBoard

PriortoStep anduponmutualagreement theissuesinvolvedmaybesubmitted
fornonbindingmediationtotheMichiganEmploymentRelationsCommissionprior
toarbitration Amediationagreementrequirestheconsentofbothparties

Step



IfthegrievanceremainsunresolvedattheconclusionofStep itmaybesubmitted
forarbitration Therequestforarbitrationshallbemadewithinten workingdaysof
theBoardsdecision Intheeventthepartiescannotagreeonthechoiceofanarbitrator
withinten workingdaysafterreceiptofthenoticeoftheintenttoarbitrate theparties
shallobtainalistofnine arbitratorsfromtheMERC Thearbitratorshallthenbe
selectedfromsaidpanelbyeachdeletingone inturnuntilonlyone nameremains

PowersoftheArbitrator

Itshallbethefunctionofthearbitrator andheshallbeempowered exceptashis
powersarelimitedbelow afterdueinvestigation tomakeadecisionincasesofalleged
violationofthespecificArticlesandSectionsofthisAgreement

A Hesheshallhave nopowertoaddto subtractfrom disregard alter or
modifyanyofthetermsofthisAgreement

B In rendering decisions an arbitrator shall give due regard to the
responsibilityofmanagement andshallsoconstruetheAgreementthattherewillbeno
interferencewithsuchresponsibilities exceptastheymaybespecificallyconditionedby
thisAgreement

C Intheeventthatacaseisappealedtoanarbitratoronwhichheshehasno
powertorule itshallbereferredbacktothepartieswithoutdecisionorrecommendation
onitsmerits

D Thedecisionofthearbitratorshallbefinalandconclusiveandbindingupon
employees theBoardandtheUnion subjecttotherightoftheBoardortheUnionto
judicialreview anylawfuldecisionofthearbitratorshallbeforthwithplacedintoeffect

E Allclaimsforbackwagesshallbelimitedtotheamountofwagesthatthe
employeewould otherwise have earned less anycompensation thattheymay have
receivedfromanysourceofalikenatureduringtheperiodofthebackpay Nodecision
inanyonecaseshallrequirearetroactivewageadjustmentinanyothercase unless
previouslyagreedtobybothparties

F Wherenocompensationandorfringebenefitlosshasbeencausedbythe
action ofthe Boardcomplained of the Boardshall be undernoobligationtomake
monetaryadjustments andthearbitratorshallhavenopowertoorderone Thecostsof
thearbitratorshallbepaidbythelosingparty Shouldasplitdecisionoccur thecosts
shallbesharedequallybytheUnionandtheBoard

G Hesheshallnotruleonanissueinvolvingemployeeevaluations



ARTICLEVIII

COMPENSATION

WageScalesA

Secretaries

Probationary



FTwHIns

Paraprofessionals

Probationary

Transportation

Morning Afternoon

AfternoonDayCare

Kindergarten

IncentivePay

ExtraTripBusWashing



ExtraTripinlieuofeach
stRegularRun Hour

ExtraTripinlieuofeach
stRegularRunAfter

Hour

Car

Shuttle

Custodians
Prob Prob Prob Prob
RegRegRegReg

A

B

VanDriver

D

MediaCenter
Assistants

Probationary

Transportation

a Incentive pay will be paid formorning afternoon and
kindergartenrunseachpaydayprovidedtheemployeedrives
eachofhisherregularlyscheduledrunsduringthepreceding
payperiodexceptasfollows



i Whenassignedanextratripinlieuofaregulartrip the
driverwill receiveincentivecreditmissedduetothe
extraassignment

ii Adriverusingfuneralleaveorbusinessleaveshallnot
bechargedincentivecredit

iii Adriver shall not be charged incentive credit until
heshehasusedeitherasecondsickdayorunpaidday
withinthesamepayperiod

b Anyregularrundriverwhoisaskedtotransportasportsteam
alongwiththeirregularrunwillreceiveonehalf hour
additionalpayattheextratriprate

c In addition to the above eachdriverwillreceiveaone
hundredthirtydollar stipendperyearforthe
performanceofregularofftheroaddutiestobepaidintwo
installments thefirstpayofFebruaryandthelastpayinJune
IntheeventadriverleavestheemployoftheDistrict a
prorationofthestipendshalloccur

Custodians

a Anycustodialemployeewhomaintainsperfectattendancefor
aworkquarter definedasofJanuary standeveryninety
dayshence shallreceiveasumoffiftycents foreach
workdaywithinthatquarter Criteriafortheincentiveareas
follows

i Punchesinontime

ii Punchesoutatpropertime

iii Nosickdays

iv Funeralleave vacations holidays andpersonal
businessdaysareacceptable

b Shiftdifferentialpremiumforthenightshiftshallbetencents
perhour

Longevity



Allemployeesshallreceivelongevitybenefitspayableinthefirstpay
inDecember

Afterfive yearsofserviceTendollars peryear

MediaCenterAssistantshiredonorbefore willreceivefifteen
dollars nocapafterfive years thosehiredafter willbesubjecttothe
tendollars nocapafterfive years

Incentive

Employees other than Custodians andBus Drivers whomaintain
perfectattendance forone semestershall receive asum offiftydollars
PaymentistobereceivedthefirstpayperiodinFebruaryandthesecondpayperiodin
June Criteriafortheattendanceincentiveareasfollows

a Arrivesontime

b Leavesontime

c Nosickdays

d Funeralleave holidaysandpersonalbusinessdaysare
acceptable

BenefitsB

Insurance

HealthInsuranceFullTimeEmployeesa

TheBoardshallprovideHealth Dental andVisionInsurance
tofulltimeemployees includingcustodiansandfiftytwo
weekSecretaries Thiscoverageshallinclude

i MEBSPPOIHealthPlan

ii DentalPlan orcomparablecarrierselectedbyBoard

iii VisionPlan orcomparablecarrierselectedbyBoard



HealthInsurancePartTimeEmployeesb

TheBoardshallprovideSecretarial Paraprofessionals and
Media Center Clerks regularlyscheduledtoworkatleast
twentyseven hoursperweekonehundredseventyfive
dollars permonthamounttowardthepurchaseof
MEBSHealthCarePlan

HealthInsuranceTransportationEmployeesc

TheBoardshallprovideall BusDriver personnel regularly
scheduledtodriveatleasttwo runsperdayeightyseven
dollarsfiftyonecents permonthtowardthepurchase
ofMEBSHealthCarePlan

d ParttimeCustodialemployeeswhoaretwelve month
employeeswillreceiveproratedvacation holiday sickleave
andbereavementpaybenefits ParttimeCustodialemployees
arenoteligibleforanyotherfringebenefits

LifeInsurancee

TheBoardshallprovideseventhousandfivehundreddollars
in life insurance to each member employee

regularlyscheduledtoworkatleasttwentyseven hours
perweek ThecarriertobeselectedbytheBoard This
includesTransportationemployeesdrivingatleasttwo runs
perday

i Lifeinsurance premiumstobepaidforatwelve
stmonth period beginning October and ending

thSeptember provided the employeecompletes
hisherfullscheduledworkyear

ii Ifanemployeefailstocompletethefullworkyear the
Boardsobligationshallterminateattheendofthelast
calendarmonthofemployment

f TheBoardsresponsibilitytoprovideinsurancecoverageon
behalfofeligibleemployeesassetforthabove andcoverage
referencedherein isofferedspecificallysubjecttotherules
andregulationsoftheStateandvariousinsurancecarriers
andorunderwriters



g TheBoardwillestablishaSection plan Thisplanwill
havePremiumContributionPlan MedicalSpendingAccount
Plan DependentCareAccountPlanandaCashOptionPlan
TheBoardwillchoosethethirdpartyadministratorofthisplan
ThepartieswillworkwithintheLaborManagementCommittee
toestablishanewSection planbyNovember

h Eachemployeenotselectingthehealthinsuranceoptionwill
receiveatwohundredfiftydollars peryearstipend
Aftertheopenenrollmentperiod employeesnotelectingto
place the money in a plan will receivealumpsum

stpaymentonOctober ofeachyear

Vacations

a Employeesworkingfiftytwo weeksperyear andeight
hoursperdayshallreceivepaidvacationasfollows yearsof
seniorityiswithinaclassification

i YearsTen days

ii YearsFifteen days

iii YearsormoreTwenty days

b Vacationschedulesmustbearrangedwiththesupervisorto
interfereaslittleaspossiblewiththeoperationofaparticular
schoolbuildingordepartment andvacationdayswillnotcarry
overfromyear toyear

c Notmorethanthreeemployees inadepartmentmaybeon
vacationatanytimeduringtheschoolyear Employeesmay
requestvacationoflessthanafullweek Whenmorethan
three employeesrequestvacationduringthesametime
period thefirstdatedrequestwillbegivenpreference Iftwo

or morerequestsaresubmittedatthesametime the
higherseniorityemployeewillbegivenpreference

Holidays

a Thefollowingdaysshallberecognizedaslegalholidayson
which the Employerwillnotnormallyschedulework



Employeesshallreceiveone dayspayforeachholidayif
theholidayfallswithinhishernormalworkweekandyear
Holidays falling on Saturday the precedingFridaywillbe
observed andif theholiday falls onSunday the following
MondaywillbeobservedCustodiansshallworkonehalf
dayonGoodFriday ifschoolisinsession andworkduring
SpringBreak

i IndependenceDay

ii LaborDay

iii ThanksgivingDay

iv FridayafterThanksgiving

v ChristmasEveDay

vi ChristmasDay

vii NewYearsEveDay

viii NewYearsDay

ix GoodFriday onehalf dayCustodians ifschool
isinsession

x SpringBreak

xi MemorialDay

xii PresidentsDay

Fiftytwo weekemployeesonly

Ifaregularschooldayisnotscheduled

b Tobeeligibletoreceiveholidaypayhereunder anemployee
musthaveworkedtheentirescheduleddayprecedingandthe
entirescheduleddayfollowingtheholiday unlesstheholiday



falls during an employees vacation or the employee was
excusedfromworkinwritingbytheEmployer

c Eligibleemployeesshallbepaidasumequaltotheirregularly
scheduledworkday

d ThedaybeforeThanksgiving employeeswillbepaidforafull
day if they work hisher entire half day abbreviated
schedule

e AParaprofessional willbepaidforaregularworkdayfor
parentteacherconferencedays thedaybeforeThanksgiving
andChristmasbreak GoodFridayandthelastdayofschool
providedhesheworks hisherentire requiredhoursofthe
abbreviatedday

RequiredPhysicals

TheDistrictwillreimburseanemployeeforphysicalexaminations
whicharerequiredbylaw nottoexceedtheamountchargedbytheDistrictsdesignated
physicians

ARTICLEIX

LEAVESOFABSENCE

SickLeaveA

Allregular parttime andlimitedpart timeemployeeswhoworkten
ormoredayspermonthwillbegrantedone daysickleavepermonthduringthe

monthstheyworkfortheDistrict Employeesonleaveorlayoffwillnotbegrantedsick
days WorkdaysinJuneandAugustwillbetotaledtomeettheten dayrequirement

Allsickdaysawardedshallbeequivalenttothehoursofaregularly
scheduledworkday Anexamplewouldbe anemployeeworkingtwo hoursperday
shallreceivetwo hourspayfortheirsickday

The unusedportionoftheyearlysickleaveallowanceshall
accumulate uptoonehundred sickdaysforregularhourlyworkers uptoninety

sickdaysforpart timeandlimitedpart timehourlyemployees

Allemployeesreachingtheiraccumulatedsickdaycapwillbepaid



twelvedollars perdayattheendoftheschoolyearforanyunusedsickdaysin
excessoftheircap withtheexceptionofMediaCenterAssistantshiredbefore who
currentlyreceivefifteendollars perday

Sickleavecanbeusedinincrementsofonehalf dayorfullday
leave dueto employees illness disablingaccident oremergencydentalordoctor
appointments Uptofive daysperyearforillnessordisablingaccidentinthe
immediatefamily SeeB FuneralLeaves

TheSchoolmayrequestverificationofillnessorinjuryfromamedical
provider

Recordsofsickleaveaccumulatedandtakenshallbeavailabletothe
employeeortheUnionuponrequest

OtherLeavesofAbsencewithPayB

BusinessDays

a There will be an allowance of four half days for
PersonalBusiness

b Restrictions

TheemployeewillsubmittheirrequestforPersonalBusiness
leavetotheirsupervisoratleastone fulldaybeforethe
requested time off Personal Business Days willnotbe
grantedforthedayprecedingorfollowingholidays vacations
orthe firstorlastdayofschool no morethan tenpercent

of each classification will be absent on Personal
Businessonaworkdayandtherequestwillbegrantedonthe
earliesttimetherequestwasmade Cancellationsshallbein
reverseorderofreceipt

c TheSuperintendentmaygrantawaiveroftherestrictionsin
emergencysituations

d Annually unused Business Days willbeaddedtothe
individualsaccumulatedsickleavebank

JuryDuty

a Aleaveofabsencemaybegrantedanemployeecalledfor
jurydutywhenpromptnotificationisgivenbytheemployee



b Restrictions

Withproperdocumentation theSchoolwillpaythedifference
betweentheemployeesdailysalaryandthejuryfeepaidby
thecourtnotincludingexpenses theemployeemustreturnto
workwhenevertheirattendanceisnotrequiredincourt

c The District retains the right to request the employee be
excusedfromjuryduty

CourtAppearance

a Paidleavewillbegrantedtoanemployeecalledasawitness
or subpoenaed to testify in court inanycasedirectly
connectedwiththeiremploymentwiththeSchoolDistrict

FuneralLeaves

Uptoamaximumofthree daysleavewithoutlossofpaymaybe
allowedontheoccasionofadeathintheimmediatefamily four daysifoutofstate
Immediatefamily shallbedefinedasgrandparents mother father stepmother step

gather motherand fatherofspouse brothersandsistersofemployeeandspouse
grandchildrenandstepgrandchildren Intheeventofthedeathofaspousechildorstep
child themaximumleavewillbefive days

LeavesofAbsenceWithoutPayC

Anyemployee uponwrittenapplicationtotheSuperintendent mayrequest
aleaveofabsencewithoutpaynottoexceedtwelve months Nolongterm leaveof
absence will be granted without the approvalof the BoardofEducation Leavesof
absence without pay maybegrantedforthefollowingreasons physicalormental
disability illnessintheimmediatefamily childcare military

All requestsfor leave underthisSectionwillbesubmittedtothe
Superintendentinwritingatleastthirty dayspriortotherequestedleave orassoon
aspossibleinanemergency andwillspecifythebeginningandendingdatesoftheleave
andthepurposeoftheleave

Uponreturnfromaleaveoflessthanninetyone workdays the
employeewill bereassignedtothesamepositiontheyheldpriortotheleave ifthe
positionstillexists Iftheleaveextendsbeyondninety workdays theemployeewill
be restoredtoapositionwhichhesheisqualified abletoperform orhasposition
senioritysufficienttobumpanotheremployee Compliancewiththe abovestandardsshall
beconsideredasrestorationtoanequivalentposition unlessitisdeniedduetoreduction



instaffpursuanttotheLayoffandRecallArticleofthisAgreement

a ForthepurposeofthisArticle day willmeantheregularly
scheduledworkdayoftheemployeeatthetimetheleavewas
taken

TheBoardmayrequireanyemployeetosubmittoaphysicalormental
examinationbyanappropriatepractitionerselectedbytheBoardforpurposesofverifying
the leave request toevaluatefitnessforduty tocomplywithStateandorFederal
statutes requiredperiodicexaminations ortoassessanemployeesfitnesstoreturnto
duty TheBoardshallpaythecostofanyphysicalormentalexaminationrequiredunder
thisArticle

Family andMedicalLeaveActrequestforunpaidleavedueto
illness disability orfamilymembermedicalcare asdefinedbytheFamilyandMedical
LeaveAct willbegrantedand takenconcurrentlywithallDistrictleavebenefits These
leaveswillbegrantedtotheextenttheemployeeiseligibleforaleaveunderFMLA The
partiesintendthattheprovisionsoftheFMLAincludingBoardandeligiblebargainingunit
memberrightsandresponsibilities shallprevailover thetermsofthisAgreementtothe
extentofanyconflictorinconsistency Thisprovisiondoesnotconfergreaterrightsor
benefitstotheBoardorbargainingunitmemberthanthosegrantedundertheFamilyand
MedicalLeaveAct unlessspecificallyenumeratedinthisAgreement

ExceptasmaybeotherwiserequiredbytheFMLA anemployee
takingunpaidleaveshallberesponsibleforpaymentofinsurancepremiums totheextent
continuationofcoverageisavailableunderCOBRA duringthelengthofsuchleave ifthe
employeedesirestocontinuethecoverageprovidedunderthisAgreement

MilitaryLeave

Anemployeeshallbegrantedaleaveofabsenceforthepurposeof
enlistment conscription orrecall toactiveservice in themilitary forcesoftheUnited
States

ARTICLEX

MANAGEMENTRIGHTS

AllaspectsofthecontrolandoperationoftheaffairsoftheSchoolDistrictarethe
responsibilityoftheBoardofEducation ortheirdesignees Allrights responsibilitiesand
interestswhichhavenotbeenexpresslygrantedtotheUnionbytheprovisionsandterms
ofthisAgreementareexpresslyreservedtotheBoardofEducationortheirdesignees



ARTICLEXI

SCOPE WAIVERANDALTERATIONOFAGREEMENT

A ThisAgreementshallbebindinguponthepartieshereto theirsuccessors
andassigns

Noagreement alteration understanding variation waiverormodification
ofanyofthetermsorconditionscontainedhereinshallbemadebyanyemployeeorgroup
ofemployeeswiththeEmployer

B ThewaiverofanybreachorconditionofthisAgreementbyeitherpartyshall
notconstituteaprecedentin thefutureenforcementofthetermsandconditionsherein

C IfanyprovisionofthisAgreementoranysupplementtheretoshouldbeheld
invalidbyoperationoflaw orbyanytribunalofcompetentjurisdiction orifcompliance
withorenforcementofanyprovisionshouldberestrainedbysuchtribunal theremainder
ofthisAgreementandsupplementsshallnotbeaffectedthereby andthepartiesshall
enterintoimmediatecollectivebargainingnegotiationsfor thepurposeofarrivingata
mutuallysatisfactoryreplacementforsuchprovision

ARTICLEXII

TERMINATIONANDMODIFICATION

JuneA ThisAgreementshallcontinueinfullforceandeffectuntil

B IfeitherpartydesirestoterminatethisAgreementitshall ninety days
priortotheterminationdate givewrittennoticeoftermination Ifneitherpartyshallgive
noticeofterminationorwithdrawsthesamepriortotheterminationdateofthisAgreement
itshallcontinueinfullforceandeffectfromyeartoyear thereaftersubjecttonoticeof
terminationbyeitherpartyonninety dayswrittennoticepriortothecurrent
anniversarydateoftermination

C IfeitherpartydesirestomodifyorchangethisAgreementitshall ninety
dayspriortotheterminationdateoranysubsequentanniversarydateoftermination give
writtennoticeofamendment inwhicheventthenoticeshallsetforth thenatureofthe
amendmentoramendmentsdesiredIfnoticeofamendmenthasbeengiveninaccordance
withthisparagraph thisAgreementmaybeterminatedonorafteritsterminationdateby
eitherpartyonten dayswrittennoticeoftermination Anyamendmentsthatmaybe



agreeduponshallbecomeandbeapartofthisAgreementwithoutmodifyingorchanging
anyoftheothertermsofthisAgreement

D Noticeofterminationormodificationshallbeinwritingandshallbesufficient
ifsentbyCertifiedMailtotheUniontheInternationalUnionofOperatingEngineers Local

AFLCIO WestSevenMileRoad Detroit MI andiftotheEmployer
addressedtoDeltonKelloggSchoolDistrict NorthGroveStreet Delton MI
ortoanyothersuchaddresstheUnionortheEmployermaymakeavailabletoeachother

JulyE TheeffectivedateofthisAgreementis



InWitnessWhereof thepartiesheretohavecausedthisinstrumenttobeexecuted

DELTONKELLOGGINTERNATIONALUNIONOF
SCHOOLDISTRICTOPERATINGENGINEERS

LOCAL AFLCIO

President BoardofEducationBusinessManager

President

RecordingCorrespondingSecretary



APPENDIX

LABOR MANAGEMENTCOMMITTEE

ThepartiesagreetoformajointLaborManagementCommitteewiththepurposeto
discussissuesofcommonconcernandinterest andtoworktowardssolutions programs
andorproposalstothoseconcernsandinterestsforthemutualbenefitofemployees the
Administration andtofurthertheprovisionofqualityservicestothestudentsoftheDistrict

TheCommitteeshall notaddressgrievances but could bymutualagreement
address issues that could lead togrievances During the first contractperiodafter
ratificationofthecurrentAgreement theCommitteemayaddresslanguageissuesinthe
contractthatwereasaresultoftheprocessthatleadtothecurrentAgreement Any
agreements madeby the parties asaresultofthisCommittee shallbebymutual
agreement only

ThepartiesshallworkwithintheLaborManagementCommitteetodeterminethe
BusDriverwages tobeconsistentandcompliantwithStatelawsandregulations

The Committee shall consist of representatives fromtheUnionandthe
Administration TheUnionmembersshallconsistofone representativefromeachjob
classification Secretary Custodian Transportation Paraprofessional MediaCenter and
shall beselected bythe Union but itshall notbe more than six bargainingunit
members TheSuperintendentshallappointmembersfromtheAdministration The
Committeeshalldeterminetimesandplacesforthemeetings aswellasthefrequencyof
meetings
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